CITY OF LONG BEACH R-26

DEPARTMENT OF HUMAN RESOURCES

333 WEST OCEAN BOULEVARD e LONG BEACH, CALIFORNIA 90802 e (562) 570-6621

April 5, 2011

HONORABLE MAYOR AND CITY COUNCIL
City of Long Beach
California
RECOMMENDATION:
Adopt the attached amended Salary Resolution for Fiscal Year 2011. (Citywide)

DISCUSSION

The attached amendment to the Salary Resolution incorporates provisions approved in
the City Council's adoption of the Fiscal Year 2011 Budget. This amendment also
incorporates changes in terms and conditions included in existing MOU agreements
previously approved by the City Council. A number of the changes are necessary due
to the implementation of government reform measures designed to reduce management
positions, combine departments and functions, and provide a more efficient
organizational structure. Attachment A summarizes the proposed changes to the Salary
Resolution.

This item was reviewed by Senior Deputy City Attorney Christina L. Checel and by
Budget Officer Victoria Bell on March 24, 2011.

TIMING CONSIDERATIONS

City Council approval of the amended Salary Resolution is requested on April 5, 2011,
to formally effect the operational changes.

EISCAL IMPACT

There are no significant fiscal impacts from the requested amendment. Current
appropriations within each Department will be used to support the requested
amendments. There is no net job impact associated with this action.

ADMINISTRATION 570-6372 o CLASSIFICATION/COMPENSATION 570-6151 « EMPLOYMENT BENEFITS AND SERVICES 570-6302
RISK MANAGEMENT 570-6754 ¢ LOSS CONTROL AND PREVENTION 570-6476 o LABOR RELATIONS 670-6140 ¢ EQUAL EMPLOYMENT/ADA 570-6304
TTY 570-6706
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SUGGESTED ACTION:

Approve recommendation.

Respectfully submitted, R

Wil W wweg

DEBORAH R. MILLS

DIRECTOR OF HUMAN RESOURCES APPROVED:
DRM:KW:bgn
RS
AT( ICK H. WEST
ITX MANAGER

Attachments: Attachment A
1 Resolution



ATTACHMENT A
SALARY RESOLUTION AMENDMENT

ELIMINATED POSITIONS:

The following Management positions have been eliminated either through government
reform or reorganization:

Administrative Officer — Community Development
Urban Design Officer

Director of Community Development

Director of Special Events

Financial Services Officer — Community Development
Oil Properties — Accounting Officer

ORGANIZATIONAL ORDINANCE

The following represent changes that are needed in order to be consistent with the
adopted FY 2011 Budget and Organizational Ordinance:

Housing Rehabilitation Officer (formerly Human Services Officer)
Inspection Services Officer (formerly Building Inspection Officer)
Division Engineer — Oil (formerly Division Engineer — Qil Properties)
Gas Supply Officer (formerly Gas Supply and Business Officer)
Superintendent — Pipeline Maintenance (formerly Superintendent — Pipeline
Construction and Maintenance)

Oil Production Manager (formerly Manager — Fault Blocks and Uplands)
Manager — Gas and Oil Operations (formerly Manager — Oil Operations)
Administrative Officer (formerly Administrative Officer — Qil Properties)
Health Promotion Officer (formerly Human Services Officer)

Manager — Community Health (formerly Manager — Public Health)

Police Records and Technology Administrator (formerly Police Records
Administrator)

FISCAL YEAR 2011 (FY 2011) - GOVERNMENT REFORM

Director of Government Affairs/Strategic Initiatives (formerly Public/Government
Affairs Manager)

This position has assumed additional duties and functions to include Strategic
Initiatives for the City. This new title is consistent with the adopted FY 2011
budget and new organizational structure.
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e Executive Director - Regional Workforce Investment Board (formerly Manager,
Workforce Development)

The Workforce Development Bureau (formerly with Community Development and
covering only Long Beach) has expanded to include the areas of Harbor City,
Lomita, San Pedro, Signal Hill, Torrance, and Wilmington. This new title is
consistent with the adopted FY 2011 budget and new organizational structure.

e Manager of Risk and Occupational Health Services (formerly Risk Manager)

With the transfer of the Occupational Health Division from the Department of
Health and Human Services to the Human Resources Department, this new title
will accurately reflect the duties performed. This new title is consistent with the
adopted FY 2011 budget and new organizational structure.

e Traffic and Transportation Program Administrator (new position)

The Department of Public Works is proposing this new title as a reallocation of
resources within the Department.

Deputy Director — Development Services
Assistant Director — Development Services
General Superintendent — Development Services
Housing Development Officer

These positions are based on a new organizational structure within the Department of
Development Services.

NEW POSITIONS/GRADE LEVELS:
e Administrative Analyst IV
To recognize the most complex and highly specialized citywide budgeting,
revenue forecasting and personnel-related duties performed within the Budget
Office and the Department of Human Resources.
o Capital Projects Coordinator IV

This new grade level would allow for supervision of subordinate staff.

o Public Health Associate | - NC
o Environmental Health Specialist | — NC
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The addition of these non-career classifications would provide a temporary
staffing option as opposed to hiring a full-time employee.

e Animal License Inspector - NC (Salary Range H33)
e Page — NC (Salary Range H-25)
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RESOLUTION NO.

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF LONG BEACH CONFIRMING, READOPTING,
AMENDING AND RESTATING PREVIOUSLY ADOPTED
PROVISIONS, CREATING AND ESTABLISHING |
POSITIONS OF EMPLOYMENT, AND FIXING AND
PRESCRIBING THE COMPENSATION FOR THE
OFFICERS AND EMPLOYEES OF THE CITY OF LONG
BEACH

WHEREAS, in accordance with the provisions of the City Charter, the City
Council, in Resolution No. RES-08-0074 adopted on July 8, 2008, amended, created and
established positions of employment and fixed and prescribed the salaries and
compensation of the officers and employees of the City, commencing on July 12, 2008;
and

WHEREAS, it is now the desire of the City Council to confirm, readopt,
amend and restate the provisions of Resolution No. RES-08-0074, as amended, and to
incorporate the confirmed, readopted and amended provisions into this resolution;

NOW, THEREFORE, the City Council of the City of Long Beach resolves as
follows:

Section 1. Every person who has been or who hereafter may be duly
appointed to an office or position of employment indicated herein, and who is qualified to
hold and does hold such office or position from and after the date or dates that the pay
rates and compensation prescribed herein shall become effective as hereinafter
provided, or from the date of employment, whichever occurs later, shall receive as full
compensation for his/her services, a biweekly salary based on one of the pay rates set

forth in the Salary Schedules specified herein for his/her office or position, together with
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such additional compensation, if any, as provided herein or by applicable ordinance. The
method and manner of determination of the pay rate at which the compensation of each
officer or employee (hereinafter collectively referred to as “employee” or “employees”)
shall be fixed as hereinafter provided. Except as otherwise specifically designated, the
applicable pay rate indicated in the Salary Schedule in Section 2 hereof is intended to be
and shall be the basis for determining each employee’s biweekly salary.

Section 2.  Pay rates for all offices and positions hereinafter referred to in
Section 15 are set forth in Salary Schedules | and |A as set forth in this Section. The pay
rates set forth in Salary Schedules | and IA shall be operative on and after 12:01 a.m. of
October 1, 2010.
I
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RANGE

MO1

MO3

MO7

MO8

M10

M12

M13

M15

M17

M18

M19

M20

M21

M22

M24

M26

M27

M28

SALARY SCHEDULE

STEP 1

10.296
823.68
1,791.00
11.080
886.40
1,927.00
11.903
952.24
2,070.00
12.184
974.72
2,119.00
12.505
1,000.40
2,175.00
12.776
1,022.08
2,222.00
13.103
1,048.24
2,279.00
13.440
1,075.20
2,338.00
13.762
1,100.96
2,394.00
14.034
1,122.72
2,441.00
14.325
1,146.00
2,492.00
14.111
1,128.88
2,454.00
14.468
1,157.44
2,516.00
14.384
1,150.72
2,502.00
14.823
1,185.84
2,578.00
15.187
1,214.96
2,641.00
15.300
1,224.00
2,661.00
15.572
1,245.76
2,708.00

EQUIVALENT MONTHLY RATES

STEP 2

10.812
864.96
1,881.00
11.635
930.80
2,024.00
12.499
999.92
2,174.00
12.793
1,023.44
2,225.00
13.129
1,050.32
2,284.00
13.415
1,073.20
2,333.00
13.757
1,100.56
2,393.00
14.110
1,128.80
2,454.00
14.450
1,156.00
2,513.00
14.735
1,178.80
2,563.00
15.043
1,203.44
2,616.00
14.819
1,185.52
2,577.00
15.191
1,215.28
2,642,00
15.104
1,208.32
2,627.00
15.563
1,245.04
2,707.00
15.946
1,275.68
2,773.00
16.066
1,285.28
2,794.00
16.351
1,308.08
2,844.00

I -

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

11.442
915.36
1,990.00
12.311
984.88
2,141.00
13.228
1,058.24
2,301.00
13.541
1,083.28
2,355.00
13.894
1,111.52
2,417.00
14.196
1,135.68
2,469.00
14.561
1,164.88
2,533.00
14.934
1,194.72
2,597.00
15.293
1,223.44
2,660.00
15.591
1,247.28
2,712.00
15.920
1,273.60
2,769.00
15.681
1,254.48
2,727.00
16.076
1,286.08
2,796.00
15.980
1,278.40
2,779.00
16.470
1,317.60
2,865.00
16.877
1,350.16
2,935.00
17.003
1,360.24
2,957.00
17.303
1,384.24
3,009.00

STEP 4

12.019
961.52
2,090.00
12.906
1,032.48
2,245.00
13.894
1,111.52
2,417.00
14.196
1,135.68
2,469.00
14.561
1,164.88
2,533.00
14.934
1,194.72
2,597.00
15.293
1,223.44
2,660.00
15.681
1,254.48
2,727.00
16.076
1,286.08
2,796.00
16.384
1,310.72
2,850.00
16.701
1,336.08
2,905.00
16.470
1,317.60
2,865.00
16.877
1,350.16
2,935.00
16.793
1,343.44
2,921.00
17.303
1,384.24
3,009.00
17.727
1,418.16
3,083.00
17.853
1,428.24
3,105.00
18.174
1,453.92
3,161.00

