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“From healthcare, to law 
enforcement, to education, we 
have failed our Black community. 
But we can all work to recognize 
the systemic racism that exists in 
our institutions and do everything 
we can to right these injustices.” 

- Mayor Garcia, 2020
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Police Corruption
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TigerText: The App for 
Spies and Cheaters | 
PCWorld



#SayTheirName
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$9.8M 
verdict

(her life was 
priceless)
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44%
$240M
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Real People, Real Impacts, Real Expenses

Officer Victim Type of Incident Verdict /
Settlement

Bradley Muhlenkamp Sinuon Pream Fatal Officer-Involved Shooting $4.9 million

Elieser Domingo Sinuon Pream Fatal Officer-Involved Shooting $4.9 million

Alexander M. Saldana Marcelo Oscar Bedetti Use of Force $2.6 million

David J. Corcoran Marcelo Oscar Bedetti Use of Force $2.6 million
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From legal records since 
2007:
 
Of the 65* LBPD officers 
involved in reported cases of 
violence against community 
members, 47 were still on the 
City’s payroll as of last year.  

*This # does not include violent 
police who were not reported or 
didn’t go to court.

The City of Long Beach has 
paid these 65 violent/killer 
cops more than $52 million in 
salaries and benefits in the 
years following their violent 
offenses. 
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LBPD Toxic, Killer Cop, 
White Supremacist Culture

LBPD Repeat Offenders:
● Officer Salvador Alatorre (killed Jason Conoscenti, 2014, cost us $2M, used 

excessive force on Perry Grays, 2018, AND cost us $380K and used excessive 
force on Ray Cash, 2018, cost $260K).

● Officer Jason Kirk (killed Juan Calderon, 2007 AND John del Real, 2013), 
cost $650K for total excessive force/wrongful death settlement, plus $576K 
salary since incidents.

● Officer Elieser Domingo (involved in killing Juan Avila, 2017 AND Sinuon 
Pream, 2017, cost our city nearly $10M).

● Officer Fernando Archuleta (involved in killing Lionel Gibson, 2016, cost $2M 
AND shot Ronald Clark, 2017, cost us $200K).

●

#PeoplesBudgetLB Coalition #BlackLivesMatter



Divest from LBPD by 20%
=

$50 million 
to reinvest in community 

health, safety & well-being
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Reinvest in Black Lives and Communities of Color

1. Reimagine Community Safety without Police Terror

2. Build Affordable and Supportive Housing

3. Provide a Right to Counsel for All Renters ($4.4 million)

4. Establish a Rental Housing Division within Development 
Services ($700,000)
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Reinvest in Black Lives and Communities of Color

5. Create Community Health Councils for Crisis Response

6. Provide Free Job Training & Revise Project Labor Agreement

7. Fully Fund Language Access & Create Culture of Language 
Justice ($2.3 million)

8. Boost Senior and Youth Development Programming

9. Renew and Expand the Long Beach Justice Fund ($400,000)
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True Reconciliation

It is led by the victims.

The perpetrators must be 
truthful and conciliatory.
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Adopt the People’s Budget

Be Bold.

Be Brave.

Be Visionary Leaders.

Let History be on Your Side.
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[END]
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Right To Counsel (RTC) for Long Beach Renters  
 
The goals of the LB RTC initiative are to:  

● Prevent and reduce homelessness 
● Affirmatively further fair housing 
● Create a level playing field between tenants and landlords 
● Reduce eviction filings and default judgments 
● Preserve housing that is affordable tenants 
● Prevent displacement and stabilize communities 
● Conserve public and private resources through cost saving interventions and leveraging 

existing systems 
 

I. Eligible Tenants 
 

This initiative is intended to be universally accessible for all tenants facing evictions in the City of 
Long Beach. Eligibility for free representation will only be based on income. As resources are 
secured, legal representation is intended to be free for individuals at or below 80% Area Median 
Income (AMI). Others will be referred to agencies with a sliding fee scale.  
 

II. Education 
 
All tenants should know their housing rights and all landlords should know their rights and 
responsibilities as well. When both parties to an eviction are educated, the chances of avoiding a long 
court process are reduced and both public and private resources are saved. As such, a Know Your 
Rights campaign will be created and will include targeted outreach.  

 
III. Prevention Interventions 

 
The Right to Counsel initiative will reduce escalation towards eviction at the earliest stage. It will 
provide support, education, and advice for individuals to preserve the landlord-tenant relationship.  
 
