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CONTRACT
32641

THIS CONTRACT (“Contract’) is entered into, in duplicate, effective as of
November 7, 2011, pursuant to a minute order adopted by the City Council of the City of
Long Beach at its meeting held on November 15, 2011, by and between LONG BEACH
COMMUNITY COLLEGE DISTRICT, a public education entity with offices located at
4901 E. Carson Street, Long Beach, CA 90808 (“Contractor”) and the CITY OF LONG
BEACH, a municipal corporation (“City”) and administering entity for Pacific Gatéway
Workforce Investment Network (“Pacific Gateway”).

1. Recitals: This Contract is made with reference to the following facts
and objectives:

1.1 The City, through Pacific Gateway, submitted an application
(“Application”) to the U.S. Department of Lalbor Employment and Training Administration
(DOL), for funds to provide education, training and job placement assistance in the
occupations and industries for which employeré are using H-1B visas to hire foreign
workers, and the related activities necessary to support such training, consistent with the
American Competitiveness and Workforce improvement Act of 1998 (ACWIA) under
Section 414(c) as amended (29 USC 2916a), and all regulations, directives, policies,
procedures and amendments issued thereto and/or legislation, regulations, policies,
directives, and/or procedures which may replace the ACWIA; and

1.2 The Application was approved by DOL and an H-1B agreement has
been executed by and between DOL and Pacific Gateway authorizing such programs
and providing the funding therefore under H-1B Technical Skills Training Grants
agreement which has been designated as HG-22609-12-60-A-6 (the “Prime Contract’);
and '

1.3 Contractor desires to participate in said program and is qualified by
procurement for the reason of experience, preparation, organization, staffing and facilities

to provide services;
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1.4  City is willing to utilize Contractor to provide training and educational
support to Pacific Gateway participants.

NOW TH}EREFORE, in consideration of the terms and conditions contained
herein, it is mutually agreed by and between the parties hereto as follows:

Section 1. DOCUMENT INCORPORATION.

The following documents are attached hereto as exhibits and incorporated
herein and made a part hereof by this reference as if set forth in full herein:

A. The Prime Contract, Exhibit “A”, and any extension or continuation
thereof or any grant agreement which is the successor thereto which authorizes a training
and employment program for the economically disadvantaged, unemployed and
underemployed persons, and the documents incorpbrated therein and attachments

thereto, including any assurances and certifications made to the City.

B. Contractor's program description, statement of work performed,
Contractor's operation ‘plan for participants, program conditions, standards for
Contractor’s performance and budget under this Contract (collectively, the “Statement of .
Work & Budget”) attached hereto as Exhibit “B”.

- Contractor and City agree to be bound by all the terms, conditions and
provisions contained in the Prime Contract, the Application, the ‘Statement of Work &
Budget (collectively, the “Contract Documents”).

Contractor hereby agrees to assume full respbnsibility for the performance
of the operation, coordination and administration of such program pursuant to all the
terms and conditions of Exhibit “B” to fhe extent that said documents are applicable to the
delivery of services by Contractor hereunder; and the parties hereto agree to perform all
duties, obligations and tasks to be performed by each party under the Contract
Documents.

In the event there is any conflict between the provisions of this Contréot and
the provision.s of the Prime Contract, including the attachments thereto and the

documents incorporated therein, as presently worded or amended in the future, the
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parties agree that the provisions of the Prime Contract shall control. |

Contractor shall conduct training and employment activities in accordance
with the provisions of the Contract Documents.

SECVTION 2. TERM.

| The term of this Contract (“Term”) shall be deemed to have commenced as

of November 7, 2011, and unless sooner terminated pursuant to the provisions hereof, |

shall terminate on October 31, 2015. Either of the parties hereto shall have the right to

terminate thié Contract in its entirety at any time during the Term for any or no reason
whatsoever by giving fifteen (15) days prior written notice of termination to the other
party. City shall have the additional right to cancel any part olf this Contract at any time
during the Term for any reason whatsoever by giving fifteen (15) days notice of such
cancellation to the Contractor.

Notwithstanding the foregoing, the City shall have the right to terminate and
cancel this Confract without notice, in its sole discretion, if the actions or non-action of
Contractor subjé,cts the City to liability, legal obligations or program operation obligations
beyond the liability and obligations under the Contract Documents. If this Contract is
terminated prior to the expiration of the Term, Contractor shall be reimbursed for all
eligible program allowable costs which have been accrued but not paid through the
effective date of termination. Contractor agrees to accept such amount, plus all amounts
previously paid, as full paymént and satisfaction of all obligations of City to Contractor.

SECTION 3. AWARD UNDER SPECIAL CONDITIONS.

The City may award a contract under special conditions if it determines the
Contractor as “high risk” under the following categories:

(a) (1) A history of unsatisfactory performance, or (2) Is not financially
stable, or (3) Has a management system which does not meet the management
standards, or (4) Has not conformed to terms and conditions of previous awards, or (5) Is
otherwise not responsible; and if the City determines that an award will be made, special

conditions and/or restrictions shall correspond to the high risk condition and shall be

3
GJA:jp A12-00167 (02-28-12)
I\appsictylaw32\wpdocs\d025\p014100306985.doc




OFFICE OF THE CITY ATTORNEY
ROBERT E. SHANNON, City Attorney

333 West Ocean Boulevard, 11th Floor

Long Beach, CA 90802-4664

© O ~N O O Hh W N -

NN N D N DD N N N a2 e A aa s e esn s s
O N OO OO A OWDN A O O O o~N O U W N A

included in the award.

(b) Special conditions or restrictions may include: (1) Payment on a
reimbursement basis; (2) Withholding authority to proceed to the next phase until receipi
of evidence of acceptable performance within a given funding period; (3) Requiring
additional, more detailed ﬁnahcialv reports; (4) Additional project moni‘toring; (5) Requiring
the Contractor to obtain technical or management assistance; or (6) Establishing
additional prior approvals.

(c) If the City decides to impose sﬁch conditions, the City will either include
such corrective action in the Statement of Work or notify the Contractor as early as
possible, in writing, of: (i) The naturevof the special conditions/restrictions; (2) The
reason(s) for imposing them,; (3) The corrective actions which must be taken before they
will be removed and the time allowed for completing the corrective actions and (4) The
method of requesting reconsideration of the conditions or restrictions imposed.

SECTION 4. PERFORMANCE REVIEW.

After each quarter during the Term, the City may conduct a review of
Contractor's performance by comparing the Contractor's planned performance and/or
contract earning levels with the actual performance and contract earning levels achieved
by Contractor. If the Contractor is ten percent (10%) below planned performance and/or
confract earning levels at the end of any quarter, the Contractor may be required to
implement a corrective action plan. Any such corrective action plan shall be subject to
review and approval by the City.

Underperformance at the end of the second quarter or any quarter
thereafter shall permi't the City to unilaterally cancel this Contract or, in the alternative and
at the sole discretion of the City, deobligate funds from this Contract up fo the amount of
the underexpenditures. |

SECTION 5. CONTRACT AMOUNT AND PAYMENT. |

The total amount which shall be payable by City to Contractor for

Contractor’s allowable services during the Term shall not exceed Three Hundred Thirteen
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Thousand, Eight Hundred and Fifty Dollars ($313,850.00).

The City shall, in due course, reimburse the Contractor for the actual,
allowable, reasonable and necessary costs and expenses incurred by Contractor in the
performance of this Contract which are authorized and approved by Ex.hibit “B" and are in
accordance With and pursuant to the Prime Contract, to the extent that such Prime
Contract is applicable to the Contractor’s performance hereunder.

Payment to the Contractor shall be limited to the amounts specified in
Exhibit “B" for the categories, criteria and rates established in said Attachment. The
allocation of the total contract amount among the items in the Budget may vary by as
much as ten percent (10%) without the approval by Workforce Investment Board's
Executive Director (“Executive Director”). Additionally, Contractor may, with the prior
written approval of the Executive Director or his designee, make adjustments within and
among the categories of expenditures in the Budget in excess of ten percent (10%), and
modify the performance to be rendered hereunder as provided in Exhibit “B”; provided,
however, that any euch adjustment in expenditures shall not result in an increase in the
amount of the total contract. The agent or representative of Contractor who signs as the
maker of checks or drafts or in any manner authorizes the disbursement of said funds or
expenditure of same shall be covered by a blanket fidelity or comprehensive crime bond
regarding the handling of said funds in an amount set out in Section 13, paragraph E of
this Contract. ‘

Contractor shall not charge nor receive compensation under this Contract
for any services or expenses unless said services or expenses are directly and
exclusively related to the purposes of this Contract, and provided that payment is not also
received by Contractor from some other source for said services or expenses.

Disbursement of funds received from DOL shall be under the direction of
the City Manager or his designee and shall be in accordance with the provisions of this
Contract and made pursuant to the Prime Contract and any additional procedures,

regulations and reporting requirements which are established by the City that do not
5
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conflict with applicable procedures, regulations and reporting requirements of DOL.

All payments to Contractor by the City will be based upon invoices and the
necéssary supporting documents which DOL and the City may require Contractor o
submit. The expenditure of all funds shall be accounted for promptly and submitted with
the fundéd “Period of Availability” for the program year. Reimbursement will not be made
for claims generated beyond contract end date or ninety (90) days after the contract end
date for properly accrued expenditures. Contractor shall keep separate detailed
accounts for each expenditure for each component part of this project.

Public or private non-profit contractor revenues in excess of costs are
considered program income or profits in accordance with Code of Federal Regulations
definition of “Income” pursuant fo 29 CFR 97.32(2). When authorized, program income
may be added to the funds committed to the grant agreement. The program income shall
be used for the purposes and under the conditions of the grant agreement or as
amended unless the Governor of the State of California requires that such income be
turned over to the State.

| SECTION 6. RECORDS.

Records relating to the performance of this Contract shall be kept and
méintained by Confractor in accordance with the manner and method prescribed by
applicable State regulations and guidelines and City requirements, and will be current,
complete and available for purposes of inspection and audit during business hours as
deemed necessary upon r‘equest by representatives of federal, state and local agencies.

Contractor shall provide access to all documents and materials related to
this Contract and shall provide any information that the City, or its designee requires in
order to monitor and evaluate Contractor's performance hereunder. All such records
shall be maintained and accessible for a period of seven (7) years from the expiration or
earlier termination of this Contract.

SECTION 7. FINANCIAL REPORTS.

Contractor shall promptly distribute to the City Manager or his designee
6
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copies of all correspondence including, but not limited to, financial, .operational and
performance reports which Contractor submits to or receives from DOL. Contractor shall
provide such other reports, documents or information as may be requested or required by
the City or DOL within three (3) days of written request. Upon expiration or earlier
termination of this Contract, and within the time and in the manner prescribed by the City,
the Contractér shall perform all necessary close-out procedures required by DOL and the
City, including preparation of close-out reports and transmittal to the City of all documents
in the possession of Contractor which relate to the Conduct of the Program, within the |
time and in the manner prescribed by the City. Final payment to the Contractor under
this Contract will be paid only after the City has determined that Contractor has
satisfactorily completed said close-out procedures.

If the Contractor is subject to the Single Audit Act (SAA), the Contractor
shall include this Contract within the scope of the SAA audit. A copy of the SAA final
audit report shall be delivered by Contractor to the City of Long Beach within thirty (30)
calendar days after its request and, in any event, no Iatef than six (6) months after the

end of the then-current fiscal year of Contractor. In the event the Contractor fails to

4comply with this requirement, the Contractor shall be liable for any costs incurred by City

for a substitute audit or review.

SECTION 8. ACCOUNTING PROCEDURES.

On a monthly basis, commencing on the last day of the month next
succeeding the Effective Date of this Contract, the Contractor will submit an invoice with
supporting documentation for payment based upon the cost categories in Attachment “B”.
These invoices will be due by the tenth (10") working day after the end of each month.
Contractor shall complete the monthly payment requests in the format required by the
City.

The Contractor will establish separate account numbers within its
accounting system to account for the expenditures and revenues of this Contract. The

Contractor’s accounting system will be in compliance with all applicable procedures and
7
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A. Maintain a bank account and perform monthly bank reconciliations.
1. Deposit all receipts in the bank account promptly and intéct.
(Do not pay any expense directly out of cash receipts).
2. Maintain bank validated copies for every deposit slip in
Chronological order. Each deposit slip should include sufficient detail to explain
the source of the funds being deposited. (This may be done by recording the

details on the deposit slip or by attached supporting documentafion which may

"~ have been received with the receipts).

3. Disburse all funds by check, preferably signed by two (2)

employees, neither of whom is the bookkeeper or the accounting clerk.

B. Designate specific employees to perform each of the following
functions:
1. Receipt for goods and services provided to Contractor.
2. Approve the purchase of goods and services for Contractor.
3. Approve employee time sheets.
4. Each above function shall be designated to a different
employee.
C. Maintain documented support for every check written which should
include: |
1. Original invoice from each vendor.
2. Indication by signature and date of an authorized employee

that the goods or services were received by the Contractor. This may be done on

a separate receiving report, a copy of a packing slip or on the invoice itself.

3. Indication that the goods or services were approved for

8
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purchase by an authorized individual. This should be by signature and date and
should appea‘r on the invoice or on thebpurchase order or purchase requisition, if
such is used by the Contractor.
D. Maintain a copy of each invoice submitted to the Operations Division
with copies of all supporting documents.
E.  Maintain the following records in an orderly fashion by grant period
or Contractor’s fiscal year: v | |
1. Bank statements and bank reconciliations.
2 Deposit slips and supports.
3. Checks and supports.
4

Time sheets or documentation to verify Contractor's labor

costs. |
5. Cash receipts and cash disbursement journals.
6. Requests for reimbursement and supports.
7. Financial statements.

F. Maintain and file all required tax and personnel reports with
appropriate agencies.

G. Contractor must adhere to all audit requirements as outlined in
Contractor's respective OMB Circular, 29 CFR 95, and 29 CFR Part 96, and A 133, 29
CFR 97.26 and 29 CFR 95.26 as applicable.

All invoices and billings will be considered final and must be submitted
within forty-five (45) calendar days from the end of the Term. Resolution of disputed
matters must be resubmitted within fifteen (15) calendar days from date mailed to
Contractor. City, in its sole discretion, may elect not to pay any invoices or billings
submitted after the cut-off date, or if funding is no longer available.

SECTION 9. INDEPENDENT CONTRACTOR STATUS.

[t is distinctly understood that in the performance of this Contract, the

Contractor shall at all times be considered a wholly independent contractor and that

9
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Contractor’s obligations‘to and authority from the City are solely as are preserved by this
Contract. Contractor expressly warrants that it will not, at any time, hold itself out or in
any manner represent that Contractor or any of its agents, volunteers, subscribers,
members, officers or employees are in any manner the officers, employees or agents of
the City or Pacific Gateway, an unincorporated non-profit association. Contractor shalil
not have any authority to bind. the City or Pacific Gateway at any time or for any purpose.
Contractor hor any of Contractor's officers, emplbyees or agents shall have any power or
authority as agents or employees of the City or Pacific Gateway and shall not be entitled
to any of the rights, privileges or benefits of a City or Pacific Gateway employee.
'SECTION 10, ASSIGNMENT.

Contractor shall not delegate its duties or assign its rights hereunder, either

in whole or in part, without the prior written consent of the City.
| SECTION 11. INDEMNIFICATION AND HOLD HARMLESS.

No Party or any of its officers, agents, volunteers, contractors, or
emplbyees shall be responsible for any damage or liability arising out of any acts or
omissions on the part of another Party under or in connection with any obligation under
this Agreement. Each Party shall indemnify, defend and hold harmless the other Party,
its officers, agents, volunteers, contractors, and employees from any and all liability, loss,
expense (including reasonable attorneys' fees and other defense cost), or claims
imposed for dafnages‘ of any nature whatsoever, including but not limited to, bodily injury,
death, personal injury, or pfoperty damage arising out of any acts or omissions on the
part of the Party's own officers, agents, contractors, or employees under or in connection
with any obligation under this Agreement. This indemnity shall survive termination of this
Agreément.

SECTION 12. EMPLOYMENT TRAINING ACT CLAUSES.

Contractor shall administer contract within the ‘polioies and procedures
mandated by the Workforce Investment Act of 1998 and Pacific Gateway and agrees to

comply with the following contract clauses, as applicable, during the duration of the

10
GJA:jp A12-00167 (02-28-12) .
I\apps\ctylaw32\wpdocsid025\p014100306985.doc




OFFICE OF THE CITY ATTORNEY
ROBERT E. SHANNON, City Attorney

333 West Ocean Boulevard, 11th Floor

L.ong Beach, CA 90802-4664

© o N o o AW N

—

N N N N NN N N N - R T G _- oA N — - -
O N OO o~ WON A O © O NN W - o

contract period:
1..  Compliance with requirements and/or regulations related to
patent rights, copyrights, and rights in data;
2. Maintenance of records for 7 years;
3 The Equal Employment Opportunity Act provisions;
4 The Americans with Disabilities Act of 1990;
5. The Contract Work Hours and Safety Standards Act;
6 The Clean Air Act and Environmental Protection Agency
regulations;
7. The Energy Policy Conservation Act;
8. The Bryd Anti-Lobbying Amendment;
9. Veteran's Priority Provisions;
10.  Whistle Blower Protection;
11.  Buy American Requirements.
-+~ SECTION 13. INSURANCE.

Concurrent with the execution of this Contract by Contractor, as a condition
precedent to the effectiveness of this Contract, and in partiél performance of the
obligations of indemnity assumed by Contractor under Section 11 above, Contractor shall
procure and maintain during the Term at Contractor’s expense:

A. Comprehensive General Liability in an amount not less than Two
Million Dollars ($2,000,000.00) combined single limit for each occurrence or Four Million
Dollvars ($4,000/,OO0.00) General Aggregate for bodily injury, personal injury and property
damage. The Indemnified Parties shall be covered as insureds in respect to liability
arising out of activities performed by or on behalf of the Contractor and coverage shall be
in a form acceptable to the Risk Manager of the City (“Risk Manager”).

B. Automobile Liability in an amount not less than Five Hundred
Thousand Dollars ($500,000.00) combined single limit per accident for bodily injury and

property damage covering owned, non-owned and hired vehicles.
11
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C. Workers' Compensation as required by the Labor Code of the State
of California and Employers’ Liability Insurance with limits of one Million Dollars
($1,000,000.00) per occurrence.

D. Accidental Medical, Death.and Dismemberment Insurance for all
participants not entitled to workers’ compensation benefits under the provisions of
Section 3700 of the Labor Code of the State of California, unléss this requirement has
been waived in writing by the Risk Manager. Said insurance shall have limits of not less
than One Hundred Thousand Dollars ($100,000.00) Accident Medical and Twenty-Five
Thousand Dollars ($25,000.00) Accidental Death and Dismembermént.

E. BIanket_Honesiy or Comprehensive Crime Bond in an amount of fifty
percent (50%) of sums payable under this Contract, or Twenty-Five Thousand Dollars
($25,000.00), whichever is higher, to safeguard the proper handling of ‘fuhds by those
employee’s agents or representatives of the Contractor who sign as the maker of checks
or drafts or in any manner authorize the disbursement or expenditure of said funds.

Each insurance policy shall be endorsed to provide that coverage shall not
be cancelled by either party, reduced in amount or in limits, except after thirty (30) days
prior written notice has been given to the City. All such insurance shall be primary and .
not contributing to any other insurance or self-insurance maintained by the Indemnified
Parties.

The insurance required hereunder shall be placed with carriers admitted to
write insurance in California, or carriers with a rating of or equivalent to A:VIll by A.M.
Best Company and may be subject to s:uch self-insurance or deductible as may be
approved by the Risk Manager. Any Contractors which Contractor may use in the
performance of services under this Contract shall be required to maintain insurance in
accordance with the requirements here in Section 13.

Contractor shall furnish the City with certificates of insurance and with
original endorsements affecting coverage as required above. The certificates and

endorsements for each insurance policy shall be signed by a person authorized by that
12
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insurer to bind coverage on its behalf. Policies written on a “claims made” basis shall
provide for an extended reporting period of not less than One Hundred Eighty (180) days.
No claims made policies shall be acceptable to City unless the City Manager determines
that no occurrence policy is available in the market for the lparticular risk being insured.
Any modification or waiver of the insurance requirements contained in this Contract shall
only be made with the written approval of the Risk Manager in accordance with
established city policy.

SECTION 14. DRUG-FREE WORKPLACE. _

Contractor shall comply with Government Code Sections 8350 et seq. and
29 CFR Part 98, in matters relating to providing a drug-free workplace including, but not
limited to, the following:

A. Publishing a statement notifying employees that unlawful
manufacture, distribution, dispensation, posseésion, or use of a controlled substance is
prohibited and specifying actions to be taken against employees for violations, as
required by Government Code Section 8355(a). |

B. Establishing .a Drug-Free AWareness Program as required by
Government Code Section 8355(h), to inform employees about all of the following:

1. The dangers of drug abuse in the workplace,
2. The person’s or organization’s policy of maintaining a drug-
| free workplace;
3. Any available counseling, rehabilitation and employee
assistance programs, and
4. Penalties that may be imposed upon employees for drug

abuse violations.

- C. Ensuring that every employee who provides services under this
Contract: |
| 1. Will receive a copy of Contractor's drug-free policy statement,
and |
13
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2. Will agree to abide by the terms of Contractor's statement as
a condition of employment on this Contract:

Payments due Contractor may be subject to suspension or termination for
failure to carry out the requirements of Government Code Sections 8350 et seq. and 29
CFR Pait 98, Debarrhe_nt and Suspension; Drug Free Workplace. As provided in
Government Code Section 8357, the City shall not be required to ensure that Contractor
provides a drug-free workplace.

SECTION 15. NON-DISCRIMINATION.

In connection with performance of this Contract and as refined by
applicable federal laws, rules and regulations, Contractor shall not discriminate in
employment or in the performance of this Contract on the basis of race, religion, national
origin, color, age, sex, sexual orientation, gender identify, AIDS, HIV status, handicap, or
Disability.

It is the policy of the City to encourage the participation of Disadvantaged,
Minority and Women-Owned Business Enterprises in City’s procurement process, and
Contractor agrees to use its best efforts to carry out this policy in the award of all
approved subcontracts to the fullest extent consistent with the efficient performance of
this Contract. Contractor may rely on written representations by Contractors regarding
their status. Contractor shall report to City in March and in September or, in the case of
short-term agreements, prior to invoicing for final payment, the names of all sub-
consultants engaged by Contractor for this Project and information on whether or not they
are a Disadvantaged, Minority or Women-Owned Business Enterprise, as defined in
Section 8 of the Small Business Act (15 U.S.C. Sec. 637).

SECTION 16. CONFIDENTIALITY.

Contractor shall keep confidential all financial, operations, and performance
records relating to its performance of this Contract (“Data”) and shall not disclosed the ~
Data or use the Data‘ directly or indirectly other than in the course of services provided

hereunder. The obligation of confidentiality shall continue following expiration or earlier
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termination of this Contract. In addition, Contractor shall keep confidential all information,
whether written or oral, or visual, obtained by any means whatsoever in the course of
Contractor's performance hereunder for the same period of time. Contactor shall not
disclose Data to any third party, nor use it for Contractor's own benefit or the benefit of
others without first obtaining the prior written authorization and consent of the City.

All Data and other information, in whatever form or medium, compiled or
prepared by Contractor in performing its services or furnished to Contractor by City shall
be the property of City and City shall have the unrestricted right to use or disseminate
same without payment of further compensatioh to Contractor. Copies of Contractor's
work product may be retained by Contractor for its own records.