2010

STEP 5

12.583
1,006.64
2,189.00

13.541
1,083.28
2,355.00

14.561
1,164.88
2,533.00

14.934
1,194.72
2,597.00

15.293
1,223.44
2,660.00

15.681
1,254.48
2,727.00

16.076
1,286.08
2,796.00

16.470
1,317.60
2,865.00

16.877
1,350.16
2,935.00

17.219
1,377.52
2,995.00

17.572
1,405.76
3,056.00

17.303
1,384.24
3,009.00

17.727
1,418.16
3,083.00

17.649
1,411.92
3,070.00

18.174
1,453.92
3,161.00

18.666
1,493.28
3,247.00

18.787
1,502.96
3,268.00

19.259
1,540.72
3,350.00

STEP 6

13.228
1,058,.24
2,301.00

14.196
1,135.68
2,469.00

15.293
1,223.44
2,660.00

15.681
1,254.48
2,727.00

16,076
1,286.08
2,796.00

16.470
1,317.60
2,865.00

16.877
1,350.16
2,935.00

17.303
1,384.24
3,009.00

17.727
1,418.16
3,083.00

18.081
1,446.48
3,145.00

18.456
1,476.48
3,210.00

18.174
1,453.92
3,161.00

18.666
1,493.28
3,247.00

18.533
1,482.64
3,223.00

19.259
1,540.72
3,350.00

19.773
1,581.84
3,439.00

19.906
1,592.48
3,462.00

20.266
1,621.28
3,525.00

STEP 7

13.894
1,111.52
2,417.00

14.934
1,194.72
2,597.00

16.076
1,286.08
2,796.00

16.470
1,317.60
2,865.00

16.877
1,350.16
2,935.00

17.303
1,384.24
3,009.00

17.727
1,418.16
3,083.00

18.174
1,453.92
3,161.00

18.666
1,493.28
3,247.00

19.030
1,522.40
3,310.00

19.395
1,551.60
3,373.00

19.259
1,540.72
3,350.00

19.773
1,581.84
3,439.00

19.506
1,560.48
3,393.00

20.266
1,621.28
3,525.00

20.727
1,658.16
3,605.00

20.880
1,670.40
3,632.00

21.270
1,701.60
3,699.00



RANGE

M30

M31

M34

M35

M36

M37

M38

M42

M46

M47

M50

M52

M62

M63

M66

M68

M78

M88

SALARY SCHEDULE

STEP 1

16.201
1,296.08
2,818.00

15.953
1,276.24
2,775.00

16.358
1,308.64
2,845.00

16.605
1,328.40
2,888.00

16.801
1,344.08
2,922.00

17.334
1,386.72
3,015.00

17.767
1,421.36
3,090.00

18.241
1,459.28
3,173.00

18.652
1,492.16
3,244.00

19.144
1,531.52
3,330.00

19.615
1,569.20
3,412.00

20.097
1,607.76
3,495.00

21.672
1,733.76
3,769.00

22.216
1,777.28
3,864.00

22.794
1,823.52
3,965.00

23.378
1,870.24
4,066.00

25.723
2,057.84
4,474.00

27.169
2,173.52
4,725.00

EQUIVALENT MONTHLY RATES

STEP 2

17.011
1,360.88
2,859.00

16.749
1,339.92
2,913.00

17.178
1,374.24
2,988.00

17.436
1,394.88"
3,033.00

17.641
1,411.28
3,068.00

18.201
1,456.08
3,166.00

18.656
1,492.48
3,245.00

19.153
1,532.24
3,331.00

19.584
1,566.72
3,406.00

20,102
1,608.16
3,496.00

20.596
1,647.68
3,582.00

21.104
1,688.32
3,671.00

22.7517
1,820.56
3,958.00

23.327
1,866.16
4,057.00

23.933
1,914.64
4,163.00

24,549
1,963.92
4,270.00

27.010
2,160.80
4,698.00

28.529
2,282.32
4,962.00

I -~

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

18.000
1,440.00
3,131.00

17.727
1,418.16
3,083.00

18.174
1,453.92
3,161.00

18.451
1,476.08
3,209.00

18.666
1,493.28
3,247.00

19,259
1,540.72
3,350.00

19.740
1,579.20
3,433.00

20.266
1,621.28
3,525.00

20.727
1,658.16
3,605.00

21.270
1,701.60
3,699.00

21.797
1,743.76
3,791.00

22.331
1,786.48
3,884.00

24.082
1,926.56
4,189.00

24.666
1,973.28
4,290.00

25.327
2,026.16
4,405.00

25.976
2,078.08
4,518.00

28.582
2,286.56
4,971.00

30.189
2,415.12
5,251.00

STEP 4

18.916
1,513.28
3,290.00

18.666
1,493.28
3,247.00

19.259
1,540.72
3,350.00

19.389
1,551.12
3,372.00

19.773
1,581.84
3,439.00

20.266
1,621.28
3,525.00

20.774
1,661.92
3,613.00

21.270
1,701.60
3,699.00

21.797
1,743.76
3,791.00

22.331
1,786.48
3,884.00

22.912
1,832.96
3,985.00

23.469
1,877.52
4,082.00

25.327
2,026.16
4,405.00

25.961
2,076.88
4,515.00

26.623
2,129.84
4,631.00

27.325
2,186.00
4,753.00

30.025
2,402.00
5,222.00

31.773
2,541.84
5,526.00

2010

STEP 5

19.870
1,589.60
3,456.00

19.773
1,581.84
3,439.00

20.266
1,621.28
3,525.00

20.366
1,629.28
3,542.00

20.727
1,658.16
3,605.00

21.270
1,701.60
3,699.00

21.801
1,744.08
3,792.00

22.331
1,786.48
3,884.00

22.912
1,832.96
3,985.00

23.469
1,877.52
4,082.00

24,082
1,926.56
4,189.00

24.704
1,976.32
4,297.00

26.623
2,129.84
4,631.00

27.288
2,183.04
4,746.00

28.022
2,241.76
4,874.00

28.721
2,297.68
4,985.00

31.609
2,528.72
5,498.00

33.395
2,671.60
5,808.00

STEP 6

21.068
1,685.44
3,664.00

20.727
1,658.16
3,605.00

21.270
1,701.60
3,699.00

21.594
1,727.52
3,756.00

21.797
1,743.76
3,791.00

22.331
1,786.48
3,884.00

22.889
1,831.12
3,981.00

23.469
1,877.52
4,082.00

24.082
1,926.56
4,189.00

24.704
1,976.32
4,297.00

25.327
2,026.16
4,405.00

25.976
2,078.08
4,518.00

28.022
2,241.76
4,874.00

28,722
2,297.76
4,996.00

29.438
2,355.04
5,120.00

30.189
2,415.12
5,251.00

33.220
2,657.60
5,778.00

35.136
2,810.88
6,111.00

STEP 7

22.151
1,772.08
3,853.00

21,797
1,743.76
3,791.00

22,331
1,786.48
3,884.00

22.705
1,816.40
3,949.00

22.912
1,832.96
3,985.00

23.469
1,877.52
4,082.00

24.055
1,924.40
4,184.00

24.704
1,976.32
4,297.00

25.327
2,026.16
4,405.00

25.976
2,078.08
4,518.00

26.623
2,129.84
4,631.00

27.325
2,186.00
4,753.00

29.438
2,355.04
5,120.00

30.175
2,414.00
5,248.00

30.987
2,478.96
5,390.00

31.773
2,541.84
5,526.00

34.927
2,794.16
6,075.00

36.976
2,958.08
6,431.00



RANGE

M90

NO9

N1l¢6

N23

N29

N33

N41

N43

N45

N51

N53

N54

N55

N57

N60

N61

N63

N65

SALARY SCHEDULE

STEP 1

27.891
2,231.28
4,851.00

11.940

955.20
2,077.00

13.193
1,055.44
2,295.00

14.045
1,123.60
2,443.00

15.319
1,225.52
2,664.00

15.112
1,208.96
2,628.00

17.464
1,397.12
3,037.00

17.914
1,433.12
3,116.00

20.126
1,610.08
3,500.00

19.267
1,541.36
3,351.00

19.743
1,579.44
3,434.00

21.130
1,690.40
3,675.00

22.183
1,774.64
3,858.00

21.258
1,700.64
3,697.00

20.753
1,660.24
3,610.00

21.238
1,699.04
3,694.00

21.298
1,703.84
3,704.00

23.355
1,868.40
4,062.00

EQUIVALENT MONTHLY RATES

STEP 2

29.284
2,342.72
5,093.00

12.537
1,002.96
2,181.00

13.855
1,108.40
2,410.00

14.748
1,179.84
2,565.00

16.086
1,286.88
2,798.00

15.869
1,269.52
2,760.00

18.338
1,467.04
3,190.00

18.810
1,504.80
3,272.00

21.133
1,690.64
3,676.00

20.232
1,618.56
3,519.00

20.732
1,658.56
3,606.00

22.185
1,774.80
3,859.00

23.293
1,863.44
4,051.00

22,320
1,785.60
3,882.00

21.791
1,743.28
3,790.00

22.298
1,783.84
3,878.00

22.361
1,788.88
3,889.00

24.522
1,961.76
4,265.00

I -

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

30.987
2,478.96
5,390.00

13.266
1,061.28
2,307.00

14.662
1,172.96
2,550.00

15.606
1,248.48
2,714.00

17.021
1,361.68
2,960.00

16.791
1,343.28
2,920.00

19.405
1,552.40
3,375.00

19.904
1,592.32
3,462.00

22.358
1,788.64
3,889.00

21.411
1,712.88
3,724.00

21.937
1,754.96
3,815.00

23.476
1,878.08
4,083.00

24.648
1,971.84
4,287.00

23.618
1,889.44
4,108.00

23.060
1,844.80
4,011.00

23.595
1,887.60
4,104.00

23.663
1,893.04
4,116.00

25,950
2,076.00
4,513.00

STEP 4

32.569
2,605.52
5,665.00

13.910
1,112.80
2,419.00

15.407
1,232.56
2,680.00

16.379
1,310.32
2,849.00

17.874
1,429.92
3,109.00

17.703
1,416.24
3,079.00

20.368
1,629.44
3,543.00

20.876
1,670.08
3,631.00

23.456
1,876.48
4,080.00

22.501
1,800.08
3,914.00

23.060
1,844.80
4,011.00

24,677
1,974.16
4,292.00

25.916
2,073.28
4,508.00

24.838
1,987.04
4,320.00

24,252
1,940.16
4,218.00

24.815
1,985.20
4,316.00

24.881
1,990.48
4,328.00

27.299
2,183.92
4,748.00

2010

STEP 5

34.239
2,739.12
5,955.00

14.632
1,170.56
2,545.00

16.164
1,293.12
2,811.00

17.199
1,375.92
2,991.00

18.939
1,515.12
3,294.00

18.680
1,494.40
3,249.00

21.411
1,712.88
3,724.00

21.937
1,754.96
3,815.00

24.648
1,971.84
4,287.00

23.663
1,893.04
4,116.00

24.252
1,940.16
4,218.00

25.950
2,076.00
4,513.00

27.253
2,180.24
4,740.00

26.114
2,089.12
4,542.00

25.511
2,040.88
4,437.00

26.088
2,087.04
4,537.00

26.133
2,090.64
4,545.00

28.711
2,296.88
4,994,00

STEP 6

36.049
2,883.92
6,270.00

15.361
1,228.88
2,672.00

16.996
1,359.68
2,956.00

18.114
1,449.12
3,151.00

19.923
1,593.84
3,465.00

19.655
1,572.40
3,419.00

22,584
1,806.72
3,928.00

23.060
1,844.80
4,011.00

25.916
2,073.28
4,508.00

24.881
1,990.48
4,328.00

25,511
2,040.88
4,437.00

27.299
2,183.92
4,748.00

28.668
2,293.44
4,986.00

27.432
2,194.56
4,771.00

26.830
2,146.40
4,667.00

27.457
2,196.56
4,776.00

27.514
2,201.12
4,785.00

30.200
2,416.00
5,253.00

STEP 7

37,
3,035
6,599,

16.
1,291.
2,807.

17.
1,428
3,106.

19.
1,535.
3,338.

20
1,672
3,636.

20.
1,656.
3,602

23.
1,893,
4,116.

24
1,940.
4,218.

27
2,180
4,740.

26.
2,090.
4,545,

26.
2,146.
4,667.

28
2,296
4,994.

30
2,412.
5,244

28.
2,310.
5,023,

28
2,258,
4,909.

28.
2,307
5,017.

28
2,313.
5,029

31.
2,537,
5,517.

943

.44

00
138
04
00
856

.48

00
189
12
00

.906
.48

00
709
72

.00

663
04
00

.252

16
00

.253
.24

00
133
64
00
830
40
00

711
.88

00

.151

08

.00

879
32
00

.225

00
00
844

.52

00

.917

36

.00

719
52
00



RANGE

Ne67

N69

N70

N72

N73

N77

N80

N81

N83

N84

N87

N89

N92

No4

N96

S0l

s02

S03

SALARY SCHEDULE

STEP 1

25,163
2,013.04
4,377.00

22.907
1,832.56
3,984.00

24.326
1,946.08
4,231.00

23.522
1,881.76
4,091.00

24 .571
1,965.68
4,274.00

24,147
1,931.76
4,200.00

25.992
2,079.36
4,521.00

25.329
2,026.32
4,405.00

25.381
2,030.48
4,414.00

25.423
2,033.84
4,422,00

26.028
2,082,24
4,527.00

26.705
2,136.40
4,645.00

27.395
2,191.60
4,765.00

29.474
2,357.92
5,126.00

30.176
2,414.08
5,248.00

14.585
1,166.80
2,537.00

23.496
1,879.68
4,087.00

23.729
1,898.32
4,127.00

EQUIVALENT MONTHLY RATES

STEP 2

26.418
2,113.44
4,595.00

24.053
1,924.24
4,184.00

25.539
2,043.12
4,442.00

24.696
1,975.68
4,295.00

25.800
2,064.00
4,487.00

25.356
2,028.48
4,410.00

27.292
2,183.36
4,747.00

26.596
2,127.68
4,626.00

26.650
2,132.00
4,635.00

26.697
2,135.76
4,643.00

27.330
2,186.40
4,753.00

28.040
2,243.20
4,877.00

28.766
2,301.28
5,003.00

30.950
2,476.00
5,383.00

31.685
2,534.80
5,511.00

16.206
1,296.48
2,819.00

24.715
1,977.20
4,299.00

I -

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

27.959
2,236.72
4,863.00

25.452
2,036.16
4,427.00

27.029
2,162.32
4,701.00

26.133
2,090.64
4,545.00

27.299
2,183.92
4,748.00

26.830
2,146.40
4,667.00

28.879
2,310.32
5,023.00

28.141
2,251.28
4,895.00

28.204
2,256.32
4,905.00

28.251
2,260.08
4,914.00

28.917
2,313.36
5,029.00

29.670
2,373.60
5,160.00

30.438
2,435.04
5,294.00

32.752
2,620.16
5,697.00

33.529
2,682.32
5,832.00

17.011
1,360.88
2,959.00

25,992
2,079.36
4,521.00

STEP 4

29.365
2,349.20
5,107.00

26.776
2,142.08
4,657.00

28.414
2,273.12
4,942.00

27.514
2,201.12
4,785.00

28.711
2,296.88
4,994.00

28.225
2,258.00
4,909.00

30.353
2,428.24
5,279.00

29.581
2,366.48
5,145.00

29.642
2,371.36
5,156.00

29.696
2,375.68
5,165.00

30.438
2,435.04
5,294.00

31.219
2,497.52
5,430.00

31.978
2,558.24
5,562.00

34.418
2,753.44
5,986.00

35.248
2,819.84
6,131.00

18.037
1,442.96
3,137.00

27.330
2,186.40
4,753.00

2010

STEP 5

30.916
2,473.28
5,377.00

28.141
2,251.28
4,895.00

29.878
2,390.24
5,197.00

28.917
2,313.36
5,029.00

30.200
2,416.00
5,253.00

29.645
2,371.60
5,156.00

31.948
2,555,.84
5,557.00

31.132
2,490.56
5,415.00

31.200
2,496.00
5,427.00

31.240
2,499.20
5,434.00

31.978
2,558.24
5,562.00

32.806
2,624.48
5,706.00

33.634
2,690.72
5,850.00

36.225
2,898.00
6,301.00

37.113
2,969.04
6,455.00

18.932
1,514.56
3,293.00

28.794
2,303.52
5,008.00

STEP 6

32.485
2,598.80
5,650.00

29,581
2,366.48
5,145.00

31.429
2,514.32
5,466.00

30.438
2,435.04
5,294.00

31.719
2,537.52
5,517.00

31.203
2,496.24
5,427.00

33.565
2,685.20
5,838.00

32.721
2,617.68
5,691.00

32.778
2,622.24
5,701.00

32.811
2,624.88
5,707.00

33.634
2,690.72
5,850.00

34.511
2,760.88
6,002.00

35.402
2,832.16
6,157.00

38.119
3,049.52
6,630.00

39.061
3,124.88
6,794.00

19.88¢6
1,590.88
3,459.00

STEP 7

34.
2,735,
5,948

31.
2,490
5,415.

