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CONTRACT

32781
THIS CONTRACT ("Contract") is entered into, in duplicate, effective as of

November 7, 2011, pursuant to a minute order adopted by the City Council of the City of

Long Beach at its meeting held on November 15, 2011, by and between LOS ANGELES

HARBOR COMMUNITY COLLEGE, a public education entity with offices located at 1111

Figueroa Place, Wilmington, CA 90744-2397("Contractor") and the CITY OF LONG

BEACH, a municipal corporation ("City") and administering entity for Pacific Gateway

Workforce Investment Network ("Pacific Gateway").

1. Recitals: This Contract is made with reference to the following facts

and objectives:

1.1 The City, through Pacific Gateway, submitted an application

("Application") to the U.S. Department of Labor Employment and Training Administration

(DOL), for funds to provide education, training and job placement assistance in the

occupations and industries for which employers are using H-1 B visas to hire foreign

workers, and the related activities necessary to support such training, consistent with the

American Competitiveness and Workforce Improvement Act of 1998 (ACWIA) under

Section 414(c) as amended (29 USC 2916a), and all regulations, directives, policies,

procedures and amendments issued thereto and/or legislation, regulations, policies,

directives, and/or procedures which may replace the ACWIA; and

1.2 The Application was approved by DOL and an H-1 B agreement has

been executed by and between DOL and Pacific Gateway authorizing such programs

and providing the funding therefore under H-1 B Technical Skills Training Grants

agreement which has been designated as HG-22609-12-60-A-6 (the "Prime Contract");

and

1.3 Contractor desires to participate in said program and is qualified by

procurement for the reason of experience, preparation, organization, staffing and facilties

to provide services;
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1.4 City is willing to utilize Contractor to provide training and educational

support to Pacific Gateway participants.

NOW THEREFORE, in consideration of the terms and conditions contained

herein, it is mutually agreed by and between the parties hereto as follows:

Section 1. DOCUMENT INCORPORATION.

The following documents are attached hereto as exhibits and incorporated

herein and made a part hereof by this reference as if set forth in full herein:

A. The Prime Contract, Exhibit "A", and any extension or continuation

thereof or any grant agreement which is the successor thereto which authorizes a training

and employment program for the economically disadvantaged, unemployed and

underemployed persons, and the documents incorporated therein and attachments

thereto, including any assurances and certifications made to the City.

B. Contractor's program description, statement of work performed,

Contractor's operation plan for participants, program conditions, standards for

Contractor's performance and budget under this Contract (collectively, the "Statement of

Work & Budget") attached hereto as Exhibit "B".

Contractor and City agree to be bound by all the terms, conditions and

provisions contained in the Prime Contract, the Application, the Statement of Work &

Budget (collectively, the "Contract Documents").

Contractor hereby agrees to assume full responsibility for the performance

of the operation, coordination and administration of such program pursuant to all the

terms and conditions of Exhibit "B" to the extent that said documents are applicable to the

delivery of services by Contractor hereunder; and the parties hereto agree to perform all

duties, obligations and tasks to be performed by each party under the Contract

Documents.

26 In the event there is any conflict between the provisions of this Contract and

27 the provisions of the Prime Contract, including the attachments thereto and the

28 documents incorporated therein, as presently worded or amended in the future, the

2
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parties agree that the provisions of the Prime Contract shall control.

Contractor shall conduct training and employment activities in accordance

with the provisions of the Contract Documents.

SECTION 2. TERM.

The term of this Contract ("Term") shall be deemed to have commenced as

of November 7, 2011, and unless sooner terminated pursuant to the provisions hereof,

shall terminate on October 31, 2015. Either of the parties hereto shall have the right to

terminate this Contract in its entirety at any time during the Term for any or no reason

whatsoever by giving fifteen (15) days prior written notice of termination to the other

party. City shall have the additional right to cancel any part of this Contract at any time

during the Term for any reason whatsoever by giving fifteen (15) days notice of such

cancellation to the Contractor.

Notwithstanding the foregoing, the City shall have the right to terminate and

cancel this Contract without notice, in its sole discretion, if the actions or non-action of

Contractor subjects the City to liability, legal obligations or program operation obligations

beyond the liability and obligations under the Contract Documents. If this Contract is

terminated prior to the expiration of the Term, Contractor shall be reimbursed for all

eligible program allowable costs which have been accrued but not paid through the

effective date of termination. Contractor agrees to accept such amount, plus all amounts

previously paid, as full payment and satisfaction of all obligations of City to Contractor.

SECTION 3. AWARD UNDER SPECIAL CONDITIONS.

The City may award a contract under special conditions if it determines the

Contractor as "high risk" under the following categories:

(a) (1) A history of unsatisfactory performance, or (2) Is not financially

stable, or (3) Has a management system which does not meet the management

standards, or (4) Has not conformed to terms and conditions of previous awards, or (5) Is

otherwise not responsible; and if the City determines that an award will be made, special

conditions and/or restrictions shall correspond to the high risk condition and shall be

3
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included in the award.

(b) Special conditions or restrictions may include: (1) Payment on a

reimbursement basis; (2) Withholding authority to proceed to the next phase until receipt

of evidence of acceptable performance within a given funding period; (3) Requiring

additional, more detailed financial reports; (4) Additional project monitoring; (5) Requiring

the Contractor to obtain technical or management assistance; or (6) Establishing

additional prior approvals.

(c) If the City decides to impose such conditions, the City wil either include

such corrective action in the Statement of Work or notify the Contractor as early as

possible, in writing, of: (1) The nature of the special conditions/restrictions; (2) The

reason(s) for imposing them; (3) The corrective actions which must be taken before they

wil be removed and the time allowed for completing the corrective actions and (4) The

method of requesting reconsideration of the conditions or restrictions imposed.

SECTION 4. PERFORMANCE REVIEW.

After each quarter during the Term, the City may conduct a review of

Contractor's performance by comparing the Contractor's planned performance and/or

contract earning levels with the actual performance and contract earning levels achieved

by Contractor. If the Contractor is ten percent (10%) below planned performance and/or

contract earning levels at the end of any quarter, the Contractor may be required to

implement a corrective action plan. Any such corrective action plan shall be subject to

review and approval by the City.

Underperformance at the end of the second quarter or any quarter

thereafter shall permit the City to unilaterally cancel this Contract or, in the alternative and

at the sole discretion of the City, deobligate funds from this Contract up to the amount of

the underexpenditures.

SECTION 5. CONTRACT AMOUNT AND PAYMENT.

The total amount which shall be payable by City to Contractor for

Contractor's allowable services during the Term shall not exceed Five Hundred-Twenty

4
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1 Thousand Dollars ($520,000.00).

2 The City shall, in due course, reimburse the Contractor for the actual,

allowable, reasonable and necessary costs and expenses incurred by Contractor in the

performance of this Contract which are authorized and approved by Exhibit "B" and are in

accordance with and pursuant to the Prime Contract, to the extent that such Prime

Contract is applicable to the Contractor's performance hereunder.

Payment to the Contractor shall be limited to the amounts specified in

Exhibit "B" for the categories, criteria and rates established in said Attachment. The

allocation of the total contract amount among the items in the Budget may vary by as

much as ten percent (10%) without the approval by Workforce Investment Board's

Executive Director ("Executive Director"). Additionally, Contractor may, with the prior

written approval of the Executive Director or his designee, make adjustments within and

among the categories of expenditures in the Budget in excess of ten percent (10%), and

modify the performance to be rendered hereunder as provided in Exhibit "8"; provided,

however, that any such adjustment in expenditures shall not result in an increase in the

amount of the total contract. The agent or representative of Contractor who signs as the

maker of checks or drafts or in any manner authorizes the disbursement of said funds or

expenditure of same shall be covered by a blanket fidelity or comprehensive crime bond

regarding the handling of said funds in an amount set out in Section 13, paragraph E of

this Contract.

Contractor shall not charge nor receive compensation under this Contract

22 for any services or expenses unless said services or expenses are directly and

23 exclusively related to the purposes of this Contract, and provided that payment is not also

24 received by Contractor from some other source for said services or expenses.

25 Disbursement of funds received from DOL shall be under the direction of

26 the City Manager or his designee and shall be in accordance with the provisions of this

27 Contract and made pursuant to the Prime Contract and any additional procedures,

28 regulations and reporting requirements which are established by the City that do not

5
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conflict with applicable procedures, regulations and reporting requirements of DOL.

All payments to Contractor by the City will be based upon invoices and the

necessary supporting documents which DOL and the City may require Contractor to

submit. The expenditure of all funds shall be accounted for promptly and submitted with

the funded "Period of Availability" for the program year. Reimbursement wil not be made

for claims generated beyond contract end date or ninety (90) days after the contract end

date for properly accrued expenditures. Contractor shall keep separate detailed

accounts for each expenditure for each component part of this project.

Public or private non-profit contractor revenues in excess of costs are

considered program income or profits in accordance with Code of Federal Regulations

definition of "Income" pursuant to 29 CFR 97.32(2). When authorized, program income

may be added to the funds committed to the grant agreement. The program income shall

be used for the purposes and under the conditions of the grant agreement or as

amended unless the Governor of the State of California requires that such income be

turned over to the State.

SECTION 6. RECORDS.

Records relating to the performance of this Contract shall be kept and

maintained by Contractor in accordance with the manner and method prescribed by

applicable State regulations and guidelines and City requirements, and will be current,

complete and available for purposes of inspection and audit during business hours as

deemed necessary upon request by representatives of federal, state and local agencies.

Contractor shall provide access to all documents and materials related to

this Contract and shall provide any information that the City, or its designee requires in

order to monitor and evaluate Contractor's performance hereunder. All such records

shall be maintained and accessible for a period of seven (7) years from the expiration or

earlier termination of this Contract.

SECTION 7. FINANCIAL REPORTS.

Contractor shall promptly distribute to the City Manager or his designee

6
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copies of all correspondence including, but not limited to, financial, operational and

performance reports which Contractor submits to or receives from DOL. Contractor shall

provide such other reports, documents or information as may be requested or required by

the City or DOL within three (3) days of written request. Upon expiration or earlier

termination of this Contract, and within the time and in the manner prescribed by the City,

the Contractor shall perform all necessary close-out procedures required by DOL and the

City, including preparation of close-out reports and transmittal to the City of all documents

in the possession of Contractor which relate to the Conduct of the Program, within the

time and in the manner prescribed by the City. Final payment to the Contractor under

this Contract wil be paid only after the City has determined that Contractor has

satisfactorily completed said close-out procedures. j

If the Contractor is subject to the Single Audit Act (SAA) , the Contractor

shall include this Contract within the scope of the SAA audit. A copy of the SAA final

audit report shall be delivered by Contractor to the City of Long Beach within thirty (30)

calendar days after its request and, in any event, no later than six (6) months after the

end of the then-current fiscal year of Contractor. In the event the Contractor fails to

comply with this requirement, the Contractor shall be liable for any costs incurred by City

for a substitute audit or review.

SECTION 8. ACCOUNTING PROCEDURES.

On a monthly basis, commencing on the last day of the month next

succeeding the Effective Date of this Contract, the Contractor will submit an invoice with

supporting documentation for payment based upon the cost categories in Attachment "B".

These invoices will be due by the tenth (10th) working day after the end of each month.

Contractor shall complete the monthly payment requests in the format required by the

City.

The Contractor will establish separate account numbers within its

accounting system to account for the expenditures and revenues of this Contract. The

Contractor's accounting system wil be in compliance with all applicable procedures and

7
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Federal and State authorities having jurisdiction over this Contract, and shall be

consistent with the fiscal and accounting procedures, including accruals set forth herein.

Without limiting the generality of the foregoing, the Contractor shall adhere to the

following fiscal and accounting procedures:

A. Maintain a bank account and perform monthly bank reconciliations.

1. Deposit all receipts in the bank account promptly and intact.

(Do not pay any expense directly out of cash receipts).

2. Maintain bank validated copies for every deposit slip in

chronological order. Each deposit slip should include sufficient detail to explain

the source of the funds being deposited. (This may be done by recording the

details on the deposit slip or by attached supporting documentation which may

have been received with the receipts).

3. Disburse all funds by check, preferably signed by two (2)

employees, neither of whom is the bookkeeper or the accounting clerk.

B. Designate specific employees to perform each of the following

functions:

1. Receipt for goods and services provided to Contractor.

2. Approve the purchase of goods and services for Contractor.

3. Approve employee time sheets.

4. Each above function shall be designated to a different

employee.

C. Maintain documented support for every check written which should

include:

1. Original invoice from each vendor.

2. Indication by signature and date of an authorized employee

that the goods or services were received by the Contractor. This may be done on

a separate receiving report, a copy of a packing slip or on the invoice itself.

3. Indication that the goods or services were approved for

8
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purchase by an authorized individuaL. This should be by signature and date and

should appear on the invoice or on the purchase order or purchase requisition, if

such is used by the Contractor.

D. Maintain a copy of each invoice submitted to the Operations Division

with copies of all supporting documents.

E. Maintain the following records in an orderly fashion by grant period

or Contractor's fiscal year:

1. Bank statements and bank reconciliations.

2. Deposit slips and supports.

3. Checks and supports.

4. Time sheets or documentation to verify Contractor's labor

costs.

5. Cash receipts and cash disbursement journals.

6. Requests for reimbursement and supports.

7. Financial statements.

F. Maintain and file all required tax and personnel reports with

appropriate agencies.

G. Contractor must adhere to all audit requirements as outlined in

Contractor's respective OMB Circular, 29 CFR 95, and 29 CFR Part 96, and A 133, 29

CFR 97.26 and 29 CFR 95.26 as applicable.

All invoices and bilings wil be considered final and must be submitted

within forty-five (45) calendar days from the end of the Term. Resolution of disputed

matters must be resubmitted within fifteen (15) calendar days from date mailed to

Contractor. City, in its sole discretion, may elect not to pay any invoices or billings

submitted after the cut-off date, or if funding is no longer available.

SECTION 9. INDEPENDENT CONTRACTOR STATUS.

It is distinctly understood that in the performance of this Contract, the

Contractor shall at all times be considered a wholly independent contractor and that

9
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Contractor's obligations to and authority from the City are solely as are preserved by this

Contract. Contractor expressly warrants that it wil not, at any time, hold itself out or in

any manner represent that Contractor or any of its agents, volunteers, subscribers,

members, officers or employees are in any manner the officers, employees or agents of

the City or Pacific Gateway, an unincorporated non-profit association. Contractor shall

not have any authority to bind the City or Pacific Gateway at any time or for any purpose.

Contractor nor any of Contractor's officers, employees or agents shall have any power or

authority as agents or employees of the City or Pacific Gateway and shall not be entitled

to any of the rights, privileges or benefis of a City or Pacific Gateway employee.

SECTION 10. ASSIGNMENT.

Contractor shall not delegate its duties or assign its rights hereunder, either

in whole or in part, without the prior written consent of the City.

SECTION 11. INDEMNIFICATION AND HOLD HARMLESS.

Contractor expressly agrees to defend, protect, indemnify and hold Pacific

Gateway, the City, their respective officers, employeas and agents ("Indemnified

Parties"), free and harmless from and again~t any and all claims, damages, expenses,

loss or liability of any kind or nature whatsoever growing out of, or resulting from the acts

or omissions of Contractor, its officers, agents or employees in the performance of this

Contract. Contractor shall, at its own cost, expense and risk, defend all claims or legal

actions that may be instituted against either the Indemnified Parties and Contractor shall

pay any settlement entered into or satisfy any judgment that may be rendered against

either the Indemnified Parties as a result of said acts or omissions of Contractor, its

officers, agents or employees in the performance of this Contract.

SECTION 12. EMPLOYMENT TRAINING ACT CLAUSES.

Contractor shall administer contract within the policies and procedures

mandated by the Workforce Investment Act of 1998 and Pacific Gateway and agrees to

comply with the following contract clauses, as applicable, during the duration of the

contract period:

10
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1. Compliance with requirements and/or regulations related to patent rights,

copyrights, and rights in data;

2. Maintenance of records for 7 years;

3. The Equal Employment Opportunity Act provisions;

4. The Americans with Disabilities Act of 1990;

5. The Contract Work Hours and Safety Standards Act;

6. The Clean Air Act and Environmental Protection Agency regulations;

7. The Energy Policy Conservation Act;

8. The Bryd Anti-Lobbying Amendment;

9. Veteran's Priority Provisions;

10. Whistle Blower Protection;

11. Buy American Requirements.

SECTION 13. INSURANCE.

Concurrent with the execution of this Contract by Contractor, as a condition

precedent to the effectiveness of this Contract, and in partial performance of the

obligations of indemnity assumed by Contractor under Section 11 above, Contractor shall

procure and maintain during the Term at Contractor's expense:

A. Comprehensive General Liability in an amount not less than Two

. Million Dollars ($2,000,000.00) combined single limit for each occurrence or Four

Millon Dollars ($4,000,000.00) General Aggregate for bodily injury, personal injury

and property damage. The Indemnified Parties shall be covered as insureds in

respect to liability arising out of activities performed by or on behalf of the

Contractor and coverage shall be in a form acceptable to the Risk Manager of the

City ("Risk Manager").

B. Automobile Liability in an amount not less than Five Hundred

Thousand Dollars ($500,000.00) combined single limit per accident for bodily

injury and property damage covering owned, non-owned and hired vehicles.

C. Workers' Compensation as required by the Labor Code of the State

11
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of California and Employers' Liabilty Insurance with limits of one Milion Dollars

($1,000,000.00) per occurrence.

D. Accidental Medical, Death and Dismemberment Insurance for all

participants not entitled to workers' compensation benefits under the provisions of

Section 3700 of the Labor Code of the State of California, unless this requirement

has been waived in writing by the Risk Manager. Said insurance shall have limits

of not less than One Hundred Thousand Dollars ($100,000.00) Accident Medical

and Twenty-Five Thousand Dollars ($25,000.00) Accidental Death and

Dismemberment.

E. Blanket Honesty or Comprehensive Crime Bond in an amount of fifty

percent (50%) of sums payable under this Contract, or Twenty-Five Thousand

Dollars ($25,000.00), whichever is higher, to safeguard the proper handling of

funds by those employee's agents or representatives of the Contractor who sign

as the maker of checks or drafts or in any manner authorize the disbursement or

expenditure of said funds.

Each insurance policy shall be endorsed to provide that coverage shall not

be cancelled by either party, reduced in amount or in limits, except after thirty (30) days

prior written notice has been given to the City. All such insurance shall be primary and

not contributing to any other insurance or self-insurance maintained by the Indemnified

Parties.

The insurance required hereunder shall be placed with carriers admitted to

write insurance in California, or carriers with a rating of or equivalent to A:VIII by A.M.

Best Company and may be subject to such self-insurance or deductible as may be

approved by the Risk Manager. Any Contractors which Contractor may use in the

performance of services under this Contract shall be required to maintain insurance in

accordance with the requirements here in Section 13.

Contractor shall furnish the City with certificates of insurance and with

original endorsements affecting coverage as required above. The certificates and

12
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endorsements for each insurance policy shall be signed by a person authorized by that

insurer to bind coverage on its behalf. Policies written on a "claims made" basis shall

provide for an extended reporting period of not less than One Hundred Eighty (180) days.

No claims made policies shall be acceptable to City unless the City Manager determines

that no occurrence policy is available in the market for the particular risk being insured.

Any modification or waiver of the insurance requirements contained in this Contract shall

only be made with the written approval of the Risk Manager in accordance with

established city policy.

SECTION 14. DRUG-FREE WORKPLACE.

Contractor shall comply with Government Code Sections 8350 et seq. and

29 CFR Part 98, in matters relating to providing a drug-free workplace including, but not

limited to, the following:

A. Publishing a statement notifying employees that unlawful

manufacture, distribution, dispensation, possession, or use of a controlled

substance is prohibited and specifying actions to be taken against employees for

violations, as required by Government Code Section 8355(a).

B. Establishing a Drug-Free Awareness Program as required by

Government Code Section 8355(b), to inform employees about all of the following:

1. The dangers of drug abuse in the workplace,

2. The person's or organization's policy of maintaining a drug-

free workplace;

3. Any available counseling, rehabilitation and employee

assistance programs, and

4. Penalties that may be imposed upon employees for drug

abuse violations.

C. Ensuring that every employee who provides services under this

Contract:

1. Will receive a copy of Contractor's drug-free policy statement,

13
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and

2. Will agree to abide by the terms of Contractor's statement as

a condition of employment on this Contract:

Payments due Contractor may be subject to suspension or termination for

failure to carry out the requirements of Government Code Sections 8350 et seq. and 29

CFR Part 98, Debarment and Suspension; Drug Free Workplace. As provided in

Government Code Section 8357, the City shall not be required to ensure that Contractor

provides a drug-free workplace.

SECTION 15. NON-DISCRIMINATION.

In connection with performance of this Contract and as refined by

applicable federal laws, rules and regulations, Contractor shall not discriminate in

employment or in the performance of this Contract on the basis of race, religion, national

origin, color, age, sex, sexual orientation, gender identify, AIDS, HIV status, handicap, or

Disabilty.

It is the policy of the City to encourage the participation of Disadvantaged,

Minority and Women-Owned Business Enterprises in City's procurement process, and

Contractor agrees to use its best efforts to carry out this policy in the award of all

approved subcontracts to the fullest extent consistent with the efficient performance of

this Contract. Contractor may rely on written representations by Contractors regarding

their status. Contractor shall report to City in March and in September or, in the case of

short-term agreements, prior to invoicing for final payment, the names of all sub-

consultants engaged by Contractor for this Project and information on whether or not they

are a Disadvantaged, Minority or Women-Owned Business Enterprise, as defined in

Section 8 of the Small Business Act (15 U.S.C. Sec. 637).

SECTION 16. CONFIDENTIALITY.

Contractor shall keep confidential all financial, operations, and performance

records relating to its performance of this Contract ("Data") and shall not disclosed the

Data or use the Data directly or indirectly other than in the course of services provided

14
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hereunder. The obligation of confidentiality shall continue following expiration or earlier

termination of this Contract. In addition, Contractor shall keep confidential all information,

whether written or oral, or visual, obtained by any means whatsoever in the course of

Contractor's performance hereunder for the same period of time. Contactor shall not

disclose Data to any third party, nor use it for Contractor's own benefit or the benefit of

others without first obtaining the prior written authorization and consent of the City.

All Data and other information, in whatever form or medium, compiled or

prepared by Contractor in performing its services or furnished to Contractor by City shall

be the property of City and City shall have the unrestricted right to use or disseminate

same without payment of further compensation to Contractor. Copies of Contractor's

work product may be retained by Contractor for its own records.

SECTION 17. BREACH OF CONFIDENTIALITY.

Contractor shall not be liable for a breach of confidentiality with respect to

Data that:

(a) Contractor demonstrates Contractor knew prior to the time

City disclosed it; or

(b) Is or becomes publicly available without breach of this
Contract by Contractor; or

(c) A third party who has a right to disclose such information does

so to Contractor without restrictions on further disclosure; or

(d) Must be disclosed pursuant to subpoena, court order, state or

federal WIA rules and regulations, federal Department of Labor rules and

regulations, or the rules and regulations of any other governmental agency having

jurisdiction over WIA administration.

SECTION 18. NOTICES.

All notices required or given pursuant to the provisions hereof may be

served either by: (1) enclosing the same in a sealed envelope addressed to the party

intended to receive the same at the address indicated herein and deposited postage

15
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prepaid, in the U.S. Postal Service as certified mail, return receipt requested, or (2)

personal service. Such notices shall be effective on the date personal service is effected

or the date of the signature on the return receipt. For the purposes hereof, the address of

the City and the proper party to receive any such notices on its behalf is the Executive

Director, Pacific Gateway, 3447 Atlantic Avenue, Long Beach, California, 90807; and the

Contractor's address for service of any such notices shall be Los Angeles Harbor

Community College, 1111 Figueroa Place, Wilmington, CA 90744-2397, attn: Sandra

Sanchez, Telephone (310) 233-4041, Fax No. (310) 233-4661.

SECTION 19. CONTRACT ADMINISTRATION.

The City Manager, or designee, is authorized and directed, for and on

behalf of the City, to administer this Contract and all related matters, and any decision of

the City Manager, or his designee, in connection herewith shall be finaL.

SECTION 20. CORPORATE STATUS.

If the Contractor is a corporation, Contractor shall, as a condition precedent

to the effectiveness of this Contract, submit to City proof of good standing of the

corporate status.

SECTION 21. ENTIRE AGREEMENT.

This document fully expresses all understandings of the parties concerning

all matters covered and shall constitute the total Agreement. Except for the adjustments

of Exhibit liB" as provided in Section 5 hereof, no addition to or alteration of the terms of

this Contract whether by written or oral understanding of the parties, their officers, agents

or employees shall be valid unless made in writing and formally adopted in the same

manner as this Contract.

SECTION 22. CAPTIONS AND ORGANIZATION.

The various headings and numbers herein and the grouping of the

provisions of this Contract into separate Sections, paragraphs and clauses are for the

purpose of convenience only and shall not be considered a part hereof, and shall have no

effect on the construction or interpretation of any part of this contract.
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1 SECTION 23. TAX REPORTING.

2 As required by federal and state law, City is obligated to and wil report the

3 payment of compensation to Contractor on Form 1099-Misc. Contractor shall be solely

4 responsible for payment of all federal and state taxes resulting from payments under this

5 Agreement. Contractor shall submit Contractor's Employer Identification Number (EIN),

6 or Contractor's Social Security Number if Contractor does not have an EIN, in writing to

7 City's Accounts Payable, Department of Financial Management. Contractor

8

9

10

11

acknowledges and agrees that City has no obligation to pay Contractor until Contractor

provides one of these numbers.

SECTION 24. AUTHORIZATION TO EXECUTE.

Contractor warrants and affirms to City that any and all persons signing this

Contract are authorized and empowered to so sign and that the execution of this Contract

by such person or persons does bind Contractor to all terms, covenants and conditions of

14 this Contract.

15 III

16 iii

17 iii

18 iii

19 III

20 iii

21 iii

22 iii

23 iii

24 iii

25 iii

26 iii

27 iii

28 iii
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IN WITNESS WHEREOF, the parties hereto have caused these presents to

be duly executed with all the formalities required by law on the respective dates set forth

opposite their signatures.

LOS ANGELES HARBOR COMMUNITY
COLLEGE, a public education entity

Dated: 8/'711~i I , ,2012

Title rs f P-"J i (£ c.

Dated: ,2012 By

Title

"Contractor"

CITY OF LONG BEACH, a municipal
corporation

Dated: ~ 1&
NT

TO SECTION 301 OF
THE CITY CHARTER.

(l

AssIstant CIty Manager
,2012 By

City Manager

"City"

rw' ,The foregoing Contract is hereby approved as to form this~~~Y ,2012.

ROBERT

By

18
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Exhibit A

U.S. DEPARTMENT OF LABOR GRANT I AGREEMENT

EMPLOYMENT AND TRAINING ADMINISTRA TION NOT/FICA T/ON OF
A WARDIOBLIGA TlON

. Under the authority of the Workforce Investment Act, this grant or agreement is entered into between the above
named qrantor Agency and the following named Awardee, for a project erititled - H-1 B Technical Skils Training
Grants.

Name & Address of Awardee:
Pacific Gateway Workforce
Investment Network
3447 Atlantic Avenue
LONG BEACH, CALIFORNIA
90807-1630

Agreement #: HG-22609-12-S0-A-S
CFDA #: 17.268
A ceo u nti n g Cod e' 1630-2012-055152830XBD20125152001 0125HBNOOAOOOOAOF AMOAOFAMO-A90310-. . 410023-ETA-DEFAUL T TASK- .
Mod Amount: $2,816,309.00
EIN: 956000733

¡DUNS #: 078304520
The Period of Performance shall be from November 14, 2011'thrÜ November 30,2015.
Total Government's Financial Obligationls $2,816,309.00 (unless .other wise amended).
Payments wil be made under. the Payments Management System, and can be automatically drawn down by the
awardee on an as needed basis covering a forty-eight (48) hour period.

(

In performing its' responsibilties under this grant agrElement, the awardee hereby certities and assures that it wil 
Jully

comply with the following regulatìons and cost principles, including any subsequent amendments:

Uniform Administrative Requirements: . ..
29CFR Part 97, for Statt?/LOcal Governments and Indian Tribes; OR . ..

29 CFR Part 95, for Institutions of Higher Education, Hospitals and other Non-Profi Organizations and CommercialOrganizations. '
Cost Principles: .
2 ÇFR 225, for StatetLqcal Governments and Indian Tribes;
2 CFR 220; for Institutions of Higher Educatión;'OR
2 CFR 230, for Non-Profi Organizati~ns.
48 CFR Part 31.

Other Requirements (As Applicable): .
29 CFR Part 96 and 99, Single Audit Act
29 CFR Part.93, Lobbying Certiffcation . .
29 CFR Part 37, Nondiscrimination and Equal Ópportunity Requirements
29 CFR Part 98, Debarment and Swspelision; Drug Free Workplace
20 CFR part 652 et aI., Workforce.'lnvestment Act . .

Wagner-Peyser Act ..'
Grant Award Document, Part$ I through LV, and Elttachments.

The awardee's signature below certifies full compliance with all terms and 
conditions as wall as the above stated grant

regulations and certifications, and that this document has not been ~Itered.

