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-19
ORDINANCE NO.

AN ORDINANCE OF THE CITY COUNCIL OF THE

CITY OF LONG BEACH AUTHORIZING AN AMENDMENT

TO THE CONTRACT BETWEEN THE CITY OF LONG

BEACH AND THE BOARD OF ADMINISTRATION OF THE

CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT

SYSTEM AND AUTHORIZING THE CITY MANAGER OF

SAID CITY TO EXECUTE SAID AMENDMENT FOR AND

ON BEHALF OF THE CITY OF LONG BEACH

The City Council of the City of Long Beach ordains as follows:

Section 1. That an amendment to the contract between the City Council

of the City of Long Beach and the Board of Administration, California Publ1c Employees'

Retirement System (CatPERS), is hereby authorized, a copy of said amendment Is

attached hereto as an Exhibit and is made a part herecf as though set out in full herein.

Section 2. That the City Manager of the City of Long Beach is hereby

authorized, empowered and directed to execute said amendment for and on behalf of the

City of Long Beach.

Section 3. The City Clerk shall certify to the passage of this ordinance by

the City Council and cause it to be posted in three (3) conspicuous places tn the City of

Long Beach, and it shall take effect on the thirty-first (31st) day after the date of Its

adoption.
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1 I hereby certify that the foregoing ordinance was adopted by the City

2 Council of the City of Long Beach at Its meeting of 120_I by the

3 following vote:

4

5 Ayes: Councilmembers:

6

7

8

9 Noes: Cou ncilmembers:

10

11 Absent: Councllmembers:
'-

(jj iii' g 12Z EU::('bg3,glijw
I: <t: .~ 13 Reousal(s): Councllmembers:~"Eo
~ 0 ssi: .Jl1 Cl) 14[5z5(3
LU~ro
r::~~~ 15i5r~16LU 130: City Clerk() ~c::
iI .3
u, () 'r 17o ~

18 Approved;
(Date) Mayor

19

20

21
22
23
24

25

26
27
28

2
GJA:k)m A20·06462 11/11120 01200252,doo



EXHIBIT

~

CalPERS
California

Public Employees' Retirement System
bus

NO NT TO CONT CT
Between the

Board of Administration
California Publio Employees' Retirement System

and the
City Council

City of Long Beach

The Board of Administration, California Publlo Employees' Retirement System,
hereinafter referred to as Board, and the governing body of the above public agency,
hereinafter referred to as Public Agency, having entered into a oontract effeotlve July 1,
1950, and witnessed May 31, 1950, and as amended effective January 1, 1957, July 1,
1960, June 1,1963, January 1,1964, February 1, 1965,January 1,1966, January 1,
1968, October 1, 1968, January 1, 1969, July 1,1970, April 1, 1971, April 1, 1972,
February 1, 1973, July 1, 1973, June 1, 1974, December 1, 1975, July 1, 1976, October
8,1977, June 1, 1980, November 26,1982, July 29,1983, October 7,1989, October
21,1989, April 21, 1990, July 18,1991, June 22, 1996, September 26, 1998, June 30,
2001, August n, 2001, August 25,2001, October 20, 2001, December 1, 2001, August
24, 2002, October 2, 2004, September 30, 2006 and May 5, 2012 which provides for
participation of Public Agency in said System, Board and Public Agency hereby agree
as follows:

A. Paragraphs 1 through 19 are hereby stricken from said contract as executed
effective May 5, 2012, and hereby replaced by the following paragraphs
numbered 1 through 21 Inoluslve:

1, All words and terms used herein which are defined in the Public
Employees' Retirement Law shall have the meaning as defined therein
unless otherwise specifically provided, "Normal retirement age" shall mean
age 55 for classic local rnlscellaneous members, age 62 for new local
miscellaneous members, age 50 for classic local safety members and age
57 for new local safety members,



PLEASE DO NOT SIGN "EXHIBIT ONLYll

2. Public Agency shall participate in the Public Employees' Retirement
System from and after July 1, 1950 making Its employees as hereinafter
provided, members of said System subject to all provisions of the Public
Employees' Retirement Law except such as apply only on eleotion of a
contracting agency and are not provided for herein and to all amendments
to said Law hereafter enacted except those, which by express provisions
thereof, apply only on the election of a contracting agency.

3. Public Agency agrees to indemnify, defend and hold harmless the
California Public Employees' Retirement System (CaIPERS) and Its
trustees, agents and employees, the CaIPER$ Board of Administration,
and the California Public Employees' Retirement Fund from any claims,
demands, actions, losses, liabilities, damages, judgments, expenses and
costs, including but not limited to interest, penalties and attorney fees that
may arise as a result of any of the following:

(a) Public Agenoy's election to provide retirement benefits,
provisions or formulas under this Contract that are different than
the retirement benefits, provisions or formulas provided under
the Public Agency's prior non~CaIPERS retirement program,

(b) Any dispute, disagreement, claim, or proceeding (including
without limitation arbitration, administrative hearing, or litigation)
between Public Agency and Its employees (or their
representatives) which relates to Public Agency's election to
amend this Contract to provide retirement benefits, provisions or
formulas that are different than such employees' existing
retirement benefits, provisions or formulas.

(c) Public Agency's agreement with a third party other than
CalPERS to provide retirement benefits, provisions, or formulas
that are different than the retirement benefits, provisions or
formulas provided under this Contract and provided for under
the California Public Employees' Retirement Law.

4. Employees of Public Agency in the following classes shall become
members of said Retirement System except such In each such class as
are excluded by law or this agreement:

a. Local Fire Fighters (herein referred to as local safety members);

b. Local Police Officers (herein referred to as local safety members);

c. Ocean Beach Lifeguards (Inoluded as local safety members);

d. Employees other than local safety members (herein referred to as
local miscellaneous members),

5. In addition to the classes of employees excluded from membership by
said Retirement Law, the following classes of employees shall not become
members of said Retirement System:
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a. PERSONS COMPENSATED ON A PER DIEM BASIS HIRED ON

OR AFTER JANUARY 1,1966;

b. RECREATION LEADERS/SPECIALISTS AND LIBRARY PAGES
HIRED ON OR AFTER NOVEMBER 26, 1982; AND

c. FIREMEN AND POLICEMEN WHO ARE SUBJECT TO THE
PROVISIONS OF SECTION 187 OF THE CITY CHARTER PRIOR
TO THE EFFECTIVE DATE OF SECTION 187.1 THEREOF.

6. The percentage of final compensation to be provided for each year of
credited prior and current service as a classic local miscellaneous member
in employment before and not on or after August 24, 2002 shall be
determined in accordance with Section 21354 of said Retirement Law
subject to the reduction provided therein for Federal Social Security
(2% at age 55 Modified),

7. The peroentage of final compensation to be provided for each year of
credited prior and current service as a classic local miscellaneous member
in employment on or after August 24, 2002 and not entering membership
for the first time in the miscellaneous classlflcatlon after September 30,
2006 shall be determined In accordance with Section 21354.5 of said
Retirement Law subject to the reduction provide therein for Federal Social
Security (2.7% at age 55 Modified).

8. The percentage of final compensation to be provided for each year of
credited current service as a classic local miscellaneous member entering
membership for the first time In the miscellaneous olassltlcatlon after
September 30, 2006 shall be determined: In accordance with Section
21354.4 of said Retirement Law subject to the reduction provided therein
for Federal Social Security (2,5% at age 55 Modified).

9. The percentage of final compensation to be provided for each year of
credited prior and current service as a new local miscellaneous member
shall be determined in accordance with Section 7522.20 of said
Retirement Law (2% at age 62 Supplemental to Federal Social Security).

10. The percentage of final compensation to be provided for each year of
cred Ited prior and current service as a classic local fire member entering
membership in the fire classitloatlon on or prior to May 5, 2012 shall be
determined in accordance with Section 21362.2 of said Retirement Law
(3% at age 50 Full).

11. The percentage of final compensation to be provided for each year of
credited prior and current service as a classlo local police member
entering membership In the police classification on or prior to May 5,2012,
except those persons in employment on August 4, 1972 who were
reclassified to local police officer status pursuant to Government Code
Section 20020.1, shall be determined in accordance with Section 21362.2
of said Retirement Law (3% at age 50 Full).
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12. The percentage of final compensation to be provided for each year of
credited prior and current service for persons In employment on August 4,
1972 who were reolasslfied to looal police offioer status pursuant to
Government Code Section 20020.1 shall be determined in accordance
with Section 21362.2 of said Retirement Law (3% at age 50),
supplemental to Federal Social Security.

13. The percentage of final compensation to be provided for each year of
credited prior and current service as a classic local ocean beach lifeguard
shall be determined In accordance with Section 21362,2 of said
Retirement Law subject to the reduction provided therein for Federal
Social Security (3% at age 50 Modified and Full).

14. The percentage of final compensation to be provided for each year of
credited current service as a classic local fire member entering
membership for the first time In the fire classification and for those classic
local police members entering membership for the first time In the police
classification after May 5, 2012 shall be determined In accordance with
Section 21362 of said Retirement Law (2% at age 50 Full).

15, The percentage of final compensation to be provided for each year of
credited prior and current service as a new local safety member shall be
determined In accordance with Section 7522,25(d) of said Retirement Law
(2.7% at age 57 Full).

16. Public Agency elected and elects to be subject to the following optional
provisions:

a. Sections 21624 and 21626 (Post-Retlrernent Survivor Allowanoe).

b. Section 20421 ("Local Safety Member" shall include ocean beach
lifeguards of a city as described in Government Code Section
20421 ).

c. Section 20427 ("Local Police Officer" shall Include any officer or
employee of a juvenile bureau as described in Government Code
Section 20427),

d. Section 21222.1 (One-Time 5% Increase - 1970). Legislation
repealed said Section effective January 1, 1980.

e. Section 21222.2 (One-Time 5% Increase - 1971). Legislation
repealed said Section effective January 1, 1980,

f, Section 20042 (One-Year Final Compensation) for classic local
miscellaneous members, classic ocean beach lifeguards and for
those classic local fire members and classic local police members
entering membership on or prior to May 5, 2012.

g. Section 20965 (Credit for Unused Sick Leave).
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h, Section 21319 (One-Time 15% lncrease for Local Miscellaneous

Members Who Retired or Died Prior to July 1, 1971), Legislation
repealed said Seotlon effeotlve January 1, 2002,

i. Section 21335 (5% Cost-of-L1ving Allowance) for 100811 fire members
and ocean beach lifeguards entering membership on or prior to
October 7, 1989; for 100811 misoellaneous members entering
membership on or prior to October 21, 1989; and for those local
police members entering membership on or prior to April 21, 1990,

j, Section 20020,1 ("Local Police Offlcer" shall include employees of
a pollee department who were employed to perform identification or
communloation duties on August 4, 1972 and who elected to be
local safety members within six months of July 29. 1983),
Legislation repealed said Section effective January 1, 1985.

k, Section 20475 (Different Level of Benefits), Section 21329 (2%
Annual Cost-of-Living Allowance Increase) is applioable to classic
100811 miscellaneous members entering membership with this
agency after October 21, 1989, classic local fire members and
classic Ocean beach lifeguards entering membership after Ootober
7, 1989 and local police members entering membership after April
21, 1990.

Section 21354.4 (2,5% @ 55 Modified formula) is applicable to
classic local miscellaneous members entering membership for the
first time with this agency in the miscellaneous olasslfloatlon after
September 30,2006,

Section 21362 (2% @ 50 Full formula) and Section 20037 (Three-
Year Final Compensation) are applicable to olasslo local fire
members entering membership for the first time with this agency In
the fire classlfloatlon after after May 5, 2012,

Section 21362 (2% @ 50 Full formula) and Section 20037 (Three-
Year Final Compensation) are applicable to classic local pollee
members entering membership for the first time with this agency in
the police olassltloaton after May 5, 2012.

I. Seotlon 20903 (Two Years Additional Service Credit),

m. Section 21024 (Military Service Credit as Publlo Service).

n, Section 21548 (Pre-Retirement Option 2W Death Benefit),

0, Section 21023.5 (Public Service Credit for Peaoe Corps,
AmerlCorps VISTA, or AmeriCorps Service) for local miscellaneous
members only,

p. Section 21574 (Fourth Level of 1959 Survivor Benefits) for local
police members and local fire members only.



q, Section 20516 (Employees Sharing Additional Cost):

From and after the effective date of this amendment to contract, 3%
for claselc local pollee members In the Long Beach Police Officers'
Assoolatlon,

The portion of the employer's contribution that the member agrees
to contribute from his or her cornpensatlon, over and above the
member's normal contribution (IlCost Sharing Peroentage"), shall
not exceed the Employer Normal Cost Rate, as that rate Is defined
in the CalPERS Aotuarlal Valuation for the relevant fiscal year, If
the Cost Sharing Peroentage will exceed the relevant Employer
Normal Cost Rate, the Cost Sharing Peroentage shall automatloally
be reduoed to an amount equal to, and not to exceed, the Employer
Normal Cost Rate for the relevant fisoal year,

17, Publio Agency, In accordance with Government Code Section 20790,
ceased to be an "employer" for purposes of Section 20834 effective on
December 1, 1975, Accumulated contributions of Public Agency shall be
fixed and determined as provided in Government Code Seotlon 20834,
and accumulated contributions thereafter shall be held by the Board as
provided in Government Code Section 20834,

18, Public Agenoy shall oontrlbute to said Retirement System the contributions
determined by actuarlal valuations of prior and future service liability with
respect to local miscellaneous members and local safety members of said
Retirement System, '

19, Public Agenoy shall also contribute to said Retirement System as follows:

a, Contributions required per covered member on account of the 1959
Survivor Benefits provided under Section 21674 of said Retirement
Law, (Subject to annual chanqe.) In addition, all assets and
liabilities of Public Agenoy and Its employees shall be pooled In a
single account, based on term insurance rates, for survivors of all
10CElI police members and local fire members,

b. A reasonable amount, as fixed by the Board, payable In one
installment within 60 days of date of contract to cover the costs of
administering said System as it affects the employees of Public
Agenoy, not including· the costs of special valuations or of the
periodic Investigation and valuations required by law.

o. A reasonable amount, as fixed by the Board, payable in one
installment as the occasions arise, to cover the costs of special
valuations on account of employees of Publio Agency, and costs of
the periodic Investigation and valuations required by law,



20. Contributions required of Public Agency and Its employees shall be
subject to adjustment by Board on account of amendments to the Public
Employees' Retirement Law, and on account of the experience under the
Retirement System as determined by the periodic Investigation and
valuation required by said Retirement Law.

21. Contributions required of Public Agency and its employees shall be paid
by Public Agency to the Retirement System within fifteen days after the
end of the period to which said contributions refer or as may be prescribed
by Board regulation. If more or less than the correct amount of
oontrlbutions is paid for any period, proper adjustment shall be made in
connection with subsequent remittanoes. Adjustments on account of
errors in contrlbutlons required of any employee may be made by direct
payments between theJ!nployee and the Board.

,-'~.j
B. This amendment shall b~ ~ctive on the day of , .......>..l-<,' _

BOARD OF ADMINISTRAT~"' CITY COUNCIL &:.1
PUBLIC EMPLOYEES' R~"EMENT SYSTEM CITY OF LONG BEACH r.:~~"

..~ 0~r'''"-ei \ \~l'-.'