33.
2,644.
5,750.

31
2,558
5,562.

33
2,670
5,806.

32,
2,623.
5,703

35.
2,824.
6,140

34
2,754
5,988.

34
2,757
5,996.

34.
2,763.
6,008.

35
2,832.
6,157

36
2,905
6,316.

37
2,980
6,479.

40
3,2009.
6,977

41
3,287.
7,147,

196
68

.00

132

.56

00
061
88
00

.978
.24

00

.379
.32

00
792
36

.00

301
08

.00
.427
.16

00

. 472
.76

00
545
60
00

.402

16

.00
.315
.20

00

.252
.16

00

.114

12

.00
.092

36
00



RANGE

S04

S05

S06

S07

508

s09

s10

S11

s12

S13

S14

S15

sle

010

030

045

046

050

SALARY SCHEDULE I -

STEP 1

28.003
2,240.24
4,871.00

31.114
2,489.12
5,412.00

26.364
2,109.12
4,585.00

28.395
2,271.60
4,939.00

34.882
2,790.56
6,067.00

32.715
2,617.20
5,690.00

43.335
3,466.80
7,537.00

31.988
2,559.04
5,564.00

39.545
3,163.60
6,878.00

36.279
2,902.32
6,310.00

38.944
3,115.52
6,773.00

46.901
3,752.08
8,157.00

45.519
3,641.52
7,917.00

15.431
1,234.48
2,684.00

24.201
1,936.08
4,209.00

26.283
2,102.64
4,571.00

28.003
2,240.24
4,871.00

31.114
2,489.12
5,412.00

EQUIVALENT MONTHLY RATES

STEP 2

32.846
2,627.68
5,713.00

27.835
2,226.80
4,841.00

29.890
2,391.20
5,199.00

36.788
2,943.04
6,398.00

34.333
2,746.64
5,971.00

33.764
2,701.12
5,873.00

41.624
3,329.92
7,240.00

38.134
3,050.72
6,633.00

41.171
3,293.68
7,161.00

49.481
3,958.48
8,606.00

48.025
3,842.00
8,353.00

17.145
1,371.60
2,982.00

25.456
2,036.48
4,428.00

32.846
2,627.68
5,713.00

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

34.623
2,769.84
6,022.00

29,344
2,347.52
5,104.00

31.391
2,511.28
5,460.00

38.788
3,103.04
6,746.00

36.060
2,884.80
6,272.00

35.690
2,855.20
6,208.00

43.900
3,512.00
7,635.00

40.126
3,210.08
6,979.00

43.432
3,474.56
7,554.00

52.121
4,169.68
9,065.00

50.584
4,046.72
8,798.00

17.997
1,439.76
3,130.00

26.772
2,141.76
4,656.00

34.623
2,769.84
6,022.00

STEP 4

36.526
2,922.08
6,353.00

30.950
2,476.00
5,383.00

33.005
2,640.40
5,741.00

40.832
3,266.56
7,102.00

37.840
3,027.20
6,581.00

37.660
3,012.80
6,550.00

46.252
3,700.16
8,045.00

42.168
3,373.44
7,334.00

45.859
3,668.72
7,976.00

54.920
4,393.60
9,552.00

53.354
4,268.32
9,280.00

19.082
1,526.56
3,319.00

28.150
2,252.00
4,896.00

36.526
2,922.08
6,353.00

2010

STEP 5

38.528
3,082.24
6,701L.00

32.648
2,611.84
5,678.00

34.713
2,777.04
6,038.00

43.016
3,441.28
7,482.00

39.748
3,179.84
6,913.00

39.786
3,182.88
6,920.00

50.324
4,025.92
8,753.00

44.362
3,548.96
7,716.00

48.406
3,872.48
8,419.00

57.882
4,630.56

10,067.00

56.199
4,495.92
9,775.00

20.029
1,602.32
3,484.00

29.658
2,372.64
5,158.00

38.528
3,082.24
6,701.00

STEP 6

21.039
1,683.12
3,659.00

STEP 7



RANGE

055

060

070

080

100

105

110

120

155

170

180

185

230

250

260

270

272

280

SALARY SCHEDULE I -

STEP 1

29,203
2,336.24
5,079.00

29.247
2,339.76
5,087.00

34.882
2,790.56
6,067.00

33.696
2,695.68
5,861.00

43.331
3,466.48
7,536.00

32.896
2,631.68
5,722.00

39.255
3,140.40
6,828.00

37.367
2,989.36
6,499.00

39.528
3,162.24
6,875.00

46.901
3,752.08
8,157.00

52.766
4,221.28
9,178.00

51.011
4,080.88
8,872.00

10.710

856.80
1,863.00
11.253
900.24
1,957.00
11.527
922.16
2,005.00
11.779
942.32
2,049.00
11.803
944.24
2,053.00
12.086
966.88
2,102.00

EQUIVALENT MONTHLY RATES

STEP 2

30.763
2,461.04
5,351.00

30.787
2,462.96
5,355.00

36.788
2,943.04
6,398.00

35.363
2,829.04
6,151.00

34,723
2,777.84
6,039.00

41.318
3,305.44
7,186.00

39.278
3,142.24
6,832.00

41.789
3,343.12
7,268.00

49.481
3,958.48
8,606.00

55.677
4,454.16
9,684.00

53.819
4,305.52
9,361.00

11.249

899.92
1,957.00
11.815
945.20
2,055,00
12.103
968.24
2,105.00
12.370
989.60
2,151.00
12.391
991.28
2,155.00

12.687
1,014.96
2,207.00

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

32.361
2,588.88
5,629.00

32.333
2,586.64
5,624.00

38.788
3,103.04
6,746.00

37.142
2,971.36
6,460.00

36.704
2,936.32
6,384.00

43.577
3,486.16
7,579.00

41.330
3,306.40
7,188.00

44.083
3,526.64
7,667.00

52.121
4,169.68
9,065.00

58.635
4,690.80

10,198.00

56.687
4,534.96
9,859.00

11.901

952.08
2,070.00

12.505
1,000.40
2,175.00

12.806
1,024.48
2,227.00

13.090
1,047.20
2,277.00

13.116
1,049.28
2,281.00

13.426
1,074.08
2,335.00

STEP 4

34.064
2,725.12
5,925.00

33.995
2,719.60
5,913.00

40.832
3,266.56
7,102,000

38.975
3,118.00
6,779.00

38.730
3,098.40
6,736.00

45.912
3,672.96
7,985.00

43.433
3,474.64
7,554.00

46.547
3,723.76
8,096.00

54.920
4,393.60
9,552.00

61.847
4,947.76

10,757.00

59.791

4,783.28
10,399.00

12.505
1,000.40
2,175.00

13.090
1,047.20
2,277.00

13.425
1,074.00
2,335.00

13.760
1,100.80
2,393.00

13.794
1,103.52
2,399.00

14.109
1,128.72
2,454.00

2010

STEP 5

35.863
2,869.04
6,238.00

35.754
2,860.32
6,219.00

43.016
3,441.28
7,482.00

40.940
3,275.20
7,121.00

40.916
3,273.28
7,116.00

49.954
3,996.32
8,688.00

45.693
3,655.44
7,947.00

49.132
3,930.56
8,545.00

57.882
4,630.56

10,067.00

65.136

5,210.88
11,329.00

62.979

5,038.32
10,954.00

13.090
1,047.20
2,277.00

13.760
1,100.80
2,393.00

14.085
1,126.80
2,450.00

14.454
1,156.32
2,514.00

14.491
1,159.28
2,520.00

14.799
1,183.92
2,574.00

STEP 6

13.760
1,100.80
2,393.00

14.454
1,156.32
2,514.00

14.769
1,181.52
2,569.00

15.148
1,211.84
2,635.00

15.177
1,214.16
2,640.00

15.527
1,242.16
2,701.00

STEP 7

14.454
1,156.32
2,514.00

15.148
1,211.84
2,635.00

15.536
1,242.88
2,702,00

15.910
1,272.80
2,767.00

15.938
1,275.04
2,772.00

16.316
1,305.28
2,838.00



RANGE

290

307

310

316

320

330

336

340

344

350

352

356

360

361

370

374

380

386

SALARY SCHEDULE

STEP 1

12.385
990.80
2,154.00
13.437
1,074.96
2,337.00
13.009
1,040.72
2,263.00
13.514
1,081.12
2,350.00
13.293
1,063.44
2,312.00
13.631
1,090.48
2,371.00
14.165
1,133.20
2,464.00
13.980
1,118.40
2,432.00
14.848
1,187.84
2,582.00
14.317
1,145.36
2,490.00
14.598
1,167.84
2,539.00
14.904
1,192.32
2,592.00
14.680
1,174.40
2,553.00
14.962
1,196.96
2,602.00
15.051
1,204.08
2,618.00
15.811
1,264.88
2,750.00
15.418
1,233.44
2,682.00
16.015
1,281.20
2,785,00

EQUIVALENT MONTHLY RATES

STEP 2

13.004
1,040.32
2,262.00

14.111
1,128.88
2,454.00

13.660
1,092.80
2,376.00

14.189
1,135.12
2,468.00

13.955
1,116.40
2,427.00

14.314
1,145.12
2,490.00

14.875
1,190.00
2,587.00

14.679
1,174.32
2,553.00

15.592
1,247.36
2,712.00

15.033
1,202.64
2,615.00

15.331
1,226.48
2,666.00

15.649
1,251.92
2,722.00

15.414
1,233.12
2,681.00

15.711
1,256.88
2,733.00

15.804
1,264.32
2,749.00

16.601
1,328.08
2,887.00

1l6.191
1,295.28
2,816.00

16.816
1,345.28
2,925.00

I -

HOURLY / BIWEEKLY

STEP 3

13.760
1,100.80
2,393.00

14.932
1,194.56
2,597.00

14.454
1,156.32
2,514.00

15.012
1,200.96
2,611.00

14.769
1,181.52
2,569.00

15.148
1,211.84
2,635.00

15.736
1,258.88
2,737.00

15.536
1,242.88
2,702.00

16.503
1,320.24
2,870.00

15.910
1,272.80
2,767.00

16.218
1,297.44
2,821.00

16.562
1,324.96
2,881.00

16.313
1,305.04
2,837.00

16.624
1,329.92
2,891.00

16.723
1,337.84
2,909.00

17.567
1,405.36
3,055.00

17.134
1,370.72
2,980.00

17.796
1,423.,68
3,095.00

STEP 4

14
1,156
2,514.
15.
1,252
2,723.
15.
1,211.
2,635,
15.
1,258.
2,737.
15.
1,242.
2,702.
15.
1,272.
2,767.
16.
1,321.
2,873.
16.
1,305.
2,837.
17.
1,387.
3,016.
16.
1,337.
2,909,
17.
1,363,
2,965.
17
1,389,
3,022.
17.
1,370.
2,980.
17
1,397
3,039,
17.
1,404.
3,054.
18,
1,474.
3,207.
18.
1,440.
3,131.
18
1,496.
3,253.

.454
.32

00
655

.40

00
148
84
00
736
88
00
536
88
00
910
80
00
520
60
00
313
04
00
340
20
00
723
84
00
047
76
00

.374

92
00
134
72
00

.472
.76

00
558
64
00
437
96
00
000
00
00

.702

16
00

EFFECTIVE OCTOBER 1,

2010

STEP 5

15.
1,211.

2,635
16

148
84
00

.470

1,317.
2,865,

15.
1,272,
2,767.

16.
1,321.
2,873,

16

1,305.
2,837,

16

.

1,337.
2,9009.
.370
1,389.
3,021.

17.
.72

17

1,370

2,980.

18.
1,455.
3,164.

17.
1,404.
3,054.