SECTION 17. BREACH OF CONFIDENTIALITY.

Contractor shall not be liable for a breach of confidentiality with respect fo
Data that:

(a)  Contractor demonstrates Contractor knew prior to the time

City disclosed it; or |

(b) Is or becomes publicly available ‘without breach of this
Contract by Contractor; or
- (c)  Athird party Who‘has a right to disclose such information does
so to Contractor without restrictions on further disclosure; of
7 (d)  Must be disclosed pursuant to subpoena, court order, state or
federal WIA rules and regulations, ‘federal Department of Labor rules and
regulations, or the rules and regulations of any other governmental agency having
jurisdiction over WIA administration.

SECTION 18. NOTICES.

All notices required or given pursuant to the provisions hereof may be
served either by: (1) enclosing the same in a sealed envelope addressed to the party
intended to receive the same at the address indicated herein and depdsited postage

prepaid, in the U.S. Postal Service as certified mail, return receipt requested, or (2)
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personal service. Such notices shall be effective on the date personal service is effected
or the date of the signature on the return receipt. For the purposes hereof, the address of
the City and the proper party to receive any such notices on its behalf is the Executive
Director, Pacific GateWay, 3447 Atlantic Avenue, Long Beach, California, 90807; and the
Contractor's address for service of any such notices shall be Long Beach Community
College District, 4901 E. Carson Street, Long Beach, CA 90808, attn: Marty Alvarado,
Telephone (562) 938-4546, Fax No. (562) 938-4640.
SECTION 19. CONTRACT ADMINISTRATION.

| The City Manager, or designee, is authorized and directed, for and on
behalf of the City, to administer this Contract and all related matters, and any decision of
the City Manager, or his designee, in connection herewith shall be final.

SECTION 20. CORPORATE STATUS.

[f the Contractor is a corporation, Contractor shall, as a condition precedent
to the effectiveness of this Contract, submit to City proof of good standing of the
corporate status. |

SECTION 21. ENTIRE AGREEMENT.

This document fully expresses all understandings of the parties concerning
all matters covered and shall constitute the total Agreement. Except for the adjustments
of Exhibit “B" as provided in Section 5 hereof, no addition to or alteration of the terms of
this Contract whether by written or oral understanding of the parties, their officers, agents
or employees shall be valid unless made in writing and formally adopted in the same
manner as this Contract.

SECTION 22. CAPTIONS AND ORGANIZATION,

The various headings and numbers herein and the grouping of the
provisions of this Contract into separate Sections, paragraphs and clauses are for the
purpose of convenience only and shall not be considered a part hereof, and shall have no
effect on the construction or interpretation of any pa>rt of this contract.

mnm
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SECTION 23. TAX REPORTING.

As required by federal and state law, City is obligated to and will report the
payment of compensation to Contractor on Form 1099-Misc. Contractor shall be solely
responsible for payment of all federal and state taxes resulting from payments under this
Agreement. Confractor shall submit Contractor's Employer Identification Number (EIN),
or Contractor's Social Security Number if Contractor does not have an EIN, in writing to
City's Accounts Payable, Department of Financial Management. Contractor
acknowledges and agrees that City has no obligation to pay Contractor until Contractor
provides one of these numbers. |

SECTION 24. AUTHORIZATION TO EXECUTE.

Contractor warrants and affirms to City that any and all persons signing this
Contract are authorized and empowered to so sign and that the execution of this Confract
by such person or persons does bind Contractor to aIFI terms, covenants and conditions of
this Contract.
i
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IN WITNESS WHEREOF, the parties hereto have caused these presents to
be duly executed with all the formalities required by law on the respective dates set forth
opposite their signatures.

LONG BEACH COMMUNITY COLLEGE
DISTRICT, a public education entity

Dated: -2/ 2012
P e
Tite VP A pnaiai, 3&’/2(/’/(5&5
Dated: 2012 By "

Title /
Rer. 43158.4
Pocet Mopeoval s /iy

“Contractor”

CITY OF LONG BEACH, a municipal
corporation

IR
Dated: %}F H , 2012 By @ . Assistant Clty Mcnogeri

Clty Manager - EXECUTED PURSUANT
"City" THE CITY CHARTER.

TO SECTION 301 OF

pih
_ ﬁﬂ , The foregoing Contract is hereby approved as to form this _{5:_ __day of
oL ’ ,2012.

i
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Exhibit A,

U.S. DEPARTMENT OF LABOR GRANT / AGREEMENT
EMPLOYMENT AND TRAINING ADMINISTRATION . NOTIFICATION OF
: AWARD/OBLIGATION

ered into between the above

“Under the authority of the Workforce Investment Act, this grant or agreement is ent
1B Technical Skills Training

named Grantor Agency and the following named Awardee, for a proieot entitled - H~

Grants.

Namo & Address of Awardee:  Agreement#  HG-22609-12-60-A-6

Pacific. Gateway Workforce CFDA #: 17.268 A AN AST O,
gl\;e,sxtcilgmii:e;i\//véo;he ‘ Qi{;o:::;nugn:ode 1(1328 53,(;156% gié%%?ﬁ%%wmszomotzsnenooxxoooo;\om ‘

LONG BEACH, CALIFORNIA ‘EIN: ’

90807-1630 : V/DUNS #: 078304520

The Périod of Performance shall be from November 14, 2011 thru November 30, 2015.

Total Government's Financial Obligation_is $2,816,309.00 (unless other wise amended).
Payments-will be made under. the Payments Management System, and can be automaticaily drawn down by the

| awardee on an as needed basis coverlng a forty-eight (48) hour period.

ies under thrs grant agreement the awardee hereby certit‘ es and assures that it will fully

In performing its respon3|brlit
ulations and cost principles, including any subsequent amendments:

comply with the foliowmg reg

Un/form Admm/stratrve Requ:rements ‘
29.CFR Part 97, for State/Local Governments and Indian Trrbes OR
29 CFR Part 95, for Institutions of Higher Education, Hospitals and ot

Organizations.

her Non-Profit Organizations and Commercial

Cost Prin cugles
2 CFR 225, for State/LocaI Governments and Indian Tribes;

2 CFR 220, for Institutions of Higher Education; OR
2 CFR 230, for Non-Profit Organizatlons
48. CFR Part 31.

| other Requirements (As Applicable):
29 CFR Part 96 and 99, Single Audit Act

29 CFR Part 93, Lobbying Certification =~
29 CFR Part 37, Nondiscrimination and Equal Opportunity Requrrements

29 CFR Part 98, Debarment and Suspenision; Drug Free Workplace

20 CFR Part 652 et al., Workforce. lnvestment Act .

Wagner-Peyser Act ‘

Grant Award Document Parts | through IV, and attachments

The awardee's signature below certifies full compliance with all terms and conditions as weli as the above stated grant
regulations and certifications, and that this document has not been altered. .

Slgnature of Approvmg Official - DOL / ETA

Signature of Approving Of‘fiCIaI - AWARDEE

@ﬁ{ (/eﬁ //f@ gy@

" (Signature / Date)
pATRACK. W : WEST, €Y MANACEYL B JAl JOHNSON...._______November 09, 2011
(Type Name and Title) Grant Officer ’

APPROVED AS TO FORM

W'/ 9 0.2

Q(Wt'iﬁ‘ﬁri @ON City, ,A‘iorney
[l

J \P\f.! /‘W DfPSO
(YEpLITY CITY ATTORMEY




OMB Number: 4040-0004
Expiration Date: 03/31/2012

[Applicatio_n for Federal Assg‘stahce SF-424

* |f Revision, select appropriate lefter(s):

* 1, Type of Submission: '+ 2, Type of Application:

[] Preapplication : - New l ' J
X Application S [] Continuation e OIHSY(SPG,CW): :

[] Chaﬁged/@orr‘ected Application | [ ] Revision r ‘ : : B l

* 3. Date Received: ’ : 4, Applicant Identifier? : . . .

105102/2011 . o J [ o . J

5a. Federal Entity ldentifiler: : "5b. Federal Award Identifier:.

[ps-6000733 " i

State Use Only:

6. Date Received by State: S || 7. State Application identifier: r

8. APPLICANT INFORMATION::

* a. Legal Name: ,P‘acific Gateway Workforce Investment Network

* &, Organizational DUNS:

| |[ss3serazooo0 |

* b, Employer/Taxpayer Identification Number (EIN/TIN):

L
d. Address: .
* Street1: '3447 Atlantic-Avenue — J
S_treetz: , . ]
*City: . ,f_.ong Beach J
County/Parish: l : L e o J
* State: [ . o » St ~ ca: California
Province: I .‘ Lo J ‘
 * Country: | L o ' USA: UNITED STATES
*Zip | Postal Code: [90807-1630¢ R L S :

e. Organizational Unit:

Division Name:

J ,?wific Gateway WIN - o . J .

Department Name:

Pacific Gateway WIN .

f. 'Néme and contact information of person to be contacted on matters involving this application:

Preﬁxk:. er. . ;J . * First Name! ’Bryan

Middle Name: l ' : J ' ' .

1 *Last Name: - IRogers ‘

Suffix: L S J

Title: Iacecutive Director

Organizational Affiliation: ‘ '

I;Pacific Gateway Workforce Investment Network

*TelephoneNumber: 'E52_57o~3701 _J Fax Number: |562-570-3704

* Email: {bryan .rogers@longbeach.gov

racking Number:GRANT]0884002 Funding Opportunity Number:SGA-DFA-PY-10-13 Received Date:2011-06-02T15:41:57-04:00



Application for Federal Assistance SF-424

* 9. Type of Applicant 1! Select Applicant Type:

IC: City or Township Governinent ) . ' . . ) -l

Type of Applicant 2: Select Applicant Type: . . .
Type of Applicant 3: Select Applicant Type: . } o . . ) _ .

* Other. (sbecify): o

-« 10. Name of Federal Agency:

[Employment and Training Administration . : ; L ) ]

11. Catalog of Federal Domestic Assistance Number: -

1L7.268 ]
CFDA Title: ) )
H-1B Job Training Grants’

* 12, Funding Oppdrtunlty Number:

SGA-DFA-PY-10-13 - - : B . j

* Title:

H-1B Technical Skills Training Grants

13. Competition Identification Number: - : . ’ :

Title:

“14. Ai'eas'Affected by Project (Citles, Counties, States, etc.):

E— )

* 15. Descriptive Title of Applicant's Project:

Healthcare H-1B Visa Grant

acking Number:GRANT 10884002 v Funding Opportunity Number:SGA-DFA-PY-10-13 Received Date:2011-06-02T15:41:57-04:00



Application for Federal Assistance SF-424

16. Congressional Districts Of:

* a. Applicant ) : : b. Program/Project )

Attach an additional list of Program/Project Congressional Districts if needed

17. Proposed Project:

*a. Start Date: [07/01/2011 | - S o : ‘ -~ b EndDatel [06/30/2015

18: Estimated Fundihg ($):

* a. Federal I i 2,816,309v00l
*b. Applicant I 1,408,720, 00
*¢. State ] o 0.00
*d. Local : L : o ©0.00
*&, Other [ » . 0.00|
*f, Program Income l - 0. Oﬂ ’
*g. TOTAL [ : 4,225,029.00] ‘

*19,1s Application Subject to Review By State Under Executlve Order 12372 Process?
[:] a. This apphcatron was made available to the State under the Executrve Order 12372 Process for revuew on l:]
D b. Program is. subject to E.O. 12372 but has not been selected by the State for review, : :

‘X ¢. Program is not covered by E.O. 12372,

* 20 Is the Applicant Delmquent On Any Federal Debt? (lf "Yes," provide explanation in attachment,)

] Yes X No

If "Yes",- provide expléhation and attach

21, *By s:gnmg this appllcatlon, I certify (1) to the statements contained in the list of certifications** and (2) that the statements
herein are true, complete and accurate to the best of my knowiedge. 1 also provide the required assurances* and agree to
comply with, any resulting terms if | accept an award, | am aware that any false, fictitious, or fraudulent statements orclaims may

subject me to criminal, civil, or administratlve penaltres (U.S. Code, Title 218, Section 1001)
[X] ** | AGREE

** The list of certifications and assurances, or an’internet site where you may obtain this list, is contained in-the annoincement or agency
- specific instructions.

Authorized Representative:

l ;lfirst Name: lBryen' ) I

Prefix: ) [Mr.

Middie Name: ! J

* Last Name: [Rogers

Suffix; | j

* Title: ’Executive Director ' ) l

, Fax Number; |562-57?0~3704

* Telephone Number: ,562—57 0~3701

* Email: bryan.rogers@longbeach.gov

* Signature of Authorized Representative;  {Bryan Rogers ‘ ] * Date Signed: Eelozlzou ‘ ] .

lracking Number:GRANT10884002 Funding Opportunity Number:SGA-DFA-PY-10-13 Received Date:2011-06-02T15:41:57-04:00



4Administrat'ive _Cost‘s

Pursuant to 20 CFR 667.210(b), grantees are
advised that there is a 10% limitation on
administrative costs on funds administered
under this grant In no event may administrative
costs exceed 10% of the total award amount.
‘The cost of administration shall include those

| .dlscmlmes enumerated in 20 CFR 667. 220(b)

 and (o).



Sec. 667.220 What Workforce Investment Act title I functions and activities
constitute the costs of administration subject to the administrative cost limit?

(a) The costs of administration are that allocable portion of necessary and
reasonable allowable costs of State and local workforce investment boards, direct
recipients, including State grant recipients under subtitle B of title I. and
recipients of awards under subtitle D of title I, as well as local grant recipients,
local grant subrecipients, local fiscal agents and one-stop operators that are

associated with those specific functions identified in paragraph'(b) of this section
and which are not related to the direct provision of workforce investment services,
These costs can be both personnel

‘iﬁcluding services .to participants and employers.
‘and non-personnel and both direct and indirect.
(b)- The costs of administration are the costs associated with
following functions: :
(1) Performing the following overall general adm
coordination of those functions under WIA title I:
(i) Accounting, budgeting, financial and cash management functions;
(ii) Procurement and purchasing(functions; - .
(iii) Property management functions;
(iv) Personnel management functions;
(v) Payroll functions; i
(vi) Coordinating the reso
investigations and-incident reports;
(vii) Budit functions; :
(viii) General legal services functions; ‘and ‘ ; ,
(ix) Developing systems and procedures, including information systems, required
for these administrative functions; ' . ‘ ‘
. (2) Performing oversight and monitoring responsibilities related to WIA
administrative functions; : : - ' :
(3) Costs of goods -and services required for administrative functions of .the
program, including goods and services such as rental or purchase of equipment;
utilities, office supplies, postage, and rental and maintenance.of.office space;
" (4) Travel costs incurred for official business in carrying out administrative

activities or the overall management of the WIA system; and

(5) Costs of information systems related to administrative functions (for‘examplén

personnel, procurement, purchasing, property management, accounting and payroll
systems) including the purchase, systems development an

systems. . . . - )
(c) (1) Awards to subrecipients or vendors that are solely for the pexformance of

administrative functions are classified as administrative costs.

(2) Personnel and related non-personnel costs of staff who perform both
administrative functions specified in paragraph (b) of this section and programmatic
services or activities must be allocated as administrative or program costs to the
benefiting cost objectives/categories based on documented distributions of actual time
worked or other equitable cost allocation methods. C —_—

"~ (3) sSpecific costs charged to an overhead or indirect cost pool that can be
identified directly as a program cost are to be charged as a program cost.
Documentation Of such charges must-be maintained.

(4) Except as provided at paragraph (c) (1), a
activities of subrecipients and vendors are program costs.

"(5) Costs of the following information systems including thq'purchase, systems
costs are charged to the program

development and operating (e.g., data entry)
category:
(i) Tracking or monitoring of participan
(ii) Employment statistics information,
skills information, and demand occupation information;

(iii) Performance and program cost information on eligible providers of trainﬁng

services, youth activities, and appropriate education activities;

(iv)Local area performance information; and

(v) .Information relating to supportive services an
for program participants;

(6) Continuous improvement activi
category based on the purpose or nature of the activity

of such charges must be maintained.

performing the

inistrative functions and |

lution of findings arising from audits, reviews,

d operating costs of such

11 costs incurred for functions and

t and performance information;
including job listing information, job’

d unemployment insurance claims

ties are charged to administration Or program
to be improved. Documentation



" The Solicitation for
Grant Appllcatlons for this

} o competltlon is attached and

.hereby incorporated into this
Grant Agreement




DEPARTMENT OF LABOR
' Employment and Training Administration o s ‘
Notice of Availability of Funds and Solicitation for Grant Applications for H-1B Technical .

Skills Training, Grants

Announcement Type: Solicitation for Grant Applications (SGA)..
Funding Opportunity Number: SGA/DFAPY-10-13 = *
" Catalog of Federal Domestic Assistance (CFDA) Number: 17.268

Key Dates: Applications for grant awards will be accepted immediately upon publication
_of this notice in the Federal Register with two closing dates of June 2, 2011 and November 17,
2011. Applications must be'received no later than.4:00 p.m. Eastern Time on the closing dates.
Applicants may only submit one application for each closing date, but successful applicants will
only receive funding for one grant. Applicants that submit more than one application to a round -
of funding will be considered non-responsive, and none of their applications will be-considered
for funding. A pre-recorded webinar will be on-line (http://www.workforce3one.org) and .
accessible for viewing no later than May 6, 2011, and will be available for viewing anytime after
that date. In addition, ETA will be hosting a live webinar at 11:00 a.m. Eastern Time on
Wednesday, May 4, 2011. While:a review of either of these webinars is encouraged it is not
mandatory that applicants view these recordings. - R ' o ;

Addresses: Mailed applications must be addressed to the U.S. Department of Labor,
- Employment and Training Administration, Division of Federal Assistance, Attention: Thomas ..
Martin, Grant Officer, Reference SGA/DFA PY 10-13, 200 Constitution Avenue, NW, Room "
- N4716, Washington; DC 20210, For complete application and submission information, including
online application instructions, please refer to Section IV. '

~ Summary: The Employment and Training Administration (ETA), U.S. Department of
Labor (DOL. or the Department), announces the availability of approximately $240 million in '
funds for an H-1B Technical Skills Training Grants program. This grant program is designed to
‘provide education, training, and job placement assistance in the occupations and industries for .
‘which employers are using H-1B visas to hire foreign workers, and the related activities
necessary to support such training. H-1B technical skills training grants are financed by a user
fee paid by employers to bring foreign workers into the United States under the H-1B
_nonimmigrant visa program. This technical skills training program was authorized under Section
414 (c) of the American Competitiveness and Workforce Improvement Act of 1998 (ACWIA), as

amended (29 USC 2916a). Grant awards will be made only to the extent that funds are -

available: : ‘ : '

The Department will make awards to two types of training grants: those that provide On-
the-Job Training (OJT) to all participants and those that use other training strategies. Of the
awards granted through this Solicitation, at least $150 million will be awarded to grantees that
provide OJT to all participants. .Between the two types of grarits awarded (OJT and other
training strategies), DOL intends to fund at least $45 million to applicants proposing to provide
training for occupations in the health care industry and at least $60 million to applicants that
serve long-term unemployed individuals. While this Solicitation is open, DOL anticipates that
additional funding will accrue for this grant program. Such additional funding may be made
available for awards during the second round of funding, depending on the quality of
applications received. : ‘

Grants may be awarded to partnerships of private and public sector entities, which may
include: business-related nonprofit organizations, such as trade associations; education and

“training providers, including community colleges and community-based organizations; and



entities involved in administering the workforce investment system established under Title | of
the Workforce Investment Act of 1998 (WIA) and economic development agencies. Additional
partners that reflect the character and resources of the-local or regional economy are. strongly
encouraged .

: SUPPLEMENTARY INFORMATION‘ This Solicitation conS|sts of nine (9) sectlons

- Section | provides a description of this fundmg opportumty

- Section ll provides award information.
Section il provides eligibility information. '
Section IV provides information on the apphcatlon and submlssmn process. .
Sectlon V describes the criteria against which applications will be reviewed and

explains the proposal review process. -

Section VI describes award administration information. -
Section VIl provides agency contacts. »
Section VIII provides additional resources of mterest to applicants.

- Sectlon IX provides other information.

' Secﬂonl Fundlng Opportumty Descrlptlon

A. Overview -
The United States supports a very large d|verse and mnovatlve economy. Current

- economic conditions have intensified the country’s need to employ practical and effective

solutions to our most pressing socio-economic challenges. While the economy is showing
positive signs, the recession is still playing out in-many parts of the country, including an

_ increased number of layoffs. Job creation has been slow in many urban and rural communities
which also has led to prolonged unemployment. Atthe same time, there are still skill shortages .

in some industries and occupatlons and this grant program creates an opportunlty to address
both i issues.
-In response to lndustry Skl" shortages in high-growth industries and occupations,

. Congress established the H-1B visa category for non- lmmlgrants seeking work in high-skill or

specialty occupations, imposed a user fee on employers for-H-1B applications, and set annual
limits on the number of H-1B visas granted. ACWIA, as amended, authorized the Department
tousea portlon of those fees to finance an H-1B Technical Skills Training Grant Program. This
grant program is designed to provide education, training, and job placement.assistance in the
occupations and industries for which employers are using H-1B visas to hire foreign workers,
and the related activities necéssary to support stich training. -
The H-1B Technical Skills Training Grant Program is intended to raise the technical skill '
levels of American workers so they can obtain.or upgrade employment in high-growth industries
and occupations. Over time, these education and training programs will help businesses reduce -
their use of skilled foreign professmnals permitted to work in the U.S. on a temporary basis -

- under the H-1B visa program. While the occupations at H-1B skill levels are generally defi ned

as a bachelor's degree or comparable experience, education and training conducted through -
this program is not limited to skill levels commensurate with 4-year undergraduate degrees, and
can include the preparation of workers for employment along career pathways for a broad range
of occupations and industries in which employers are using H-1B visas to hire foreign workers.
H-1B Technical Skills Training Grants are not intended to address entry-level skill shortages nor
may they fund programs aimed at imparting basic educational skills; however, applicants may
propose courses that support technical skills development at the post-secondary level, e.g.,
math, science, or language courses dlrectly related to technical skills training.




.B. Targeted Industries, Occupations and’ Participants
Technical Skills Training Grants under this SGA will focus on high-growth industries and

occupations defined in ACWIA as ‘those that: 1) are projected to add substantial numbers of -
new jobs to the economy; 2) are being transformed by technology and innovation requiring new
skill sets for workers;: -3) are new and emerging. businesses that are projected to grow; or 4) .
have a significant impact on the economy overall or on the growth of other industries and
occupations. To meet the legislative intent of training American workers to reduce the need for -
~foreign workers under the H-1B visa program, applicants must design theireducationand .
training programs to support industries and occupations for which employers are using H-1B
visas to hire foreign workers. According to recent data, a wide- range of |ndustnes may meet
these criteria.in local and reglonal areas around the country.
: - Applicants should review the attached list of industries and occupatrons that are usmg
H—1B visas to hire foreign workers (See Attachment A). This list is not exhaustive and .
applicants are advised to also refer to the Foreign Labor Certification Data Center Web site-
~ (http://www.flcdatacenter.com/CaseH1B.aspx) for the latest database of occupations approved
under H-1B petitions. For this Solicitation, ETA is particularly interested in training for
occupations within the following industries: information technology, communication and
“ broadband téchnology, advanced manufacturing and health care.

ETA inténds to fund at least $45 million to applicants proposing to prov;de tralnmg in the -
health care industry (including Health Information Technology). The health care industry has
grown rapidly and i$ projected to grow in the future due to advances in medical knowledge and .