Signature of Approving Offcial- AWARDEE Signature.of Approving Offcial ~ DOLI ETA

... .. . QtltU~rr111~ .P Ck.' ( .t ...../ ... - .... ,:'
(Signature I Date) . £; ll7~
\?Aí\\c.¥- \.. \A)£.0 C \Ï Y M.A+JAc.At B JAI JOHNSON November 09, 2011
(Type Name and Title) . Grant Offcer

APPRO\lED A.S TO FORM

, ÝJj¿- i 20 jl:
ROBERT., ';H/:'.ì.JJi'-Ot-4llCity.fdiOrney~ .11
8y _~~w~"'_ _..( _~._~ _Jttk,G1f~=..._n ..ARY J. Ar..DERSOì~

D¡::PUTY CITY AïTOrzl'-IEY
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!

(J-¡

OMS Number: 4040-0004

Expiration Date: 03/31/201~

I Appl ¡cation forFederal Assistance SF-424

. 1. Type of Submission: . 2. Type of Application: . If Revisiòn, select appropriate letter(s):

o Preapplicalì6n
¡gNew , I

~ Application D Continualìo.n
. Other (Specify):

o Changed/Corrected Application D Revision I
I

. 3..Date Received: 4. Applicant. Identifier:' 

106/0212011 . I I
I

Sa. Federal Entity Identifier: 5b. Federal Award Ideintifièr:.
:

195'-6000733

' .

I I. I

'. , .' :

State'Ü~e Only:

E\: Date Received by staie.: 't I. ./7. State APplic;¡ti,on Identifie.r.1
: I

8. APPLICANT INFORMATION:.

. a. Legal Name: Ipacific Gateway 'Workforce Investment Network . . .. ,I .

* b, Employertraxpa~r Iden.tìficatiòn Number (EINITIN):
'.

* c. Orgimlzatlonid DUNS:

1~5-6000733 " I 15573981410000 I

êi: Addre.ss:

. Street1: : /3447 Atlantic ' Aven~é

I

. .

Street2:
I

. City: ¡LOng Beach ./

County/Parish:
I

. .
I

.'

. State:'
I

. .. Californi;;
"

ICA:

Province: Î '.' I
' ,

. èountry:
¡

, USA: UNITED STATES I
'.

* Zip / postal Code:
190807::1630- "

e. Organizational Unit:
"

,

Department Name: Division Name:

¡pacific Gat.eway WIN I Ipacific Gateway WIN I.

f. .Name and contact Information of person to be contacted on matters involving this appli:ation:

Prefix: ¡Mr. ,
I

. First Name: IBryan .1

Middle Name:
I I

. Last Name: .
IROgers '

I

Suffx:
I I

Title: ~xecutive Director I J

Organizational Affliation:

Ipacific Gateway Workforce Investment Network 1

. Telephone Number: 1562-570-3701 I
Fax Number: r562-570-3704 ,

. Emall: ¡bryan. rogers~1ongbeach. gov I

eking Number:GRANTl 0884002 Funding Opportunity Number:SGA - DFA - PY. 1 0- 13 Received Date:20 1 1-06-02T i 5:41 :57-04:00



Application for Federal Assistance SF-424

* 9. Type of Applicant 1: Select Applicant Type:

Ie: City or Township Government

Type of Applicant 2: Select Applicant Type:

I

Type of Applicant 3: Select Applicant Type:

I

. * Other.(specify):

I. i
* 10. Name of Federal Agency:

Employment and' Training Administration

11. Catalog of Federal Domestic Assistance Number: .

Il7~26i3
CFDA Title:

. r-1B Job Training Grants'

*12. Funding Opportunity Number:.

ISGA-DFA:"PY-lO~13

*. TItle:

H-IB Technical Skills" Training Grants

13. Competition Identification Number:

I

'14. Areas Affected by Project (Cities, Counties, States, etc.):

* 15. Descriptive Title of Applicant's Project:

leaHhoad"H-iB Vi,. G,.n'
Attach. supporting documents as specified in agency instruct¡'ons.

.

king Number:GRANT10884002
Funding Opportunity Number:SGA - DFA. PY - i 0- i 3 Received Date:20 i 1-06-02T1 5:41 :57 -04:00



Application for Federal Assistance SF424

16. Congressional Districts Of:

* a. Applicant
137

b. Program/Project 137

Attach an addit5Jnallist of Progr,3m/Project Congressional Districts If needed.

I I.

17. Proposed Proje~t:

* a. Start Date: 107/01/2011 I.

ill; Estimated Fundi~g ($):

* b. End Date: 106/30/20151

. a. Federal I
* b. A¡:plicant I

* c. State .1
. d. Local I .
*e. Other I
* f. Program Income' 

1 

*g, TOTAL' I

2,816,309.00/

l( 408,720.001 .

0.001

o. ÔOI

0.001.

0.001' .

4,.25,029: 001

* 19. Is Application Subject to Review By Státe !Joder Executive Order 12372 Process? .

o a. This application was made availab-ie to the Slate und,er the Executiv~ Ord~r 12372 Process for reviewon

o b. Prög.iam is 
subject toE.O. .12372 but has. not been selected by the State for review.

'.¡; c. Program is notcovered by E.O. 12372,

· 20. Is 'the Applicant Delinquept On Any Federal Debt? (If "Yes," proýide explanation in attchment.

o y'es' '!2 No

If "Yes"; provide explanation and attach

I

J.

21. *By signing this applic~tion, I certify (1) to the statements contained In the list of certificati~~s" aod(2) that the statements
herein a.re true, complete and accurate to the .best of my knowledge. I also provide the required assurances" and agree to
comply with. any resulting terms if I accept an award. I am aware tliat any false, fictitious, or fraiJdule,nt statements or. claims may
subject me to criminal, civil, or administrative penalties. (U.s. Code, Title 218, Section 1001) . .

(g ** I AGREE

** The list of' certifications and ~$surances, çir an' interiiet site where you may obtain this list, is contained in. the announcement or' agency
. specific instructions.

Authorized Repre.sentative:

prefix: IMr.

Middle Name: I

* Last Name: ¡ROgerS

Suffx: I

* First Name: IBry~n'

I.

* Title: ~xecutive Director

. * Telephone Number: 1562-570-3701

* Emaii: ¡bryan. roger 5 (Hongbeach. gOY

. Signature of Authorized Representative: ¡Bryan Rogers

Fax Number: 1562-5'10-3704

.1 . Date Signed: 106/0212011 I

'racking Number:GRANTl08S4002 Funding Opportunity Number:SGA-DFA-PY-IO- 13 Received Date:2011-06-02T15:41:S7-04:00



Administrative Costs. .
Pursuant to 20 CFR 667.210(b), g~antees are
advised that there is a 10% limitation on '
administrative costs on funds ad'ministered .
under this grant. In no'event may administrative

costs exceed 10% of the total award amount. .'
The cost of administration shall includ~ those...,
di.sciplines'enÜmerated in 20 CFR'667.220(b)':

. .,and (c). . .

.'-



Sec. 667.220 What Workforce Investment Act title I functions and activities
constitute the costs of administration subject to the administrative cost limit?

(a) The costs of adIinistration are that allocable portion of necessary and
reasonable allowable costs of state and local workforce investment boards, direct
recip~ents, including state grant recipients under subtitle B of title I. and
recipie'nts of awards under subtitle D of title I, as well as local grant recipients,
local grant subrecipients, locail fiscal agents and one-stop' operators that are
associated wi th those specific functions identified in paragraph (b) of this section
and which are not related to the direct provision of workforce investment services,'
including services .to participants and employers. These costs can be both personnel
. and non-personnel and both direct and indirect.

(b) The costs of . 
administration are the costs associated with performing the

'following .functions: .
(1) Performing the following overall general administrative functions and

coordination' of those fun~tions under WIA title I:

(i) Accounting, budgeting, financial and cash management functions;
Üi) Procurement' arid purqhasing. functions;
(iii) Property management functions;
(i v') Per'sònnel management functions;
(v) Payroll functions; ,
(vi') Coordinating the resolution 'of findings arising from audits, reviews,

investigat'ions andiricidérit reports; .
(vii) Audit. funqtions; .
(viii) .General legal services fUi;ctions ;'and
(ix) Deveiopirig systems and rrocedures, including information systems, required

for these administrative functions;

(2) .Performing oversight and monitoring resppnsibilities related toWIA
administrati ve functions;

(3) Costs of goods 
and ser~ices required for administrative functions of .the

program, inclu~ing goods and services such as 'rental 'or purchase of equipment,:
utili ties, office supplies, postage, and ~rental and maintenance .of .office space;
. (4) Travel costs incurred for official business' in carrying out admnistrative

activities or the overall management of the WIA system; and
(5) Costs of information systems related to administrative functions (for 'example,

personnel, procurement, purchasing, property management.¡ accounting and payroll .
systems) including the purchase, systems c;evelopment and operating costs ot suchsystems. .
. (c) '(1) Awards to subrecipients or vendors that are solely for the perfo'rmance of
administrative functions are. classified as admnistrative' costs. .
. (2) Personnel and related non-personnel costs of staff who perform both
adntiistrative functions specified in paragraph '(b) of this section .and programmatic
services or activities must be allocated as administrative or program costs to the
benefiting cost objectives/categories based on documented distributions of actual time
worked or other equitable cost allocation methods.

. (3) Specific costs charged to an overhead or indirect cost pool that can be
identifïed directly as a program cost are to be charged as a .program cost.
Documentation òf such charges must pe maintained.

(4) Except as provided at paragraph (c) (1), all costs incurred for functions and
acti vi ties òf subrecipients and vendors are program costs. .

. (5) Costs of the foilowing information systems including the. purchase, systems
development and operating (e. g., data entry) costs are charged to the program
category:

(i) Tracking or monitoring of participant and performance information;
(ii) Employment statistics information, including job listing informàtion, job'

skills information, and demand occupation information;
(iii) Performance and program cost information on eligible providers of training

services, youth activities, and appropriate education activities;
(iv) Local area performance information; and
(v) . Information relating to supportive services and unemployment insurance claims

for program participants;
(6) continuous improvement acti vi ties are charged to administration Or program

category pased on the purpose or nature of the activity to be improved. Documentation
of such charges must be maintained.



. .'The. Solicitation for
Grant Applications for. this

. competition is attached and
herebyincor~orated Î.nto this. . .. . ~ .'

Grant Agreemerit. .
. .. . . .



DEPARTMENT OF LABOR
. Employment and Training Administration' . . . .
Noticèof Availability of Fùnds and Solicitatiòn for Grant Applications for H-1 B Technical
Skills Training Grants

Announ.cementTyp'e: Solici.tation for Grant 
Appliëatròns (SGA),.

Funding Òpportunity Number: SGAJDFA PY~10-13 .'
Catalog of Federal Domestic Assistance (CFDA) Number: 17.268' . .

Key Dates: Applic:atioris for grant awards 
wil be àccèpted immediately upon publication

.ofthis notice in the Federal Register'with two closing dates of June' 2,2011 and November 17,
2011. . App!icat¡òr'a must be'recaived no 

latèrthalJA:OOp.lT. !3astern Timè on the' closing :cíates.

Applicants may O!1IY submit sme å'pplicatiòn for e.achclósiiig date, but 
successful appHèants wil

on.1yreceive funding for one grant. Applicants that-submit more than one application to a round
of funding wil be considered nc;n~fßspoh$ive,~rid nol)s 9-tUisir appli9atiqnswiH be'considered -
for funding. A pre-recEirded webinar win bê òri~iine(hftD:11WW.workforce30ne.orq) and .

accessible for viewing no later than Mày 6,2011, and wiirbe availableJÖrviewing anytime after
that date. I n addition, . ETA will- behqsting a . 

live webinar at 11~OO a~m. Eastern Time .on

Wednesday;. May 4,2011; While:a review of either 
of these webinars is encouraged it 'is not

mandatory that applicarit~ view these recordings'. . . . .

Addre'sses: Mailed applications must be address'edto the U.S. Department of Labor,
. Employment and TrainingAdministratiol1; Division ~f Federal 

Assistance, Attention: Thomas.,

Martin, Grant Offcer, Reference SGAIDFA PY 10-13; 200 Constitution Avenue, NW, Room
N4716, Washington; DC 2021 O~ For completeapplicatiön and sl.bmission information', including
online appliqation instructions,' please refer to Section IV.

. . Sunimary:The Employment and Training Adiiinistration (ETA), U~S. Department of
Labor (DOL or the Department), announces the availabilty of approximately $240 milion in .

, funds for an H-1 B Technical Skils Tráining Grants prögram. This grant program is designed to
'provide education, training; and job placement assistance in the occupations and industries for .
'whichemployers are usingH-1 B visas to hire foreign workers, and the related activities
necessaiy to support such training. H-1 B technical skils training grants are finçlnced by 

a user

fèe paid by employers to bring foreign workers into the United States under U~e H-.1 B .'

. nonimmigrant visa program. This technical 
skils training program was authorized uiider Section

414'. (c) of the American Gompetitiveness and Wörkforcelmprovement Act of 1998 (ÀCWIA), 'as
amended (29 USC 2916a). Grant awards wilbe made only to the extent that funds are.available; .

The Departmeritwil make awards to two types of training grants: those that provide On-
the~Job Training (OJT) to all participants and those that use othertraining strategies. Of the
awarda granted through this Solicitation, at least $150 milion will be awarded to grantees that
provide OJT to all participants. .Between the two types of grants awarded (OJT and other
traiiiing strategies), DOL intends to fund at least $45 milion to applicants proposing to provide
training for occupations in the health care industry and at least $60 milion to applicants that
serve long~term unemployed individuals. 

While this Solicitation is open, DOL anticipates that

additional funding wil accrue for this grant p'rogram. Such additional funding may be made
available for awards during the secondround of funding, depending on the quality of
applications received.

Grants may be awarded to partnerships of private and public sector entities, which may
include: business-related nonprofi organizations, such as trade associations; education and

training providers, including community colleges and community-based organizations; and
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entities involved in administering the workforce investment system established under Title i of
the Workforqe Investrnent Act of 1998 (WIA) and economic. development agencies:' Additional
partnersthat reflect the i:h~radet andresourcês Ofthelocal or regional economy are. stronglyehcouraged. .
SUPPLEMENTARYINFORMATION. This Solicitation consists of nine (9) sections:

. Seètion I provides a description .of this funding opportUnity.
Section II provides .award infOrmation.
Section II provides eligibilty information. .
S~~c.tion IV provides inf()rmation on the application and submission process.
Sectiol1 V describes the. criteria against which applièations wi!lbe reviewed and
explains the proposal review process.. .

. Section, VI cjescribes award administration information. .
Se.ction VII provides agency contacts. .
Section VII provides additional.resources.of interest to applièants.

. . Section' IX provides other information.

Section I. 'Funding Opportunity Des-cription'A. '. Overview. '. '. . . .
The United States supports a very large, diverse, and innovative economy. Current

eçonomic conditions have intensified the country's need.to 'employ practical and effective
solutions to our most pressing socio':economiç challenges. While the econåmy is t:hówÎng

. positive signs, the recession is' stil playing out inmany parts of the country, includinQ an .
increased number of Jayoffs. .Job creation has been slöw in many urban and rural communities
wh,ich also has led to prolonged unemploym~nt. At the same tille, there are stHI skil shortage$
in Some industries and occupationst 81)d this grant ptog-ram' creates an opportul)ity to addressboth issues. ..' . . . .

.. In response to industry skill shòrtag~s in high-g'rOwth industnes and occupations, .
Congress established the H-1 B visa càtegoiy for non-immigrants seeking wÇ)rk in highwskil or
sp~cialtY occupations', imposed a user fee' on employers for-H-1 Bapplications, and s,at '~nnÙal
Ii~its 'on the nÙmber of H-1 B visas granted. ACWIA, as amended, authorized thè Department
to use a portion of those fees to finance an H-1B Technical Skils Trafníng Grant Program. This
grant program.is designed to provide education, training; and job placement,assistance in the
occupations and industries for which employers .are using H-1 B visas to hire foreign workérs,
and the related activitie's' necessary to support sLich training.

The H-1 B Technical Skils Training Grant Program is intended to. raise the technical. skill
levels of American workers so they can obtain. or upgrade employment in high-growth industriès .
and occupations. Over time, these education and training programs wil help businesses reduce
their use of skiled foreign professionals permitted to work in the U.S. on a tømporary basis'
under the H-1 B visa program. While. the occupations at H-1 B skil levels are generally defin~d'

as a bachelor's degree or comparable experience, education and training conducted through'
this program is not limited to skill levels commensurate with 4-year undergraduate degrees, and
can include the preparation of workers for employment along career pathways for a broad range
of occupations and industries.in which employers are using H-tB visásto hire foreiQh'N0rkers.
H-1 B Technical Skils Training Grants are not intended to address entry-level skill shortages nor
may they fund programs aimed at imparting basic educational skils; however, applicants may
propose' courses that support technical skills development atthe post-secondary level, e.g.,
math, science, or language courses directly related to technical skilstraining.
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B . Targeted Industries, Occup.ations and participants' ,

. Technical Skils Training Grants under this SGA wil focus on high-growth industries anp

occupations defined in ACWIA as those that:. 1). arë projected tò add substantial numbers of
new jöbsto the economy; 2) cire being transformed by technology and innovation requiring new
skil sets for workers;. 3) are new and emerging. businesses that are projected to grow; or 4) ,
have a significant impact on the economyÖverall oron the growth of other industries and
occupations. To meetthelegislative intent of training American workers to reduce the need .for

. forèign workers under the H-1 B visa program, applicants must design their' 
education and. ..

training programs to support industries and occupations for which employers areusiiig H-1 B
visas to hire foreign wQrkers. Äccording to recent elata,.a wider:ange of industries.niay meet
these criteria in local and r~gionaFareas around the countrY. ...

Appliçants sho!Jld review the. attached list of industries and occupations that are .using'
H-1BVisas to hire foreign workers (See Attachment A). This list is not exhaustive .and .
applicants are advised to also refer. to the Foreign Labor Certification Datå_Center Web sitè

. (http://ww.f1cdatacenter.comIC'aseH1B.aspx) for the latest database ofbccupations approved
under H-1 8 petitions. For this Solioitation, ETA is particularly interested in training .for
occup~tions w;thin the following industries: information technology, communication and
. broadbånd technology, adva'nced manufacturing and health care. .. .

, ETA intèndsto fund at least $45' millon to applicants proposing to.provide training in the
health care industry (including Health Information Technology). The health care industry has
.grown rapidly and is projected to grow in the future due to advances inmedical knowledge and
the increased needför medical services required by an aging popul¡:tion. Of the 20 fastest .

. , growing Çlccupation's, half are within the health care Industry, The absetice of suffciènt
numt,ers of qúalitìed workers in this diverse sßctor threatehsthe qLtality and availabilty 

of

medical care, and the èconomic stabilty and growth 'potentiàl of locai'communities in rural,
urban, and suburbEln areas. Moreover, the growing complexity of health care delivery wil
reqUire workers to continuously ~pgrade their skils. . .. .' .

'. While grants will serVe participants who may be currently e'mployed or unemployed, the . .

Department is pai:icularly focused on reaching those individuals who have be!?n unemployed
the longest, and .wil. work to ensure that åt least $60 millon in grant awards goes to those
applicants that fòèus on this population; According to the BureaU of Labor Statistics' December
2U10 Empioyment Situation Summary, .the long-term unemployed make up about 44 percent òf
all unemployed workers. These unemployed workers maybe 

near or past the exhaustion of .
. their unemployment benefis or may bèdiscourageq frolTlooking for work. They may nEled .

. . additional assistance to enhance their skils to become re-employed. .

. C. Training Strategies and Allowable Activities .
Applicants must propose projects that provide job training and related activities that are

designed to assist workers in gaining the skils ançl competencies needed to obtain or upgrade
employment in high-growth industries and occupations, or along the career pathways .for such
industries and occupations. A career pathway may generally be' defined as a system of career
options. which allows opportunities for professional growth and upward mobilty. Training under
this Solicitation may not be used. for entry-level occupations, but should focus on occupations
along the career pathways that require higher skil levels. DOL will fund two types of training
programs: those that provide OJT to all participants, or those that use other promising training
strategies. With each type of training strategy, there are a number of activities that applicants
can include to ensure that the programs meet participants' needs. All training strategies 

must:

1) target skills and competencies in demand by industries and occupations for which emplbyers
are using H:.1 B visas to hire foreign workers (see Attachment A); 2) pro~ide education 'and . .
tråining for jobs currentiy available; and 3) whenever possible, result in an industry recognized
credentiaL. ETA encourages applicants to use program models with demonstrated success in
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serving the eligible partiçipants, especially those with strong program evaluations showing
positive impacts on participants.

.1; On-the-Job Training (OJT) .
ETA intends to.commit at least $150 million to grants that employ training strategies that

provide On-the-Job Training (OJT) to every participant. . Incumbent Worker training does not
qualifY for OJT and does not count toward the $150 millon set aside: This does' not preclude
the applicantfrom proposing and implementing other types of training' strategies in suppo~ of
OJT; however, OJT must be a Gomponent of Gachp?rticipant's trairiing stràtegy. OJT is
distinguished from other types of workplace trâining, intiuding customized training, by several
factors: (1) participants are hired (or employed) and earn wages from employers during
training;. (2) it is .based on an individualized'trairiing. plan that reflects the results of an individual
skilsassessment and an analysis of job requirements; (3) training is conduCted in the work
setting under the direction .of otis. or more otthe employer's supervisory persönnel; and (4) the
employer is páid'a reimbur~ement to coVer the extraordilìry costs of the training. . .

OJT can bridge the divide_. between uneniploym:ent arid employment by addressing gaps
in' an individual's skilleve!. Individuals who participated in OJT in the past have demonstrated
improved labor market attachment and enl:anèed job tenure, as ilustrated by higher rates of job
placement and rettlntion; OJT also offers participaiitsa "IElarn and earn" training option,
allowing individuals to learn new skins while earning a regular paycheck.

. 2. Other Training Strategies' . . .. .
Under the second type. of training strategy (non-OJT) to be funded, appìicants must not

offer OJT to pårticipants. Other types of training strategies include but arenat limited to: .
classroom occupåtional training;contèxtualized learning;' distance learning; and èust.omized
training, including incumbent Worker training, for particular employers or gro'LJps of empioyers.

. 3. Activities that Support the Training.Strategies . .
. i n impiementing either type of training program, applicants may propose to use grant

. funds for a .wide range. of activities. that support the direct education and training of aligible
participahts including butnot limited fo the follOWing: . .

· "Developing math..sqience or language courses at the post-secondary level that are
Integratéd into the technical skils training; .

· Costs relat~d toàccrediting emplöyer- andior industry-recognized credentials;'
· Other costs of programdevelopmef1t such as using subject mátter experts from

industry, education, and .other areas to assist in curriculum design;
· . Developing and irnplementingàrticl,i1atiori agreements with universities and other

educational partners that-allow forrecognition of course credits in exchange for the education
and/or training provided; .'.

· Recruitment of eligible participants;'
· Initial assessment of skil levels, aptitudes, abilties, and competencies;
· Job search and placement assistance, as well as career counseling; ,
... Supportive .sèrvices that enable individuals to participate in grant actiÝities (seeSection IV. E. 7); and .
· Updating or replicating existing industry-:recognized.curricula to support direct

education and training provided through the grant.
.. Activities that are not directly related to the development and implementation of

education, training, and other related services for high-growth industries for which employers
are using H-1 S visas are not allowable aCtivities under this grant. Applicants shoÜld refer tci
Section Vi of the SGA for a list of relevant OMS Circulars related to cost principles, .
administrative and other requirements that apply to. this SoliCitation and to Section IV.E for a
discussion of costs that are nót allowable under this Solièitation.
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Section II. Award Informçition
A. Award Amount

Through this. single Solicitation, ETA is making approximately $240milliori in funds
available through twO rounds of funding, and expects to fund 75 - 100 graritswith individual
grant amounts. ranging from $1. millon to $5 millon. Between these twÒ rounds of grants, DOL

. intends to 'award at least $150' millon to grantees that provide On-the~Job Trai~ing (OJT) to all
participants. The remaining funding will be. 

awarded 'to applicarits that provide other training

strategies to partiGipants. Across. the two types of grants awarded (OJT and oth~r training
strategies), DOL intends to award at least $45 million to applicants 'proposing to provide training

. in the health care iiidustiy and $60 millon to applicantsp'roposing to. focus on the long-term
unemployed. . Thesa set-asides. are not mutually exclusive; in oth~r words, applicants can' ..-
propose to provide OJT .in the håcdth care' industry and .if successful, t.heir funding amount wil
count toward both set":asides: ETA reserves the right to chang~ these amounts depending on
the qua'ntity and quality of applications submitted under thisSGA~ DOL antiêipates' that .

additiönal funding wil accrue for this grant training. program between'the first and second..
rounds of grants contained in this Solicitat~on Such additional funding may be made. 

available

. for awards during the second round of funding, depending on the quality of applications
received. . Grant awards will be made only to the e.xtÉmt that funds are available.. .' .

Any grant application with a proposed value greater than $5 millon wil be deemed non-

respon.sive and wil not be considered.. . .' .' .
. Applfcants may only stibmit one application for each closing date; successful applicants.

wil only' receive funding for one grant. A¡;pllcants. that s.ubmit more than one application. to a
. rourld qf funding wil be cOhsidered non-respònsivè, and none of 

their applicatlons wil be .

considered for funding.' If an' applicant is not successful whem submitting an app'licatioi1. during
roilnd one, it should note that ETA cannòt ensure that applicants wil receive á summary of the..
paiiel'scommehts on:theoriginal applioation before the. 

second ~Iosing date. Therefore, if ah.

appHcánt chooses. to submit a second application for the later closing date, absent receipt of 

the.

. summarY ofthe påneJ's comments,' any changes' to their original proposal wil be 
made at their ..OWn discreHon. .'

Grants proposing the two types of training strategies (OJT~nd non-OJT)-wil pa paneled. separately. ... . '. .
R Period of Performánce .
. . The period of grant perfol1ance wil be 

up to 48 months from the date of execution'~6f

the granl.doouments. This performance period includes all necessary implementation and start-
up activities. . Applicants should plan to fully expend grant funds during .the period of
performance while ensuring full transparèncy and accountabilty for all expanditures.

Section m. Eligibilty InformationA. Eligible Applicants ...
Grants may be awarded to a partnership of private alJd public sector entities as defined

in ACWIA. This partnership must include at least two entities from among the following groups:
1) business-relat~d nonprofi organizations, sych as trade. associatiöns; 2) education 

and .

training providers, including community colleges and other community-based organizations; and
3) entities involved in administering the workforce investment sy?tem established under Title I of
the WIA, and economic development agencies.

. All applicants must clearly identify the lead organization that wil serve as the grantee
and have overall. fiscal and administrative responsibilty .for the grant, as well as each 'member of
the partnership and the required partner(s) in the required Abstract (see Seotion IV.B. Part III.)
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The grantee organization must be the organization specified in Section 8 of the SF-424
Application Form, and wil be: 1) the point of contact with DOL to receive and respond to all .
inquiries or communièations under this SGÄand any subsequent grant award; 2) the entity with,
authority to wit!Jqraw or draw down funds through the Department of Health'and Human.
Services - PaymentM8nagement SYst.èm (HHS-PMS); 3)Tesponsible for submittin'g to .DOL a/l
deliv.erables under the grant, including all technical 

and financial reporlsrelate.d to the project,
regardless of which consortìum mt?mberperformed the work; 4) the entiy that may request or .
agree to a revision or amendment of the grant agreement or statement of wDrk; 5) the entity with
overall'rèsponsibility for carrying_out the programmatic functions òfthe grant, as well as for the'
stewardship of all axpenditúres under the grant; and 6) the. entity responsible for wOrking with
DOL to close out the grant.. .

For the purposes of this SGA, these parter groups are defined as:
1. Business-related Nonprofi Organizations . .
. Business-related Nonprofit Organizations inClude trad~ or industry associations such as

local Chambers of Commerce and. small business federations, and labor organizations. These
entities may contribute tc? one or more aspects of the grant activities, such i;s defining the
program goals, identifyini; necessary ~klls'and competencies, providing resourcesto support .
education and.training (e.g,'equipme'nt,instrlJctors, funding, internships, or OJTand.other work-
based learning aè;tívit¡es or situations), andconvening consortia of employers, particularly smallbusinesses..... ...." .
. 2. Educationfra¡ning Providers and Other Community-Based Organizations .. .

. . For the purposes of tbis SGA, eçlucation 'and traiíiíng providers are institutions of higher
~educatioh'às defined in Section 101(a) ofthè Hjgher Educa.tion Act of 1965(20 U.S.C.1001).
.These ninstitutions of higher educatiÒn": include public or other nonprofit educational' institutions.
Applicants must identify their institution type in Section 9 'of the SF-424 Application for Federal
Assistance. Eligible instituti9ns mU$t be .accredited by a natipnally recognized accrediting '.'

." agency or asso.ci.atíon that hås beenrec9gnized by thè U,S~ department ofEduqatlon: A
database Ófinstitutions that are accredifed by bodie.s re,qógnized by the U.S; O~partment .of.