17.
.20
3,116.
.281

1,433

18
1,462
3,180

18
1,440

3,131.
.362

18

1,468.
3,194.

18
1,475

3,207.
19.

1,549

3,368.

18.
1,512.
3,288.

19.
1,571.
3,417.

60
00
910
80
00
520
60
00
313
04
00
723
84
00

60
00
134

00
193
44
00
558
64
00
915

00

48
00
000
00
00

96
00
440
20
00
363
04
00
907
56
00
648
84
00

STEP 6

15.910
1,272.80
2,767.00

17.292
1,383.36
3,008.00

16.723
1,337.84
2,909.00

17.370
1,389.60
3,021.00

17.134
1,370.72
2,980.00

17.558
1,404.64
3,054.00

18.253
1,460,24
3,175.00

18.000
1,440.00
3,131.00

19.130
1,530.40
3,327.00

18.440
1,475.20
3,207.00

18.810
1,504.80
3,272.00

19.198
1,535.84
3,339.00

18.907
1,512.56
3,288.00

19.281
1,542.48
3,354.00

19.420
1,553.60
3,378.00

20.390
1,631.20
3,546.00

20.035
1,602,890
3,485.00

20.834
1,666.72
3,624.00

STEP 7

16.
1,337.
.00
.164
.12
3,159.
.558

2,909
18
1,453

17
1,404
3,054

1,460
3,175

18.
1,440.
3,131.
.440
.20
3,207,

19.
1,534.
3,335,
.907
.56
3,288.

20.
1,607.
3,495.

19.
1,553.

i8
1,475

18
1,512

3,378
19

20
1,602

3,485.
.292
.36
.00
.570
1,645.
3,578.
21.
1,728.
3,757.
21.
.72
3,667.
21.
.12
3,811,

20
1,623
3,529

20

1,686

1,752

723
84

00

64

.00
18.

253

.24

00
000
00
00

00
177
16
00

00
095
60
00
420
60

.00
.796
1,583.
3,443.
20.
1,614.
3,509.

68
00
177
16
00
035
80
00

60
00
600
00
00
084

00
909

00



RANGE

390

391

400

404

406

410

419

420

422

426

430

440

442

443

450

454

460

464

SALARY SCHEDULE

STEP 1

15.800
1,264.00
2,748.00

15.917
1,273.36
2,768.00

16.199
1,295.92
2,817.00

17.244
1,379.52
2,999.00

16.853
1,348.24
2,931.00

16.595
1,327.60
2,886.00

17.010
1,360.80
2,959.00

17.018
1,361.44
2,960.00

17.139
1,371.12
2,981.00

17.274
1,381.92
3,004.00

17.477
1,398.16
3,040.00

18.033
1,442.64
3,136.00

18.161
1,452.88
3,1592.00

18.495
1,479.60
3,217.00

18.514
1,481.12
3,220.00

19.657
1,572.56
3,419.00

18.975
1,518.00
3,300.00

20.163
1,613.04
3,507.00

EQUIVALENT MONTHLY RATES

STEP 2

16.591
1,327.28
2,886.00

16.713
1,337.04
2,907.00

17.009
1,360.72
2,958.00

18.107
1,448.56
3,149.00

17.693
1,415.44
3,077.00

17.424
1,393.92
3,031.00

17.860
1,428.80
3,106.00

17.866
1,429.28
3,107.00

17.998
1,439.84
3,130.00

18.139
1,451.12
3,155.00

18.352
1,468.16
3,192.00

18.934
1,514.72
3,293.00

19.067
1,525.36
3,316.00

19.420
1,553.60
3,378.00

19.439
1,555.12
3,381.00

20.639
1,651.12
3,590.00

19.923
1,593.84
3,465.00

21.171
1,693.68
3,682.00

I -

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

17.558
1,404.64
3,054.00

17.686
1,414.88
3,076.00

18.000
1,440.00
3,131.00

19.162
1,532.96
3,333.00

18.727
1,498.16
3,257.00

18.440
1,475.20
3,207.00

18.897
1,511.76
3,287.00

18.907
1,512.56
3,288.00

19.043
1,523.44
3,312.00

19.195
1,535.60
3,339.00

19.420
1,553.60
3,378.00

20.035
1,602.80
3,485.00

20.177
1,614.16
3,509.00

20,549
1,643.92
3,574.00

20.570
1,645.60
3,578.00

21.840
1,747.20
3,799.00

21.084
1,686.72
3,667.00

22.400
1,792.00
3,896.00

10

STEP 4

18.440
1,475.20
3,207.00

18.574
1,485.92
3,231.00

18.907
1,512.56
3,288.00

20.121
1,609.68
3,500.00

19.677
1,574.16
3,422.00

19.420
1,553.60
3,378.00

19.924
1,593.92
3,465.00

20.035
1,602.80
3,485.00

20.192
1,615.36
3,512.00

20.168
1,613.44
3,508.00

20.570
1,645.60
3,578.00

21.084
1,686.72
3,667.00

21.222
1,697.76
3,691.00

21.779
1,742.32
3,788.00

21.561
1,724.88
3,750.00

22.926
1,834.08
3,987.00

22.126
1,770.08
3,848.00

23.494
1,879.52
4,086.00

2010

STEP 5

19.420
1,553.60
3,378.00

19.545
1,563.60
3,399.00

20.035
1,602.80
3,485.00

21.319
1,705.52
3,708.00

20.670
1,653.60
3,595.00

20.570
1,645.60
3,578.00

21.026
1,682.08
3,657.00

21.084
1,686.72
3,667.00

21.240
1,699.20
3,694.00

21.187
1,694.96
3,685.00

21.561
1,724.88
3,750.00

22.126
1,770.08
3,848.00

22.269
1,781.52
3,873.00

22.911
1,832.88
3,985.00

22.679
1,814.32
3,945.00

24.097
1,927.76
4,181.00

23.232
1,858.56
4,041.00

24.692
1,975.36
4,295.00

STEP 6

20.570
1,645.60
3,578.00

20.707
1,656.56
3,602.00

21.084
1,686.72
3,667.00

22,431
1,794.48
3,901.00

21.914
1,753.12
3,811.00

21.561
1,724.88
3,750.00

22,122
1,769.76
3,848.00

22,126
1,770.08
3,848.00

22.291
1,783.28
3,877.00

22.461
1,796.88
3,907.00

22.679
1,814.32
3,945.00

23.232
1,858.56
4,041.00

23.364
1,869.12
4,064.00

24.105
1,928.40
4,193.00

23.832
1,906.56
4,145.00

25.418
2,033.44
4,421.00

24,414
1,953.12
4,246.00

25.954
2,076.32
4,514.00

STEP 7

21

3,778
22

23

23
1,843
4,008

22
1,814

.561
1,724,
3,750.
21.
1,737.
.00
.126
1,770.
3,848.
.533
1,882.
4,093.
.043
.44
.00
.679

3,945.
.308
.64
.00
.232
.56
.00
.410
.80
.00
.619
.52
4,108.
.832
1,906.
.00
.414
.12
.00
.552
.16
.00
.256
.48
.00
.052
.16
.00
26.
.64
.00

23
1,864
4,054

23
1,858
4,041

23
1,872
4,072

23
1,889

23

4,145
24
1,953
4,246
24
1,964
4,270
25
2,020
4,393
25
2,004
4,357

2,130
4,632
25
2,056
4,470
27

4,748

88
00
719
52

08

00

64
00

32
00

00

56

633

701

.08
.00
.296
2,183.
.00

68



RANGE

466

467

470

480

482

486

490

491

494

500

504

507

508

510

514

520

523

524

SALARY SCHEDULE I -

STEP 1

19.606
1,568.48
3,410.00

22.651
1,812.08
3,940.00

19.402
1,552.16
3,375.00

19.718
1,577.44
3,430.00

20.582
1,646.56
3,580.00

20.740
1,659.20
3,607.00

20.409
1,632.72
3,550.00

21.096
1,687.68
3,669.00

21.686
1,734.88
3,772.00

20.909
1,672.72
3,637.00

22.222
1,777.76
3,865.00

23.782
1,902.56
4,136.00

24.966
1,997.28
4,342.00

21.448
1,715.84
3,730.00

23.926
1,914.08
4,161.00

21.974
1,757.92
3,822.00

26.846
2,147.68
4,669.00

23.358
1,868.64
4,063.00

EQUIVALENT MONTHLY RATES

STEP 2

20.586
1,646.88
3,580.00

23.783
1,902.64
4,137.00

20.372
1,629.76
3,543.00

20.704
1,656.32
3,601.00

21.611
1,728.88
3,759.00

21.777
1,742.16
3,788.00

21.428
1,714.24
3,727.00

22,149
1,771.92
3,852.00

22.769
1,821.52
3,960.00

21.953
1,756.24
3,818.00

23.333
1,866.64
4,058.00

24.968
1,997.44
4,343.00

26.217
2,097.36
4,560.00

22.522
1,801.76
3,917.00

25.124
2,009.92
4,370.00

23.074
1,845.92
4,013.00

28.262
2,260.96
4,916.00

24.524
1,961.92
4,265.00

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

21.786
1,742.88
3,789.00

25.166
2,013.28
4,377.00

21.561
1,724.88
3,750.00

21.908
1,752.64
3,810.00

22.866
1,829.28
3,977.00

23.043
1,843.44
4,008.00

22.679
1,814.32
3,945.00

23.438
1,875.04
4,077.00

24.097
1,927.76
4,191.00

23.232
1,858.56
4,041.00

24.692
1,975.36
4,295.00

26.421
2,113.68
4,595.00

27.741
2,219.28
4,825.00

23.832
1,906.56
4,145.00

26.581
2,126.48
4,623.00

24.414
1,953.12
4,246.00

29.717
2,377.36
5,169.00

25.954
2,076.32
4,514.00

11

STEP 4

22.866
1,829.28
3,977.00

26.401
2,112.08
4,592.00

22.679
1,814.32
3,945.00

23.001
1,840.08
4,001.00

24,015
1,921.20
4,177.00

24.195
1,935.60
4,208.00

23.832
1,906.56
4,145.00

24.616
1,969.28
4,281.00

25.326
2,026.08
4,405.00

24.414
1,953.12
4,246.00

25.954
2,076.32
4,514.00

27.775
2,222.00
4,831.00

29,167
2,333.36
5,073.00

25.052
2,004.16
4,357.00

27.955
2,236.40
4,862.00

25.701
2,056.08
4,470.00

31.262
2,500.96
5,437.00

27.295
2,183.60
4,747.00

2010

STEP 5

24.015
1,921.20
4,177.00

27.741
2,219.28
4,825.00

23.832
1,906.56
4,145.00

24.171
1,933.68
4,204.00

25.236
2,018.88
4,389.00

25.395
2,031.60
4,417.00

25.052
2,004.16
4,357.00

25.868
2,069.44
4,499.00

26.633
2,130.64
4,632.00

25.701
2,056.08
4,470,00

27.296
2,183.68
4,748.00

29.207
2,336.56
5,080.00

30.673
2,453.84
5,335.00

26.347
2,107.76
4,582.00

29.393
2,351.44
5,112.00

27.022
2,161.76
4,700.00

32.856
2,628.48
5,715.00

28.711
2,296.88
4,994.00

STEP 6

25.236
2,018.88
4,389.00

29.167
2,333.36
5,073.00

25.052
2,004.16
4,357.00

25.447
2,035.76
4,426.00

26.550
2,124.00
4,618.00

26.702
2,136.16
4,644.00

26.347
2,107.76
4,582.00

27.214
2,177.12
4,733.00

28.003
2,240.24
4,871.00

27.022
2,161,776
4,700.00

28.712
2,296.96
4,994.00

30.725
2,458.00
5,344.00

32.264
2,581.12
5,612.00

27.697
2,215.76
4,817.00

30.875
2,470.00
5,370.00

28.428
2,274.24
4,944.00

30.198
2,415.84
5,252,00

STEP 7

26
2,124

26
2,107

4,582.
.754
.32
4,653,
27.
2,233.
4,857.
28,

26
2,140

2,246

2,215

28
2,289

29
2,353

28
2,274
4,944

30

5,252
32
2,585

2,714
5,902

29
2,332

5,070.
.504

32
2,600

5,653.
.879
.32

5,197.

29
2,390

31

5,525

.550
.00
4,618.

30.
2,453.
5,335.
. 347

00
673
84
00

76
00

00
923
84
00
079

.32
4,884,
27.
.76
4,817.
.620
.60
4,978.

00
697

00

00

.416
.28
5,116.

00

.428
.24
.00
.198
2,415,
.00
.316
.28
5,621.
33.

