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Date: 

To: 

From: 

Subject: 

City of Long Beach Memorandum 
Working Together to Serve 

June 28, 2019 

Civil Service Commission 

Shellie I. Goings, Personnel Analyst 

REQUEST TO APPROVE REVISE CLASSIFCIATION SPECIFICATION -
MAINTENANCE PLANNER 

Correspondence has been received from Alex Basquez, Director of Human 
Resources, requesting the Civil Service Commission approval and adoption for 
the revised classification specification of Maintenance Planner. Staff has 
reviewed this request and recommends approval in accordance with Article XI, 
Section 1101 (d) of the City Charter. 

Facts for Consideration: 

• The classification specification of Maintenance Planner was adopted in June
2011.

• The revised classification for Maintenance Planner is currently exclusive to
the Harbor Department and will now be used citywide across all departments.

• The Maintenance Planner position oversees, plans, coordinates and
schedules work orders and projects in the maintenance and repair of facilities
or vehicles and equipment in an assigned maintenance or operations section,
including materials, equipment, safety precautions, inventory items, tools,
permits and related equipment.

• Revisions to the Examples of Duties are as follows:

o Minimal changes have been made to the verbiage and
wording throughout the Examples of Duties to add
consistency and flow to all citywide departments.

• Currently, the classification specification states
"writes up, plans, and schedule regular, preventative
maintenance."

• The proposed new language states "initiates, plans,
and schedules regular, preventative maintenance."
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• Revisions to the Knowledge, Skills, and Abilities:

o The original classification specification had the "Knowledge,
Skills, and Abilities" broken out in different headings that
have now been combined to one area.

o The sections that have been removed, such as the
"Knowledge & Abilities" sections are now in the "Knowledge,
Skills and Abilities" section.

• Revisions to Minimum Qualifications:

o The original classification specification had the Knowledge,
Desirable Knowledge, and Ability statements under Minimum
Qualifications. These headings have been removed and placed in
the section titled "Knowledge, Skills, and Abilities."

o Also, the work experience had to be in the maintenance and repair
of Port of Long Beach facilities and equipment.

o The revised classification specification now includes:

• One year of work experience involving planning,
coordinating and scheduling work orders and projects in the
maintenance and repair of facilities or vehicles and
equipment.

• A valid California Class C driver's license and the ability to
maintain insurability under the City's vehicle insurance
program.

• Revisions to Desirable Qualifications:

o The original classification specification did not have an educational
requirement for the position of Maintenance Planner.

o The revised classification specification now states:

• Graduation from an accredited college or university with a
Bachelor's degree in Business Administration, Management,
or a closely related field.

• Knowledge of computer applications related to the City of
Long Beach Fleet Services Bureau/Port of Long Beach
Fleet/Maintenance work order management systems.

• Experience in a public agency.
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• Staff has been in communication with the Fleet Services Division of Financial
Management, the Harbor Department Human Resources, and with the
Association of Long Beach Employees (ALBE) regarding the proposed
revised Maintenance Planner classification specification. All parties have
been notified that this request is on today's agenda. Both Human Resources
and Civil Service Departments support the approval of the creation of the
classification and adoption of the classification specification.

• A representative from the Financial Management and Harbor Department will
be present to respond to any questions from the Civil Service Commission.

Recommendation 

• Staff recommends approval of the revised classification specification for
Maintenance Planner.



Date: 

To: 

From: 

Subject: 

City of Long Beach 
Working Together to Serve 

June 26, 2019 

Civil Service Commission �
Alejandrina R. Basquez, Director of Human �e�ces 

Maintenance Planner Classification 

Memorandum 

The Human Resources department recommends that the Civil Service Commission 
approve the revised Maintenance Planner classification specification. Currently, the 
Maintenance Planner classification is only used in the Harbor Department. The 
revised classification specification will be used citywide. Our recommendation is 
based on the Department of Financial Management's need to fill FY19 budgeted 
Maintenance Planner positions within the Fleet Division. 

Should you have any questions regarding this item, please contact Dana Anderson, 
Labor Relations Manager, at (562) 570 - 6254. 

Attachment 

CC: David Honey, Interim Executive Director, Civil Service 
Crystal Slaten, Deputy Director, Civil Service 
John Gross, Director, Financial Management 
Stacey Lewis, Human Resources Division Director, Harbor Department 
Fred Verdugo, Deputy Director, Human Resources Department 
Dana Anderson, Labor Relations Manager, Human Resources Department 
Russ Ficker, Administrative Officer, Public Worf<s 



CITY OF 

LONG BEACH CLASSIFICATION SPECIFICATION 

TITLE: 

DEFINITION: 

MAINTENANCE PLANNER 1-11 

Under general supervision, oversees, plans, coordinates and 
schedules work orders and projects in the maintenance and repair of 
facilities or vehicles and equipment in an assigned maintenance or 
operations section, including materials, equipment, safety 
precautions, inventory items, tools, permits and related equipment; 
and performs related duties as assigned. 

