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CH VACANCY

Police Recruit: 8 week recruitment drive, 4-5 Police
‘Recruiters, multi-media marketing plan, bumper
stickers, banners and posters




RECRUITMENT MAILING LIST

OMMUNITY OUTREACH EVENTS

Job Fairs, Community Events, School Visits




Health Agencies







— Mail out of 400 recruitment posters throughout tt

: w_wox Law Enforcement Agencies
“+ Black Historical Colleges & Universities

Community Organizations
* Long Beach Police Chief's Advisory Groups
- National Organization of Black Law Enforcement Officers
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