84

00
933

.64

00

.152
.16

00

32
00

00

.766
2,541,
.00

28



RANGE

527

530

534

540

547

550

554

560

564

567

570

574

571

580

582

583

584

590

SALARY SCHEDULE

STEP 1

23.900
1,912.00
4,157.00

22.548
1,803.84
3,922.00

23.975
1,918.00
4,170.00

23.126
1,850.08
4,022.00

26.286
2,102.88
4,572.00

23.711
1,896.88
4,124.00

28.320
2,265.60
4,926.00

24.323
1,945.84
4,230.00

25.782
2,062.56
4,484.00

26.580
2,126.40
4,623.00

24.926
1,994.08
4,335.00

26.479
2,118.32
4,605.00

27.653
2,212.24
4,810.00

25.586
2,046.88
4,450.00

30.213
2,417.04
5,255.00

29.195
2,335.60
5,078.00

27.177
2,174.16
4,727.00

26.233
2,098.64
4,563.00

EQUIVALENT MONTHLY RATES

STEP 2

25.096
2,007.68
4,365.00

23.674
1,893.92
4,118.00

25.175
2,014.00
4,379.00

24.282
1,942.56
4,223.00

27.600
2,208.00
4,800.00

24,897
1,991.76
4,330.,00

29.735
2,378.80
5,172.00

25.537
2,042.96
4,442.00

27.071
2,165.68
4,708.00

27.909
2,232.72
4,854.00

26.171
2,093.68
4,552.00

27.802
2,224.16
4,836.00

29.037
2,322.96
5,050.00

26.864
2,149.12
4,672.00

31.762
2,540.96
5,524.00

30.686
2,454.88
5,337.00

28.537
2,282.96
4,963.00

27.548
2,203.84
4,791.00

I -

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

26.558
2,124.64
4,619.00

25,052
2,004.16
4,357.00

26.639
2,131.12
4,633.00

25.701
2,056.08
4,470.00

29.207
2,336.56
5,080.00

26,347
2,107.76
4,582.00

31.467
2,517.36
5,473.00

27.022
2,161.76
4,700.00

28.647
2,291.76
4,983.00

29.535
2,362.80
5,137.00

27.697
2,215.76
4,817.00

29.420
2,353.60
5,117.00

30.725
2,458.00
5,344.00

28.428
2,274.,24
4,944.00

33.381
2,670.48
5,806.00

32,251
2,580.08
5,609.00

30.198
2,415.84
5,252.00

29,152
2,332.16
5,070.00

12

STEP 4

27.929
2,234.32
4,858.00

26.347
2,107.76
4,582.00

28.008
2,240.64
4,871.00

27.022
2,161.76
4,700.00

30.725
2,458.00
5,344.00

27.697
2,215.76
4,817.00

33.051
2,644.08
5,749.00

28.428
2,274.24
4,944.00

30.138
2,411.04
5,242.00

31.048
2,483.84
5,400.00

29.152
2,332.16
5,070.00

30.974
2,477.92
5,387.00

32.316
2,585.28
5,621.00

29.879
2,390.32
5,197.00

35.133
2,810.64
6,111.00

33.948
2,715.84
5,905.00

31.767
2,541.36
5,525.00

30.623
2,449.84
5,326.00

2010

STEP 5

29.360
2,348.80
5,107.00

27.697
2,215.76
4,817.00

29.420
2,353.60
5,117.00

28.428
2,274.24
4,944.00

32.316
2,585.28
5,621.00

29.152
2,332.16
5,070.00

34.799
2,783.92
6,053.00

29.879
2,390.32
5,197.00

31.674
2,533.92
5,509.00

32.648
2,611.84
5,678.00

30.623
2,449.84
5,326.00

32.553
2,604.24
5,662.00

33.990
2,719.20
5,912.00

31.406
2,512.48
5,462.00

36.924
2,953.92
6,422.00

35.675
2,854.00
6,205.00

33.368
2,669.44
5,804.00

32.238
2,579.04
5,607.00

STEP 6

30.903
2,472.24
5,375.00

29.152
2,332.16
5,070.00

30,974
2,477.92
5,387.00

29.879
2,390.32
5,197.00

33.990
2,719.20
5,912.00

30.623
2,449,84
5,326.00

36.562
2,924.96
6,359.00

31.406
2,512.48
5,462.00

33.285
2,663.60
5,791.00

34.342
2,747.36
5,973.00

32.238
2,579.04
5,607.00

34.263
2,741.04
5,959.00

35.701
2,856.08
6,209.00

33.051
2,644.08
5,749.00

35.120
2,809.60
6,108.00

33.882
2,710.56
5,893.00

STEP 7

32.
2,597.
5,646.

30
2,449.
5,326.

32
2,604
5,662

31.
2,512
5,462,

35.
2,856,
6,209

32
2,579,
5,607

38,
3,078.
6,694,

33
2,644
5,749.

35
2,803
6,095

36
2,890,
6,283

33
2,710
5,893,

35
2,879
6,261,

37.
3,005
6,534,

34
2,779.
6,042,

36.
2,952,
6,419.

35,
2,849.
6,196.

464
12
00

.623

84
00

.553
.24
.00

406

.48

00
701
08

.00
.238

04

.00

487
96
00

.051
.08

00

.041
.28
.00
.126

08

.00
.882
.56

00

.997
.76

00
568

.44

00

.741

28
00

908
64
00
621
68
00



RANGE

593

594

597

600

604

607

610

613

614

620

623

624

627

630

633

634

640

644

SALARY SCHEDULE

STEP 1

32.876
2,630.08
5,718.00

29.254
2,340.32
5,088.00

28.506
2,280.48
4,958.00

26.891
2,151.28
4,677.00

29.995
2,399.60
5,217.00

30.046
2,403.68
5,226.00

27.562
2,204.96
4,794.00

34.522
2,761.76
6,004.00

29,278
2,342.24
5,092.00

28.264
2,261.12
4,916.00

30.996
2,479.68
5,391.00

30.062
2,404.96
5,229.00

30.835
2,466.80
5,363.00

29.015
2,321.20
5,047.00

36.178
2,894.24
6,292.00

30.840
2,467.20
5,364.00

29.748
2,379.84
5,174.00

34.834
2,786.72
6,059.00

EQUIVALENT MONTHLY RATES

STEP 2

34.522
2,761.76
6,004.00

30.719
2,457.52
5,343.00

29.934
2,394.72
5,206.00

28.236
2,258.88
4,911.00

31.745
2,539.60
5,521.00

31.798
2,543.84
5,531.00

28.940
2,315.20
5,033.00

36.245
2,899.60
6,304.00

30.980
2,478.40
5,388.00

29.677
2,374.16
5,162.00

32.627
2,610.16
5,675.00

31.565
2,525.20
5,490.00

32.375
2,590.00
5,631.00

30.465
2,437.20
5,299.00

37.988
3,039.04
6,607.00

32.382
2,590.56
5,632.00

31.236
2,498.88
5,433.00

36.863
2,949.04
6,412.00

I -

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

36.245
2,899.60
6,304.00

32.504
2,600.32
5,653.00

31.674
2,533.92
5,509.00

29.879
2,390.32
5,197.00

33.363
2,669.04
5,803.00

33.422
2,673.76
5,813.00

30.623
2,449.84
5,326.00

38.059
3,044.72
6,620.00

32.608
2,608.64
5,671.00

31.406
2,512.48
5,462.00

34.286
2,742.88
5,963.00

33.402
2,672.16
5,810.00

34,258
2,740.64
5,958.00

32.238
2,579.04
5,607.00

39.887
3,190.96
6,937.00

34.263
2,741.04
5,959.00

33.051
2,644.08
5,749.00

38.741
3,099.28
6,738.00

13

STEP 4

38.059
3,044.72
6,620.00

34.164
2,733.12
5,942.00

33.295
2,663.60
5,791.00

31.406
2,512.48
5,462.00

35.115
2,809.20
6,108.00

35.161
2,812.88
6,116.00

32.238
2,579.04
5,607.00

39.960
3,196.80
6,950.00

34.258
2,740.64
5,958.00

33.051
2,644.08
5,749.00

36.073
2,885,.84
6,274.00

35.144
2,811.52
6,113.00

35.991
2,879.28
6,260.00

33.882
2,710.56
5,893.00

41.879
3,350.32
7,284.00

35.997
2,879.76
6,261.00

34.741
2,779.28
6,042.00

40.772
3,261.76
7,091.00

2010

STEP 5

39.960
3,196.80
6,950.00

35.957
2,876.56
6,254.00

35.041
2,803.28
6,095.00

33.051
2,644.08
5,749.00

36.892
2,951.36
6,417.00

36.932
2,954.56
6,424.00

33.882
2,710.56
5,893.00

41.961
3,356.88
7,298.00

36.034
2,882.72
6,267.00

34.741
2,779.28
6,042.00

37.962
3,036.96
6,603.00

36.931
2,954.48
6,423.00

37.856
3,028.48
6,584.00

35.621
2,849.68
6,196.00

43.981
3,518.48
7,650.00

37.863
3,029.04
6,585.00

36.551
2,924.08
6,357.00

42.903
3,432.24
7,462.00

STEP 6

37.779
3,022.32
6,571.00

36.826
2,946.08
6,405.00

34.741
2,779.28
6,042.00

38.798
3,103.84
6,748.00

38.881
3,110.48
6,763.00

35.621
2,849.68
6,196.00

37.926
3,034.08
6,596.00

36.551
2,924.08
6,357.00

38.850
3,108.00
6,757.00

39.845
3,187.60
6,930.00

37.503
3,000.24
6,523.00

39.854
3,188.32
6,932.,00

38.466
3,077.28
6,690.00

45.151
3,612,08
7,853.00

STEP 7

39
3,178
6,910

.730
.40
.00

38.
3,099.
6,739.

36.
.08

2,924

6,357,
.738
.04

40
3,259

7,086,
. 824
.92
.00
.503
.24
.00

40
3,265
7,100

37
3,000
6,523

39.
3,185.
6,926.
.466

38

3,077.

6,690

.

40.
3,270.
.00
41.
.00
.00
474
.92

7,110

3,354
7,292

39
3,157
6,866

41.
.80

3,354

7,294.
.484
.72

40
3,238

7,041,
.409
.72

8,246.