. the increased need for medical services required by an aging population. Of the 20 fastest -
growing occupatlons half are within the health care industry. The absence of sufficient
numbers of qualified workers in ‘this diverse sector threatens the quality and availability of
medical care, and the économic stability and growth potential of local communities in rural,
urban, and suburban areas. Moreover, the growing complexity of health care delivery will
require workers to continuously upgrade their skills. .
" While grants will serve participants who may be currently employed or unemployed, the -

- Department is particularly focused on reaching those individuals who have been unemployed
the longest, and. will work to ensure that at least $60 million in grant awards goes to those
applicants that focus on-this population. According to the Bureau of Labor Statistics' December
2010 Employment Situation Summary, the long-term unemployed make up about 44 percent of -
all unemployed workers. These unemployed workers may be near or past the exhaustion of ..
- their unemployment benefits or may be discouraged from looking for work. They may need

- additional aSS|stance to enhance therr skills to become re-employed

- C. Training Strategies and Allowable Activities
, Applicants must propose projects that provide jOb training and related activities that are
designed to assist workers in gaining the skills and competenciées needed to obtain or upgrade
employment in high-growth industries and occupations, or along the career pathways for such
industries and occupations. A career pathway may generally be defined as a system of career
options which allows opportunities for professional growth and upward mobility. Training under
. this Solicitation may not be used for entry-level occupations, but should focus on occupations
along the career pathways that require higher skill levels. DOL will fund two types of training
programs: those that provide OJT to all participants, or those that use other promising training
strategies. With each type of training strategy, there are a number of activities that applicants
can include to ensure that the programs meet participants’ needs. All training strategies must:
1) target skills and competencies in demand by industries and occupations for which employers
are using H-1B visas to hire foreign workers (see Attachment A); 2) provide education and
training for jobs currently available; and 3) whenever possible, result in an industry recognized
credential, ETA encourages applicants to use program models with demonstrated success in



serving the eligible participants, especially those with strong program evaluations showing
positive impacts on participants. ' '

1. On-the-Job Training (OJT) . o :

ETA intends to-commit at least $150 million to grants that employ training strategies that
provide On-the-Job Traihing (OJT) to every participant. - Incumbent worker training does not
qualify for OJT and does ot count toward the $150 million set aside: This does not preclude
the applicant from proposing and implementing other types of training strategies in support of
OJT, however, OJT must be a component of each participant's training strategy. OJT is
distinguished from other types of workplace training, including customized training, by several
factors: (1) participants are hired (or employed) and earn wages from employers during _
training; (2) it is based on an individualized training plan that reflects the results of an individual
skills assessment and an analysis of job requirements; (3) training is conducted in the work
setting under the direction of one or more of the employer's supervisory personnel; and (4) the

-~ employer is paid a reimbursement to cover the extraordinary costs of the training. -

.. OJT can bridge the divide between unemployment and employment by addressing gaps
in an individual's skill level. Individuals who participated in OJT in the past have demonstrated
improved labor market attachment and enhanced job tenure, as illustrated by higher rates of job
placement and retention. OJT also offers participants-a “learn and earn” training option, :

allowing individuals to learn new skills while earning a regular paycheck.

- 2. Other Training Strategies , , 4 ‘
Under the second type of training strategy (non-0JT) to be funded, applicants must not -
offer OJT to participants. Other types of training strategies include but are not limited to:
classroom occupational training; contextualized learning; distance learning; and customized

3. Activities that Support the Training Strategies L

| training, including incumbent worker training, for particular employers or groups of employers.

- Inimplementing either type of training program, applicants may propose to use grant

- funds for a wide range of activities that support the direct education and training of eligible

participants including but not limited to the following: o o v

_ ° "Developing niath,,sqience or language courses at the post-secondary level that are

integrated into the technical skills training; ' o o
o Costs related to accrediting employer- and/or industry-recognized credentials;

-®  Other costs of program development such as using subject matter experts from
industry, education, and other areas to assist in curriculum design; 4 . .

e Developing and implementing articulation agreements with universities and other
educational partners that allow for recognition of course credits in exchange for the education
and/or training provided; o : T

' * Recruitment of eligible participants; - .
* Initial assessment of skill levels, aptitudes, abilities, and competencies;
* Job search and placement assistance, as well as career counseling;
‘e Supportive services that enable individuals to participate in grant activities (see

Section IV.E.7); and '

*  Updating or replicating existing industry-recognized.curricula to support direct

_education and training provided through the grant.

. Activities that are not directly related to the development and implementation of
education, training, and other related services for high-growth industries for which employers
are using H-1B visas are not allowable activities under this grant. Applicants should refer to
Section VI of the SGA for a list of relevant OMB Circulars related to cost principles,
administrative and other requirements that apply to- this Solicitation and to Section IV.E for a
discussion of costs that are not allowable under this Solicitation.



Section II. Award Information

A. Award Amount ’ : ‘ : '
Through this single Solicitation, ETA is making approximately $240 million in funds
available through two rounds of funding, and expects to fund 75 - 100 grants with individual
grant amounts ranging from $1 million to $5 million. Between these two rounds of grants, DOL
“intends to award at least $150 million to grantees that provide On-the-Job Training (OJT) to all
participants. The remaining funding will be-awarded to applicants that provide other training
strategies to participants. Across the two types of grants awarded (OJT and other training
stratégies), DOL intends to award at least $45 million to applicants proposing to provide training
_in the health care industry. and $60 million to applicants proposing to.focus on the fong-term
unemployed. . These set-asides are not mutually exclusive; in other words, applicants can’ .
propose to provide OJT in the health care industry and if successful, their funding amount will
count toward both set-asides. ETA reserves the right to change these amounts dependingon -
the quantity and quality of applications submitted under this SGA, DOL anticipates that
additional funding will accrue for this grant training program between the first and second -

rounds of grants contained in this Solicitation Such additional funding may be made available

for- awards during the second round of funding, depending on the quality of applications
received. Grant awards will be made only to the extent that funds are available. -~
Any grant application with a proposed value greater than $5 million will be deemed non-

responsive and will not be considered.

_ Applicants may only submit one applicatipn for each clbsing date; successful applicants .

will only receive funding for one grarit. Applicants that submit more than one application.to a
round of funding will be considered non-responsive, and none of their applications will be

considered. for funding.” If an applicant is not successful when submitting an application during

round one, it should note that ETA cannot ensure that applicants will receive a summary of the .-
panel’s comments on the original application before the second closing date. Therefore, if an

applicant chooses to submit a second application for the later closing date, absent receipt of the -

~ summary of the panel’s comments, any changes to their original proposal will be made at their
own discretion. B T PR

, Grants proposing the two types of training strategies (OJT and non-OJT) will be paneled
separately. : L. o
B. Period of Performance - o o ‘ ,
~ The period of grant performance will be up to 48 months from the date of execution-of .
the grant documents. This performance period includes all necessary implementation and start-
up activities. Applicants should plan to fully expend grant funds during the period of :
performance while ensuring full transparency and accountability for all expenditures,

Section lll. Eligibility Information
A. Eligible Applicants o .

Grants may be awarded to a partnership of private and public sector entities as defined
in ACWIA. This partnership must include at least two entities from among the following groups:
1) business-related nonprofit organizations, such as trade associations; 2) education-and
training providers, including community colleges and other community-based organizations; and
3) entities involved in administering the workforce investment system established under Title | of
the WIA, and economic development agencies. ' ‘ ’

_ All applicants must clearly identify the lead organization that will serve as the grantee
and have overall fiscal and administrative responsibility for the grant, as well as each member of
the partnership and the required partner(s) in the required Abstract (see Section IV.B. Part )




The grantee organization must be the organization specified in Section 8 of the SF-424-
Application Form, and will be: 1) the point of contact with DOL to Teceive and respond to all ,
“inquiries or communications under this SGA and any subsequent grant award; 2) the entity with -
authority to withdraw or draw down funds through the Department of Health-and Human -
Services - Payment Management System (HHS-PMS): 3) responsible for submitting to DOL all
deliverables under the grant, including all technical and financial reporis related to the project,
regardless of which consortium member performed the work; 4) the entity that may requestor- , |
agree to a revision or amendment of the grant agreement or statement of work; 5) the entity with |
- overall responsibllity for carrying out the programmatic functions of the grant, as well as for the
-+ stewardship of all expenditures under the grant; and 6) the entity responsible for working with
DOL to close out the grant. ‘ :

~ For the purposes of this SGA, these partner groups are defined as:’
1. Business-related Nonprofit Organizations - . o o : .

, _ Business-related Nonprofit Organizations include trade or industry associations such as
local Chambers of Commerce and small business federations, and labor organizations. These
entities may contribute to one or more aspects of the grant activities, such as defining the
program goals, identifying necessary skills'and competencies, providing resources to support
education and training (e.g.'equipment, instructors, funding, internships, or OJT -and. other work-
based learning activities or situations), and convening consortia of employers, particularly small
businesses. . . ‘ ‘ " :

2. Education/Training Providers and Other Community-Based Organizations R N
: For the purposes of this SGA, education and training providers are institutions of higher
education-as défined in Section 101(a) of the Higher Education Act of 1965(20 U.S.C. 1001).
.These "institutions of higher education" include public or other nonprofit educational institutions.
Applicants must identify their institution type in Section 9 of the SF-424 Application for Federal
Assistance. Eligible institutions must be accredited by a nationally recognized accrediting
'~ agency or association that has been recognized by the U.S. Department of Education. A
database of institutions that are accredited by bodies recognized by the U.S: Department of
Education can be found at http://ope.ed.gov/accreditation/. Applicants are strongly encouraged
to check this Web site, as the Department will use this database in determining an applicant's
* -accreditation to ensure eligibility. Generally, institutions of higher education include 2-year and
4-year colleges and universities, Historically Black Colleges and Universities, Tribal Colleges
and Universities, and Hispanic-Serving Institutions, among others. } S
Community-based organizations are key-providers of basic skills training, technical skills
~ training, supportive services, and workforce development services in communities across the
~ country. Community-based organizations. understand the importance of leveraging resources,
- engaging employers to better understand their workforce needs and secure.employment for
their participants, and providing comprehensive supportive services in a manner that is culturally
and linguistically appropriate, to the extent legally allowed, for workers and training participants.

~

3. The Workforce Investment System and Economic Development Agencies

Public workforce system entities are involved in administering the workforce investment
system established under Title | of WIA, and include state and local Workforce Investment Boards
and their One-Stop Career Center systems. These types of organizations may participate in the
-grant-activities, such as: 1) understanding and analyzing the need for education and training in
the local area including identifying targeted industries, occupations, and hiring needs, as well as
populations to be served, and providing relevant sources of data including the workforce
investment board’s strategic plan, labor market information, and other tools or reports; 2)
assessing potential participants for the grant program; 3) identifying and referring candidates for
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~education and training in the grant program; 4) connecting and placing participants with

employers that have job openings; and, 5) collecting, tracking, and reporting participant data to

ETA. : S _ T :
State, regional, and/or local economic development agencies work closely with
employers, understand regional economic needs, and are involved in activities that help to
generate and retain existing jobs, and stimulate industrial and commercial growth. The role of
economic development agencies is to seek out new economic opportunities and retain. their
existing employer community. Economic development agencies do not create jobs, but support
new and existing businesses. in doing so. Economic development agencies may support the
project by ensuring that there are sufficient.economic development programs and incentives in
place to assist the businesses in achieving their goals. : S ‘

Applicants are strongly encouraged to consider integrating employment-and training

programs with collaborative regional economic development strategies that align with key -
economic developmerit investments to ensure that workers are being prepared for growth

industries in their regional economy. -

B. Required Partnerships with Employer(s) or Consortia of Employers - :

In addition to the entities included In the partnership, applicants must also work with at
least one employer or consortium-of employers that is engaged in the project in-one or more of
the following ways: -defining the program goals and activities, identifying necessary skills and
competencies, providing resources to support education/training (such:as equipment,
instructors, funding, internships, or OJT and other work-based learning activities); providing
- assistance with program design, and, where appropriate, hiring qualified participants who

- complete grant-funded education and training programs based on real job projections. -
~: ETA particularly encourages partnerships that include muitiple employers in an industry
cluster, which is a concentration of interconnected businesses, suppliers, research and: - ,
development, service providers, and associated institutions in a particular field that are linked by
common workforce needs. Working with multiple businesses helps ensure that training -
-prepares workers for a range: of employer needs in the target industry, making participants more
employable and giving businesses a stronger employee pool. ' .

Al training approaches work best when the.employment experiénce is closely tied to

anticipated employment opportunities. Applicants proposing OJT, in particular, should consider
the hiring plans of interested employers to maximize the number of participants who are hired.
permanently. Employers have the added incentive.to participate in all phases of the:training
development since OJT offers a unique opportunity to offset initial training costs and assist in -
filling skilled positions while building organizational productivity as the participant learns the job

requirements.

C. Cost Sharing or'Mét‘ch'ing
1.~ Maich Requirement N : . . ,
The requirement for match is contingent on the activities. proposed by the applicant.

Applicants that propose incumbent worker training activities must provide resources equivalent

to 50 percent of the grant award amount as matching funds. 'For applicants that do not include

incumbent worker training activities, cost sharing or matching funds are not required as a

. condition for application. For applicants proposing incumbent worker activities, the 50 percent -
matching funds may be provided in cash or in-kind, however half of the total matching funds

must be cash match.

2. Definitions and Administrétive Requirements a
" The general administrative requirements related to cost sharing or match are found at 29

CFR 97.25 or 29 CFR 95.23. Under these requirements, cash match is defined as funds made




available to the grantee (or subgrantee) to be used specifically for project activities. The, -
grantee has'control over and disburses these funds and they are tracked and accounted for in |
- their accounting system. Other federal resources may not be counted towards the match- : ‘
requirements. Examples of cash match include funds provided for grant activities by the

applicant; funds the applicant receives from employers or salaries paid by employers providing

* the incumbent worker training; and cash funds the applicant receives from partners-of the -

applicant including foundations, private entities or state or local governments, provided that the

government resources are not comprised of any federal funds.. In-kind contributions are non-

cash contributions provided by the applicant or non-Federal third parties. In-kind contributions

may be in the form of equipment, supplies, and other expendable property, donated time, and

the value of goods and services that directly benefit and are specifically identifiable to the '

project program. - — -

3. Allowable Match - ‘ - L
, . To'beallowable as part of match, a cost must be an allowable charge for Federal grant. * -
Determinations of allowable costs will be made in'accordance with the applicable Federal cost
principles for nonprofits/education and government entities as indicated in Section VI.B.1.
- Additionally, grantees must follow the requirements regarding match, including definition and

valuation-of in-kind resources, found in 29 CFR 95.23 and 29 CFR 97.24.

4, Incumbent Worker Salaries . ‘ :

The portion of an incumbent worker’s salary paid while the worker is participating in
incumbent worker training (i.e., employee paid release time) may be counted as match under 7
these grants: Fringe benefits and other persoha!‘b'eneﬁts cannot be counted as match. For
employer partners (or subrecipients), these funds may be counted as cash match. Please note

~ that salaries paid by employers to OJT participants cannot count as match.

5.. SF-424, SF-424A and the Budget Narrative - S - ;

v The matching funds required of applicants who are proposing incumbent worker ‘
activities must be.shown on the SF-424 application and the SF-424A budget form. Please note
that any cash or in-kind resources beyond the 50 percent required match should be counted as
leveraged resources. Applicants must clearly make the-distinction between what will be '
considered matching funds and what will be considered additional leveraged resources and =
explain leveraged resources in the budget narrative separately from the explanation of match.
Do not include the leveraged funds on the SF-424 or SF-424A, Applicants who are not
proposing incumbent worker activities should list rio match amount on the SF-424 and SF-424A,
even if they are providing leveraged resources. Details on leveraged resources can be included -
in the budget narrative. B ‘ - ‘ o
' For applicants proposing incumbent worker activities, the amount and nature of the
match must also be clearly described in the budget narrative as discussed in Section IV.B.1..
The budget narrative must include a breakdown of the match that lists the amount of the cash
match; the amount of in-kind match; and the total match provided. 'If there is a discrepancy in .-
the amount of funds specified on the SF-424, SF-424A or Budget Narrative, DOL will consider -
the amounts specified on the SF-424 as the applicant's match. o

Applicants that fail to provide the required match information on the SF-424, SF-424A
and in the budget narrative will be found non-responisive to this SGA and their application will
not be considered for funding. There are no evaluation criteria or points associated with this -
match requitement or the provision of leveraged resources.



6. Fulfilling the Match Requirement - -

 Applicants are expected to fulfill the match amount specified on the SF-424 during the
grant period of performance.  If the match amount specified is not met or if a portion of the
matching funds are found to be unallowable costs, the amourit of DOL grant funds may be
decreased on a dollar-for-dollar basis. If this occurs, the grantee may. be required to repay
funds to DOL. o ' i : '

7. Reporting Match-and Leveraged Resources

DOL grantees must track and report both match and leveraged resources quarterly on
ETA Form 9130. Instructions and the- ETA Form 9130 may be found at :
http://iwww.doleta.gov/grants/financial_reporting.cfm -

" D. Other Eligibility Criteria
" 1. -Grant Recipient Training . o T
Grant recipients are required to participate in all ETA training activities related to
orientation, financial management and reporting, performance reporting, product dissemination,
‘and other technical assistance training as appropriate during the life of the grant. These trainings-
may occur via conference calls, through'virtual events such as webinars, and in-person meetings.
Applicants should budget for at least two staff members to attend two in-person training events

- during the life of the grant. o

‘2. Transparency - ‘ , .

' Thé Department is committed to conducting.a transparent grant award process and
publicizing information abouit program outcomes. Applicants are advised that their application and
information related to its review and evaluation (whether or not the application is successful) may
be made publicly available, either fully or partially. In addition, information about grant progress

“and results may also be made publicly available. : :

E. Eligible Participants
1. Participants Eligible to Receive Training

Applicants must propose projects that focus on providing education and training to
unemployed and/or employed workers, however, incumbent workers are not eligible for OJT
under this SGA. The Department is particularly interested in making sure that grants focus on
serving long-term unemployed workers, especially those who have been unemployed the
longest. - : ‘ - A o

In order to be considered as an applicant focusing on this population, at least 75% of the
applicant’s participants should be documented as long-term unemployed. While long-term
unemployed individuals are defined as those who have been unemployed for 27 weeks or more,
_ the Department is also interested in making sure that applicants have the flexibility to serve
individuals from their communities that have been unemployed the longest. Individuals who
have lost their jobs during the recent recession (commencing from January 1, 2008 forward),
‘and have exhausted unemployment benefits, or have not yet reconnected with a job that
provides comparable responsibility and pay (underemployment), or who are working part-time
job(s) when they want a full-time job, or who have become discouraged and have stopped
looking for a job should be considered among the long-term unemployed. Applicants should
consult their state’s unemployment data to target individuals who have been unemployed for
much longer than 27 weeks. (Data on unemployment is available at
http://ows.doleta.gov/unemploy/)



Candidates for education and training funded through these grants should not be at the
beginning of a career pathway and should have at least a high school diploma or a GED, as well
as some post-secondary education and/or work experience that would allow them to enter the
defined career pathway at a later point. Candidates may already have an associate’s or
bachelor's degree, but they do not necessarily have to possess advanced degreestobe =
eligible. Applicants must propose projects that serve only individuals who are at least 18 years

- of age arid are pursuing a high-skill occupation.

2. Veterans Priority for Participants . ' - : o o
The Jobs for Veterans Act (Public Law 107-288) requires grantees to provide priority of
 service for veterans and spouses of certain veterans for the receipt of employment, training, and’
placement services in any job-training program directly funded, in wholé or in part, by DOL. The
regulations implementing this priority of service can be found at 20 CFR part 1010, ‘In- o
circumstances ‘where-a grant recipient must choose between two equally qualified candidates
for a service, one of whom i a veteran or eligible spouse, the veterans priority of service.
provisions require that the grant recipient give.the veteran or eligible spouse priority of service
by first providing him or her that service. To obtain priority of service; a vetéran or spouse must
first meet the program’s eligibility requirements. Grantees must comply with DOL guidarice on
- veterans’ priority. - ETA’s Training and Employment Guidance Letter (TEGL).No. 10-09 (issued
November 10, 2009) provides guidance on implementing priority of service for veterans and ,
eligible spouses in all qualified job training programs fundéd in whole or in part by DOL.. TEGL

. No. 10-09 is available at http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=281 6.

Section IV. Applfdation and Submission Information
A. How to Obtain an Application Package - . o
A This SGA contains all of the informiation and links to forms needed to apply for grant
funding. v o ‘ ' .

B. Content and Form of Application Submission - , o . y
" Proposals submitted in response this SGA must consist of three separate and distinct
parts: (1) a cost proposal; (Il) a technical proposal: and (Ill) attachments to the technical
proposal. Applications that do not contain all of the three parts or that fail to adhere to the
instructions in this section will be considered non-responsive and will not be considered for
funding. Itis the applicant's responsibility to ensure that the funding amount requested is

consistent acsts all parts and sub-parts of the application.

Partl. The Cost Proposal. The Cost Proposal must include the following items:

. SF-424, "Application for Federal Assistance” (available at '
http://www07.grants.gov/agencies/forms_repository. information.isp). The SF-424 must clearly
identify the applicant and must be signed by an individual with authority to enter into a grant
agreement. Upon confirmation of an award, the individual signing the SF-424 on behalf of the
applicant shall be considered the authorized representative of the applicant. All applicants for
- Federal grant and funding opportunities are required to have a Data Universal Numbering
System (D-U-N-S®) number, and must supply their D-U-N-S® Number on the SF-424. The D-
U-N-S® Number is a-nine-digit identification number that uniquely identifies business entities. If
you do not have a D-U-N-S® Number, you can get one for free through the D&B website:
http://fedgov.dnb.com/webform/displayHomePage.do. ‘

o The SF-424A Budget Information Form (available at
http://www07.grants.gov/agencies/forms repository information.isp). In preparing the Budget
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Information Form, the applicant must provide a concise narrative explanation to support the-
budget request, explained in detail below. o _ ‘

e BudgetNarrative: The budget narrative must provide a description of costs
associated with each line item-on the SF-424A. If applicants are proposing.incumbent worker
training, the budget narrative must include-a description of the amount and nature of the match
provided for incumbent worker training to support grant activities. Please note, any funds.
provided in excess of 50% should be listed as leveraged resources and not match. Do not
include leveraged resources on the SF-424 or SF-424A. Match and leveraged resources must

be described separatsly in the budget narrative with the applicant clearly distinguishing between '

what will be considered matching funds and what will be considered additional leveraged

resources. The amount of match must be broken down between the-amount of cash match and .

- the amount of in-kind contributions, as well as the total match provided: Additienally, in the
budget narrative the entirety of the match must be calculated as a percentage of the grant
amount as outlined in Section II.C. Please see the requirements of 29 CFR 97.24 or 28 CFR
95.23 for the definition of match as well as requirements for determining the value of in-kind

- contributions. , : : .
e Note that the entire Federal grant amount requested (not just one year) must be

included on the SF-424 and SF-424A and budget narrative. No leveraged resources should be

shown on the SF-424 and SF-424A; they should be discussed in the-budget narrative. For
applicants including incumbent worker activities, the match amount must be listed on the SF-.
- 424 and -424A or your application will be deemed non-responsive. However, for all other
“applicants, including OJT and other training strategies that do not use incumbent worker
training, do not include an amount for match or leveraged resources on the SF-424 and SF-
424A. The amount listed on the SF-424, SF-424A and budget narrative must be the same.
Please note, the funding.amount included on the SF-424 will be considered the official funding
- amount requested if any inconsistencies are-found. Applications that fail to provide an SF-424
including D-U-N-S® Number, SF-424A, and a budget narrative will be considered non-

responsive and not.reviewed. S

o Regardless of the method of application submission, all applicants must register -
with the Federal Central Contractor Registry (CCR) before submitting an application. . Step-by-

step instructions for registering with CCR can be found at _
http://www.grants.gov/applicants/org step2.jsp. An awardee must maintain an active. CCR
registration with current information at all times during which it has an active Federal-award or-
an application under consideration. To remain fegistered in the CCR database after the initial
registration, the applicant is required to review and update on an annual basis from the date of -
initial registration or subsequent updates its information in the CCR database to ensure it is

current, accurate and complete. For purposes of this paragraph, the applicant is the entity that -

meets the eligibility criteria and has the legal authority to apply and to receive the award.
Failure to register with the CCR before application submission will result in your application

being found non-responsive and not being reviewed.