. Education can be fOlm~ §'t http://~oe:ed.qov/accreditati,ón/;. ARPlicants"are:strongly.énpouraged
to check this Web site, a~ the Department wil us,a. this datàbase in determining an applìcr;nt's.
accreditation.tc? ensure e.iigibiJity. Generally, instituIíqns of higner eduèatioh ihch.,de 2-year an~
4-year'coIlElges and universífies, Historically' .Î3lack èolléges and Universities, Tribal Colleges .
and Universities, and Hispanic-Serving Instit~tions, among others. . .

Community-based organizations are key providers of basic skills training, technical skils
training, supportive services, and workforce development services. in communities across the
country. Community-based organizations 

understand the. importance of leveraging ~esources,
engaging employers to better understand their workforce needs and secure. employment for .
their participants; and providing comprehensive supportive services in a manner that is culturally
and lingUistically appropriate, to the extent legally allowed, for workers and training participants.. .
3. The Workforce Investment System and Economic Development Agencies

Public workforce system entities are involved in administering the workforce investment
system establishad under Title I of WIA, and include state and local Workforce Investment Boards
and their One-Stop Career Center systems. These types of organizations may participate .in the
'grantactivities, such as: 1) understanding and analyzing the need for education and training in
the local area inçluding identifyin'g targeted industries, occupations, and hiring needs, as well as
populations to be served, andproviding relevant sources of data including the workforce
investment board's strategic plan, labor market information, and other tools or reports; 2)
assessing potential participants for the grant program; 3) identifying and referring candidates for
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. edùcation and training i.n the grant program; 4) connecting and placing participants with
employers that have job openings;. arid, 5) collecting, tracking, arid reporting participant data toE~:' .'

State; 'regional, and/or local economic development agencies work closely with
. employers; understand regional e.conomi.cneeds, and are involved in activities 

that help to

generate and retain existing jobs, and stimulate industrial and commercial growtli. The role of
economic development agencies is to seek out .new econOmiCDPportunites and retain their '..
eXÎstingemplbýercommunity. Economic development agencies do not crèate jobs,.but support
new and existing businessés in doing so. Economic development agendes may support the
project by ensuring that there are suffcient 

economic development prògn:ims and incèntives in

place to' assist the' businesses in achièving their goals.. ....
" Applicants are stropgly encouraged to 90nsider integráting employment 

and training

programs with collàborative regional economic development strategies that align with key .
economic development investments to 'ensure that workers are being prepared forgro\ih'
industries in their regional economy. .. . .' .

B. ReqLJired Partnershipswith Emplbyer(s) orConsbrtia of Employers

lriadd.itioh to tlieentitias included in the partnership, applic:ántslnUst al.so work with at
least one amployeror cc;msortium of emplöyers t.hat is engßged in the projeèt in bne or more of
the following ways:'defin,ing the program goals and activitéS, identifYing necåssary ~kils and'
competencies, providing resources to support educàtion/trairjing (such:as equipment,
instruptorsi funding,' internships, or OJr and other work-base.dlearning activities); providing
assistance with program design, ai-d, Where ap'ptopriate, hinngquaJified parUèipants who
compl~te' grant-funded education and trainirig programi: based on real job projéGtions. .' .

. . ETA particularly. ßncourages pàrtnerships that íriciud$.multple employers in àn industiy
cluster, whicl)is a concentration ofJntercorinectéc\ tiusinesses¡ sUPPIIE?rs,. research arid:

development; serVice providers, andassoêiated.ihstitutions hi aparticuladièldíhat are I.inked.by
common workforce needs. Wórking with multiple-busin'esses,helps ensure that training

. . prepares workers fot a rarige.of emploYE?r needs in.the. target industry, making particlpants' lTore
employable and giv,ing businesses a strorigeir 'empioyee pooL . . .' ,t.
. All trair)ing approacheS worKbest.whén the,èmpl6ymèrit exp'eriènce is closely tjedto .

. anticipated empiöymerit opportunities. Appncants proposing OJT, in particular,' Sh~uld c~nsid~r
the hiring plans' of interested employers tb maximizè the numbér of participants. Who are hired.
permanently. Employers have the added iricentivetq partidpate in all pha:ses ofthë.trairling
development since OJT offers a unique opportunity to offset initial training costs and àssist in
filing skiled positions' while building organizational productivity as the participant leams the jobrequirements.....
C. Cost Sharing orMafching1. Match Requirement . .
. The requirement for match is contingent on the activities. proposed by the applicant.

Applicants that propose incùmbent worker training' activites must provide resources equivalent
to 50 percent of the grant award amount as matching funds. . For 'applicants that 

do . not include

incumbent worker training activities, cost sharing or matching funds are not required as a .
. condition for application. For applicants proposing incumbent worker activities, the 50 percent

matching funds may be provided in cash or in-kind, however half of the total matching funds
must be cash match. .
2. Definitions and Administrative Requirements

The general administrative requirements related to cost sharing or match are fòund at 29
CFR 97.25 or 29 CFR 95.23. Under these requirements, cash match is defined a's funds made
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available to the grantee (orsubgrantee) to be used specificallyfor project activities. The..
grantee. has'control over and disburses these funds and they are tracked.and accol,nted for in

. their acèoúnting system. Other fed ewa i resources may not be counted.towards the match.
requirements. Examplèsof cash match inclLide funçfs, provided for grant activities by the
applicant; funds the applicant 'receives from emploY.ers or salaries' paid by employers providing

, the incumbent worker training; and cash funds. the applicant receive's from partners of the .
applicant including foundations, privàte entities or state or local 'governments, provided that the
government resources are not comprised of any federal funds. In-kind contributions are non~
cash contributions provided by the applicant or non-Federal third parties. In-kind contributions
may be in the form of Elquipment, supplies, and other expendable propert, donated tille; and

the value of goods and services thatdfrectly benefi and are specifically identifiable to the' ':.
projèd prograni. . . .
3. Allowable Match .

. . To' be allowable as part of match, a cost must be an allowable charge for Federal grant.
Determinations of allowable costs will be made in àccordancewith the applicable Federal cost
pnnciples for nonprofits/edlication and government entities as indicated in Se.ction VI.B.1'.

. AdditiönàllY, ørante'es 'must folloWlhe requirements regarding matc,h, including definition and
val.uatiCmof in-kind resources, found in 29'CFR 95.23 and 29 CFR 97.24. .

4. incumbent Worker Salaries' .
The 'portion of an i.ncumbent worker's'salary paid while the worker is participatihg in .

incumbent worker training (Le., employee paid rèlaase time) may be counted á~ match under
the'se' gri:mtsi Fringe benefits and other personal'benefits cannot be 'counted as. match. For. . .
employer partners (òr' subrecipients); tn~se fund& may be counted as casn màtch. Please' note
that salaries paid by employers toOJT participants 'cannot count as match. .

5: SF-424, SF-424A and the Budget Narrative ,

.. The matching funds require~:l of applicants¡ who are pi:oposing incumbent worker .

acth/ities must be. shown ori the SF:"424 application and the SF-424A budget form.. Please note
that any cash or in-kind resourGes beyond the. 50 p'ercent required match should. bel cou.nted as
leveraged resourcë~. Applicants must clearlý make the distinction b~tween what wil be .

considered matching fWnds and .what wil. be considered additionalleveraged resources. and .
explain-leveraged resources in the budget narrative separab~ly from the explanation of'match.
Do. not include the leveraged funds Dn tlÏe $F~424 or SF~424A Applicants who are. not. .
proposing incUmbent Worker activities should list ho match amount on the SF-424 aodSF-424A,
even if they are providing Îeverageçj resources. Details 'onleveraged resources can be included
in the budget narrative. . . .

For applicants proposing incumbent worker activities, the amount and nature of the
match must also be clearly'described in the budget narrative as discussed in Sectioh IV.B.I...
Thebudget narrative must include a breakdown of the match that lists the amount Dfthe cash
match; the amount of in-kind match; and thè totaf match provided. 'If there is' a discrepancy in
the amount of funds specified on the SF-424, SF-424A or Budget Narrative, DOL wil consider
the amounts specified on the SF-424 as the applicant's match.

Applicànts that fail to provide the required match information on theSF-424,SF-424A
and in the budget narrative wil be found non-responsive to this SGA and theI-r application wil
not be considered for funding. There are no. evaluation criteria or points associated with this
match requirement or the provision of leveraged resources.
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, .
6. Fulfilling the'Match Requirement .

Applicants are 'expected to fulfill the match amount specified on the SF-424 during the
grant .period of performa'nce. If the match ámount specified is not met or if a portion of the ' .
matching funds are found 'to be unallowable costs, the amount of DOL grant fundsmay be
decreased on a dollar-for-dollar båsis. If this occurs, the grantee may be required to repay'funds to DOL. . .
7. Reporting Match'and Leveraged Resources'

DOL gran,tees must track and report both match and leveraged resources 
quarterly on

ETA Form 9130. Instructiòns andthe.ËTA Form 9130 may be found at
http://ww.doletà.gov/grants/fnanciaLreporting.cfm '

. D. Other Ëligibilty Criteria
1. . Grant Recipiant Training .' .

Grant reCipients are required to participate 
in all ETA traini,ng activities r~lated to ,

. orientation, financial management and reporting, p~rformancé reporting, prodUct díss'emination,
and othertechnical assistance traihÌ\ig as appropriate during the life of the grant. These trainings.
may occur Via conference calls, th.roughvirtual' ~vents su'ch' as webinars, and in-person meetings...
Applicants should budget for at least two staff members 

to attend two in-person training events
. . during the life' of the grant. .

,2. Transparency. . '. . .
. TlJe Department is committed to conducting. a transparent grant award process and

publicizing information aboùt prograit outcomes. 
Applicants are advised.that their application and

information related to its review and evåluation (whether ornot the' 
application i,ssuccessful) may

be made publicly available¡ either fully or partially. In addition, information about 
grant progress

. and results lTay also .be made publicly available.; . . '.
"

E. Eligible participants

1. Participants Elígîble to Receive Training
Applicants must prôpose projects that fôèus on providing, education and training to

unemployed and/or empláyedworkers, howevØr, incumbent workerS are not eligible. for ÖJT'
under this SGA. The Departmentis particularly interested In making sure that gr?lnts focus on '
serving long-term unemployed workers, especially those who have beeñ unempluýedthe .'longest . . '

In order to be considered as an applicant focusing on this population, at least 75% .6fthe
applicant'sparticipants should be documented as r()ng-term unemployed. While long-tërm
unemployed individuçils are defined as those who have been unemployed for 27weeks or more,
the Department is also interested in making sure that applicants have the flexibilty to serve
indi\(iduals from thsir communities that have been unemployed the longest. Individuals who
have lost theirjobs during the recent recession (commencing from January 1,2008 forward),
and have exlJausted unemployment benefis, or have not yet 

reconnected with a job that

provides comparable responsibilty and pay (underemployment), or who are working part-time
jo~(~) when they wanta full-time job, or who have become discouraged and have stopped
looking for a job should be considered among the long-term unemployed. Applicants should.

consult their state's unemployment data to target individuals who have been unemployed for
much longer than 27 weeks. (Data on uneriploymentis availçible at
http://ows.doleta .gov/unemploy/)
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Candidates for educat.ion' and training funded through these grants should not be at the
beginr¡ing of a career pathway and should have at leCjst a high school diploma or a GED~ as well
as some post-secondary education and/or work experience that would allow them to enter the
defined career pathway at a later point. Candidates may already have an associate's or
bachelor's degree, .but they do not necessarily have tò possess advanced d~grees to be .
eligible. . Applicants must propose projects that serve only individuals Who are at least 18 years
of age arid are p~rsuing. a high-skil occupation.

2. Veterans Priority for Participants' .
The Jobs Tor Veterans Act (Public Lc¡w 107':288) requires grantees to provide priority of

. service forv'eterans and sppuses af certain veterans for the receipt of employment" training, and'
placement services rnanyjob.trainÎng program directly funded, inwholè or in. part, by DOL: The
regulati~nsimplementing this priorify ofseNics can' be' found at 20 CFR part'1 01 O. "In'.' .

circumstances where a grant recip'ient must choose betwëen two equally qualified candidates
. for a service, one of whom is a veteran qr eligible spoUse, the veJerans priority of service.

provisions require that thêgrant recipient give.the vett3raii or eligible spouse priodty of service
by firSt providing him or her. that service. To obtain priority of service; a veteran or spouse must
first meet the program's.eligibilty requirements. Grantees must comply with. DOL guidance on

. veterans; prÎÓrity... ETA's TrainJl1g,.and Employment Guidance Letter (TEGL).No; 1Ö-q9 (issued
November 10, 2009) provìd91s guidance on iniplementing priority of serviceJor v~terans and
eligible spouses in all qualified job trainingprograms fundéd in whole or in part by DOL. , TEGL
NO. 10-09 is available' at htto://wdr.doleta.oov/directives/corr doc.cfm?DOCN=2816.

Section IV. Application and Submission Information
A. . How to Obtain an Application Package.' '. : .

This SGAcontains all of the inforniation and links to 
forms needed to apply for grant

funding.. " , . .
B.Content and Forni of Application Submission' "" '. .....

. Proposaìs submitted in résponse this SGA must consist pf three separat~ and distinct .
parts: (I) a cost proposal; (II) a technic.aJ proposal; and (III) attachments to. th~ tßchnical
proposal. Applicàtions that do not contain all ofthe three parts or thaUail tò adhere to the'
instructions in this section wil be considered non-responsive and .wil not be considered fqr
funding. It is the applicants responsibilty to ens.ure that the funding amount requested is
consistent acröss all parts arid sub-:parts .of the application.

.Part i. The Cost ProposaL. The Cost Proposal must Include the follOWing items:

.. . SF-424, "Application for Federal Assistance" (available cit .
htto://ww07.arants.aov/aaencies/forms repository. information.isp). The SF-424 must clearly
identify the applicant and must be signed by an individual with authority to e'nterinto a grant
agreement. Upon confirmation of an award, the individual Signing the SF-424 on behalf of the
applicant shall be considered the authorized representative of the applicant. All applicants for
Federal grant and funding opportunities are required to have a Data U'niversal Numbering
System (D':U-N-StI) number, .and must supply their D-U-N-StI Number on the SF-424. The D-
U-N-SQD Number is a 'nine-digit identification number that uniquely identifie$ business entities. If
you do not have a D-U-N-StI Number, you can get one for free through the D&B website:
htlp:llfedaov. d nb .com/webform/disolavHomePaae. do.

· The SF-424A Budget Information Form (available at
htlp:/lww07.arants.gov/a'oencies/forhis repository information.isp). In preparing the Budget
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Information Form, the applicant must provide a concise narrative explanation to support the'
budget request, 'explained În detail below. .

. Budget Narrat.ive: The budget narrative must provide.a description of costs

associated with each Iirie item. on the- SF~424A. If applicants are proposing 
incumbent worker

training, the budget narrative must include a descrfption ofthé amount and nature of the matbh
provided for incumbent worker training to support 'grant activities. Please note, any funds
provided ili e)(cess of 50% shOuld be. 

listed as leveraged resources and not matqli. DO not

ìnclLideleveraged res?urcèS on the SF'-424 or SF-424A. Match and leveraged resources must
be described separately in the budget narrative with the applicant c1ealïy distinguishing between .

. what wil be considered matching funds and w)iatwiI be cons'¡çfered.additionalleveraged .
resources. The amount of match must be broken down between the' 

amount of cash rratèh and.

. the amount of in-kinçl contributions,' as wèn as thetotai'match pròvided: Additionally, 
in the

budget' narrative the ,entírety of the match must be calculated. as a percèntage oftha grant
amount asoutlRed in SectiOn !II.C. Please 

see the requirements of 29CFR 97.24 or 29 CFR

. 95.23 for. the definition of match as well as requirements for qetertnining the value of in..kindcontrlbutions. . .
.. . Note that the entire Fede.ralgrant amount requested (not just one yearl must be-

incluc;ed On the $F-42.4 andSF-424A and budget narrative. No'leveraged resources shòuld be
shown' on the SF..424 andSF-424A; they shQúld be 'discussed in the.búdget-narrative. For .

applicants including ir:cuiTbent worker activities; thefhatch amount mLJst be listed on' 
the SF...

424 and -424A or your application, wil.be deemed non-responsive. However, for all òther
applicants, including OJT and other training strategies that ~o 'not use incumpent worker
traíning, do not include an amount for match or leveraged resources ön theSF:-424 and SF'-
424A. The amount listed on the'SF-424, SF-424A and budget narrative must be the same. .
Please nöte, the funding. amount inCluded on the SF-424 wil be considered the offcial funding
amount requested if any. inçonsistencies are'found. Applications that fail to próvide an SF-424

. including D:'U-N-SCI Number, SF-424A, and a budgØt nárrative wil be considered nön-
responsive and not.reviewed. . .

. Regardless of the method of application submission, all. applicants must register .

with the Federal Central ContractQr Registry (CCR) before submittihg an application. . Step-by.-.
step instructions for registering with COR can be found at' '.
htto://ww.orants.!:ov/áoolicantš/orosIep2.isP.An.awardee must maintain an actiVé:CCR

registratiori with current informatiÒn at all times duririgWhich it hàs'.ah active FeçlèräJ.award or'
an application under consideratio'ri. To remain'registered in the ÇCR database åfter thé initial
registr¡:tion, the applicant is required to review and Update onanannu'al basis from the date of .
initial registration or su~sequent updates its information ih .the CCR database to ensure it is
current, accurate and complete. For purposes of this paragraph, the applicant is the entity that
meets the eligibilty criteria and has the 

legal authority to apply and to receive the award.

F~i1ure to register with the COR before application submission wil.result iiÏ your application
being found non-responsive çind not being reviewed.

Part II. 'The Technical Proposal. The Technical Proposal must demonsJrate the
applicant's capabilty to implement the grant project in accordance with the proviSions of this
Solicitation, The' guidelines for the content of the Technical ProposaL. are provided in Sectlon V
of this SGA. The Technical Proposal is limited to 20 double-spaced sfngle-sided 8.5 x 11 inch
pages with 12.point text font and 1 inch margins. AnV materials beyond the specified paQ8 limit
wil not be read. Applicants shuuld number the Technical Proposal beginhing with page nuiiber

1. Applications that do not include Part II, the Technical Proposal, will be considered non-
responsive and not reviewed. .
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Part /I. Attachments to the Te~hlJical Proposal. In addition to the Technical Proposal, the
applicant must submitthe follòwing atlachments: . .

. a) The applicant. must provide an.Abs.tract, not to exceed two pages, which wil serve as
a summary of the g'rant and wil be shared publicly, and which includes 'the fol/owing
sections: 1) the project hame; 2) thé lead applicant, the lead applicant's Federal Tax
Identification Number,. and each .required partner within the projeçt (identified in
S'e6tion II I.A and ilLS); 3) the âpplicant's citý/stafe; 4) the grant's targeted high,.
growth industry(ies) and/or occupation(s) and the related industrY and/or occupation,
from the H-1 S visa lists 5) the funding level requested and match ar:ount(ìf '
applicable); 6) a summary of the specific program activities (see Section I.G), .

'inclt;ding.whether it is. an OJT program or one using .other trainlng strategies (and if
so, wl1ether;or not it inclL!des iti6umherit.worker trainiiig¡' 7) 'the eligiblé'participants to
be'served; including whether there is a focus on long-term unemployed; and 8)..
public Gonh:ict inJoriiation where grantee wants public inquires to be addressed (may.
be, an email, website, or phone munper).

b) E¡:ch applicant must sùbmit óne signed letter. of commitment from the partners,.
including the reè¡Líiled employer partner(s),as required in Section III.S ofthèSGA .
The létter must cohfirm thé commitment of eàch órgál1ization involved in the .project '.
to fUlfiJl their responsibiltiës during' the IIfèofthe granI-as o4tljned in the project work'
plan 'I.vhiC,h is part of the technical propOsal (s$'eSåctioh IVB.). The letter Of.
commitrrerit should not reiterate the' activities an.d, othe.f detàilsof the work 'plân. ,

c) Agraphicdísplay' óf thè applicants proposad ~areer pathwaytbat highlightspoint(s) ,
along the pathway where the skils training wi!1 occur and which reflecti) participants
entryinto,and progressíonalong th~ pathway (see SectiOn V.A2.i); . . . .

d) The. lead organization (tf1e organ'ization specif¡'èd in Section 8 of th~ SF-424, ,
Application Form) mUst include the unique Federal Tax Identification Number in the, .
Abstract (Part ila)). ApplicatioiiS Whe'r~ the leadorganizaIÍon fails to prOVide the

UniqUe' féderal Tax Identification Number will be considered rion~rèsponsive and
, those applicants wil npt b~ considered feW funding: .. \ .... , . . . . . . .

AppliccitÎons that dQ not include the ,required' attachments wil be cqnsidßred non.,
responsive and;NiI not ,be ra"ieWed: ' '. " .

" Only those attachments listed above. as required attachments wil be excluded from the .
page limit. The required attàchments must be affxèd asseparaté, cleariy identifed appendices
to the application. Additional materials such as 

resumes or general letters of support. orcommitment wil not be considered. '. . .
. Applicants should'not send documents separately to ETA, because documents received

separately wil be tracked through a differe'nt system and wil not be attached to the application
for review. ETA wil not accept general letters of support submittéd by organizations or .'
individuals that are not partners in the proposed project and thàt do not directly identify the
specific commitment or roles of the project partners. Support letters of this nature w/I not be
considered in the evaluation review process.

C. Submission Date, Times, process and Addresses
Applications for grant awards will be accepted immediately upon publication of this

notice in the Federal Register with two closing datès of June 2, 2011 and November 17, 2011,
Grant awards wil be made based on the quality and quantity of proposals received and only to
the extent that funds are available. Applicants may submit one application for each closing
date, but successful applicants will only be eligible to receive funding once under' this SGA.
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Applicants that submit more than cine a'pplièatioil to a round offundingwil be considered non-
responsive, and none of their applicationswil be considered for funding.

. Applications mayb~ submïttei; electronically on http://wi.qrants.aov or in hard copy by
mail or hand deliveiy (including overnight t/elivery). . Hard copy applications 

'must be .

received atthe address below no' 
later than 4:00 p.m. Eastern Time on the closing,dates.

Applications submitted on grants.gov must also be successfully submitted (as described below)

no later than 4:00.p.m. Eastern Time. Applications sent by a-mail, telegram, or facsimile (F M)
will n'ot be accepted. . _ " d'

, Applicants submitting proposals 
in hard-copy must submit 'an original 

signed application

(including the SF-424) cmd One (1) "copy-reàdy"'version fre~ of 

bindings, staples or protruding'

tabs to ease in the reproduction 'of the propòsal by DOL. Applicants submitting prqposals in
hard copy are aisd'required to provide. ail idetitical electr,nic copy óf the' proposal .on cÒmpact
disc (CD). If discrepancies between the hard copy submission and CD copy are identilled, the

application on the CD will be considered the offcial applicant submi$sion for evaluation
purposes. Failure to provide identical'applications in hardcopy and CD format may have ,an
impact on the overall e.valuation. . '.
, If an application is phyiiically submitted by both hardcopy and through. .

htlp://ww.arants.aov,a lètter must accompany the hard copiapplication,stating which .
application to review. Ifno letter accolTpanies the hard. copy, we wil review the copy submitted
through htto://wW.orants.aov. Applications that dO not meet the cqnditions set forth in this
notice witrbe considered non~respon:sive. No exceptions tö the m;3i1ng and delivery
requirements set forth 'in' this notice. wil be granted. : Further, docljments submitted separately
from the application; ,before or .after the de~dline, wil not b,eaccepted as part of the application.

. .. .Mailedåpplications must be addressed to 
the Ü.S., Department of Labor, Employment

and Training Administration, Division 
of. Federal Assistahce, Attention:, Thom~s Martin, Grant

'Officer, Reference SGAIDFAPY 10-13, 200 ConstltLiti~nAvenue, NW. Room N47t6, .' ' ,

Washington, D.C. 20210. Appliçants are advised that mail delivery in the Washington area: may
, be delayed due to 'mail decontamination, procedures. Hand-delivered proposals wil be received
at the above address.. All oyerhight 'mail wil'be:considered to be hand-delivered and must be.
received at the designated place by the specified closing date 

and time., ' '

Applications that are submitted through Grants.gov must bE? .successfully submitted at
htlo://wW.arants.aov no later than 4 p.m. Ð:istèrn Time on the clósing date and then .

subsequently v,alidated by G'rants.gov. The submission and validation pr6cessis described 

in .

. more detail below. The process can. be 'complicated aiid time-consuming. Appli~nts are
. strongly advised to initiate the process 'as soon as possible and to plan for time to 

resolve'

technical problems ifnecessary. '
The Department strongly recommends that before the applicant begins to write the

proposal, 'applicants should. immediately initiate and complete the "Get Registered" registration
steps at htto://ww.orants.oov/apolicånts/aet reaistered.isp. Applicants should read through

the registration process carefully before registering. These steps 
may take as much as four

weeks to complete, and this time should be factored into plans for electronic submission in order
to avoid unexpected delays that could result in the rejection of an application. The site also
contains registration checklists to help you walk through the process. The. Department strongly
recommends that applicants download .the "Organization Registration Checklist" at .
htlo://ww.arants.aov/assets/Orqanization Steps Complete Re'òistration.odf and prepare the
information requested before beginning the registration process. Reviewing and assembling
required information before beginning the registration process willaHeviate last minute searches
for required information and save time. '

As described above, åpplicants must have a D-U-N-S~ Numberand must register with
the Federal Central Contractor Registry (CCR).
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The next step in the registrí:tion process is creating a: usernameand password with .
Gi-ants.gov to .become an Authori~ed Organizational Reprasentative (AOR). AORs wil ne~d to
know the O-U-,N-StI Number of the organization for whichtheywil ba submitting applications to
complete this process: To read more detailed instructions for creating a profile .on Grants.gov
visIt: http://WW.qrants~Qov/applicants/orq step3;isp. . .

. .' AfteLcreating' a.profie on Grants,gov, the E::Bi~ point of Contact (E-Bii POC) - a

representative from your organization who is the contact listed for CCR .. Will receive an email to
grant the AOR permfssioh to submit applicat.ions on behalf of their organization. . The E-Biz POC.
will then log in to Grants:gov and äpprove an applicant. as the AOR, thereby giving him or her
permission tò subl1it applications. . To learn more ai)outAPR Authorization visit:.
http://ww.qrants'.Qov/applicanfs/0TQ .stepS.isp, or to track AOR status visit: .
httò:/Iw'.arants.Qov/applièants/orQ step6.isl:;;" . . .

An application submitted throughGrånts.gov constitutes àsubmission. as an
electronically signedapplicatiori. The registratiOn and account creation wit~ Grarits.gov, with E- .
Biz POC approval, establishes an AOR. . Wheayou submit the application through Grants.gov;
the,name of your AOR on fi/eWiI be inserted into the signature Ihie ofthe application'..
. Applicants mustreoisterthe individual whO is abl.e to-make leaálly, bihdinQ cOmmitments for the

. applicant on:ianiiation as the AOR: this step is often missed and it is crucial for valid .sùbmissions. . ..' . . . .
When a registered applicant subniits an application with Grants.gov, ari electronic trine

stamp is generated w.¡thin the system when the. application issùccessfullyreceived by
. Grants:gov. .Within two business days of application ~ubmissioÌ'i Grants.gov wil seridthe.

applicant two' email messages to provide thè status. of theappIication's progress ttìrouglì the
systèl'. The first email, sent almost immediatelY, wil contain a tracking number and wiU confirm

receipt ofthe application by Grants.gov. Thësècondamail wil indicate the application has . .
either been succE?ssfully va'lidated or has peen . rejected due to errors. Only applications that

have been sUGcessfully submitted by the deadline and sqbseqiJently successfully validated will
be considered.' It is the sOle. responsibliity of the. applicant .to ensure a timely submission. Whilé
it is not re.quired that an applici:tion be"s'LJccessfully vaiidated bèfore the deadiine for. .
submissioa it is prudent to reserve time before the deadline ín case it is necessary to resubniit
an application that has not been successfully validated, Thefefòrè, suffcient time.should. be .
allotted for submission. (two business days) and¡if applicable, 'adait!onal time to address errors

. .and receive validation upon resubhiissiori (an additiorial two' business dåysfor..each ensuing .
submissiori). It is important to note that !f suffcient tinieis nolallotted'arid arejectiori notice is
received after the 'due dàte 'and time, the application wiU not be considered. .

, To ensure consh;leration, the Gomtlonentsof the application must be saved as .OOC .
(document); .RTF (rich text) XLS (Excel) or :P.DF (portable document) format (ETA must be
able to easilyc~py and paste information from applications into other file formats). If submitted
in any ot.her format, the:ap()lièant bears the risk that compatibilty or other issues wil prevent us
from conSidering the application. ETA wil attèmptto open the document but wil not take any ,

additional measures in the eVent of problems with opening. In such cases, the non-conforming
application wil not be considered for funding. .

. We strongly advise applicants to use the various tools and documents, including FAQs, .
wl;ich are available on the "Applicant Resources" page at
http://ww .arants. Qov/applicants/resources. iSD.