47
3,792

747
76
00
551

00

00

823
84
00

28
00

880
40

925

00

935

00

00

00



RANGE

645

6477

650

660

670

674

680

684

687

690

694

697

700

710

720

724

730

740

SALARY SCHEDULE

STEP 1

35.402
2,832.16
6,157.00

36.553
2,924.24
6,358.00

30.493
2,439.44
5,304.00

31.268
2,501.44
5,438.00

32.057
2,564.56
5,576.00

33.275
2,662.00
5,787.00

32.897
2,631L.76
5,722.00

34.965
2,797.20
6,08L.00

40.402
3,232.16
7,027.00

33.720
2,697.60
5,865.00

38.527
3,082.16
6,701.00

34.990
2,799.20
6,086.00

35.189
2,815.12
6,120.00

36.124
2,889.92
6,283.00

36.434
2,914.72
6,337.00

42.665
3,413.20
7,421.00

37.346
2,987.68
6,496.00

38.466
3,077.28
6,690.00

EQUIVALENT MONTHLY RATES

STEP 2

37.210
2,976.80
6,472.00

38.680
3,094.40
6,728.00

32.018
2,561.44
5,569.00

32.832
2,626.56
5,710.00

33.660
2,692.80
5,854.00

34.938
2,795.04
6,077.00

34.543
2,763.44
6,008.00

36.714
2,937.12
6,386.00

42.749
3,419.92
7,435.00

35.407
2,832.56
6,158.00

40.772
3,261.76
7,091.00

36.741
2,939.28
6,390.00

36.947
2,955.76
6,426.00

37.931
3,034.48
6,597.00

38.257
3,060.56
6,654.00

45.151
3,612.08
7,853.00

39.214
3,137.12
6,820.00

40.389
3,231.12
7,025.00

I -

EFFECTIVE OCTOBER 1,

HOURLY / BIWEEKLY

STEP 3

39.152
3,132.16
6,810.00

40.662
3,252.96
7,072.00

33.882
2,710.56
5,893.00

34.741
2,779.28
6,042.00

35.621
2,849.68
6,196.00

36.975
2,958.00
6,431.00

36.551
2,924.08
6,357.00

38.850
3,108.00
6,757.00

44,986
3,598.88
7,824.00

37.465
2,997.20
6,516.00

42.903
3,432.24
7,462.00

38.881
3,110.48
6,763.00

38.796
3,103.68
6,748.00

39.828
3,186.24
6,927.00

40.484
3,238.72
7,041.00

47.512
3,800.96
8,264.00

41.497
3,319.76
7,218.00

42.743
3,419.44
7,434.00

14

STEP 4

41.200
3,296.00
7,166.00

42.816
3,425.28
7,447.00

35.621
2,849.68
6,196.00

36.551
2,924.08
6,357.00

37.503
3,000.24
6,523.00

38.904
3,112.32
6,767.00

38.466
3,077.28
6,690.00

40.880
3,270.40
7,110.00

47.338
3,787.04
8,233.00

39.429
3,154.32
6,858.00

45.151
3,612.08
7,853.00

40.857
3,268.56
7,106.00

40.734
3,258.72
7,085.00

41.818
3,345.44
7,273.00

42.587
3,406.96
7,407.00

49.981
3,998.48
8,693.00

43.654
3,492.32
7,593.00

44,939
3,595.12
7,816.00

2010

STEP 5

43.363
3,469.04
7,542.00

45.063
3,605.04
7,838.00

37.503
3,000.24
6,523.00

38.466
3,077.28
6,690.00

39.474
3,157.92
6,866.00

40.941
3,275.28
7,121.00

40.484
3,238.72
7,041.00

43.023
3,441.84
7,483.00

49.819
3,985.52
8,665.00

41.497
3,319.76
7,218.00

47.512
3,800.96
8,264.00

43.013
3,441.04
7,481.00

42.772
3,421.76
7,439.00

43.911
3,512.88
7,637.00

44.814
3,585.12
7,794.00

52.592
4,207.36
9,147.00

45.933
3,674.64
7,989.00

47.279
3,782.32
8,223.00

STEP 6

47.404
3,792.32
8,245.00

39.474
3,157.92
6,866.00

40.484
3,238.72
7,041.00

41.528
3,322.24
7,223.00

43.085
3,446.80
7,494.00

42,587
3,406.96
7,407.00

45.275
3,622.00
7,875.00

52.409
4,192.72
9,115.00

43.654
3,492.32
7,593.00

49.981
3,998.48
8,693.00

45.191
3,615.28
7,860.00

44.911
3,592.88
7,811.00

46.107
3,688.56
8,019.00

47.169
3,773.52
8,204.00

55.330
4,426.40
9,623.00

48.347
3,867.76
8,409.00

49.768
3,981.44
8,656.00

STEP 7

49.774
3,981.92
8,657.00

41.528
3,322.24
7,223.00

42.587
3,406.96
7,407.00

43.675
3,494.00
7,596.00

45.322
3,625.76
7,883.00

44.814
3,585.12
7,794.00

47.625
3,810.00
8,283.00

55.029
4,402.32
9,571.00

45,935
3,674.80
7,989.00

52.479
4,198.32
9,128.00

47.516
3,801.28
8,264.00

47,157
3,772.56
8,202.00

48.410
3,872.80
8,420.00

49.619
3,969.52
8,630.00

58.096
4,647.68

10,105.00

50.860
4,068.80
8,846.00

52.353
4,188.24
9,106.00



RANGE

747

750

757

760

764

770

777

787

940

950

960

970

980

990

SALARY SCHEDULE

STEP 1

40.776
3,262.08
7,092.00

39.429
3,154.32
6,858.00

43.886
3,510.88
7,633.00

40.649
3,251.92
7,070.00

48.636
3,890.88
8,459.00

42.912
3,432.96
7,464.00

41.348
3,307.84
7,192.00

45.108
3,608.64
7,846.00

61.137
4,890.96

10,633.00

65.991

5,279.28
11,478.00

88.692

7,095.36
15,426.00
93.241
7,459.28
16,217.00
114.707
9,176.56
19,951.00
112.594
9,007.52
19,583.00

EQUIVALENT MONTHLY RATES

STEP 2

42.816
3,425.28
7,447.00

41.401
3,312.08
7,201.00

46.439

' 3,715.12

8,077.00
42.682
3,414.56
7,424.00
51.468
4,117.44
8,952.00
45.062
3,604.96
7,838.00
43.415
3,473.20
7,551.00
47.361
3,788.88
8,237.00

I -

HOURLY / BIWEEKLY

STEP 3

45.309
3,624.72
7,881.00

43.812
3,504.96
7,620.00

48.833
3,906.64
8,493.00

44.814
3,585.12
7,794.00

54.039
4,323.12
9,399.00

47.313
3,785.04
8,229.00

45.946
3,675.68
7,991.00

50.119
4,009.52
8,717.00

15

STEP 4

47.641
3,811.28
8,286.00

46.064
3,685.12
8,012.00

51.372
4,109.76
8,935.00

47.169
3,773.52
8,204.00

56.740
4,539.20
9,869.,00

49.797
3,983.76
8,661.00

© 48,313
3,865.04
8,403.00

52.758
4,220.64
9,176.00

EFFECTIVE OCTOBER 1,

2010

STEP 5

50.
.52
8,717.
.459

4,009

48
3,876

8,428.

54

.

4,326.
9,405.
49.
3,969.
8,630.
59.
4,766.
10,362,
.386

52

4,190.

9,111

50.
4,066.
8,840.
.495

55

4,439,
9,652.

119

00

72
00
076
08
00
619
52
00
579
32
00

88
00
825
00
00

60
00

STEP 6

52.758
4,220.64
9,176.00

51.012
4,080.96
8,872.00

56.886
4,550.88
9,894.00

52.101
4,168.08
9,062.00

62.558
5,004.64

10,881.00

55.006
4,400.48
9,567.00

53.497
4,279.76
9,305.00

58.393
4,671.44

10,156.00

STEP 7

55
4,439
9,652

53.

4,292

9,333.

59
4,778

10,389,

54

4,376.
9,515,
65.

5,254

11,424.

57
4,620

10,045.
56,
4,501.
9,787.

61
4,914
10,685

.495
.60
.00
659
.72
00
.729
.32
00
.705
40
00
683
.64
00
.755
.40
00
273
84
00
.435
.80
.00



SALARY SCHEDULE IA -

EFFECTIVE OCTOBER 1,

HOURLY PAY RATES

RANGE

RANGE

HO9
H1l
H12
H13
H15
H1l6
H17
H18
H19
H20
H22
H23
H24
H25
H26
H27
H28
H29
H30
H31
H32
H33
H34
H35
H36
H37
H38
H39
H40
H41l
H42
H43
H44
H45
H60
H61
H62
P16
P24
P25
P26
P27
P28
P32
P34
P36
P39

16

RATE

RATE
6.218
7.692
7.692
7.509
7.953
8.090
8.361
8.397
8.532
8.673
8.976
9.097
9.393
9.693
10.538
10.550
10.855
11.289
11.712
12.150
12.598
13.169
13.752
14.468
15.186
16.043
1l6.925
17.644
18.373
19.290
19.849
21.255
22.339
23.514
41.258
49.511
57.761

8.417

9.693
10.178
10.538
10.686
11.291
11.871
12.957
14.311
18.356

2010
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SALARY SCHEDULE

I PROFESSIONAL SALARY RATES: (Effective April 1, 2000)

SALARY EQUIVALENT MONTHLY
RANGE SALARY RATE
A00 $1,500t0 $ 4,500
BOO $1,500 to $10,000
C00 $2,500 to $12,000
D00 $5,500 to $14,000

The rates of compensation of the Professional Salary Ranges established
herein are hereby fixed and prescribed at any level within the limits of the salary rates
shown above opposite each respective professional Salary Range.

1. EXECUTIVE SALARY RATES: (Effective October 1, 2005)
SALARY EQUIVALENT MONTHLY
RANGE SALARY RATE
EOO $2,500 to $25,000

The rates of compensation of the Executive Salary Range established
herein are hereby fixed and prescribed at any level within the limits of the salary rates
shown above opposite the Executive Salary Range.

IV. MEMBERS OF BOARDS AND COMMISSIONS - COMPENSATION RATE:

The rates of compensation for members of Board and Commissions and for
City representatives to specified bodies are fixed and prescribed by this Subsection V for
Salary Ranges as follows:

SALARY
RANGE

D-11

$50.00 per each member for each meeting of the Board of
Examiners, Appeals, and Condemnation, the Disabled Access
Appeals Board, and the Housing Authority Board; not to exceed
$250.00 per month. Absence in fact from a meeting of a Board or
Commission, when duly authorized for the purpose of attending a
professional conference, meeting, or other official City business,
shall not be deemed to be an absence from such Board or
Commission meeting for the purpose of this Salary Resolution.

Pursuant to Section 2.21.050 of the Long Beach Municipal Code,
compensation for the City’s representative to the Board of Directors
of the Metropolitan Water District of Southern California shall be at
the rate of $100.00 per day for any day that the
representative/director attends a meeting of the MWD Board, a
committee of the MWD Board or both, not to exceed $500.00 per
calendar month.

17
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D-14 $100 per each member for each meeting attended of the Board of
Harbor Commissioners; Board of Water Commissioners; Civil
Service Commission; the City Planning Commission, Parks &
Recreation Commission, and the Redevelopment Agency Board, not
to exceed $500.00 per calendar month. Absence in fact from a
meeting of a Board or Commission when duly authorized for the
purpose of attending a professional conference, meeting, or other
official City business, shall not be deemed to be an absence from
such Board or Commission meeting for the purpose of this Salary
Resolution.

V. ELECTED OFFICIALS:

The City Auditor, City Prosecutor, City Attorney, City Council and Mayor
shall, upon retirement, be provided with a retirement health care benefit to be calculated
as a credit in an amount equal to fifty (50) hours of compensation for each year of their
elected service, for utilization in accordance with the provisions of Sections 2.10, 2.11
and 214 of the City’s Personnel Ordinance.

Section 3.  The biweekly salary of any employee of the City who is
originally appointed to any office or position listed in or created and established in this
resolution shall be at Pay Rate Step 1 of the Salary Range Number of the Salary
Schedule designated herein for such office or position. In those cases where positions
are designated by grade numbers, the biweekly salaries of such employees shall be
computed based upon one of the pay rates designated for the grade thereof as shall be
determined from time to time by the appropriate appointing authority. The City Council
may, however, by resolution, specifically designate that the pay rate of any employee is
fixed at some other pay rate included within said Salary Schedule, without limitation as to
grade or numerical designation. The appropriate appointing authority may designate the
initial Pay Rate Step or increment of any employee under his/her jurisdiction within the
Salary Range established herein for said employee’s position.

Section 4.

A. Except for the employees referenced in subsection 4.B and 4.C
below, after an employee has served an initial six-month period of employment in a

position at a pay rate designated as Pay Rate Step 1 in the Salary Schedule established

18
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by Section 2 of this resolution, the salary of such employee shall be at the applicable pay
rate designated as Pay Rate Step 2; after a second six-month period of employment, the
salary of such employee shall be at the applicable pay rate designated as Pay Rate Step
3. Thereafter, the pay rate of such employee shall successively be at the applicable pay
rate respectively designated as Pay Rate Step 4, 5, 6, or 7 upon his/her successive
completion of a one-year period of employment at the preceding pay rate. If the initial
salary of any employee has been specifically designated at a pay rate other than Pay
Rate Step 1 or Step 2, his/her pay rate thereafter, shall, upon his/her successful
completion of a one-year period of employment at that pay rate, be at the next
successively higher applicable Pay Rate Step.

B. Employees covered by an existing Memorandum of Understanding
with the Long Beach Police Officers Association, Long Beach Firefighters Association,
the City Attorneys Association or the City Prosecutors Association, who have served an
initial six-month period of employment in a position at a pay rate designated as Pay Rate
Step 1 in the Salary Schedule established by Section 2 of this resolution, the salary of
such employee shall be at the applicable pay rate designated as Pay Rate Step 2.
Thereafter, the pay rate of such employee shall successively be at the applicable pay
rate respectively designated as Pay Rate Step 3, 4 or 5, upon his/her successive |
completion of a one-year period of employment at the preceding pay rate. If the initial
salary of any employee has been specifically designated at a pay rate other than Pay
Rate Step 1 his/her pay rate thereafter, shall, upon his/her successful completion of a
one-year period of employment at the preceding pay rate, be at the next successively
higher applicable Pay Rate Step.

C. Employees who are covered by an existing Memorandum of
Understanding with the International Association of Machinists and Aerospace Workers,
the Long Beach Association of Confidential Employees, and the Long Beach Association
of Engineering Employees, who, receive an overall Meets Job Requirements rating on

the majority of the rating factors on the most recently completed Employee Performance
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Appraisal form, and who have served an initial six-month period of employment in a
position at a pay rate designated as Pay Rate Step 1 in the Salary Schedule established
by Section 2 of this resolution, the salary of such employee shall be at the applicable pay
rate designated as Pay Rate Step 2; after a second six-month period of satisfactory
performance of employment, the salary of such employee shall be at the applicable pay
rate designated as Pay Rate Step 3; and after another six-month period of satisfactory
performance Pay Rate Step 4. Thereafter, the pay rate of such employee shall
successively be at the applicable pay rate respectively designated as Pay Rate 5, 6, or 7
upon his/her successive completion of a one-year period of employment at the preceding
pay rate. If the initial salary of any employee has been specifically designated at a pay
rate other than Pay Rate Step 1, 2, or 3, his or her pay rate thereafter, shall, upon his or
her successful completion of a one-year period of employment at that pay rate, be at the
next successively higher applicable Pay Rate Step.

Section 5.  As to those positions for which there is an “H” pay rate
specified as well as the regular pay rate, the appointing authority may specify, at the time
of making an appointment or at any time thereafter, that the appointee to such position is
to be paid at the “H" rate or at a regular pay rate.

Section 6.