DISTINGUISHING CHARACTERISTICS: 

Grade Level I - Performs the entry-level duties of the classification. 

Grade Level II - Performs the journey level duties of the classification. 

EXAMPLES OF DUTIES: 

• Initiates, plans and schedules regular, preventative maintenance and emergency work
orders on a daily, weekly, or longer-term basis to maximize efficiency and productivity;
assigns or assists in the assigning of work orders to technicians/crews on the basis of
work to be performed; regularly reprioritizes work in response to priorities, availability
of parts and equipment and to make efficient use of crew members; coordinates
technician/crew schedules with other sections and divisions;

• Plans maintenance and repair projects; estimates material, equipment and labor
requirements and plans for work and safety requirements; distributes estimates for
reimbursable work orders to responsible parties for information as needed; may make
field visits to work sites to determine best methods and plan how work is to be done;
may determine and order/pull materials for work orders for technicians/crews;
identifies, schedules, and tracks work to be performed by outside vendors;

• May perform purchasing activities to acquire parts and equipment needed for work
orders; shops availability of parts and materials, identifies sources and obtains
multiple vendor/contractor quotes; may make purchases under blanket purchase
orders up to authorized limits;

• Enters and maintains data in the maintenance and/or fleet management system; sets
up tasks and activities, including preventative maintenance, scheduled and
unscheduled work orders; enters data to update information in the Preventative
Maintenance (PM) database; tracks work orders to completion and closure/archiving;
prepares maintenance/fleet-related reports; maintains the equipment database;

• May track certification of mobile and overhead cranes and vessels; arranges for
required periodic inspections and all necessary repairs; may coordinate crane
operator training, testing and certification; may coordinate the auction of surplus
equipment and vehicles;

• Interacts with customers in person by phone, or email;
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LONG BEACH CLASSIFICATION SPECIFICATION 

Maintenance Planner 1-11 (continued) 

• Performs other related duties as assigned.

KNOWLEDGE, SKILLS, AND ABILITIES: 

Page2 

• Knowledge of practices, methods and equipment used in installation, maintenance
and repair of systems, facilities, vehicles and/or equipment in an assigned area of 
responsibility;

• Knowledge of maintenance/fleet work order management, workload control, and other
work-related applications;

• Knowledge of methods, practices and techniques of work order estimating and
scheduling, with emphasis on computerized scheduling and tracking systems;

• Knowledge of City of Long Beach/Port of Long Beach ordinances, codes, and
procedures and practices applicable to assigned work responsibilities;

• Knowledge of City of Long Beach/Port of Long Beach purchasing and contracting
policies, procedures and legal requirements;

• Knowledge of applicable safety policies and safe work practices;
• Knowledge of methods and procedures in the monitoring and operations of the City of

Long Beach Fleet Services Bureau/Port of Long Beach maintenance division;
• When responsible for certification programs, basic knowledge of the equipment and

associated maintenance, repair and certification requirements; knowledge of state
and federal OSHA requirements and regulations applicable to the equipment.
Examples of equipment commonly used include: cranes, including 30-ton lattice boom
crane with Leeds attachment, bucket trucks, fireboats, underground fuel storage
tanks, emergency generators and submersible pumps;

• Ability to plan, schedule and evaluate completion of work orders to accomplish work
group goals within set limits of time and cost;

• Ability to determine staffing, equipment and materials required to complete work
orders;

• Ability to operate computers and work order management systems to plan, schedule
and monitor the completion of work orders and to generate applicable analyses and
reports;

• Ability to coordinate assignments with other sections, divisions, departments or
agencies;

• Ability to communicate effectively, both orally and in writing;
• Ability to understand and follow written and oral instructions;
• Ability to prepare clear and concise records, reports and other written materials;
• Ability to read and understand drawings, specifications and sketches pertaining to the

work;
• Ability to establish and maintain effective working relationships with all those

encountered in the course of work;
• Ability to work overtime, weekends and holidays as required.
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MINIMUM QUALIFICATIONS: 

• One year of work experience involving planning, coordinating and scheduling work
orders and projects in the maintenance and repair of facilities or vehicles and
equipment;

• A valid California Class C driver's license and the ability to maintain insurability under
the City's vehicle insurance program.

DESIRABLE QUALIFICATION: 

• Graduation from an accredited college or university with a Bachelor's Degree in
Business Administration, Management, or a closely related field;

• Knowledge of computer applications related to the City of Long Beach Fleet Services
Bureau/Port of Long Beach fleeUmaintenance work order management systems;

• Experience in a public agency.