~ ~~BY ~""-~---~-- BY >;;'.,fj
ARNITA PAIGE, F PRESIDING OFFICE~
PENSION CO~.. CTS AND PREFUNDING c'::'.~)
PROGRAMS ~ ISION /~'" ".)
PUBLIC E~~ YEES' RETIREMENT SYSTEM ,,?~;J

(,~ ~)
;:; "'-I
« Witness· D4te. ,:<'§

, c'(j ~.
Attest:c,,/'-,

Clerk

AMENDMENT CalPERS 10 #5919361286
PERS·CON·702A



CITY RESOLUTION OF INTENTION

TO APPROVE AN AMENDMENT TO CONTRACT

BETWEEN THE

BOARD OF ADMIN1STRATION
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSiEM

AND THE

CITY COUNCIL
CITY OF LONG BEACH

WHEREAS, the Public Employees' Retirement Law permits the participation of public
agencies and their employees In the Public Employees' Retirement System by the
execution of a contract, and sets forth the procedure by which said public
agencies may elect to subject themselves and their employees to amendments to
said Law; and

WHEREAS, one of the steps In the procedures to amend this contract is the adoption by the
governing body of the public agency of a resolution giving notice of Its Intention
to approve an amendment to said contract, which resolution shall contain a
summary of the change proposed In said contract; and

WHEREAS, the following Is a statement of the proposed change:

To provide Section 20516 (Employees Sharing Additional Cost) of
3% for classic local police members In the Long Beach Police
Officers' Association,

NOW, THEREFORE, BE IT RESOLVt:D that the governing body of the above agency does hereby
give notice of Intention to approve an amendment to the contract between said
public agency and the Board of Administration of the Public Employees'
Retirement System, a copy of said amendment being attached hereto, as an
"Exhibit" and by this reference made a part hereof,

By: ..
.. Presiding Officer

Title

Date adopted and approved

(Amendment)
CON-BOll(Rev, ':>/9/2016 rc)



california Public Employees' Retirement System
Hnanclal Office I P9I'lsion ccntracts and Prefundlng Programs Division
P.O. Box 942703, Sacramento, CA 94229-2703
aesCalPERS (or 888-225-7377) Im: (B77) 249-7442 I www.calpers.ca.gov

A~.CalPERS

Certification of Compliance with
Government Code Section 20516

I hereby certify that In accordance with Government Code section 20516 City of Long Beach and

Its classic local pollee employees have agreed in writing to the following:

Section 20516 (Employees Sharing Additional Cost) of 3% for classic local

police members In the Long Beach Police Officers' Association.

Signature

Title

Witness

Date

PERS·CON·500 (Rev. 1/2.2/19)



CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

GOVERNMENT CODE SECTION 20516

COST SHARING BALLOT

For use by the classic local police members In the Long Beach Police Officers' Association of the
City of Long Beach to determine their approval or disapproval of the proposal of said agency's
governing body to amend Its contract with the Board of Administration of the California Public
Employees' Retirement System to provide Section 20516 (Employees SharingAdditional Cost).

Government Code Section 20474 requires a secret ballot election by the employees affected
whenever the contract Is amended to provide a benefit that changes the employees' rate of
contribution.

Shall the contribution rate of the designated employees of
the Public Agency named above share an additional 3%
pursuant to Section 20516 (Employees Sharing Additional
Cost)?

YES [ ]

NO ( ]

Non:: The change in the member contribution rate will be effective as of the effective date
of the amendment to the contract.

(Amendment)
C:J.0022 (Rev.7/:J./:t9)



~"CaIPERS
California Public I1mployees' Retirement System
Financial office I Pension Contracts and Prefundlng Programs Division
p ,0, Box942703, Sacramento, CA94229·2103
888 CalPERS (or 888-225-7377) ITrY: (877) 249-7442 Iwww.calpers.ca.gov

Certification of Employee Election

I hereby certify that the following employees of the City of Long Beachhave expressed their
approval or dlsapproval of said agency's Intention to amend Its contract to provide Section
20516 (Employees Sharing Additional Cost) of 3% for classic local police members In the Long
Beach Pollee Officers' Association on the basis described in the Resolution of Intention adopted
by sald agency's governing body on , In such manner
as to permit each employee to separately and secretly express his choice and that the outcome
of such election was as follows:

Number of
employees

eligible to vote

Number of votes
approvIng said
participation

Number of votes
disapproving said
participation

Local Pollee Officers as
defined in section 20425

Clerk or Secretary

Date

(Amendment)

PERS-CDN-15 (Rev, 1/09/19)



Certification of Governing Body's Action

J~.CalPERS
California Public Employeas' Retirement System
Financial office I Pension Contracts and prefundlng Programs Division
P,O. Box 942703, Sacramento, CA94229,2703
BSSCalPERS(or 888-225"7377) l ny: {877}249-7442 Iwww.calpers.ca.gov

I hereby certify that the foregoing Is a true and correct copy of a ResolutIon adopted by the

(governing body)

(public agency)

on ~ _
(date)

Clerk/Secretary

Title

PERS-CON3.2(rev. 1/22/19)



~l~.CalPERS
California Public Employees' netlrement System
Fh\anclal Office I Pension Contracts and prefunding Programs Division
P.O, Box 942703, Sacramento, CA 94229·2703
88B CalPI!RS (or 888-225-7377) I TIY: (877) 249"7442 Iwww.calpers.ca.gov

Certification of Compliance with
Government Code Section 7507

I hereby certify that in accordance with Government Code section 7507/ the future annual costs

as determined by the California Public Employees' Retirement System for the Increase or change

in retirement beneflt(s) have been made public at a public meeting of the
_____________ of the ~ _

(governing body) (public agency)

on which is at least two weeks prior to the adoption of the Resolution /

(date)

Ordinance. Adoption of the retirement benefit increase or change will not be placed on the

consent calendar.

Clerk/Secretary

Title
Date ~ _

PERS-CON·12A (rev, 12/11/18)



MEMORANDUM OF UNDERSTANDING

BETWEEN

THE CITY OF LONG BEACH

and

THE LONG BEACH POLICE OFFICERS' ASSOCIATION

. OCTOBER 1,2019 TO SEPTEMBER 30,2022
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ARTICLE ONE

MEMORANDUM OF UNDERSTANDING

. ,Section I· Parties to Memorandum of Understanding

This Memorandum of Understanding (MOU) or Agreement is made and entered into by
and between the City of Long Beach, a Muniolpal Corporation (City) and the Long Beach
Police Officers Association (Assoclatlon) pursuant to Government Code 3500 et seq.

Section II - Purpose

It is the purpose of this MOU to promote and provide for harmonious relations,
cooperation, and understanding between the City and the employees covered herein; to
provide an orderly and equitable means of resolving any misunderstanding or differences

. Which may arise under this MOU; and to set forth the understanding of the patties reached
as a result of good faith negotiations.

Section 111- Recognition

The City of Long Beach hereby recognizes the Police Officers Association as the
exclusive representative for employees In the basic and supervisory Police unit
classification referenced In Appendix A of the Memorandum, subjeot to the right of an
individual employee to represent himself/herself as provided in Government Code Section
3502. ..

Section IV .. No Discrimination

A. The parties mutually recognize and agree fully to protect the rights of all employees
covered by this MOU, and that all employees so covered shall have the right to
Join and participate In the lawful activities of the Association, and to exercise all
rights expressly and Impliedly set forth in Section 3500 et seq. of the Government
Code of the State of California. No employee shall be interfered with, intimidated,
restrained, coerced, or discriminated against because of the exercise of these
rjghts.

B. The provisions of this MOU shall be applled equally to all employees covered
without favor 01' discrimination beoause of race, color, sex, age, creed, or religion,
and in accordance with all applicable State and Federal Laws.

C. The City and the Association agree that unit members will not be discriminated
against because of membership or non-membershlp in employee organizations.
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The Association has the duty to fairly represent all members of the bargaining
unit.

section V ~Emgjgyee Organization Rights and Responsibilities

A. Association Representation Responsibilities

B. BoardMember List

A current IJst of board members, including names and classifioatlons shall be
submitted to the Director of Human Resources, Any ohanges on this Board shall
be submitted, with the same required information as stated above, to the Director
of Human Resources within ten working days following suoh ohanqes.

C, Dues and Benefit Deduction Program,

1. During the term of this Agreement, upon receipt of an executed voluntary
written authorization, the City shall deduct Association dues and benefit
program premiums from the pay of employees represented by the
Association. The form for this purpose shall be provided by the City and the
amounts to be deducted for union dues shall be oertlfled to the City by the
appropriate Assoolation official. For such purposes, the City shall charge
the Assoclatlon five and one-half cents ($.055) per deduction.

2. . The Assoolatlon hereby agrees to indemnify and hold harmless the City for
any loss or damages, claims or causes of action, arising from the operation
of this provision of the Agreement. It Is. also agreed that neither any
employee nor the Association shall have any claim for error against the City
for any deductions made or not made, as the .case may be.

D. ,ReleaseTime

The City shall authorize the Association President and the Board of Direotors union
release-time from their regularly soheduled duties. As used herem, union release
time shall be authorized leave with pay to conduct full-tlrne employee organization
representation activities. Employees on such union release time shall be reported
and compensated as if on vacation. While on union release time, such employees
shall not be eligible for Worl<erst Compensation benefits or any benefits ordinarily
available to Peaoe Offioers under Division 4 of the California Labor Code.

1. The Association President shall be authorized union release time from the
effective date of this agreement through the term of this agreement.

2. Subsequent to October 1, 2003 and every October thereafter, the
Assoolatlon shall reimburse the City for release of the Assoolation President
by reducing eaoh bargaining unit member's scheduled holiday hours by up
to 4.0 hours. This reduction in holiday hours shall only apply to members
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In the classification of Police Officer, Police Corporal, Police Sergeant and
Police Lieutenant.

3. Board of Direotors Uoion Release Time

a. On Ootober 1 of each year, the City shall authorizethe Police Officers
Association Direotors union release time in a total aggregate amount
not to exceed 1,000 hours annually to be divided among such
Directors as the Police Offioers Association 'may decide. Any portion
of this annual aggregate 1,000 hours which is unused at the end of
the year shall be carried forward to be used in the next year.
Aooumulated unused release time authorized in this paragraph will
not be carried forward past the term of this agreement, unless the
provisions of the MOU are extended by mutual agreement, In writing,
while good faith negotiations to seoure a new agreement are
proceeding.

b. In addition to the 1,000 hours of release time allotted to the
Association Board of Directors from the City, the bargaining unit
members may volunteer hours from their Individual accumulated
unpaid holiday or banked overtime to be used by the Board
members. Such donated hours may be used by Board members and
union stewards. Use of hours by union stewards will require a
minimum of seven (7) days prior notlficatlon. Donated hours will be
carried over continuously.

4. The total time identified In paragraphs 2 andS above for President/Director
release time shall not exceed 5000 hours. If necessary, the holiday hours
deducted from members in paragraph 2 above will be reduoed to ensure
the 5000-hour maximum is not exceeded.'

5. Bargaining unit members on union release time, if currently reoelvlng Field
Training Officer (FTO) or One Officer Car (OOC) pay while on union release
time, may charge the applicable pay against the union's release time
account.

6. With prior agreement the City shall reimburse the Association for hours used
by Board members when their time and support of a City position Is
requested.

7. Procedure

a. ' The Chief of Police or designee shall authorize the requested release
time when such request Is submitted one week (7 calendar days) in
advance of the day or days requested. Dooumented emergenoy
situations, such as Officer-Involved shootings, or other situations
when it is not possible to give prior notice, wlillil<ewise be honored.
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Approval of other requests wIll not be unreasonably wlthheld. During
a Police emergency, the Chief of Police may cancel release time.

b, On a quarterly basis, the City shall provide the Assooiatlon with a
report detailing the number of release time hours used in the
preoeding quarter,

8, Disputes

a. In the event that a dispute arlses regarding the number of hours used
or any other Issue Involving the administration of the union release
time, the Assoolatlon President and the Chief of Police will meet and
attempt to resolve the matter.

b. If the dispute cannot be resolved to the mutual satisfaction of the
Assooiatlon President and the Chief of Polloe, the dispute shall be
submitted as a grievance to the Director of Human Resources.

9. Non~Unlon Release Time Bargaining Unit Representation

The parties to this MOU agree that the working hours spent by bargaining
unit members, lncludlnp the Association Dlreotors, aoting as an employee
representative for bargaining unit members only In grievances, discipline
hearings, shooting boards, Offtcer-lnvolvod shooting investigations, meet
and confer sessions and consulting with City management on all matters
covered by the Meyers-Mlllas-Brown Act (California Government Code
Section 3500, et seq.) shall not be considered union release time,

E. Transfer of Members of the Police Officers Association Board of
Directors

While serving as a member of the Association Board of Directors, a member will
be permitted to remain In his/her Division assignment provided they are performing
their duties at an aoceptable level. If they were assigned to a position which Is
normally rotated, they will be treated the same as other members of the
Department.

If an Association Board of Directors member feels he has been unjustly retaliated
against or unfairly treated, he can appeal directly to the Chief of Pollee. If the issue
Is not resolved within 10 business .days by the Chief of Police, the Director can
appeal directly to the City Manager, The City Manager or designee must hold a
hearing within 10 business days from the date of the Director's request. The
decision must be rendered In 10 business days from the date of the hearing. If
appealed by the Director, the transfer will be stayed until the decision Is made by
City Manager.
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1. The Association Director shall obtain permission to address the squad
meeting from the ranking Command Officer on duty. He shall state the topic
to be spoken about. Suoh permission and toplo advisement shall be
accomplished prior to the beginning of the squad meeting. If an Association
Director Is denied an opportunity to address squad meetlngs, the ranking
Command Offloer who refused this request shall file a memorandum to the
Chief of Police prior to the end of his/her shift explaining why the Assoclatlon
was denied this opportunity. The Association will be served a copy of this
memorandum within 24 hours of date of occurrence,

F. Addressing Squad Meetings

It shall be the policy of the Long Beach Police Department to allow Association
Directors to address the Patrol Division squad meetings under the following
conditions:

2. At the conclusion of the regular squad meetings, the ranking Command
Officer shall announce that a presentation is to be made by a member of
the Board of Directors of the Police Officers' Association. Attendance Is not
mandatory.

3. Presentations to squad meetings by Assoolation Directors shall not exceed
ten (10) minutes unless speolfio permission is granted by the ranking
Command Officer on duty. The Association Director shall not speak to such
length that would cause delay in reHef of the watch going off duty.

4. The topics that may be discussed must be related to wages, hours, and
working conditions.

5. At no time shall an Association Director ridicule the Long Beach Police
Department, any member or organizational unit of the Long Beaoh Police
Department whether by name, title I oapaclty or inference. This does not
preclude legitimate constructive criticism regarding Police Department
polloles, praotloos and procedures.

6. The above procedures shall be subjeot to the existing grlevanoe procedure.

§ection VI ~Cit~ Obligations and Responsibilities

A. ,CIty Obrlgations

In order to ensure that the City shall continue to carry out its publlo safetyfunotlons,
programs, and responsibilities to the public imposed by law, and to maintain
eftlclent public safety service for the citizens of Long Beaoh, the City continues to
reserve and retain solely and exclusively all rights of management, except as
specifically vested to the Association by this Agreement, regardless ot the
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frequency of use, Inoluding those rights and responsibilities set forth by law
including but not limited to the following rights:

1, To manage the Police Department and determine polloles and procedures
and the right to manage the affairs of the Department.

2, To take into consideration the existence or nonexistence of facts, whloh are
the basis of the management deoislon In compliance with State law.

3, To determine the necessity, organization, Implementation, and termination
of any servloe or activity conducted by the City or other government
jurisdictions and to expand or diminish police services,

4. To direct, supervise, recruit, select, hire, evaluate, promote, transfer,
dlsolpllne, dlsoharqe, terminate, demote, reduce, suspend, reprimand,
withhold salary Increases and benefits for disciplinary reasons, or otherwise
dlsolpllne employees in accordance with City, Department, and/or Civil
Service Rules and Regulations,

6, To determine the nature, manner, means, extent, type, time, quantity,
quality, standard, and level of police services to be provided to the public,

6, To require performance of other public safety services not specifically stated
herein in the event of emergency or disaster, as deemed necessary by the
City,

7. To layoff employees of the Police Department because of lack of work or
funds or under conditions where continued' work would be Inefficient or
ineffective.

8, To determine and/or ohange the pollee faoillties, methods, technology,
equipment operations to be performed, organizational structure, and
allocate and assign work by which the City pollee operations are to be
conducted,

s. To determine methods of financing,

10. To plan, determine, and manage the Department's budget, whioh Includes
but is not limited to, the right to contract orsubcontract any work or
operations of the Pollee Department.