A. Commencing on October 1, 2001, all employees in the positions of
Lifeguard-Seasonal and Lifeguard-Hourly shall, be eligible for advancement to the next
successively higher Pay Rate Step, as follows: For the purpose of computing eligibility
for advancement from Pay Rate Step 1 to Pay Rate Step 2, an employee in the position
of Lifeguard-Seasonal or Lifeguard-Hourly, must successfully complete the Lifeguard
Recruit Academy (approximately 80 hours). For the purpose of computing eligibility for
advancement from Pay Rate Step 2 to Pay Rate Step 3, the amount of six hundred hours
actually paid to such an employee in the position of Lifeguard-Seasonal or Lifeguard-
Hourly shall be considered as the equivalent of a six-month period of employment, and

the amount of eight hundred hours actually paid to such an employee shall be considered

20




OFFICE OF THE CITY ATTORNEY
ROBERT E. SHANNON, City Attorney

333 West Ocean Boulevard, 11th Floor

Long Beach, CA 90802-4664

o ©W o N o o AW N -

N NN N N DN DD DD N e A A v e
0 ~N OO o0~ W N 0O O o N o o AN

for the purposes of computing eligibility for advancement from Pay Rate Steps 3, 4 and 5
to the next successively higher Pay Rate Step.

An employee in the position of Lifeguard-Seasonal or Lifeguard-Hourly who
has attained certification as an Emergency Medical Technician (EMT) shall be advanced
to the next successively higher Pay Rate Step with no loss of hours previously earned
toward a step increase. Any Lifeguard-Seasonal or Lifeguard-Hourly employee who fails
to recertify shall be reduced to the next successively lower Pay Rate Step with no loss of
hours previously earned toward a step increase.

B. Any Ambulance Operator that has successfully served 1,044
Scheduled Work Hours at Salary Range P-24 shall be placed at Salary Range P-25. Any
Ambulance Operator that has successfully served 2,088 Scheduled Work Hours at Salary
Range P-25 shall be placed at Salary Range P-27. Overtime is excluded from the
Scheduled Work Hour calculation.

Section 7. Subject to the City Council's power by resolution to set the
pay rates of any employee at one of the pay rates established by resolution, in the event
an employee is promoted from one position to another for which a higher pay rate is
established by resolution, or is advanced from one grade to another in the same position
for which a higher pay rate is established, or is transferred from one department to
another without change of position or grade, the appropriate appointing authority shall
designate the pay rate of such employee to be at one of the pay rates for such position or
grade which will be not less than the pay rate received by such employee immediately
prior to such promotion, advancement, transfer, or Salary Schedule change. Likewise,
subject to such power of the City Council, in the event an employee is transferred, as
prescribed by Civil Service Rules and Regulations for other than disciplinary reasons
from one position to another position for which a lower pay rate is established, the
appropriate appointing authority shall designate the pay rate of such employee to be at
one of the pay rates prescribed for such position to which the employee is transferred.

For the purpose of computing the “period of employment” under the provisions of this
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section, an employee of the City who has been reinstated to his/her former position
pursuant to the provisions of Section 52 of the Civil Service Rules and Regulations shall
be considered as having been in the continuous service of the City during the period said
employee shall have served in the Armed Forces.

Section 8.

A. The provisions of this resolution relating to assignment of employees
to Pay Rate Steps and to automatic pay step advancement shall not apply to employees
in positions which have been assigned to an Executive or Professional Salary Range in
Section 15 of this resolution. The level of compensation of employees in such positions
shall be determined on a merit basis, and said employees shall be initially placed by the
appropriate appointing authority at a level of compensation within the applicable
Executive or Professional Salary Range which has been designated by this resolution for
said employee’s position. After such an employee has been initially placed at a level of
compensation within the applicable Executive or Professional Salary Range, the
appropriate appointing authority shall have the sole and exclusive discretion to increase
or decrease said employee’s level of compensation within the applicable Executive or
Professional Salary Range assigned by this resolution for said employee’s level of
compensation within the applicable Executive or Professional Salary Range assigned by
this resolution for said employee’s position which the appointing authority shall determine
to be the proper level of compensation as merited by the performance and demonstrated
ability of said employee through an evaluation process; provided, however, that the sum
total of all said percentage increases or decreases in compensation for any such
employee shall not exceed seven percent during any fiscal year without approval of the
City Council. Evaluation shall be no more than once in any six-month period.

B. In addition to and apart from any merit increase provided in
Paragraph A., and except as provided for in Subsection 8.C., each officer or employee
assigned to the Executive Salary Range (EQ0Q) shall be eligible to participate in and

receive Individual Performance Incentive Compensation, the purpose of which is to
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compensate management employees for distinguished and outstanding performance for
the periods for which said Performance Incentive Compensation is paid and in further
anticipation of continued distinguished and outstanding performance in subsequent
periods.

At or near the commencement of the applicable fiscal year, an eligible
employee and the City Manager or his designee shall develop and establish a written and
approved performance plan for said employee which sets forth objectives or targeted
results for the ensuing fiscal year or remaining portion thereof. Outstanding performance
in the attainment of these objectives or targeted results, or distinguished performance in
a specific project or program shall qualify the employee for Individual Performance
Incentive Compensation. Such incentive compensation may be paid to any eligible
officer or employee in an amount not to exceed three thousand five hundred dollars per
fiscal year based upon the evaluation and determination by the City Manager of the
employee’s performance under the previously approved performance plan.

C. For the City Attorney’s Office, the City Auditor's Office and the City
Prosecutor’'s Office only, each employee assigned to the Executive Salary Range (E00)
or to the Professional Salary Range (A00 through D00) shall be eligible to participate and
receive Individual Performance Incentive Compensation. It shall be in the exclusive
discretion of the elected appointing authority to determine which among their eligible
employees will participate in Individual Performance Incentive Compensation.

At or near the commencement of the applicable fiscal year, the elected
appointing authority or a designee shall establish a written performance plan for each
employee selected to participate. The performance plan shall establish performance
objectives or targeted results for the ensuing fiscal year or remaining portion thereof.
Outstanding achievement in attaining the established objectives or targeted results, or
distinguished performance in a specific project or program shall qualify the employee for
Individual Performance Incentive Compensation. That amount of such compensation

paid to any single employee shall not exceed Three Thousand Five Hundred Dollars per
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fiscal year. The actual amount to be paid an eligible employee shall be determined by
the elected appointing authority and will be based on the employee’s performance under
the previously approved employee performance plan.

Section 9.

A Effective March 4, 2006, the City shall pay to the California Public
Employees’ Retirement System, on behalf of each employee represented by the IAM,
and unrepresented non-management miscellaneous employees an amount equal to
6/8ths of each such individual employee’s normal retirement contributions.

Effective July 22, 2006, the City shall pay to the California Public
Employees’ Retirement System, on behalf of each employee represented by the Long
Beach Association of Engineering Employees an amount equal to 6/8ths of each such
individual employee’s normal retirement contributions.

In accordance with the Resolution approved by the City Council on
February 15, 2011, employees represented by the Long Beach Association of
Engineering Employees hired by the City on or after February 26, 2011, shall pay the full
amount of each such individual employee’s normal retirement contributions.

Effective January 6, 2007, the City shall pay to the California Public
Employees’ Retirement System, on behalf of each employee represented by the Long
Beach Management Association (non-safety managers only), the Long Beach
Association of Confidential Employees, and unrepresented management employees an
amount equal to 6/8ths of each such individual employee’s normal retirement
contributions.

In accordance with the Resolution approved by the City Council on
February 15, 2011, employees represented by the Long Beach Management Association
(non-safety managers only), the Long Beach Association of Confidential Employees, and
unrepresented management employees hired by the City on or after February 26, 2011
shall pay the full amount of each such individual employee’s normal retirement

contributions.
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Effective April 1, 2007, the City shall pay to the California Public
Employees’ Retirement System, on behalf of each employee represented by the Long
Beach Management Association (safety managers only), the Long Beach Police Officers’
Association, the Long Beach Firefighters’ Association Local 372, and the Long Beach
Lifeguard Association an amount equal to 7/9ths of each such individual employee’s
normal retirement contributions.

In accordance with the Resolution approved by the City Council on
February 15, 2011, employees represented by the Long Beach Management Association
(safety managers only), hired by the City on or after February 26, 2011 shall pay the full
amount of each such individual employee’s normal retirement contributions.

Effective February 26, 2011, the City shall pay to the California Public
Employees’ Retirement System, on behalf of each employee represented by the City
Attorneys’ Association and the City Prosecutors’ Association, and on behalf of
unrepresented management employees in the City Auditor's Office an amount equal to
4/8ths of each such individual employee’s normal retirement contributions.

In accordance with the Resolution approved by the City Council on
February 15, 2011, employees represented by the City Attorneys’ Association, the City
Prosecutors’ Association and unrepresented management employees in the City
Auditor’s Office hired by the City on or after February 26, 2011, shall pay the full amount
of each such individual employee’s normal retirement contributions.

Effective February 26, 2011, the City shall pay to the California Public
Employees’ Retirement System, on behalf of the City Attorney, City Prosecutor, City
Auditor, and City Clerk an amount equal to 4.2/8ths of each such individual employee’s
normal retirement contributions.

Effective February 26, 2011 the Mayor and City Council members shall pay
the full amount of each such individual employee’s normal retirement contributions.

The City shall continue to pay and report the value of the Employer Paid

Member Contributions (EPMC) as special compensation implementing Government Code
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Section 20636(c)(4) pursuant to Section 20961.

B. In 1989-90, the City, after meeting and conferring with its safety
employees, entered into a so-called two-tiered contract with the California Public
Employees’ Retirement System. Under that contract:

1. All eligible employees in positions represented by the Long Beach
Lifeguard Association and the Long Beach Firefighters Association employed on or prior
to October 7, 1989, and employees in positions represented by the Long Beach Police
Officers Association employed on or prior to April 21, 1990, shall be provided the
opportunity for the following CalPERS benefits:

a. 3% at 50 retirement formula;
b. 5% cost of living provision;
C. Final compensation based on the average monthly pay rate for the

highest period of twelve consecutive months; and
d. Post-retirement Survivor Allowance.
2. All eligible new employees in positions represented by the Long
Beach Lifeguard Association and the Long Beach Firefighters Association employed after
October 7, 1989, and all eligible new employees in positions represented by the Long
Beach Police Officers Association employed after April 21, 1990, shall be provided the
opportunity for the following CalPERS retirement benefits:

a. 3% at 50 retirement formula;
b. 2% cost of living provision;
o3 Final compensation based upon the average monthly pay rate for the

highest period of twelve consecutive months; and
d. Post-retirement Survivor Allowance.
Should an employee represented by the Long Beach Police Officers’
Association hired under Tier 1l, terminate prior to retirement and elect to receive his/her
retirement contribution from CalPERS, it is intended that the City shall pay to the

employee two percent (2%) of the employee’s regular compensation for that service
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worked between April 21, 1990 through June 29, 2001. Regular compensation includes
applicable wages, skill pay, incentive pay, etc., but does not include overtime, employer
contributions to deferred compensation, or other forms of compensation not subject to
CalPERS.

3. All eligible employees in positions represented by the IAM, the Long
Beach Association of Confidential Employees, Long Beach Association of Engineering
Employees, the City Attorneys Association, and the City Prosecutors Association, and all
other eligible City employees employed on or prior to October 21, 1989, shall be provided
the opportunity for the following CalPERS retirement benefits:

a. 2.7% at 55 retirement formula;
b. 5% cost of living provision;
C. Final compensation based upon the average monthly pay rate for the

highest period of twelve consecutive months;
d. Post-retirement Survivor Allowance; and
4. All eligible miscellaneous employees in positions represented by the
IAM, the Long Beach Association of Confidential Employees, Long Beach Association of
Engineering Employees, the City Attorneys Association, and the City Prosecutors
Association, and all other eligible miscellaneous City employees employed after October

21, 1989, shall be provided the opportunity for the following CalPERS retirement benefits:

a. 2.7% at 55 retirement formula;
b. 2.0% cost of living provision;
C. Final compensation based upon the average monthly pay rate for the

highest period of twelve consecutive months; and
d. Post-retirement Survivor Allowance.
5. All eligible miscellaneous employees in positions represented by the
IAM, the Long Beach Association of Confidential Employees, Long Beach Association of
Engineering Employees, the City Attorneys Association, the City Prosecutors

Association, the Long Beach Management Association and all other eligible
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miscellaneous City employees employed after September 30, 2006, shall be provided the

opportunity for the following PERS retirement benefits:

a. 2.5% at 55 retirement formula;
b. 2.0% cost of living provision;
C. Final compensation based upon the average monthly pay rate for the

highest period of twelve consecutive months; and

d. Post-retirement Survivor Allowance.

Section 10. All salaries and wages provided in this resolution shall be
computed and payable in biweekly installments and such installments shall be paid every
other Friday in accordance with and in continuation of the schedule of biweekly pay
periods and paydays established and commenced by the provisions of Section 4 of
Resolution No. C-22338.

Section 11.

A. The compensation for all City employees shall be as prescribed and
expressed herein on a per-hour rate basis. The amount of the biweekly installment
payable to any employee shall be computed by multiplying the employee's pay rate per
hour by the number of hours or fraction of hours for which pay is actually due. The hourly
pay rate shall include any additional compensation applicable.