ETA encourages new prospective applicants to view the online tutorial, "Grant
Applications 101: A Plain English Guide to ETA Competiive Grants,"a'lailable through
Workforce30ne. athttp://ww.workforce30ne.org/page/grants_toolkit .

To receive updated information about critical issues, new tips for users and other time
sensitive updates as information is avaiiable, applicants may subscribe to "Grants.gov Updates"
at htip:/lww.qrants.qov/applicants/email subscription siqnuP.isp,
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.If applicahts encounter a problernwithGrants,gov and do not find an answer i!1 any of
the other resources, call 1 ~800-q18-4726. to sPl?ak tci a Customer Support Representative or
em ail "supportævârants.qov". The'Contact Center i~ open 24 hours~_a day, seven days 

a week.

It.is closed on Fedl3ral holidays. . . .' . .
. . Late Applications: For applications 

submitted on Grants.gov, only applications that

have be.en successfully submitted no laterthal1 4:00 p.m. Eastern Time on the closing date and
'. then succes'sfùlly validated wilrbe considered. Applicants 

take a significant risk bywaitingto

thelastday-t6 submitby Grants.gov. .. . '. .'
Any hard copy'. applicatiön received after the exacídate and time specified for receipt at

the offèe designated inthis nQtice wil not be considered, unless it is receivedbefore awards
are nîade, it was prop~r1y addrê¡3Sed, and 

it was: (a) sent by U.S. . Postal Seivic~ mail, .

pbstmarRed nPI later than the fifth ¿alenda~ day before thedaté- specifieçi for receipt of
appliGations (e;g., an application required to .be received by the 2Òth of the month mUst be
postmarked by the 15th of that month); 

or (b) serit by professional' overnight delivery service to
the addressee not láter than one waiting'day before the date specifed.fòt receiptof ....

,applications. "Postmarked" means a.printed, stamped or otherwise placed impression
(exclusive of a postage 'meter machine impressign),thåt.i$ readily identifiable, withoùt further

. action, as having been suppliedor affixed o'n -the dåte of mailing by an employee of the U .S,
Postal SerVice. . Therefore; applicants. should request the postal clerk.to place a legible hând
cancèllatiqn "bull's eye'~ postmark 011 botn the receipt a'rid the packagè; Failure to adhere to

. these instructions wiH be a basis .for a 'determination that the 
application was not filed timely and

wil not be considered. Evidence of timely submission by a professional overnight delivery .
service must be demonstrated by equally reliable eividence created 

by the delivery service

provider indicating the time and 
place çif receipt.

. ~-
D.lritergovernmental Review . . . .

This'funding opportunity is not subjecUo ExecLitiveOrder 12372, "Intergovernmental
Review of FederalPrógrams," . . .

E. Funding Restrictions
.:AII proposatcosts mustbe necessary and reasonable and in accordance with Federal

guidelines. . Determinations of allowable 'costs wil be made in.accordance with the applicable'
Federal C9st principles. . Disallowed costs are those charges-to a grant that the grantor agency.
or its representative' determines not.o be allowed in accordance with the applicable Federal
cost principles or other conditions.contained in the gra'nt.. '. . . .' d .
. . Applica~ts, Whether successful or not,. wil not be entitled to reimbursement 

of pre..award .

costs;

1. Indirect Costs
As specified in OMS Circular Cost Principles, codified in the Code of Federal

Regulations (CFR) and Ii.stedin Section VI.S, indirectcosts are those that have been incurred
for common orjoint objectives and cannot be readily identified with a particular final cost
objective. An indirect cost rate (ICR) is required v'¡hen an organization operates under more
than one grant or other activity, whether FederaHy-assisted or not. Organizations must use the
ICR supplied by the Federal Cognizant Agency. Ifan organiiation requires a new ICR or has a
pending ICR, the Grant Offcer wil award a temporary billng rate for 90 days until a provisional
rate can be issued. This rate is based on the fact that an organization has not established an
fCR agreement. Within this 90 day period, the organization must submit an acceptable indirect
cost proposal to their Federal Cognizant Agency to obtain a provisionallCR.
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2. Administratiye Costs, .' .
Under this Solicitation, an entity that receives a grant to carry out a projector program

may not use more than 10 percent ofthe amount of tha grànt to pay administrative, costs .
associated with the program or project. Administrative costs could be direct or indirect costs,.
and are defined at20 CFR 667.220-. Adminïstrative costs do not need to be identified
separately from program costi? on the SFA24A Budget Information Form.. However, they must
be tracked through the grantee's aècounting system; To claim r,myadministrative costs thàt are.

. .al,so indirect costs. the applicant must obtain an lndireGt Cost Rate Agree/lentfrorn its Federal
Cognizant agency, as specified above. .

3.. Equipment Costs . '.
As.with all costs charged to the grant, the costs of equipment must meet the standards ,

in the applicable Federa,i cost principles, inclùding that thé costs are reasonable and necessary
. to achievè grant outcqmes. While granffundsmay be used to purcb?ise equipmentthat is used

for education arid training activities provided through the proposed project, ap'plicànts are
strongly encouraged to use leveraged resources to support thesecostsJo maximize the use of
thèir grant funds for program speciTic activities. Evidence of efforts to purchEse equipment with
non-grant funds âftèr the receipt of the graM wil be requireej for approval of the use of-grant .

funds for ,equipmei:t. DOL .wil) closely revie.w the equipmentèosts listed in 'the SF-424A and the
Budget Narrat.ive tödetèrmine theJr reasonfibleness and hecessity. DOL reserves tnerightto
negötiateqr reject any equipment costs Which do not iieet~hèse staiidar1s..

4. Inteliectual Propert Rights... '. , _ ".
.' The. Feqèral Government reserves a paid-up, nonexclusive and irrevocable license to

. reproduce, publish or otherwise use,.andto authorize others to use for Federal purposes: (1)
the copyright in all products developed under the grant, including a-subgrant or contract under.
the.grant o'r sùbgrant; and (2) any.rights of copyright to whi,ch the grantee. sùbgräriteeor a
contractor purchases ownership binder an award (including but. nof Iimitèd to curriqula, training
models. technical assistanceproductsi'ahd any related m'aterials): Su.ch ,uses' include, but are
not limited to. the rightto modify: and distribute such productirworldwide by anY mea¡'-s, .
electronically or otherwÎse: Fed~ralfÙnds may. nql b~ used to pay ány röyaítý or licensing (ee
associated with such copyrighted .matèr:íal, aithough they may be.usedto pay costs for: obtaining
a copy which are Iìmited to the developer!sèHer costs; ofcopyiog and shipping, If tevenúes ara

generated through sellngproducIs developed with grant funds, including intellèctualpropert, . .
these revenues are prÇ)gram incomE:, Program'income is adcjed to the grant'andmust be
expended for allOWable grant activities. . . , .: . - . , " .

If applicable, grantees must include the follOWing language on all products developed in
whole or in part with grant funds: . '.

"This workforce solution'was fUnded by a grant awarded by the U.S. Department of
Labors Employment and Training Àdministration. The solution was created by the :grantee and
does not necessarily reflect the offcial position of the U.S. Department of Labor. The
Department of Labor makes no guarantees, warranties, or assurances of any kind, express.or
implied, with respect to such information, including any information on linked sites and including,
but not limited to, accuracy of the information or its completene~s, timeliness; usefulness.
adequacy, continued availabilty, or ownership.; This solution is copyrighted by the institution
that created it..lnternal use by an 'organization and/or personal use by an individual for non-
commercial purposes is permissible. All other uses require the prior authorization of thecopyright owner." '
5. On-the-Job Training

Under this Solicitation, OJT will fOll9W the definitions and requirements under the
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Workforce Investment Act (WIA) section 101 (31). Incumbent workers are not eligible 

for OJT

under this SGA. OJT IS provided undera contract with an employer in the public, 

private-

nonprofi, or private sector; Through the OJT contract, occupatiohanraining is proviaed for the
grant'participantiti:exchànge.for the. ¡'eimbursemant to the employer of 

up to 50 perceritòf the.

wage rata to compensate fqr the 'employer's extraordinary costs of training the individuaL. The
employer pays. wages tothe participant. Section 667.2.64 òf the WIA regulationssp?cificallY .
prohibit grant funds from being spent on payment of wages of incumbent employees; 'For
complete information on the specific WIA parameters for OJT, please refet to WIA regulations
20CFR663.700 _ 663.710, as well as 20 CFR 663.730. Applicantswil be. required to follow
the parameters for OJT included in the WIA law and regulations with the following policy'
exceptions: .

. Eligible participants cannot be cùrrentl~1 employed by theempl,oyer; .

. Participant placements may only occur in private for-profit and non~pröfitsedots (i.e.,
the grant does not allow for public sector placements); . ... J. '. . . .'

. No placemEmt may be ma.de in agencies providíng workers on a temporary basis to .
eITployers for which the a'geney receives compensation from the employer; .'

. The periòd of reimbursement shoulc. be. an adequate. 

length to ensure the' participant has

acql.iled th,etechnical skins heeded for employmenfbut no'löngerthan 12 months. .
.Individuals may not be cò-enroiled in other ETA pr6gtåms for the purpose of extending

. OJT beyond 1.2 months. Twelve months exceedstlÎé àverage lehgthof time for' current
WIA OJT activities, so 

grantees should negotiate contracts with employers that lead to .

trarisitioning participahtsto permanent employment as soon as possible. DOL's.
expectation is that granteøs would establish contracts that maybe longer than 

12 . .
months, however, the reimbursel'ehtfor each individualthat participates in OJT cannot
be longer,than 12 months.. . ." . .
Typically,. the negotiated reimbursement percentage.for OJT:under WIA JT?lY be as high

as 50 percent' of the partibipants hourly wage. HoWever, forgrants awarded under this .
Solicitation, the negotiated reimbur,sementpercentage may be as.high ~s90'perëént.ofthe .
participant'shourlywage based on employer size: up 

to 90 percent oHM particlpårits wage

rate for employers with 50 or fewer empioyees; up to 76 percentofthe participántis wage rate
for employers with 51-250 employees;' and up to 

50 percent for empioyers with more than 
250

employees. Grahtees are also encoüragec. to negotíata Idwer rates .or variable rates 

(such.as

starting at 90 and reducing thè subsidy. 
over time) w~érë possible to ensure. 

that the maximum

number cif partiCipants is served by tl'e project. . ..
'. Finally, uponreèeiptóf a grant, applicants must develop sound on-the-job-training (OJT)

contraCts. The contract process sets the ground-rulesfor an OJT with 

an employer and assists

in making the determination if ah employer is eligible to provide an OJT opportunity. The
contract must i.nclude the federally-required elements of an OJT agreement; however, states,
Gou'nties or municipalities may have additional contract requirements. Contracts arso outline the
terms and conditions.that the employer and OJT provider agree to provide for ari OJT .
experience. Contracts with an employer can be set up for a spe.cifiC periQd of time !;ut need nöt
necessarily specify the individual trainees to whom they àpply. This allows the employer to. .
provide training to more than one trainee. If an employer only has one' position or plans to limit
the trairiing experience to one em.ployee, then.acontract mustalso include the.individual
trainee's information. For these grants, contracts must provide that the employer is responsible

for documenting skills gained by participants during the training period. It should also 

include a

description of how the reimbursement level was determined. For sample templates and other
resources, grantees may access ETA's on':Iine technical assistance related to an OJT contract
at the followiiig web address: httPs://ojttoolkit.workforce30ne.org/page/contracts_and_mods

17



6. Payments to Participants ....
For the purposes of grants awarded under this SGA, the following wil apply: .

Organizations.may only use grant funds to pay for the wages of participants in thre~ specific
activities: paid work eXperience, paid internships and incumbeiitworkét.training.
. i. Work Experience and Internships .

Work experiericeÇìndint~rnshipsaredefi'1ed as a planned; structured learning .
experience that takes p.laGèin a workplaceför a limited period of time, and may be paid or
unpaid: Labor standards apply in any work experience where an employèe!émployer
relationship; as d~fihed by the Fair Labor Standards Ad (FLSA), exists: For more information .
on the FLSA, applicants may visit http://~.doi.gòv/whd/: '
. For a work experience ,or i'nternshipthat supports training, applicants wil need to

. ç1escribe how the work experience or internship is .coñnected to and supports' theeducatiòn and
training activities included in the grant Grantaes ha~e flexibilty iri the de.sig'n and
implementation of work experience and internships, howeverthey must méet tfÌefollowing: :parameters: '.. . .

· 'Provide an índividUal with monitored or supeivised work.or service experience in his

or her expected career fièld where the individual has. prescrihed learning gocils and' refleots
, actively"on whathé or she is learning throughout the experience. These learn,ing.gòals can
include a) ÇJcademiclearning, career development, arid skil development, and b) the
attainment of:credi:mtials in the individ.ual's expected career field;" .

. .' Are part of structured programs where thegrariteeestablished the criteria for
determining who wiU participate'in.these programs,; .

.. Are for a set period ottirre:, , . '. .
'. Relate to training t)rovided through the grant, and he.lp participants prepare for the

employment opportunitìes oii which the' grant fo'êuses; and '. . .

. · ~. Mayor ma/not c~riy àn offer of regular employment upon successful completion of .the internship. .
. . ¡¡..Incumbent Worker Salaries'. ,

For applicants that arè.implèmenting other training strategies and not implementing OJT, the
. following applies: . . . . . . . ~

· . r ncumbent worker salaries paid by:the employer are NOT allowable costs to be
reimbursed Linder this. grant; however, for the purposes of thisgrant,the amount ofsalary¡
eXclUding fringe benefifs, paid to employees while participating in incumbent worker training
may be counted as matching resources~ .

. 7. Use of Funds for Supportive Services

Under this Solicitation, supportive services for training pårticipants wil follow the
ç1efinitions ih WIA Sections 101(46), 134(e)(2), and 134(e)(3). They include services such as
transportation, child care, dependent care, and housing that are necessary to enable an
individual to participate in education and training activities funded through this grant.. Under
WIA Section 134(e)(3), supportive services can include needs;.related payments (NRPs) that
are necessary to enable individuals to participate in training activities funded through this gr.ant.

Supportive services activities may include, but are not limited to, provision of the actual.
supportive service (i.e. chi/dcare); providing participants with a voucher for the service (i.e.
public transportation cards or tokens); or providing a stipend directly to the participant.
Applicants should note that where stipends for supportive services are' provided, the stipend
amount must be for costs of a specific supportive seNice (i.e. childcåre), rather than simply.. based on an unidentified need; .

For the purposes of this SGA, grantees, using either training strategy, may use up to
10% of grant funds to provide supportive services only to indivi~uais who are participating in
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educa.tion and training. activities provided through the grant when: 1) they are unable to 'obtain
such services through other programs, anèf 2) 

such services are necessary to 
enable individuals

to participate in education and trairiing activities under .the grant. Grantees may. establish limits
on the provision of supportivè.s.erviçeS orproviçle'their subrecipients with the authoritY to

establi.sh such limits, including 8rnaximumamount of 
funding and maximum length of 

time for.

supportive services to be 'available tò partièipants. Grantees must ensure. that their use of'grant
fundè on; supportive 'services- is ~ consistentwithth-è-j'r orgánization's established writtan policy on
the provision of .supportive services and relèvantWIÄregulatiori's.. Additionally, E.TA

encourages grantees 'to 'Ieve'n:ige .other sources of funding for sUpportive sèrvices, includingWIA formula funds. . '.
8. Prohibition on Use of Funds for Economic Dev.elopnient-

. . General economic development projects, Încfuding revolving loan accounts, do not mÊÌet
the H-1 B requirements for training ànd development òf job opportunities in. hfgh-growth
industries and occupations. Examples of general ecónomic development that may 

not meet this

standard inel.ude but arè not limited tp infrastructure investments in busiiiei:ses, increases in
inventory, participation in trade shows, revolviog loan Elccounts.1, new or additional equipmant
used for pÜrposes other t.hán training activities,capitaIEisset~purchasesi and other costs not

specifically related to' ,increases in actualjòb oppo~unities. . .. .

9. Sub-Grant Profit. '. '.. ... .' ". . .
For commercial organizations,. theiearning. of profit is not an allowable cost item. For

. governmental, nOn-profi, :and public or non-profit educational institutions, earnings aboveacfual
'. costs incurred are to be treated as programincome. Any program income earned must be used
for prpgram purposes.. '. . . '.

F. Other Submission Requirements ..
Withdrawal of Applications: Applications may' be withdrawn by written notice to the

Grant qffcer at any time before an award is made.. '.

Section V, Application Review Information
. A. Evaluation Criteria '.

This section .identifies and describas the criteria that wil be used for' each category to
. evaluate grant proposals. . The evaluation criteriEl are described below: ..

Criterion . Points

1. Statement of Need
30

2. ProQram Activities and Proiect ManaQement
45

.3. Outcomes 25

TOTAL
100

1. Statement of Need (30 points) .
H-1 B technical skils training applicants must pro~ide a clear' and compellng description

of the need for education and training programs in the industries and occupations for which they.
propose training in the State, region, or local area that wil beseried by the project. Applicants'
m.ust demonstrate the need for the proposed project using data on the H-1 B sectors and
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occupations (see Attachment A) in which they propose training, Labor Market InfOrmation,
èonsultationwith local employers and industryassociàtibns, andother related information.

Points in this section wil be awarded based on,theextent to which applicants address
the following factors: .

i. Targeted Industries and Occupations (20 points)
Applicants must identify the targeted high'-growth ,ndustry(ias) or occupation(s) on' which

the project will focus, and fully describe'the currènt and future projected employment
opportunities within the State, region, or lòcal'area to be served by the project, as well as the
education and skills required for workers to meet the employment demand. Scoring under this'
criterion wil be based on the extent to which the applicant's discussion of the' following factors is
cleår and logical: __ .,

. . · Clear identifibation of tne high-gro'Nhindustry(ies rand/or occupation(s) targeted by

the project. Applicants must cite evidence that the industry and/or Òccupation is 'one that .
employers currently seek H-18 visas for and/or is an occupation(s) along.the career pathway to
the occupatioli or in the relevant indl.stiy. Applicants must also citeévidence that the industry

. and/or ()ccupatiOn is high-growth according tci one or more of the following factors: 1) projectèd
to add substantial numbers of new jobs to the 'economy; 2) are being transformed by techiiolqgy
and innovation requiring new skil sets for workers; 3) are new and emerging businesses that

. .are projected to grow; or 4) hav8 a significant impact on the economy overall or on the growth of

. otherinqustries.and occupaUons; , . '. .' _ ,
.. Clear description of the skills and/or credentials' necessary for entiy..into or retention

, . in the inqu'stry/occùpation and aGlear discUssion of the education and training required to attain .
the competencies, 'and degrees/credentials. required for the targeted high-growth industry or .- occÙpations;.. '. _ . _

.' . Clear identification bf the' average¡currènt wages offered in the industry 'and/or

. ciccupation, based On national, state or local data; . _ . . ".

..' Cieardescription of the current and future workforce needed by the required

employer(s) and/or i3mployer cluster;'and, , . '.
. ... Clear description of evidence.that the local or regional employers face agap in skils

. of the available workforce and .in the training available to the workforce; including a description
of the current and future projected demand for employment, including how that demand
coincides with the proposed program. Applicants should cite, the source of the. current 'and
projected demand; such as from DOL, State workforce agencies, employers, a~Q other relevant
sdiJrces.

.- ii. Targetecl Population (10 points) - . I
Applicants must clearly identify the workers to be targeted throùgh the project, their

characteristics and why they are targeted and the recruitment strategies that wil be employed to
attract suffc,ient number of participants to the grant program. Applicants should make every
effort to target and recruit minorities and women, with the ultimate goal onncreasing diversity. -
Scoring under this criterion wil be based on the extent to which the applicant's discussion
demonstrates a comprehensive understanding .of the follOWing factors:

· Clear description of the recruitment and selection process for program participants,
employed and/or unemployed. If an applicant chooses to target long-term unemployed
individuals, then the applicant must include a discussion about the outreach and recruitment
that wil occur to ensure that at least 75 percent of participants are long-term unemployedindividuals; .

· Clear description of the criteria to be used to assess and enroll individuals for H-1 B
level education and training and a discussion ofthe role oftha employer partner(s) in the
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selectior., and a. determination of whether the selection process might affect the diversity of the
. . Program;

. Clear description of methods that wil be used to insùre thata diverse.and inclusive

set of program participants will be recruited, identifying spe~ific strategies of outreach to diverse
. populations that wiïl.be used¡ including the choice of the private 

or public pârtiier in the.

proposal, particularly if the selection process hlight ãffect äbhieving a diverse set òf program
. participants; . . . . . . ..... . . .

. Clear description of the prerequisites for the occupational training 
being proposed;.

. the minimum edùcationallevel requireméntsproposed for trainees; and how these requiremènts
position train'ees.to epter occupations 

for which H-1 Bvisas are currently 
used and/or into the

higher~levels of the career pi:thway(not entry~leVel); including. a' determination of whether the
prerequisites might affect the diversity of program partiCipants;:. .

. Clear description of the existing. diversity of theoworkforce',.and a clear 
description of

how the proposal:wil maíritainor improve the diversity of the workforce; and,
.. . Clèar description of the commitment from employers to hire workers who

successfully complete the program and the anticipated wages that participants may expect tå
earn.

2. PrPgram Activities and Project Management (45 points) ....
. The applicant must proVide a complete and clear explanation 

of the propÒsed training

strategies, the pròposec;lprcijeotwoi' plan, the applitänt's capacity to manage the 

project, and

.plans for project sustaincibilty. Poihts for this criter'onwil be awarded 
for the following. factors:

. . i. Descriptioii af Training' Strategy (15 points) .' .
Applîcánts must provide a description of. the trainingstrategy(ies) selacted. Applicants

must fully explain hòw e'ach strategy wil meet the skil heeds ofthe targeted
occupation( s )/indûstrit3s; as described Ìll the Statement or Need... Scöring under this criterion wil
be based on the extent to whi6happlicants describe. a trainihg~ stratègy whích addrasses the skil

. . needs of employer( s) and the training m;ieds ôf workers by discussing thlP following': .. ....

.. . Clearly identify' the specific activiti~s to be., usèd' in the proposed project, beginning'

with a dèscription o~ the OJT or the.other training strategy(ies) and how the selected project
meets tne requirémènts outlined!n Sectiort LG;: ..' . .

. . Clearly desàibe how the applicant and its requirèdpartners wil develop. 
and

. implement the cáreer training program(s), and ensurelhatwórk begins iinfrédiat~ly to deliver
, training and assistance with job placement to participants; . .'.

.. IdentifYthe degrees and industry-recognized credentials that wil result from the

training programs implemented by the project, 
or the specific documentation that you wil 

gather

from the employer(s) to validate thé complètion and attainment of the specific skils trainees
obtained from traitiing. Describe these credèntials or skils in the context of how they. fit the .
specific H-1B 'occupation or into those along the career pathway. The applicant must inc.lude a
graphic display 6fthe career pathway aiong which the. 

skils training will occur (this wil riot count

against the 20 page limit);. and, . -
. Clearly explain how the proposed. project wil directly address the skils and training

gaps identified earlier, ailowing eligible participants.to obtain employment or advance along 

the

career pathway.
. Clearly explain how the proposed projectwil help eligible participants to obtain

employment or advance along the career pathway 
following exit from the program, including any

activities that wil be customized to 
long-term unemployed workers. Applicants may cite related

research shåwing that the proposed training strategies have positive employment impacts for
participants, and applicants with experience providing the proposed training may cite data

. showing that the proposed training strategy has led to good jobs for participants.
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ii. Program Activities (20 points)
The applicant must present a comprehensive description of program activities that aligns

to the proposed description provided in response.to Section.V.A.2.i of this Solicitation. Scoring
under this criterion wil be based on the extent to which applicants: 1) present a.coherent and
comprehensive program that demonstrates the applicant's complete understánding. of all'
responsibilties and costs required to implement each phase of the project within the timeframe
of the grant; 2) include feasible timeframes for accomplishing all procurement and other
necessarY grant start-up activities immediately following the grant start date; 3) include specific
timeframes for accomplishing the activities performed during operation; and, 4) explain how the
costs in the proposed project work plan align with the proposed budget; specifically the. budget.
narrative, and .are justitied äsadequate 'a'nd'.èost-effectlve for the resol,rces requésfed.
Applicants' must present either a table or a narrative that includes descriptions of the following: .

. .. . Activities: The applicant mustidentifY the specific activities thatwil be funded

throLJgh the grant,' including the' anticipated start dåte and end date for each activity to be
funded. The aètivities should include descriptions of the steps necessary to develop the training .
that wil take place, the specific tas.ks and roles of the required employer partner(s), the staff .
hiring process, the processes for recruiting'and assessing'participants', the implementation of
the training activities, the provision of any supportive services, thè job placement assistance that.
wil be. prOVided to participants., and follow-up activities.: .

.' e. Implementer(s):Foreach activity,: the 
applicant must include the name oHhe .

orgaiiizätíon.that wiil ~e responsible f6~ implementing the activity and the specific róles and
ri:sponsibiltiesof partners, and the expected contributionsofeach- partner organization and.'

how they wili support meeting the -proj~ct's outcomes, which wil all be confirmed thrOugh the.
organization's' signatÚre in the letter of eommîtment (see Section IV.B. Part II); and, .

_ . II .,' Costs: Applicants must describe how the budget dollar amount associatedwith
. eac.h: activity in the budget narrative is adequate to.fund tha't activity. The applicant must also
estimate the p~r-trainee cost related to e.ach activtY, including àny relevant wage'reimbursement. . .'.. ..

iii. Project Management (10' points)' . .
The applicant must fully describe its capaCity to effectively'manage the programniatic,

fiscal, and admil1istrative aspects of the proposed investment. In addressing this criterion, .applicants shoLildprovide: .
· The prbfessional qualifications that thei applicant wil require of thefúll-time project.

manager and demonstrate that these qualifications are suffcient to ensure proper management,.
inclUding management of partner activities; . . . . .

· An organizational chart that identifies al/ relevant leadership, prpgram,
administrative, and advisory positions and denionstrates that the project wil be implemented

. through a comprehensive management structure that allows for effcieÙit and effective.
com munication between all levels of the project and across partner organizations;

e A descriptionof the applicant's procurement processes and procedures including a

description of the accounting system being used that demonstrates that the applicant is
equipped to meet Federal, State (if ápplicable), and other relevant pr.ocurement requirements;
and,

· If the applicant has previously closed down a training program, a description of how

the appHcant has closed down other training programs, either federally-funded or not, including
a description of how effective practices were integrated into general operations, how. .
participants were able to access resources after the training program ended (if at all) or how the
applicant secured resources to continue operations with a different funding source.
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3. Outcomes (25.points)
Applicants must provide projections for all outcome categories relevant to measuring the

. sUccess or impactorthe project. The applicant's projected. ou.tcomes wHl ba used as the basis

for negotiating th$ outcome goals for the grant. Outcomes. 
will also be~compared with labor

market information provided by the applicant and. used 
in evaluating the applicant1s outcomegoals.. .. .

The applicant must collect 
participant-level data onindividÛals who receive . .

education/tràining and other services provided thròugh the grant. : This data wil be the basis for
reporting against the: outcomes listed below as well a~l additiònal outcomes that wil be defined

. through reporting. requirements. Ali applicant must tollectandreport participant-level.dEita from
the following categories:demographic andsocioecôiiomic characteristiCs; services provided;
and, outcomes achieVed.' . '.'. .. ..'

The applicant rrÜst comprehensively addr:ess each ofthe areas o.utlined below:'

. i. Projected Performance Outcomes (15 points) ..'
: . The applicant must provide projectiQ!1s forthe entire project and track outcomes .

quarterly for each of the f()lIowin~ outcome categoriesfol aU participants served with 'grant

funds. Applicants must present t.heir iiiformation in a¡:eriormance outconies table (see
Attachment C); that is included within thetechiiicalproposal andcounts against thè page limit
(not the attachments to th~ techniçal pròposal). 1M table should be formattedto include each
of the follòwing projections for eàch type ofiridividual served (emploýed/incu~bent and. .unemployed): . '-ó

. Total participants serve~;

. Total participants beginningeducationltrainil)g activities;

. . T otal' participantscompieting education/trairÎing activities;

. Total'participants who complete:education!training activities 
that receivea dègree, ör

. otheir type of credential; . .
. Total number of credentials each participant is expected to receive; .

. . Total participants who complete educFlÍion/training activities who eliter unsubsidlzed

employmènt. (I(serving employed or i,!cumbentworkets, this outcome is not applicable . i
.. because it should' be. the same as the m.iiibM Who cònìpléte educatíonítraining activitièS);

. Total participants who complete aducation/training activities who are placed into'
unsubsidlzed employÚient,who retain an empiOyed status in the first 

and second quarters .

. following initial placement (this includes incumbent workers who retained their positions after theprogram); and,' .. . . .
. . ~ The average wage that participants wil earn at placemenl into unsubsidized

employment (this includes incumbent workers who retain their positions and getwage gains. after the program). ..
ii. Cost per Participant and Abilty to Report Outcomes (1 o 

points )

The applicant must provide a narrative that explains hòw the cost per participant is
impacted by the participants served and demonstrates that the applicant wil be able to provide.
information on participants to DOL during the grant. In addressing this criterion, applicants.
should provide:

. A description of how the cost per participant proposed through this program aligns

with simil~r training programs that the applicant, a partner or another organization has .
conducted, including how the costs may be impacted by the characteristics of participants
served and the jobs for which they are being trained; 

and,
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fJ A description of systems 'in place for tracking the participant characteristics and
services provided to participants, the attainment of skills and the employment outcomes of
participants throughout the life of the grant, inclUding a description of how the applicant wil
collect data on employment outcomes of participants..

