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CITY COUNCIL MEETING VIA 

TELECONFERENCE PURSUANT TO EXECUTIVE 

ORDER N-29-20 ISSUED BY GOVERNOR GAVIN 

NEWSOM

Anna 

Christensen

achris259@y

ahoo.com Public Comment

5/12/2020

10. (20-0407) Recommendation to receive 

supporting documentation into the record, conclude 

the public hearing, and adopt Negative Declaration 

16-19; 

 

Declare ordinance amending Title 21, Zoning 

Regulations (Zoning Code), of the Long Beach 

Municipal Code to: (1) clarify use regulations for the 

remnant CO (Office Commercial) and CH (Highway 

Commercial) commercial zones that were phased 

out in 1992; (2) clarify in which industrial zones 

personal storage and commercial storage/personal 

storage uses are permitted; (3) allow aerospace 

manufacturing uses by-right in certain industrial 

areas and Planning Development Districts that are 

industrial in character and  by Conditional Use 

Permit (CUP) when proposed in conjunction with 

outdoor storage or operations in the Medium 

Industrial (IM) zone and in the General Industrial 

(IG) zone if the use is in conjunction with outdoor 

storage or operations, or is located within or less 

than 300 feet from a  residential zone; (4) create a 

process to allow temporary uses for community 

benefit projects on vacant lots; (5) eliminate 

prohibitions on storage attics within accessory 

structures in residential zoning districts; (6) exempt 

satellite publicly run, post-secondary educational 

uses from change of use parking requirements 

when proposed in existing buildings on 

commercially zoned properties located within one-

half mile of public transit; (7) exempt certain non-

permanent fabric canopies covering rooftop usable 

open space from height limitations in residential 

Dave Shukla dave.shukla

@gmail.com

The whole process by which aerospace and space 

exploration manufacturing has been pursued and 

promoted as the flagship development type at Douglas 

Park, and for serious 21st century technology jobs, needs 

to be rethought by this city. 

There are hard planetary constraints with respect to fossil 

fuel use that this city has to think about, not just in terms 

of its own operations, but in terms of the pollution load its 

residents and businesses carry. 

Quiet is kept, but there are thorny issues here of 

responsibility that will not conform to current jurisprudence 

in this strange political moment our nation is in - historical 

attribution and impact is not something we get to define 

solely ourselves - in continuing to promote highly capital- 

and carbon- intensive industries as a policy preference 

when there are alternatives that create more jobs and do 

better for the local and global environment.

Long Beach should not promote by right firms with low 

jobs-to-health benefit ratios.

5/12/2020

051220eCommentsReport-R.xlsx Page 1 of 10 Printed: 5/12/20  4:23 P.M.     



eComments Report for City Council Meeting Agenda of May 12, 2020

Item Name E-mail Street Neighborhood City State Zip Comment Received

(20-0408) Declare ordinance amending and 

restating the Douglas Park Planned Development 

District (PD-32) to allow aerospace manufacturing 

uses by-right, read the first time and laid over to the 

next regular meeting of the City Council for final 

reading; and

Dave Shukla dave.shukla

@gmail.com

The whole process by which aerospace and space 

exploration manufacturing has been pursued and 

promoted as the flagship development type at Douglas 

Park, and for serious 21st century technology jobs, needs 

to be rethought by this city. 

There are hard planetary constraints with respect to fossil 

fuel use that this city has to think about, not just in terms 

of its own operations, but in terms of the pollution load its 

residents and businesses carry. 

Quiet is kept, but there are thorny issues here of 

responsibility that will not conform to current jurisprudence 

in this strange political moment our nation is in - historical 

attribution and impact is not something we get to define 

solely ourselves - in continuing to promote highly capital- 

and carbon- intensive industries as a policy preference 

when there are alternatives that create more jobs and do 

better for the local and global environment.

Long Beach should not promote by right firms with low 

jobs-to-health benefit ratios.

5/12/2020
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18. (20-0427) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 5.55, relating to COVID-19 

worker recall; declaring the urgency thereof to make 

the ordinance effective immediately as emergency 

measure; and read the first time and laid over to the 

next regular meeting of the City Council for final 

reading for regular ordinance.  (Citywide)

Dave Shukla dave.shukla

@gmail.com

Support this item. 

Looking forward to council discussion on how to make 

worker protections as robust as possible.

All the science is screaming that this country has had a 

failed response overall, and the past two weeks of political 

pressure on "reopening" will be paid for in needless 

deaths.

Even in places like Long Beach, which has had responded 

better than most health jurisdictions in terms of case 

fatality rate by 100k population. 

We will see a rebound in the coming months, even here in 

town, and so we need to support our workers now as 

much as possible.

Try to think with the perspective of 2 more years of 

pandemic-related changes to the economy and society. 

Thank you.

