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Job Title MARINE SAFETY SERGEANT – BOAT OPERATOR 
Closing Date/Time Fri. 10/15/2021 4:30 PM Pacific Time 
Salary  $3,067.44 - $3,749.76 Biweekly 
Job Type Classified - Full-Time, Permanent 
Location Long Beach, California 
Department Fire - (CL) 

Applications are available online beginning Friday, October 1, 2021 through 4:30 
pm, Friday, October 15, 2021.  

PROMOTIONAL OPPORTUNITY: 
This is a promotional job opportunity as defined in the Civil Service Rules and 
Regulations Article I, Section 4(19)(b) and Article II, Section 7. This job opportunity is 
limited to current, permanent, City of Long Beach employees. Non-career employees 
are not eligible for this job opportunity. Seniority Credit, in accordance with Article III, 
Section 14 of the Civil Service Rules and Regulations, will be added to the final total 
scores of those who successfully qualify in all phases of the examination. For 
examination purposes, seniority credit will be based upon whole months of classified 
service completed as of the last day of filing. 

EXAMPLES OF DUTIES: 

Under direction, responsible for the safe operation of a Fire/Rescue/Harbor Patrol boat 
and the safety of his/her crew and passengers; responds to all emergency calls, including 
marine fire incidents, to protect life, limb and property; maintains order on the City’s 
beaches; patrols an assigned area; supervises, trains and evaluates performance of crew 
members; supervises and assists lifeguards assigned to the beach; administers medical 
aid; responsible for boating enforcement activities as described in the Long 
Beach Municipal Code; performs the duties of the Harbor Police, as a Peace Officer 
as defined by the Penal Code; enforces the State Harbors and Navigation Code, 
California Code of Regulations, Penal Code, Vehicle Code and the Health and 
Safety Code; investigates boating accidents; completes and files various written 
reports; assists in underwater search, recovery and salvage operations of 
persons, property, and small boats; develops and implements training 
programs; responsible for the daily maintenance of the Fire/Rescue Boat and 
Station; may be assigned as Administrative Sergeant at Beach Operations; and 
performs other related duties as required. 

REQUIREMENTS TO FILE: 

• Open to current City employees who have a total of two or more years of
seniority in the classification(s) of Marine Safety Officer and/or Marine Safety
Sergeant.



FINAL 

• Emergency Medical Technician Certification (proof required)*.
• USCG Operator's License, with Towing Endorsement (proof required)*.

*Required documents must be uploaded to the online application at time of filing.

Knowledge of boat operation and maintenance, supervision and applicable 
enforcement laws and codes. 

Willingness to work nights, split shifts, weekends and holidays as necessary. 

A valid driver’s license will be required at time of appointment. 

EXAMINATION WEIGHTS 
Application.............................................................................Qualifying 
Appraisal Interview including Writing Exercise...........................40% 
Performance Examination...........................................................60% 

SCORE CALCULATION 
Overall scores of 70 or above must be attained separately on the Appraisal Interview, 
including the Writing Exercise, and the combined score will be multiplied by .40.  Passing 
scores of 70 or above on the Performance Examination will be multiplied by .60. Resulting 
scores will be summed to constitute the total examination score. 

A minimum rating of 70 must be attained in order to pass the examination. Names will be 
placed on the promotional eligible list in the rank order of total score achieved. The 
resulting list will be in effect for two (2) years. Screening of applicants will be conducted 
on the basis of application and required supplemental application submitted. Based on 
the number of applications accepted, the selection procedure may be changed.  In the 
event a revision is necessary, the affected persons will be notified. 

If you have not received notification of the status of your application within two weeks of 
filing your application, please contact the Civil Service Department at (562) 570-6202. 

In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer and/or 
Tagalog) are desirable for some positions interacting with the public. 
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This information is available in an alternative format by request at (562) 
570-6202. If special accommodation is desired, please contact the Civil Service
Department two (2) business days prior to the test at (562) 570-6202. For hearing
impaired, call (562) 570-6638.

An Equal Opportunity 
Employer. 