Part I. ' The Technical Proposal. The Technical Proposal must demonstrate the
applicant’s capability to implement the grant project in accordance with the provisions of this
Solicitation. The guidelines for the content of the Technical Proposal are provided in Section V
of this SGA. The Technical Proposal is limited to 20 double-spaced single-sided 8.5 x 11 inch
pages with 12 point text font and 1 inch margins. Any materials beyond the specified page limit

will not be read. Applicants should number the Technical Proposal beginning with page number .

1. Applications that do not include Part I, the Technical Proposal, will be considered non-
responsive and not reviewed. o _
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Part lll.: Attachments to the Technical Proposal. In addition to the Technical Proposal, the
applicant-must submit the following attachments: o ' )
- a) The applicant must provide an.Abstract, not to exceed two pages, which will serve as’

a summary of the grant and will be shared publicly, and which includes the following
sections: 1) the project name; 2) the lead applicant, the lead applicant’s Federal Tax
Identification Number, and each required partner within the project (identified in
Section lll.A and 1I1.B); 3) the applicant’s city/state; 4) the grant's targeted high-
growth industry(ies) and/or occupation(s) and the related industry and/or occupation . - -
from the H-1B visa lists 5) the funding level requested and match amount (if
applicable); 6) a summary of the specific program activities (see Section 1.C), .
including whether it is. an OJT program or one using other training strategies (and if
s0, whether or not it includes incumbent worker training: 7) the eligible participants to
be served, including whether there is a focus on long-term unemployed; and 8). '
public contact information where grantee wants public inquires to be addressed (may .
be an email, website, or phone number), . - .

b) Each applicant must submit one signed letter of commitment from the partners,
including the required employer partner(s), as required in Section III.B of the SGA .
~ The letter must confirm the commitment of each organization involved in the project
- tofulfill their responsibilities during the life of the grant-as outlined in the project work"
* plan which is part of the technical proposal (see Section [V.B.). The letter of -
commitment should not reiterate the activities and other details of the work plan.

c) A graphic display.of the applicant's proposed career pathway that highlights point(s)
.along the pathway where the skills training will occur and which reflects participants
. entry into and progression along the pathway (see Section V.A.2.i); '

d) The lead organization (the organization specified in Section 8 of the SF-424 -
Application Form) must include the unique Federal Tax Identification Number in the-
Abstract (Part lll a)). ‘Applications where the lead organization fails to provide the

_ unique Federal Tax Identification Number will be considered non-responsive and
“those applicants will not be considered for funding, . ' '

' ~ Applications tﬁat' do not include t'he‘required attachments will be considered non-
responsive and will not be reviewed: . : S

. Only those aftachments listed above as required attachments will be excluded from the . -
page limit. The required attachments must be affixed as-separate, clearly identified appendices
to the application. Additional materials such as resumes or general letters of support or
commitment will not be considered. : . - '

- Applicants should not send documents separately to ETA, because documents received -
separately will be tracked through a different system and will not be attached to the application
for review. ETA will not accept general letters of support submitted by organizations or
individuals that are not partners in the proposed project and that do not directly identify the
specific commitment or roles of the project partners. Support letters of this nature will not be
considered in the evaluatjon review process. :

C. Submission Date, Times, Process and Addresses : ‘
Applications for grant awards will be accepted immediately upon publication of this
notice in the Federal Register with two closing dates of June 2, 2011 and November 17, 2011.
Grant awards will be made based on the quality and quantity of proposals received and only to
the extent that funds are available. Applicants may submit one application for each closing
date, but successful applicants will only be eligible to receive funding once under this SGA.
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Applicants that submit more than one application to a round of funding will be considered non-
responsive, and none of their applications will be considered for funding. :

Applications may be submitted electronically on http://www.grants.gov or in hard copy by
mail or hand delivery (including overnight delivery). - Hard copy applications must be
received at the address below. no later than 4:00 p.m. Eastern Time on the closing dates. -
Applications submitted on grants.gov must.also be successfully submitted (as described below)
no-later than 4:00 p.m: Eastern Time. Applications sent by e-mail, telegram, or facsimile (FAX)
will not be accepted. S i R ‘ :

- - Applicants submitting proposals in hard-copy must submit an original signed application
. (including the SF-424) and one (1) “copy-ready” version free of bindings, staples or protruding
tabs to ease in the reproduction of the proposal by DOL. Applicants submitting proposals in
" hard copy are al'so’required' to provide an identical electronic copy of the proposal on compact
* disc (CD). If discrepancies between the hard copy submission and CD copy are identified, the -
~ application on the CD will be considered the official applicant submission for evaluation
. purposes. Failure to provide identical applications in hardcopy and CD format may have an
impact on the overall evaluation. .~ .. - . N '
, If an application is physically submitted by both hard copy and through
hitp://www.grants.qov, a létter must accompany the hard copy application stating which
application to review. If no letter accompanies the hard copy, we will review the copy submitted
through http:/www.grants.gov. Applications that do not meet the conditions set forth in this
notice will be considered non-responsive. No exceptions to the mailing and delivery
requirements set forth in this notice will be granted. ‘Further, documents submitted separately
from the application, before or after the deadline, will not be accepted as part of the application.
. Mailed applications must be addressed to the U.S. Department of Labor, Employment
and Training Administration, Division of Federal Assistance, Attention: Thomas Martin, Grant
‘Officer, Reference SGA/DFA PY 10-13, 200 Constitution Avenue, NW, Room N47186, -
Washington, D.C. 20210. Applicants are advised that mail delivery in the Washington area.may
* be delayed due to mail decontamination procedures. Hand-delivered proposals will be received
at the above.address. All overnight mail will be considered to be hand-delivered and must be
received at the designated place by the specified closing date and time. o N
Applications that are submitted through. Grants.gov must be successfully submitted at
http:/www.arants.gov. no later than 4 p.m. Eastern Time on the closing date and then
subsequently validated by Grants.gov.” The submission and validation process is described in
‘more detail below. The process can be complicated and time-consuming. Applicants are
.strongly advised to initiate the process as soon as possible and to plan for time to resolve
technical problems if necessary. | o A * :
' The Department strongly recommends that before the applicant begins to write the
- proposal, applicants should immediately initiate and complete the “Get Registered” registration
~ steps at_http://www.grants.qov/applicants/get registered.isp. Applicants should read through
the registration process carefully before registering. These steps may take as much as four
weeks to complete, and this time should be factored into plans for electronic submission in order
to avoid unexpected delays that could result in the rejection of an application. The site also
contains registration checklists to help you walk through the process. The Department strongly
recommends that applicants download the “Organization Registration Checklist” at -
http://www.grants.qov/assets/Organization Steps Complete Registration.pdf and prepare the
information requested before beginning the registration process. Reviewing and assembling
required information before beginning the registration process will alleviate last minute searches

for required information and save time. .
As described above, applicants must have a D—U~N-S® Number and must register with

the Federal Central Contractor Registry (CCR).
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The next step in the reglstratlon process is creating a username and password with
Grants.gov to become an Authorized Organizational Representative (AOR). AORs will need to
know the D-U-N-S® Number of the organization for which-they will be submitting applications to
complete this process. To read more detailed instructions for creating a profile- on Grants.gov
visit: http://www.grants.gov/applicants/org _step3:jsp.

After creating a.profile on Grants, .gov, the E-Biz point of Contact (E-BizPOC) -a .
representative from your orgamzatlon who is the contact listed for CCR — will receive an email to
grant the AOR permission to submit applications on behalf of their organization. The E-Biz POC:
will then log in to Grants.gov and approve an applicant as the AOR, thereby giving him or her
permission to submit applications. . To learn more about AOR Authorization visit:
http://www.grants.gov/applicants/org . stepS.jsp, or to track AOR status visit: -
http://www.grants.qov/applicants/org step6.isp. -

An application submitfed through Grants gov constltutes a submlssmn as an
- electronically signed application. The registration and account creation with Grants.gov, with E-
Biz POC approval, establishes an AOR.- When you submit the application through Grants. gov
the name of your AOR on file will be inserted into the' signature line of the application. - »

‘Applicants mustregister the individual who is able to- make legally. binding commitments for the -

- applicant orqanlzatlon as the AOR thts step is often mtssed and it is crucval for valid
submissions. . -
When a reglstered apphcant submlts an apphca’aon with Grants. gov, an electronlc tlme

. stampis generated within the system when the application is. successfully received by

- Grantsigov. Within two business days of application submission; Grants. gov will send the,
applicant two email messages to provide the status of the application’s progress through the '
system. The first email, sent almost immediately, will contain a tracking number and will confirm
receipt of the application by Grants.gov. Thé second email will indicate the application has
either been successfully validated or has been.rejected due to errors. Only applications that
have been successfully submitted by the deadline and subsequently successfully validated will
be considered. It is the sole responsibility of the applicant to ensure a timely submission. While
it is not required that an application be successfully validated before the deadllne for -

B submission, it is prudent to reserve time before the deadline in case it i$ necessary to resubmiit

an appllcatlon that has not been successfully validated. Therefore, sufficient time should be
allotted for submission (two business days) and, if applicable, additional time to address errors
. .and receive validation upon resubmission (an additional two business days for. each ensuing
submission). Itis important to note that if sufficient time is not allotted‘ard a rejectlon notice is

received after the due date and time, the application will not be considered.

: - To ensure consideration, the components of the application must be saved as DOC
: (document) .RTF (rich text) .XLS (Excel) or .PDF (portable document) format (ETA must be
able to easily copy and paste information from applications into other file formats). If submitted
in any other format, the applicant bears the risk that compatibility or other issues will prevent us -
from considering the application. ETA will attempt to open the document but will not take any
additional measures in the event of problems with opening. In such cases, the non-conformlng
application will not be considered for funding.

We strongly advise applicants to use the various tools and documents including FAQS )
which are available on the “Applicant Resources” page at
http://www.grants.gov/applicants/resources.sp. :

ETA encourages new prospective applicants to view the online tutorial, “Grant
Applications 101: A Plain English Guide to ETA Competitive Grants,” available through
Workforce3One at: http://www.workforce3one.org/page/grants_toolkit .

: To receive updated information about critical issues, new tips for users and other time
sensitive updates as information is available, applicants may subscribe to “Grants.gov Updates”
at http: //www grants. qov/apphcants/eman subscription_signup.isp.
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. If applicants encounter a problem with Grants.gov and do not find an answer in any of
. the other resources, call 1-800-518-4726 to speak to a Customer Support Representative or

email “support@grants.gov”.. The"Contact Center is open 24 hours a day, seven days a week.
Itis closed on Federal holidays. . . B C _

" Late Applications: For applications submitted on Grants.gov, only applications that
have been successfully submitted no later than 4:00 p.m. Eastern Time on the closing date and
. then successfully validated will be considered. Applicants take a significant risk by waiting to
the last day to submit by Grants.gov. o o ' o

" Any hard copy application received after the exact date and time specified for receipt at
the office designated in this notice will not be considered, unless it is received before awards
are made, it was properly addressed, and itwas: (a) sent by U.S. Postal Service mail, -
postmarked not later than the fifth calendar day before the daté specified for receipt of
" applications (e.g., an application required to be received by the 20th of the month must be

postmarked by the. 15th of that month); or (b) sent by professiorial overnight delivery setvice to

the addressee not later than one working day before the date specified for receipt of L
. applications. “Postmarked” means a-printed, stamped or otherwise placed impression

(exclusive of a postage meter machine impression) that is readily identifiable, without further
- action, as having been supplied or affixed on the date of mailing by an employee of the U.S,

- Postal Service. - Therefore, applicants should request the postal clerk.to place a legible hand
cancellation “bull's eye” postmark on both the receipt and the package. Failure to adhere to
these instructions will be a basis for a-determination that the application was not filed timely and
will not be considered. Evidence of timely submission by a professional overnight delivery -

. service must be demonstrated by equally refiable evidence created by the delivery service

- provider indicating the time and place of receipt.

- D. 'Intergo\/ernmental Review ‘ v , , ' 3
This funding opportunity is not subject to Executive Order 12372, "Intergovernmental

Review of Federal Programs.”

E. Funding Restrictions 3 L : ~ .

- All proposal costs must be necessary and reasonable and in accordance with Federal
guidelines. -Determinations of allowable costs will be made in accordance with the applicable
Federal cost principles. -Disallowed costs are those charges to a grant that the grantor agency
or its representative determines not to be allowed in accordance with the applicable Federal

cost principles or other coriditions contained in the grant.

costs:

1. Indirect Costs . . ‘
- As specified in OMB Circular Cost Principles, codified in the Code of Federal

'Regulations (CFR) and listed in Section V1.B, indirect costs are those that have been incurred

for common or joint objectives and cannot be readily identified with a particular final cost

_ -objective. An indirect cost rate (ICR) is required when an organization operates under more
than one grant or other activity, whether Federally-assisted or not. Organizations must use the

ICR supplied by the Federal Cognizant Agency. If an organization requires a new ICR or has a

pending ICR, the Grant Officer will award a temporary billing rate for 90 days until a provisional

rate can be issued. This rate is based on the fact that an organization has not established an

ICR agreement, Within this 90 day period, the organization must submit an acceptable indirect

cost proposal to their Federal Cognizant Agency to obtain a provisional ICR.
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2. Administrative Costs ' . : K

Under this Solicitation, an entity that receives a grant to carry out a project or program
may not use more than 10 percent of the amount of the grant to pay administrative costs ,
associated with the program or project. Administrative costs could be direct or indirect costs,
and are defined at 20 CFR 667.220. Administrative costs do not need to be identified
separately from program costs on the SF-424A Budget Information Form.. However, they must .
be tracked through the grantee’s accounting system: To claim any administrative costs that are
- also indirect costs, the applicant must obtain an Indirect Cost Rate Agreement from its Federal

Cognizant agency, as specified above. ’
3. Equipment Costs , S . o ‘ =
B As with all costs charged to the grant, the costs of equipment must meet the standards
in the applicable Federal cost principles, including that the costs are reasonable and necessary
‘to achieve grant outcomes: While grant funds may be used to purchase equipment that is used
for education and training activities provided through the proposed project, applicants are
strongly encouraged to use leveraged resources to support these costs to maximize the use of
their grant funds for program specific activities. Evidence of efforts to purchase equipment with
non-grant funds after the receipt of the grant will be required for approval of the use of grant )
funds for equipment. DOL will closely review the equipment costs listed in the SF-424A and the
Budget Narrative to determine their reasonableness and necessity. DOL reserves the right to
negotiate or reject any equipment costs which do not meet these standards. -

4. Intellectual Property Rights . - , - R
' - The Federal Government reserves a paid-up, nonexclusive and irrevocable license to '
reproduce, publish or otherwise use, and to authorize others to use for Federal purposes: (1) .
the copyright in all products developed under the grant, including a-subgrant or contract under- -
the grant or subgrant; and (2) any rights of.copyright to which the grantee, subgrantee or a
- contractor purchases ownership under an award (including but not limited to curricula, training
- models, technical assistance products, and any related materials). Such uses include, but are
not limited to, the right to' modify and distribute such products worldwide by any means, ,
+ electronically or otherwise. Federal funds may not be used to pay any royalty or licensing fee
associated with such copyrighted material, although they may be used to pay costs for obtaining
a copy which are limited to the developer/selier costs of copying and shipping. If revenues are
generated through selling products developed with grant funds, including intellectual property, .
these revenues are program income, Program income is added to the grant and must be
expended for allowable grant activities. S ‘ o ‘

- If applicable, grantees must include the following language on all products developed in
whole or in part with grant funds: : ' ‘ ' :

. “This workforce solution was funded by a grant awarded by the U.S. Department of
Labor's Employment and Training Administration. The solution was created by the grantee and
does not necessarily reflect the official position of the U.S. Department of Labor. The
Department of Labor makes no guarantees, warranties, or assurances of any kind, express.or
implied, with respect to such information, including any information on linked sites and including,
but not limited to, accuracy of the information or its completeness, timeliness, usefulness,
adequacy, continued availability, or ownership.: This solution is copyrighted by the institution -
that created it. Internal use by an organization and/or personal use by an individual for non-
commercial purposes is permissible. All other uses require the prior authorization of the
copyright owner.” ' :

5. On-the-Job Training -
Under this Solicitation, OJT will follow the definitions and requirements under the
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Workforce Investment Act (WIA) section 101(31). Incumbent workers are not eligible for OJT
under this SGA. OJT is pravided under a contract with an employer in the public, private-
nonprofit, or private sector. Through the OJT contract, occupational training is provided for the
grant participant in’exchange-for the reimbursement to the employer of up to 50 percent of the
wage rate to compensate for the employer's extraordinary costs of training the individual. The
. employer pays wages to the participant. Section 667.264 of thie WIA regulations specifically '
prohibit grant funds from being spent on payment of wages of incumbent employees. For
complete information on the specific WIA parameters for OJT, please refet to WIA regulations
20 CFR 663.700 - 663.710, as well as 20 CFR 663.730. Applicants will be required to follow
the parameters for OJT included in the WIA law and regulations with the following policy
~ exceptions: . ' 4 o '
e Eligible participants cannot be CUrrently'emplo')/ed by the employer; : . ,
« Participant placements may only occur in private for-profit and non-profit sectors (i.e., -
" the grant does not allow for public sector placements); - ‘ ‘
No placement may. be made in agencies providing workers on a temporary basis to .
- employers for which the agency receives compensation from the employer; »
o ~ The period of reimbursement should be an adequate.length to ensure the participant has
acquired the technical skills needed for employment but no longer than 12 months.
Individuals may not be co-enrolled in other ETA programs for the purpose of extending
 OJT beyond 12 months. Twelve months exceeds thé average length of time for current
" WIA OJT activities, so grantees should negotiate contracts with employers that lead to -
transitioning participants to permanent employment as soon as possible. DOL's.
expectation is that grantees would establish contracts that may be longer than 12
monthis, however, the reimbursement for each individual that participates in OJT cannot
be longer than 12 months. " T o S . o
. Typically, the negotiated reimbursement percentage for OJT under WIA may be as high
as 50 percent of the participant’s hourly wage. However, for grants awarded under this
Solicitation, the negotiated reimbursement percentage may be as high as 90 percent of the -
participant’s hourly wage based on employer size: up to 90 percent of the participant's wage
rate for employers with 50 or fewer employees; up to 75 percent of the participant's wage rate
for employers with 51-250 employees; and up to 50 percent for employers with more than 250
employees. Grantees are also encouraged to negotiate lower rates or variable rates (such as
starting at 90 and reducing the subsidy.over time) where, possible to ensure-that the maximum
" number of participants is served by the project. ' L
. Finally, upon receipt of a grant, applicants must develop sound on-the-job-training (OJT)
contracts. The contract process sets the ground-rules for an OJT with an employer and assists
in making the determination if an employer is eligible to provide an OJT opportunity. The
contract must include the federally-required elements of an OJT agreement; however, states,
counties or municipalities may have additional contract requirements. Contracts also outline the
terms and conditions-that the employer and OJT provider agree to provide for an oJT ‘
experience. Contracts with an employer can be set up for a specific period of time but need not
necessarily specify the individual trainees to whom they apply. This allows the employer to
~ provide training to more than one trainee. If an employer only has one position or plans to limit
the training experience to one employee, then a contract must also include the individual
trainee’s information. For these grants, contracts must provide that the employer is responsible
for documenting skills gained by participants during the training period. It should also include a
description of how the reimbursement level was determined. For sample templates and other
resources, grantees may access ETA's on-line technical assistance related to an OJT contract
at the following web address: https://ojttoolkit.workforceBone.org/pagelcontracts__and__mods
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6. Payments to Participants e } - '

For the purposes of grants awarded under this SGA, the following will apply:
Organizations may only use grant funds to pay for the wages of participants in three specific
activities: paid work experience, paid internships.and incumbent workeér-training. '

’ i. Work Experience and Internships T

Work experience and internships-are defined as a planned, structured learning.

- experience that takes place in a workplace for a limited period of time, and may be paid or
unpaid. Labor standards-apply in any work experience where an employee/employer
relationship, as defined by the Fair Labor Standards Act (FLSA), exists. For more information ‘
on the FLSA, applicants may visit http://www.dol.gov/whd/: '
o For a work experience or internship that supports training, applicants will need to

~ describe how the work experience or internship is cofnected to and supports the education and
training acfivities included in the grant. Grantees have flexibility ini the design and
implementation of work experience and internships, however they must meet the following. . -
parameters: . : S . g :

* Provide an individual with monitored or supervised work or service expetience in his
or her expected careet field where the individual has prescribed learning goals and reflects
actively on what he or she is learning throughout the experience. These learning goals can
include a) academic learning, career development, and skill development, and b) the
attainment of.credentials in the individual's expected career field; " -

T * Are part of structured programs where the grantee established the criteria for
- determining who will participate in these programs; o ' ‘
e Are for a set period of time; \ . ‘ .
, e Relaté to training provided through the grant, and help participants prepare for the
employment opportunities on which the grant focuses; and - L A
... May of may not carry an offer of regular employment upon successful completion of
the internship. S ' ' . : -
ii. Incumbent Worker Salaries: L o
For applicants that are implementing other training strategies and not implementing OJT, the
- following applies: ' ' _ L o , ' :
: *- Incumbent worker salaries paid by the employer are NOT allowable costs to be
reimbursed under this grant; however, for the purposes of this grant, the amount of salary;
excluding fringe benefits, paid to employees while participating in incumbent worker training
- may be counted as matching resources. . :

- 7. Use of Funds for Supportive Services o
. Under this Solicitation, supportive services for training participants will follow the .
definitions in WIA Sections 101(46) , 134(e)(2), and 134(e)(3). They include services such as
transportation, child care, dependent care, and housing that are necessary to enable an
individual to participate in education and training activities funded through this grant. Under
WIA Section. 134(e)(3), supportive services can include needs-related payments (NRPs) that
are necessary to enable individuals to participate in training activities funded through this grant.
Supportive services activities may include, but are not limited to, provision of the actual.
supportive service (i.e. childcare); providing participants with a voucher for the service (i.e.
public transportation cards or tokens); or providing a stipend directly to the participant.
Applicants should note that where stipends for supportive services are provided, the stipend
amount must be for costs of a specific supportive service (i.e. childcare), rather than simply
based on an unidentified need. L =
For the purposes of this SGA, grantees, using either training strategy, may use up to
10% of grant funds to provide supportive services only to individuals who are participating in
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éd’uca,tion and tréining‘aotivities proyided through the grant when: 1) they are unable to obtain '

such services through other programs, and 2) such services are necessary to enable individuals

 to participate in education and training activities under the grant. Grantees may. establish limits
on the provision of supportive services or provide-their subrecipients with the authority to .
establish such limits, including a maximum amount of funding and maximum fength of time for
supportive services to be available to participants. Grantees must ensure that their use of:grant
funds on’ supportive services is consistent with their organization's established written policy on
the provision of supportive services and relevant WIA regulations. Additionally, ETA
encourages grantees to leverage other sources of funding for supportive services, including
- WIA formula funds. o '

General economic development projects, including revolving loan accounts, do not meet
the H-1B requirements for training and development of job opportunities in high-growth

8. Prohibition on Use of Funds for Ecbnomic-Deye!oprheht o

* industries and occupations. Examples of general economic development that may not mieet this -

standard include but are not limited to infrastructure investments in businesses, inCreases in

inventory, participation in trade shows, revolving loan accounts’, new or additional equipment -

used for purposes other than training activities, capital asset-purchases, and other costs not
specifically related to increases in actual job opportunities. - :

9. Sub-GrantProfit =~ -~ . : . S v
_ For commercial ofganizations; the earning of profit is not an allowable cost item. For
- governmental, non-profit, and public or non-profit educational institutions, earnings above actual
‘costs incurred are to be treated as program income. Any program income earned must be used

for program purposes.

