ORD 18, 19, 20 - Correspondence Maria Barajas

From: Maria Barajas [mailto:info@sg.actionnetwork.org]

Sent: Saturday, May 9, 2020 11:20 AM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

I am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.


mailto:info@sg.actionnetwork.org
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Maria Barajas



ORD 18, 19, 20 - Correspondence Alfredo Carlos

From: Alfredo Carlos [mailto:info@sg.actionnetwork.org]

Sent: Saturday, May 9, 2020 11:29 AM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

| am a Long Beach resident, specifically district 3 and stakeholder writing about Council File
20-0429, 20-0427, 20-0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.


mailto:info@sg.actionnetwork.org
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Dr. Alfredo Carlos



ORD 18, 19, 20 — Correspondence Daniel Gonzalez

From: Daniel Gonzalez [mailto:info@sg.actionnetwork.org]

Sent: Monday, May 11, 2020 1:52 AM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

I am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.


mailto:info@sg.actionnetwork.org
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Daniel Gonzalez



ORD 18, 19, 20 - Correspondence Justin Litle

From: Justin Litle [mailto:info@sg.actionnetwork.org]

Sent: Saturday, May 9, 2020 9:59 AM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

I am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.


mailto:info@sg.actionnetwork.org
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Justin Litle



ORD 18, 19, 20 - Correspondence Manuela Martinez

From: Manuela Martinez [mailto:info@sg.actionnetwork.org]

Sent: Saturday, May 9, 2020 12:52 PM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

| am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.


mailto:info@sg.actionnetwork.org
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Manuela Martinez



ORD 18, 19, 20 - Correspondence Diana Parmeter

From: Diana Parmeter [mailto:info@sg.actionnetwork.org]

Sent: Saturday, May 9, 2020 12:34 PM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

I am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Diana Parmeter



ORD 18, 19, 20 - Correspondence Vivian Price

From: Vivian Price [mailto:info@sg.actionnetwork.org]

Sent: Saturday, May 9, 2020 6:53 AM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

| am a Long Beach property owner, former resident and stakeholder writing about Council
File 20-0429, 20-0427, 20-0428

You made a strong move to protect workers. | want to thank you for unanimously supporting
workers by moving forward with taking action on Paid Sick Leave (20-0429), Worker
Retention (20-0428) and Worker Recall (20-0427) policies. | believe these policies are critical
to the health and well being of Long Beach workers as well as for the long term economic

health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Vivian Price



ORD 18, 19, 20 - Correspondence Tamara Romero

From: Tamara Romero [mailto:info@sg.actionnetwork.org]

Sent: Saturday, May 9, 2020 11:23 AM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

I am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Tamara Romero



ORD 18, 19, 20 - Correspondence Alice Stevens

From: Alice Stevens [mailto:info@sg.actionnetwork.org]

Sent: Sunday, May 10, 2020 9:26 PM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

| am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Alice Stevens



ORD 18, 19, 20 - Correspondence Laura Talamante

From: Laura Talamante [mailto:info@sg.actionnetwork.org]

Sent: Saturday, May 9, 2020 8:52 AM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

I am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Laura Talamante



ORD 18, 19, 20 - Correspondence Justine Vaughn

From: Justine Vaughn [mailto:info@sg.actionnetwork.org]

Sent: Friday, May 8, 2020 11:02 PM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

I am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Justine Vaughn



ORD 18, 19, 20 - Correspondence Bette Westerfield

From: Bette Westerfield [mailto:info@sg.actionnetwork.org]

Sent: Friday, May 8, 2020 9:14 PM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

I am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.


mailto:info@sg.actionnetwork.org
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Bette Westerfield



ORD 18, 19, 20 - Correspondence Yosh Yamanaka

From: yoshyamanaka@gmail.com [mailto:info@sg.actionnetwork.org]

Sent: Saturday, May 9, 2020 12:16 PM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

I am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you



ORD 18, 19, 20 - Correspondence Melissa Young

From: Melissa Young [mailto:info@sg.actionnetwork.org]

Sent: Sunday, May 10, 2020 5:52 PM

To: CityClerk <CityClerk@longbeach.gov>

Subject: Long Beach Worker Protections (Council File 20-0429, 20-0427, 20-0428)

-EXTERNAL-

Monique De La Garza,

| am a Long Beach resident and stakeholder writing about Council File 20-0429, 20-0427, 20-
0428

| wanted to first thank you for unanimously supporting workers by moving forward with taking
action on Paid Sick Leave (20-0429), Worker Retention (20-0428) and Worker Recall (20-
0427) policies. | believe these policies are critical to the health and well being of Long Beach

workers as well as for the long term economic health and recovery of our City.

| am writing to ask that you vote to approve the worker proposals with the core tenets as

motioned, without additional amendments or exemptions. Specifically this includes:

Paid Sick Leave (20-0429): Employers with more than 500 workers nationally must provide
80 hours of supplemental COVID-19 related paid sick leave to full-time workers and a

prorated amount to those working part-time.

Worker Right of Recall (20-0427): Hotel and janitorial companies with 25 employees or more
must offer workers who were laid off as a result of COVID-19 their jobs back once they begin

the rehiring process.

Worker Retention (20-0428): Hospitality and janitorial companies with 25 employees or more
must continue to employ the acquired companies’ employees for a set number of days, upon

the transfer of ownership of a business.
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Long Beach has a chance to lead the region by voting to enact these policies. Stand with the
workers and vote to ensure their lives and livelihoods are less at risk. If there was ever a time

to protect our most vulnerable, it is now.

I am copying the City Clerk, so that this letter also be included in the public record as public
comment related to Council File: 20-0429, 20-0427, and 20-0428 .

Thank you.

Melissa Young
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