11, To determine the size and composition of the Police Department work force,
assign work to employees of the Polioe Department In accordance with
requirements determined by the Police Department and to establish and
require cornpllence to work hours and changes to work hours, work
schedules, Including call back, standby and overtime, and assignments,
except as otherwise limited by this agreement, or subsequent agreements,
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12. To establish and modify goals and objectives related to productivity and
performance programs and standards, including but not Ilmited to quality
and quantity, and require cornpllanoe therewith.

13. To determine qualifioatlon, skills, abilities, knowledge, selection procedures
and standards, job classification, job speoifioatlons, and to reallocate and
reclassify employees In accordance with City, Department, and/or Civil
Servloe Rules and Regulations.

14. Todetermine the Issues of public policy and the overall goals and objectives
of the Police Department and to take necessary action to aohieve the goals
and objectives of the Polioe Department.

15. To hire, transfer intra" or inter..dlvlslon, promote, reduce in rank, demote,
reallocate, terminate, and take other personnel action in accordanoe with
City, Department, and/or Civil Servloe Rules and Regulations.

16. To determine policies, procedures, and standards for recruiting, seleotlng,
training, and promoting employees.

17. To establish, implement, and/or modify rules and regulations, po'ioles and
procedures related to productivity, performance, efficiency, personal
appearance standards, code of ethics and conduct, safety and order, and
to require compliance therewith.

18. To maintain order and efficiency in police facilities and operation.
"

19. To restrict the activity of an employee organization on City facilities and on
City time except as set forth in this Agreemel}t.

20. To take any and all necessary steps and actions to carry out the service
requirements and mission of the City in emergencies or any other time
deemed necessary by the City and not speoified above.

B. .Impact of City Obligations

Where required by law, the City ~grees prior to implementation to meet and confer
with the Association over the lmpaot of the exercise of a right of management upon
the wages, hours, and terms and conditions of employment on unit members
unless the Impact consequences of theexeroise of a right of management upon
unit members is provided for In this Memorandum of Understanding, City or Civil
Service Rules and Regulations, or Departmental Rules and Regulations.

C. Authority of Third Party Neutral .•City Obligations

All rights of management, powers, authority and functions, whether heretofore or
hereinafter exercised, shall remain vested exclusively with the City. No third party
neutral shall have the authority to diminish any of the rIghts of managementwhich
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are included In this Agreement, exclusive of a competent court having subject
matter Jurisdiction.

Section VII • Intent of the Parties

It Is the Intent of the parties hereto that the provisions of this MOU shall supersede aU
prior written agreements. It is understood by and between the parties that the intent as
set forth herein shall be to cover the wages, hours and working conditions of the
employees represented by the Assoolatlon.

It is agreed that there exists within the Police Department, personnel policies and
procedures, general orders, departmental pollcles and rules and regulations. Except as
specifically modified by this MOU, these rules and regulations, and policies and any
subsequent amendments thereto shall be in full force and effect during the term of this
MOU, Before any new or subsequent amendments to these policies or departmental rules
and regulations directly affecting wages, hours and terms and conditions of employment
are implemented, the City, through the Police Chief, shall meet in accordance with
Government Code Section 3500 et seq" with the Assoolatlon regarding such changes.

However, the existing provisions of the Salary Resolution and Personnel Ordinance that
apply to employees represented by the Association shall remain in full force and effect
during the term of this Agreement unless otherwise modified by this MOU.
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ARTICLE TWO
SALARIES AND COMPENSATION

Section I" Listing of Positions and Rates of Pay 2019.•2022

A. The hourly, bl-weekly and equivalent monthly salaries for the classifications
represented by the Association for the period of October 1, 2019 through September
30,2022 shall be in accordance with the salary schedule set forth In AppendixA. The
Salary Resolution will be amended to provide the following salary increases for the
classifications listed in Appendix A on the effeotive dates as follows:

fI Effeotive October 1,2019, bargaining unit members shall reoelve a four percent
(4%) general wage lncrease.

e Effective October 1, 2021, bargaining unit members shall receive a three
percent (3%) general wage Increase,

@ Effeotive April 1, 2022, bargaining unit members shall receive a two and a half
peroent (2.5%) general wage increase.

8. Effeotlve October 1, 2020 all permanent full-time bargaining unit members
(exoludlng Police Reoruits and all non-career employees) shall receive a one-time
ad hoc lump sum payment of $2,000 .

e The one-time payment shall be an off-salary schedule payment; payment shall
not be reflected on the City's payor salary schedules; and payment shall not
be the basis upon which future salary Increases will be calculated, The one.
tlme ad hoc payment shall not be characterizedas and shall not be reported to
CalPERS as pensionable compensation or compensation earnable.

Section II· Skill Pay

The calculation for percentage-based Skill Pays, listed through this MOU and Salary
Ordinance provisions, where referenced as a percentage of "Top Step Police Officer",
shall continue to be based on step 5 of Pollee Officer and not the longevity Step 6
referenced In Section XIX. The definition of 'Top Step Police Offloer" Is effective during
the term of this MOU and applies to any special, incentive or skill pays.

The following skill pay provisions, will be continued In the Salary Resolution at the
equivalent monthly rate Indicated:

Motor Officer 5.23 percent of Step 5 Police Officer

8.60 percent of Step 5 Police Offioer

4.11 percent of Step 5 Police Officer

Helioopter Pilot

Hellcopter Observer
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Port Seourlty

5.23 percent of Step 5 Police Officer

5.23 peroent of Step 5 Police Officer

Canine Officer

Marksman
Sharpshooter
Expert
Master

$ 4.00/month
$ a.QO/month
$16.00/month
$32.00/month

Section III ..MarksmanshIp Pa~

Payment for Marksmanship will be made once a year on the first paycheck in December.

Section IV .. rncentive Pay

The following incentive pay rates shall be paid In accordance with the 'Criterialisted In the
Salary Resolution:

Police Officer/Identification Offioer

Program II $260.00 per month

No new Officers will be added to this Incentive Pay Program.

,$ection V ~Field Training Officer Pay (FTO)

Police Officers and Police Corporals who are assigned by the Chief of Police to be Field
Training Officers shall receive skill pay In an amount equal to 10 percent of the current
Step 5 Police Officer and 10 percent of the base hourly rate of the Police Corporal for
each hour worked In that assignment. Field Training Officers will be assigned to train
Police Officers during Phase 2 and Phase 3 training periods. However, for lateral transfer
officers, said assignment period shall be determined by the Chief of Pollee. FieldTraining
Officers shall continue to receive this hourly skill pay when assigned to teach on behalf
of the Department.

Section VI " Corporal Pay

Corporals shall be treated as Police Officers In all aspects except pay. The base pay
differential between top step Police Officer and Corporal shall be maintained at its current
rate, 12.466 percent. Effective April 1, 2017 the 12.466 percent differential will be
calculated from the new Police Officer Step 6.
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Effective October 1, 2019, Police Officers, PolioeCorporals, PoliceSergeants and Police
Lieutenants will receive 4.49 percent of Step 5 Police Officer base hourly rate, in
accordance with Appendix D (Administrative/Detective Pay) and the City's Salary
Resolution.

Section VII - Detective Pay,

,§ectlon VllJ - Port Security Unit

Police Officers, Police Corporals, Pollee Sergeants and Police Lieutenants assigned to
the Port Security Unit will receive 5.23 percent of Step 5 Pollee Officer base hourly rate
after they have obtained a valid Basic Boat Operations Certificate. Port Seourity Unit
members will not be eligible to receive any other skill pay associated with their
responsibilities on the Port Security Unit or one-man car payor FTOpay when receiving
Port Security Unit assignment pay.

.§ection IX· Bilingual Pa'L

Bilingual skill pay will be available to all classifications oovered by this Agreement who
are certified by the Civil Service Commission as having oral bilingual skills of a language
predominantly spoken by the residents of the City of Long Beach, and who interact with
the public on a regular and frequent basis which is defined as either the majority of their
shift or those who are first line emerqenoy responders, will receive $.BO/hour.Eligible
languages Inolude Spanish, Khmer, Tagalog, Vietnamese, Samoan, American Sign
Language or other languages designated by the City Manager. B!Ilngual skill pay for
American Sign Language will only be paid to members who interact with the publio in
person, face to face. BiHngualpay may be paid on a per diem basis to those who are
certified by Civil Service and use said bilingual skills of a language deemed necessary by
the City Manager and the Police Chief on an as-needed basis.

,gaetlon X ~ Canine Officer Reimbursement Pa:t

A. Employees will only be eligible for the Canine Officer Skill Pay and Canine Officer
Reimbursement Pay if they meet the following qualification crIteria:

1. The employee Is authorized by the Chief of Pollee to handle a pollee service
dog(s) for use In connectIon withtheir law enforcement duties.

2. The employee keeps, maintains, and furnishes a fully~tralned and duly"
certified police service dog(s) for use in connection with the performance of
his/her official law enforcement duties.

B. For purposes of complying with the Fair Labor Standards Act (FLSA), and to
accommodate employees for the off-duty care of their polloe service dog(s), the
parties have agreed to the following terms:
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1, The canine handler w[ll be deemed to have spent six (6) hours offwduty every
biweekly pay period to care for, maintain, and exercise their polloe servioe
dog(s),

2. The oanlne handler wi/[ be reimbursed for these six (6) off-duty hours at the
overtime rate of the State of California minimum wage (1.5 x minimum
wage).

3. The canine handler will be paid the reimbursement for any period during
which they possess a qualified police service dog(s), Including vacation and
holidays.

4. If the employee does not possess a qualified police service dog(s) for a
majority of a biweekly pay period, the reimbursement will not be paid.

C, In addition to the biweekly reimbursement provided in the precedlnq paragraph,
the City will reimburse an employee for veterinarian costs for on-the-job Injury to
police dogs. 'The City wlll continue to provide Iiabllfty insurance for on-duty/off duty
purposes at current levels .

. Section XI ~ Dive PM

Bargaining unit members who have successfully passed entry-level Dive Team
qualifications and are assigned to the Dive Team shall be entitled to a per diem pay In the
amount equivalent to 6 percent of Step 5 Pollee Officer for each hour worked while
conducting an approved Dive Team operational deployment or operational training.
Bargaining unit members assigned to the Dive Team agree that this Is a secondary Job
assignment and not a separate job olasslftoatlon. Members assigned to these teams
agree that any involuntary removal from this job assignment for non-dlsclpllnary reasons
shall be subject to the provisions of an involuntary transfer per Article 8, Section III.

Section XII- SWAT Pay

Bargaining unit members who have successfully passed entry level SpecialWeapons and
Tactlos (SWAT) sohool and are assigned to the SWAT team shall be entitled to a per diem
pay in the amount equivalent to 10 percent of Step 5 Police Offloer for each hour worked
while conducting a SWAToperational deployment or approved SWAToperational training.
Bargaining unit members assigned to the SWATTeam agree that this is a secondary job
assignment and not a separate job classification. Members assigned to these teams
agree that any Involuntary removal from this job assignment for non-dlsclpllnary reasons
shall be subjeot to the provisions of an Involuntary transfer per Article 8, Section III.
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1. An Offlcer·mu?t have a minimum of 18 months of service.

2. An Officer must have successfully completed Phase IV Training.

3. Officers with prior servloe will have that prior servloe counted towards the
18 months. Officers with prior service shall have 12 months patrol
experience and must also suooessfully complete the training program as
determined by the field training Lieutenant.

D. Officers who routinely receive this hourly skill pay shall oontlnue to receive this skill
pay when assigned to teach on behalf of the Department.

Section XIII- Solo Patrol Premium

A. On the effective date of the Agreement, Officers (Police Offloers and Corporals)
who are assigned and who work a one-officer unit In Patrol between the hours of
1630 and 0730 will receive skill pay In an amount equal to 10 percent of step 5 for
Pollee Offloer and 10 peroent of the base hourly rate of a Pollee Corporal for each
hour worked in a one-officer unit.

B. The Chief of Pollee shall determine which units are to be designated as one-offlcer
units.

C. Selection of Officers to work one-offlcer units will be made as follows:

section XIV - Overtime
h. ......,

A. Overtime will be assigned on a fair and equitable basis In accordance with criteria
determined and pubUshed by the Chief of Police.

B. Effective October 1,2019 employees may bank a maximum of 80 hours into an
overtime bank.

C. Effective October 1, 2020 employees may bank a maximum of 100 hours into an
overtime bank,

D.- Effective Ootober 1, 2021 employees may bank a maximum of 120 hours into an
overtime bank.

E. Banked overtime in excess of the established maximum threshold shall be cashed
out.

LBPOA 2019-2022 13



Attendance at court or other quasl-lucloia' hearing is considered to be an official
duty assignment. Employees who are In an "off duty" status and are dlreoted to
"Be There" or placed in an "On CaU" status by the Dlstriot Attorney, City Prosecutor
or the Court Affairs Sergeant, shall be compensated as follows; (Note: An
employee who enters duty status while In court shall be compensated by overtime
only for the hours worked in an off-duty capacity For example, if an employee has
an A.M. IIBe There" and an A.M. start time, that employee shall receive actual time
worked prior to the start of the shift.)

Section XV .. Call Bacl~

A. Court Appearanc~

1. A.M. "On Call" (0930 -1230)

P.M. IlOn Call"(1330~ 1630)

A.M. "Be There" (0800 -1230)

1 hour of overtime

2. 1 hour of overtime

3. 3 hours of overtime.
An employee that has an A.M. "Be
There" and also starts work on
their normal shift during the P.M.
shall receive three hours of
overtime or actual time worked,
Whichever is greater.

4. P.M. IlBe There" (1231 - 1700) Employees ordered to P.M. "Be
There", will receive 3 hours of
overtime or actual time worked,
whichever is greater.

5. Employees who are in both an "On Call" and "Be There" status ~3 hours of
overtime.

6. Employees will receive 1 hour of straight-time compensation for "Be There"
court appearances that are cancelled with less than 24 hours notloe of their
appearance, and a '!6 hour of stralghHlme compensation for "on Call" court
appearances that are cancelled less than 24 hours prior to the "On Call"
start t1me.

'7. For Orange and Los Angeles Couhtles, employees will also be credited with
driving time from the Public Safety Building to the court of appearance and
return. For appearances out of the Los Angeles or Orange Counties, the
Court Affairs Sergeant will review travel arrangements and approve
compensation for travel and court time In advance.

8. Employees In a "Be There" status shall report either to Court or to the Court
Affairs Sergeant at or before the time stated on the subpoena. For each half
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hour an employee Is late in reporting to the Court Affairs Sergeant, one-halt
hour shall be deducted from the employee's overtime.

9. Any employee who is in an HOnCall" status and is notified to report to court
shall do 80 as soon as possible but in no event later than one hour after
suoh notification.

10. After being notlfled, the employee shall go directly to Court. Employees
attending oourt are In an on-duty status and are under the direct supervision
of the Court Affairs Sergeant.

11. Any employee who finds It necessary to be excused from a court
appearance shall direct such requests to the Court Affairs Sergeant.

12. Employees "On Calln shall fill out overtime cards.

13. Any Officer wishing time off In lieu of pay must contact the Payroll Offloe
prior to 1630 hours of that court day.

B. other Call • Back~

Employees who are called back to duty status for other than court
appearance will receive two (2) hours of overtime or one hour travel time
plus time actually worked, whlchever is greater.

C. Other Stal]db~

1. Officers assigned to receive "standby" pay 'will be at the dlsoretion of the
Chief of Pollee.

2. Officers placed on "standby" must adhere to the controlling City
Administrative Regulations and Department poliolas.

3. Officers must respond to the call out location within ONE HOUR of
notifioatlon ready and available for work.

4. Offloers may not consume aloohollc beverage(s) while on "standby status",

5. The Chief of Police may consider a take home vehicle as compensation for
"standby" pay In lieu of pay, '

6, On...oall personnel will reoelve pagers at Department expense.