B. The “56-hour equivalent” pay rate per hour for Fire Department
safety personnel, Marine Safety Sergeants, and Marine Safety Officers assigned to
platoon duty shall be determined by dividing the biweekly pay rate established for each
position including skill and incentive pay rates, if applicable, by one hundred and twelve.

C. When an employee is absent for any reason other than one of the
permitted absences authorized by Section 1.06 of the Personnel Ordinance, said
employee is not entitled to receive the full amount of his or her installment of pay for the
biweekly pay period during which said absence occurred. The amount of pay that said
employee shall receive for such pay period, except for Fire Department safety personnel,

Marine Safety Sergeants, and Marine Safety Officers assigned to platoon duty subject to
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the provisions of Subsection D below, shall be computed by multiplying the employee’s
applicable hourly pay rate by the number of hours or fraction of hours for which pay is
actually due.

D. When any Fire Department safety employee, Marine Safety
Sergeants, and Marine Safety Officers assigned to platoon duty, who, for any reason
other than those reasons indicated in the last sentence of this Subsection, is not entitled
to receive the full amount of his/her biweekly installment of salary for any pay pAeriod, the
number of hours or fraction of hours for which pay is not due shall be multiplied by 2/3rds
and the product shall be multiplied by the employee’s applicable pay rate per hour
including skill and incentive pay rates, if applicable, and this amount shall be subtracted
from the employee’s regular biweekly installment. Whenever a Fire Department safety
employee, Marine Safety Sergeant, or Marine Safety Officer who is assigned to platoon
duty is hired, terminated, on departmental leave, or on leave approved by the appointing
authority during any part of a pay period so that said employee is not on active duty with
the City for part of the fourteen day pay period, then 1/14th of the amount of the
employee’s biweekly installment shall be subtracted for each such day of inactive service.

E. For purposes of determining the cash compensation to be paid for
overtime (as defined in the Personnel Ordinance) worked by Fire Department safety
personnel, Marine Safety Sergeant, and Marine Safety Officer assigned to platoon duty,
the “56-hour equivalent” pay rate per hour shall apply.

Section 12. Every person holding any office or position of employment
with said City shall perform such duties as are indicated by the title of such office or
position and as are usually incident to such office or position and those that are assigned
by his/her immediate superior; and all such duties are to be performed in aid of the
proper and efficient administration of local government.

Section 13. The designation of certain positions in the schedule of
positions contained herein and the designation of grades within a specified classification

are made for the purpose of classifying such positions according to the degree of
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responsibility and character of the duties required by such positions solely and only to the
end that salary schedules for such positions will reflect the differences in the
responsibilities and duties attached to positions of the same classification. The
characterization of positions by said terms is hereby declared to have no other purpose
or effect and shall not in any manner change or alter the classification of employees
holding such positions.

Section 14.

A. An employee temporarily assigned to perform duties not ordinarily
attached to his/her position for the purpose of training and development pursuant to
Section 63(3) of the Civil Service Rules and Regulations will be compensated at the
salary rate fixed and prescribed by this resolution for the position involving the duties to
which temporary assignment has been made and at the step most closely approximating
the pay rate of the employee immediately prior to the temporary assignment provided that
in no event shall the pay rate for the temporary assignment exceed the employee’s pay
rate immediately prior to the temporary assignment.

B. An employee temporarily assigned to perform duties not ordinarily
attached to his/her position, for the purpose of rehabilitation or the recovery from a
medical condition that has been certified by the City Health Officer, pursuant to Section
63(5) of the Civil Service Rules and Regulations, will be compensated at the salary rate
fixed and prescribed by this resolution for the position involving the duties to which
temporary assignment has been made and at the step most closely approximating the
pay rate of the employee immediately prior to the temporary assignment provided that in
no event shall the pay rate for the temporary assignment exceed the employee’s pay rate
immediately prior to the temporary assignment.

C. An employee temporarily assigned to perform duties not ordinarily
attached to his/her position pursuant to Sections 63(3) or 63(5) of the Civil Service Rules
and Regulations, which temporary assignment results in a lower hourly pay rate, may be

Y-rated (pay rate frozen) until such time as the top step of the employee’s new position is
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equal to or surpasses the employee’s Y-rate.

D. The Y-rate shall apply to employees in the positions of Refuse
Operator I, Il and lll who patrticipate in the Refuse Career Development Program and are
transferred for training purposes pursuant to Section 63(3). Upon completion of training
and when permanently transferred to the position in which training was completed, the
hourly pay rate of Refuse Operator |, Il and Hll will continue to be Y-rated until such time
as the top step of the employee’s new position is equal to or surpasses the employee’s
Y-rate.

Section 15. There are hereby created and established the offices and
positions set forth and listed hereinafter and, except as otherwise provided in this
resolution, the compensation for each office and position is hereby fixed and prescribed
at one of the pay rates within the Salary Ranges set forth in the Salary Schedules in
Section 2, which pay rates are indicated opposite each listed office and position by a
Salary Range Number, together with such additional compensation, if any, as provided
herein or by applicable ordinance.

I
I
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POSITION TITLES AND
ASSIGNED SALARY RANGE NUMBERS

Position Title Salary
Range No.
Accountant | 490
Accountant Il 540
Accountant Ill 590
Accounting Clerk | 340
Accounting Clerk Il 370
Accounting Clerk Il 400
Accounting Operations Officer EQO
Accounting Technician 440
Administrative Aide | 430
Administrative Aide Il 460
Administrative Analyst | 570
Administrative Analyst Il 600
Administrative Analyst IlI 630
Administrative Analyst IV 660
Administrative Assistant - City Manager E00
Administrative Officer EQO
Administrative Officer - Airport EO0O
Administrative Officer - Civil Service EOO
Administrative Officer - Commercial Services (T) EOO
Administrative Officer - Community Development (T) EO0O
Administrative Officer — Development Services EQO
Administrative Officer — Engineering EOO
Administrative Officer — Fleet EOO
Administrative Officer - Gas (T) EO0O
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Administrative Officer - General Services (T)

Administrative Officer - Library Services

Administrative Officer - Police

Administrative Officer - Public Health (T)
Administrative Officer - Public Works

Administrative Officer - Towing (T)
Administrative Services Officer
Advance Planning Officer

Airport Operations Assistant |
Airport Operations Assistant Il
Airport Operations Specialist |
Airport Operations Specialist Il
Airport Public Affairs Assistant
Airport Public Affairs Officer
Alternative Fuels Coordinator
Ambulance Operator

Animal Control Officer |

Animal Control Officer I

Animal Control Officer lll

Animal Health Technician
Aquatics Supervisor |

Aquatics Supervisor |l

Assistant Administrative Analyst |
Assistant Administrative Analyst |l
Assistant Buyer |

Assistant Buyer Il

Assistant Chief of Police

Assistant Chief of Staff-Prosecutor

33

E00
E00
E00
E00
E00
E00
E00
E00
360
410
510
540
540
E00
570

P-24, P-25
P-27
410
430
490
420
500
570
470
530
420
460
E00
BOO
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Assistant City Attorney
Assistant City Auditor
Assistant City Clerk
Assistant City Engineer
Assistant City Manager

Assistant City Prosecutor

Assistant Community Development Analyst |

Assistant Community Development Analyst Il

Assistant to the Director — Development Services

Assistant Director — Financial Management

Assistant Fire Chief

Assistant General Manager/Chief Gas Engineer

Assistant Planner |

Assistant Planner |l

Assistant to the City Manager
Assistant Traffic Signal Technician |
Assistant Traffic Signal Technician |l
Audit Analyst

Audit Manager

Auto Firefighter (R)

Automated Systems Officer

Automatic Sprinkler Control Technician
Battalion Chief

Body and Fender Mechanic - Painter |
Body and Fender Mechanic - Painter I
Budget Management Officer

Building Maintenance Engineer

Building Services Supervisor

34

E00
E00
E00
E00
E00
E00
470
530
E00
E00
E00
E00
510
570
E00
430
470
BOO
C00
055
E00
440
185
480
500
E00
540
430
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Business Development Officer

Business Information Technology Officer

Business Information Systems Officer

Business Services Officer (T)
Business Systems Specialist |
Business Systems Specialist Il
Business Systems Specialist 11|
Business Systems Specialist IV
Business Systems Specialist V
Business Systems Specialist VI
Business Systems Specialist VI
Buyer |

Buyer Il

Capital Project Coordinator (T)
Capital Project Coordinator |
Capital Project Coordinator Il
Capital Project Coordinator lll
Capital Projects Coordinator [V
Carpenter

Carpenter Supetrvisor

Case Manager |

Case Manager |l

Case Manager

Cement Finisher |

Cement Finisher Il

Chief Assistant City Prosecutor
Chief Building Inspector

Chief Clerk of Records (R)
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EOO
EOO
EOO
EOO
530
570
610
650
690
730
770
540
610
640
640
660
690
750
480
510
250
340
380
430
450
EOO
684
090
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Chief Construction Inspector
Chief Investigator

Chief of Police

Chief of Staff-Council

Chief of Staff-Mayor

Chief of Staff-Prosecutor
Chief Surveyor

City Attorney

City Auditor

City Clerk

City Clerk Analyst

City Clerk Assistant

City Clerk‘Bureau Manager
City Clerk Specialist

City Controller

City Engineer

City Health Officer

City Manager

City Prosecutor

City Safety Officer

City Traffic Engineer

City Treasurer/Revenue Officer
Civil Engineer

Civil Engineering Assistant
Civil Engineering Associate
Claims Investigator/Representative | (T)
Clerk |

Clerk Il
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684
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E00
E00
E00
BOO
674
980
960
950
630
390
E00
560
E00
E00
E00
990
970
E00
E00
E00
644
514
594
593
260
290
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Clerk IlI

Clerk Supervisor

Clerk Typist |

Clerk Typist Il

Clerk Typist IlI

Clerk Typist IV

Clerk Typist V (T)

Code Enforcement Officer

Combination Building Inspector
Combination Building Inspector Aide |
Combination Building Inspector Aide I
Commercial and Retail Development Officer
Communication Specialist |

Communication Specialist Il
Communication Specialist Il
Communication Specialist IV
Communication Specialist V
Communication Specialist VI
Communication Specialist VI
Communications Center Coordinator
Communications Center Supervisor
Communications Officer

Community Development Analyst |
Community Development Analyst Il
Community Development Analyst Il|
Community Development Clerical Assistant |
Community Development Clerical Assistant Il

Community Development Clerical Assistant Ill
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320
440
320
350
380
410
440
E00
534
374
404
E00
520
560
600
650
690
730
770
660
590
E00
570
600
630
320
350
380
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Community Development Technician |

Community Development Technician |l

Community Development Technician llI

Community Development Technician IV

Community Development Specialist |
Community Development Specialist I
Community Development Specialist |1l
Community Development Specialist IV
Community Development Specialist V
Community Information Officer
Community Information Specialist |
Community Information Specialist ||
Community Relations Assistant [ (T)
Community Relations Assistant Il (T)
Community Services Officer
Community Services Supervisor
Community Services Supervisor Il (T)
Community Worker

Construction Inspector |

Construction Inspector I

Construction Services Officer
Contract Management Officer
Contracts Officer (T)

Contracts Officer - Fleet

Corrosion Control Supervisor
Councilmanic Secretary

Counselor |

Counselor Il
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370
400
430
460
470
530
570
600
630
EOO
350
390
370
460
EOO
570
570
320
534
574
EOO
E0O
EOO
EOO
584
470
250
450
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Criminalist |

Criminalist I

Criminalist [Il (T)

Criminalist Supervisor

Cultural Program Supervisor
Curator

Customer Relations Officer
Customer Service Representative |
Customer Service Representative I
Customer Service Representative I
Customer Services Officer
Customer Services Supervisor |
Customer Services Supervisor Il (T)
Customer Support Officer

Data Administrative Officer

Data Center Officer

Data Processing Assistant

Data Security Administrator
Department Librarian |

Department Librarian |l
Department Safety Officer

Deputy Chief of Police

Deputy City Attorney

Deputy City Auditor

Deputy City Clerk |

Deputy City Clerk li

Deputy City Manager

Deputy City Prosecutor
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590
660
680
700
570
530
EOO
330
360
400
EOO
480
510
EOO
EO0O
EOO
410
EOO
600
630
EOO
EO0O
Co0
EOO
530
550
EOO
Co0
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Deputy City Prosecutor |

Deputy City Prosecutor Il

Deputy City Prosecutor llI

Deputy City Prosecutor [V

Deputy Director — City Engineer

Deputy Director - Civil Service

Deputy Director — Development Services
Deputy Director — Financial Management
Deputy Fire Chief

Deputy Fire Marshall

Desktop Computing Officer

Detention Officer |

Detention Officer

Development Project Manager |
Development Project Manager |l
Development Project Manager
Director of Community Development (T)
Director of Development Services
Director of Financial Management
Director of Government Affairs and Strategic Initatives
Director of Long Beach Airport

Director of Long Beach Gas & Oil
Director of Technology Services

Director of Health and Human Services
Director of Human Resources

Director of Library Services

Director of Parks, Recreation, and Marine

Director of Public Works
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C00
C00
C00
C00