B.. RevieW and SelectibnPi'ocess'
Applications for grant awards will be accepted immediately upon publication of this

notice in the Federal 'Register with two closing dates of June' 2, 2011'and November 17, 2011.
It is anticipated that review panels will Gonveneto evaluate applications approximately 60 days
after these two closing dates. Applications that focus on OJT wil bè reviewed separately from
applications that focus on qther training strategies. Atechoicäl review panel wil carefully'
evaluate applications against the selection criteria. These criteria are based on the policy goals,
priorities, and emphases set forth in this SGA. Up to 100 points may be awarded to an .

. application, depending on the qualiy of the responses to the required information described in
Section V.A. Applications that propOse'to implement OJT wil be reviewed with other OJT
applications, and applications th¡:t focus on other training strategies wil be paneled with those . .
proposing to implement other training strategies. ..
. The ra'nked scores will serve as the primary ba$is for selection of applications for. .

. funding; in conjùtiction with other factors. such as' urban, rural, and geographic balance; balance
. . across tne allowable training strategie.s and activities underthis SGA; balance acrös$ high-

growth industries and occupations targeted throÜgh this SGA, including emphasis Qii the health
. care industry; emphasis on 'serving long-term unømp!oyed individuals; the' availabilty of funds;
. anó which própósals are most advantageous to thè govemment. The panel results are.advisory
in natur~ and-not binding on the Grant Officer.: The Grånt Offcer may consider any information
tha.t comes to 'his/h~råttention. The gOvemment may elect to award the grant(s) with or without

. 'discussions with the applicant. Should a grant be aWarded without discussions, the award wil
be execúted based on the applicantssignature on the SF-424, 

including electronic signature via
E-Authentication on http://ww.arants.tiov; wh.ich constitutes a binding offer 

by the applicant.

Section Vi. Award Administration Information
A Award Notices

'. All award notifications wil be posted on the ETA Homepage (http://ww.doleta.qov).
Applicants selected for award wil be contacted ç.irectly before the grant's executíon. Noii-'
selected applicants wil be notified by mail or email and may request a written debriefing on the .
significant weaknesses of their proposal. . . .

. Selection of an organization as a grantee qoes not constitute approval of the grant'

application as submitted. Before the actual grant is awarded, ETA may enter into negotiations
. about such )tems as program components, staffng and funding levels, and administrative . .

systems in place to support. grant implementation. If the negotiations do not result in a mutually'
acceptable submission; the. Grant Offcer reserves the 'right to terminate the negotiations and
decline to fund the application. DOL reserves the right to not fund any application related to thisSGA. .
B. Administrative and Nationàl Policy Requirements
1. Administrative Program Requirements:

All grantees will be subject to all applicable Federal laws, regulations, and the applicable
OMB Circulars. The grant(s) awarded under this SGA wm be subject to' 

the following
administrative standards and provisions: .

i. Non-Profit Organizations - OMB Circular A-122 (Cost Principles), codified at 2 CFR
Part 230, and 29 CFR Part 95 (AdministrativeReauirements)

24



ii. Educational In~titutions -: OMB Circular A..21 (Cost Principles), codified at 2 CFR
Part 220, and 29 CFR p'art95 (Administrative Requirements). ..'

iiLState; Local and Indian_Tribal Governments.. OMS Circular A-87 (Cost Principles),
codified at 2 CFR Part 225, and 29-CFRPart 97 (AdministrativaReauirements).

. iv. Profi Making Commercial Firms - Federal Acquisition RegUlation (F:AR) - 48 CFR

part 31 (Cost Princjples), and'29 CFR Part 95 (Administrative Requirements). .
v. ÁlI Grant Recipients must comply with the applicable provisions of The Workforce

Investment Act of 1998., PÙblic Law No..105-220, 112 Stat. 936 (codified as amended at 29
U.S.C. 2801 et seq.) and the applicable provisions gfthe regulations at 20 CFR 660-et seq.
Note that 20 CFRpart 6.67 (General Fiscar and AdmiDistrativeRules) includes unsuccessful
applicant äppealinformatiòn. .' '. ." .

. vi. All entiies must comply with 29 CFR Part 9.3 (New Restrictions o.n Lobbying), 29
CFR Part. 94 (GovernmentWide Requirements for Drug-Free Workplace (Financial Assistance)),'
29 CFR 95.13 and Päii98 (Governmenlwide Debarment and SUspension, and drug-free
wprkplacerequirements),.and, where applicablé, 29 CFR .Part 96 (ÅuditRequiremehts for
Grants, Contracts, and Other Agreements) 'a-nd29 CFR Part 99 (Audits of States, Local
. Goyernments and Non-Profi Organizations)' .

'. vii. 29 CFR .Part 2, subpart D¡:Equal Treatment in Department of Labor Programs for'

Religious Organizations, Protection of Religiol,s libert of Department of Labor Social Service
Próviders and Beneficiaries. . . '. . . . .

. . . viii. 29.. CFR Part 
31-:Nondiscrimination in FederallyAssisted Programs of the

Departrnentof Labor"'Effectuatior' of Title Vi of the Civil Rights Act of 1964,
ix. 29 CFR Part 32.-Nondisèrimination on the Basis. of Handicap iii :Programs or

. Activities Receiving. Federal Financiål Assistance. . . .

. x. 29 CFR .páii 35- Nondisqriminatiön cin the Basis of Age in Progranís or Activities

Receiving 'Federal Financial Assistanc~ (rom the Department of Labor.
xL 29 CFR Part 36~Noiidiscrimination o~-I!ie Basis of.Sex in Education Programs or.

Activities Receiving FederalFhiancial Assistånçe. . ..
xi,i. 29 CFRPart 37 -,Implementation of the Nondiscrirnination arid EqiJal Opportunity

. Provisions of the Workfòrce Investment Act of 1998.- . . .
. xiii.. 29 CpR párts 29 and 39-:Labår Standards for the. Registration of Apprenticeship'

Programs; ànd Equal Employment OpportUnity. in Apprenticeship and Training, as a'pplicable.

? Other Legal Requirements:

L ReligiousActivities . .
The Department notes that the Religious Freedom 

Restoration Act (RFRA), 42 U.S.C.

Section 2000tib, applies to 'allFederallaw and its .imple'nientation. If your organization is áfaith-
based organization that makes hiring decisions on the .basis of religious belief, it may be entitled
to receive Federal financial assistance under Title I of the Workforce Investment Act and .
maintain that hiring practice even though Section 188 of the Workforce Investment Act contains
a general ban on religious discrimination in employment. If you are awarded a grant, you wil be
provided with information on how to request 

such an exemption.

ii. Lobbying or Fundraising the U.S. 
Government with Federal Funds

I n accordance with Section 18' of the Lobbying Disclosure Act of 1995 (Public Law 104-
65) (2 U.S,C. 1611), non-profit entities incorporated under Internal Revenue Service Code
Section 501 (c) (4) that engage in lobbying activities are not 

eligible to receive Federal funds and

grants. No activity, including awareness-raising and advocacy activities, may include
fundraising for, or lobbying of, U.S. Federal, State or Local Governments (see OMS Circular A-122). . .

ii. Transparency Act Requirements
Applicants must ensure that it has the necessary processes and systems in place to
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comply with the reporting n~qLiirements of the Federal Funding Accountability and Transparency
. Act of 2006 (Pub. Law 1 09~282, as amended by section 6202 of Pub. Law11 0-252)
. (Transparency Act), àsfollows: .' .

e: All appl.icants, except for those eXèaptèd from the Transparency Act under sub-
paragraphs 1, 2; and 3 below, must ensU'rè that they have the. necessary processes and
systems in place to com.ply with the sUbawardand eXècutiv~total compensatioii'eporting
requirements of the Transparency Act, shouldthey'recèive funding. '.

e Upon award; applicants willreceive detailed infòrriation on the reporting . .

requirements' of the Transparency Act, as described In2 CFR Part 170, Appendix A, which can
be found at, the following websita: http://eèfoèket.access.Qpo.qov/2010!pdf/2010-22705.pdf.
. . . The following typés ò(awards are not subjectto the Federal Fundin'g Accountabilty andTransparency Act: . ..... '.

(1) Federal awards toindividuals who' apply for'or receive Federal awards as natural
persons (i.e., u¡irelated to any business or non-profit organization he or she may
own or operate in his or her'name); . . . . .

(2). Federal. awardsto el1tities thathad a gross inco-me, from aÏl sources, of less than'
$300,000 in the entities' previous tax:year; and. .

(3) Federal awards, if thefequired reporting would disclÓse. classified information,.

3. Other Administrative. Standards and Provisions

Except as specifically provided in this SGÁ, O()UET A's accepta.nce of a proposal and an
award of Federal funds to sponsor any programs(s) does not próvidea waiver òfahy grant.
. requirementsandlbr procedures. For' èxample, the OMB .circUlars 'require that an entity's .

procurement procedureE; must ensure that all procurement transaotions are cònducted,. as much
as practical, to provide open and free competitiôn. If a proposal identifies a.specific entity to .
provide sei:íces, thè DOL's award dOes not provide the justification or basis to sole source the
proçurement, i.e., avoid competition, unless the activity IS regarded as the primary work of an'
. offcial partner to the application. '. .

4. Special Program RequiÍeiients

i. Evaluation . . .
ETA plans to set aside a small portion ofH-1B fee funding for Federal'pròvisionof

technical assistance and evaluation, and may arrange for or conduct an independent evaluation
of the outcomes and benefits of the projects to measure the impacts of these skil training
grants. By accepting grant funds, grantees agree to participate in an evaluation should they be
selected to participate. Grantees must make records on participants, employers and funding
availabie and to provide access to program operating personnel and to participànts, as specified

. by the evaluator( s) under the direction of ETA, including after the period of operation.

C. Reporting .
Grantees mustagree to meet DOL reporting requirements. Quarterly financial reports,

quarterly progress reports, and MIS data must be submitted by the grantee electronically. The
grantee is required to provide the reports and' documents listed below:

1. Quarterly Financial Reports

A Quarterly Financial Status Report (ETA 9130) is required until such time as all funds
have been expended or the grant period has expired. Quartarly reports are due 45 days after
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the end of each calend?r year quarter. Grantees must use DOL's Online Electronic Reporting
System and information ànd instructions wil be' provided to grantees.

2. Quaiierly'Performance Reports

The.grantee must submit a quarterly, progress report within 45 days after the end of each
calendar year quarter. The report must includß quarterly information regarding grant activities.
Grantees wil be required to report on pòst-program outcomes for all participants; as well as on

. . . post-program follow-up' arid tracking activities for all 
participants. 'The. last quarterly progress

re'port that grantees submit wil servè as the grant's Final PeifOrmance Report. This report
should provide both quarterly and cumulative information on thegrant activities, Itmust

summarize projéct activities; employmEmt outcomes ándothe'r d~liverables, a'nd reiated results.
of the project, and shouid thoroughly document the training or labor market 

information

'. approaches used by the .9rantee,' 001,: will provide ghintes,s with formal guid~nce about the
data and othèr .information that is requìred to be collectec:.ançl reported' on either a regular .basis : . .
or special request basi's', Grant~es must agree to meet DOL reporting reqùirements,

3. Record Retention '. .. ..'
Applicants must be prepared to follow.Federal guidelinesoti record retention, which

require grantees to ITaintain all rècord$ pertaining to grant activities for a period of hot less than. . .
three years from the timèOf final grant close-out. .

Section VII. Agency Cò"tacts .
. For further. iriform'ation about this 'SGA, please contact Jeannette Flowers, Grants

Management Specialist,Oivision of Federal Assistaiice, at (202) 693~3322. Applicants should
. e-:mail all tec:hnicai questi.Qns to Flowers.JeånnettelWd6/.oov arid must specifically reference
SGAlDFÄ PY 10-13, and along with question(s), in.cludea èontact'iiame, fa~ and phone

. number. This announcement ispeing niade availç:ble on the ETA WeiJsite at
htto://ww.doleta.iiov/Qrants a.nd at htto://~.qraiits.qov. .

. Sectión ViII. Additional Resources of Inter~st to Applicants
DOL maintains' a numb.er of web-based resOurces that may be of assistance to. .

applicants. For example¡the CareerOneStop portal (htto://Ww.careeronestoo.oro), which
provides national and state career information on occupations; the Occupational 

Information

Network (O*NEt) oriline (htlo:/ionline.onetcenter.orq') whièh provides occupational .
competencies and cårS'er profiles; America's Service Locatqr (htto://ww.servicelocator.oro),
which provides a directory of our nation's One-Stop Career Centers; and My Skils My Future
(htto://wW.mvskilsmvfuture.oroQ, 

which provides career exploration options basedoii past
jobs and tools to compare careers, find tråining, and search for jobs. .

ETA recently unv!3i1êd a comple'mentary, online 
tool called My Next Movewhich.is aimed

at providing jobseekers with information on more than 900 occupations, as wefi as local job .
openings and training opportunities in a simple, user-friendly format. !0y Next Move is intended'
tö assist. all job seekers and may. be especially helpful for students, young adults and other
workers as they explore pott7ntial careers based on their interests.

ETA supports an Industry Competency Model 
Initiative to promote an understanding of

the skill sets and competencies that 
are essential to an educated and skiled workforce. A

competency model is a collection of competencies that, taken together, define successful
performance in a particular work setting. Competency models serve as a starting point for the
design and implementation of 

workforce and talent development programs. To learn about the
industry-validated models visit the Competency Model Clearinghouse (CMC) at
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htlp:/Jww.careeronestop;orq/CompetencvModel. The CMC site also provides tools to build or
customize industry models, as well as tools' to build career pathways for specific regiohaleconomies. .

Career Clusters and IndustiyCohipetency Models both identify four:dational and
technical competencies, but they. are not duplicative. The Career Clusters 'link to specificca'reer
pathways in sixteen career cluster areas and. place greater emphasis on elements needed for

. curriculum performance objectives; méasurement criteria; scope and sequence of coursas in a
program of study; and development of assessments. Information. about the sixteen career
cluster areas can be found by accessing: ww.careerclusters;oro.

.ETA has.distributed aii' electronicguide.to State and local workforce data to support
analysis and informed decision making~ Thisdocument is designed to prÇlvide an .

understanding of'State and local labor market inforination/workforce information (LMI/WI) on
various topics for a wide variety of users. To view. this guidé in Training and Employment Notice
No. .19-1 0, please visit: http://wdr.doleta.oov/directives/aftach/TEN19..10.pdf.. .. .' .
Section IX. Other Information
OMS Ihfoimation Collection No. 1225-0.086. .
OMS Information Cóllection No 1225-0086; EXliires November 30.2012.

. . According to the Paperwork Reduction Act of 1995¡ no persons are required to respond
. to a collection of informatiòn unles~ suchcóllection displays'a valiçl OMB control numbèr.

Public reporting burden for this. collection of information is estimatéd to average 20 hours per. .
respCinae, including time for reviewing instructiol1s, searching existing data SOUfces, g?lthering

and maintaining the data needed, and completing and reviewing the collection of information.
. Send comments about the bûrden estimated or any other aspect of this collection' of information,
. inchJdirig sugg'estioris for reducing this burdeti', to the. U.S. Deparfment of Labor, to the attention
ofthe Departmental Clearance Offcer, 200 Constitutiòn AvenUe NW, Rp0ITlN1301,

. Washington, DC' 2021 O. Commenti:i' may also be emailecl to DOL_PRA_PUBLlC~dor:gov.
PLEASE-DO NOT .RETURN THE COMPLETED APPLlCA'TIONTO THIS ADDRESS.. SEND IT
TO THE SPONSORING AGENCY AS SPECIFIED IN THiS SOLlCITATION. .

This information is. being cOllected for the purpose of awarding a grant: The information .
collected through this "Solicitation for Grant Applications" wil be used by the Department of
Labor to ehSUre that grants. are awarded to the applicant best suited to perform the functions of
the grant. Submission of this information is required in order for the applicant to be~onsidered
for award bf this grant.. .
Signed on May 2, 2011" in Washington, D:C~ by:

Thomas Martin
Grant Offcer, Employment and Training Administration
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Attachment A: H-1 B Visa Informcttion

Visit the Department of Labor's Foreign Labor Certification Data Center Web site

(http://ww.flcdatac:enter.com/CaseH1B.aspx) for the latest database of. occupations approved

!Jiider H-1 B petitions.

. '
Top 2010 H-1B Visas by North American Industrial Classification Šys~e;m (NAICS)

'Codes¡Standard 9cc.ùpational ClassifiCation (SOC) Codes,
SOC OccUpation Titles, and Annual Median WaRè.' . .

STEM -- PROFESSIONAL, SCIENTIFIC; AN TECHNICAL SERVICES
(NAICS: 54)

ANNUAL

SOC . MEDIAN

. CÒDES SOC OCCUPATION TITLES " WAGE

11-9041 . Enalneeirin'çj Manaaers 11,7,000

15-2041 . Statisticians. ' 72,820

11-2141, . M'echanical Eriairiee(s 77;020,

17-20n .' Electricc;l Enaineers 83,110

17-2072 ' ,Electronics Endineers, Except Computer 89,310

17-2051 Civil Enairleers '76,590

17-2041 Chemical Enalneers' 'S8,280

. 17~2199
"

Ënaineers, All oiler . 89,560

17-1011 ArchiteCts: Exceót Làndscape and Naval 72,700 '

17~2031. Biomedical EnqÎneers 78,860

17-2131 Materials Encìineers . 83,190

41'-9031 Sales Eriåineers
- ' 83,190

19"1021 ' ",' Bí()chemists and BioPhvsicists,
82390

19"1'029 Bioloaical Scientists, All' bther 66;510.

19~2031, Chemists , 68,220

19-4021 BioJoQical Technicians 38;700

19-1099 ' Life Scientists, All Other' 63,970

19-1021 Biochemists 82,390

19-2012 PhvsiCists 106,390

19-1022. Microbioloaists 66,580

,19-2032 Materials Scientists 80 300

19-3011 Economists 86,930

27-1024 Graphic DesiQners 43,180

27-3031 Public Relations Specialists 51,960

MAUFACTURNG AICS: 31-33

SOC CODES
11-1021

sac OCCUPATION TITLES
General and 0 erations Mana ers

ANNUAL

MEDIAN

WAGE
92,650
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11-1011 Chief Executives 160,720
11-2022 Sales Manaqers . 96,790
11 ~3051 Industrial ProductiOn Manaqers 85,080
13-1111 . Manaqement Analysts 75,250
13-1081 Lo!'isticians 67,960
17-2112 Indusfrìái:EnQíneers . 75,110
27~1021 Commèrciál and Industrial Desiqners 58,060
27-1022 Fashion Desiqners 64,260
27-1014 Multi-Media Artists and Animators 58,250

ANNUAL

MEDIAN
SQC CODES .. SQC OccUPAiiON TITLES. WAGE

. Secondary School Teachers, Except Special
. 25-2031 and Vocational. Education . ., , 52,200

Elementary School Teachers, Except special
50;51025-2021 . Education'

25-1071 Health Specialties Teaèhers, Posts'eeondary - 84,840 .
Foreign Language'and Literature Teachers, ,

25-1124 Postsecondarv . '56,740
25-1011 BUsiness T eaóhers,. Postsecondary 73,320
25-309'9

..
Teachers and Instructors, All Other. 31,540

. 25~1 022 .
'. Mathematical Science Teachers;

PostsecondarY 63,640
25-1 032 Engineering Teachers, Postsecondary 85,830

. Middle School Têachers; Except Special and

25-2022 .' . Vocational. 50,770 .
Special Education Teachers,. Preschool,

. 25-2041 Kinderoarten . 50,950

EDUCATIONAL SERVICES (NAICS: 61)

HEALTH CAR AN SOCIA ASSISTANCE (NAICS:' 6
ANNUAL

MEDIAN.
sac CODES sac OCCUPATION TITLES WAGE. .

11~9111 . Medical and Health Services Manaqers 81,850'
.19-1042 Medical Scientists; . Except Epidemloloçiists 74,590
29-1069 Physicians and Sun:iebns; All Other ~ 166,400

29-1123 PhyslCaI Therapists 74,480
29-1051 Pharmacists . 109,180
29-1063 Internists, General ~ 166,400

29-2011 Medical and Clinical Laboratory Technologists . 55,140
29-1122. Occupatlon'al TheraDists 69,630
29-1111 Reqistered Nurses 63,750
29-1062 Family and General Practitioners 160,530

Health Diagnosing and Treating Practitioners,
29-1199 All 65,220

Healthcare Practitioners and Technical
29-9099 Workers, All Other 44,670
29-1127 Speech-lanquaqe Pathologists 65,090
29-1021 Dentists, General 142,090
29-1065 Pediatricians, General 152,240

2)
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.' sec CODES
11-3021
15-1021
15~1 051

15-1031'

15-1032

15-1071
15-1061
15-2031

15-1099

15-1081
15-1041' .

15-1011 .
.15.-2011.

17-2061

INFORMTION
ANNUAL

MEDIAN

WAGE
. 113,720

70,940.
77 080

. 87,480

93,470

67,710
71,550.
70,070

77,010

73,25á:
44,300.

101,570.
87 ;210. .
98,820

FINANCE AN INSURCE (NAICS: 52) .
ANNUAL

MEDIAN

. SOC CODES SOCOCCUPATION TitLES . . WAGE

. 11-3031
.

Financial Manaoers 10U90

13~2051 Financial Analysts 71,750

13-:1111 M¡mai:ement Analvsts 75,250- ..

13-2011 Accountants and Auditors . 60,340 .

13-1.199 Business Ooetåüons Soecialists, All Other 60,610

13-2041 . CreditÄnalysts. 57,470

13-2099 Financial Specialists, All Other 58,350

3 i
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Attachment B: Health Care Occupations
i. Allied Health
The Affordable Care Acf(ACA) defines the term "allêd health professional" as me'aning

an individual who gradua'ted with an alled health professions degree or certificate, and ís
employed as an alled health professional in a health care setting. Th13 Association. of Schools
of Alled Health Professionals expands upon its definition to include.a clustElr of health
professions thatcoversä~manYas'1 00 òccupationaHitles;and employment growth is seen for
medical assistants, Jespirátory therapists, pharmacy technicians, emergency medical
techniCians, and clinical lab technolQgists working in hosp'itals, home health care, .medical
laboratories, and ambulatory care. settings:' . .

Alled health spaeialtias are likely to evolve over the next several years, and occupations
in this. complex sub':sectorwilcontintle to grow with the rest of the health care industry.
Changes in the way that'medical care is provided are producing substantial demand for
technicians who can operate advanced medical equipment. This increasing demand wil involve
not only new facilties and services, but more e~mployees needed acrosG a wide range of
occupations reqÙiring. varying levels. of education and training. '

In 2010, in responsetopubliC comments solicited JIl a 2008 Federal Reqister notice, the
Bureau of Labor Statistics (BLS) added Community Health Workers (CHWs)tó the Standard
'Occupational Classification (SOC) system. Community health workers, also known as

. "promotoras" or "promotóres," aSsistindividuals' and communities to adopt healthy behaviors,.
. particularly in areas where substantial health hazards ex,ist. Occupational growth for community
. ,health workers'is als.o projected as. com.munities sae.k tob.uild effective linkages with the. health .

. care system to provide health education and information, advocate for underserved individuals
to' receive appropriate services, and build the capacity.ofthe community in addressing health
issues.ii. Nursing . . , .

. Recent trenc!s in the delivery of health care se'vicesincreasingly rely qn highly skiled .
. iiurses working with allied h~alth professionals in supporting clinical roles: Nursing roles range

from primary patient care to case management and directing complex health care systems.
Career pathway programs with artic_LJlated credit agreements can ease. transitions for graduates
of nursing education 'and training: programs at community colleges,'and help transfer students
. qualify for entry~levt31 ánd m'id~level nursing positions'. . . .

Increasing demand for medical care, rehabiltation, nursing, and long-term care will .
-- broaden the range of healthcare occupations and require varying levels of education and
training. With further education and training, Certified Nursing Assistants (CNAs), direct support

professionals; home hèalth aides, medical. assistants, and personal and home care aides may
advance to. higher-level positions or transfer to new occupations withi.n healthcare industry
settings. Skil certifications-and.Credentials may include licenses, certificates, and degrees from
accredited nursing programs that lead to the Associate Degree of Nursing (AON) or vocational

./icensure for Licensed Practical Nurses, and positions as ONAs¡ Career 'pathway programs can
help individuals develop competencies that are relevant across a number of occupations
enabling incumbent workers to advance. from an ADN to the bachelor's degree in nursing(BSN). . .

iii. Health Information Technology
Health information technology (HIT) makes it possible for health care providers to better

manage patient care through secure use and sharing of health information. Health IT includes
. the use of electronic health records (EHRs) instead of paper medical records to maintain
people's health information. The Health Information Technology for Economic and Clinical
Health (HITECH) Act seeks to improve American health care delivery and patient care through
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. an unprecedented investment in HIT~ The provisions of the HITECH Aclare specifically
designed to offer the necessary assistance and technical support to providers, enable
coordination.and alignment within and among states, establish connectivity to the public health
community in case of emergencies, and assure the workforce is' properly trained and e'quipped
to be meaningful users of EHRs... .

Thè transition from traditional., paper-based medical files to EHRtechnologies wil
expand career pathways in health information mahagement and technology. HlT jobs wil be
created in hospitals, physicians' offces,. homé healthcare and outpatient clinics, and residential
care facilties. Career pathwaý projects can support the health information workforce by using a'

variety of learning strategies for individuals who want tospecializein the management 
of health

information, as well as workers whö .mùst use HIT toperforin the duties of their jobs.
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Sam Ie Performance Outcomes Table.

Total Participants,.sèrved

.Total Parcipants Beginning
Educationfraining Activities

Total Parcipants Completing
Educatîonfraining Activities .

Total Participants Who Complete
Educatîonfraìg Activities that
. Receive a Oegree or Other
Credential '.

. Total Numbelof Credentials Each
rarticipant is E::pectedto Receive

Tòtâi N1Ì:iber of Partidpants' wíò
Compl~te Educationlraiing '.
Activities who Enter Unsubsidized
Employment.... . :

. Total NUmber of Participants Who
Retain Unsubsidied Employment
in the First and Second Quarters
Following Initial Placement

Average Wage that Participants
will Earn at Placement
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, . Eri¡;lòy'iiënf&~Träftiihg-Adrii~disträÙon

..' ~:.. ,soliciÚiÙoi, for;'GranfAppíicatioîi¿'(SG'Aj'
, .. ': (SGA~DFÄ~PY~1(j~13l" ,.... .

, ÄmeiÏdment One

H-1B Technical Skils Training Grants

AGENCY: Employment and Training Administration (ETA), Labor

ACTION: Notice: Amendment to SGA/DFA PY 10-13 . .
,SUMMARY: The Employment and Training Admiriistration published a notice in the
Federal Register on May 3,.2011, announcing thë àvailabilty of fu,nds and Solièitation for

. Grant Applications (SGA) for theH-1 B Technical Skills Training Grants to be awarded
through a competitive process. this amendment to the SGAchanges language in
Sèctión 11.0'.2 and clarification. 

The dO~t1ment is herebyamendèd.. Note that at the end

of this Amendment, we have. 
also .added aclarificatiòn regarding whether incumbent .

workers are eligible for on-the-job-training under this SGA.. :'.

Section lii.D. 2, the f9iiowi~9 text siioul~ be replaced 
with t~e new.text:

. Old Text-The Department is committed to condu9ting atransparent grant 

award .

process and publicizing information about program outcomes.Applicants are advised
'that the'ir application and informati.on related to its 

review and evaluation (whether or not

, the appiication is successful) may be rr~de publicly aVciil.able, ~it~er fully ór partially. In .
addition, information about grant progress and results may also be made publicfy. available, ' " .' .. . . .
New Text-: DOL is committed to conducting'a transparen.t grant award process,

..' and publiCizing infórmation about program outcomes; Posting grant applications
on public websites is a means of promoting and sharing innovative ideas. For

. this grant competition, we will publish the 
abstracts required by. Section lV, Part

Ilia, for all application~ on the Department's website 
or similar location.

Additionally,. we will publish a version 
of the Technical Proposal required by

Section iV. Part II, for all those applications that are.awarded grants,' on the
Departent's website or a similar location. No other parts of or attachments to
the application will be published. The Technical Proposals and 

abstracts will not

be published until after the grants are awarded. 
In addition., information about

grc¿nt progress' arid results may 
also be made publicly available.