F. Other Submission Requirement‘s : S :
Withdrawal of Applications: Applications may be withdrawn by written notice to the

Grant Officer at any time before an award is made.-

Section V. Application Review Information

 A. Evaluation Criteria A : .
This section identifies and describes the criteria that will be used for each category to

‘evaluate grant proposals. . The evaluation criteria are described below:

Criterion - . Points

1. - Statement of Need - R 30
A Program Activities and Project Management 1 45
[3. Outcomes ' : 25

TOTAL . 100

1. Statement of Need (30 points) | :
H-1B technical skills training applicants must provide a clear and compelling description

of the need for education and training programs in the industries and occupations for which they:
propose training in the State, region, or local area that will be served by the project. Applicants
must demonstrate the need for the proposed project using data on the H-1B sectors and
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occupatlons (see Attachment A) in whlch they propose training , Labor Market Information,
consultation with local employets and industry associations, and other related information.
Points in this section wrll be awarded based on the extent to which- apphcants address
the followmg factors: :
i. Targeted Industnes and Occupatrons (20 points) ' :
Applicants must identify the targeted high-growth industry(ies) or occupatron( ) on which
‘the project will focus, and fully describe'the current and future projected employment
opportunrtres within the State, region, or local area to be served by the project, as well as the
‘education and skills required for workers to meet the employment demand. Scoring under this
criterion will be based oni the extent fo which the appllcant’s dlscussron of the following factors is
clear and logical:
. s Clear identification of the hrgh—growth industry(ies) and/or occupatlon(s) targeted by
the project. Applicants must cite evidence. that the industry and/or occupation is-one that -

- employers currently seek H-1B visas for and/or is an occupation(s) along the career pathway to |

* the occupatiori or in the relevant industry. Applicants must also cite évidence that the industry

. and/or occupation is high-growth according to one or more of the following factors: 1) projected
- to add substantial numbers of new jobs to the ‘economy; 2) are bemg transformed by technology
and innovatioh requrrlng new skill sets for workers; 3) are new and emerging businesses that
- are projected to grow; or 4) have a significant impact on the economy overall ;or on the growth of
- other industries and occupations;:
e Clear description of the skills and/or credentials necessary for entry: lnto or retentlon

" in the industry/occupation and a clear discussion of the education and training required to attain

the competencies, and degrees/credentlals requrred for the targeted high-growth industry or
occupabons
Clear ldentrf cation of the average, current wages offered in the mdustry and/or
‘ occupatron based on national, state or local data;
. Clear descrlptron of the current and future workforce needed by the reqwred
employer(s) and/or employer cluster; and, .
) o Clear description of evidence that the local or regtonal employers face a gap in skills
: of the available workforce and in the training available to the workforce, including a description
of the current and future projected demand for employment, including how that demand
coincides with the proposed program. Applicants should cite the source of the- current and

projected demand, such as from DOL, Staté workforce agencies, employers, and other relevant '

sources.

- i. Targeted Population (10 pomts) :

Applicants must clearly identify the workers to be targeted through the project, 'their
characteristics and why they are targeted and the recruitment strategies that will be employed to
attract sufficient number of participants to the grant program. Applicants should make every
effort to target and recruit minorities and women, with the ultimate goal of i increasing diversity.
Scoring under this criterion will be based on the extent to which the applicant's dlscussron o
demonstrates a comprehensive understanding of the following factors:

e Clear description of the recruitment and selection process for program partrcrpants
employed and/or unemployed. If an applicant chooses to target long-term unemployed
individuals, then the applicant must include a discussion about the outreach and recruitment
that will occur to ensure that at least 75 percent of partlcrpants are long-term unemployed
individuals;

- o Clear description of the criteria to be used fo assess and enroll mdrvrduals for H-1B -
level education and training and a discussion of the role of the employer partner(s) in the
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selection, and a. determination of whether the selection process might affect the diversity of the

program; : ' o _ - ' K

" e Clear description of methods that will be used to insure that & diverse-and inclusive

set of program participants will be recruited, identifying specific strategies of outreach to diverse

" populations that will be used; including the choice of the private or public partrier in the -
proposal, particularly if the selection process might affect achieving a diverse set of program

“participants; . S S R : P _

o e Clear description of the prerequisites for the occupational training being proposed; -

" the minirmum educational level requirements proposed for trainees; and how these requirements

' position trainees.to enter occupations for which H-1B visas are currently used and/or into the

. higher-levels of the career pathway(not entry-level); including a determination of whether the
prerequisites might affect the diversity of program participants; _ ~ -

. e Clear description of the existing diversity of the:workforce, and a clear description.of
How the proposal.will maintain or improve the diversity of the workforce; and, : Co
. e Clear description of the commitment from employers to hire workers who

successfully complete the program and the anticipated wages that participants may expect to

earn. : : L ‘ ' o -

2. Program Activities and Project Management (45 points) A L S

- The applicant must provide a complete and clear explanation of the proposed training

strategies, the proposed project-work plan, the applicant’'s capacity to manage the project, and -

plans for project su.staina'bility. Points for this criterion will be awarded for the following factors: -
i. Description of Training Strategy (15 points) ST L T
Applicants must provide a description of the fraining strategy(ies) selected. Applicants
must fully explain how each strategy will meet the skill needs of the targeted

occupation(s)/industries, as described in the Statement of Need.- Scoring under this criterion will

be based on the extent to which applicants describe a training strategy which addresses the skill

- "needs of employer(s) and the training needs of workers by discussing the following: - - - .

_ o Clearly identify the specific activities to be:used in the proposed project, beginning
with a déscription of the OJT or the-other fraining strategy(ies) and how the selected project

‘meets the requiréments outlined in Section 1.C; A P

o Clearly describe how the applicant and its required pariners will develop.and
~implement the career training program(s), and ensure that work begins immediately to deliver
training and assistance with job placement to participants; . SR '

. s |dentify the degrees and industry-recognized credentials that will result from the
fraining programs implemented by the project,.or the specific documentation that you will gather
from the employer(s) to validate the completion and attainment of the specific skills trainees
obtained from fraining. Describe these credentials or skills in the context of how they.fit the -
specific H-1B occupation or into those along the career pathway. The applicant must include a
graphic display of the career pathway along which the-skills training will occur (this will not count
against the 20 page limit);-and, ' _ : ‘

' e Clearly explain how the proposed project will directly address the skills and training
gaps identified earlier, allowing eligible participants o obtain employment or advance along the
career pathway. , :

o Clearly explain how the proposed project will help eligible participants to obtain

employment or advance along the career pathway following exit from the program, including any

activities that will be customized to long-term unemployed workers. Applicants may cite related
research showing that the proposed training strategies have positive employment impacts for
participants, and applicants with experience providing the proposed training may cite data -

~ showing that the proposed training strategy has led to good jobs for participants.
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ii. Program Activities (20 points)

The applicant must present a comprehensive description of program activities that aligns
to the proposed description provided in response to Section V.A.2.i of this Solicitation. Scoring
under this criterion will be based on the extent to which applicants: 1) present a coherent and
comprehensive program that demonstrates the applicant's complete understanding of all
responsibilities and costs required to implement each phase of the project within the timeframe
of the grant; 2) include feasible timeframes for accomplishing all procurement and other
necessary grant start-up activities immediately following the grant start date; 3) include specific
timeframes for accomplishing the activities performed during operation; and, 4) explain how the
costs in the proposed prOJect work plan align with the proposed budget; specifically the budget -
narrative, and are justified as adequate and cost-effective for the résources requested. :

o Applicants must present either a table or a narrative that includes descriptions of the following: -

~ e Activities: The applicant must identify the specific activities that will be funded
through the grant, including the anticipated start date and end date for each activity to be
. funded. The activities should include descriptions of the steps necessary to develop the training
that will take place, the specific tasks and roles of the required employer partner(s), the staff -
hiring process, the processes for recruiting and assessing participants, the implementation of
the training activities, the provision of any supportive services, the job placement assistance that
will be prowded to participants, and follow-up activities.. :

‘ Implementer(s): For-each activity, the applicant must include the name of the
organnzatlon that will be responsible for implementing the activity and the specific roles and
responsibilities of partners, and the expected contributions of each partner organization and
how they will support meetlng the project’s outcomes, which will all be confirmed through the
' orgamzaﬂon s signature in the letter of commitment (see Section IV.B. Part ill); and, -

' © e " Costs: Applicants must describe how the budget dollar amount associated-with
-each actnvuty in the budget narrative is adequate to-fund that activity. The applicant must also
estimate the per-trainee cost related to each activity, mcludmg any relevant wage
'relmbursement

iii. Pro;ect Management (10 pomts)

The applicant must fully describe its capacity to effectively manage the programmatlc
- fiscal, and administrative aspects of the proposed mvestment In addressing this criterion, .
applicants should provide:

e The professional qualifications that the applicant will requnre of the full-time project
manager and demonstrate that these. qualifications are sufficient to ensure proper’ management,l
including management of partner activities;

® An organizational chart that identifies all relevant leadership, program,
administrative, and advisory positions and demonstrates that the project will be |mplemented

.through a comprehensive management structure that allows for efficient and effective -
communication between all levels of the project and across partner organizations;

- A description of the applicant’s procurement processes and procedures including a
descnptlon of the accounting system being used that demonstrates that the applicant is
equipped to meet Federal, State (if appllcable) and other. relevant procurement requirements;
and,

* [f the applicant has previously closed down a training program, a description of how
the applicant has closed down other training programs, either federally-funded or not, including
a description of how effective practices were integrated into general operations, how
participants were able to access resources after the training program ended (if at all) or how the
applicant secured resources to continue operations w;th a different fundlng source.
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3. Outcomes (25 points) : ‘ :
Applicants must provide projections for all outcome categories relevant to measuring the

‘Success or impact of the project. The applicant's projected outcomes will be used as the basis
for negotiating the outcome goals for the grant. Outcomes will also be.compared with labor
market information provided by the applicant and used in evaluating the applicant's outcome
goals. \ - ’ : : : S
The applicant must collect participant-level data on individuals who receive ‘
education/training and other services provided through the grant. - This data will be the basis for
_ reporting against the outcomes listed below as well as additional outcomes that will be defined

through reporting requirements. An applicant must collect and report participant-level data from
the following categories: demographic and socioecoriomic characteristics; services provided;
and, outcomes achieved.’ L e

" The applicant must comprehensively address each of the areas outlined below:

i. Projected Performance Outcomes (15 points) . , )
. The applicant must provide projections for the entire project and track outcomes
quarterly for each of the following outcome categories for all participants served with grant
~ funds. Applicants must present their information in a performance outcomes table (see
Attachment C), that is included within the technical proposal and.counts against the page limit
(not the attachments to the technical propesal). The table should be formatted to include each
of the following projections for each type of individual served (employed/incumbent and . ’
unemployed): - R , ‘ S .
e Total participants served;
e Total participants beginning .education/training activities;
e Total participants completing education/training activities; v ’
e Total patticipants who complete education/training activities that receive a degree, or
-other type-of credential; . , o ‘ o B
e Total number of credentials each participant is expected to receive; ,
_ s Total participants who complete education/training activities who enter unsubsidized
employment. (If serving employed or incumbent workers, this outcome is not applicable .
~ because it should be the same as the number who complete education/training activities);
o Total participants who complete education/training activities who are placed into
unsubsidized employment, who retain an employed status in the first-and second quarters
following initial placement (this includes incumbent workers who retained their positions after the
program); and, o S . - ‘ .
. e The average wage that participants will earn at placement into unsubsidized
employment (this includes incumbent workers who retain their positions and get wage gains
_after the program). ' o "
' ii. Cost per Participant and Ability to Report Outcomes (10 points) -
The applicant must provide a narrative that explains how the cost per participant is
impacted by the participants served and demonstrates that the applicant will be able to provide.
information on participants to DOL during the grant. In addressing this criterion, applicants

should provide: _
e A déécription of how the cost per participant proposed through this program aligns

with similar training programs that the applicant, a partner or another organization has
conducted, including how the costs may be impacted by the characteristics of participants

served and the jobs for which they are being trained; and,

a
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¢ Adescription of systems in place for tracking the participant characteristics and
~ services provided to participants, the attainment of skills and the employment outcomes of
participants throughout the life of the grant, including a description of how the applicant will
collect data on employment outcomes of participants. . .

B. Review and Selecti‘on‘P'rocess ‘ :
~ Applications for grant awards will be accepted immediately upon publication of this
notice in the Federal Register with two closing dates of June 2, 2011 and November 17, 2011.
It s anticipated that review panels will convene to evaluate applications approximately 60 days
after these two closing dates. Applications that focus on OJT will be reviewed separately from
applications that focus on other training strategies. A technical review panel will carefully .
evaluate applications against the selection criteria. These criteria are based on the policy goals,
priorities, and emphases set forth in this SGA. Up to 100 points may be awarded to an
-application, depending on the quality of the responsés to the required information described in
Section V.A. Applications that propose to implement OJT will be reviewed with other OJT
applications, and applications that focus on other training strategies will be paneled with those
proposing to implement other training strategies. ‘ :
: The ranked scores will serve as the primary basis for selection of applications for.-
- funding, in conjunction with other factors such as urban, rural, and geographic balance; balance
- across'the allowable training strategies and activities under this SGA,; balance across high-
growth industries and occupations targeted through this SGA, including emphasis on the health
‘care industry; emphasis on 'serving long-term unemployed individuals; the-availability of funds;
-and which proposals are most advantageous to the government. The panel results are advisory
in nature and not bihding on the Grant Officer.. The Grant Officer may consider any information
that comes to his/her attention. The government may elect to award the grant(s) with or without
- -discussions with the applicant. Should a grant be awarded without discussions, the award will
~ be executed based on the applicant's signature on the SF-424, including electronic signature via
E-Authentication on http://www.grants.gov, which constitutes a binding offer by the applicant.

Section VI. Award Administration Information
A. Award Notices o : :
- All award notifications will be posted on the ETA Homepage (http://www.doleta.gov).
Applicants selected for award will be contacted directly before the grant's execution. Non-
‘selected applicants will be notified by mail or email and may request a written debriefing on the
significant weaknesses of their proposal. : ‘ : ‘
' Selection of an organization as a grantee does not constitute approval of the grant
application as submitted. Before the actual grant is awarded, ETA may enter into negotiations
. about such items as program components, staffing and funding levels, and administrative
systems in place to support grant implementation. If the negotiations do not result in a mutually *
acceptable submission, the Grant Officer reserves the right to terminate the negotiations and
decline to fund the application. DOL reserves the right to not fund any application related to this
SGA. ' L .

B. Administrative and National Policy Requirements
1. Administrative Program Requirements:
: All grantees will be subject to all applicable Federal laws, regulations, and the applicable
OMB Circulars. The grant(s) awarded under this SGA will be subject to the following
administrative standards and provisions: _ , ‘

i. Non-Profit Organizations — OMB Circular A-122 (Cost Principles), codified at 2 CFR
Part 230, and 29 CFR Part 95 (Administrative Requirements)
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ii. Educational Institutions — OMB Circular A-21 (Cost Principles), codified at 2 CFR
Part 220, and 29 CFR Part 95 (Administrative Requirements).
iii. State, Local and Indian. Tribal Governments — OMB Circular A-87 (Cost Principles),
codified at 2 CFR Part 225, and 29 CFR Part 97 (Administrative_-Requirements).
v, Profit Making Commercial Firms — Federal Acquisition Regulation (FAR) — 48 CFR
part 31 (Cost Principles), and 29 CFR Part 95 (Administrative Requirements). ‘

, v. All Grant Recipients must comply with the applicable provisions of The Workforce
Investment Act of 1998, Public Law No..105-220, 112 Stat. 936 (codified as amended at 29
U.S.C. 2801 et seq.) and the applicable provisions of the regulations at 20 CFR 660 et seq.
Note that 20 CFR part 667 (General Fiscal and Administrative Rules) includes unsuccessful
applicant appeal information. = o o

~ vi. All entities must comply with 29 CFR Part 93 (New Restrictions on Lobbying), 29
CFR Part 94 (Governmentwide Requirements for Drug-Free Workplace (Financial Assistance)), -
29 CFR 95.13 and Part 98 (Governmentwide Debarment and Suspension, and drug-free
workplace requirements), and, where applicable, 29 CFR Part 96 (Audit Requirements for
Grants, Contracts, and Other Agreements) and 29 CFR Part 99 (Audits of States, Local '

‘Governments and Non-Profit Organizations). =~ - o ; '

-vil. 29 CFR Part 2, subpart D;——_Equal Treatment in Department of Labor Programs for
_Religious Organizations, Protection of Religious Liberty of Department of Labor Social Service
" Providérs and Beneficiaries. ' . . ’

. ..viil. 29CFR Part 31—Nondiscrimination in Federally Assisted Programs of the

Department of Labor—Effectuation of Title VI of the Civil Rights Act of 1964. '

ix. 29 CFR Part 32—Nondiscrimination on the Basis of Handicap in Programs or
" Activities Receiving Federal F inancial Assistance. : R

x. 20 CFR Part 35— Nondiscrimination on the Basis of Age in Programs or Activities
Receiving Federal Financial Assistance from the Department of Labor. ~

xi. 29 CFR Part 36-—Nondiscrimination on the Basis of Sex in Education Programs or -
Activities Receiving Federal Financial Assistance. R .

xii. 29 CFR Part 37 = Implementation of the Nondiscrimination and Equal Opportunity

" Provisions of the Workforce Investment Act of 1998: R : : _

_ Xiil. 29 CFR Parts 29 and 30—Labor Standards for the Registration of Apprenticeship
Programs, and Equal Employment Opportunity in Apprenticeship and Training, as applicable.

2. Other Legal Requirements:
i. Religious Activities : R
The Department notes that the Religious Freedom. Restoration Act (RFRA), 42 U.S.C.
Section 2000bb, applies to all Federal law and its implementation. If your organization is a faith-
based organization that makes hiring decisions on the basis of religious belief, it may be entitled
to receive Federal financial assistance under Title | of the Workforce Investment Act and -
~ maintain that hiring practice even though Section 188 of the Workforce Investment Act contains
a general ban on religious discrimination in employment. If you are awarded a grant, you will be
provided with information on how to request'such an exemption.
ii. Lobbying or Fundraising the U.S. Government with Federal Funds
In accordance with Section 18 of the Lobbying Disclosure Act of 1995 (Public Law 104~
65) (2 U.S,C. 1611), non-profit entities incorporated under Internal Revenue Service Code -
Section 501(c) (4) that engage in lobbying activities are not eligible to receive Federal funds and
grants. No activity, including awareness-raising and advocacy activities, may include
fundraising for, or lobbying of, U.S. Federal, State or Local Governments (see OMB-Circular A-
122). : '
iii. Transparency Act Requirements
Applicants must ensure that it has the necessary processes and systems in place to

v}25




comply with the reporting requirements of the Federal Funding Accountability and Transparency
- Act of 2006 (Pub. Law 109-282, as amended by section 6202 of Pub. Law 110-252) '
. (Transparency Act), as follows: : - . ‘ .

. @ All applicants, except for those excépted from the Transparency Act under sub-
paragraphs 1, 2, and 3 below, must ensuré that they have the necessary processes and
systems in place to comply with the subaward and executive total compensation reporting
requirements of the Transparency Act, should they receive funding. - ‘

e Upon award, applicants will receive detailed information on the reporting S
requirements of the Transparency Act, as described in 2 CFR Part 170, Appendix A, which can
be found at the following website: http:/edocket.access.gpo.qov/2010/pdi/2010-22705.pdf.

' - The following types of awards are not subject to the Federal Funding Accountability and
Transparency Act; SR e S ‘ ,
.. (1) Federal awards to individuals who apply foror receive Federal awards as natural
persons (i.e., unrelated to any busiriess or non-profit organization he or she may
own or operate in his or her name); S o . ,
(2) Federal awards to entities that had a gross income, from all sources, of less than-
$300,000 in the entities' previous tax'year; and .
() Federal awards, if the required reporting would disclose classified information,

3. Other Administrative Standards‘land Provisions

- Except as specifically provided in this SGA, DOL/ETA's acceptance of a proposal and an
award of Federal funds to sponsor any programs(s) does not provide a waiver of any grant’
‘requirements and/or procedures. For example, the OMB Circulars require that an entity’s _
procurement procedures must ensure that all procurement transactions are conducted, as niuch
as practical, to provide open and free competition. If a proposal identifies a specific entity to
provide services, the DOL’s award does not provide the justification or basis to sole source the
procurement, i.e., avoid competition, unless the activity is regarded as the primary work of an
- official partner to the application. : L ' '

4. Special Program Requirements -

i. Evaluation S co

ETA plans to set aside a small portion of H-1B fee funding for Federal provision of
technical assistance and evaluation, and may arrange for or conduct an independent evaluation
of the outcomes and benefits of the projects to measure the impacts of these skill training
grants. By accepting grant funds, grantees agree to participate in an evaluation should they be
selected to participate. Grantees must make records on participants, employers and funding
available and to provide access to program operating personnel and to participants, as specified
- by the evaluator(s) under the direction of ETA, including after the period of operation.

C. Reporting :

Grantees must agree to meet DOL reporting requirements. Quarterly financial reports,
quarterly progress reports, and MIS data must be submitted by the grantee electronically. The
grantee is required to provide the reports and documents listed below:

1. Quarterly Financial Reports

A Quarterly Financial Status Report (ETA 9130) is required until such time as all funds
have been expended or the grant period has expired. Quarterly reports are due 45 days aftelj
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the end of each calendar year quarter. Grantees must use DOL’s Online Electronic Reporting
System and information and instructions will be provided to grantees. ' a

2. Quarterly Performance Reports ‘ . A ’ ‘
' The grantee must submit a quarterly- progress report within 45 days after the end of each
calendar year quarter. The report must include quarterly information regarding grant activities.
Grantees will be required to report on post-program outcomes for all participants, as well as on
post-program follow-up-and tracking activifies for all participants. The last quarterly progress
report that grantees submit will serve as the grant's Final Performance Report. This report
should provide both quarterly and cumulative information on the grant activities. It must
summarize projéct activities, employment outcomes and other deliverables, and related results,
of the project, and should thoroughly document.the training or labor market information '
- approaches used by the grantee. DOL will provide grantees with formal guidance about the ,
data and other information that is required to be collected and reported on either a regular basis. - -
or special request basis. Grantees must agree to meet DOL reporting requirements. .