IV. Representation  

 
Representation includes access to full-scope legal representation - free to income qualified 
individuals. Full-scope eviction defense will begin at the notice stage to increase the possibility that an 
eviction is not filed in the first place  
 
V. Ongoing Support for Tenants 

 
To maintain housing stability, tenants must have additional support beyond legal services. RTC 
support for tenants is to include connecting people to other services beyond legal assistance to other 
housing resources when their current housing is no longer sufficient.  
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VI. Rental Assistance 
 
Rental assistance should be available at all stages of interventions to maintain housing stability. 
Rental assistance is to be considered for both TPA protected and non-TPA protected units. For 
non-TPA units, there is nothing currently in place that prohibits landlords from giving a 60-day notice 
to tenants after rental assistance is provided to cover rent. The RTC initiative must add protections 
and terms to non-TPA units as a condition for landlords to receive rental assistance.  
 
VII. Evaluation 

 
A comprehensive initiative will include mechanisms to monitor and continuously improve itself. The 
purpose of data collection is to: (1) provide insight into the issue - for example, where are people 
being displaced, how does it differ based on demographics, language, etc.; and (2) what interventions 
are creating best solutions (e.g., clinics, reasonable accommodations, mediation).  
 
IX. Cost of Program 
 
In 2018, the Long Beach courthouse had 3,372 eviction filings. Long Beach residents make up about 
40% to 60% of those evictions based on population and density. We can safely assume 50% of 
evictions were from LB residents. Accordingly, in 2018, the last year for which we have eviction filing 
information, approximately 1,686 evictions came from Long Beach zip codes. In order to cover this 
need, at an estimate of 70 cases per year per attorney, and 25 hours per case on average, 
approximately 27 attorneys are needed to cover the LB RTC program.  The legal costs would be 
$3,024,000.00 annually. The legal cost of the program is based on a blended hourly rate of $180 per 
hour, based on numbers mirroring other programs of RTC.  The $180 per hour legal cost of the 
program includes not just attorney time, but all costs related to eviction defense including costs for 
paralegals, secretaries, filing costs, and all other office expenses.  
 
The non-legal staff cost of the program for education and outreach is approximately $640,000.00. 
This would cover the cost of eight full time community organizers with benefits, at $80K per organizer 
(approx. $65K plus benefits). 
 
Rental assistance portion of this program will be 20% of the entire program’s cost, based on other 
RTC programs, or about $732,800.00.  
 
The total cost of LB’s RTC program will be $4,396,800.00.  

● Legal costs: $3,024,000.00 
● Non-legal staff: $640,000.00. 
● Rental assistance: $732,800.00 
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This proposal was drafted before the COVID-19 pandemic. The May 2020 report by the UCLA 
Luskin Institute on Inequality and Democracy estimates that 120,000 households in LA County 
will face evictions as a result of the impacts of the pandemic. ( UD Day: Impending Evictions 
and Homelessness in Los Angeles)  It is also anticipated that evictions will triple in each LA 
County courthouse as a result of the pandemic.  Therefore, evictions in the Long Beach 
courthouse will likely surpass 10,000 cases.  
 
The LA County BOS plans to approve partial funding for a right to counsel program at its Aug. 
4, 2020 meeting.  Of the $6.85 million it is allocating for courthouses in the entire county, only 
$500,000.00 will support eviction cases at  the LB Courthouse. This will support 300 cases 
maximum. However, Long Beach can leverage these funds by allocating additional monies to 
this program to help more residents.  
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People's Budget FY 2021
Citywide Rental Housing Division

The City of Long Beach does not have a centralized Housing Department to administer all policies 
and programs related to housing. As a renter-majority city with many critical citywide and statewide 
tenant protection policies to implement and enforce, including the COVID-19 Eviction Moratorium, the 
City is ill-equipped to serve both tenants and landlords, often referring residents to nonprofit housing 
organizations and legal service providers. The City must have dedicated staffing to provide this most 
vital and basic public service. 

Therefore, the City should establish a new Rental Housing Division within the Development Services 
Department to communicate with both tenants and landlords, issue legal bulletins and updates, 
enforce tenant protection laws, centralize information and forms, gather and track data, and 
administer a citywide Right to Counsel program for renters.

This new division would be staffed by the following positions: one Division Officer (1 FTE), one 
Planner III (1 FTE), one Administrative Analyst III (1 FTE), one Assistant Administrative Analyst I (1 
FTE), one Clerk II (1 FTE), and one Deputy City Attorney (0.5 FTE).