7. Compensation for one week standby will be nine hours of regular pay at the
straight time rate.



,Section XVI N Tuition Reimbursement

Employees who are enrolled In an accredited job and/or career related college or
university study program during off duty hours, are eligible to receive reimbursement
based on the following schedule:

Semester/Quarter Payment Sohedule

1.0 through 6.9 semester units
1.0 through 7,9 quarter units
6.0 or more semester units
8,0 or more quarter units
Community College
Total maximum per.flscal year

$375.00
$375.00
$400.00
$400.00
$120.00
$800.00

The Tuition Reimbursement program is a citywide program that is subject to annual
funding fluctuations. Requests for reimbursement will be considered on a citywide basis
in order of the date received. Reimbursement will be made until the funds budgeted for
tultion reimbursements are no longer available.

Section XVII ~Physical Fitness Program

A voluntary Physical Fitness Program has been Implemented by the Police Department
and revised In 2002. The amount of $194,688 plus PERS costs will be provided for the
Physical Fitness Program. Payment for the Physical Fitness Program will be made once
a year on the first payperlod in December.

Section XV!lI " Education Pay and POST Pay

A. Education Pay:

Effective October 1, 2016, all represented members are eligible to receive
the following special compensation based on Step 5 Police Officer for the
indicated degrees from a fully accredited college or university:

Assoolates Degree (or 60 units towards a BAIBS Degree)
Bachelors Degree
Masters Degree

2.75 percent
5.00 percent
6.50 percent

B. POST Pay:

1. Effeotive October 1, 2019, members who possess an Advanced POST
Certificate are eligible to receive special pay of ten percent (10%) of Step 5
Police Offloer per month.
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C. The following terms and conditions shall apply to education andAdvanced POSTpay:

1. Eligibility for Advanced POST and Education Paywill begin for new Officers
after successful graduation from the Long Beaoh PoliceAoademy, or upon
date of hire for a lateral Officer who does not attend a full Long Beach Police
Academy training program.

2. Members can receive only the highest level of education pay he/she Is
entitled to. There will be no oombining of education pays.

3. Bargaining unit members may receive education andAdvanced POST pay
simultaneously.

4. Any member who was receiving POST II (Intermediate) pay prior to October
1, 2011, will be grandfathered and continue to receive the $260 per month
amount they were receiving prior to the discontinuation of the POST II
(Intermediate) pay,

5. Bargaining unit members may not receive eduoatlon and Intermediate
POST pay simultaneously.

6. Bargaining unit members may only receive one POST pay,

7, Official education transcripts and POST certificates shall beprovided to the
Police Department Personnel Payroll Office who will verify eligibility. The
employee will receive the sldll pay the beginning of the pay period following
submission and verification of the documents.

Section XIX - Longevity Pay

A. The City shall provide to all pargalnlng unit members longevity pay as
compensation under the following conditions:

1. Five percent (5%) of top step Pollee Officer base hourly rate for ten (10) years
of service as a Police Officer with the City of Long Beach;

a, Longevity Step Effectiye 01:1. April 1, 2017

l, Effective April 1,2017, the longevity pay of five peroent (5%)
of top step Police Officer base hourly rate for ten years of
service as a Pollee Officer with the City of Long Beach shall
be eliminated, In its place an additional Step 6 shall be added
to all represented classifications (except Police Recruit and
Police Corporal) salary step equivalent to five percent (5%) of
the step 5 base hourly rate of the Police Officer,
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II. Effeotlve April 1, 2017 all bargaining unit members with six (6)
years of servlos or more shall advance one step In the salary
schedule.

III. Bargaining unit members that are not currently at Step 5, who
have six (6) years of service or more, will be advanced to the
next higher step. Thereafter, step advancement for all six (6)
steps will be consistent wIth the current step sohedule.

Iv. If an employee Is at Step 5 with less than six (6) years of
service, the employee will advance to Step 6 one year after
receiving step 6.

v. The Implementation of this step advancement will not affeot
an employee's ourrent anniversary date for future step
placement,

2. An additional five percent (5%) of top step Police Officer base hourly rate for fifteen
(15) years of service as a Pollee Officer with the City of Long Beach up to March
31, 2017. Effective April 1, 2017, the longevity pay shall be calculated as an
additional five peroent (5%) of Step 6 of Polioe Officer base hourly rate for fifteen
(15) years of service as a Pollee OffICer with the City of Long Beach;

3. Bargaining unit members transferring to the City as Polioe Offioer-Lateral Entry or
Police Officer - Entry Level with California law enforcement experience prior to
Long Beach are eligible for longevity pay on a month for month basis If they have
prior experlenoe as a Highway Patrol Officer, Deputy Sheriff, Municipal Police
Officer, or State Police Officer and possess a basic POST certificate issued by the
State of CaHfornla; .

4. Bargaining unit members transferring to the City as Police Offlcer-Lateral Entry or
Police Offlcer- Entry Level with law enforcement experience outside of California
are eligible for longevity pay on a month for month basis If they possess a Basic
Course Waiver (BCW) issued by the California Commission on Peace Officer
Standards and Training and the experience Is determined to be equivalent. by the
Chief of Polfce.

Section XX - Acting Pay (Temporary Upgrade Pay)
Bargaining unit members designated by the Chief of Police to act in a higher level position
I.e., Police Officer and Police Corporal for Pollee Sergeant, Police Sergeant for Police
Lieutenant/Administrator and Police Lieutenant for Commander/Administrator shall
receive a 6 percent salary inorease over their existing pay (including all skill and Inoentive
pays), but In no event more than the top step of the rank above them. However, FTO and
One Officer Car Pay will be included in existing pay only If the employee has served 75
percent of their time in these positions in the past year. Employees In acting positions will
not wear the Insignia of the higher rank.
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ARTICLE THREE
PAID TfME OFF BENEFITS

Section I.Vacation Scheduling

A The following terms and conditions will apply:

1. With the exception of the geographic Patrol Divisions, vacation sign up
starts In November of the preceding calendar year. vacation sign up for the
geographic Patrol Divisions start Immediately following the posting of the
next deployment by the Patrol Bureau. Vacation sign up shall be done in
two rounds and by seniority.

2. During round one, officers may sign up for their vacation up to a maximum
of four (4) weeks or a minimum of one (1) week In one contiguous block,
They cannot split their first sign up,

3. Round two will begin after every officer has had an opportunity to sign up in
round one, '

4, In round two, offloers shall sign up for the remainder of their vacation
balanoe in either a single contiguous block of their remaining time or in no
more than two separate blocks of at least one week,

6. With th e exception of the geographic Patrol Divisions, all vacation selections
are to be made by December 20th so that the final vacation schedule can
be completed by January 1. Vacation sign up for the geographic Patrol
Divisions are to be completed prior to the' commenoement of the next
deployment period,

8. The Pollee Department will retain control of the total number of personnel
in a division, seotlon, or detail allowed off for vacation at any given time.
The Pollee Department will allow vacation time to be used as scheduled
unless there is an emergenoy condition to warrant change In vacation sign
up,

9. In the event of a voluntary transfer or promotion, the right to the selected
vacation shall be waived. However, the Department will attempt to honor
the original request.

10, In cases of involuntary transfers, vacation selection will be administered in
accordance with current departmental practice, If a division, section ordetail
Is disbanded, Involuntary reassigned officers will be allowed to take their
vacation with them to new assignments, if It does not create an overall
staffing shortage in the new assignments,
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11. Vacation s',gn up in the Investigation Bureau will be by detail and based on
department seniority.

12. Bargaining unit members with less than 20 days of vacation (200 hours)
shall be allowed to combine other time off to equal 30 consecutive calendar
days for a month vacation one time per year. All other time off will be
acoordlng to existing pollcy,

13. Vacation Accrual Maximums will be In accordance with the attached Letter
of Agreement (Appendix D).

Section II" Exchange of Vacation Days

Sworn personnel may exchange vacation days, subject to the following terms and
conditions:

1. Both parties to the exchange must be willing to make the exohange of
vacation days and must fill out revised vaoatlon schedules (Form PD
1000.007).

2. There will be a limit of one such exchange per year for any Offioer.

3. Suoh exchange of vacation days will be kept within the Division, Seotion,
Watoh and/or Deta[1.

4. A minimum of 'five days' notlce must be glve!1 to each Officer's supervisor.

5. Supervisors concerned must approve the exchange of days off.

6. Officers may exchange days off only with Officers of the same rank.

7. Exohange shall be In exact blocks, with no single days exchanged. The
minimum block of vacation days which may be exchanged shall be five (5)
days.

,Section III·Exchange of Days Off

1. Both parties to the exchange must be willing to make the exchange of days
off.

2. Officers working Calls for Service (CFS) asslqnments wlthln the Patrol
Bureau may exchange days off with other CFS Officers (regardless of
geographical division).

3. Exchange of Days off for non" CFS assignments are subject to approval on
a case~by~case basis at the division level.
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4, The exchange of days oft and the exchange of days worked must be
identified by both employees on the completed form PD 2000,004. Both
dates must fall within six months of the first date that Is exchanged.

5. Sworn employees may only exchange days off with employeesof the same
rank and abilities to fulfill the duties of the exohangeassignments,Corporals
and Officers wlll be considered the same renk for the purposes of thls
program.

6, The tollowing payroll codes will be used on the Officers' tlrnecardswho are
participating in the day-off exchange:

DXO (Day-Off Exchange "Off' Shift): This code shall be usedon the regular
scheduled workday of an Offloer to lndloate his/her absence from a regular
shift due to the day-off exchange, The name and 010 of the person actually
working the shift shall be Indicated on the back of the timecard.

DXW (Day-Off Exchange "Worl<"Shift): This code shall be used on the
regular day off of an Officer to indicate his/her working of a shift in lieu of
another Offloer due to the day-off exchange. The name and DID of the
person whose shift Is being worked shall be Indicated·on the back of the
timecard, The use of holiday, vaoatlon, and/or banked overtime may not be
used In lieu of working a DXW,

7. Exchanges of days off must be completed prior to promotionor transfer,

8. The direct supervisors of involved Offioers', or the person in charge of
scheduling the involved Offioer's watch, must approve the exchange of days
off by providing their authorizing signature on the completed PD 2000.004,
Day-off exchange request for Offlcers submitted with less than 72 hours'
notice of the first day to be exchanged may not be honored by the
Department. Exchange of days off for Sergeants and Lieutenants shall be
documented via email. .

9. Direct supervisors who approve the exchange are responsible for the
distribution of the completed form PO 2000.004 to the participants' Bureau
Administration Offloe and shall notify the scheduling Sergeant.

10. In the event of illness, the affected 'Officer's direotsupervisor, in conjunotion
with the Offioer, will identify a DXW date and shall forward this information
to the Personnel Division and the Bureau Administration Office.

11. An Officer must report the exchange of days off Indioatedon the completed
form PO 2000,004, An Offioer who falls to report shall be carried "no work",
The violating Officer's direct supervisor will Identify a DXW date and shall
forward this information to the Personnel Division and the Bureau
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Administration Offloe. The violating Officer's day~off exohange privilege may
be suspended for a period of one year and disolplinary action may occur.

Section IV· Holiday Accumulation

A. Holiday aooumulation shall be based on City policy.

B. Effective calendar year 2021 or upon Implementation of the City's LBCOA8T HR
system (whichever comes first), subject to approval by City Counoil and agreement
with all other bargaining units, the City will Implement a maximum In lieu holiday
accrual for eligible permanent full-time and permanent part-time employees as
outlined In Appendix E. .

C. All requests for holidays require supervisor's approval.

In all cases, the Department scheduling priority shall take precedence In order to meet
the community's needs.

Section V ..Holiday Schedule

The following are City observed holidays:

1. New Year's Day ~January 1
2. Martin Luther King Day w Third Monday in January
3. Washington's Birthday" Third Monday ln.February
4. Memorial Day ~Last Monday in May
5. Independence Day ~July 4
6. Labor Day - First Monday in September
7. Thanksgiving Day w Fourth Thursday In November
8. Day after Thanksgiving - Friday after Thanksgiving Day
9. Christmas Day - December 25
10. Personal Holiday Leave (4 days)

Effeotlve the first pay period of calendar year 2021, subject to approval by City Counoll,
the City will provide an additional City observed Holiday (to be determined by City Council)
to eligible permanent full~time and permanent part-time employees.

Every day appointed by the President of the United States or the Governor of the State
of California to be a public holiday, or by the City Council of the City of Long Beach to be
a City holiday.

For covered employees not on a holiday in lieu schedule, four personal holidays will be
credited on January 1 each calendar year. Employees hired after January 1, wlll be
credited with 1.24 personal holiday hours for each full pay period of sald time. Thereafter,
each January, they shall reoelve four personal holidays in the first pay period that begins
In January. .
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Employees who leave the City having taken/not taken their personal holiday leave prior
to earning it will have their separation pay deblted/oredlted proportionately, For example,
If an employee has taken all four personal holidays and retires on June 1, he/she shaf
owe the City 18.67 hours of pay for the personal holiday hours taken but not earned.

Employees on ln-lleu schedules will continue to reoeive 13 holidays per year, Personal
holiday leave will be requested by employees and granted by the department on an
availability basis.

In no instance will employees receive more than 13 holidays per calendar year unless
authorized by the President, Governor or City Counoil, as Indloated in this seotlon.:
however, in the event the State legislature and/or the City Council establish a Caesar
Chavez holiday, the number of holidays per calendar will remain at 13. This also applies
to seotlon IV ~Holiday Aooumulatlon.

Section VI • Use of Accumulated Sick Leave for Family Illness or Doctor/Dental
Appointments

An employee shall be entitled to use a maximum of one-half (1/2) of the earned slok leave
per calendar year for absenoe from duty to attend to his/her ill or injured child, parent,
spouse or same-sex domestio partner. A maximum of two days may be used for personal
doctor or dental appointments. .

Section VII ~Preservation of Sick Leave (Vacation) During Extended Leav.e

Whenever a permanent employee has requested an extended leave of absence (more
than 30 days), the employee may be permitted to retain up to eighty~hours of sick
leave/vaoation/holiday pay In the system. However, previously scheduled vacation time
may be preserved In addition to the 80~hour limit.

Section VIII .Integ,'al Part Trust (Post Emplovment Medical Beneflts)~ .

The City of Long Beach ("Clty") and the Long Beach Police Offioers Association
("LBPOA") agree, In accordance with the Internal Revenue Service Private Letter Ruling
(PLR~116685-99), to the establishment of a Post-Employment Medioal Benefits Program
for eaoh represented member, through the establishment of an Integral Part Trust. The
purpose of the trust is to provide for reimbursement of medioal expenses incurred upon
retirement. Deposits into the account and subsequent withdrawals for medical expenses
are governed by the Internal Revenue Code and IRS regulations.
Said Trust will be funded from the following sources:

A. Upon retirement, portions of the employee's acoumulated sick leave, which have
been exclusively designated for payment of health and/or dental lnsuranoe
premiums in accordance with Personnel Ordinance Section 2.10,' may be
deposited In the employee's plan account in accordance with the following:
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1. If an employee chooses to remain In the City's health Insurance program,
the following payments will be made within the first month after the
employee's retirement, from the employee's unused slok leave account,
until the funds i,nthe account are exhausted:

a. The total amount of health and/or dentallnsuranoe premiums based
on the employee's oholce of City-provided plans will be paid from the
employee's unused slck leave account.

b. In addition to subsection A (1 )(a) above, the City will deposit $1,200
per year, on a pre-tax basis, into the employee's plan aocount within
the first month after the employee's retirement. The amounts will
come from the employee's unused slck leave acoount.

An employee who retires In any month other than December will
receive a prorated amount based on the number of full months
remaining in the calendar year after their' retirement date. For
example, if an employee retires June 30, of the year, $600 will be
deposited in the employee'S plan aooount during the month of July
($1,200/12 months= $100 x 6 months= $600).

2. If an employee ohooses to withdraw from the City's health and dental
insurance programs, the City will make the following payments Into the
employee's plan aooount. These payments will oome from the employee's
unused slok leave aocount. The payments will be made within the first
month after the employee's retirement and vyHibe made on a pre-tax basis.