3. Record Retenton =~ - o SR R

Applicants must be prepared to follow Federal guidelines.on record retention, which : |
* require grantees to maintain all records pertaining to grant activities for a period of notless than - ' |
three years from the time of final grant close-out. | ‘ 3 :

Section Vil. Agency Contacts. , ‘
For further information about this'SGA, please contact Jeannette Flowers, Grants
~ Management Spegcialist, Division of Federal Assistance, at (202) 693-3322. Applicants should
* e-mail all technical questions to Flowers.Jeannette@dol.gov and must specifically reference
SGA/DFA PY 10-13, and along with question(s), include a contact name, fax and phone
‘number. This announcement is being made available on the ETA Web site at
http://www.doleta.gov/grants and at http://www.grants.gov. - -

‘Section VIII. Additional Resources of Interest to Applicants

DOL maintains a number of web-based resources that may be of assistance to . '

" applicants. For example; the CareerOneStop portal (http://www.careeronestop.org), which
providés national and state career information on occupations; the Occupational Information
Network (O*NET) Online (http:/online.onetcenter.org ) which provides occupational -
competencies and career profiles; America's Service Locator (http://www.servicelocator.org),
which provides a directory of our nation's One-Stop Career Centers; and My Skills My Future
(hitp://www.myskillsmyfuture.ora/), which provides career exploration options based on past
jobs and tools to compare careers, find training, and search for jobs. :

ETA recently unveiled a complementary, online tool called My Next Move which is aimed

_ at providing jobseekers with information on more than 900 occupations, as well as local job "

openings and training opportunities in a simple, user-friendly format. My Next Move is intended

to assist all job seekers and may be especially helpful for students, young adults and other
workers as they explore potential careers based on their interests. : ' :
ETA supports an Industry Competency Model Initiative to promote an understanding of

the skill sets and competencies that-are essential to an educated and skilled workforce. A

competency model is a collection of competencies that, taken together, define successful

performance in a particular work setting. Competency models serve as a starting point for the
design and implementation of workforce and talent development programs. To learn about the
industry-validated models visit the Competency Model Clearinghouse (CMC) at :
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http://www.careeronestop.org/CompetencyModel. The CMC site also provides tools to build or-
customize industry models, as well as tools to build career pathways for specific regional -
economies. ‘ R ‘ ‘

- Career Clusters and Industry Competency Models both identify foundational and
technical competencies, but they- are not duplicative. The Career Clusters link to specific career -
pathways in sixteen career cluster areas and. place greater emphasis on elements needed for
" curriculum performance objectives; measurement criteria; scope and sequence of courses in a
program of study; and development of assessments. Information-about the sixteen career
cluster areas can be found by accessing: www.careerclusters.org. “

ETA has distributed an electronic guide to State and local workforce data to support
analysis and informed decision making. This-document is designed fo provide an .
understanding of State and local labor market information/workforce information (LMI/WI) on
various topics for a wide variety of users. To view this guide in Training and Employment Notice
~ No..19-10, please visit: hitp:/wdr.doleta.gov/directives/attach/TEN19-10.pdf. :

Section IX. Other Information .
OMB Information Collection No. 1225-0086

OMB Information Collection No 1225-0086, Expires November 30, 2012,

~According to the Paperwork Reduction Act of 1995; no persons are required to respond
~ to a collection of information unless such collection displays a valid OMB control number. o
Public reporting burden for this_collection of information is estimated to average 20 hours per.
response, including time for reviewing instructions, searching existing data sources, gathering
" and maintaining the data needed, and completing and reviewing the collection of information.

~ Send comments about the burden estimated or any other aspect of this collection of information,

.including suggestions for reducing this burden, to the U.S. Department of Labor, to the attention -
of the Departmental Clearance Officer, 200 Constitution Avenue NW, Room N1301, 4 :
- Washington, DC 20210. Comments may also be emailed to DOL_PRA_PUBLIC@dol.gov.
PLEASE DO NOT RETURN THE COMPLETED APPLICATION TO THIS ADDRESS. SEND IT
TO THE SPONSORING AGENCY AS SPECIFIED IN THIS SOLICITATION. . . .
, ~ This information is being collected for the purpose of awarding a grant. The information
collected through this “Solicitation for Grant Applications” will be used by the Department of
Labor to ensure that grants are awarded to the applicant best suited to perform the functions of
the grant. Submission of this information is required in order for the applicant to be considered
for award of this grant. ' o 3 :

Signed on May 2, 201 1, in Washington, D.C. by: |

Thomas Martih _
- Grant Officer, Employment and Training Administration
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: Attachment A: H-1B Visa Information

V|S|t the Department of Labor’s Foreign Labor Certification Data Center Web site

(http://www.ﬂcdatacenter.com/CaSeH1 B‘-.aspx) for the latest database of occupations approved

under H-1B petitions.

Top 2010 H- lB Visas by North Amerlcan Industrlal Classnflcatlon System (NAICS)
Codes, Standard Occupatlonal Classification (SOC) Codes,
SOC Occupation Titles, and Annual Median Wage

STEM — PROFESSIONAL SCIENTIFIC AND TECHNICAL SERVICES

29

(NAICS 54)
. ANNUAL
soc - s U MEDIAN
.- CODES SOC OccUPATION TITLES . WAGE
11-9041 _Engineering Managers "~ 117,000
15-2041 - . Statisticians.. 72,820
172141 . Mechanical Engineers 77.020.
17-2071 Electrical Engineers 83,110
17-2072 " Electronics Engineers, Except Computer 89,310
17-2051 - Civil Engineers ‘ 76,590 |
17-2041 Chernical Engineers 88,280 |
. 172199 Engineers, All Other - 89,560
17-1011 Archifects, Except Landscape and Naval 72,700
17-2031. Biomedical Engineers N 78,860
17-2131 Materials Engineers - 83,190
41-9031 Sales Engineers 83,190
19-1021 Biochemists and Blophysicists. 82390
19-1029 Biological Scientists, All Other 66,510 |
19-2031. Chemists 68,220 |
19-4021 Biological Technicians . 38,700
19-1099 _ Life Scientists, All Other 63,970
19-1021 Biochemists 82,390
19-2012 " Physicists 106,390
19-1022 Microbiologists . 66,580
19-2032 Materials Scientists 80,300
19-3011 Economists 86,930
27-1024 Graphic Designers 43,180
27-3031 Public Relations Specialists 51,960
MANUFACTURING (NAICS: 31-33)
: ' ANNUAL
‘ MEDIAN
SOC CODES - SOC OCCUPATION TITLES WAGE
11-1021 General and Operations Managers 92,650 [
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11-1011 Chief Executives 160,720
-~ 11-2022- Sales Managers - 96,790
- 11-3051 Industrial Production Managers 85,080
13-1111 - Management Analysts 75,250
13-1081 Logisticians 67,960
17-2112 Industrial Engineers 75,110
27-1021 . Commerdial and Industrial Designers 58,060 | -
- 27-1022 Fashion Designers 64,260 |
27-1014 Multi-Media Artists and Animators 58,250
EDUCATIONAL SERVICES (NAICS 61)
ANNUAL
MEDIAN
SOC CODES SOC OCCUPATION TITLES. WAGE -
* Secondary School Teachers, Except Special '
25—2031 and Vocational. Education v 52,200
Elementary School Teachers, Except Spectal :
25-2021. "Education . 50,510
25-1071 Health Specnaltnes Teachers, Postsecondary - 84,840
Forelgn Language and Literature Teachers i
25-1124 Postsecondary 56,740
25-1011 Business Teachers, Postsecondary - 73,320
25-3099 Teachers and Instructors, All Other . 31,540
T - Mathematical Science Teachers, - ‘
25-1022° Postsecondary 63,640
25-1032 : Engineering Teachers, Postsecondary 85,830
. Middle School Teachers, Except Special and
25-2022 Vocational- 50,770
o , Special Education Teachers, Preschool, ‘ '
25-2041 ' Kmdergarten - 50,950

HEALTH CARE AND SOCIAL ASSISTAN CE (NAICS 62)

ANNUAL

] S - ‘ MEDIAN.

‘SOC CODES SOC OccUPATION TITLES WAGE . -
11-9111. ‘Medical and Heaith Services Managers ~ 81,850
19-1042 Medical Scientists, Except Epidemiologists 74,590

29-1069 ___Physicians and Surgeons, All Other. > 166,400 |
29-1123 Physical Therapists 74,480
29-1051 Pharmacists - 108,180
29-1063 ‘ Internists, General > 166,400
29-2011 Medical and Clinical Laboratory Technologists - 55,140
29-1122 Occupational Therapists 69,630
29-1111 Registered Nurses 63,750
29-1062 Family and General Practitioners 160,530
: ) Health Diagnosing and Treating Practitioners, :
29-1199 : All 65,220
: Healthcare Practitioners and Technical

29-9099 Workers, All Other. 44,670
29-1127 Speech-lL.anguage Pathologists 65,090
29-1021 Dentists, General 142,090
29-1065 Pediatricians, General 152,240
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INFORMATION (NAICS: 51)

ANNUAL
N . MEDIAN
SOC CODES SOC OCCUPATION TITLES ~WAGE
11-3021 ~ Computer and Information Systems Managers | - 118,720
15-1021 Computer Programmers 70,940.
15-1051 . Computer Systems Analysts 77,080
15-1031 Computer-Software Engineers, Applications 87,480
. Computer Software Engineers, Systems -
- 15-1032 _ Software 93,470
: Network and Computer. Systems
o Admmlstrators (incl. Computer Security
15-1071 Specialists) 67,710
15-1061 Database Administrators . 71,550
15-2031 Operatlons Research Analysts 70,070
~ Computer Specidlists, All Other (includes C ’
Software Quality Assurance Engineers and
Testers; Computer Systems
L . Engineers/Archltects Network Designers; Web :
15-1099 Developers; and Web Administrators) ‘ 77,010
o Network Systems and Data Communications ' .
15-1081 ' Analysts ‘ 73,250 |
15-1041 - " Computer Support Speoialists 44,300 |
‘ - Computer and Information Scientists, ' B
- 15-1011 . Research - 101,570 |
- 15-2011 Actuaries. 87,210.
17-2061 Computer Hardware Engineers 98,820
FINANCE "AND INSURANCE (NAICS 52)
ANNUAL
. . PR MEDIAN
SOC CODES SOC OCCUPATION TITLES - - WAGE
- 11-3031 Financial Managers 101,190
13-2051 Financial Analysts 71,750
13-1111 Management Analysts 75,250 |-
13-2011 Accountants and Auditors . 60,340 -
13-1199 Business Operations Specialists, All Other 60,610
13-2041 Credit Analysts 57,470
13-2099 . _ Financial Specialists, All Other 58,350




Attachment B: Health Care Occupations
i. Allied Health - ' : K
The Affordable Care Act (ACA) defines the term “allied health professional” as meaning
an individual who graduated with an allied health professions degree or certificate, and is ,
employed as an allied health professional in a health care setting. The Association of Schools
of Allied Health Professionals expands upon its definition to include a cluster of health
professions that covers as'many as 100 occupational titles; and employment growth is seen for
medical assistants, respiratory therapists, pharmacy technicians, emergency medical
technicians, and clinical lab technologists working in hospitals, home health care, medical. -
laboratories, and ambulatory care settings. ‘ . : ‘
Allied health specialties are likely to evolve over the next several years, and occupations
in this complex sub-sector will continue to grow with the rest of the health care industry. '
Changes in the way that medical care is provided are producing substantial demand for
technicians who can operate advanced medical equipment. This increasing demand will involve
not only new facilities and services, but more employees needed across a wide range of
occupations requiring varying levels of education and training. . A
In 2010, in reésponse to public comments solicited jn a 2008 Federal Register notice, the
‘Bureau of Labor Statistics (BLS) added Community Health Workers (CHWs) to the Standard
Occupational Classification (SOC) system. Community health workers, also known as
- “promotoras” or “promotores,” assist individuals and communities to adopt healthy behaviors,
‘particularly in areas where substantial health hazards exist. Occupational growth for community
heaith workers'is alse projected as communities seek to build effective linkages with the health
. care system to provide health education and information, advocate for underserved individuals
- to'receive appropriate services, and build the capagity-of the community in addressing health
issues. ‘ R ; ‘ ‘

ii. Nursing - ' ' . _
" Recent trends in the delivery of health care services increasingly rely on highly skilled

- hurses working with allied health professionals in supporting clinical roles: Nursing roles range

from primary patient care to case management and directing complex health care systems.
Career pathway programs with articulated credit agreements ¢an ease transitions for graduates
of nursing education and training programs at community colleges, and help transfer students
qualify for entry-level and mid-fevel nursing positions. ' , .

g Increasing demand for medical care, rehabilitation, nursing, and fong-term care will .
- broaden the range of healthcare occupations and require varying levels of education and Lo
training. With further education and training, Certified Nursing Assistants (CNAs), direct support
professionals; home health aides, medical assistants, and personal and home care aides may
advance to higher-level positions or transfer to new occupations within healthcare industry
settings. Skill certifications and credentials may include licenses, certificates, and degrees from

. ‘accredited nursing programs that lead to the Associate Degree of Nursing (ADN) or vocational
licensure for Licensed Practical Nurses, and positions as CNAs. Career pathway programs can
help individuals develop competencies that are relevant across a. number of occupations
enabling incumbent workers to advance.from an ADN to the bachelor’s degree in nursing
(BSN).

iii. Health Information Technology _ _
Health information technology (HIT) makes it possible for health care providers to better
manage patient care through secure use and sharing of health information. Health IT includes
- the use of electronic health records (EHRS) instead of paper medical records to maintain
people's health information. The Health Information Technology for Economic and Clinical
Health (HITECH) Act seeks to improve American health care delivery and patient care through

32



- an unprecedented mvestment in HlT The provnsmns of the HITECH Act are specifically
designed fo offer the necessary assistarice and technical support to providers, enable
coordination.and alignment within and among states, establish conneciivity to the public health
community in case of emergencies, and assure the workforce is properly tramed and equipped
to be meaningful users of EHRs. _

‘ The transition from traditional, paper—based medical fi les to EHR technologies will
expand career pathways in health information management and technology. HIT jobs will be
created in hospitals, physicians’ offices, home healthcare and outpatient clinics, and residential
care facilities. Career pathway projects can support the health information workforce by using a
variety of learning strategies for individuals who want to specialize in the management of health
information, as well as workers who must use HIT to perform the duties of their jobs. '
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Attachnient C: Sample Performance Outcomes Table

Total Participants.Served

‘Total Participants Begihning
Education/Training Activities.

Total Participants Completing
Education/Training Activities

Total Participants Who Complete
Education/Training Activities that
Receive a Degree or Other
Credential * L

' Total Number of Credentials Each
Participant is E?cpected to Recei’ve

“Total Number of Partlc1pants Who
Complete Education/Training -
Activities who Enter Unsubsxd:lzed
Employment

Total Number of Participants Who
Retain Unsubsidized Employment
in the First and Second Quarters
Following Initial Placement

Average Wage that Participants
-will Earn at Placement
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: . .DEPARTMENT.OF LABOR . "~ "
" Employment & Training Administration
- Solicitation for Grant Applications (SGA)
: 7 [SGA-DFA-PY-10-13}
Amendment One

H-1B Technical Skills Training Grants
AGENCY: E'm‘ploy’ment and Training Administration (ETA), Labof
- ACTION: Notice: Amendment to SGA/DFA PY 10-13

SUMMARY: The Employment and Training Administration published a notice inthe
Federal Register on May 3, 2011, announcing the availability of funds and Solicitation for
- Grant Applications (SGA) for the H-1B Technical Skills Training Grants to be awarded
through a competitive process. This amendment to the SGA changes language in
Section 11.D.2 and clarification. The document is hereby amended. -Note that at the end
of this Amendment, we have.also added & clarification regarding whether incumbent.

workers are eligible for on-the-job-training under this SGA. E
Secfion I.D. 2, the fpllowirig text should be replaced with the new text:

' Old Text — The Department is committed to conducting a transparent grant award -
process and. publicizing information about program outcomes. Applicants are advised
‘that their application and information related to its review and evaluation (whether or not
the application is successful) may be made publicly available, either fully or partially. In .
addition, information about grant progress and results may also be made publicly
“available. R ~ . o ' . ,

New Text— DOL is committed to conducting a transparent grant award process
“and publicizing information about program outcomes. Posting grant applications
- on public websites is a means of promoting and sharing innovative ideas. For = -
this grant competition, we will publish the abstracts required by Section IV, Part
llla, for all applications on the Department’s website or similar location.
Additionally, we will publish a version of the Technical Proposal required by
Section IV. Part Il for all those applications that are-awarded grants, on the
Department's website or a similar location. No other parts of or attachments to
the applicaﬁ'on will be published. The Technical Proposals and abstracts will not
be published until after the grants are awarded. In addition, information about
grant progress arid results may also be made publicly available.

DOL recognizes that grant applications sometimes contain information that an
applicant may consider proprietary or business confidential information, or may
contain personally identifiable information. Information is considered proprietary
or confidential commercial/business information when it is not usually disclosed
outside your organization and when its disclosure is likely to cause you
substantial competitive harm. Personally identifiable information is information



that can be used to distinguish or trace an individual's ldentlty, such as name,
social security number, date and place of birth, mother‘s maiden name, or
biometric records, or other information that is linked or linkable to an lndlwdual
such as medical, educatlonal ﬂnanmal and employment mformatlon

Abstracts W||l be publlshed in the form originally submitted, without any
redactions. However, in order to ensure that confidential information is properly
protected from disclosure when DOL posts the winning Technical Proposals,
applicants whose technical proposals will be' posted will be asked to submit a
second redacted version of their Technical Proposal, with proprietary,

- confidential commercial/business, and personally identifiable information -

redacted. 'All non-public information about the applicant’s staff should be :
removed as well. The Department will contact the applicants whose technical
proposals will be published by letter or email, and provide further directions about

o how and when to submit the redacted version of the Technical Proposal.

Submission of a redacted version of the Technical Proposal will constitute
permission by the apphcant for DOL to post that redacted version. If an appllcant
fails to provide a redacted version of the Technical Proposal, DOL will publish the

“original Technical Proposal in full, after redacting personally identifiable |

information. (Note that the original, unredacted version of the Technical Proposal

- will remain part of the complete application package, including an applicant’ s

proprietary and conﬁdenhal mformatton and any personally ldentlflable

lnformatlon )

Apphcants are encouraged to maximize the grant application information that will
be publicly disclosed, and to exercise restraint and redact only information that

- trulyis proprietary, confidential commercial/business information, or capable of

identifying a person. The redaction of entire pages or sections of the Technical
Proposal is not appropriate, and will not be allowed, unless the entire portion .
merits such protection. Should a dispute arise about whether redactions are
appropnate DOL will follow the procedures outlined in the Department’s
Freedom of Informatlon Act (FOIA) regulations (29 CFR part 70).

Redacted mformatnon in grant apphcatlons will be protected by DOL from public

- disclosure in accordance with federal law, including the Trade Secrets Act (18

U.S.C.§ 1905), FOIA, and the Privacy Act (5 U.S.C. § 552a). If DOL receives a
FOIA request for your application, the procedures in DOL’s FOIA regulations for

-responding to requests for commercial/business information submitted to the

government will be followed, as well as all FOIA exemptions and procedures. 29
CFR § 70.26. Consequently, it is possible that application of FOIA rules may -
result in release of information in response to a. FOIA request that an apphcant
redacted in its “redacted copy.”

Memorandums 07-16 and 06-19. GAO Report 08-536, Privacy: Alternatives Exist for Enhancmg Protection
of Personally Identifiable Information, May 2008, http: //www gao.gov/new.items/d08536.pdf, .



The Department notes that a Federal agency cannot conduct or sponsor a
collection of information unless OMB approves it under the Paperwork Reduction
Act of 1995 (PRA-95). In addition, notwithstanding any other provision of law, no-
person shall be subject to penalty for failing to comply with a collection of
information if the collection of information does not display a currently valid OMB
~ control number. When the Department originally published this SGA, OMB had .
" approved an average burden of 20 hours per grant. The Department has
. requested OMB to approve the additional burden imposed by this transparency
- provision under Control Number 1205-0086. The Department will publish a
separate notice in the Federal Register announcing the result of that OMB

review. L

CLARIFICATION: |

ETA Assistarit Secretary Jane Oates stated during the live webinar that .
incumbent workers are eligible for on-the-job-training (OJT); however, incurmbent
'workets are not eligible for OJT under this SGA, and the spécific language of the
SGA controls this question. Additional questions and answers from the webinar
and from universal parties will be available at www.doleta.gov/grant/find_grants.cfm.

FOR FURTHER_INFORMATION CONTA.CT: Jeannette Flowers, Granis '
Management Specialist, Division of Workforce System Federal Assistance (202)
693-3322 or flowers.jeannette@dol.gov. L o

* Signed at Washington, D.C., this 9th day of May, 2011

Thomas Martin o
Grant Officer, Employment & Training Administration



PART |

STATEMENT OF WORK

(The awardee S technlcal proposal is
“incorporated as the Statement of Work.
| If there is a discrepancy between this

| technlcal proposal and any DOL gwdancev |

or cost principle, the DOL guidance or
cost principle will prevail. The grantee
must confirm that all costs are allowable |
before expendlture ) |



Pacific Gateway Workforce Investment Network
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SECTION 1: STATEMENT QF NEED
Industry Focus
The Pacific Gateway H-1B Héalth Sector Training Project (Project) was~deve}|oped to
“respond to worl<forcé Tneéds in S_outhern Cél'ifornia’s healthcare industry.  The needs of this
diverse sector have been‘ an ongoing focus oT Pac‘ific' Gateway Wofkforce Investment Network .
(Pacific Gateway), the regionaT workforce agehcy serving the Los Aﬁgeles County cities of Long
B'éa:ch, Torrancé, Lomita, Sign_a.uiﬁl-lilAI', ancT adj'ace‘nt communities within 4the_ City of ‘Los 'Angeltes.
fn 2009, Pachic Gateway, in part-neréth with_-four otﬁér workforce investment ‘boards,
: established.the HealthéareWork_fdrce Investment'Netw(ljrk (HeaTthcare WINS). | This ‘initi.ative,l
developed as part of the CaliforrTia Wo,rkforée Association and Calif‘ornia Endowme‘n‘.c. project,“.
' DiversifT/ing the Hea/thcaré Workforce’,' identiﬁed'é number of oppbrtuhiﬁieé, inclu'ding: ”
. The need for healthcare professmnals in Cahforma is expected to grow at a faster rate
than the natlon growing by nearly 30% by 2020.
e The current workforc:e'ls agmg - thevav’erage:age of nurses is SQ years 6Id and many
ocT:_upations have an average age weTI above 50. |
o 'Californ'ia;’s, divefsity ‘will plé'cé a premiuTn on having healthcare hrdfessionals from a
‘variety of ethnic,,ra?:iél, EUlturaI,‘ and linguistic backgroun'd.s.1
These sarT"le factors have helped fuel a reliance on H-1B VTsas to meet workforce needs in the
healthcare industry, particularly in the 15 occupational categbbriesv listed by the North American

Industry Classification System (NAICS) and included in Attachment A of the Solicitation.

! presented by Dr. Wallace Walrod, Vice President of Economic Development and Research, Orange County
Business Councnl Healthcare WiNs:Forum, March 24, 2010. »

1
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Regional Focus

The region stretches along the Southern California coast, from Los Angeles County’s
South Bay cities to the coastal comm.unities of Orange County. This populous region is home to
a robust and growing health care sector tha‘r includes 'mu'ltiple medical centers, interhationaliy-
recognized uhiversity medical program‘sv, and researeh facrliries that compete for well-trained .
and edrjcafed ‘healthcare prefessionals, nationally and abroad. ‘In'fact‘, this region includes
three cities (Los Angeles,vLon-g Beach, .an‘d .Irvihe) that ranked among. the top 30 U.S cities
requesting 2@10 H-1B Visa '.\Arorl<ers in 20102

The Memorial Healthcare System is an important feader in the regional healthcare -

© sector, and has itself requested H-1B Visas for healthcare positions. Its Iargest‘campus home

to both Long Beach Memorlal Medlcal Center and Mrller Children’s Hospltal Long Beach
(LBMMC/MCH LB) includes the largest emergency room in the Western United States, and is
the smgle—largest private employer in Long Beach. The entire System ‘includes‘si.x hospita'ls‘ in .
Los Angeles and Orange Countres and a wdrkforcve of rhore than 7,000.