J.O.N. H12NN-22 SG MSSBO 9/29/2021 
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Job Title TRAFFIC SIGNAL TECHNICIAN I-II 
Closing Date/Time Fri. 11/5/21 4:30 PM Pacific Time 
Salary  $2,428.24 - $3,653.44 Biweekly 
Job Type Classified - Full-Time, Permanent 
Location Long Beach, California 
Department Public Works - (CL) 

Applications are available online beginning Friday, October 1, 2021. 

SALARY INFORMATION: 
Grade I: $2,428.24 - $3,300.80 Biweekly 
Grade II: $2,684.96 - $3,653.44 Biweekly 

EXAMPLES OF DUTIES: 
The functions of the classification include, but are not limited to, those listed below: 

Under general supervision, performs skilled work on analog and digital solid-state 
controllers, computers and other solid-state traffic control equipment; adapts, assembles, 
installs, maintains, wires, modifies and updates traffic signals, microwave radio and cable 
telemetering systems and control equipment; synchronizes traffic signal systems and 
street lights maintenance and repairs; operates a City vehicle, and performs other duties 
as required. 

This is not an inclusive list. A complete list of examples of duties are detailed in the Civil 
Service Commission approved TRAFFIC SIGNAL TECHNICIAN classification 
specification.

REQUIREMENTS TO FILE: Candidates must meet the following: 

Two years of paid, full time equivalent experience in the maintenance and repair of 
complex electronic analog and digital solid-state equipment, electrical equipment, traffic 
systems or street light systems. 

Satisfactory completion of college-level coursework in electronics and/or electrical 
technology curriculum may be substituted for the required experience on a year-for-year 
basis up to one year. (proof required)* 

*Required documents, such as transcripts or degree, must be uploaded to the
application at the time of filing. Any proofs submitted must contain either the
applicant's name or other identifying characteristic on the form. Degree must
indicate the field of study and transcripts must indicate field of study and degree
conferred date. Candidates who possess degrees from colleges or universities
from outside the United States must attach proof of educational equivalency at the
time of filing.
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KNOWLEDGE, SKILLS, AND ABILITIES 

Candidates must possess all of the following: 

• Knowledge of associated test equipment and computers;
• Ability to perform heavy manual labor;
• Ability to read schematics and blueprints;
• Ability to effectively communicate both orally and in writing;
• Willingness to work in an aerial lift at a height of up to 55 feet;
• Willingness to work overtime, weekends and holidays, and serve on rotating

callout basis for one week at a time.

A current DMV driving record must be submitted to the hiring department at time of 
selection.  

A valid California Class B driver license must be obtained prior to passing probation. 

Must comply with the Anti-Drug and Alcohol Program as required by the Department of 
Transportation regulations. 

EXAMINATION WEIGHTS 
Application Packet....................Qualifying 
Occupational Written Test............100% 

A minimum rating of 70 must be attained in the examination in order to pass. Certification 
by score bands will be considered based on analysis of test scores. This is a continuous 
eligible list, which mean eligible lists may be established periodically and may expire six 
months from their effective date. Applicants may apply only once during a four month 
period. Applications received by October 15, 2021, will be placed on Test #01 established 
list for this recruitment. Screening of applicants will be conducted on the basis of 
application and required supplemental application submitted. Only those candidates 
showing the strongest backgrounds on the basis of comparative analysis will be invited 
to the examination process. Based on the number of applications accepted, the selection 
procedure may be changed.  In the event a revision is necessary, the affected persons 
will be notified. 

If you have not received notification within two weeks after close of filing contact 
the Civil Service Department at (562) 570-6202. 

In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer and/or 
Tagalog) are desirable for some positions interacting with public. 
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This information is available in an alternative format by request at (562) 570-6202. If 
special accommodation is desired, please contact the Civil Service Department two (2) 
business days prior to the test at (562) 570-6202. For hearing impaired, call (562) 570-

6638. 
An Equal Opportunity Employer. 

J.O.B. I66AN-22  SG TST 9/29/21 
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