DOL recognizes that grant applications sometimes contain information that an
applicant may consider proprietary or business confidential information, or may
contain personally identifiable information. Information is considered proprietary
or confidential commercial/business information when it is not usually disclosed
outside your organization and when its disclosure is likely to cause you
substantial competitive harm. Personally identifiable information is information



that can be used to. distinguish or traèe an individual's identity, such as name,
social security number, date and place of birth, mother's maiden name, or
biometric records, or other information that is linked or linkable to an individual,
such as medical, educational, financial, and êmployment inforrnation.1

Abstracts will be published in the form originally submitted, wi.thout any
redactions. However, in order to ensure that confidential information is properly
protected from disclQsure when DO~ posts the winning Technical Proposals,
applIcants whose technical proposals wil bel posted wil be asked to submit a
second redacted version oT théir Technfcal Proposal, with proprietary,

. confidential comm.ercial/busines~, and personally identifiable informatiòn .
redacted. 'AII nón-public informatiòn'àbqut thèapplicant's_stàff~should_b.e

removed as well. The Department wil contact the applicants whose technical
proposals will be published by letter or ernail, and provide furtherdirections about

. how and when to submit theredaèted version of the Technical ProposaL.
Submission of a redacted version of the Technical Proposal wil constitute .'

permission. by the applicant for 'DQL to post that redacted version. 'If an applicant
.fails' to' provide a redacted version of the Technical Proposal, DOL wil publish the
original Technical Proposal in full, after redacting personally identifiable .
information. (Note that the original, unredaCted version of the'Technical Proposal
'will remain part of thecompléte application' package',. including an applicant's
proprietary and confidential information and any' personally identifiable
information.) . .. . .
Applicants are encouraged to maximize the grant appl.catiori information that wil
bé publiclydisdosed, and to. exercise restraint and redact only information that

. trulyls proprietary, confidential commercial/business information, or capable of
identifying a person. The redaction of entire pagesór sections of the Technical
Proposal is'not appropriate, and wil not bé allowed, unless the 'entire portion
merits such ptotection. Should a dispute arise about whether redactions are
appropriate, DOL wil follow the procedures outlned in the Department's
Fre'edom of Infqrmation Act (FOIA) regulations. (29 CFR part 70).

Redacte,d information in grant applications wil be protected by DOL from public
discl9sure in accordance with federal law, including the Trade Secrets Act (18
U.S.C. § 1905), FOIA, and the Privacý Act (5 U.S.C. § 552a). If DOL receives a
FOIA request for your application, the procedures in DOL's FOIA regulations for

. responding to requests for commercial/business information submitted to the
government will be followed, as weii'as all FOIA exemptions and procedures. 29
CFR § 70.26. Consequently, it is possible that application of FOIA rules may'
resl,lt in release of information in response to aFOíA request that an applicant
redacted in its "redactéd copy:'

1 Memorandums 07-16 and 06-19. GAO Report 08-536, Privacy: Alfernatives Exist 

for Enhancing Protection
of Personally Identifiable Information, May 2008, http://I,.gao.gov/new.items/d08536.pdf. .



The Department notes that å Federal agency cannot conduct or sponsor ~.
collection of information unless OMB approves it uncier the Paperwork Reduction
Act of1995. (PRA-95). In addition, notwithstanding any other provision of law, 'no
person shall be subject to penalty.för failing to comply with a collection of
informat.ion if thecollection of information does not display a curr.entlý validOMI3
control number. When thé Department originally publi~hed this SGA, OMB had . .

. approved an average burden of 2Ò hours per 
grant. The Department has

requestedOMB to approve the additional bÙrdeli imposed by this transparen'cy
. provision under Control Number 1205-008(t The Depártmen't wil publish a .
separate notièe in the Federal Reqister annòuncing the result of that OMB
reView.

CLARIFICATION: . . .. .
ETA Assistant Secret?lry. Jane ()~tes stated dUring the live webinar that
incumbent workers. àre. eligible for' on-the-job-training (OJT); however, incumbent
. workers are not eligible for OJT. u.ndêrthis SGA, andth.8 specific language of the
SGA controls this question", Additional ques.tions and answers from thè webinar
and from universal parties wil. 

be available at Ww;doleta;Qov/i:rantifind i:rants.cfm.

FOR FURTHERINFORMATION CONTACT: Jeannette Flowers, Grants
Management Specialist, Division 

of Workforce SYstem Federal Assistance (202)

693-3322 or f1owërs.ieannetteCcdol.i:ov; .

. Signed at Wasliington, DoC" this 9th day of May; 2011

Thomas Martin
Grant Officer, Employment & Training Administratián



PART I

S,TATEMENT OF WORK

. (The 
awardee's technical prop,osal is

. .incorporated as. the' State'ment of.Work.
. If th.ere is a discrepan'cy between this . .

. tech.nic'al proposal.and.any DOL guidance..
or cost:principle, .the. DOL guidance or.

. cost principle: will prev.ail. The' .grantee
must confirm th'at ,all costs are allowable

before expenditure.)



Pacific Gateway Workforce Investment Network
H-1B Technical Skilis Training Grant

SECTION 1: STATEMENT OF NEED

. Industry Focus

The Pacific Gateway H-1B Health Sector Training Project (Project) was developed to

. respond to workforce needs in Southern California's- healthcare industry. The needs of this

diverse sector have been an ongoing focus of Pacific Gateway Workforce Investment Network. .

(Pacific GatewayL the regional workforce agency serving the Los Angeles County cities of Long

Beach, Torrance, Lomita, Signai' Hill, and adjacent cåmmunities withir) the City of Los Angeles.

rn 2009, Pacific Gateway, in partnership with. four other workforce investment boards,

. established the HealthcareWorkforce Investment Network (Healthcar~ WINs). This initiative,'

developed as. part of theC~liforiìia Workforce Association and California Endowment project;.

Diversifying the Hect/thcare WorkjorCe,-identifieda number 'òf opportunitie~, including:. .
. The rièedfor healthcare pro~essionals.ii California is. expected to grow at a faster rate

than the nation, growing by liearly 30% by 2020.

. The current workforce is aging - the .average age 
of nurses is 50 years old and many. .. .

occupations have an average age well above 50.

. Californií3'~ diversity wHI piace a premium on having healthcare prof.essionalsfrom a

variety of ethnic,racial,cultural, and linguistic backgrounds.1

These same factors 'have helped fuel a reliance on H-1B Visas to meet workforce needs in the

healthcare industry, particularly in the 15. occupational categories listed by the North American

Industry Classification System (NAICS) and included in Attachment A of 
the Solicitation.

1 Presented by Dr. Waliace Walrod, Vice President of Economic Development and Research, Orange County

Business CounciL. Healthcare WINs Forum, March 24, 2010.
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Regional Focus

The region stretches along the Southern California coast, from Los Angeles County's

South Bay cities to the coastal communities of Orange County. This populous region is home to

'a robust and growing health care sector that includes multiple mediçal centers, internationally-

recognized university medical program's, and research facilities that compete fqr well-trained,

and educatedh~althcare p~ofessionals, nationally and 'abroad. 'In' fact, this region includes

, three èities (Los Angeles,. Long Beach, and Irvine) that ranked among the top 30 U.S cities

requesting 2010 H-1B Visa workers in 2010.2

, The Memorial Healthcare. System is an important leader in the regional healthcare'~ ,.
' . sector, and h.as itself requèsted H-1B Visas for healthcare positions. Its largest campus, home' .' - '

to both Lòng. Beach Memorial Medical Cente'r and, Miller. Children's Hospital Long Beach

(.LBMMC/MCH LB), includes the largest emergency' room in the Wèstern United States~ and is'

the single-largest private employer in Long Beach. The entire System includes six hospitals in

Los Angeles an dOrange Counties and a workforce òf more than 7,000.

'j. TarE!eted Industries and Occupations

AcÜvities are aimed at three high~growth healthcare occupations: Registered Nurse

(SaC Code 29-1111); Financial Specialist (SOC Code 23-2099); and Clinical Lab Scientist (SaC

19-1042). These occupations, listed among thos~ most often associated withH-1B Visas, were

selected with consideration of the following data. from the DOL Bureau of Labor Statistics

Occupational Outlook Handbo.ok, 2010-11. Between 2008 and 2018:

2 S . .. b. ource: www.myvlsaJos.com
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. It is expected that 581,500 new RN jobs will be created (among the largest number of.

new jobs for any occupation) with growth of 22%. Approximately 60% of Registered

Nurse positions are in hospitals;

. Medical Record Technicians are expected to experience 20% growth; and

. Employment of clinical laboratory workers is expected t~ grow by 14%. Job outlook for

this position i~ listed as "excellent.".. .
These occupations are also connected to anticipated shifts in the healthcare sector,

regionally and nationwide. Forces shaping these changes include: 
changes in federal healthcare

laws, Medicare, and. the reimbursement process; increased focus on patient tare strategfes

among hospitals partnering in the Project; and efforts. to increase efficiency, reduce

unnecessary cost: In response, the Project incliJdes new strategies, 
creates new 'rungs' on the

advancement ladder, and provides comprehensive approachès that address bòth skils gaps and. . .. . .. .
assistance in completing eduçational requisites for advancement. Examples of 

these include:

a.. Impact of new technology and innovation requiring new.skils. A mandated conversion

from ICD-9 to ICD-l0 in' medical billing will require medical coders and other'

. professionals working 'along that pathway to possess far greater anatomical 
knowledge,

as the occupation moves from one based in categorizing costs, to onethat also requires

interpretation of medical notes and an understanding of physiology in order to code

procedures correctly. This knowledge will be requisite for all individuals hoping to

advance along the financial services pathway. In addition, the ongoing shift to electronic

record-keeping will require new computer fluency.

3
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b. New and emerging occupations and business models. The Memorial Healthcare System

has developed three new position.s to address skills gaps and support new patient care

models that align with its mission of high-quality care and fiscal effkacy. A revised

Patient Care Assistant (PCA) non-entry level position was first introducéd in 2009 to give

care that was in-line with the acuity of patients, and was introduced with a classification

and pay ($15.12 average beginning wage and full benefits) above that of Certified. , .'. .
Nursing Assistants, Home Health Aides and Nurses Aides. Building on the effectiveness

of this model, partner hospitals have dev~loped two advancement opportunities along

the RN pathway that réspond to changes in the field and the hospitals' institutional goals. '.. '. .'
Patièn.t Care Home Health Facilitator' (PCHF) 'will help' discharge" elderly patients~

. coordinate home care service,s with family members, teach patie'nts how to use home.'. , . .
medical. equipment, and' complete an initial home safety assessment: Changes' to

Medicare reImbursement are the catalystfor a new position, Advanced Directive Liaison.. .
(ADL), that ~illeducate seniors in the.corimunity about the n'eed to .for MedicaL

Directives/POLST, and help facilitate' their completion, thereby reducing. cost for

un"wanted mèdical procedures burdened by elderly patients~ their families, :and the

hospitaL. These positions are advancement opportunities along the RN pathway, and will

equip individuals with, the requisite' skills, cultural literacy, and patient-centered

behaviors required to become exemplary Registered Nurses within the Memorial

Healthcare System. .

c. Impact on the Healthcare Industry. Not coincidentally, the strategies outlined in this

proposal are designed to serve as models of training that addresses emerging sector-
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wide issues. The Project will serve as a replicable model of how to utilize workforce and

community college partners to help unemployed healthcare workers find employment in

new and existing positions, and effectively advance current workers into target

. occupations! all the while meeting institutional goals for patient care.

Targeted H-1B Occupations and Pathways

The Projectoutlines new and strengthened pathways to three of 
the healthcare sector's

fastest-growing occupations.

.:. Re~istered Nurse Pathways

Registered Nurses are one of a few occupations 
that have carried special qesignation to

fill unmet' needs at hospitals and medical centers. There are 
five occupations along the RN'. .

ca'reer pathway that haVe been selected for inclusion in the Project. Project strategies wil. .
strengthen these existing pathways so that qualified health care workers' can re-enter the .

healthcarefield and advance more q.uíc~/YI and concurrently complete requisíteeducation.

Registered Nurse (RN) $32.56
Occupations along Pathway
Position National Partner Hospitals'

Mean Hourly Wage Mean Hourly Wage

Patient Care Assistant

Patient Care Home Facilitàtor
Emergency Dept. Technician

Advanced Directive Liaison
Sterilization Technician

nja
New Position

$16.01
New Position

$20.31

$16.99
$20;00
$18.74
$20.00
$18.06

More than 2,000 Registered Nurses are employed within the Memorial Healthcare

System; collectively these hospitals hire 130 new nurses annually. Long Beach Memorial

Hospital/Miller Children's Hospital Long Beach provides a unique setting for the RN Pathway

5
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. activities, as the hospitals serve as the clinical site for the highly-respected, accelerated-format

California State University, Long Beach (CSULB) Bachelor of .science in Nursing Program

'(Trimester BSN). Sixty percent of graduates .are employed at Long Beach Memorial Medical.

Center/Miller Children's Hospital after graduation. This partnership ha~ created an

environment where learning is highly supported, and whe.re hospital leadership is engaged in

bUilding an educated, diversified workforce. In total, the project will train 651 individuals to

obtain employment and advance àlong the RN pathway. Min. Educ, Level: BSN

. .:. Financial Specialist in Health Care Pathwav.

Changes in. healthcare. law, billing procedLles, reimbursement processes; and the. .
continued mOVe ,to electronit record systems have had significant impact in - the healthcare

'. sector. These changes have .brought new attention to occupations along.the' Financial Systems.

pathway,.particularly asho$pitals prepare for conversion to tQe October 2013 manc!ated fCD-l0'. .
cåding system in insurance processing, reimbursement, and statistical data gathering, With a .

striking 62% of curre.nt medical codèrs åge 50 and above, these required skills gains will likely

add to thè anticipated nuit~er of retirees in this pathway, Acr.oss the. 4-yeår grant period,

partn~ring.emplciyers expect to hire 30 new Reimbursement Specialist II coders and train 100

employees; advancing them from Specialist / to Specialist i. occupations, or in other'higher-tier

occupations along thè Financial Systems career ladder', Min, Educ'åtion: Ass6ciates Degree,
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.:. Clinical lab Scientist p'athwav

Th'e Clinical Lab Scientist supervises complex medical tests and consults with physicians

to ensure the information and testing is done and reported accurately. This individual must be

knowledgeable in aii'areas of lab science and pathcilogy, and must be able to supervise multiple

disciplines such as hematology, blood-banking'and epidemiology. Employment as a Clinical Lab

Scientist within the Memorial Healthcare System requires American' Society of Clinical

Pathology (ASCP) Certification. The science requires' extreme accuracy 'arid a high level of

knowledge in all scientific areas.
. '

California faces an aèute shortage of 
Clinical' Lab SCientists..

There are only a. handful of academic institutions in the state 
offering a major in Clinical

,Laboratory' Science/Medical Technology. The top three schools graduated 34 
students in 2009,

and onlya portion of those chose to enter the field as a Clinical Lab Scientist. California State

. University, Dominguez Hills is the site of the second-largest program; 
located only 15 miles

from LBMMC/MCHLB, providing the. Project special access to qualified individuals. The Project

will strengthen arid extend current efforts to train Clinical Lab Sçientists by providing

professionals a formal, stip'end-based clinical rqtation tied to' a work èontract. Through this

effort, 12 new 'Clinical Lab Scientists will be recruited, trai'ned and provided positions at

LBMMC/MCHLB. Min. Educ. Level: Bachelor of Science.

ii. Targeted population

The Project will serve two participant groups: . unemployedjob seekers, including the

long-term unemployed; and incumbent workers currently employed at one of the six hospitals

within the Memorial Healthcare System.
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Unemployed participants will be recruited from the region'al One-Stop System. Pacific

Gateway operates three One-Stop Centers located in its service area, encompassing the cities of

Long Beach, Torrance, Lomita, Signal Hill and adjacent areas within the City of Los Angeles -: an

area home to 844,416 resJdents. Pacific Gateway serves more than 7,500 unemployed

individuals across aHindustries each year. Pacific Gateway provides employment services to

unemployed and dislocated workers through a variety of prOgrams, inciuding Transitional.

Subsidized Employment, O-j-T, and cusrömized tra'ining. In 2'010, PaCific Gateway connected

more than 2,500 unemployed individuals with jobs, 2,000 of which were permanent jobs. .. .
Throughout. the current economic recession, the City of Long Beach haseiidured an

unemployment rate hig~er than that of both the County and State, finally falling below13% ..

(12.9%) in April 2011 for the first time since mid-200,9. The State and County unemployment

rate for April 2011 was ii.9%anc(12.1%, respectively.3

The incumbent workforce is diverse in ethnicity and age. Of the S,287workers on the. .
LBMMC!MCHLB campus, the majority are evenly distributed within the ages of 2S"' 60. The

. iàrgest age group is 25-30, followed by 36-40, and only about 7% is ~,ver the age of 60. The

ethniç diversity of LBMMC/MCHLB is representative of the region's diversity. This is due, in

part, to LBMMC/MCHLB/s location at the center of one of the most ethnically diverse cities in

the nation, and to an increaSingly diverse population of nursing 'students who complete six

trimes,ters of their education on campus and transition into the LBMMC/MCHLB workforce.

3 California Employment Development Department, Labor Market Information Division. May 2011.

. 8



Pacific Gateway Workforce Investment Network
. H-1S Technical Skills Training Grant

Recruitment and Selection Process

Pacific Gateway Employment Specialists are skilled at identifyingand. recruiting suitable

candidates for the variety of workforce programs the organization offers. Building òn the close

working relationship already established with the Memorial System, Pacific Gateway will

identify unemployed individuals in the healtncare sector for inclusion in this project, with. .'
particular emphasis onserving those who have been unemployed the longestand who have

previous experience in relateddtcupations within the healthcare field. Employment Specialists. .
. will draw from the more than 10,000 individuals who access Pacific Gateway employment. .
'services each year; Every participclnt will be intervie~ed by a One-Stop Employment Specialist,

and again by the Project Managertodiscuss the training'and emplOyment opportuhity and

. assess the participant's suitability. Those s~lected for participation will complete work

readiness activities and meet with hospital workforce personnel for an individual interView

before selection intoproject activities.

Requirements for Unemployed Participants. All participants 
must: pass a background check;. .

complete assigned workforce readiness activiti~s, program orientations, and other activities.

Requirements for Incumbent Participants. Incumbent workers must be in good standing and

.have worked in their current position for at minimum one yeår. Training will be offered to

those individuals interested in advancing along the identified pathway.

TABLE 1.0: Participant Numbers and Type

611 Participants

Emergency Department Technician
Sterilization Technician Certification

100

100
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Patient èare Assistant Training
261 0

Patienteare Home Facilitator Training
0 50

Advanced Directive Liaison Training
0 50

Partidpants Advanced along RN Pathway (Subtotal)
351 300

Career Pathway 2: Financial Specialist 130 Participants

Relm bursement Spe.cia list Ii

Participants Advancèd along Financial Spe'cialist Pathway

(Subtotal)

30
.30

Career Pathway 3: Lab Scientist 12 Participimts

Clinical Láb Scientist 12. 0
Participants Àdvanced along Lab Sdentist Pathway (S'úbtotal) ii 0

There' are 793 participants (total) to be served by the proposed program. O/this total, 393
participànts are individuals obtairiingtraining cmd certification to obtainemployrnent, and 400. .
are incumbent workers obtaining training and cèrtificati~n to advance along anH-18 impacted
cart;er pathway.

Commitment to Hire and Advance Workers Completing Training

. LBMMe/MCHLB . Elnd the Memorial .HealthcElre System. have been. key workforce

partners of Pac'ific Gateway. This relationship has included consistent collaboration on various. .
workforce .initiatives over more than a decade. Most recently, this lias inCluded customized .. .'. .
training for 62 Patient Care Assistants from 2009 to the present. Through this partnership,

LBMMC/MCHLB hasoffered employment to evervparticipant who successfully completed the

training. The Project's com.mitment of employment and placement is based on this track

,record. Pacific Gateway has worked closely with Memorial's workforce leadership to develop'

realistic workforce projections so that every successful participant is connected with an offer of

. employment within the Memorial system. Expansion of the Memorial System, advanced in part

with the purchase of Community Hospital of Long Beach in 

2010 and other anticipated
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acquisitions and expansion plans, has provided a unique opportunity to increase the workforce;

those plans are reflected in the this proposaL.

SECTION 2: PROGRAM ACTIVITIES AND PROJECT MANAGEMENT

i. Descriptiòii of Training Strategies

The goal of the Pacific Gateway H-1B Health Sector Training Project is to provide

unemployed and incumbent healthcare workers with the requisite training and 
support needed

to obtainemployment or advance along three key p¡:thways: Registered 'Nurse (BSN);

Financial Specialist; and Clinical Làb Scientist. Each of these pathways po.ssesses distinct skill, '
leyels, experii=nce, and edi.catiónal requirements. Pathway Strategies aim to: (a) proVide

. occupational training to obtain employmentor advance; (b) provide supplementary edu~ation

to build skills sets or knowledge; (c) 'support, acadeniic progr~ss;and .(d) provide. 
follow-up

.services to ensure participants are advancing along the pathvvay.

The following realities were kept in mindin developing ProjèCtstrategies:

. In tbday's economic ciimate, workers lçioking to advance do so by building their ski.l

,level and completing educational requirements concurrently.

. Serious cuts to counseling at local community colleges has made academic counseling, .
difficultto access; effective, pathway-based academic support should be tied to the

'specific pathway, and be provided in conjunction with occupational training;

. Unemployed workers need employment as immediately as possible. Accelerated

training program connected to committed employment opportunities help accomplish

this, and provide a base for advancement along an indentified pathway.
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· Many unemployed workers hav~ some college and work experience) but the lack of a

formàl degree makes leaves them economically vulnerable. Effort should be made to

assess their educational status and develop individualized plans for advancement.

Pathway Strategyl: Registered Nurse

Unemployed Participants

Participan.ts seeking re-entry into the healthcare field 
with an interest in pursuing or

completing their AssociateDegree in Nursing or Bachelor of Science in Nursing will be provided:

1. Occupational Training in Patient Care Assistant (PCA) Program or Sterilzation Technician

. Training and Certification (SOi); PCA participants wiii ¿omplete a 6-week) 240-hour

training program that Includes classroom and clinical instruction) and equips participants

'with the requisite skill~; t9 providenigh-quality ca.re to patients in all areas Of the hospitaL..

Training will be provi~ed by LBMMCjMCHLB instructors and 

offered on-site. SDT

participants willconiplete a 472-hour certification program provided by Los Angeles

Harbor College atthe hospital campus. Content will include patient care c0!1cepts)

. equipment and instrumentat.ion)steriiization techniques) and 

other requisite skills. Job

placement is anticipated to occur within 1 month of successful completion of training

a ndjor certification.

2. Dedicated àcademic counseling will be offered by Long Beach City College to each

participant on an annual basis to help participants plan and complete requisite

. educational reqUirements for advançement along the RN pathway.

3. For one year after placement) the Project Coordinator will work with hospital workforce

development staff to ensure retention through 'one-on-one )eheck-ins)) access to
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supportive services, development of employee improvement plans (when necessary) and

continued communication to keep 'p'articipants engaged in advancing alOng the pathway.

Incumbent Workers

Incumbent workers in three occupations will be provided with training and certification

to advance along the .RN pathway and increase their.earnings. ..

RN Advancement Pathw'ay A: Emergency Departmént Technicians requiring .. .
Phlebotomist Certification to advance. 100 incumbent workers willcompléte an

accelerated, on-site .cöursè and certification, covering physiology and anatomy, infection

control, blood collection .aiid other content area~. This course will be provided t~rough

.. Long Beach City College. Upon completing the course, incumbent wo~kets will 'receive an

. average increase. in pay of $2/hou'r. Academic coùnseling will be made available to

individualswho need assistance in academic planning toward a BSNdegree.

RN Advancement Pathway B: P.atientCare Assistants advanced to Patient Care Home

Facilitators (p:Ci;F) or Advi:nced Direct.ive Liaison (ADL). 100 incl!mbent PCAs will

complete one of two training programs that will advance them along the RN pathway and

increase their earnings. SOPCHF participants will complete a customized course offered

.by LBMMC/MCHLB equipping them with t.he requisite skills to assist patients through.

discharge and re-acclimation to the home environlTent, including the use Of home

medical equipment, medications; and safety hOme assessments. 50 ADL participants will .

complete a tailored Long Beach City College course focusing on public speaking,

d communication and language skills, and other content area~, as well asa 20-hour, on-site

training by LBMMC/MCHLB nursing and case management staff to build participants'
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knowledge of the advanced directive processes, issues in working with the elderly, and

other techniçal areas of content. Academic êOunseling will be made available for

assistance in completing requirements toward a BSN degree.

RN Advancement Pathway C: Ste.rilzation Department Technicians requiring

c:ertification in order to advance. Participants will c()mplete the 472-hour cért.ification

program provided by Los Angeles Harbor College at the hospital campus, enabling to

advance along the career pathway and incre~se their earnings. Participants will be

offered academic counseling to help create and follow an educational pathway toward'

their BSN degree.

Annual RN Pathway Sessions.. During each year of thegrant period, Long Beach City College

(LBCC), LBMMC/MCHLB, and Pacific G~teway will collaoorate in hosting open sessions for .

program participants in the RN Pathway. Th'èse accessible events will aiiow program cohorts to

.r~-group and receive information about open positions along the HN career pathway, hear frotT. .

RN:S who advanced through the pathway/learn about scholarships and academic support

available to them, schedule individual acadel1ic adVising appointments with LBCC academic

counselors, and connect with hospital leadership to re~ain engaged, supported and advancing

along the RN pathway.

Pathway Strategy 2: Financial Specialist

Unemployed and Incumbent Workers

Participants wil.1 complete a cuštomized êOourse developed by LBMMC/MCHLB and their

healthcare consultant team ELiPSe, and taught on-site by Los Angeles Harbor Community
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College. In addition to this course focusing on medical billing and coding under the néw

ICD~10 System, participants will complete an accelerated anatomy and physiology course

taughton the hospital site by the Long Beach School for Adults (LBSA). Incumbent'

workers will increase their earnings and advance along the pathway toward Financial

Specialist: Academic advising will be. availabl'e to assist participants in identifying

additional course work to address gaps in knowledge or pursue educational goals.- .
Pathway Strategy 3: Clinical lab Scientist

. To addre?s the .distinct and acute needs in this occupation, LBMMC/MCHLB will develop a

new training and contract ~mployment program in which Clinical Labor~tory

Science/Medical Technology degree candidates are identified and recruited nefore their

final year 'of schooL. 12 participants will be recruited to complete a year-Ioiig clinical

rotation, studying under four current Lab SCientists of distinct disciplines, and successfully

completing cert¡fication from the American Society of Clinical Pathologists. Participants

wil be provided with a monthly stipend of $1,000 ($12,000 total) iii return for an

agreement to work at the hospftal for a minimum Or two years. The goal of this strategy

is to encourage tT0re qualified candidates to become Clinical Lab Scientists and remain in

. the region by offering them an enhanced stipend (current Clinical Lab Scientist rotations

are $500/month) and a confirmed employment opportunity.

15
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Degrees and Credentials. Three certifications are included in Proj~ct activities.

Table 2.2: Credentials and Certifications

Sterilization Department
Technician
Clinical Lab Scientist

Certified Phlebotomy Technician,
California Board of Laboratory Sciences

Certified Sterilzation Technician,
California Board of laboratory Sciences

Clinical Laboratory Scientist,
American Society of Clinical Pathologist (ASCP)

LBMMC/MCHLB, Pacific Gateway and the Project educationpartners are able to begin activities

immedia.tely, in accordance with the schedule of activiti.es in the following section.

ii. Program Activities

. Program Activities will be implemented accor.ding to the following calendar of activities, and by
,

the following training providers. ,

. Table 2.3: Ca.lehdar of Activities (by Program Year)
Shaded areas represent theprovision of training and activities' to participant cçihorts, typically in groups of 12 -20.. ,

SOTs'

Reimburs.
Spec.
Advan.
Oir. lia.
Clinical
Lab Sci.