1. Targeted lndustrie’s and Occupations

ACtIVItleS are aimed at three high- growth heelthcare occupatrons Regrstered Nurse
(SOC Code 29- 1111), Fmanmal Specxahst (SOC Code 23 -2099); and Clmlcal Lab Scientist (SOC
19-1042). These occupatuons, llsted among those most often associated with H-1B Vieas, were
selected with cohsideration of the following data from the DOL Bureeu of Labor Statistics

Occupational Outlook Handbook, 2010-11. Between 2008 and 2018:

2 : .
Source: www.m yvisajohs.com
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e It is expected that 581,500 new RN jobs will be created (among the largest number of.

new jobs for any occupation) with growth of 22%. Approximately 60% of Registered

Nurse positions are in hospitals;
. Medical‘Reco‘rd Technicians are expeicted to experience 20% gfowth; and
s Employment of clinical Iaboratory workkers‘ is egpected to grow by 14%.' Job ou_tlbok for
this position is Iisfed as “excellent.”

‘These occupations are also cohnected to anticipated shifts in the healthcare.'seétor,

regionally and natiénwide. Forces shaping tﬁege changes include: lchangés in federal healthcare

AIaws, Medicare, and-the reimbursement process‘;‘ increased focus on patient care strategies
among hospitals partn‘ef\ingl in the Project; and efforts. to incredse efficiency, ‘r'educ;e_
unnecessary cost. IH response, the Project includes new strateg‘ies, creates new ‘rungs’ onAthe.~ =

advanceme‘nt‘ladder, é‘nd provides compre‘hensive a-pproacﬁés that address bdfh s_kil!s gép_s’ and

assistance in completing educational requisites for advancement. 'Examples_ of these'include:

a.. Impact bf new technoldgy and in‘novc.ztion req&ir:"ng new .Skl;/IS. ' A mandated conversion
from ICD-9 to »ICD-lo in- medical billing will require medical coders and other
‘professionals working along that pathway to possess far greater. anatomical knowledge,
as the occupa.tion moves from .one based in categorizing costs, to one that also requires
iﬁterpretation 6f medical notes.and an understanding of physiology in order to code
procedures 'correctly. This knowledge will be requisite for all individuals hoping to
advance along the ffnancial services pathway. In addition, the ongoing shift to electronic

record-keeping will require new computer fluency.
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b. New and emerging oécupations and bus.iness'mode/s. The Memorial Healthcare System
has developed three new positions to address skills gaps and support new batlent care
models that align with its mission of high-quality care and fiscal efficacy. A revised
Patient Care Assistant (PCA) non-entry level position was first introduced in 2009 to glve
care that was in-line with the acuity of patlents and was mtroduced with a classn‘tcatxon
and pay ($15 12 average begmnlng wage and full beneﬁts) above that of Certlﬁed
Nursing Assnstants, Home Health Aides and Nurses Aides. Building on the effectiveness
of this model, partner hospitals have. developed two advancement opportumtle‘s along
the RN pathway that respond to changes inthe ﬂeld and the hospitals’ lnstltutlonal goals ’
Patlent Care Home Health Factlltator (PCHF) will help ‘d‘ischarvge_elderly patlents,A

4 coordmate home care services with family members, teach patients h.ow_to usehome E
medical equlpndent, a.nd'com'plete anlnitial hdm’e safety ‘a‘ssessment' ChangeS'to
Medicare relmbursement are the catalyst for a new posltlon Advanced Dlrectlve Llalson_v
(ADL), that w1ll educate senlors |n the communlty about the need to for Medlcal',

~ Directives/POLST, and help facilitate their completlon thereby reducmg cost for

A unwanted medlcal procedures burdened by elderly patients, thelr famllles, and the

: hospltal These posntlons are.advancement opportunities along the RN pathway, and will
equ1p individuals with . the requisite skllls, cultural literacy, and patient-centered
behaviors requlred to become exetnplary Registered Nurses within the Memorial
Healthcare System, | .

c. .Impact on the Healthcare Industry. Not coincidentally, the strategies outlined in this

proposal are designed to serve as models of training that addresses emerging sector-
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wide issues. The Project will serve as a replicable model of how to utilize workforce and
community collegg partners to help unemployed healthcare workers find embloynﬁent zn
new and existing positions, and effectively advqﬁce ‘current workers into farget
occupatlons, all the while meetmé institutional goals for patient care.

.Targeted H-1B Occupatlons and Pathways

 The Project'outlines new and strengthened pathways to three of the healthcare sector’s

fastest-growing occupations.

% Registered Nurse Path\&avs

‘ Iﬁggisteféd Nursesv are one of a few occupations that have cafried special desigﬁation to
il unmet'needs at hospitals and medical centers. The're are ‘five' occupatiohs along the RN
‘career.pathway that héve been selécted for inclusion in the PrOJect Project strategies wili
‘ strengthen these eX/st/ng pathways so that qua/rf/ed health care Workers can re-enter the :

healthcare field and advance more q_,uick/y, and concurrent/y complete requisite education.

‘National Mean Hourly Wage Partner Hospitals’ Mean Hourly Wage

Position

Registered Nurse (RN) $32.56 . - $43.61
+ Occupations along Pathway o o '
el Position ‘ National Partner Hospitals’
- Mean Hourly Wage Mean Hourly Wage
| Patient Care Assistant n/a - $16.99
Patient Care Home Facilitator ' New Position $20.00
Emergency Dept. Technician $16.01 $18.74
Advanced Directive Liaison - New Position $20.00
-\ [ Sterilization Technician $2031 " $18.06

More than 2,000 Registered Nursés are employed within the Memorial Healthcare
System; collectively these hospitals hire 130 new nurses annually. Long Beach Memorial

Hospital/Miller Children’s Hospital Long Beach provides a unique setting for the RN Pathway
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_ activities, as the hospitals serve as the clinical site for the highly-respected, accelerated-format

California State University, Long Beach (CSULB) Bachelor of Science in Nursing Program
(Trimester BSN). Sixty percent of graduates.are employed at Long Beach Memorial Medical _
Center/Miller Children’s Hospital after graduation. This partnership has created an

environment where learning is highly supported, and where hospital leadership is engaged in

'building an educated, diversified workforce. In total, the project will train 651 individuals to

ob'tain‘employ'ment and advance along the RN pathway. Min. Educ. Level: BSN

- % Financial Specialist in Health Care Pathway
Changes in healthcare law, billing prbcedures, reimbursement processes,; and the

continued move .to electionic record systems héve had significant impact in*the. healthcare

sector. These changes have brought new attention to occupations along.the Financial Systems .
pathway, particularly as hospitals prepare for conversion to the October 2013 mandatéd ICD-10

K cdding system in insurance processing, rejmbu.rsémenfc, and statistical data gath’e,r‘in‘g._ Witha -

striking 62% of current medical coders age 50 and above, these required skills gains will likely

add to the anticipated numlber of retirees in this pathway. Across the 4-year grant period,

partnering employers expect to hire 30 new Reimbursement Specialist I cod‘e‘rs and train 100
erhployees,‘ advancing them from Specialist | to Specialist Il occupations, or in other higher-tier

occupations along the Financial Systems career ladder. Min. Education: Associates Degree.

~ Partner Hospitals’ Mean Hourly Wage

Position
Financial Specialist

~ National Mean Hourly Wage
' $32.17

National Wage Partner Hospitals' Mean Hourly Wage

$31.42

Position ,
Reimbursement Specialist I|
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++ (Clinical Lab Scientist Pathway ‘

The Clinical Lah Scientist supervises complex medical tests and consults with physicians
to ensure the information and testing is done and reported accucately. This individual muct beA
knowledgeable in all areas of lab science and pathology, and must be able fo supervise multiple
_disciplines Such as hematology, blood-banking and epidamiology. Employment‘as a Clih‘ical Lab
Scientist w.i.thin‘ the Mamorial HeaIthcara Systém réqUices.AMérican : Socie‘cyA of Clinical
Pathology (ASCP) Certlflcatlon The science requwes ‘extreme accuracy ahd a high level of
,knowledge in all sc;entlhc.areas. California faces an acute shortage of CImAlcaIA Lab Suentlsts A
| A There are only a hanc{ful of academic institutiohs in the‘ state offering a major in Clinical A

‘Labcratory'Sciencé/Médical Technology. The top three schools graduated 34 students in 2099,
| and only a portioh of those ch;)se ta entar the field a.slva, Clinical Lab Scientist. California State
' Uhivehsity, Domingue‘z Hills is the si'cé of the secand-Iargest program, 'Ioca“cedcnly 15 miles

from LBMMC/MCHLB, providvin:g the Project special access to qualh‘ied individualc. The Projact
will s't‘vrengthe.n ahd- e}gtéhd current efforts to vtfain Clinical Lab Scientists by providing
professionals a formal, stip'end—based clinical rotation tied» to a work contract.. " Through thi.s

effort, 12 new 'C]i'nical Lab Scientists will be recruited, trained and provided positions at

LBMIMC/MCHLB, Min. Educ. Level: Bachelor of Science.

Position ‘ ~ National Mean Hourly Wage __Partner Hospitals’ Mean Hourly Wage

Clinical Lab Scnentlst

. fi.  Targeted Population

" The Project will serve two participant groups: ‘unemployed job seekers, including the

long-term unemployed; and incumbent workers currently employed at one of the six hospitals

~within the Memorial Healthcare System.
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Unemployed partnctpants will be recruited from the regional One- -Stop System. Pacific
Gateway operates three One- Stop Centers located in its service area, encompassing the cities of
Long Beach, Torrance, Lomita, Signal Hill and adjacent areas within the City of Los Angeles —an
area home to 844,416 residents. Pacific Gateway serves more than 7;500 unemployed
individuals across allindu'stries each year. PaclﬁcGateway provides employment services to
‘ unemployed and dlelocated workers throueh a varlety of programs, rncludmg Transntlonal

Subsrdlzed Employment 0-J- T and customized tralnlng In 2010, Pacific Gateway connected
more than 2,500 unemployed individu_als'wlth jobs, 2,000 of which were permanentjobs.
Throughout the current economic recession, the Clty of Long Beach has endured an
unemployment rate hlgher than that of both the County and State, finally fallmg below 13% .
(12.9%) in April 2011 for the first time since mid- 2009 The State and County unemployment '
rate for April 2011 was 11 9% and 12. 1%, respectively.® .
The incumbent workforce is diverse in ethnluty and age Of the 5,287 workers on the
LBMMC/MCHLB campus the majority are evenly dlstrlbuted within the ages of 25~ 60. The
' largest age group is 25- 30 followed by 36-40, and only about 7% is over the age of 60. The
ethmc drversrty of LBMMC/MCHLB is representatlve of the reglon 3 dlversrty This is due, in
part to LBMMC/MCHLB 5 locatlon at the center of one of the most ethnically diverse cities in ,
the nation, and to an lncreasmgly diverse population of nursing students who complete six

trimesters of their education on campus and transition into the LBMMC/MCHLB workforce.

® California Employment Development Department, Labor Market Information Division, May 2011.

'8
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Recruitment and Selgction Process
Pacific Gateway Employment Specialists are skilled ét ident_ifyiin.g and recruiting suitable
candidates for the variety of workforce programs the organization offers. Building on the close

- working relationship already established with the Memorial System, Pacific Gateway will
identify unemployed individuals in the healthcare sector for incluéion in this project, with
particular empha‘sis on,sér’ving thbse whé have Eeen unemployed the Iongést'and who have
previoﬁé experiehce in related oécupations within the healthcare field. E‘mploy'men’t S'.pecial‘ists

‘will draw from the. njore,than 10,000 individuals who access PacifichateWay employment
services each year. Every participa‘nt will be infervie'Wed by a OheQStép Employrﬁent Sp,eéialist,
and again‘b‘y*the Prbjecf .I\/lanage‘r to discuss the t.rainineg-‘and employment opportunity and -

- assess the pértici‘pant's suitability. thse selected for participation will co‘n'wplete work

readiness a'ctivities and meet with hospifcal work_fofce personnel for an individual interview
before selectfon into Project activities.
Requirements for Qnémployed Pérticipants. All participants mdst:‘ paés a background chéck; }
comp}lé‘te ééﬁigned wor.kfo’rce readinéss activitigs, ;)rogram orienta’;ions, and other actfvities.
Requiréments for Incumbent Participan'ts; Incumbent workers must be in good standing and
.‘have worked in their curfent ébsition for at minimum one yéé‘r. Training will be 'offered‘to

'-thoAse individuals interested in advancihg along the identified bathway.

TABLE 1.0: Participant Numbers and Type

611 Participants

Career Pathway 1: Registered Nurse (RN)

Emergency Department Technician
Sterilization Technician Certification
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Patient Care Assistant Training 261 .0

Patient Care Home Facilitator Training . 0 50

Advanced Directive Liaison Training : 0 : 50
LPartic'rpants Advanced along RN Pathway (Subtotal) 351 300

Career Pathway 2: Financial Specialist 130 Partlapants

T

-Reimbursement Specialist 1

Participants Advanced along FmanctalSpecuaIlst Pathway ) .30 . 100
(Subtotal) i

Career Pathway 3: Lab Scientist 12 Participants _

Clinical Lab Scientist

Participants Advanced along Lab Scientist Pathway (Subtotal) 12 ' 0

There are 793 participants (total) to be served by the proposed program. Of this total, 393
participants are individuals obtaining training and certification to obtain employment, and 400. .
are incumbent workers obta/nmg training and certification to advance along an H-1B /mpacted
career pathway.
Commitment to Hire and Advance Workers Completmg Trammg

LBMMC/MCHLB and the Memorial Healthcare System "have been key workforce

partners of Pacif_ic Gateway. This relationship has included consistent collabaration on various

workforce initiatives over more than a decade. Most recenﬂy, this has included customized

tfaini.ng for 62 Patient Care Assistants from 2009 to the preéent. Through this partnership,

'LBMMC/MCHLB has offered empjoyment to every participant who‘successfully ;omple’ted the
training. The Project’s commitment of employmént and plaéement is based on this trac.k
record. Pacific Gateway has Worked closely With Memorial’s workforce leadership to develop -
realistic workforce projectjions so that every successful participant is connecfed with an offer of
employment within the Memorial system., E’xpansion of the Memorial System, advanced in part

with the purchase of Community Hospital of Long Beach in 2010 and other anticipated

10
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acquisitions and expansion plans, has provided a unique opportunity to increase the workforce;

those plans are reflected in the fhis prbbosal.

“SECTION 2: PROGRAM ACTIVITIES AND PROJECT MANAGEMENT

, i.“ | Description of frainiﬁg Strategies
The goal of the Paeific Gateway H-1B Healt_h. Sector Training Project is to provide
unemployed and incumbeht.healthcare workeks Wifh the requisite t‘reining‘and support needed
to Aeb.téin_e‘mployment or advarjce along three key pathways: Registered Nurse (BSN); o
Financial Specialist; and Clinical Lab Scientist. I.E'aéh of ;these pa;chwéys.po.ssesses distinct skill
| Ievels, expefien_ce, a'nd .ed'ucatAidn»al requi'r'ements. Pathway Sltrétegies‘ aim.to: (a) provide |
‘ oecupatienal training to obtaih'empldyn%ent or advance; (b) provide supplementary edueation
to build sklill's sets or I<now|edge; (e) support academic progress;;and,(d) erovide-feIIOw-up
Eeryiceé to ensure participants are edvehcing along the pathway.’
_ ThAe following realities Were kept in n‘dind:in deVelopih-g PrejeCt‘ strategies: -
¢ Intoday’s economic ciirﬁate, workers looking to'advance do so by building their skill
level and completing educational requirements concurrently.
° | Serious cuts to counseling at local co‘mmuni.ty cqlleéee has made academic counseling
d.if'ﬂcult to access; effective, bathway-based academic supeort sheuld be tied to the
| specific pathway, and be provided in conjunction with occuvpat‘ioAn‘al trainihg;
e Unemployed workers need employment as i<mmediateiy as possible. Accelerated
training pregram connected to committed employment opportunities help accomplish

this, and provide a base for advancement along an indentified pathway.

11 .
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* Many unemployed workers have some college and work experience, but the lack ofa
forma‘l degree makes‘leaves them economically vulnerable. Effort should be made to
assess their educational status and develop lndlviduéllzed plans for advancem'ent.

Pathway Strategy 1: Registered l\lurse
Unemployed Participants

Participants seeking re-entry into the healthcare field with an interest in pursuing or

completlng their AssociatevDegree in Nursing or Ba‘chelor of Science in Nursing ! will be prol/ided'
_1. Occupatlonal Training in Patient Care Assrstant (PCA) Program or Sterrllzatlon Technician
“Training and Certlfrcatlon (SDT) PCA parttc:pants will complete a‘6 week, 240- hour
. tralnmg program that lncludes classroom and cllnlcal mstructlon and equips partlc1pants
with the requnsnte skills to provnde high- quallty care to patlents in all areas of the hospltal
Trammg will be provrded by LBMMC/MCHLB instructors and offered on-site. SDT
partlmpants will complete ad72- hour certlflcatlon program provlded by Los Angeles
Harbor College at the hospltal campus Content will include patie‘nt care concepts, |
: equlpment and instrumentatlon, sterilization technlques,_ end other requisite skills. Joh
nlacement is anticipated to occur wlthin 1 month of euccessful completlon of trélning
and/or certificatlon;
2. Dedicated academic counselmg will be offered by Long Beach Crty College to each
partlcmant on an annual basis to help partncnpants plan and complete requisite
. educational requirements for advancement along the RN pathway.
s 3. Forone year after olacement_, the Project Coordinator will work with hospital workforce

development staff to ensure retention through one-on-one ‘check-ins’, access to

12
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;suppOrti\}e services, development of employ‘eve improvemerit plans (when neceséary) and
continued comrﬁunicatioh to keep b‘articipantsA engaged in advancing alo’ngvth'e pafhway.
Incumbéhi' Workers |
Incumbent workers in three occupatibns will be proQided with training andbertificatibn
- to advaﬁcé :élong the RN pathway'and inéreése t'heir'.eafnin“gs. f
RN Advancement PétHWay A; EmergéACy.Dépéftm'ent fechnidians requiring .
PHIéBofonﬁisf .C.ertificati'on to advance. 160 incumbent workers will_complé%é an
accelerated, on-site course and‘certificatiqn, eovering physiolpgy and anatomy, in‘fection
control,‘ blood colle.ction and othervcoAntent areas. This course will bé provid.ed through |
'Lor;g Béach Cii:y Collegé. qun conﬁpleting th‘e_course, ihcumbe’nt wofke,rs WIll'k‘eceive an
average increase iﬁ_‘pay of $2/hou‘r;_ Academfc counseling Will‘be made avéilable to
. i,naiviauals_who need éésistancé in-acaciemic planﬁing téward a BSN degree. |
RN Advéncemént Pathway B: Patient Care Ass;istahts advanced to éatiént Care Home
Faciiitatdrs (I;CHF) or Advé;nced Direct_ive Liaison (ADL). iOO incumk;ent PCAs will
| complete one of two trajniﬁg progr'ams'fhat Will ad'v,an(':e fhem élong‘the RN pathway aho_l
increase tvhelir earnings. : 50 PCHF participants will complete a customized coufée éfféred
by LBMMC/MCHLB equipping them with the réquisite skills to assist patients through . |
| diséhargé and r.e—acclimatiion to the home environmeﬁt, including the use df hqme
vmedical equipment, mediﬁétions,’ and safety home as‘se'ssments. 50 ADL participants will -
chpiete a tailored Long Béach City College coﬁrse focusing on public speaking,
_communication and language skills, and other content areas, as well as a 20-hour, on-site

training by LBMMC/MCHLB nursing and case management staff to build participants’

13
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knoyvledge of the advanced directive processes, issues in working with the elderly, and
other techhigal areas of content. Academic counséling will bé made available f;)r
assistance in completing requfrements toward a BSN degree.
RN Advancement Pathway C: Sterilization Deﬁartment Technicians requiring
Certification in order to advance. Participgnts will complete the 472~hour certiﬁcatién
progréh proyided by Los Angeles Harbor Cplleg‘é at the hospital campus, enabling to
advance along fhe, careef pathway énd i.ncrea‘se their earnings. Part_icipants will be
offered academic counselfng to help create an'dz‘follow an educational pathway téward-’
their BSN degree.
»Apn_ﬁal_RN Pafh\&ay Sessions. During each year of the ‘grant period, Long l;each City College
(LBCC), LBIVIMC/MCHL‘B, and chffic ‘GateWay will colllaborate. in hosting open sessions for -
progra‘m’ participants‘in thé RN Pathlv'v‘ay‘. Th.ese accessible events will afléw program éoﬁorts to'
,ré-group and receive informlation about open positiqns aloné the RN career pathway, hearfro_fn _
RNs who .advanced through the pathway, Igarh anut scholarships and‘acz;demi'c support
av‘ailable. to them, schedule individu‘al aéademic’ advising appointments with LBCC academic
counseslors, and connect with hospital leaderéh‘ip té remain engéged, supported and advancing

alo_ng the RN pathway.

Pathway Strategy 2: Financial Specialist
Unemployed and Incumbent Workers
Participants will complete a customized course developed by LBMMC/MCHLB and their

healthcare consultant team ELIPSe, and taught on-site by Los Ange.les Harbor Community

14




Pacific Gateway Workforce investment Network
H-1B Technical Skills Training Grant

College. In addition to this course focu‘sirig on medical billing and codmg under the néw
ICD-10 System, participants will complete an accélerated an‘atomy and physiology course
taught on the hospital site by the Long BeaAch School for Adults (LBSA). Incumbent
workers will increase their éarnings and advance along the pathway toward Financiai
Speciaii_st. Academic advising V\‘/illb be available to a;)sist partici_pants in identifying

additional course WOrk to address gaps in knowledge or pursue educational goals.

Pathway Strategy 3: Clinical Lab Scientist

“‘To address the distinct and acute needs in this occupation, LBMMC/MCHLB will develop a
new training and contréci: émpioyment proéram in which Clinical Labora}to.ry |
Science/Medical Tec.hnbl.ogy degree candidates are identified and‘recruited before their
final year of school. 12 participants wi‘ii be recruited to cdmplete a year-long ciinicai.
' rétation, studying under four current Lab Scieniists of distinct disciplines, and succéssfiJlly_ '
“ co‘mpieti‘ng ce.rtiiication from- the American Society of CIinicaI-Pathoiogis‘ts. éarticipénts
will b‘e provided with a monthly stipend of $1,000' (512,000 total) in return foran.
agreement tci work at the Hos}pi‘tal fi)r a minimum or two years. T‘he‘goai of this st.r'ategy
is tci encourage more qualified _candidates t.o become Ciiriicai L‘ab Scientists and remain in
* the regiori by offering them an enhainced siipe;rid (current Clinical Léb Scientist rotétic_)ns

are $500/month) and a confirmed employment opportunity.
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Degrees and Credentials. Three certifications are included in Project activities.