5/12/2020

18. (20-0427) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 5.55, relating to COVID-19 

worker recall; declaring the urgency thereof to make 

the ordinance effective immediately as emergency 

measure; and read the first time and laid over to the 

next regular meeting of the City Council for final 

reading for regular ordinance.  (Citywide)

Serena Josel serena.n.jos

el@kp.org

Kaiser Permanente requests that the definition of 

â€œCommercial Property Employerâ€• in the proposed 

Worker Recall (ORD-18) and Worker Retention (ORD-19) 

ordinances be changed to clarify and make explicit that 

the ordinances do not apply to hospitals and health care 

systems under the broad umbrella of the â€œcommercial 

propertyâ€• sector.  

Grouping hospitals and health care employers with non-

health care commercial property businesses would be 

contrary to the earlier expressed intent of the Council to 

focus on janitorial and hospitality workers.  Unfortunately, 

the definitions in the City drafts could unintentionally apply 

to hospitals and health care systems as well.  The 

definition of â€œCommercial Property Employerâ€• must 

be clarified to prevent this unintended outcome.  

5/12/2020
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18. (20-0427) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 5.55, relating to COVID-19 

worker recall; declaring the urgency thereof to make 

the ordinance effective immediately as emergency 

measure; and read the first time and laid over to the 

next regular meeting of the City Council for final 

reading for regular ordinance.  (Citywide)

Sarah 

Wiltfong

swiltfong@g

mail.com

I am contacting you on behalf of the Los Angeles County 

Business Federation, also known as BizFed, to express 

our concerns with the Right of Recall ordinance. This 

ordinance will create even more confusion and uncertainty 

for employers during a time when agility is of paramount 

importance. We propose the following actions to curtail 

this policyâ€™s impact on businesses across the city: 

-Reduce response time for laid off workers to respond to a 

notice of recall from 5 days to 24 hours. 

-Remove the rebuttable presumption clause and the ability 

for laid off workers to claim punitive damages. 

-Clarify that existing Collective Bargaining Agreements 

(CBAs) supersede the provisions of this ordinance. When 

the collective bargaining agreement expires or is 

otherwise open for renegotiation, the provisions must be 

expressly waived through clear and unambiguous terms. 

-Include a sunset date of 90 days after local declaration of 

emergency is lifted. 

5/12/2020
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18. (20-0427) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 5.55, relating to COVID-19 

worker recall; declaring the urgency thereof to make 

the ordinance effective immediately as emergency 

measure; and read the first time and laid over to the 

next regular meeting of the City Council for final 

reading for regular ordinance.  (Citywide)

Guadalupe 

Alvarado

lupeking@m

sn.com

My name is Guadalupe Alvarado. I work in a hotel in Long 

Beach. It is urgent that you pass this worker recall and 

retention policy, to ensure workers in the hospitality 

industry have a basic level of job security.  We servers, 

cooks, housekeepers and others who are the backbone of 

the hospitality economy, which has been the sector most 

impacted by this crisis, need to know that we will be able 

to return to our jobs when the crisis subsides, especially if 

our employer ends up with new having ownership.  

Without this policy, I may be forced to go out and look for 

work now, putting my family and our community at risk. 

Unless we are guaranteed weâ€™ll have a job to return 

to, we will be in danger and without the peace of mind we 

need to get through this difficulty period.  Big corporations, 

including developers and hotel owners, have received $1 

trillion in relief. We want the government to not only 

protect wealthy companies, but also workers like me to 

keep us safe and with a job.

5/11/2020
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19. (20-0428) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 5.53, relating to COVID-19 

worker retention; declaring the urgency thereof to 

make the ordinance effective immediately as an 

emergency measure; and read the first time and laid 

over to the next regular meeting of the City Council 

for final reading for regular ordinance.  (Citywide)

Dave Shukla dave.shukla

@gmail.com

Support this item. 

Looking forward to council discussion on how to make 

worker protections as robust as possible.

All the science is screaming that this country has had a 

failed response overall, and the past two weeks of political 

pressure on "reopening" will be paid for in needless 

deaths.

Even in places like Long Beach, which has had responded 

better than most health jurisdictions in terms of case 

fatality rate by 100k population. 

We will see a rebound in the coming months, even here in 

town, and so we need to support our workers now as 

much as possible.

Try to think with the perspective of 2 more years of 

pandemic-related changes to the economy and society. 

Thank you.

5/12/2020
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19. (20-0428) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 5.53, relating to COVID-19 

worker retention; declaring the urgency thereof to 

make the ordinance effective immediately as an 

emergency measure; and read the first time and laid 

over to the next regular meeting of the City Council 

for final reading for regular ordinance.  (Citywide)

Sarah 

Wiltfong

swiltfong@g

mail.com

I am contacting you on behalf of the Los Angeles County 

Business Federation, also known as BizFed, to express 

our concern for th Worker Retention ordinance. 

Businesses impacted by this ordinance will need to make 

difficult decisions about solvency and ownership in the 

upcoming months and this policy will limit how certain 

commercial property owners and hotels will be able to 

innovate with new business models. We offer the following 

to support current and future employers in affected 

industries. 

- Sunset the ordinance 90 days after the the local 

declaration of emergency is lifted. 

- Reduce the window that transitional workers have to 

accept an employment offer to 24 hours

- Clarify that existing Collective Bargaining Agreements 

(CBAs) supersede the provisions of this ordinance. When 

the collective bargaining agreement expires or is 

otherwise open for renegotiation, the provisions must be 

expressly waived through clear and unambiguous terms. 