The City shall oontribute $10,752 to the employees RHS aocount each year
of the contract. This amount was derived by adding the Clty's health
insurance oontributlon on the beginning date of the contract plus $100 per
month. .

An employee who retires in any month other than December will receive a
prorated amount based on the number of full months rema1ning in the
oalendar year after their retirement date.

In no event will the City pay any amount which exceeds the oash equivalent
value of the employee's unused sick leave hours at the employee's effeotive
retirement date.

B. In accordance with current City pollcy, when a retiree withdraws from the City's
health Insurance program and Is no longer partiolpatlng as an employee or
dependent, he/she will not be permitted to re-enroll at a later date.

C. Any represented employee who retires on or after December 1, 1998, will be
eligible for the Integral Part Trust.
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D. The following wllJ be appointed as trustees: Director of Human Resouroes, City
Treasurer and one representative from the Long Beach Pollee Officers
Assoclatlon.

E. The parties agree and understand that the final parameters of the program must
be approved by the IRS and shall be subject to their rules and regulations.

Section IX ..Jury Duty

Employees will be limited to forty hours of paid jury time each calender year. Upon
request, Offloers will be assigned to a day work schedule while on Jury service.

Section X - Bereavement Leave

Any Full-time or Permanent part-tlme member may be allowed to be absent from duty for
a period not to exceed three (3) soheduled working days and to receive full compensation
during such absence upon the necessity for his or her absence being shown to, and with
the consent of, the department head In the case of death, or of crltioal illness where death
appears imminent of such employee's Immediate family member.

An Immediate family member shall be defined as the employee'S: spouse, child, parent,
brother, sister, parents or siblings of spouse, grandparent, grandchild, step child, step
parent, step sibling or domestlc partner as defined by State law.

An employee requesting paid bereavement leave due. to death or critloal lIIness of
immediate family member, may be required to furnish satisfactory evidence of such death
or critical illness to the Department head.

Bereavement leave must be taken within 60 days of immediate family member death.
Employees shall only be eligible for three (3) paid bereavement leave days total In a roIlIng
12-month period,

Eligible members under paragraph 1 above, may request to use up to three (3) days of
sick leave for death or critical liIness of an Immediate family member in addition to
approved paid bereavement leave,

Temporary, Seasonal.and Non-Career employees are not eligible for paid Bereavement
Leave.

Section Xl - Military Leave

Military Leave supplemental benefits shall be in accordance with Appendix 'T' as
extended by City Resolution C-28492 (adopted 12/07/04).
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ARTICLE FOUR
HEALTH INSURANCE SENEFITS

§.,ectlon I .•Jiealth, Dental and Life Insurance

A. 1. The City shall contribute by way of obligation for health, dental and life
Insurance benefits, the maximum amounts indloated below, for employees
in permanent full~time positions for the period starting:

Effeotive December 1,2019 - $1,737.11 per month

2. Employees may change benefit coverage during open enrollment. A
ohange In benefit coverage may result in a change In the employee payroll
deduction. The employee payroll deduction will be based on the City's
annual rate schedule, and wlllinolude any increases incurred up to the date
of the change.

B. Effeotive every January 1st during the term of this Agreement and thereafter,
increases in the costs for the health, dental and life Insurance plans selected by
employees shall be borne by the employee in the manner set forth below, The
portion of this increase paid by the employee shall be added to the existing payroll
deductions for that coverage, but will not exceed the following amounts:

1. On January 1, 2017 and every January 151 thereafter during the term of
the Agreement, employees with single or two-party plan health
ooverage, shall pay thirty percent (30%) of the increase or $25
whichever is less, over the rates in effect In the prior year for the plan
options selected. The $25 cap will also apply to employees with family
plan health coverage In plan year 2017.

2. Beginning January 1, 2018, employees with family plan health coverage
shall pay thirty percent (30%) of the increase or $30, whichever Is less,
over the rates in effect in the prior year for the plan options selected.

3. If the employee's portion is In excess of thelr cap ($25 for single or two-
party coverage or $30 for family), the increase over the cap will be
carried forward to the next year and added to the employee's portion of
the next year's lnoreaseuntll the carryover amount Is exhausted or the
lnorease equals the cap, whichever is less.

The carryover of the remaining employee portion over the cap will
oontinue forward each year, maintaining the respective caps, until the
carryover amount is exhausted by adding it to the employee's portion.

C. The Assooiation shall maintain one representative on the City's Health Insurance
Advisory Committee (HIAC). The representative shall be enrolled in one of the
City's health insuranoe plans.
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Each year the Health lnsuranoe Advisory Committee meets to review the status
and solvency of the health, dental and life lnsuranoe plans, The Committee
reviews plan costs and makes reoommendatlons to the City Manager on plan
changes, benefit levels, and addition or deletion of plans,

The Health Insurance Advisory Committee will recommend to the City Manager
the benefits for the various plans for the period January 2017 through the term of
this Agreement. Every effort should be made to have these recommendations to
the City Manager by September 15th of eaoh year. The City Managerwill consider
these reoornmendatlons prior to making his final recommendations to the City
Council for any changes to plan design, If the City Manager's recommendations
to the City Council differ from the recommendations received from the HIAC, the
City Manager will advise the Association of his recommendations inwriting, at least
seven (7) calender days before he submits them to the City Counoll for approval.

The parties agree to work cooperatively and discuss options to continue to provide
quality, affordable healthcare to members of the bargaining unit. The parties agree
to work through the HIAC to manage future employee benefit program cost
Increases. To that end, the parties agree, during calendar year 2017, to retain a
professional health consultant to assist the Association to review the 2018 health
plan renewal as speoifled InAppendlx "B" of this Agreement.

Section II w Continuation of Health Insurance for Surviving Sl20useand/or Eligible
Dependents of Retired Employee

A. Accumulated unused sick leave that has been designated for continuanceof health
insurance ooverage by an employee who has retired shall.upon the death of the
employee, be utilized for the purpose of continued payment by the Cityon the basic
health insurance plan premium for the' spouse and/or eligible dependents
providing:

1. ' The retired employee has an effective retirement date of July 1, 1983 or
later; or

2. The retired employee did not predecease the surviving eligible dependent
prior to July 1, 1983.

B. Said premium payment shall continue until:

1. The spouse remarries;

2. The dependent child becomes 19 or is no longer a full-time student in an
aocredlted educational institution as recognized by the City's indemnity
health Insurance carrier;
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3. The spouse becomes eligible for Medicare, at which time and in the same
manner as those retirees and dependents subject to Seotlon 2.11 of the
Personnel Ordinance, the premium payment will be adjusted to pay for the
Medicare supplement plan underwritten by the Clty's Indemnity insurance
carrier;

4. There is lnsufflolent accumulated unused sick leave to pay the required
monthly premium.

C. Continuation of Health Insurance for Surviving Spouse and/or eligible dependents
of members deceased as a result of their employment, but not kllled in the line of
duty:

1. The City will deposit 2000 hours of Sick Leave Into the deceased employees
aocount for the purposes of providing a oontlnuatlon of Health Insuranoe for
the Surviving Spouse and/or eligible dependents if It Is determined by a
Workers' Compensation judgment that the deceased 'members cause of
death is deemed related to the member's employment.

2. Said premium payment shall continue until:

a. The dependent child becomes 19' or Is no longer a full-time
student in an aocredlted educational institution as recognized
by the City's Indemnity health lnsuranoe oarrler;

b. The spouse becomes eligible for Medicare, at whioh lime and
In the same manner as those retirees and dependents subJeot
to Section 2.11 of the Personnel Orrlinanos, the premium
payment will be adjusted to pay for the Medicare supplement
plan underwritten by the City's indemnity insurance carrier;

c. There Is insufficient accumulated unused sick leave to pay the
required monthly premium.

3. The benefits of this provision will be eligible only to the dependents of the
deceased Officer at the time of his/her death.

Section III - Life Insurance

The City will make available to members the opportunity to purchase, at their own cost,
additional term life insurance at group rates.
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ARTICLE FIVE
RETIREMENT

Section I - Retirement Provisions

A. For members of the bargaining unit employed In those classltloaflons set forth In
Appendix A on the effective date of the Agreement, the City will continue to provide
3 percent at 50 pension benefits to Tier I and Tier II employees In accordance with
the Public Employees' Retirement System contract In effeot for each of these Tiers
on the effective date of this Agreement. Effeotive October 1, 2011, the City shall
contribute to PERS on behalf of each bargaining unit member oovered by this
Agreement, zero percent (0%) of his or her nine percent (9%) employee
contribution.

Should an employee hired under Tier II, terminate servloe prior to retirement and
elect to withdraw his/her retirement contributions from PERS, it Is Intended that the
City will pay to the employee two percent (2%) and applicable interest of the
employee's regular compensation for that portion of service worked between April
21, 1990 through June 29, 2001. Regular compensation lnoludes applicable
wages, sl<11Ipay, Incentive pay, eto., but does not include overtime, employer
contributions to deferred compensation, or other forms of compensation not
subject to PERS.

13. Post~Retirement Health Insurance Account Supplement

Retirees who retired between September 30) 2009 and December 31, 2011
receive a supplement to their Post-Retirement Health Insurance Account in
accordance with the mutually agreed to supplement plan (see Appendix B POA
MOU 2009M2014).

C. Pension Formula Change

1, Employees hired between October 1, 2011 and December 31, 2012 shall
be provided a new retirement formula of 2.0 percent @ 50 (2.7 percent @
55). These employees shall contribute from their annual salary an
employee contribution of 9 percent to CaIPERS. Final compensation for
employees hired on or after October 11 2011 will be calculated based on a
threewyear average,

2. Those employees hired on or after January 1,2013, who are new members
to CalPERS shall receive the new retirement safety formula of 2.7 percent
@ 57 in accordance with Government Code section 7522.04.
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Effeotlve October 1,2011, the City no longer designates EPMC as corrpensatlon
earnable and does not report it as such to PERS for unit employees in both Tier I
and Tier II.

D. Report the Value of Employer ..PalclMember Contribution (EPMC) • Sp~cial
Compensation

E. Cost Sharing by Classic CalPERS Member~

Effective with the start of the first full pay period of FY 2019~20 I Classic safety
employees will contribute 3.0 percent of compensation earnable toward the City's
required employer contribution to CalPERS, via payroll deductions pursuant to
California Government Code Section 20516(f), This cost sharing contribution will
be in addition to the 9 percent statutory employee contribution already paid by the
employee, and will increase the employee's contribution to a total of 12.0 peroent.

1. During the term of this MOU, the City shall initiate a CalPERS contract
amendment, as soon as administratively possible to change the 3 percent
oost sharing under Government Code section 20516(f) described In section
1 above, to cost sharing of 3 percent of compensation earnable, pursuant
to Government Code Section 20516(a). The change to cost sharing under
Government Code section 20516(a) will be effective upon the conoluslon by
the City and CalPERS of the CalPERS contract amendment process. The
total Olasslc member oontribution shall remain at 12· percent of
compensation earnable (9 percent statutory employee contribution plus 3
peroenteost sharing). .

2. The CalPERS contract amendment prooess has an employee election
requirement for this amendment. Following the adoption of a Resolution of
Intention for the contract amendment, CalPERS will conduct a secret ballot
election as required by applicable law prior to approving the CalPERS
contract amendment.

a. If the employees vote in favor of the employee contribution rate change
and CalPERS approves the amendment, then as a result of the ohange
to Government Code section 20516(a) cost sharing, prospective
employee cost sharing contributions will be credited to each member's
account as normal member contributions.

b. In the event employees do not vote in favor of the CalPERS oontract
amendment oontrlbution rate change during the secret ballot election
or If for some other reason CalPERS will not approve the contract
amendment, Classic members will continue paying the three percent
(3%) of compensation earnable toward the employer's contribution
rate, as oost sharing pursuant to Government Code section 20516(f).
However, in that event, the cost sharing contributions will not be
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credited to each member's aooount by CalPERS and wlll not be made
on a pre-income tax basis, unless otherwise provided by law.

c. The employee cost sharing contributions will be made on a pre-income
tax basis as allowed under Internal Revenue Servloe Code Section
414(h )(2) or as otherwise provided by law.

3. It Is the Intention of the parties that the Classic member cost sharlng contributlons
shall continue beyond the term of this MOU, and until otherwise amended through
the normal oollective bargaining process,

4.· The Long Beach Police Officers Assoolatlon acknowledges and agrees that if this
MOU expires without a successor MOU in place, the oost sharing oontrlbutlons
shall oontinue in the same manner as they were prior to expiration of the MOU.

6. If, for any reason, the cost sharing provisions of this MOU are not enforceable,
whether by operation of law, a ruling by a court or administrative proceeding, or
otherwise, the parties agree to re-open the MOU solely to collectively bargain over
the effects of this ohange.

6. Because Classic CalPERS members have voluntarily agreed to contribute an
additional 3 percent toward the City's pension costs, both parties agree that
members have reached the maximum employee contribution of 12 percent allowed
under Government Code Section 20516.5(b). Both parties agree that Imposition of
any additional member oontrlbutlon is not currently permitted, as specified In
Government Code section 20516.5(c). .
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ARTICLE SIX
OTHER BENEFITS AND WORKING CONDITIONS

Section J •• Parking for Members.

Association unit members shall have the right to use, free of charge, the parking lot
between the Publio Safety Building and the County Court Building anddesiqnated spaces
in the City parking structure on the Southeast corner of Broadway and Chestnut, for the
term of this Agreement, subject to the following conditions:

1. With the advent of decentralization, the Police Depaltment will make every
effort to provide seoure and safe parking for employees at all decentralized
locations;

2. The existing County lot and the City parking structure shall be used. ln the
event the City is unable to provide all or part of the existing county lot
permanently or temporarily, the City will provide spaces inside the area
bound by Fourth, Daisy, Pine and Ocean;

3. Parking decals will be issued to vehioles driven by unit members;

4. The Police Department will enforce all applicable ,City parking regulations;

5. The City will provide up to 290 spaces for the parking of vehloles used to
transport employees to work, Inoludingspaces for full sized, medium sized,
compact cars and motorcycles, The City 'wiII evaluate the need for 290
spaces based on decentralization, as the headquarters building will no
longer require as many spaces, The Department and Association will meet
and confer on the results of the evaluation prior to any reduction Inallocated
spaces;

6. The City will be responsible for providing repair, cleaning, striping and other
maintenance;

7. The City shall abide by the above provisions unless said provisions are In
conflict with regulations promulgated by the AQMD. In said event! the City
shall meet and confer with the Assoolatlon regarding the impact of any
required changes.

Section II - Uniform Replacement

All items required to be worn in the Uniform and Equipment Speclflcatlons Manual of the
Long Beach Police Department shall be replaced at the discretion of the Police Chief or
his designee on a fair wear-and-tear or damaged basis. /
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Section III ~Hours and Schedules

The Chief of Police shall assign all bargaining unit members to a 4/40 work schedule
during the term of the Agreement unless otherwise agreed to by the Police Officers'
Association.

Section IV - Certification

In accordanoe with the budgeted authorized strength of the Long Beach Police
Department, the City agrees that a vacancy In a rated position may be deemed to exist
upon the last physical on duty day of the terminating employee.

Section V •.Work Permits

The Chief of Polioe will make the final decision, whioh shall be grievable.

Section VI w Internal Affairs Investigations

Every attempt will be made to complete Internal Affairs Investigations within one hundred
and eighty (180) days of the filing of the Initial complaint. Employees or their
representatives may request the status of their case at any time.

Effective October 1, 2019, when Internal Affairs Investigation has concluded and the Chief
of Police has reached a disposition on the case, an employee who is the subjeot of an
investigation shall be advised in writing of the Chlet's dlsposttlon within 30 days of such
declslon.

Section VII ~ Gun Reimbursement

All permanent Police Officers shall receive five hundred dollars ($500) for providing their
own firearm upon successful completion of their initial probation period.

