City of Long Beach Memorandum
R

king T A . . e
Working Together to Serve A gg n ﬂ a gie m Ei‘, C.

Date October 23, 2012 o =
R
- 8
To: Civil Service Commisgi v
| =
From: Kenneth A. Walker nager Personnel Operations ;.j: =
. [ o~
Subject: REQUEST FOR TRANSFER IN-LIEU OF LAYOFF < s
- o
On September 5, 2012 the Civil Service Commission began approving the Requests
for Order of Layoff from the City Manager for the FY13 budget.
With the Commissions approval the Department of Human Resources requests the
following Transfers In-Lieu of Layoff in order to help mitigate the impact to the
affected employees.
EMPLOYEE CURRENT TITLE CURRENT NEW TITLE NEW
DEPARTMENT DEPARTMENT
Sheila Cannan Police Services Police Parking Control Public Works
Specialist Checker
Cherish Dunn Clerk Typist Police Public Safety Police
Dispatcher
Kim Police Services Police Public Safety Police
Cloughessy Specialist Dispatcher
Lisa Police Services Police Public Safety Police
Massacanni Specialist Dispatcher

The transfers would allow the employees to remain employed by the City, and
mitigate operational disruptions that the bumping process would have caused.
Therefore, it is requested that the Civil Service Commission approve this transfer in-

lieu of layoff.
If you have any additional questions at this time, please do not hesitate to contact
me at (562) 570-6243.
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cc: Administrative Officer(s)
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Date: October 25, 2012 - =
. . .. = 2
To: Civil Service Commisgi coa
v
From: Kenneth A. Walker,fNlanagér Personnel Operations -
Subject: REQUEST FOR TRANSFER IN-LIEU OF LAYOFF o @
S oo
On September 5, 2012 the Civil Service Commission began approving the Requests
for Order of Layoff from the City Manager for the FY13 budget.
With the Commissions approval the Department of Human Resources requests the
following Transfers In-Lieu of Layoff in order to help mitigate the impact to the
affected employees.
EMPLOYEE CURRENT TITLE CURRENT NEW TITLE NEW
DEPARTMENT DEPARTMENT
Somchith Eric Sing Police Services Police Special Services Police
Specialist Officer
Vu Nguyen Police Services Police Special Services Police
Specialist Officer
Paul Malevitz Police Services Police Special Services Police
Specialist Officer
Alex Mize Library Clerk Library Office Services Library Services
Services Assistant

The transfers would allow the employees to remain employed by the City, and
mitigate operational disruptions that the bumping process would have caused.

lieu of layoff.

Therefore, it is requested that the Civil Service Commission approve this transfer in-

If you have any additional questions at this time, please do not hesitate to contact
me at (562) 570-6243.

KAW:slrk

R:\PersonnelSvcs\EMPLOYEE RELATIONS\LAYOFFS\LAYOFFS FY 2013\Bumping, Transfer in Lieu & Other Changes\TRANSFERS IN LIEU
REQUESTS\Transfer In-Lieu of Layoff Consolidated 10-25-12.doc

cc: Administrative Officer(s)
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DATE: November 7, 2012
TO: Civil Service Comjpnission
FROM: Mario R. Be ecutive Director

SUBJECT: STAFF REPORT - REQUEST FOR PERMANENT ASSIGNMENTS
AND TRANSFER TO AVOID LAYOFFS

Correspondence has been received from Kenneth A. Walker, Manager of Personnel
Operations, Human Resources Department, requesting Commission approval to
permanently assign eight employees to new classifications in lieu of layoff. It is further
requested that one of these employees, Sheila Cannan, also be transferred to a
different City department. Staff recommends approval of this request in accordance

with Section 67(5) and 64 of the Civil Service Rules and Regulations.

On October 3, 2012, the Civil Service Department approved the Order of Layoff for
staffing reductions that listed 38 different classifications in multiple City departments.
Included in the Order of Layoff were positions in the classifications of Clerk Typist and
Police Services Specialist in the Police Department. Also included were positions in
the classification of Library Clerk in the Library Services Department. It is
recommended that the specified eight employees in impacted positions be permanently
assigned to the classifications of Public Safety Dispatcher, Special Services Officer,
Parking Control Checker and Office Services Assistant. The requested permanent
assignments, the eight employees, their current positions and their dispositions on the

Order of Layoff are as follows:
Permanent Assignment to Public Safety Dispatcher, Police Department

Cherish Dunn Currently, a permanent Clerk Typist who reverts to Library Clerk

and is placed on a priority list for Clerk Typist.
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Kym Coughesy

Lisa Massacani

Currently, a permanent Police Services Specialist who does not
hold prior permanent status in any other classification and,
consequently, is laid off and placed on a priority list for Police
Services Specialist.

Currently, a permanent Police Services Specialist who reverts to
Library Clerk and is placed on a priority list for Police Services

Specialist.

Permanent Assignment to Special Services Officer, Police Department

Somchith Eric Sing Currently, a permanent Police Services Specialist who bumps Vu

Vu Nguyen

Paul Malevitz

Nguyen, Police Services Specialist, in the Police Department.
Mr. Sing has requested an out-of-order layoff, in accordance with
Section 100 of the Civil Service Rules and Regulations, to be
eligible for this permanent assignment.

Currently, a permanent Police Services Specialist who does not
hold prior permanent status in any other classification and,
consequently, is laid off and placed on a priority list for Police
Services Specialist.

Currently, a permanent Police Services Specialist who does not
hold prior permanent status in any other classification and,
consequently, is laid off and placed on a priority list for Police

Services Specialist.

Permanent Assignment to Parking Control Checker and Transfer to the Public

Works Department

Sheila Cannan

Currently, a permanent Police Services Specialist who does not

hold prior permanent status in any other classification and,
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consequently, is laid off and placed on a priority list for Police

Services Specialist.

Permanent Assignment to Office Services Assistant, Library Services
Department

Alex Mize Currently, a permanent Library Clerk who does not hold prior
permanent status in any other classification and, consequently, is

laid off and placed on a priority list for Library Clerk.

Personnel Requisitions PD 12-019 and PD 12-020 for Public Safety Dispatchers, PD
13-009 for three Special Services Officers, PW 12-039 for Parking Control Checker and
LS 12-003 for Office Services Assistant are on file in the Civil Service Department. The
above-mentioned employees have been considered by the Police, Public Works and
Library Services Departments and it was determined that they have the necessary
skills to successfully perform the duties of their new classifications. Although all of
these employees have attained permanent status (passed probation) in their current
classifications, all eight employees will be required to complete a probationary period in
their respective new classifications of Public Safety Dispatcher, Special Services

Officer, Parking Control Checker and Office Services Assistant.

In accordance with Section 97 of the Civil Service Rules and Regulations, all eight
employees will continue to be placed on priority lists, as stated on the Order of Layoff,

for their current classifications.

Civil Service, Human Resources, Police, Public Works and Library Services

Department staff will respond to questions from the Commission.
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