16
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Table 2.4: Training Providers/lmplementers

Phlebotomist Certification

~~~~t~gw~~r¡l~ir~-

Sterilization Technician Certification

SO-hour course culminating in an industry~
recognized certificatiqn .

472-hoùr course culminating in a.n industry-
recognized certification

6-week Customized training for PCAs
Customized training forPCHFs
Customized training for PCAs

. Patient Care Assistant Training
Patient.Care Home Facilitator Training

Advanced Directive Liaison

(ADL)Trainin'g
Customized ADL Commuriicitions

Course
Medical Billng/Reimbursement Spec.
Training
Basic Anatomyand Physiology

Accelerated course on communication and
teçhnical skills required forADLs

Customized trainfng for Reimbursement
. Specia list Ii

Course for Reimbursement Specialists
training or IC()~10 conversion

. 12-month .clinical rotation with stipend and
certificati()n

Clinical Lab Scientist Work Experience

. ii. Prc;)ject Management

Long Beach
City College

. Los Angeles
Harbor College

LBMMC/MCHLB

LBMMC/MCHLB

LBMMC/MCHlB

Long Beach
City College

Los Angeles

Harbor College

Long Beach .
School for Adults
LBMMC/MGjLB

The Project will be overseen by Cherie Gomez, Pacific Gateway's Director óf Programs, .

andAlicePitts, who will seryeas a.full-time Projeèt Coord_inator dedi.cated to the aàivities. .
pròposed herein. Cherie Gomez a.lso senies as-the One-Stop Center. Manager, a'nd oversees all. .
program operations ancj sectoral initiatives for the organization. Ms. 

Gomez will be responsible

.. for providing direction and oversight of the project. Ms. Gomez possesses 'a Bachelor of

Vocational Education degree in and 14 years experience in workforce 
development, including

six years experience coordinating, implementing, and managing the daily operations and

activities of multiple One-Stop Career Centers. Alice Pitts has more than twenty years òf

17
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experience in workforce development and healthcare, and coordinates all current partnership

activities with LBMMC/MCHLB.

. This leadership will be partnered with LBMMC/MCHLB leadership.and coordination, led

by Susan Crockett, Director of Clinical Workforce Development at the hospital shes. Susan'

Crockett will oversee all training, educational and clinical activities, with the support of á fully

dedicated Clinical Project Director who will coordinate training with partnering colleges,'. .
schedule facilities for Lise, help coordinate staffing and tra'iniiig cycles, and work with college

partners to provide students with their respective certifications. .

Table 2.5: Project Management and Activity among Pàrtnèrs

Pàcific Gateway Workforce
Investment-Network

. . Project Director

. Project Coordinator
Accounting and Administrative Staff

Long- Beach Meniorial Medical

. Center/Miller Children's Hasp;
Project Direçtor .

. 'Project Coordinator
. Contract Coordinator

Central Staffing Coordinator
Faculty

Community Colle~es/SchooJs
. Long Beach Community College.

Los Angeles Harbor College
Long Beach School for Adults
Workshop Providers

18
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SECTION 3: OUTCOMES

The Project aimsto fill current and projected workforce need in three targeted

occupations by upgrading the skills and certifications of incumbent workers so that they may

advance along a pathway, and provide unemployed healthcare workers the opportunity to re-

enter the workforce into a quality job, and advance upward along a career pathway. The

benchmark outcomes for participants are detailed below.

Table 3.1: Performance Outcomes

. Total Participants Served
Total Participants Beginning
Education/Training Activities
Total Participants Who
Co m plete/Ed ucati on/Tra iiÌi iig

Activities .
Total Participants Who
Com pI ete/Ed ucation/Training

Activities that Receive a Degree
or.Óther 'Cr~dentia' . .

Total Number of Credentials
Each Participant is Expected to
Receive .,.
Total Number of Participants
who Complete
Education/Training Activities
who Enter Unsubsidized
Employment
Total Number of Participants
Who Retain Un subsidized
Employment in the First and
Second Quarters Following
Initial Placement
Average Wage that Participants
will earn at Placement

335

. (85% of those enrolled).

380

(95% of those enrolled)

.' 58. 190

(80% of only those enrolled in
certification programs)

(95% of only those enrolled in
certification programs) .

1 1

318 n/a

286

(90% of those placed)

380

(90% of those placed)

Range varies significantly: Range varies significantly:

$15.12 - $35.01/hr.
Plus full benefits

$17.50 - $20.00/hr.
Plus full benefits
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Data collection, tracking and reporting to DOL. The -performance measures listed above are

some of the data to be collected during the grant period and reported out on a quarterly basis.

Progress toward meeting program objectives will be evaluated and monitored by the Project

director in collaboration with the pacific gateway MIS coordinator Dawn 'Swann, who possesst=s

nearly ten years of experience in data management and program eligibility. In çiddition, per

policy, project outcom'es will be monitored and evalUated annually to ensure compliance with.

fiscal and program requ.irements. Achievement of-each measurable 0l1tcome will be reviewed

during thesè scheduied monitoring reviews, and compliance will 'be verified via individual

. participant file reviews and requirements of the statement. of work. DaIa will be entered into. '. .
the Virtual One Stop (VaS) case manag~ment system, wh'ich will help produce á monthly report. .
to identify. accomplishments. to date, challenges and possible solutions, and any other

. additiona1 inforniation related to program status. ' Demographic data, includfng income status,

will be collected at eligibility sessions when 'applicants complete the electronic program

application:

A~propriateness .of Costs. Costs of training are appropriate and far lesÙhan comparable

training and certification offered by local, for-profit healthcare trade schools. Cost were kept at

appropriate levels by accessing programs at local community colleges and developing

partnership in which training is provided on-site (further reducing operational expenses,

transportation costs, and supportive services). The total Project Budget is $2,635,000, with

$1,317,500 requested in grant funds from DOL. This results in a cost-per-participant of $3,322,

and a total of $1,661 requested from DOL for each participant.
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PROJECT ABSTRACT

ProjectName: Pacific Gateway H-IB Health Sector Training Project (Project)

Lead Applicant: , . Pacific Gateway Workforce Investment Network,

Ädministered by the City of Long Beachi CA

Federal Tax J.D. Number: 95-600.0733

Cityi State: Long Beach, California

Education Partners: Long Beach Community College, Los Angeles Harbor College

Employer: . LongBeach Memorial Me,dical Center, Miller Children's Hospital

Long Beach; Memorial Healtncare System (6hospitals,total)

. The Pacific Gateway H-1B Health Sector Training p.roject was developed in par:nership

with Long Beach, California's largest private em'ployer, Long Beach Memorial Medical Centeri . .

and the Memorial Healthcare System. The Project aims to provide training and educational'

support for 793 individuals in the healthcare industry. af this numberi 393 participants will be

unemployed individua!s,.with an emphasis on the long-term unemployed, and 400 will be

incumbent workers who will receive training to advance along one ofthree career pathways.

Project activities focus on employment and training activities in advancement toward three key,

H-1B Visa impacted occupations: Registered Nurse (SaC Code 29-1111)¡ Financial SpeCialist

(sac Code 23-2099); and 
Clinical Lab Scientist (SaC 19-1042).
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Tailored pathway strategies have been'developed to address opportunities along each

strategy, including incumbent worker training, customized training and a stipend work

experience program. Together, these activities, coupled with academic advisement to help

participants complete educational prerequisites, will help meet industry needs, and thus

alleviate the need for H-1B Visa workers.

The Prolectwill have a tremendous .economic impact on a èommunity long plagued by

high unemployment and poor economic health. Employer pi3rtner Memorial Healthcare Systém .

has helped developed the attached proposal, and has identified 393 new positionsbver the 4~

year giant period that will be filled by unemployed individuals in the Long Béach area.. . ' .
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3) Emplover Partner

The following hospital has been central in developing the proposed project by identifying current and projected.
need, providing contextual information about the regional healthcare sector and other important information
about the career pathways described in the attached proposal; In 'addition to partnering on the Implementation of
proposed training and services (including. serving as a clinical site, identifying instructors, and coordinatIng the
delivery of instruction), LBMMC/MCHLB anticipates (a) providing advancement opportunity to incumbent workers
along the prescribed career pathway, and (b) hiring program participants who have successfully completed the
training as described in accordance with the performance goals described in the attached proposaL. The
antìcipated wages for participants completing training and training schedules have been developed in partnership
with the employer listed below, and are aligned with workforce proje~tions developed by each hospitaL.

Wl't ~
Diana Hendel.' .
Chief Executive Officer
Long Beach Memorial Medical Center/Miler Children's Hospital Lçing Beach
Long Beach, California .
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PART II

" .
BUDGET INFORMATION
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OMB ApprovalNo. 4040-0007
Expiration Date 04/30/2008

ASSURANCES -NON-CONSTRUCTION PROGRAMS

Public reporting burden fOrthis collection of information is estimated to average 15 minutes per response, including time for reviewing

instructions, searching existing. data sources, gathering and maintaining the daìa needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other 

aspect of this collection of information, including suggestions for

reducing this burden, to the Office of Management aiid Budget, Paperwork Rèduction Project (0348-0400), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND IT TO THE
ADDRESS PROVIDEDBV THE SPONSORIING AGENCY.

NOTE: Certain of these assurances may not pe applicable to your project òr program. If you have questions, please contact the
awarding agency.. Further, certaln Federal awarding agencies may require applicants to certify to additional assurances. If such isthe case, you will be notified, .

As the duly authorized representative 'of the applicant, I certify that the applicant: .'. : . d .. . . . . Titles. II and II of the Uniform Relocation Assistance and Real

(1) HastJie legal autiiority to apply. for Federal Ässistance,'and the .
Instiutional, manåg~rial and financial capabilty (inCluding funds PropertyAcquisition Policies Act of 

1970 (P.L. 91-646) which

suffcient to pay the non-Federal share of project cost) to ensure provides for fair 

and equitable treatment of persons displaced or

proper planning, management and completion' of the project . whose 'property i¡i'acquired as a result of Federal 

or federaiiy assisted

described in this application. programs. These requirements apply to all interests in real property.' . acquired. for project purposes regardless of Federal participation in

(2) Wil give the awarding agency, the ComptroilerGenèral of the' purchases. '
United States, and if appropriate, the State, through any authorized
rep.resentative, access to and the right to exàmine all records; books,
papers, or documents related to the award; and will establish a proper
accounting system In accordance with generally accepted accounting
standards or agency dÎrectives.

(3) Wil establish safeguards to prohibit employees from using their
positions for a purpose that constitutes or presents the appearance of
personal or organizational conflct of interest, or personal gain.

(4) Wil initiate ane! complete th'e work within the applicable time.
frarre after receipt of approval o.f the awarding agency. .

(5) Wil comply with the'lntergovernmental Personnel Act of 1970. (42
U.S.C.4728-4763) r~lating to prescriped standards 

for merit systems
for programs funded under one 'of the 19 statutes or regulations
specified in Appendix A of OPM's Standards for a Merit System of
Personnel Administration (5 C:F.R. 900, Subpart F).

(6) Wil comply with all Federal statutes relating to nondiscriniination.
These include but are not limited to: (a) Title Vi of the Civil Rights Act
of 1964 (P.L. 88-35;?) which prohibits discrimination on the basis of
race, color or national origin; (b) Title IX of the Education .'
Amendments of 1972, as amended (20 U.S.C. 1681-1683, and 1685-
1686), which prohibits discrimination on.the basis of sex; (c) Section
504 of the Reh'abiltation Acl of 1973, as amended (29 U.S.C. 794),
which prohibits discrimination ón the basis of handicaps: (drihe Age
Discrimination Act of 1975, as amended (42 U.S.C. 6101-6107),
which prohibits discrimination on the basis of age; (e) 

the Drug Abuse

Offce and Treatment Act of 1972 (P.L. 92.255) as amended, relating
to nondiscrimination on the basis of drug abuse; (f) the Comprehen-
sive Alcohol Abuse and Alcoholism Prevention, Treatment arid
Rehabilitation Act of 1970 (P.L. 91-(16), as amended, relating to
nondiscrimination on the basis of alcohol abuse or alcoholism; (g) 523
and 527 of the Public Health Service Act of 1912 (42 U.S,C. 290 dd-3
and 290 ee-3), as amended, reJating to confidentiaiiy of alcohol and
drug abuse patient records; (h) Title ViII of the Civil Ríghts Act of
1968 (42 U.S.C. 3601 et seq.), as amended, relating to
nondiscrimination in the sale, rental or financing of housing; (i) any
other nondiscrimination provisions in the specific statute(s) under
which application for Federal assistance is being made; and ü) the
requirements of any other nondiscrimination statue(s) which may.
apply to the application. . .

(7) Wil comply, or has already complied, with the requirements of

(8) Wil. comply, as applicable, with the provisions of the Hatch Act (5
U.S.C. 1501-1508 and 7324-7328) which limit the political activities of
employees whose principal employment activities are funded in whole
or In part with Federal funds.. .' .
(9). Wil comply, as 

applicable, with the provisions.of the Dtwis-Bacon

Act (40 U.$.G. 216a to 276a-7), the Copeland Act (40 U.S.C: 276c
and 18 U;S.C. 814), and the Contract Work Hours and 

Safety . .

Standards Act (40 U.S.C..327-333), regardíng labor standards for
federally assisted construction sUbagreements.

'(10) Wi.1I comply, if applicable, with Flood Insuranc~ Purchase
Requirements of Section 102(a) of the Flood Disaster Pr()tection Act

of 1973 (P.L. 93-234) which requires recipients fn à special flood
hazard area to participate 

in. the program and to purchase f1ood.

insurante if the total cost of insurable construction and acquisition is
$10,000 or more. . ..' .
(11) Wil comply with erivironmemtal standards which may be
prescribed pursuant to the following: (a) instiution of environmental
quality control measures. under the National Environmental Policy Act
of 1.969 (P.L. 91-190) and Executive Order (EO) 11514; (b)
notification of Violating facilties pursuant to EO 11738; (c) protection
of wetlands pursuant to EO 11990; (d) evaluation of flood hazards in
flood plains in accordance with EO 11988; (e) assurance of project
consistency with the approved State management program
developed under the Coastal Zone Management Act of 1972 (16
U,S.C. 1451 et seq.); (f) conformity of Federal actions to State (Clear
Air) Implementation Plans under Section 176(c)of the Clear Air Act of
1955, as amended (42 U.S.C. 7401 et seq.); (g) protection of
underground sources of drinking water under the 

Safe Drinking Water

Act of 1974, as amended, (P.L. 93-523); 
and (h) protection of

endangered species under the Endangered Species Act of 1973, as
amended, (P.L. 93-205).

(12) Will comply with the Wild and Scenic Rivers Act of 1968 (16
U.S.C. 1271 et seq.) related to protecting components or potential
components of the National Wild and Scenic Rivers System.

(13) Wil assist the awarding agency in assuril!g compliance with
Section 106 of th.e National Historic Preservation Act of 1966, as

amended. (16 U.S.C. 470), EO 11593 (identification and protection of
historic properties), and the Archaeological and Historic Preservation
Act of 1974 (16 U.S,C. 469a.1 et seq.). . .



(14) Will comply with P.L. 93-348 regarding the protection of human
subjects involved in research, development, and related activities
sUpported by. this award of assistance.
(15) Will comply with the Laboratoiy Animal Welfare Act of 1966
(P.L.) 89-544, as amended, 7 U,S.C, 2131 et seq.) pertaining to the
care, handling, and treatment of warm blooded animals held for
research, teaching, or other activities supported by this award ofassistance. .
(16) Wil comply with the Lead-Based Paint Poison'ing Prevention Act
(42 U.S.C. 4801 et seq.) which prohibits the use of lead based paint

in construction or rehabiltation of residence structures;

(17) Wil cause to be perfonnedthe required financial and compli-
ance audits in accordance with the Single Audit Act Amendments .
of 1996 and OMS Circular No..A-1.33, "Audits of States, Local
Governments, and Non-Profi Organization." .

(18) Wil èoniply with àii appli¿Flbie requirements of all other Federal
laws, executive orders, regUlations and policies governing this
program.

'SIGNA-IUREOF AUTHORIZED CERTIFYiNG OFFICIAL
:Use of grant funds certifies acceptaiiceof these assurances)

*TITLE

'APPLICANT ORGANIZATION

.

"'DATE SUBMITTED
(Use of grant funds certifies acceptance of these assurances)

Standard Form 424a (Rev. 7-97) Back



LobbvinflCertification (29CFR Part 93)

Instructions for Completion of SF-LLL, Disclosure of Lobbvinf! Activities

This disclosure fonn shall be completed by the reporting entity,whether subawardee or prime 

Federal recipient, at the initiation or receipt ofa covered Federal Action,

or a inaterial change to a previous filing, ptlrsuant to title 31 U.S,C, section. i 352. The fiing of a fonn is required for each payment or agreement to make payment to
any lobbying entity for influencing or attempting to influence an offcer or employee of any agency, a Member of Congress, an offcer or employee of 

Congress, or an

employee of a Member of Congress in connection. with a covered Federal action. Use the SF-LLL-A Continuation Sheet for additional infonnation iffue space on the
form is inadequate. Complete all items that apply for .both 'the initial filing and material change report. Refer to the implementing guidance published by the Offce of
Management and Budget for additional inforiation, .

i. IdentifY the tye of covered Federal action for which lobbying activity is and/or has been secured to influence the outcome ofa covered Federal
action.

2. IdentifY the status of the covered Federal action.

IdentifY the appropriate classification ofthis report. If 
this is a follDwup report caused by a material change to the infonnation previously

reported, enter the. year and quarter in which tle chartge occurred. Enter the date ofthe last previously submitted report by this reporting entitY
for this covered Federal açtion. . . .

3.

4. . Enter the full rtame, address, city, state and zip code of 
the reporting entity. Include Congressional Distrct; if 

known. Check the appropriate

classification of the 'reporting.entity that designates ifit is, or 
expects to be, a prime or subiiward recipient. IdentifY. the tier of 

the sub awardee, .

e.g., the first suba\värdee of 
the prime is the 1st tier. Subawards include but are not limited to subcontracts, subgrants and contract awards undergrants. .'

I(the organization filing the report in item 4 checks "Subawardee", then enter the full name, address, city; state and zip code of 

the prime Federal

recipient. Include Congressional District, iflmown, . . . . '. .' . ". . . .
. 5.

6.

. .
Enter the name of the Federal agency making the 

award or loan commitment. Include at leaSt one orgarizational level below agency name, if

. known. F~r example, Deparent of 
Transportation, United States Coast Guard: .

Enter the Federal pr~glam name or description for the covered F~deial action (item' 1). IfknoWi, ~nter the fun Catalog of Federal Domestic .
Assistance (CFDA) number for grants, coòperative agreements, loans, and loan commitments:

7.

8.

. .
Enter the most appropriate Federal identifYing number available for the Federal action identified in item 1 (e.g., Request for Proposal (RFP)
. number; Invitation for B.id (!B) number, grant announ'cement number, the contract, gr¡mt, or loan award 

number, the appIièationlproposal

control nùmber assigned by the Federal' agency). InCludeprefi.xes, e.g., IRFP-DE-90~001."

. For'a covered Federal action w~ere there has' been an award 
or loan commitment by thé Federal agency, enter the Federal amount of 

the

awRrd/loanqojn¡nitment for the pri.me entity identtfied in item 4 or 5. . . .
. 9;

10.. (a) Enter the full name, address, city, state .and zip code or'the lobbying entity engaged by the reporting entity identified. in item 4 to
influehce the covered Federal action.

(b) Enter the full names of the individual(s) performing sarvices, and includa full address if different from 10 (a). Enter LastName, First Name, and Middle Initial (MI). . .. . , r .
11. Enter the àmount of compensation paid or reasonably expected to ba paid by the reporting entity (item 4) to the 

lobbying entity (item

10). Indicate whether the payment has been made (actual) or wil be made (planned). Check all boxes that apply. If this 

is a

rnaterial change report, enter the cumulative amount of payment made or 

planned to be made. .

12. Check the appropriate box(es). Check all boxes that apply. If payment Is made through an in-kind contribution, specify the nat\lre
and value of the .in~kind payment. .

13. Check thè appropriate box(es). Check all boxes 
that apply. If other, specify nature.

.14. . Provide a specific and detailed description of 
the services that the lobbyist has performed, or 

wil be expectecf to perfori, and the

date(s) of any services rendered. Include all preparatory and related activity, not just time spent in actLial contact with Federal
offcials. Identify the Federal offclal(s) or employee(s) contacted or the offcer(s), employee(s), or Member(s) of Congress that werecontacted. .

15. Check whether or not a SF-LLL-A Continuation Sheet(s) is attached.

16. The certifying offcial shall sign and date the form, print his/her name, title, and telephone number.

Public reporting burden for this collection of information is estimated to average 30 minutes per response, including time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send
comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the
Office of Management and Budget, Paperwork Reduction Project (0348-0046), Washington, D.C. 20503. '



DISCLOSUR OF LOBBYING ACTIVITIES
Complete this fonn to disclose lobbying activities pursuant to 31 U.S.C. 1352

(see reverse. for public burden disclosure)
1. Type of Federal Action: 2. Status of Federal Action: 3. Report Type:

rJ/A
a. contract
b. grant .
c. cooperative agreement

d. loan

e. loan guarantee
f. .loan insurance

a. bid/offer/application

b. initial awar.d
c. post-award

a. initial fiing
b. material change

For Material Change Only:
year _ quarer'
date of last report

Congressional District, if known:

5.4. Name and Address of Reporting Entity:_ Prime _ Subawardee
Tier ~ if known:

".

6. Federal Deparment! Agency:

8. Feder",l Action Number, if knoWl:

10. a. Name and Address of Lobbying Entity
n~ine, first name, MI: .

(ir individual, last . Individuals Perfonning ~ervces (including address if differenl.
(last name, firstname,' MI):

from No. lOa)

(Attach C~ntinuatiQn Sh'et(s) SF~LLL~A, ifnecéssaf)

(Attach Continuation Sheet(s) SF.LLL~A, if necessar)

.1 i. Amount of Payment (check all that apply):.

actual _ planned $

13. Typè of Payment (checkall that apply)

12. l'orm ofPayinçnt (check all that apply):

_ a. cash
_ b. in.kind; specify:
. natue value

_ a. tetainer
_ b. one-time fee

_ c. commission

_ d. contingent fee

_ e. deferred

_ .f. other, specify:

. 14. Brief Description of Services Performed or to be Performed and Date(s) of Service, including offcer(s), employee(s). or Member(s)
contacted, for Payment Indicated in item I I:

(attach Continuation Sheet(s) SF-LLL-A, if necessary)

is. Continuation Sheet(s) SF-LLL-A attached: YE NO

16. Information requested through this form is authorized by title 31 U.S.C.

section 1352. This disclosure of lobbying activities is a material representation of
fact upon which reliance was placed by the tier above when this transaction was
made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This
information will be reported to the Congress semi-annually and wil be available for
public inspection. Any person who fails fie the required disclosure shali be subject
to a civil penalty of not less than $10,000 and not more than $100,000 for each
such failure.

Signature
Print Name:
Title:

Telephone Number: Date:.

Authorized for Local Reproduction Standard Form - LLL-A
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PART IV

SP.ECIAL CLAUSES AND CONDITIONS, . .' .

. .

Sh6Üfd there be any inconsistency between these Clauses/Conditions'

.. and the Awardee's proposal. these Clauses/Conditions shall ÇJovern.



PART iv-SPECIAL CLAUSES
Clause #1:.. BUDGET LINE ITEM FLEXIBILITY

Flexibility is allowed within the grant budget (except wages, salaries a.nd fringe benefis, and indirect
cost rates)~ provided no single line item is increased or decreased by more than 20%: Changes in excess
of 20% and any changes in wages, salaries and fringe benefits, and indirect cost rates MUST receive prior.

. . written approval from the Grant Officer.' .

. Any changes in mix or match with'in the wages and salaries line do not require a grantmodification.
However, your assigned DOL Federal Project Officer (FPO) must review these changes prior to implementing
these changas.Failure' to obtain sUc;h prior writtenapprovaL.m,ay result in cost disallöwance.' . .. .

.Clause #2: -INDIRECT COST RA TE AND 
COST ALLOCA HOM PLAN'

This clause is applicabl.e to all awardees receiving fundsfròm. multiple sources. Organiz.ations receiving
funds from only one source do not need: an approved indirect cost rate (lCR) or' cqst allocation plan (CAP).

Mark the appropriate clau~e for your organization arid 
fill in the blanks, as appropr.iate:

A. A current approved CAP. or ICR agreement dated '.
and approved by

(Federal Cognizant agency - c.opyAttached).

Regardihg only the IGR agreement,

a) .' Indirect Rate approved . %
. b) Type of Indirect Cost Rate (Provisional/Predeterniined/Fixed) See attached IGR.

aGreement . ". . .. .... . '..
c) Allocation .Base See attached leR aGreement
d) Current period applicable to rate See attached leR aGreement.

has been provided

B. No CAP or ICR agreement has been approved bya Federal Agency.

~:.
Regarding liB", a pro rata share of the 

indirect costs sp~cified on the 424A, Section B, Object

Class Category, "j", has been approved for the first 90 days of the grant period. This is based
on the fact that your organization has not established an ICR agreement or approved CAP.

Within this 90-day period, you must submit an acceptable indirect cost proposal or CAP to your
Federal cognizant agency 1 to obtain a provisional indirect rate or a CAP approvaL. Failure on
your part to submit an indirect cost proposal within this 90 day period means that you

sha/lnot receive futther reimbursement for yoqr1ndirect costs. .

If DOL is your Federal cognizant agency, proposals shall be sent to the appropriate office in the
DOL's Division of Cost Determination (see detailed list attached).

1 Providing preponcterance of Federal funds to the organization.



Ceilinglndirect Amounts (applicable to A or B above):

Ah Indirect Cost ceiling in the amount of $_, as specifièd on the 424A, Section B, Object Class Category,. "j",
has been applied under this agreement based on the grantee's budget or written documentation received.

. The total amount of DOL's financial obligation under this award wil not be increased to reimbLJrse awardee
organizations for higher negotiated indirect cost rates than thosè rates or amounts identified in this clause.

Note:

Aceilng amount does not exclude your organization from the responsibiliy of submitting an indirect cost rate
for approvaL.



Division of Cost Determination
List of Addresses arid Telephone Numbers

As of March 2010 .

National Offce address and contact information:. 200 Constitution Avenue, N.W., 8-1510Washington, D.C. 20210 .
(P) 202-693-4100
(F) 202-693-4099

Chief:
'. E-mail address:

Victor M. Lopez
lopez. victor(gdo1.iiov'

(P) 202-693-4106

Cost
Negotiators .' E-mail Address

Location!
Region Address Phone/F AX

Damon tomchick.damon(gdo1.gov
Tomchick

'. D.C. Same as National
Office .

. (P) 202-693-4105
(F) 202-693-4099

2 Casey carros.casimer(gdo1.gov
Caros

D.C. Same as National
Offce

(P) 202-693-4107
(F) 202-693-4099

3 Margie merced.margie(gdo1.gov'
Merced.

D.C. Same as National
Offce

(P) 202-693-4104
(F) 202-693~4099

4 S.tephen cosminski.stephencmdoL. gov. Philadelphia 125 Oak Drive (P) 215-257-871~

Cosminski . Sellersvile, P A 18960 (F) 215-257-8994

5 Ronald goolsby.ronaldtfdol.gov' Chicago. 230 South Dearbo.rn (P) 312-886-5247 .

. GoolSby st. Room 1016 . (F) 312-353-0704
. Chicago, IL 60604-1505 .

6 Carol mckone.carol(gdoL.gov
McKone

Dallas . P.O. Box'821067
Ft. Wort, TX,76182

(P) 817-281-1503
(F) 817-281-1530 .

7 Arhur campbeli.arthur(gdo1.gov
Campbell

Seattle P.O. Box 3433
Renton, W A 98056

(P) 425-271-3848
(F) 425-271-5295

* Cost Negotiators are generally responsible for organizations located in their regions, as follows:'

. Washington D.C. staff- Washington.D.C. metro area and Atlanta region (Alabama, Florida, Georgia, Kentucky,
Mississippi, North Carolina, South Carolina, and Tennessee). .
Philadelphia re¡don: Connecticut, Maine, Massachusetts, New Harnpshire, Vermont, Rhode Island, New York, New
Jersey, Pennsylvania, Puerto Rico, Delaware, Maryland, Virginia, West Virginia, Virgin Islands..
Chicago region: Ilinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Noi,th Dakotå, South Dakota,

Nebraska, Ohio, and Wisconsin.

Dallas region: Arkansas, Louisiana, Kentucky, Oklahoma, Texas, Colorado, Nevada, Arizona, Wyoming, and NewMexico. . .
Seattle region: Alaska, Idaho, Oregon, Washington, Montana, Utah, California, & Hawaii.



THIS GRANT IS SUBJECT TO:

2 CFR Part 170

Appendix A to Part 170--Award Term

i. Reporting Subawards and Executive Compensation.a. Reporting of first-tier subawards. .
1. Applicability. Unless you are exempt as provided in paragraph d. of this award term, you must report each action that obligates $25,000 or more in Federal funds that .

does not include Recovery funds (as defined in section 1512(a)(2) of the American Recovery and Reinvestment Act of 2009, Pub. L. 111-5) for a subaward to an entiy (see
definitions in paragraph e. of this award term).2. Where and when to report. . . .

i. You. must report each obligating action described in paragraph a.1. of this award term to http://ww.fsrs.Oov. . . ..' .'
ii. For subaward information, report no later than the end of the mònth following the month in which the obligation was made. (For example, if the obligation was made on

Novembar 7,2010, the obligation must be reported by. no later than December 31,2010.) '.'
3. What to report. You must report the information about each obligating action that the submission instructions posted at http://ww.fsrs.Qov specify. .

b. Reporting Total Compensation of Recipient Executives. '. . . . .
1. Applicabilty and what to report you must report total compensation for each of your five most highly compensated executives for the preceding completed fiscal year, if-.
i. the total Federal funding authori:¡ed to date under this award '. .' . . ; ... Is $25,000 or more; . -.
il. in the preceding fiscal year, you rec:eived-.. . . , .
(A) 80 percent or more of your annùal gross revenues from Federal procurement contracts (and subcontracts) and Federal financial assistance subject to the TransparencyAct,as defined at 2 CFR 170.320 (and subawards); and . . '. ". .

. (B) $25,000,000 or more in annual gross revenues from Federal procurement contracts (and subcontracts) and Federal financial assistance subject to the Transparency
Act, as de.fined at 2 CFR 170.320 (and subawards); and.' . ..... '. ....