Section VIII- Work Related Activities

All uniformed employees will be allowed ten -(10) minutes at the beginning of their
regularly scheduled shift specifically for work related activities. In addition, they will be
allowed fifteen (15) minutes at the end of their shift for work related activities,
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,Section IX - Public Records Requests

When the department receives a public records request for records made available
pursuant to Senate Bill 1421 (as adopted on September 30, 2018), the following process
will be fol/owed:

1, The department will notify the requestor whether responsive records exist, in
accordance with section 6253{c) of the California Government Code,

2, If the department determines responsive records exist, the department shall notify
the involved active ernployeets) on the same day the requestor obtains notice,

3. Except where the disclosure of such information is prohibited or In the City's
discretion is exempted by law, the involved active employee's notlfioation shall
include: the date of the request, the requestor name and/or organization, and the
nature of the information requested,

4, The department will provide the Involved active employee(s) with an opportunity to
review the redacted records at least five calendar days prior to public release.

5, The involved active employee(s) will be allowed to retain a copy of the records that
are subject to public release.

,Section )~ Probationary Training Pollc~ .Recruits

The Police Reoruit probationary field training will be modified in accordancewith Appendix
IIG II Letter of Agreement. The City and POA agree that any chances to the probationary
field training must be mutually agreed upon by the Police Department and-the POA.

Section XI - Documented Counseling

All documented oounseling and retraining shall be removed from an employee'S
personnel files within one year, It is the employee's responsibility to check their personnel
files for accuracy, If the employee believes a documented counseling or retraining
document has been In theirfile beyond one year, they shall submit a written memo to their
division commander requesting removal of the document. The Involved employee shall
not remove documents from their own file.
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ARTICl ..E SEVEN
GRIEVANCES

Section I ~Grievance procedure,

Section II ~ Definitions

A. A grievance is an allegation by an employee that the City has violated the terms of
this Agreement.

1, Disputes over the terms of any proposed collective bargaining agreement
or Memorandum of Understanding between the City and the Association
are exoluded from this procedure,

2. Disputes over matters subject to review by the Civil Service Commission
cannot be grieved,

3. Disputes over matters which are subject to State or Federal law and which
are reviewable by state or Federal administrative agenoles cannot be
grieved. For example, equal employment opportunity matters,

It Is hereby agreed and understood that the following procedures shall be utilized by the
City, and by any Offloers who are represented by theAseoolatlon as the methodby which
applicable disputes are resolved.

'.
4. A grievant Is a member of the unit who has' been harmed by the alleged

violation.

B. A "day" Is a calendar day.

Section III ...Procedure

A, A complaint shall be presented orally or in writing dlreofly by the employee to the
Immediate supervisor within ten (10) calendar days from the event or events on
whloh the grievanoe is based.

B, The immediate supervisor will attempt to resolve the grievance within ten (10)
calendar days. Upon resolution of the grievanoe, or on the tenth day after the
grievance is presented, the supervisor shall forward a memorandumdetailing the
grlevanoe and the steps taken to resolve the grievance to the Lleutenant/mld-
manager,

The Lieutenant will attempt to resolve the grievance within ten (10) calendar days.
Upon resolution of the grievance, or on the tenth day after the grievance is
presented, the Lieutenant shall forward a memorandum detailing the grlevanoe
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and the steps taken to resolve the grievanoe to the Department Employee
Relations Officer.

C. The Police Department Personnel Administrator will resolve the grievanoe or
he/she shall forward the grlevanoe memorandum and, an additional memorandum
detailing the steps taken to resolve the grlevanoe, to the Chief of Pollee or his
designee within ten (10) calendar days.

D. The Chief of Pollee or his designee shall meet with the grievant within ten (10)
calendar days. The ChIef of Pollee or his designee shall render their decision
within ten (10) calendar days of hearing the grievance.

Section IV ~ AI2Qeal to Chief of Police

If the grievant is not satisfied with the results of the Informal Procedure, he/she must
appeal it on the Department Grievance Appeal Form to the Pollee Chief within ten (10)
calendar days after the answer of the Deputy Chief or designee. The Pollee Chief or
designee shall meet with the employee within ten (10) calendar days after submission of
the grievance to him. Failure to complete the Department form or to submit the form within
the time limit automatically disqualifies the grievl,:lnce. The Pollee Chief or designee will
answer within ten (10) calendar days after the meeting with the employee .

.Section V - Appeal to the Human Resources Director

A. If the grievant is not satisfied with the results of the procedure, he/she must appeal
it on the Department's Grievance Appeal Form to the Human Resources Director
or designee within ten (10) calendar days after the answer of the Pollee Chief or
designee. Fl,:lllure to complete the Department Form or to submit the form within
the tlme limit, automatically disqualifies the 'grievl,:lnce.

B. After reoelpt of the appeal, the Human Resources Director or designee, shall call
for a hearing between the grievant and a representative of the Department. The
hearing shall be under the dlreonon of the Human Resources Director or designee
and will be opened within ten (10) oalendar days. The Rules of Evidence shall not
apply in such a hearing. The hearing will be completed within ten (10) calendar
days.

C. A written deolslon shall be given, which may affirm, amend or deny the grievance,
within thirty (30) calendar days after the close of the hearing, unless otherwise
mutually agreed upon between the City and the grievant.

~ction VJ- Appeal to the City Manager

A. if the grievant Is not satisfied with the results of the Human Resources Director or
designee deolslon he/she may proceed by written request to the City
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Manager/designee or to arbitration within ten (10) calendar days from the date of
the decision.

B. If the matter Is referred to the City Manager or designee, the hearing shall be
opened within not more than ten (10) calendar days from the date the request Is
received. The City Manager or desiqnee may affirm, modify or deny the grievance.
The decision shall be rendered in writing within ten (10) calendar days from the
close of the hearing. The decision of the City Manager will be final and binding.
The rules of evidence shall not apply In such a hearing.

C. If the matter is submitted to arbitration, the following prooedure shall apply:

1. Upon receipt of a written request from the Assooiatlon to refer the disputed
matter to arbitration, the parties shall meet and attempt to Jointlyseleot an
arbitrator. If they are unable to make a joint seleotlon In a period of time not
to exceed ten (10) calendar days, either party may request a panel of five
(5) arbitrators from the American Arbitration Association;

2. .Upon receipt of said panel from the American Arbitration Association, the
parties shall meet within ten (10) calendar days, at which time the parties
shall determine the arbitrator by the alternate strike method. A coin flip will
determine the party to strike first;

3, Any arbitrator appointed must be familiar with employee/management
relations In public employment;

4. The arbitrator shall hold such hearings and, conduct such proceedings as
may be necessary, but such hearings and proceedings shall be conducted
In an expeditious and confidential manner with the involved parties only.
Employees called as witnesses shall be released from duty as needed;

6. The rules of conduct of proceedings shall be acoording to those'procedures
utilized by the American Arbitration Association;,

6. The findings of the arbitrator shall be transmitted only to the parties to the
dispute;

7. Each party shall bear the expenses of presenting its own case. Calling of
witnesses by either party shall be done with a reasonable amount of
constraint;'

8. Cost of making stenographic record shall be borne equally; the arbitrator's
fee shall be defrayed wholly by the party whose position was not supported
by the arbitrator's findings, except in the Caseof oompromise decisions, the
arbitrator shall be empowered to allocate the fee;

9. The arbitrator shall not have the authority to amend, modify or add to the
provisions of the Agreement.
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10. Any Issue of arbltrability must first be decided by the arbitrator before
prooeeding to a hearing on the grievanoe;

11. The decision of the arbitrator shall be flnar and binding.

Section VII - General Provisions

A. All time periods specified In this section may be extended by mutual consent of the
aggrieved employee(s) or his/her representative(s) and management
representative involved.

B. The aggrieved employee(s) and representatives(s) shall be allowed reasonable
time to partlclpate in the gr'levanoe hearings without loss of pay for the time so
spent. The cost of witnesses called by either party shall be borne by that party if
required to testify when not otherwise required to be on duty.

C. A grievanoe shall be considered untimely If not presented by the employee(s)
within ten (10) oalendar days of the alleged grlevanoe.

D. Written grievances shall be on a form provided by the City.·

E. Employees who so desire shall have the right to union representation at all stages
of this Grievanoe Procedure.

F. If the complaint Is submitted to Step IV, thegrlevat)Qe shall be presented In writing,
and the grievance form shall contain information which:

1. Identifies the aggrieved;

2. Contains the specific nature of the grievance;

3. Indicates the time or place of its occurrence;

4. States the rule, law, regulation or policy, which Is alleged to have been
violated;

5. Indicates the consideration given or steps taken to Informal resolution;

6. States the corrective action desired;

7. Gives the names of any person or representative chosen by the employee
to enter the grievance;

8. Grievances over Special Detail assignments may be initiated at the Human
Resources Direotor level. The City and the Association will expedite the
procedure past that step.
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ARTICLE EIGHT
TRANSFER POLICY

Section ,. General Provisions

A. Transfer Is defined as movement from one Division to another, The geographio
Patrol divisions shall be considered one Division.

B. Assignment Is defined as placement within a Division.

C. Transfers wlll be made only with the approval of the Chief of Police or his designee.

Section II ~Voluntary Transfer

A. Request for Transfer

1. Except as provided herein, any unit member may at any time request a
transfer to an open position within the same job olasalftoatlon. The voluntary
transfer procedure will not be used to "bump".

2. An applioant selected for voluntary transfer and the Command Officer
making the selection may agree to a minimum and a maximum term of duty
in the assignment.

B. Selection Procedure,

1. Job announcements shall be posted for a minimum of two weeks prior to
the beginning of the selection process. The Job announcement shall be
publicized throughout the department using e-mail and Watch Reports.

2. The Job announcement shall include, but is not limited to: hours and days
offJ prerequisites of the position) dates that the resume or other qualifying
material shall be turned In, and the tlmetable of the Interview process, If any.

3. Once selection has been made, the Command Officer shall notify the
Commanding Officer/Administrator of the Personnel Division, so that the
appropriate transfer forms can be completed. If an applicant properly
grieves the transfer, the Command Offloer will provide written reasons for
his/her decisions to be used In accordance with the established grievance
procedures.
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Section III· Involuntary Transfers
o

A. Involuntary transfers shall be made at the discretion of the Chief of Police.

B. Every effort wlll be made to provide the affected employee with a minimum of one
pay-period notflcatlon prior to being Involuntarily transferred.

C. An employee who believes that a proposed transfer Is arbitrary or capricious may
request a meeting with the City Manager or his designee within 10 calendar days
after notification of the transfer. A proposed transfer that has been appealed as
provided herein shall not be accomplished until the decision of the City Manager
or his designee has been rendered supporting the proposed transfer.

Do, Employees may be transferred for disoiplinary purposes. The employee being
disciplined will be provided with the following in writing by the Chief of Police:

10 The reasons that the employee is being transferred.

2. Corrective action required of the employee to correct the problem that was
cause for the discipline. The employee shall have the right to appeal the
discipline In writing to the City Manager or his designee within ten (10)
calendar days of reoelvlng written notice of transfer. The City Manager or
his designee will schedule a meeting with the employee within five days of
reoeiving notice from the employee.'

E. The City Manager's decision under Section III, C. and D. above Isflnal,

Section IV ...Special Detail Assignments

A. Special detail assignments shall be utilized by the Chief of Pollee to move
department personnel to a specific assignment for a specific period of time to meet
a department need when It Is Intended to return the individual to their regular
assignment at the end of a given period of time.

B. Special detail assignments shall not be used as a form of disciplinary action.

C. Special detail may be used for training or retraining.

LBPOA 2019-2022 40



ARTICLE NINE
GENERAL PROVISIONS

Seotion I ...Full Agreement

A. It is agreed that this constitutes the full and complete MOU between the parties,
and that all other matters presented by the parties during the conduct of the meet
and confer process which result In this MOU are withdrawn by both parties as
matters in dispute for the term of this MOU) and may be raised again by mutual
consent only.

B. This section In no way inhibits or restricts the City or the Association from the lawful
conduot of the meet and center process regarding Issues not presented during
these negotiations.

§ection 1/- Implementation

A. This MOU is a recommendation to be Jointly submitted by the Long Beach Pollee
Offioers Association and the City Manager to the City of Long Beach City Council
for final approval. This MOU shall not become binding upon the Association or the
City of Long Beach In whole or in part unless and until:

1. The Association has approved these provisions of the MOU .ln the manner
required by its oonstitutlon, by-laws, and regulations;

..
2, The Olty Council has approved the provisions of this MOU In the manner

required by law;

3. The Olty Oouncil has by ordinance and/or resolution appropriated the
monies to fund the economic terms and conditions oontalned herein. It is
understood between the parties that the funding of all the eccnomlo terms
and oonditions oontalned In this MOU are subject to all current and future
applicable Federal, State, and local laws )the City Charter of the Olty of Long
Beach, lnclu'dlng but not limited to those relating to contracts, annual
appropriations and debt limitation.

§ection /II - Term

The term of this MOU shall commence when the terms and conditions of its effeotlveness
as set forth ln Artiole Nine) Section II have been fully met, but In no event shall this MOU
become effective prior to 0001 hours October 1, 2019. This MOU and all Its rights,
oblipatlons, terms) and provisions shall expire and otherwise be fully terminated al2400
hours on September 30) 2022.
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Section IV - Renegotiation

A, In the event either party to this MOU desires to modify, amend, or renegotiate the
provisions of this Memorandum, such party shall serve upon the other party, during
the period between April 15, 2022 and May 15, 2022, Its written request to
oommenoe suoh negotiations,

B. The parties shall, ae soon as practloal, serve upon each other their written
proposals for modifioatlon, amendment, or renegotiation. Upon receipt of said
proposals, meet and confer sessions are to commence as soon as possible, but In
no event later than June 15, 2022, and shall continue until concluded.

C. Neither a request to commenoe negotiations nor the commencement of meet and
confer negotiations as provided above during the term of this MOU shall relieve
either party of Its obligations under this MOU unless both parties agree in writing
to modify the terms and conditions of this MOU,

Section V - Separablllt~

A. This MOU is subject to all applicable Federal, State, and City charter laws and
regulations. If any part or provision of this Memorandum of Understanding is in
oonflict or Inconsistent with such applicable regulation, or is otherwise held to be
Invalid or unenforceable by any tribunal of competent jurisdiction,! such part of
provision shall be suspended and superseded by such applicable law or
regUlations, and the remainder of this MOU shall nO,tbe affected thereby.

B. The provisions of this MOU shall not be binding upon the parties until approved by
the City Counoll and ratlfled by the Long Beach Police OfficersAssoclatlon general
membership. The below signatories, by affixing their signatures hereto, pledge
their lolnt reoornrnendatlon to the City Council and the Long Beach Polloe Offioers
Assooiatlon general membership for approval, and understand that If the Council
fails to accept by ordinance or resolution or the Long Beach Police Offloers
Assoclatlon membership falls to ratify this Joint recommendation upon
presentation, the MOU shall have no foroe or effeot Whatsoever.

l,ElPOA 2019-2022 42



IN WITNESS WHEREOF, the parties;aye ca.used this Memorandum of
Understanding to be executed this C' tl)day of QCitoW{/V, 2019.

FOR THE POLICE OFFICERS ASSOCIATION:

DaVi
Pelle

Richard Chambers
pollee Officers Association

~-
Eric Hubbard .
Police Officers Association .

Matt Heady
Police Officers Association

FOR THEGITYOF LONG BEACH:

~Llrt:==
Patrick H, West
City Manager

AleJandrina B .e
Human Resources r r

R~~
Robert G. Luna
Chief of Police

~~
Tom Modica;;:;;a~~__

~bethcalixtro ..
Labor Relations Officer

Wally Hebelsh
Assistant Chief of.

