
Action Plan Deliverables Update
City of Long Beach Ethics Commission Meeting - October 13, 2021



Workstream 2.3 (Code of Conduct and Ethics)

2

• Code of Conduct was sent to Human Resources and has since been shared with the 
bargaining organizations 

• Some bargaining organizations have asked to Meet and Confer

• Next steps is to schedule Meet and Confer with requesting organizations 



Workstream 6.2 (2022 Election Materials)
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• Updated: Campaign Ethics Guide 

• Updated: Beginner’s Guide for Prospective Candidates

• In Progress: Candidate Handbook

• In Progress: Ethics Commission letter for Candidate Handbook

• Upcoming: Lobbying  

https://longbeach.gov/globalassets/city-clerk/media-library/documents/digital-library/ethics-guide
https://longbeach.gov/globalassets/city-clerk/media-library/documents/elections/2022/long-beach---2022-getting-started-candidate-information


Workstream 3.2 (Authorities, Boards, Commissions, and Committees Handbook)
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• Commission to review on October 13, 2021

• The Handbook is nested under Workstream 3.2 because it is anticipated to 
be a component of the Ethics Training Program 



Workstream 2.6 (Supplier’s Code)
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• Staff have held meetings with Financial Management to incorporate 
Supplier’s Code into the Procurement Process, and present in December

• Staff is currently working to identify best practices and will begin to draft 
Supplier’s Code 

• Draft Supplier’s Code will be shared with Ethics Commission for feedback



Workstream 2.7 (Anti-Retaliation)
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• Staff held initial meetings with Human Resources (HR) to prepare for January 
presentation 

• Ad Hoc Two has started to review policy and will share feedback with staff 
and full Ethics Commission 

• Staff is identifying best practices and will share findings with HR staff and 
Commission 



Workstream 2.10 (Immediate Family Disclosure) 

7

• Staff held initial meetings with HR to prepare for February presentation 

• Ad Hoc Two will review policy and share feedback with staff and full Ethics 
Commission 

• Staff is identifying best practices and will share findings with HR staff and
Ethics Commission 



Workstream 2.9 (Conflict of Interest)
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• Staff will hold initial meetings with relevant departments to prepare for 
March presentation 

• Ad Hoc Two will review policy and share feedback with staff and full Ethics 
Commission 

• Staff is identifying best practices and will share findings with HR staff and 
Ethics Commission 



• Centralizing resources is ongoing work

• Awaiting recommendations from USC Ethics Capstone Team 

Workstreams 2.1 and 2.2 (Centralizing Ethics Resources)
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Workstream 3.2 (Ethics Training Program)
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• Ethics Capstone Team currently conducting research, and interviewing key stakeholders

• Recommendations from Ethics Capstone Team expected in December 

• Ethics Commission and Staff will review recommendations once received 



Workstream 2.4 (Ethics Guide for Officials and Employees)
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• Staff will hold initial meetings with relevant departments to prepare for 
presentation in early 2022 



Thank you
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