HISTORY: 

Established: 
Revised: 
Approval/Adoption Date: 



CITY OF 

LONG BEACH CLASSIFICATION SPECIFICATION 

TITLE: 

DEFINITION: 

MAINTENANCE PLANNER 1-11 

Under general supervision, oversees. plans, coordinates and 
schedules work orders and projects in the maintenance and repair of 
facilities or vehicles and_-equipment in an assigned maintenance or 
operations section, including materials, equipment, safety 
precautions, inventory items, tools, permits and related equipment; 
and performs related duties as assigned. 

DISTINGUISHING CHARACTERISTICS: 

Grade Level I - fu:\lfy-leve�sitlGAPerforms the entry-level du11es of the 
classificahon. 

Grade Level II - �mey- level posil!onPerforms the journey level duties of the 
classification. 

EXAMPLES OF DUTIES: 

• Wfiles--uplnitiates, plans and schedules regular, preventative maintenance and
emergency work orders on a daily, weekly, or longer-term basis to maximize efficiency
and productivity; assigns or assists in the assigning QL_work orders to
technicians/crews on the basis of work to be performed; regularly reprioritizes work in
response to emergenGiespriorities, availability of parts and equipment and to make
efficient use of crew members; coordinates lechnician/crew schedules with other
sections and divisions:

• Plans maintenance and repair projects; estimates material, equipment and labor
requirements and plans for work and safety requirements; distributes estimates for
reimbursable work orders to responsible parties for information as needed; may make
field visits to work sites to determine best methods and plan how work is to be done;
may determines and orders/pulls materials for work orders for technicians/crews;
identifies. schedules. and- tracks work to be performed by outside vendors;

• May P_g_erforms purchasing activities to acquire parts and equipment needed for work
orders; shops availability of parts and materials, identifies sources and obtains
multiple vendors/contractor quotes; may makes purchases under blanket purchase
orders up to authorized limits;

• Enters and maintains data in the maintenance and/or fleet management system; sets
up tasks and activities, including preventative maintenance, scheduled and
unscheduled work orders: enters data to update information in the Preventative
Maintenance (PM} (Pfeyefltatiye Mainlenanoo) database; tracks work orders to
completion and closure/archiving: prepares maintenanm/lileet-related reports:
maintains the equipment database;

1 Formatted: Bottom: o.56· 
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• May +!racks certification or mobile and overhead cranes and vessels; arranges for
required periodic inspections and all necessary repairs; !Ilfil'._COOrdinates crane
operator training, testing and certification; may coordinates the auction of surplus
equipmenl and vehicles;

• Interacts with customers in person by phone, or email:
• Performs other relaled duties as assigned.

KNOWLEDGE, SKILLS, AND ABILITIES: 

• Knowledge of PP�� aad ��lali.W.JMinteoar1�
and repair of systems and-facililies, vehicles and/or eguipmelJ.Lin..an...as.signed_acea 
Of..mSOQJ]SibiJil'i: 

� s Knowledge of Mmaiote,mmcy/fleet work ordec..,mana_gemenL workload conlrol, and 
otber work-relaled applications; 

:,_Knowledge of .Mm,etb2tls_praci.i.ce5_amUecboi.slUes_oi..w:o,it ofd@W3:§limali09,,rod
scheduling, with emphasis on comp_uterized scheduling and tracking systems.; 

• Knowledge of Cjly o{ lopo Be,aci)lport of long Beacl).otdinances codes and
pmcedures and practices,.applicable to assigned work responsibjlili,es; 

• Know ledge of CitY..QU.ooo..B.eaciJleort..QfJ.Q!J!l..�«hasjgg,,and..ooll1ractiQg
policjes, procedures and legal requirements· 

• Knowledge of Afil)pticable saf@ly pglicies and safgwork oractJces;
.!.........Krulwledge..m...methods..aod,JlrocediimS fn lt)e [llO[!ilQ!OO� 

of long BeachF leet Services Burea�eadl..malnlenaru:e dWision; 
• W.ben..resOQJ]sible for certification programs basic knowledge of the equipment and 

essociated maintenance, repair and certificatjon requirements· knowledge of state 
and federal OSHA reauJr,emenls_,pnd reoulalions aopljcable tothe eaujoment,
���meo�o�nclu.de;_ cranes, including 30-to.n,laltice boom
crane_with_Leeds�attachrnen�bucket trucks, fireboat�und�r,grourid_fuel slo�e 
��mer_gency generators i3nd.$(bmecsible AWDP�� 

• Ability to plan, schedule and evaluate completion of work orders to accomplish work
group goals within set limits of lime and cost: 

• Ability to determine staffing, equipment and materials required to complete work
orders: 

• Ability lo operate computers and work order management systems to plan, schedule
and monitor the completion of work orders and to generate applicable analyses and 
reports: 

• Ability to coordinate assignments with other sections, divisions, departments or
agencies: 

• Abihty to communicate effectively, both orally and in writing;
• Ability to understand and follow written and oral instructions:
• Ability to prepare clear and concise records. reports and other written materials;
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■ Ability to read and understand drawings. specifications and sketches pertaining to the
work:

■ Ability to establish and maintain effective working relationships with all those
encountered in the course of work; 

• Ability to work overtime. weekends and holidays as required.