'/

APPROVED AS TO FORM:
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APPENDIX "A"

Section I • Classifications Represented

Basic Police Unit Police Supervisory Unit

Police Investigator - NC
Police Offloer
Police Officer - NC
Police Reoruit
Pollee Corporal

Pollee Captain
Pollee Lieutenant
Police Sergeant

section 1/" Lower Entry Step for Police Recruit

While in the Pollee Academy, Police Recruits shall receive a salary that Is 10 peroent
below Step 1 of Police Offloer. Upon being sworn In as a Police Offloer, the Police Reoruit
will be placed at Step 1 of the salary range for Police Offioer or other appropriate step as
determined by the Chief of Pollee.

Section III ....Key Salary Information,

Amounts shown are hourly, biwweel<lyand monthly equivalents.

A. Effective October 1, 2019

IX$f:it~.w,#:!~'i~Rj(&.~e~ff?)~~~}waKsit~p;~:J;¥i~y#!}r;*f.($,t~:tt.~~~iw.\~;~.!~$.meg~;3·ir.*~~W,~~$.\t:~P;i~1A~~(~~ll\~:rEf}Jl1~1.t?l1~1$]e.t?;;~J~
POLICE 046 $34.712 ..
"ECRU IT $2,776.966

$6037.422 ..
POLlCE 050 $38.669 $40.717 $42.920 $45.277 $47.761 $50.148
OFFICER $3,085.565 $3,257.363 $3,433.581 $3,622.195 $3,820.877 $4,011.821

$6708.328 $7081.857 $7464.972 $7875.040 $8,306.995 $8,722.128
POLICE 110 $48.179 $50.711 $53.484 $66.350 $61.311 $63.699
SERGEANT $3,854.323 . $4,056.915 $4,278.726 $4,508.026 $4,904.890 • $5,095.917

$8,379.712 $8820.168 $9,302.410 $9,800.931 $10663.765 $11,079.069
POLICE 170 $58.140 $61.337 $64.612 $68.080 $71.762 $74.140
LIEUTENANT $4,651.213 $4,906.970 $5,168.966 $5,446.438 $5,740.134 $5,931.162

$10,112.235 $10668.278 $11.237.887 $11841.141 $12479,667 $12,894.981..Note: These rates are approximate. For addtllonallnformatlon please refer to the City's Salary Resolution.
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8. Effective October 1, 2021

':rrltL ." .". -'"'~ .. "If""'" .~S:rErf'f·p"'·'·"·:ST: ~2 """"6 S ,... ,/",.... S '., .... ,.... ·s· I:f5'....···..··'tr"· e"::~.:. l . ~s:-,:,~\':;::~i;·1.;,{:';(:,);\'·... !\l.G ·~&:.,;lJ::{:,.,.!·~ .:. ..:? ~';,.'t.,·:::?J.:i,E .r, 'i'~~.i,~l·i::t:.JI R,.~F,;;:··,·~i.'tis;rp..~k'(·~·;:·,~,li:;. .T~ "·':"~.\·.:i';::!:.:S:.SR:. ,,'
POLICE 046 $35.75
RECRUIT $2,860.28

$6,197,26
POLICE 050 $39,73 $41.94 $44.21 $46,64 $49.19 $51.65
OFFICER $3,178,12 $3,365,08 $3,536.59 $3,730,86 $3,935,50 $4,132,18

$6886,93 $7269.35 $7662.61 $8083.63 $8,526.92 $8,953.05
POLICE 110 $49.62 $52.23 $55.09 $58.04 $63.15 $65.61
SSRGEANT $3,969.95 $4,178.62 $4,407.09 $4,643.27 $5,062.04 $5,248,79

$8601.56 $9053,68 $9548.69 $10060.41 $10,946.08 $11 372.39
POLICE 170 $59,88 $63.18 $66.55 $70.12 $73.90 $76,36
LIEUTENANT $4,790.75 $6,054.18 $5,324.04 $5,609.83 $6,912.34 $6,109,10

$10379.96 $10,950.72 $11 536.41 $12164,64 $12810.07 $13,236.38
Note: These rates are approxImate. For addlflona' InformatIon please refer to the City's Salary Resolution.

C, Effective April 1, 2022

:.~T.IT~E~i~~;;·,~:~'S\(i!:W;Ji~i).tArSf.~13::t:(iff.{;~((~·tEr3Iif.¥.r~tr~~:§r:·~(f,.~3;:r.$~~~\i:(~$,faR.)~3:t11~~)H$;t~f.1;;:+t!;!!)\iti:t0~1$:1~E~)\M~~);:g;~$]Ea·..it:
POLICE 046 $36.65
RECRU1T $2,931.78

$6352.19
POLICE 050 $40,72 $42.99 $46.31 $47.80 $50.42 $52.94
OFFIOER $3,257.67 $3,438.96 $3,625.00 $3,824.13 $4,033.89 $4,235.48

$7,058.08 $7451.08 $7,864.17 $8,285,62 $8,740.10 $9176.87
POLICE 110 $50.87 $63,64 $66.47 $69.49 $64.73 $67.25
SERGEANT $4,069.20 $4,283,09 $4,617.27 $4,759.35 $5,178.34 $5,380.01

$8,816.60 $9,280.02 $9,787.41 $10,311.92 $11,219.73 $11,656.70
POLICE 170 $61.38 $64.76 $68.~j $71.88 $75.75 $78.27
LIEUTENANT $4,910.62 $6,180,53 $5,457.14- $5.750.08 $6,060.15 $6,261.82

$10639.46 $11 224.49 $11,823.80 $12,458,50 $13,130.32 $13567.29
Note: These rates are approximate. For additional mformatlon please refer to the City's Salary Resolution.
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APPENDIX "B"

LETTER OF AGREEMENT
BeTWEEN THE CITY OF LONG BEACH AND

THE LONG BEACH POLICE OFFICERS ASSOCIATION

DETECTIVEfADMINISTRAIIVE PAY

The City currently designates oertaln olasslfloallons as eligible for
Deteotlve/Admlnlstrative Pay. This Letter of Agreement between the City of the Long
Beach Police Officers Aseoolatlon CPOA") sets forth the parameters for oontinued
eligibility for Detective/Admlnistratlve Pay.

The parties agree to the following effective October 1, 2019:

1. The parties will meet to identify, specify, and narrow the applioatlon of the
classltlcations which are eligible for Detective/Administrative pay between October
1, 2019 and September 30, 2020. Implementation of changes will require mutual
agreement between the City and POA.

2. Effeotive October 1, 2019, the parties agree to eliminate Detective/Administrative
Pay In accordance with Attachment A on an attrition basis as described below

a, Current incumbents in positions designated under AttachmentA, Column 1
will continue to receive Detectlve/Administratlve Pay until they vacate the
position. '

b. When the position becomes vacant due' to the Incumbent transfer,
promotion, retirement, resignation, or other, reason, except a qualified
temporary leave, the Detective/Administrative Pay will no longer be
assigned to this position and no subsequent emplayeewho fills this position
shall receive this pay..

3. Effective October 1,2019, the parties agree that Detective/Administrative Pay shall
be paid to the positions designated on Attachment A, Column 2 unless the parties
mutually agree to eliminate Detective/Administrative Pay under Section 1 above.

4. The parties agree that the Ootober 16, 2006 Chief of Police Memorandum shall be
void and null and no longer apply to designate the application of
Detective/Administrative pay. . ,
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DETECTIVE/ADMINISTRATIVE PAY
(Attachment A)

COLUMN 1 COLUMN 2
Until 9130/19 As of 10/1/19

Bureau Position LT SGT OFF LT SGT OFF
Chief of Police Internal Affairs X X X X X X
Ohlef of Pollee Administrative Staff X X X
Ohlef of Pollee POA President X X X
Patrol Accident Investiaations X X X X X
Patrol FTO Staff X X X X
Patrol Administratlve Staff X X X
Patrol Event Plan nina X
Patrol Special Events X X X X
Patrol Divisional Admin Officers X
Patrol SWAT Tactical Seraeant X
Patrol SWAT Armorer X
Detective Detective Positions X X X X X X
Detective Administrative Staff X X X
Support Academy - Staff X X X X X
Support Aoademv ~ Basic Academy Staff X X X X
Support Academy - AOTe Staff X X X X
Support Academv - Ranoe Staff X X X X
Support Contract - Long Beach City X X 'X

Oolleqe Detail
Support Contract - Metro Transportation X' X

Detail
Support Contract - Transit Enforcement '. X X

Detail
Support Administrative Staff X X X
Support Court Affairs Seraeant X
Support Jail Administrative Serqeant X
Administrative Public Information Offioer - X X

Communitv Enaaaement Officer
Administrative Information Technoloov X X X X
Administrative Explorer Scout Coordinator X
X denotes the poslilon receives this pay

..

Note: All bargaining unit members listed in column 1 who are reoelvlng
Detective/Administrative Pay on September 30,2019, will be "grandfathered" Into the pay
and continue to receive the pay for the duration of time they remain in that position. Onoe
the member vacates that posltlon through attrition (retirement, promotion, termination,
transfer, etc) , the entitlement of Detective/Administratlon pay for the newly assigned
person into the position will be subject to column 2.
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APPENDIX I(C"

LETTER OF AGREEMENT
BETWEEN THE CITY OF LONG BEACH AND

THE L.ONG BEACH POLICE OFFICERS ASSOCIATION

DETECTIVE ROTATIONAL PROGRAM

The parties agree to meet and confer within the first year of the term of this contract
regarding the teaslblllty of Implementing a pilot Detective Rotational Program.
Implementation of the pilot Detective Rotational Program will be contingentupon mutual
agreement by both parties.
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APPENDIX llD"

LETTER OF AGREEMENT
BETWEEN THE CITY OF LONG BEACH AND

THE LONG BEACH POLICE OFFICERS ASSOCIATION

VACATION ACCRUAL MAXIMUM

SubJeot to approval by City Counoll, and agreement with all other bargaining units the
vacation accrual maximum provision of the Salary Resolution and Personnel Ordinanoe
3.01 will be replaced with the following provision. The new vaoation accrual maximum
provision will take effect the first full pay period of calendar year 2021 or upon
implementation of the City's LB Coast HR system (whlohever comes first). The City will
Implement a maximum vacation accrual based on years of service oompleted as follows:

Hours Vacation
Service Years Completed Accrued Annual Maximumper pay Accrual

period Accrua/*
Upon hire through 4 years, 5 months 3.70 96.2 288.6
4 years, 6 months through 11 years, 6 months 4.62 120.1 360.4
11 years, 6 months through 13 years, 6 months 4.93 128.2 384.5
13 years, 6 months through 17 years, 5 months 5.24 136.2 408.7
17 years, 6 months through 18 years, 5 months 5.54 144.0 432.1
18 years, 6 months through 19 years, 5 months 5.85 162,1 456.3
19 years, 6 months or more ,. 6.16 160.2 480.5

*standard vacation accrual accruals only (not platoon schedule)

A. New permanent full-time or permanent part-tlme employees may utilize accrued
vacation hours upon completing six (6) months of employment.

B. Upon reaching the maximum accrual, employees will cease earning vacation until
use of vacation brings the accrual below the maximum.

C. Employees will not be allowed to have negative vacatlon hours.

D. The use of vacation hours is subject to supervisor/department head approval per
the current Salary Resolution, Personnel Ordinance, and Department policies.

E. Upon separation of employment or death, employees or their beneficiary will be
paid for all accrued and unused vacation with their final paycheck,
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APPENDIX "15"

LETTER OF AGREEMENT
BETWEEN THE CITY OF LONG BEACH AND

THE LONG BEACH POLICE OFFICERS ASSOCIATION

IN LIEU HOLIDAY ACCRUAL MAXIMU~

Effective calendar year 2021 or upon implementation of the City's LBCOAST HR system
(whichever comes first), subject to approval by City Council and agreement with all other
bargaining units, the City will Implement a maximum in lieu holiday accrual for eligible
permanent full-time and permanent part-tlme employees as follows:

IN LIEU HOLIDAY ACCRUAL

A. All employees on a regular/other in lieu holiday schedule wlll receive 13 elqht-hour in
lieu holidays (104 hours total) on the first pay period of January of each year. The ln-
lieu holiday accrual is capped at two hundred and eight (208) hours. Should an
employee be at the accrual maximum, no additional In lieu hours will resume accruing
until the next pay period In which accrual balance is below two hundred and eight
(208) hours. .

In Lieu In Lieu Holiday Hours Hours Accrued ln Lieu Holiday
Holiday Hours Advanced (Start of year) per pay period Maximum Accrual
Regular/Other 104.0 ':,4,0 208.0Schedule
Effective 2021 * 112.0 4.3 224.0

*Effectlve the first pay period of calendar year 2021

B. All employees on a four-ten (4/10) schedule will receive 13 ten-hour in lieu holidays
(130 hours total) on the first pay period of January of each year. The in-lieu holiday
accrual is capped at two-hundred and sixty (260) hours. Should an employee be at
the accrual maximum, no additional In lieu hours will resume aocruing until the next
pay period in whloh accrual balance is below two-hundred and sixty (260) hours.

In Lieu In Lieu Holiday Hours Hours Accrued In Lieu Holiday
Holiday Hours ' Advanced (start of year) per pay period Maximum Accrual
4/10 Schedule 130.0 5.0 260.0
Effeotlve 2021 * 140.Q 5.4 280.0

*Effeotlve the first pay period of calendar year 2021

C. Employees on any of the above in lieu holiday accrual schedules do not qualify for
simultaneous personal holiday accruals
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APPENDIX -r=
LETTER OF AGREEMENT

BETWEEN THE CITY OF LONG BEACH AND
THE LONG BEACH POLICE OFFICERS ASSOCIATION

PAID ~ARENTAL LEAVE

Subject to approval by City Councll, the City of Long Beaoh proposes to Implement the
following paid parental leave policy effective the first full pay period of calendar year 2021
Q[ upon implementation of the City's LB Coast HR system (whichever comes last):

The proposed policy Institutes a new program offered by the City whloh provides 30
conseoutive calendar days (160 hours) of Parental Leave at 100 percent of salary, for the
birth, adoption or foster placement of a child, regardless of the gender, marital status or
sexual orientation of the parent. Paid Parental Leave may be taken at anytime durlng the
twelve-month period immediately following the birth, adoption or placement of a child with
the employee. The leave must be taken In full work day Increments, and within one year
of the date of birth/placement of the child. This type of absence Is not charged against the
employee's leave credits.

Purpose/Objective

All full-time employees eligible for City health benefits are eligible for Paid Parental Leave,
for up to 30 consecutive days (160 hours) In the twelve-month period foll()wlng the birth
of a ohlld, adoption of a ohild, or placement or a foster child In their home. Employees will
be afforded the same level of benefit continuation for the period of time that the employee
is on Paid Parental Leave as if the employee was on active work status.

The purpose of Paid Parental Leave is to enable the employee to care for and bond with
a newborn or a newly adopted or newly placed child.

Eli 9 jbility
"

() FulHime employees eligible for City health benefits; AND
4& Employees that have completed six months of full-tlrne City service; AND
II Employees who are the parent of a newborn child without regard to the marital

status or sexual orientation of the parenting individual; OR
II Employees who have adopted a child or been placed with a foster child (in either

ease, the child must be age 17 or younger).
" This benefit shall apply to life events oocurrlng after the effeotive date of the Paid

Parental Leave program.

Amount, Time Frame and Duration,

• 4& • Employees will be eligible for up to 30 consecutive calendar days (160 hours) of
Paid Parental Leave at 100 percent of the employees regularly scheduled weekly
adjusted-pay.
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o Paid Parental Leave will be paid on regularly scheduled pay dates.
4) Approved Paid Parental Leave may be taken at any time during the twelve-month

period immediately following the birth, adoption or placement of a child with the
employee.

" Paid Parental Leave may not be used or extended beyond this twelve-month
time frame.

• In no case will an employee reoeive more than 30 calendar days (160 hours) of
Paid Parental Leave In a rolling 12-month period, regardless of whether more than
one birth, adoption or foster oare placement event occurs within that 12-month
rolling time-frame.

• The scheduling of the leave may be modified to meet the operational needs of the
department on an exception basis by approval of the Human Resouroes
Department Director.

