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Department Profile

• 1 of only 3 city-operated local 
health jurisdictions in California  

• Over 100-year history 

• Nationally accredited

• Top third largest out of 61

• About 550 employees

• Runs more than 55 programs

• 12 sites throughout the city
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Department Organizational Structure
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• 2023 - $179 Million Total Budget

• $146M comes from Federal, State, County 
and Private Grants

• $8M comes from Public Health 
Realignment Funding

• $13M comes from Fees and Licensing

• $12M comes from the City’s General Fund 
(including Measure US)

• Additional grants for COVID-19: $40 million

General Fund 
Support

7%

Fees & 
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7%
Public Health 
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Grants:  
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82%General Fund Support
Fees & Licenses
Public Health Realignment
Grants:  Federal, State, County & Private

How Are We Funded?
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What is Health?
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Health is a state of complete 
physical, mental and social well-

being and not merely the 
absence of disease or infirmity.

World Health Organization
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Social Determinants of Health

The complex social and economic 
circumstances, in which people 
are born, grow up, live and work.

These circumstances are shaped 
by a wider set of forces including 
economics, social policies, and 
politics.
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Social Determinants of Health

❖ Social Support
❖ Healthcare Services
❖ Transportation
❖ Education Quality
❖ Poverty
❖ Public Safety
❖ Violence
❖ Housing

❖ Oppression & Discrimination
❖ Physical Environment
❖ Food Security
❖ Child Development
❖ Culture
❖ Trauma
❖ Working Conditions
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Proportionality of Health

Physical 

Environment
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Genetics 
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Determinants of Health Model based on frameworks developed by: TarlovAR. Ann NY AcadSci 1999; 896: 281-93; and KindigD, Asada Y, BooskeB. JAMA2008; 299(17): 2081-2083.
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LBDDHS in the New Year

Building
"Systems for Health"

Focus Areas for 2023
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Plans
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We work to reduce barriers and provide supports that improve 
health and life outcomes across the age spectrum

Image Reference: over the life course series - Bing
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https://www.bing.com/images/search?view=detailV2&ccid=c7xMryuL&id=EB0A38649455B2071C81B081FE7FD763E5DE47A9&thid=OIP.c7xMryuL41Feeyql2IMkeQHaEK&mediaurl=https%3a%2f%2fth.bing.com%2fth%2fid%2fR.73bc4caf2b8be3515e7b2aa5d8832479%3frik%3dqUfe5WPXf%252f6BsA%26riu%3dhttp%253a%252f%252fi1.hdslb.com%252fbfs%252farchive%252f9dc08188e0e89e704dc3e5d623b915f672f4b697.jpg%26ehk%3d%252boFQUqWyYRCDiRUG2fAS%252buk58pEFGSfLGXMmgC6XhtU%253d%26risl%3d%26pid%3dImgRaw%26r%3d0&exph=720&expw=1280&q=over+the+life+course+series&simid=608052195810350667&FORM=IRPRST&ck=08C4BBF092E5905D5CD3026C8F221883&selectedIndex=19&ajaxhist=0&ajaxserp=0
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LBDDHS in the New Year

In 2023, we will strengthen the Department's equity infrastructure and practices:
• Embedding equity into all community funding opportunities and grant applications using the Health Equity 

Investment Framework and the Equity Toolkit in the "go-no" form
• Engaging the Racial and Health Equity Team for input on community engagement best practices
• Building internal awareness about bias and structural racism through Department wide trainings, including 

onboarding training and training for hiring
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• City of Long Beach leads equity with 
race, but not exclusively

• Data show us race may be the most 
significant indicator of future health & 
wellness

• Data also show us these outcomes are 
heightened by other factors, like 
disability

Health Equity is …
Inclusive
Intersectional
Diverse
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We committed to inclusion of community 
input in planning, outreach, and programs. 

Our Racial & Health Equity Team partners 
with our Office of Equity, and internal 
Accessibility Advocates, to inform and train 
all staff on racial equity and critical 
intersections of identity: race and disability, 
gender and disability, age and disability, etc.

Accessibility in programs and spaces is 
integrated from the beginning, so that no 
person with a disability is or feels like an 
afterthought.

Health Equity & Disability in Long Beach
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Focusing Upstream
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The Department

Early Parent and Child: 
Building Strong Families

Equity and Resiliency

Data Informed Decision making and Performance Improvement

Middle and High School: 
Preparing for Successful 

Future

Older Adults:
Remaining Home and Active

Communicable Disease Control, Public Health Emergency Management, Injury Prevention, Chronic 

Disease Prevention, Resources Connections, Medi-Cal Outreach, Housing and Homelessness, Mental 

Health Coordination, Advancing Peace
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The Department

Early Parent and Child: 
Building Strong Families

• Family Planning
• Nurse Family Partnership
• Black Infant Health
• Women, Infants and 

Children (WIC)
• Lead Abatement
• Fatherhood
• Family Preservation

Equity and Resiliency

Data Informed Decision making and Performance Improvement

Middle and High School: 
Preparing for Successful Future

• Youth Mentoring
• Office of Youth 

Development
• Healthy Activities and 

Nutrition
• Cannabis/Opioid 

Prevention

Older Adults:
Remaining Home and Active

• Senior Links
• Wellness Checks
• Connection to 

Resources/Resource Line
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The Department

Middle and High School: 
Preparing for Successful Future

Communicable Disease Control: Vaccines, HIV/STD, Tuberculosis, Foodborne, Waterborne, Vector borne 
Illness

Public Health Emergency Management:  Emergency Preparedness, Regional Distribution Center

Injury Prevention:  Pedestrian and Bicycle Safety, Distracted Driving Prevention, Harm Reduction

Chronic Disease Prevention:  Nutrition Security, Healthy Eating/Active Living

Resources Connections:  Basic Needs and On-Line Linkage Platform (Unite Us)

Medi-Cal Outreach:  Health Insurance Access

Housing and Homelessness: Housing Choice Vouchers, Multi Services Center and Services, Interim and 
Permanent Supportive Housing

Mental Health Coordination: Mental Health Matters Campaign, Mental Health Advisory Group, 
Community Crisis Response

Advancing Peace:  Place-Based Community Activation, Peace Keepers
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Focus Area
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Public Health Emergency Management:

Disability, Access and Functional Needs (DAFN) Unit

• Hired two part-time Accessibility Advocates to support 
PHEM with updating public health emergency plans to be 
more inclusive and accessible.

• Developed a Disability Etiquette Presentation

• Partnered with Able ARTS Work, to host a series of “zine” 
making workshops.

• Assembled emergency preparedness kits to give to members 
of the public during disability focused outreach events.
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Focus Area
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Public Health Emergency Management:

Disability, Access and Functional Needs (DAFN) Unit

• Provide a mobile vaccine program and have supplied them 
with preparedness kits.

• Partnered with State Council on Developmental Disabilities 
and Disability Rights California to provide COVID-19 Vaccine 
clinics that were designed to be more accessible and family 
friendly.

• Launched a Long Beach Surge Team for Assisted Response 
Services.
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Kelly Colopy
Director, Dept of Health and Human Services

Kelly.colopy@longbeach.gov

2525 Grand Avenue
Long Beach, CA  90815

Phone: (562) 570-4000

www.longbeach.gov/health
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