5/12/2020
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20. (20-0429) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 8.110, relating to COVID-

19 paid supplemental sick leave; declaring the 

urgency thereof to make the ordinance effective 

immediately as an emergency measure; and read 

the first time and laid over to the next regular 

meeting of the City Council for final reading for 

regular ordinance.  (Citywide)

Dave Shukla dave.shukla

@gmail.com

Support this item. 

Looking forward to council discussion on how to make 

worker protections as robust as possible.

All the science is screaming that this country has had a 

failed response overall, and the past two weeks of political 

pressure on "reopening" will be paid for in needless 

deaths.

Even in places like Long Beach, which has had responded 

better than most health jurisdictions in terms of case 

fatality rate by 100k population. 

We will see a rebound in the coming months, even here in 

town, and so we need to support our workers now as 

much as possible.

Try to think with the perspective of 2 more years of 

pandemic-related changes to the economy and society. 

Thank you.

5/12/2020
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20. (20-0429) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 8.110, relating to COVID-

19 paid supplemental sick leave; declaring the 

urgency thereof to make the ordinance effective 

immediately as an emergency measure; and read 

the first time and laid over to the next regular 

meeting of the City Council for final reading for 

regular ordinance.  (Citywide)

Serena Josel serena.n.jos

el@kp.org

Kaiser Permanente respectfully requests that the City 

Council modify the proposed Supplemental Paid Sick 

Leave ordinance to clarify the â€œHealth Care Providerâ€• 

exemption which the Council intended to apply to health 

care operations employers.  Failure to exempt hospitals 

and health systems from the ordinance could encourage 

and result in absenteeism when healthcare workers are 

most needed.  

Our suggested language aligns with other orders by the 

City of Long Beach and the State of California in response 

to COVID-19, and with similar worker protection 

ordinances recently passed by the City and County of Los 

Angeles:

â€œAn employer that is a Healthcare Operations 

organization subject to the broad exemption set forth in 

the Governor of Californiaâ€™s Executive Order N-33-20* 

or the City of Long Beachâ€™s â€œSafer at Home Order 

for the Control of COVID-19â€•, including but not limited to 

hospitals, medical  groups, and integrated health care 

delivery systems, shall be exempt from this ordinance.â€•

5/12/2020

051220eCommentsReport-R.xlsx Page 9 of 10 Printed: 5/12/20  4:23 P.M.     



eComments Report for City Council Meeting Agenda of May 12, 2020

Item Name E-mail Street Neighborhood City State Zip Comment Received

20. (20-0429) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 8.110, relating to COVID-

19 paid supplemental sick leave; declaring the 

urgency thereof to make the ordinance effective 

immediately as an emergency measure; and read 

the first time and laid over to the next regular 

meeting of the City Council for final reading for 

regular ordinance.  (Citywide)

Sarah 

Wiltfong

swiltfong@g

mail.com

I am contacting you on behalf of the Los Angeles County 

Business Federation, also known as BizFed, to offer some 

helpful amendments to this ordinance in order to relieve 

burdens off of those who are already providing exceptional 

benefits to their employees during this time of crisis. 

The City of Los Angeles added a â€œgenerous leaveâ€• 

exemption for employers who are providing above and 

beyond coverage for their employees. We ask you to add 

the following language as well, which is copied directly 

from Mayor Garcetti's order: 

- "Generous Leave. If an Employer has a paid leave or 

paid time off policy that provides a minimum of 160 hours 

of paid leave annually, the Employer is exempt from any 

obligation to provide supplemental leave pursuant to this 

Order for the Employee that received the more generous 

paid leave.â€• 

5/12/2020

20. (20-0429) Recommendation to declare 

ordinance amending the Long Beach Municipal 

Code by adding Chapter 8.110, relating to COVID-

19 paid supplemental sick leave; declaring the 

urgency thereof to make the ordinance effective 

immediately as an emergency measure; and read 

the first time and laid over to the next regular 

meeting of the City Council for final reading for 

regular ordinance.  (Citywide)

Christine Bos cbos@lbcha

mber.com

On behalf of the Long Beach Area Chamber, please place 

on record the following comment: We seek the following 

clarification: Under 8.110.080 Employer Offset we suggest 

adding the following language under the section 

â€œExemptionsâ€• as seen in the City of LA ordinance: 

â€œGenerous Leave. If an employer has a paid leave or a 

paid time off policy that provides a minimum of 160 hours 

of paid leave annually, the Employer is exempt from any 

obligation to provide supplemental leave pursuant to the 

Order for the employee that received the more generous 

paid leaveâ€•. However, this should not be misinterpreted 

to mean that a business is required to provide more than 

160 total hours of paid leave. By adding this language it 

becomes clearer that any paid leave provided in excess of 

the 80 hours is deducted from the new requirement. We 

do not believe that the Council would want to create a 

greater burden on Long Beach businesses than those in 

Los Angeles City or County. Thank you. 

5/12/2020
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