•• City employees who are co-parents with another City employee, will each have an
Individual right to paid Parental Leave.

Coordination with Other Policies

III Paid Parental Leave taken under this policy will run concurrently with leave under
the FMLA, CFRA and PDL.

1'1 If a City holiday ooours while the employee is on Paid Parental Leave, such day
will be charged as holiday pay and will not be counted against the employees 30
days of Paid Parental Leave.

Requests for Paid Parental Leave

ill The employee must provide his or her supervisor and the Human Resources
Department with notice of the request for leave at least 30 days prior to the
proposed date of the leave (or If the leave was not foreseeable, as soon as
possible).

o An employee who does not give 30 days' notice must explain why such notice Was
not practicable.

o The employee must complete the necessary Human Resource Department forms
and provide all dooumentatlon as required by the Human Resource Department to
substantiate the request.

•• Employees may request to start their Paid Parental Leave up to two weeks prior
to the birth/placement of the child.

The City has the exclusive right to interpret this policy.

The City retains the right to review the Paid Parental Leave program at the end of the
contract term to evaluate the proqrarn impact on operations. The parties will agree to
meet and discuss modlfioations to the program to address unforeseen fiscal and/or
operational impacts.
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APPENDIX" G"

LETTER OF AGREEMENT
BETWEEN THE CITY OF LONG BEACH AND

THE LONG BEACH POLICE OFFICERS ASSOCIATION

PRO§ATIONARY TRAINING

During the term of this MOU, the parties agree to include and incorporate the following
change Into the department manual. Technical language ohanges to the verbiage below
must be agreed upon by both parties prior to implementation into the department manual.

Starting with Aoademy Class 93 and following classes, probationary employees In field
training will be subjeot to the following:

• Phase 1 Training: An entry level officer must successfully oomplete the
requirements of a Basic Police Academy as set forth by the California Commission
on POST. Typically, Phase 1 is completed upon graduation from a certified basic
police academy.

• Phase 2 Training: Probationary officers must suocessfully complete a minimum
of five months of Phase 2 training with a qualified Field Training Officer (FTO)
followed by one month of role reversal training with a qualified FTO. Phase 2
training period may be extended as necessary

e Phase 3 Training: Upon successful completion of Phase 2 training, probationary
employees must complete a minimum of four months of Phase 3 .training with a
quallfled FTO. Phase 3 trainees shall not be moved to Phase 4 or counted towards
patrol minimum staffing numbers until they have suooessfully completed these four
months. "

" Phase 4 Training: Phase 4 Is intended to be the final two months of probationary
training but will not occur before the sucoessful completion of Phase 3 training.
Phase 4 trainees will be required to work with a partner. Non-probationary officers
who would normally be entitled to solo patrol premium and are assigned to work
with a Phase 4 trainee will be entitled to FTO pay for every hour worked with the
Phase 4 trainee. .

Probationary offloers while still In training shall not be allowed to sign up for speoial event
or oontract service overtime assignments. Probationary officers shall not be subject to
Inverse overtlme.

Training of probationary officers In positions outside of normal Patrol calls-for-service
requires mutual agreement between the department and the POA.

Lateral transfer officers shall have their probationary period determined by the Chief of
Police.
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APPENDIX /lH"

LETTER OF AGREEMENT
BeTWEEN THE CITY OF LONG BEACH AND

THE LONG BEACH POLICE OFFICERS ASSOCIATION

ADDRESSING POLICE ACADEMY RECRUIT CLASSES

The parties agree to acknowledge the City's past practice of allowing POA
representatives to make a presentation during the Police Recruit class. The City
Intends to Issue a letter to the POA to this effect as follows:

As the department and POA have discussed, the current practlce allows the POA
to speak in the last week of the academy, based on the Chief of Police or designee
approval. The department would lH<eto acknowledge the past praotlce of allotting
two (2) consecutive hours during the last week of the academy curriculum for the
POA to make a presentation to the Recruit class(es).

In the event there is an unforeseen or unavoidable academy schedule ohange,
preventing the POA from having their two-hour presentation, every effort will be
made to reschedule the POA presentation as soon as praotloable. In so doing, we
look forward to continuing the relationship between the Academy and the POA.
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APPENDIX ell"

MILITARY LEAVE BENEFIT~

To:

Fil"()m:

aubl~ot:

LlWOA 2019·2022

Employees SubJeot to MIUI~lry et;lfVlo~ In 200.3

Kavl"aorl"fellilg DJ,•• t"!" Human ~'.""I'ce a
plf1ei~~ep,O:l:m~~..ta;M!~rYP~7'"",~~JJ.9~, ,,.,,,."'__~
1'hls memo t;\QJ1oort)$ '(ilmploYl!laa. who m~ybV'loalled to m/lHary duly dUrll1g :WOS, The
city O~lInDlf.l'ea€lntJy l;\ppro~~cl a resoluUor\ (Ilxtendlng, throLlgh DeOOmbs(~'I, 2.0M,
1h(;l$uppI01'l'J<9l'1taltJeneJits for full.tlme ~mpll)Y~M lnvohJt"1tMly tJ~J1(;'lcl 'Into~ctlv~
milll~rl6~I'vl()(~ In support Of the wm Oj~ terrorlem, WI';Jwcml to makC!Jyou liiware or
th01)f.l Olty bSI~(,)me, f:!l$ WIllIl M ntl1fi1r benefits ll!l whloh you t'r'ilij-Y i;ll;J, ~l'\iftiEKi under
(jtot~ and federf\llaW, Thl8 memo revlsl'l!; C'l11d aup/;troedss ~1I1,mWlolis mali'lOI'J on
mtlll~(yj~ave b<:Jnef~h\. '

GeN!l'{ALp~oo}jt)u~m$

It hlln-)portMt tMt'youpl'()vld~ wrtitan l1olioo to yput supervlsor 1:19tal' T1~advance ll\ti
possible or Kil'!Y al'l'\I~;p~ted Gall it) mllltary sarvloe. In aOI'M llMes, this.rllBy be bf>for13
)kHI hELVIil oven I'lilQelvlilQ your \Nr\ttel~erdem, 'WhQr'\ YQ:q'rf.lc.eiv0 orders caUing you to
rntlll~T:VIll1lrvloe" you lt~ugt9.ubmJt~ (t0I/Y to vour Elup~WlffQrwho l:lh~lr fONIIM<llhem to
your df.lprMtmel'ltts PnyrolliPerooofl611 (jtfltlG. VOL)ahould 1.,1$0 d~}%11gmMeornsons to
ao( t'1l'l your bahf,llf for malt(1nt fufEllh'lG,f to yCll..lT' tnlUt~ty 1l!J!.\vl:'lben~nw, ihls parnon
ahould ~;f7m(ldaI'iWllW<!l (It the Clt.y bl!lt'1\,:)fll$rotwhlGh YOt,1 are (lJ1l"lbll;lwhll(p 0(1 mil IImy
IIMW&, af\~ of the procedures n~ql.llred to reoelve t/l(3Sl.i beneflts.

Si'Nr~ & FUltl~RAL.MANDA'rl:tb'I3t:l;NEiFIT8

rf Yow.tWa ct;\lI€ict to mUikary duty, YQIJmay be ~ntJtI~dto bGt1\}fI\r; /Jl~ provlc10cl LImier
. f:lp,pllosbl0 .&t~'ta ~l!ld fed~r-6l1lll\v~s: ti1G &t~l~ MIli\~ry and Ve(el'liI!1IS Oode (MVC)
~(1~t1(}tm~8\J (')1 S{lJq. and th~ fedefal Uhlfonned 8t'!.llYloAfl employmt:lnl .&
RaarnplQ,ymant Rights Aot (USERRA) '3'8 U.S,C. el:)ot1Qn~ 4301 ~t (1\;\(1, ~)lrioa, the
t('jllowll~hI' I,a 1111t;mdodto b@ at aUmmlilry, the etal& flnd fedal'sl hilWS m~y \)tNEi
addlUoMI btill1l3f1tBalief QQndltlorUllhElI. mpply, [11~n (jIilS(~llhth(1)El(~ICiJand redl'lr~lllj)w&
ahall be GontroJUng, 'w.~
statEllaW provides th~t when you ere n1HI(IJ11t011 ElGtlY6 mUHe'lry duty ortGlmpor~ry
1l1l1ltl;uyl@ave (Inoludlrlg tmllve dulyfor tJ'ulnlng, QnC$;H'l1pmE;tn\1 nmvElf crvlaes, ~paol-'=il
exorclses or tilmIlf;lI' QcUvltlao) ~ltldhave I;{t least one yaat Of Oily 50tviOO oroolnblnad
Olty ~nc!Jor III IIItmy eElYVIOf>,'. y~lI w!ll J'~{}elv~ your r~fJlTI~r 1;ll;1leuy 'for the fll]L1Q
Q"E!!\W'Jdal·••.(~~O, for any Ol1~ Yl'!1.lIt~)r-ylemv~or ~bnenooJ'J dllrlnf,J any 0110 fisoal Y&Illr
(I.e., IJuly 1 to Jun(1. SO'I), 1h(;ll~IG an 0xGt7ptlQnl 110W~lV<;)r. for NeHfoMI (:\l~ard
m(!lmbi,Ur0'Omlled,tQ,~ttuty; They t!lW enlllletl to·th'(fMH.:.aO"~I~ys"()I'~)lJlY
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I • A'

tegardh~£SA of l€fngth of Cllys$tvllJe. Iv.ote tha~thar0? Is !'iJt. IaXOf>p110f\ f<w Nm'llolllill
GU~t\'dmernbera on lmn~~ mHltary k;t~ve. , ••,

.11' .. kl.,.,\ 1 , of, •• If r f ~
• .J u •

lV'~ -:, I'
" 't'~ y1., ..•. '

\ I ••• \., .&.. \ I ,

$tat~ lalw prolJJdaa thl:lt when you lara !:\bs~ntoI1!r4m\:'lo[f'\r~ mllltttry 1~lilve (I'~'l ~f~HvG
dUljl for lr~Jnlf)g, \.l:f:1oI!Jmpment. ~)~v~1oruh~09, :f.Ipeof.611exerols0s Of sl1l111araollv1tles)
l!:H1dhay!,'}at least ens y,e.~H'of Oily I:lGrvl(]~ or comblnsci CI~' and/or mllHal'Y -$ervlDa

l

}'Ot(w1H C1onl"~u(:Jto acorue the aame vaoaucn, s~Ql{ If.'favt,l $.J1d hQllcla~{ prlvllag<!J'$fm:
Y1UQ.,A.Q',b~IOOillrrU)erlp.g (Jf..1~SL~ that thEl you would hl!lva reH~(llv~d had you t'lldit
bf.l~i1 /J,V;tffl ltN(1, Emp10yeas ab~tpl1t 011 ~ctly@ mlHtaryduty,\~r~m1 !\)t1ml~dto &101<;
le~v(tor vacatlon aOJ:Jrllllll under MVC B~DtlC>l'l ~5,1 (b), 'I)'"

r(;)dernllaw provld(!l$ th~1when vou are fjlbsant ror mll1t~ry dLlty Yl.flJ will ~C)n'll'\u(~to
M()rtH~frla .6ii1l1teClvIl $'lJNloe. senlDrlty and (;red~ for J'eUwm~n1ben~fits tl1~tyou
W'Ol.lldJl~lV£!trGcslvao had ~tOU not b€i~non leav~.

~

st~t~ 9lnd. f(1demJ I?,\w provld\\}s that )IOU f.i1"6 antltled to r.eh~Bta~ementOJ'
I'&~rnployvrHltne w1tll tll(~Ctty In the f)amlj} 01' »lmlltw pos1tlOf) hf.lld prldr to b.(()111~ oalled
to r:nmtrar~' outy, ' .

SUr.PLEMEN'fAL. OITY BENt;PITS

In i5lddIUOl~ It1tl~fPbGh~m$ Indlofited abov{§:,If you ~~e·~ full"Umi7 (.J(flG~1oren'lploy~~
of ths Of~V INliO Ms 1)\!1en or Iii invotul11arlly O~n(\}ct; t(} MUVtY mHliary d~ltywlth thit.
AmH~ct r.oroes of the Unltsd 'St~b~B011ol"aft~r Septernboi'·'li, ~ClO'1j 111support offhl.;)
Wf.li on tel'rarlsl'l1, VQul;\re also @l1t~ledto the folk;lwlngf~dditional baMflhi lhr(lligh
D$b'enlb~r,:~1t QOO3-,

W~1~f!~,

V<.:il.1 wUl tQlc.elve (i\11~<ldltkmli1l ~Jupplerr\fimCallJl.':roga bGn0)ilt equj)\1 to &10 dlffereMe
b!!llween your gross p~Y,(M)d alfowaI~(j!1lf) from the. trlllitt!:lIV and )Iour G)WS~wages fl'om
\hs Ofly,

To I'Malvm th1l'f: ~l,Jpplernt;lntalw~~ bli>l'wm y,ou 01"your qGl~ltln~emust stlbrmlt each
mllltmy payoh(\lol< st(.4l;l \0 Oentral Pijyroll (6~1\Ho()r, Clly Hall) ~Iong wUh hl m~llllig
addl'es$, Wh~'('( a mlHt1\\lll checlcatub 1$$uhrt)ltt~d, a p8\ytlllt101dorth(jJ dlfterence will
be g'~merated ~1Ifhet' Elf}: pert of th~ CUY'G reglil.~r' p~Woyol~ or LI PCH'l yom relum, lfymJ
oUII?!;) dlrMt dapMlt 'for yow~pfit.Y<1h~GI~,the lluppfstr\e)l'ltu! WB!';,je.cheek will {\'~O
depc>sl ted In y(~ur bank moc;:oun't. Your dlreiJ't (lapQ~"llP@YOll<:iol~~~ut)[~Will bemalloc1to
Y<HI,

tJ.~.uU~!~().lHl!JtL!Wn!t1J.l::£11~.9,

You will oc;ntlJ1ue to be ~~Iigrbte for your 11e~!tll~(d~l'Jtal, f.mO Ilfe In$l.mmce t)Qneflt{~,
To malntl:'1IPl thls coverage I hDW€JY(~r'l you rmlG( oontltille ~Q pay ymlt' normal
0lJ1pIDYGe oonlrlbullon each month, If your rnflltf.'lry Ohe!(l\< stub ls 8ubmmt1d III a
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PAij)fl3

UrMly n'lal1n~rl tll~ d'acluoUonllmay be U'l1~ef1dlr'Glo!ly from YOU]' .sLIppJement~1 wmg@
brnna'fit, As an anematlv~, you cryour det'll~nae f!1$.Ysend In a peraoMI nhGlcl{ (or
1.1'10~mplt)yl:)0 I)ortk.m oaoh t)'lonth, Yow l'\1ua! m~ke these paYli1Emt8 for ~our
111~UI'snol;t to be contlmleQ,

(1U~$TJ:ONS Bt tJltoOEDURma

w you 11~(VeMY mddlllC11f.H qUQS1Jonu regal'dhig thasa benel'lts.fefil\ f,~a- to OOJ"'ltMt
your ct~p~ltrtlf.mt11,1Payroll'P~m~hrlel Of"Ice,

cc: Empfoyee Pel'flIonnel FIl~
\:)~p-artmcmlAdmlnll!ltrtitlY'a Offieera
b~Pti'lrt·fM.l'ltPayroll/P(;)reonm\i\ Assislanl;$
HUm?;1h Re$oul'<1e~ ••p.l')fsoonal Allalysi$
Hu-m~1fiR&<I{JUi00S'" 1:l0t'1ontB g)l)(jEmploYM SSNIMa
Cetntr~1 PaYl'QII

AU~whrr'l~11t
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APPENDIX "J 7l

LETTER OF AGREEMENT
BETWEEN THE CITY OF LONG BEACH AND

THE LONG BEACH POLICE OFFICERS ASSOCIATION

EMPLOYEE PARKING

During the term of this MOU, ifthe new Police Department parking structure is completed,
the parties agree to meet and confer over ohanges to employee parking.
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