Budget Demand: $700,000 for 5.5 FTE positions (assuming a combination of entry-level and mid-
level civil servants)

Mid-Level Civil Servants: Salary and Benefits

Position FTE

Monthly 
Salary at 
Step 4*

Annual 
Salary

Benefits 
Multiplier

Total Annual 
Compensation 
(Salary+Benefits)

Division Officer 1 $122,000 1.6 $195,200
Planner III 1 $7,075 $84,900 1.6 $135,840
Administrative Analyst III 1 $6,900 $82,800 1.6 $132,480
Assistant Administrative Analyst I 1 $4,618 $55,416 1.6 $88,666
Clerk II 1 $2,943 $35,316 1.6 $56,506
Deputy City Attorney 0.5 $140,000 1.6 $112,000

$720,691
*Step 4 (of 7) on the civil service salary schedule indicates 1.5 - 2 years of service in that position

Entry-Level Civil Servants: Salary and Benefits

Position FTE

Monthly 
Salary at 
Step 1**

Annual 
Salary

Benefits 
Multiplier

Total Annual 
Compensation 
(Salary+Benefits)

Division Officer 1 $122,000 1.6 $195,200
Planner III 1 $6,058 $72,696 1.6 $116,314
Administrative Analyst III 1 $5,909 $70,908 1.6 $113,453
Assistant Administrative Analyst I 1 $3,951 $47,412 1.6 $75,859
Clerk II 1 $2,522 $30,264 1.6 $48,422
Deputy City Attorney 0.5 $140,000 1.6 $112,000

$661,248
**Step 1 (of 7) on the civil service salary schedule indicates 0 - 0.5 years of service in that position

Sources:
http://www.longbeach.gov/globalassets/hr/media-library/documents/jobs/job-descriptions-and-compensation/general-city-titles-10-19-rev-2
https://publicpay.ca.gov/Reports/Department.aspx?departmentid=17881&year=2018



Language Access Coalition FY21 Budget Demands 
 

 
1. Dedicate adequate staff to implement the LAP consistently throughout the City and 

create a culture of language justice in Long Beach. These staff members would work on 
an assessment of each Department’s LAP compliance; an assessment of what vital 
documents have been translated and which ones still need to be translated; city-wide 
coordination; and ongoing training for staff.  
  
Budget Demand: 
2 FTE LAC Program Coordinators: $200,000 
1 FTE LAC Program Assistant:  $85,000 
Total: $285,000 

 
2. Permanently move interpretation and translation services in-house, to provide a faster 

and higher quality response to residents who need interpretation and translation. 
Provide Spanish and Khmer interpretation at all City Council and Charter Commission 
meetings without having to make an advance request.  This would structurally fund 
language access because it would be undertaken by full time City employees dedicated to 
interpretation and translation.  This would allow for ongoing translation of vital documents 
and it would ensure quality interpretation at all City Council and Charter Commission 
meetings, without having to request interpretation in advance.  
 
Budget Demand:  
Hire 8 FTE Spanish, 4 FTE Khmer, and 2 FTE Tagalog interpreters as City Staff.  
Estimated Translator Salary and Benefits is $140,000/ per FTE 
Total:  $1,960,000 
 

3. Provide community-based organizations who work with LEP residents ongoing 
stipends to conduct outreach about the Policy.  Such organizations have deep community 
relationships, trust and cultural competency, to effectively communicate with LEP residents 
about their rights and how to access City services, documents and meetings in their primary 
languages. 
 
Budget Demand: 
$100,000 for Community-Based Organizations 
 
 
 
TOTAL COST OF LAC FY21 DEMANDS: 

 
Demand Total 
2 FTE Program Coordinator 
1 FTE Program Assistant $285,000 

14 FTE Translators $1,960,000 
Language Access Community Outreach Stipends $100,000 
Total $2,345,000 

 



Language'Access'+'Interpreter'Salaries

HIGH$END
Jurisdiction Position$Title Monthly* Annual Benefits$@$150% Salary$&$Benefits
Long'Beach'City Administrative'Aide'II 5,234$'''''''' 62,808$'''''' 94,212$'''''''''''''''''' 157,020$'''''''''''''
Oakland'City' Language'Interpreter 6,038$'''''''' 72,462$'''''' 108,693$''''''''''''''' 181,154$'''''''''''''
Long'Beach'Unified Senior'Translator+Interpreter+BL'Spanish 4,338$'''''''' 52,050$'''''' 78,076$'''''''''''''''''' 130,126$'''''''''''''

Average$ 62,440$$$$$$$ 93,660$$$$$$$$$$$$$$$$$$$ 156,100$$$$$$$$$$$$$$

LOW$END
Jurisdiction Position$Title Monthly* Annual Benefits$@$150% Salary$&$Benefits
Long'Beach'City Administrative'Aide'II 3,865$'''''''' 46,380$'''''' 69,570$'''''''''''''''''' 115,950$'''''''''''''
Oakland'City' Language'Interpreter 4,917$'''''''' 59,005$'''''' 88,508$'''''''''''''''''' 147,513$'''''''''''''
Long'Beach'Unified Senior'Translator+Interpreter+BL'Spanish 3,500$'''''''' 41,994$'''''' 62,992$'''''''''''''''''' 104,986$'''''''''''''

Average 49,126$$$$$$$ 73,690$$$$$$$$$$$$$$$$$$$ 122,816$$$$$$$$$$$$$$

MEDIAN$SALARY$&$BENEFITS139,458$$$$$$$$$$$$$$