MINIMUM QUALIFICATIONS: 

Knowledge or: 

.,_ .filr���oAt wed In iA&la�� 
&y&l81ff&�d kn1ilitie-, oRll 9i1Ui,9mem-il'l�R si;;Bo,gRed41�H ef r&11�11ib-lliliy: 

• Main� W8�(1fe8r-fflaAa§effi0� and�R<er-we�led�i
■ Molh&lk.;H�e& aAd IIM'-hAiqY96 of worfi. order &Gii.Ma"ng aAd G�

M!p�esie en eeffl!pl:fleReod eMeliuli119 OR!& lr-aeking e�eh1n�e�
• c.u,, el boAr, BeaaRL'PoFI of �Fl!11 8ooek OFElill\81'1888, eeilos, aR& 1neNE!wJQ&- and

J3fo;l8"i68& epphaable leassi!J,,ed-wefli.feepeAslbi.1111e&i
•-C•1¥ o� BoagWJlM Qf:-toog BoaGh puFG!la&i�Alf:aGl-lAg-pel�

,i,eeedwreo 8A8 leg&l FO'tl:llf9fA8AIO!
��&af�e-worft-l)r�:
• KRowlol'lgo, Fnolhol#G aRa p,oee1h1Fes iA lhe men11erlAg OAEI e,eratieRS er 11:10 Fie� &f

beAft•89&6h-ma�i&leA:
• Wi;ieM H!Bopon1;illle fer eof4ili&EM�R�Jef!fHlii, blil!Si&kA&VAo• ofJJle 011uif!FRanl aAII

ae60Gia�leMAoer��l6atioo-requi,emeA4&: k.RGW�lale-aOO
foclai:&I OSMA �1111:,1iF�8AIG t'IAd f89Y�l8Af'j Qt)plietl�le �� IRe El�i,�I. it111�,1e11
of 9'11:1ipMen1 eaMmoAly tl68EI iA61uoe; 39tGn let1!oo-ooe"'-er-a"��eed11
a�aooFReRI, ��eooa�JOURd.�el•6lo�a'"8fl1e��e,atop; eRd 
ewbFR9"611:ll9 !JWFA�G!

Desirable Knowledge of: 

• Gclompul�appliaat[QAS F81'aUld�--OAg,i!HOAfJU�jRl8R!IF'G8 w�
P:laAeit'iOFAORI;

-Pl�ule-a�l\ia!�l!oft•8f •.t,-ori-1 8FGeFS le aGGSIJliit,sh wefk g,o�p 
�s-wilhln���me-a�: 

--Geleffflifles staffing. equif)meRI aRd maleriafs.J•Fed 10 oo�plele work aFc1ars; 
�ra1&--oompu1�eer-�ystems--ta;31an,scheoole'""'8Ad 

menlter ,h.e oompleUon ef wo� eroero aF!d 10 gooe,ate afJplieable anal�es-and 
ref)Orts: 
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• -Goord1nale-assignments-with-other--&eOl:.on.s-,-dlVi,.c;iQns,depaJ1meok>r�
------Gol'l'IFl'l\il nFsate efk!Gkl e1,,.' oolh er-all�iA§+
-YAs�laAEI anM�� 
• µrnpa,e�earaA� ooAo,se !'€60Jd&,4epor\s and �n�terial&;
-Reae-a�tand drawJA5�tGalloAs�4iltU!eSi)ertaining-to-lhe-worki
• Es�abtish a�IJ maintain effeotive wom-lng relalionfA:lips-wilA-:llHho&e eAGOOR18i'ed-lA

1he 001:!fSe ef wofll;
• >JI-Oft. o•�er-t,mo, week��� as req�iFe�.

• One year of work experience involving planning, coordinating and scheduling work
orders and projects in the maintenance and repair of Poft or long Beaflh.facilities or
vehieles and equipment. �li�em,e in a publio-age-AGy-!erp,efeHeci-;

• A valid California Class C driver's license and the ability to maintain insurability under
the City's vehicle insurance program,:

DESIRABLE QUALIFICATION: 

• Graduation from an accredited college or university with a Bachelor's Degree in
Business Administration. Management. or a closely related field; 

• Knowlegg_e of gC/JID�aijRlicati.ornue.lated.JoJ�City of long Beach Fleet Services
Bureau/Port of lo� Oeetlmainten.aDQe_work..ofdetmanagement systems: 

?-Exi;ierience in a public agenQX. 

HISTORY: 

Established: 
Revised: 
Approval/Adoption Date: 