ii. The public does not have ¡;ccess to information about the cómpensation of the exeèulives through periodic reports filed under section 13(a) or 15(d) of the Securities
EXChange Act of 1934 (15 U.S.C. 78m(a), 780(d))' or section 6104 of the Internal Revenue Code of 1986; (To detennine if the public 

has access to the compensation
information, see the.U.S. Security and Exchange Commission total compensalion fiings athttp://wW.sec.Qovfanswersfexecomo.htm.) .' . .

2. Where and when to. report. You must report executive total compensation described in paragraph b.l. of this award term:
i. As part of your registralion profi.e at http://wW.ccr.oov. .....

. ii. By the end of the month following the month in which this award is made, and aniiùally thereafter.. c. Reporting of Total Compensation of Subreclpient Executives. . . _ . . . .
1. Applicabilty and what to report Unless you are.exempt as provlded'in paragraph d. of this award tenn, for each firsMfer subreclplent under this award, you shall report

the names and total compensalion of each of the subrecipient's five most highly compensated executives for the sub recipient's preceding completed fiscal year, If--i. In the subrecipient's preceding fiscal year, the subreciplent received- .
(A) 80 percent or more of its.annual gross 'revenues from Federal procurementcontracts (and subcontracts) and Federal financial assistance subject to the Transparency

Act, as defined at 2 CFR 170.320. (and subawards); and . ..... . ' .'.
(S) $25,000,000 or more in annual gross revenues from Federal procurement contracts (and subcòntracts), and Federal financial assistance subject to the TransparencyAct (and subawards); and. '. . ..' . '.

. Ii. The public does not have access to information aboùt the compensation of the executives through periodlc.reports fied under sectie¡n 13(a) or 15ld) of.the S~curites.
Exchange.Act of 1934 (15 U:S.C; 78m(a), 780(d)) or-section 6104 of the Internal Revenue Coda of 1986. (Te¡ detennlne if the public has access to thé compensation
information, see the U.S. Securlty and Exchange' Commission totái compensatlon filings at htliÍ:ifww.sec:oov/answersfexecomo.htm.) . .
.2. Where and when to report. Yo.ii must report subreclpierit executive total compensation described in paragraph 9.1. of tlis award term: '.
. i. To the recipient. . . . ..' . . . .' .'. '. . . '. "
il. By the end of the monthfollowing the month during wh.ich you make the subaward. For example, if a subaward is òbligated on any date during the month of October of a

alven year (I.e., between October 1 and ~1), you must report any requln¡d compensation informalion of thesubreclpient by November. ~o of that year:.~~~~'.. . .' . ."
If, in the previous tåx year, you had gross income, from all sources,' under $300,000, yoù are exempt from the requirements to report:i. Subawards, and .' . _ . . .
Ii. The totai compensation of the five most highly compensated executives o.f any subrt3clpient. .
e. Definitions. For purposes of this award term:. .
1.. Entiy means all of the following, as defined in 2 CFR part 25: ..' .

I. A Governmental organization, which Is'a State,local government, or Indian trIbe;
ii. A foreign public entity;. "
ii. A domestic or foreign nonprofi organization;
iv. A domestic or foreign .for-profi organization;
v. A Federal agency, but only as a subreciplent under an award or subaward to a non-Federal entity.
2. Executive means offcers, managing partners, or any other employees In management positions.3. Subaward: .
i. This term means a legal Instrument to provide support for the performance of any portion of the substantive project or program for which you received this award and that

you as the recipient award to an eligible. subreclpient.. '. .
il. The term does notinclude your procurement of propert and services needed to carry outthe project or program (for further explanation, see Sec. --- .210 of theattachment to OMB Circular A- . .

133, . 'Audlts of States, Local Govérnments, and Non-Profit Organizations").
ili. A subaward may be provided through any legal agreement, including an agreement that you or a subrecipient considers a contract.
4. Subreclplent means an entity that: .
¡. Receives a subaward from you (the recipient) under this award; and
ii. Is accountable to you for the use of the Federal funds provided by the subaward. .
5. Total compensation means the cash and noncash dollar value earned by the executive during the recipient's or subrecipient's preceding fiscal year and Includes the

fOllowing (for more information see 17 CFR 229.402(c)(2)):
i. Salary and .bonus.
ii. Awards of stock, stock options, and stock appreciation rights. Use the dollar amount recognized for fin'anclal statement reporting purposes with respect to the fiscal year

in accordance with the Statemènt of Financial Accounting Standards No. 123 (Revised 2004) (FAS 123R), Shared Based Payments. .
Hi. Earnings for services under non-equity incentive pians. This dôes.not include group life, health, hospitalization or medical reimbursement plans that do not discriminate in

favor of executives, and are avaìlable generally to all salaried employees.
iv. Change in pension value. This is the Change in present value of defined benefi and actuarial pension plans.
v. Above-market earnings on deferred compensation which is not tax-qualified. . .
vi. Other compensation, if the aggregate value of all such other compensation (e.g. severance, termination payments, value of life insurance paid On behalf of the

'imployee, perquisites or propert) for the executive exceeds $10,000.



THIS GRANT is SUBJECT TO:

2 CFR Subtitle A, Chapter I and Part 25

Appendix A to Part 25--Award Term

i. Central Contractor Registration and Universal 
Identifier Requirements

A. Requirement for Central Contractor Registration (CCR)

Unless you are exempted from this requirement under 2 CFR 25.110, you as the recipient must maintain the currency of your information in the CCR unti you submit the
final fiminclal repçirt required under this award or receive the final payment, whichever is later. This requires that you review and update the information atleast'annually after
the initial registration, and more frequentiy if required by changes in your Information or another award term. .

B. Requirement for Data Universal Numbering System (DUNS) Numbers
If you are authorized to .make subawards under this award, you: . . .
1. Must notify potential subrecipients that no entity (see definition In paragraph C of this award tenn) may receive a subaward from you unless the entiy has provided itsDUNS number to you.' .'
2. May not make a subaward to an l'ntity unless the entity has provided its D.U NS number to you.

C. Definitions.

. For purposes. of thfs award term: . . .
1. Central Contractor Registration (CCR) mean~ the Federal repositorY into.which an entiy must providè information required for the conduct 

of business as a recipient.

Additional information about registration procedures may be found at the CCR Internet site (currently at htlp:llww.ccr.Qov).
. 2. Data_Universal Numbering System (DUNS) number means the nine-digit number estab,llshed and assigned by .Dun and Bradstreet, Inc. .
(D&8) to uniquely Identify business entiles: A DUNS number may be obtained from D&B by telephone (currently 866-705-5711) or.the Internet (currently athlto:llfedoov.drib.com/webform)... . .' . . . . . . .

3. Eritlty, as it is used in this award term, means all of the following, as defined at 2 CFR part 25, subpart C:
a. A' Governmental organization, which is a State, local government, or Indian Tribe; .. .

b. A foreign 'publiè eri1ity;.' .

c. Adomestic or foreign nonprofit organization;
d. A doméstic. or foreign for-prqfit organization; and ..
e. A Federal agency,. but only as a subreciplent under an award or subaward to a non-Federal entity.4. Subaward: . . . .
a. This tenn means à legal instrument to provide support for the performancé of any portion of the substantive project or program. for which you received this award and that

you as .lIe recipient award to an 
eligible 'sllbreclpient. - .' .

. b. The tenn does not include your procurement of property and services needed to carry out the project or program (for further explanation, see Seq. ----.210 of the .
. attachmentto OMS Circular.A-133, .. Aùdits of States, Local Governments, and Non-Profiorganizations"). . .... . .

c: A subaward may be provided through any legal agreem~nt, including an agreement that you consider a contract. .
5. Subrecip!ent means aa.entity that .
a. Recelv~s a subawardifrori you under this award; and
b: Is accountable to y'ouror the use of the Federal funds provided by thesubaward.



iv. Safeguarding Data Including Personally Identifiable Information

Applicant's submittng proposals 
in response to this SGA musírecognize.that confidentiaiity of sensitive data is of

pa'ramöuntìmpòrance to the Department of Labor and must be observed except where disclosure is allowed by the prior
written approval.of thè Grant Offcer or by court order. By submitting a proposal, Grantees ar.e assur,ing that all data
exchanges conducted through or during the course of perfÖrmanèe'of this grant will be conducted ina manner consistent
with applicable Federal law. All such activity conducted by ETA and/or Grantee/s will be performed in a manner consistent
with applicable state and Federal laws. .

By submitting a grant proposal" the applicant agrees to takè all necessary steps to protect such confidentiality by
complying with the following provision.'s that are applicable in governing their handling of confident.ial information:

1.. Granteesshall not' extract information from data supplied by DOLIET A for any purpose not stated in the SGÅ.
2. Grantees shall retain data received from DOUET A only for. the period of

, time required to utilize it for assessment and other purposes, or to satisfy applicable federal records retention
require:ments, if any. Thereafter, the Grantee agrees thaialldata wil be destroyed, including the deg'aussing of
magnetic tape files arid permanent deletion ofèleotronic data., . . . . , . '

'3.. Grantees 'shallensure that any infoimation.used during the performan'ce of 
this Granthas been obtained and is

being transmitted in conformity with applicable Federal and state'laws govern'irig the confidentiality of, infqrmation.
Information transmitted to DOLIET A containing sensitive information including .personally identifiable informatioii'
(PII) must be encrypted using National Institute of Standards and Tachnology (NIST) Federaiiiiform.ation. .
Processing Standards (FiPS) 140-2 validated products, The encrypted information must be encrypted in a .form
that would allow the receive(ofthe information to decrypt the. 

information without installng additional.softare ortools. . .' ...... ". .' .... . . ..' .....
4. Access toåny information crElated by DOUET A shall be restricted to only those employees of the Grant recipient

who need it in their o.fficial capacity to perfqrmdutles in .connection' with the Scope of Work outli.n.ed in thìs SGA
5.' Grantee employees and ()ther personnel who wiU have access to sensitive/confidential/proprietary/private data

shall be advised of the confidential nature of theinformatioci, the safeguards required 'toprotect-he information,

. ,arid the civil and criminal.sanctions for noncompliance with such safeguardsthat arecontainecj. in Federal and
state laws. , .... : . .

6.. Prior to being able to have access to confidEmtial data, Gra"ntee employees and other personnel shall execute a
standard document acknowledging their understanding of the confidential nature of the.data and thesafeguard~' .'
with which they must comply in their' handling of such data a's well as the fact that they may be' liable to civil and .
criminal sanctions for improper disclosúre. . .' . .' . '. . .

7. Grantees further acknowledge that all data obtained through DOUETA shall .be st()red in an area th.atis physically.
safe from access by i.nauthorizedpersons at all times and the datà wil¡' be processed using grantee issued ."
equipment, managed information technology (IT) services¡, and designated.l()cations approved by DOUETA..:
Accessing, prqct3ssing, and storing of DOLIET A data on' persona'IIy owned equipment, at off-site locations e.g.
employee's home, and non-Grantee managed IT serVices e.g. yahoO mail, is strictly prohibited unless approved
by DOLIETA. . . . . ..' ..

ß. All data shall be processed in a mannerthat wil protect the confidentiality of the records/documents and is .
designed to prevent unauthorized persons from retrieving such records by computer, remote terminal or any other
meanS. Data may be downloaded to, or måintained on, mobile or portable dèvices only if the dat.a are encrypte~'
using NIST FIPS'140-2 validated products. In addition, wage data may only be accessed from secure locations.

9~ . Data. obtained by the Grantee through El requesf shall not be disclosed to third . .

. parties except as permitted by the Grant Officer.
, 10.. Grantees shall permit ETA to make onsite inspections during regular. business hours

for the purpOse of conducting audits and/or to conduct other investigations'to assure that the Grantee is
complying w.ith the confidentiality requirements described above. In accordance with this responsibilty, Grantees
shall make rècords applicable to this Agreement av.ailable to authorized persons for the purpose of inspection,
review, and/or audit.

11. Grantees shaÜ take the steps necessary to ensure the privacy of all PII obtained
from participants and/or other individuals and to protect such information from disclosure to unauthorized
individuals. Grantees shall maintain such pI! in accordance with the DOL/ETA standards for information security
provided herein, including any updates to such standards provided to the Grantee by POL/ETA. Grantees shall
report jmmediat~ly to the DOLETA Information Security Officer (iSO) any suspected or confirmed breaches or
compromise of PII obtained from participants anèUor other individuals.



PART IV .. SPECIAL CONDITIONS

1. Federal Project Officer: The DOL/ETA Federal Project Officer (FPO) for this
grant/agreement is:

Name: .
Address:

Diane Walton

San Francisco Regional Office
95th 7th Street - Suite 17-300
San Francisco, California 94103'
415-625-7924
Wetlton. Diane(gdol. gOY

Telephone:
E-mail:

The FPQ is not authorized to change any 
of the terms or conditions of the grant/agreement..

Such changes', if any, will be accomplished by the Grant Officer by the use 
of a properly'

executed grant!agreementmodific.c:tiån.. .'
2. Equipment: Awardees must receive prior approvalfrom theDOL/ETA Grant Officerfor

the purchase and/or lease of a.ny equipment with a per unit acquisition cost 
of $5,000 or

. more, and a'usefullife a'more than one 
year. This includes the purchases of ADP'

equipment. The grant award does not give approval for equipmßnt even if it is speci,fied in a
grantee's statement of work unless specifipally approvad hi the grant award execution letter
by the Grant Officer. -I not; the awardee mustst.bmita detailed description lisUo the FPO
for review within 30 days of the grarit!agreemenIaward date. Failurelo do ~o wil'
necessitate the need for app.rovàl: of equipment 'purchäsa on anindividùàl.basis. .

3. .Proqram Income: The awardee is authorized 
to utilze the addition method ifany

Program Income is generated throughout the duration of this grant! agreellent The
awardee is allowed to'deduct costsincidentaltO generating Program ~ncome,toarrive at a
net Program Income (29GFR Part 

95.24(c)); or.(29 CFR Part 97.?5(c)(g)(2)). .

4. Pre-Award: The awardee hereby agrees that all costs incurred by the awardee prior to the
. start date specified in the grant agreement issued by the Departmentare incurred at the
awardee's own expense. ....

.5. Reports: All ETA grantees are required to submit quarterly financial and narrative progress
reports for each grant award.

A. Quarterly Financial Reports. Pursuant to Training and Employmeiit Notice (TEN) 12-. .

07, all ETA grantees ara required to report quarterly.financial data on the ETA 9130, no
later than 45 days after the end of each reporting quarter. Reporting quarter end dates
are June 30, September 30, December 31, and March 31.

1. The previously used Standard Form 269 is no longer accepted by ETA. The ETA
on-line reporting system has been modified to accommodate the ETA 9130
required data elements which includes a new Faderal cash section.
Expenditures are required to be reported on an accrual basis, cumulative from
the beginning of the life of a grant, through the end of each reporting period.



2. The instructions for accessing both the on-line financial reporting system and the
HHS Payment Management System can be found in the transmittal memo .
accompanying this grant award document. Copies of the ETA 9130 and detailed
reporting instructions are available at ww.doleta.gov/grants.

B. Quarterly Narrative Progress Reports. Grantees are required to submit a brief
narrative quarterly and final report to the designated Federal Project Officer (FPO) on
grant activities funded under this agreement. All reports become due no -'ater than 45

. days after the end of each reportin'g quarter. Reporting quarter end dates are June 30,
September 30, December 31, and March 31.

1. The last quarterly progress report that grantees submit will seNe as the grant's
. Final Peiformance Report. This report should provide both quarterly and
. cumulative informátion on the grant's activities. It must summarizeproject
activities, employment outcomes and otherdeliverables, and related results of. the project.. '.. .

. 2. The awardee shall use any standard forms and instructions to report qn training
and employm~nt outcomes and other data relating to the progress reports as
. provided by ETA. '. .. .

3. The ciwardee sl:all utiHze standard reporting processes and electronic reporting
systernstosubmit their quarterly prógress reports.åS provided by ETA... .

. 6. Consults: Consultant.fees paidLJnder thisgrantiagreement shall be limited. to $585 per
day without additioiicÜ DOL Grant Officer approval.' .. " .,'. .

. 7. Rebates: 'The awardee agrees to advise the Grant Officer,in writing, of any iorthcominq
income;.resulting from lea.se/rental rebates'or other rebates,interest, credits or any other ..

monies. or financial benefits to be receiv$d dir~ctly or ipdirectly as a result of or ge'nerated 'by'
these award dollars. Appropriate action must be taken to ensurè that the GoVe'rnmentis
reimbursed proportionally from such income. . .'. .

8. . Publicitv: No funds provided under this grant shall be used forpubliCity qr propaganda

purposes, for the 'preparation, distribution or use of any kit, pamphlet, booklet, publication,
radio, television or film presentation designed to support or defeat legislation pending before
the Congress, except in presentation'to the Congress itself. Nor shall grant funds be used
to pay the salary or expenses of any grant or agreement awardee or agent acting for such
awardee, related to any activity designed to influence legis'lation or appropriations pending.
before the Congress. .

9. Public Announcements: When issuing statements, press releases, requests for
proposals; bid solicitation, and other documents describing project or programs fundt:d in
whole or in part with Federal money, aJ/ awardees receiving Federal funds, shall clearly
state (1) the percentage of the total cost of the program or project which will be financed
with Federal money, and (2) the dollar amount of Federal funds for the project or program.

\ .



10. Executive Ordèr 12928: In compliance with Executive Order 12928, the Grantee 

is

strongly encouraged to provide subcontracting! subgranting opportunities to, Historically
Black Colleges and Universities ånd other Minority Institutions such as Hispanic Serving "

.Institutions and Tribal Colleges and Universities; and to Small Businesses Owned and
Controlled by Socially and Economically Disadvantaged Individuals.

11. Procurement: Except as specifically provided, DOL/ETA acceptance of a propo~al and'
an award of federal funds to sponsor any program(s) does nof provide a waiver of any grant
requirements and/or procedures. For example, 'the OMB circulars require an entity's
procurement procedures must require that all procurement transactions shall be
condLicted,as practical, to provide 

open and free competition. If a proposal identifies a
specific entity to provide the services, the DOL/ETA's award does not provide the
justifÎc~tion or basis to sole,.source the procurement, Le., avoid competition.. .' '. ', . '

12. Veteran's PriorityProvisio'ns: The Jobs for Veterans Act 
(PLibiic Law 107-288) requires

, grantee's to provide priority of service to veterans and spouses of certain veterans for the' .

receipt of employment, training,'and placement serVices in any job training program directly
tunded,in whole or in part, by DOL. The regulations implementing this priority of service

, cåh bé found at 20 CFR part 1010. In 
circumstances where a grant recipient must 

choose.

. betwean two qualified candidates for a service, one of whom isa veteran or 'eligible spouse,
the veterans priority of service provisions require that the grant recipient gi\lethe veteran or
eligible spoúse priority'of service by first providing him or ner that service. .To obtain priority
of service, a veteran or spouse must meet the program's aligibility requirements. Grantees'
must comply with' DOL gUidance on veterans' priority: ETA's Training and' Employment
Guidance Letter (TE:GL) No.1 0-09 (issued 'November 10, 2009)' provideS guidance on

. implementing priority of service for veterans and 
eligible spouses i~ Elilaualified job training'

programs funded in whole or in part by DOL. TEGL No. 
10-09 is available at

http://wdr.doletäqov/directives!corr doc.cfm?DOCN=2816,' .. .
13. Audits: The aWardee ag.rees to comp!y with the required financial and compliance'auditsin.

accordance with the Single Audit Act of 1984. ... .. .
14. Salary and Bonus Limitations: Under Public Law 109-i34 and 

Public Law 111-8,

Seètio.n 111, none of the funds appropriated in Public 
Law 111-5 or prio(.Acts under the

heading "Employment and Training" that are available 
for axpenditi,re. on or after June 15,

2006, shall be used by a recipient or sub~recipient of such funds to pay the salary and
bonuses oran individual, eithera's direct costs or indirect costs,ata rate in excess of
Executive Level'll. These limitations also apply to grants funded under this SGA. The salary

. and bonus limitation does not apply to vendors providing goods and services as defined in
OMB Circular A-133. See Training and Employment Guidance Letter number 5-06 for

. further c1arificatio'n: http://wdr.doleta.Çlov/directives/corr doc.cfm?DOCN::2262.

15. Intellectual Property Riqhts. The Federal Government reserves a paid-up, nonexclusive

and irrevocable license to reproduce, publish or otherwise use, and to authorize others to
use for federal purposes: i) the copyrightin all products developed under the grant,

including a subgrant or contract under the grant or subgrant; and ii) any rights of copyright to
which the grantee, subgrantee or a contractor purchases' ownership under an award

(including but not limited to curricula, training models, technical assistance products, and any
related materials). Such uses include, but are not limited to, the right to modify and
distribute such products worldwide by any means, electronically or otherwise. Federal funds
may not be used to pay any royalty or licensing fee associated with such copyrighted



material, although they may be used to pay costs for obtaining a copy which are limited to
"the developer/seller costs of copying andshipping. If revenues are generated through

selling products developed with grant funds, including intellectual property, these revenues
are program income. Program income is added to the grant and must be expended for
allowable grant activities. . . '

If applicable, the foliowing needs to be on all products developed in whole or in part with
grant funds: ' . .

"This workforce solution was funded by a grant awarded by the U.S. Department of Labor's
Employment and Training Administration. The solution was creatt¡d by the grantee and
doesnofnecessarily reflect the official position of the U.S, Department of Labor. The
Departmt¡nt of Labor makas no guarantees, warranties, or assurances of any kind, express
or implied, with respect to such information, ï'nduding any information on linked sites and

~ . including, but not limited tò, accuracy of the information or its completeness, timelíness,'
usefulness, adequacy, continued availabilty, or ownership. This solution is copyrighted by
the.institutiòn that created it. Internal use, by an organization and/or personal use by an
individual fòr non-commercial purposes; is permissible. All òther uses require the prior
authorizatiòn of the copyrightowner." .

16. Evaluation. Data, and Implementation:. The grantee agrees to cooperate with the U.S.

Department of Labor (USDOL)in the conduct öf a third-"part evaluation,' inclUding pròvic~ing
to USDOL or its ,authorized contractor appropriate .data and access to program operating,
personnel ahd participants in'a timelymanner. .

17.. ACORN Prohibition: Section 511 of the Consolidated Appropriatio,ns Act, 2010 (P.L.111-
. ,117, Dlvision E) ("CAA"), requires that no direct or indirect funding from the Consolidated

Appropriations-Act may be provided to the Association of Community Organizatiçms for'
Reform Now ("ACORN") or any of its. subsidiaries through Federal grantees or cDntractors.
DOL is Jeq'uired to take steps so that no Federal funds fromthè Consòlidated Appropriations'
Act, 2010, are awarded or óbligated by DOL grantaes or contractors to ACORN or its
subsidiaries as sllbgrantees, subcontraètors, or othersubrecipients. This prohibition appHes

not only to a direct recipient of Federal.furids¡ but also to a subrecipient (a:g., a
subcontráctor, subgrantee, .or contractor of a'grantee);. .
In the 'near future, ETAwill issue Training and Employment Guidance Letter ('TEGL") .
number 8-09 change 1, to provide detailed guidance concerning this próhibition. The TEGL
will be on i;T A's website at http://wdr.dolèta.qov/directives. If you have any additional
quëstions, please contaet your Grant Officer.

'1 e. Additional Provisions: In performing its responsibilities. under this grant agreement, the.
awardee hereby certifies and assures that it will fully comply with the following Provisions of
the Workforce Investment. Act (WIA) codified at:
.. 20 CFR 667.200, Administrative Rules, Costs and Limitations
.. 20 CFR 667.260, Prohibition on Real Property

.. 20 CFR 667.300, Reporting Requirements

.. 20 CFR 667.410, Oversight Roles and Responsibilities

.. 20 CFR 667.500 & 667.510, Resolution

.. 20 CFR 667.700, Procedureto Impose Sanctions

.. 29 CFR Part 37, Implementation of the Nondiscrimination and Equal Opportunity
Provisions of the Workforce Investment Act of 1998 (WIA)



Signing this award agreement, or the expenditure of grant funds, certifies 

that your organization

has read and will comply with all parts of this grant agreement. .



Exhibit B
Statement of Work

H-1 B Health Sector Training Project

CONTRACTOR: Los Angeles Harbor Community College
1111 Figueroa Place
Wilmington, CA 90744
(Hereinafter referred to as "LAHCC")

CONTRACT TERM: November 7,2011 - October 31,2015

CONTRACT AMOUNT: Not to Exceed $325,000

NUMBER SERVED: 290 Participants

FUNDING SOURCE: Department of Labor - H-1 B Visa Funds

Administered by the City of Long Beach, Pacific Gateway supports the workforce needs
of the residents and businesses, through its one-stop career centers. The Los Angeles
Harbor Community College (LAHCC) shall administer the program services described
herein on behalf of Pacific Gateway.

i. PROGRAM SUMMARY:

The H-1 B Health Sector Training Grant Project with LAHCC is a partnership among Long
Beach Memorial Medical Center (LBMMC), LAHCC, and Pacific Gateway to train 290
participants as Sterile Processing Technicians and Medical Bilers at LBMMC. LBMMC's
Instructor will train 60 non-incumbent workers and 100 incumbent workers in sterile
processing, while LAHCC will coordinate the exams and provide individual tutorial
support for the Incumbent workers during training. Tutoring support will be offered to
both Incumbent and Non-incumbent workers while they are preparing to take the exam
for the IAHCSMM Certification. LAHCC wil also provide the Medical Biller training on
site at LBMMC, as well as the individual tutoring support for 30 Non-Incumbent workers
and 100 Incumbent workers.

II. PARTICIPANT SELECTION PROCESS:

Individuals interested in the sterile processing and medical billng training will bring their
unexpired, right-to-work documents, DD214 (if a Veteran), unemployment stub (if
receiving) and professional resume (if applicable) to Pacific Gateway. They will then
register and complete a self-paced personal skills inventory and, upon completion, meet
with a Pacific Gateway Skils Team Program Specialist.

The Program Specialist wil meet individually with candidates to discuss training
suitability requirements, provide program overview, and conduct an initial assessment. If
the individual is determined to meet the initial suitability requirements, the Program
Specialist wil reserve a seat for that candidate in the interviewing and resume

workshops. If the candidate has a professional resume, the resume workshop may be
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waived upon approval from the Program Specialist and the candidate will place their
resume on the Virtual One-stop (VOS) system. After the candidate has a professional
resume on VOS and attended the workshops, a Skills Program Specialist will refer the
individual to the waitlist.

Prior to being scheduled for an interview with LBMMC, candidates on the waitlist will be
contacted to attend an orientation and to take a CASAS test. LBMMC will make the final
selection of the non-incumbent workers to attend the sterile processing technician and
medical billng training. Incumbent workers will be selected and referred to training
based on LBMMC's internal needs.

Participants attending H-1 B training must be committed to completing training and to full-
time employment for a minimum of 1 year following the training. Priority wil be given to
Veterans, individuals who are 27+ weeks unemployed and those who have the ability to
benefit from the training. In addition, all males who were born on or after January 1,
1960 must be registered for selective service or provide a letter from selective service.
Participants will complete a budget to demonstrate that they can financially support
themselves during the training pre employment period.

IIi. TRAINING AND EXAMINATION:

During training, LAHCC will provide weekly case notes on the non-incumbent worker's
training/examination progress and inform Pacific Gateway immediately of any barriers
and challenges that may hinder the participant's success. LAHCC will provide additional
tutoring for sterile processing trainees needing to retake an exam. LAHCC will offer both
the incumbent workers and non-incumbent workers pre examination tutoring.

IV. FUNDING:
LAHCC shall be paid an amount not to exceed $325,000. These funds will be
reimbursed according to the Project Budget attached hereto. Funds available in support
of this agreement are made possible through the Department of Labor under the H-1 B
Visa Funds.

V. TRAINING OUTCOMES:
LAHCC must provide list of participants who attended training, including those who
obtained certificates. LAHCC must provide sign in sheets for cohort and individual
tutoring and for the medical billng training.

VII. PROGRAM MANAGEMENT:
Pacific Gateway will review LAHCC's performance after each cohort to ensure that
program goals are met. If LAHCC cannot fulfill the obligations of this contract, Pacific
Gateway's designated Program Manager must be notified in writing immediately.

VIIi. INVOICING PROCEDURES:
Invoices should be submitted on the 5th of each month to Pacific Gateway, 3447 Atlantic
Avenue, Long Beach CA 90807, Attention: Mildred Mota. Supporting documentation,
such as attendance sheets, must accompany all invoices.
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IX. CONTINUATION OF CONTRACT:
Continuation of this contract is contingent upon the satisfactory achievement of the
standards and goals of this agreement as determined by Pacific Gateway and/or

availabilty of H-1 B funds from the Department of Labor.

X. LETTER OF MODIFICATION:
All requests for contract modifications must be in writing and include detailed justification
for such modifications. Pacific Gateway may initiate a letter of modification at any time
during the contractual term with written concurrence from LAHCC.

Xl. PROJECT BUDGET:

Contracted Training Cost per Minimum TotalParticipant Participants
Medical Biling $1,175.79 130 $152,852.70
Sterile Processing Technician $942.83 160 $150,852.80
IAHCSMM Tests
160 tests (I $1 05 $124.67 160 $19,947.20
30 Extra Retake Tests

Other
Office Supplies $1,347.30

TOTAL $325,000.00
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