Table 2.2: Credentials and Certifications

Certlﬂed Phlebotomy Technician,
California Board of Laboratory Sciences

‘Phlebotomist Certification

Sterilization Department © Certified Sterilization Technician,
Technician California Board of Laboratory Sciences
Clinical Lab Scientist - Clinical Laboratory Scientist,

American Society of Clinical Pathologist (ASCP)

LBMMC/MCHLB Pacnflc Gateway and the Project educatlon partners are able to begin actlvmes
immediately, |.n accordance w:th the schedule of activities in the followmg sectlon
il Program Activities
. Program Activitie's.will be imple.mented accord_ing to the following calendar of ac_tlvities, and by

" the following training providers,

c e

Table 2.3: Calendar of Activities (by Program Year)
Shaded areas represent the prowsmn of training and act/wt/es to participant cohorts, typ/cally in groups of 12 -20

» », », R A

Patient
Care Asst.
EDTs

SDTs

Reimburs.
Spec.
Advan, :
Dir. Lia. : ' 4
Clinical '

Lab Sci.
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Table 2.4: Training Providers/Implementers

g

Clinical Lab Scientist Work Experience

Phlebotomist Certification . 80-hour course culminating in an industry- Long Beach
, . o ‘ recognized certification ‘ City College
Sterilization Technician Certification - 472-hour course culminating in an industry- ~ Los Angeles
_ ‘ recoghized certification Harbor College
.Patient Care Assistant Training 6-week Customized training for PCAs .LBMMC/MCHLB
Patient.Care Home Facilitator Training Customized training for PCHFs " LBMMC/MCHLB
Advanced Directive Liaison Customized training for PCAs LBMMC/MCHLB'
(ADL)Training o _ ( an : ' '
Customized ADL Communications Accelerated course on communication and Long Beach
Course ' o technical skills required for ADLs City College
Medical Billing/Reimbursement Spec. Customized training for Reimbursement Los Angeles
Training , T ‘ ‘Specialist 1l Harbor College
Basic Anatomy and Physiology Course for Reimbursement Specialists Long Beach
: 4 training or ICD-10 conversion School for Adults
" 12-month clinical rotation with stipend and | LBMMC/MCHLB

“iii. ~ Project Management

certification

THe Project will be overseen by Cherie Gomez, Pacific Gateway’s Director of Programs,

and Alice Pitts, who will serve as a full-time Project Coordinator dedicated to the activities

' proposed herein. Cherie Gomez also serves as the One-Stop Center Manager, and oversees all

program operations and sectoral initiatives for the organization. Ms. Gomez will be responsible

for providing direction and oversight of the project. Ms. Gomez possesses a Bachelor of

Vocational Education degree in and 14 years experience in workforce development, including

© sixyears experience coordinating, implementing, and ma_naging the daily operations and

activities of multiple One-Stop Career Centers. Alice Pitts has more than twenty years of
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experience in workforce development and healthcare, and coordinates all current partnership

activities with LBMMC/MCHLB.

_ This leadershlp will be partnered with LBMMC/MCHLB Ieadershnp and coordmatron led

by Susan Crockett, Dlrector of Clinical Workforce Development at the hospital sites. Susan-

Crockett willover’see all training, educational and clinical activities, with the support of a fully
dedlcated Cllmcal Project Director who will coordmate training wrth partnermg colleges

schedule facrhtres for use, help coordinate staffmg and training cycles, and work with college

partners to provide students with their respective certifications.”

Table 2.5: Project Management and Activity among Partners

Long Beach Memorial Medical
Center/Miller Children’ s Hosp.
Project Director
Project Coordinator
- Contract Coordinator

Central Staffing Coordinator

Faculty

Pacific Gateway Workforce
Investment Network .

_Project Director

- Project Coordinator

Acoounting and Administrative Staff

Community Colleges/Schools

* Long Beach Community College .
Los Angeles Harbor College
Long Beach School for Adults
Workshop Providers
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éECleN 3 QUTCOMES
TheA Projéct aims to fill current and projected workforce need in three targeted
occupationg by upgrading fhé skills and certifications Qf incurﬁbent workers so that they may
advance alo_ng'a pathway, and ﬁrovide‘unemployed healtheare workers the opportunity tov ré_
enter the wbrkforce into é quélityjob, aﬁd advah‘ce Upwara‘ak.)'n‘g a career pa’thway‘.j The
_benqhmarl< outcomes fér participants are detailed_ below. |

Table 3.1: Performance Outcomes

=
.

R e e e
Projected Perforimance fo

‘Total PartICIpants Served 393 400
Total Partlupants Beginning 393 400
Education/Training Activities A
Total Participants Who 335 .. 380
Complete/Educatlon/Tralnlng (85% of those enrolled) (95% of those enrolled)
Activities - - . '
Total Participants Who : : - 58 190

Complete/Education/Training 4
Activities that Receive a Degree (80% of only those enrolled in (95% of only those enrolled in

or Other Credential certification programs) . certification programs) .

Total Number of Credentials :
.Each Participant is Expected to : ‘ 1
Receive .- ‘ ‘
Total Number of PartICIpants .
who Complete . 318
Education/Training Activities
who Enter Unsubsidized
Employment

Total Number of Participants
Who Retain Unsubsidized _
Employment in the First and (90% of those placed)
| Second Quarters Following : ‘

Initial Placement

Average Wage that Participants | Range varies significantly:
will earn at Placement ' :

n/a

286 ' 380
(90% of those placed)

Range varies significantly:

$15.12 - $35.01/hr. $17.50 - $20.00/hr.
Plus full benefits Plus full benefits
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Data collection, tracking and reporting to DOL. The performance measures listed above are
some of the data to be collected during the grant period and reported out on a quarterly basis.
Progréss toward meeting program objectives will be evaluated and monitored by the Project

director in collaboration with the pacific gateway MIS coordinator Dawn Swann, who posses'sesl

nearly ten years of experience in data management and program eligibility. In addition, per

policy, project outcomes will be monitored and evaluated annually to ensure compliance with.

fiscal and program requirements. Achievement of-each measurable outcome will be reviewed

during these scheduled monitoring reviews, and compliance will be verified via individual

* participant file reviews and requirements of the statement of work. Data will be entered into

. the Virtual One Stop (VOS) case'managém'ent system, which wiil heip produce a monthly report

to identify-accomp'lishments; to date, chéiienges and possible solutions, and any other

-additional information related to program status. ' Demographic data, including income status,

will be collected at eligibility sessions when ‘applicants complete the electronic program

application,

‘A'ppropriatenéss_‘of Costs. Costs of training are appropiiate and far less than comparable |

training and certification offered by local, for-profit healthcare trade schools. Cost were kept at

appropriate levels by acces'sing‘programs at local community colleges and developing

partnership in which training is.provided on-site (further r’educing operational éxpenses,
transportation costs, and supportive services). The total Project Budget is $2,635,000, with -
$1,317,500 requested in grant funds from DOL. This results in a cost-per-participant 'ofv$3,322,

and a total of $1,661 requested from DOL for each participant.
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Project-Namé:

Lead Applicant:
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PROJECT ABSTRACT

Pacific Gateway H-1B Health Sector Training Project (Project)
Pacific Gateway Workforce Investment Network,

Administered by the City of Long Beach, CA - |

Federal Tax 1.D. Number: -

City, State:
Education Partners:

Employer;

Long Beach, California

Long Bea_ch CommunAivtyj College, Los Angeles Harbor Collége

~ Long Beach Memorial Medical Center, Miller Children’s Hospital

“Long Beach; Memorial Healthcare System (6 hospitals, total)

The Pacific Gateway H-1B Heélth Sector Training Project was developed in partnership

with Long Beach, California’s largest private employer, Long Beach Memorial Medical Center, *-

and the Memorial Healthcare System. The Project aims to provide training ‘and‘ educational

support for 793 individuals in the healthcare industry. Of this number, 393 participants will be

unemployed individuals, with an emphasis on the long-term unemployed, and 400 will be

incumbent workers who will receive training to advance along one of three career pathways.

Project activities focus on employment and training activities in advancement toward three key,

H-1B Visa impacted occupations: Registered Nurse (SOC Code 29-1111); Financial Specialist

(SOC Code 23-2099); and Clinical Lab Scientist (SOC 19-1042).
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"'railored pathway strategies have been'developed to address opportunities along each
strategy,‘ including lncumbe'nt Worker training,"cus'tomlzed training and a stipend work
expeir_lence program. 'Together, these activities, coupled with academic advisement to 'help
participants complete educatvi‘onal prereouisltes, will help meet industry neel:ls, and thus
alleviate the need for H-1B Visa workers,

o lhe Project will have a tremendous economic impact ona c':ommunity long plaéued by

high unemployment and poor economic health Employer partner Memorial Healthcare System .

“ has helped developed the attached proposal, and has identified 393 new positions over the 4~

year grant period that will be filled by unemployed individuals in the Long Beach area.
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3) Employer Partner

The following h'osp.ital has been central in developing the proposed project by identifying current and projected.
need, providing contextual information about the fegional healthcare sector and other important information
about the career pathways described in the attached proposal: In addition to partnering on the Implementation of
proposed training and services (including serving as a clinical site, Identifying Instructors, and coordinating the

* dellvery of instruction), LBMMC/MCHLB anticipates (a) providing advancement opportunity to incumbent workers
along the prescribed career pathway, and {b) hiring program participants who have successfully completed the
training'as described in accordance with the performance goals described in the attached proposal. The -
anticipated wages for participants completing training and traihirig schedules have been developed in parthership
with the employer listed below, and are aligned with workforce projections developed by each hospital,

Diana Hendel . - N
Chief Executive Officer

Long Beach Memorjal Medical Center/Millef Children's Hospital Long Beach
Long Beach, California ) o '
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Pacific Gateway Workforce Investment Network

Contracted Services Budget

Long Beach Memorlal/Miller Children's Hospital

Pathway Staffing Coordinator

160,000

1 62,400

222,400

Pro;ectTramm Coordmator

260,000

101,400

361,400
e

Clinical Lab Stipend

i

12 144,000

Patient Care Assistant 1,680 261 438,480
Advance Dir, Liaison 1,680 50 84,000
Patient Care Home Facil. 1,680 50 84,000
TOTAL 1,334,280

Los Angeles Harbor Commumty College '

Sterinatlon Technlclan )

320,000

Medlcal Blllmg

130,000

Admtnlstratlve Servxces ;

Phlebotomy

10,000
Certification Costs - 250 160 40,000
Student Services ' 20,000
- |TOTAL 520,000
Long Beach City College '
fractedirraining . oSt

Advance Dir. Lia- Communications

otiert A

Certification

Academic Counséling

156,000

TOTAL

136,850

1,991,130




Pacific Gateway Workforce Investment Network

Contracted Services Budget

_.osw mmmnr _<_m30:m<2:=m-. nr__n:m: s Iomv

Incumbent Wages (see below)

Incument Wage Caluclation

T

il

47,250

Emerg. Dept. Techn. 100 138,000
Sterilization Techs 166 16.5 100{ . 273,900
Medical Billers (Reimbur. Spclst) 30 25.6 - 100 76,800

535,350

<1 i Personingl [ En m_msm.wm_wLN mmﬁun.w” %;Ho»wv_mw,.a., :
Susan Crockett, Dir. WFDev. Hom ooo 163,800 583,800 HHm umo
Judy Fix, CNO 143,000 - 223,080 795,080 79,508 .
Marcia Livingston, Patient Sim. Mgr 68,000 Hombmo 378,080 , 37,808
Shiela mém:mo: no:qm_nﬁ Dir. 87,000 bmw uwo 96,744
e B U] vE ok | 5

U +£05tP; vm_uwmmmmm

Q.:_nm_ Lab Stipend 500




CPARTHI

ASSURANCES/CERTIFICATIONS



OMB Approval No, 4040-0007
Expiration Date 04/30/2008

ASSURANCES - NON-CONSTRUCTION PROGRAMS |

Public reporting burden for this collection of information is estimated to average 15 minutes

instructions, searching existing. data sources, gathering and maintaining the data needed, an
other aspect of this collection of information, including suggestions for

information. Send comments regarding the burden estimate or any

reducing this bgrden, to the Office of Management and Budget, Paperwork Reduction Proj
E OFFICE OF MANAGEMENT AND BUDGET. SENDIT TO THE

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO TH
ADDRESS PROVIDED BY THE SPONSORIING AGENCY.,

NOTE: Certain of these assurances may not be applicable to your proje
awarding agency. Further, certain Federal awarding agencies may requ

the case, you will be notified.

. As the duly authorized representative of the applicant, I certify fhat the applica

(1) Has the legal authority to apply for Federal Assistance, 'and the
Institutional, managerial and financial capabiiity (including funds
sufficient to pay the non-Federal share of project cost) to ensure
proper planning, management and completion of the project
described in this application. : .

(2) Will give the awarding agency, the Comptroller General of the *
United States, and if appropriate, the State, through any authorized
representative, access to and the right to examine all records, books,
papers, or documents related to the award; and will establish a proper
accounting system in accordance with generally accepted accounting
standards or agency directives. . )

(3) Will establish safeguards to prohibit employees from using théir

positions for a purpose that constitutes or presents the appearance of .

personal or o_rganizational conflict of interest, or personal gain.

C(4)y Will initiate and complete the work within the abplicable time-

frame after receipt of appm\)a! of the awarding agency. .

(5) Will comply with the Intergovernmental Personnel Act of 1970 (42
U.S.C.4728-4763) relating to prescribed standards for merit systems
for programs funded under one of the 19 statutes or regulations
specified in Appendix A of OPM's Standards for a Merit System of
Personnel Administration (5 C.F.R. 900, Subpart F).

(6) Will comply with all Federal statutes relating to nondiscrimination.
These include but are not limited to: (a) Title VI of the Civil Rights Act
of 1964 (P.L. 88-352) which prohibits discrimination on the basis of
race, color or national origin; (b) Title IX of the Education .
Amendments of 1972, as amended (20 U.S.C. 1681-1683, and 1685~
1686), which prohibits discrimination on‘the basis of sex; (c) Section
504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794),
which prohibits discrimination on the basis of handicaps: (d) the Age
Discrimination Act of 1975, as amended (42 U.S.C. 6101-6107),
which prohibits discrimination on the basis of age; (e) the Drug Abuse
Office and Treatment Act of 1972 (P.L. 82.255) as amended, relating
to nondiscrimination on the basis of drug abuse; (f) the Comprehen-
sive Alcohol Abuse and Alcoholism Prevention, Treatment and
Rehabilitation Act of 1970 (P.L. 91-616), as amended, relating to
nondiscrimination on the basis of alcoho! abuse or alcoholism; (g) 523
and 527 of the Public Health Service Act of 1912 (42 U.S.C. 290 dd-3
and 290 ee-3), as amended, relating to confidentiality of alcohol and
drug abuse patient records; (h) Title VIl of the Civil Rights Act of
1968 (42 U.S.C. 3601 et seq.), as amended, relating to
nondiscrimination in the sale, rental or financing of housing; (i) any
other nondiscrimination provisions in the specific statute(s) under
which application for Federal assistance is being made; and (j) the
requirements of any other nondiscrimination statue(s) which may -

apply to the application.

(7) Wil comply, or has already complied, with the requirements of

per response, including tire for reviewing
d completing and reviewing the collection of

ject (0348-0400), Washington, DC 20503.

ct or program. |f you have questions, please contact the
ire applicants to certify to additional assurances. If such is

ot ' :
Titles ! and 11l of the Uniform Relocation Assistance and Real

Property Acquisition. Policies Act of 1970 (P.L. 91-646) which

provides for fair and equitable treatment of persons displaced or
whose property is acquired as a result of Federal or federally assisted

" programs. These requirements apply to all interests in real property

acquired.for project purposes regardiess of Federal participation in
purchases. ' '

(8). 'Will‘comply, as applicable, with the provisidns of the Hatch Act (5'
U.5.C. 1501-1508 and 7324-7328) which limit the political activities of
employees whose principal employment activities are funded in whole

" orin part with Federal funds.

(9) .Will comply, as applicable, with the provisions of the Davis-Bacon
Act (40 U.S.C. 276a to 276a-7), the Copeland Act (40 U.S.C. 276¢
and 18 U.S.C. 874), and the Contract Work Hours and Safety .
Standards Act (40 U.S.C. 327-333), regarding labor standards for
federally assisted construction subagreements. oo

' (10) will comply, if applicable, with Flood Insurancé Purchase

Requirements of Section 102(a) of the Flood Disaster Protection Act
of 1973 (P.L. 93-234) which requires recipients in d special flood
hazard area to participate’in the program and to purchase flood.
insurance if the total cost of insurable construction and acquisition is

$10,000 or more.

(11) Will comply with environmental standards which may be
prescribed pursuant to the following: (a) institution of environmental
quality control measures under the National Environmental Policy Act
of 1969 (P.L. 91-190) and Executive Order (EO) 11514; (b)
notification of violating facilities pursuant to EO 11738; (c) protection
of wetiands pursuant to EO 11990; (d) evaluation of flood hazards in
flood plains in accordance with EO 11988; (e) assurance of project
consistency with the approved State management program :
developed under the Coastal Zone Management Act of 1972 (16
U.S.C. 1451 et seq.); (f) conformity of Federal actions to State (Clear
Air) Implementation Plans under Section 176(c) of the Clear Air Act of
1955, as amended (42 U.S.C. 7401 et seq.); (g) protection of
underground sources of drinking water under the Safe Drinking Water
Act of 1974, as amended, (P.L. 93-523); and (h) protection of
endangered species under the Endangered Species Act of 1973, as

amended, (P.L. 93-205).

(12) Will comply with the Wild and Scenic Rivers Act of 1968 (16
U.8.C. 1271 et seq.) related to protecting components or potential
components of the National Wild and Scenic Rivers System.

{13) Will assist the awarding agency in assuring compliance with
Section 106 of the National Historic Preservation Act of 1968, as -
amended (16 U.S.C. 470), EO 11593 (identification and protection of
historic properties), and the Archaeological and Historic Preservation
Act of 1974 (16 U.S.C. 468a.1 et seq.). '



. . in construction or rehabilitation of residence structures:
(14) Will comply with P.L. 93-348 regarding the protection of human ‘
subjects involved in research, development, and related activities
supported by.this award of assistance.

(17) Wil cause to be performed the required financial and compli-
ance audits in accordance with the Single Audit Act Amendments

(15) Will comply with the Laboratory Animal Welfare Act of 1966 of 1996 and OMB Circular No. A-133, “Audits of States, Local

(P.L.) 89-544, as. amended, 7 U.S.C. 2131 et seq.) pertaining to the Governments, and Non-Profit Organization.” -

care, handling, and treatment of warm blooded animals held for ' ‘ . o

research, teaching, or other activities supported by this award of (18) Will comply with all applicable requirements of all other Federal

assistance. : : ' laws, executive orders, regulations and policies governing this
program. : :

(18) Will comply with the Lead-Based Paint Poison‘ing Prevention Act
(42 U.S.C. 4801 et seq.) which prohibits the use of lead based paint

*SIGNATUREOF AUTHORIZED CERTIFYING OFFICIAL ' TITLE
(Use of grant funds certifies acceptance of these assurances) }

*APPLICANT ORGANIZATION ’ ' *DATE SUBMITTED ,
: i (Use of grant funds certifies acceptance of these assurances)

' ) Standard Form 424B.(Rev. 7-97) Back -



Lobbying Certiﬁcation (29 CFR Part 93)

Instructions

for Compleiibn of SF-LLL, Disclosure of Lobbv;’n,«,7 Activities

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the initiation or receipt of a covered Federal Action,
or a inaterial change to a previous filing, pursuant to title 31 U.S.C. section 1352, The filing of a form is required for each payment or agreement to make payment to

any lobbying entity for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an
employee of 2 Member of Congress in connection with a covered Federal action. Usé the SE-LLL-A Continuation Sheet for additional information if the space on the
form is inadequate. Complete all items that apply for both the initial filing and material change report. Refer to the implementing guidance published by the Office of
Management and Budget for additional information. ' ) . . :

ered Federal action for which lobbying activity is and/or has ‘been secured to influence the outcome of a covered Federal

L Identify the type of cov
~action. :
o2 Identify the status of the covered Federal action.
. 3. . Identify the appropriate classification of this report. If this is a followup report caused by a material change to the information previously
: rred. Enter the date of the fast previously submitied report by this reporting entity

reported, enter the year and quarter in which the change occu
for this covered Federal action.

ude Congressional District, if known, Check the appropriate .
me or subaward recipient, Identify the tier of the subawardee, -
ot limited to subcontracts, subgrants and contract awards under

C 4 . Enter the full name, address, city, state and zip code of the repoﬁing entity. Incl
classification of the reporting entity that designates if it is, ar expects to be, a pri
¢.g., the first subawardee of the prime is the Ist tier. Subawards include but are n
grants, o ’

5. If the organization filing the repoﬁ in item 4 checks "Subawardee",’thén enter the full name, address, city; state and zip code of the prime Fedcral ‘

. recipient. Include Congressional District, if known. . ) . .

6. Enter the name of the Federal agency makif\g the award or loan commitment. Include at least one organizational level below agency name, if
known. For example, Department of Transportation, United States Coast Guard. ' :

7. Enter the Federal prdgram name or description for the covered Federal action (iten{ 1). If known, enter tﬁe full Catalog of Federal Domestic -

Assistance (CFDA) number for grants, cooperative agreements, loatis, and loan commitments.”
8. Enter the most appropriate Federal identifying number available for the Federal action identified in item 1 (e.g., Request for Proposal (RFP)

number; Invitation for Bid (IFB) number, grant announcement number, the contract, grant, or loan award numbe, the application/proposal

_con_trol number assigned by the Federal agency). Include prefixes, ¢.g., “RFP-DE-90-001." . )

"9 For_'h covered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal amount of the

award/loan commitment for the’ pri,me entity identified in item 4 or 5.
10; (a) Enter the full name, address, city, state and zip code of the lobbying entity engaged by the reporting entity ident:iﬁed'in item 4 to
influehce the covered Federal action. . :
(o) *  Enterthe full names of the individual(s) performing services, and include full address if different from 10 (a). Enter Last
Name, First Name, and Middle Initial (MI). ' ’

11. Enter the amount of compensation baid or reasonably expécted to be paid by the rebo'rtlng entify (item 4) to the fobbying entity (item
10). Indicate whether the payment has been made (actual) or will be made (planned). Check all boxes that apply. Ifthisis a
material change report, enter the cumulative amount of payment made or planned to be made. C

12. Check the appropriate box(es). Check all boxes that apply. If payment is made through an inl-kind contfibution, specify the nature

and.value of the in-kind payment.
k all boxes that apply. If other, specify nature. 4
ailed descripti‘on of the services that the lobbyist has performed, or will be expected to perform), and thé

dered. Include all preparatory and related activity, not just time spent in actual contact with Federal
) or employee(s) contacted or the officer(s), employee(s), or Member(s) of Congress that were

13. Check the appropriate box(es). Chec

- 14, " Provide a specific and det
date(s) of any services ren
officials. ldentify the Federal official(s

contacted.
15. Check whether or not a SF-LLL-A Continuation Sheet(s) is attached.
16. The certifying official shall sign and date the form, print his/her name, title, and telephone number,
mated to average 30 minutes per response, including time for reviewing instructions,

Public reporting burden for this collection of information is esti

searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send
comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the
Office of Management and Budget, Paperwork Reduction Project (0348-0046), Washington, D.C. 20503. '




DISCLOSURE OF LOBBYING ACTIVITIES
~ Complete this form to disclose lobbying activities pursuant to 31 U.S. C 1352
(see reverse.for public burden disclosure)

1. Type of Federal Action:

a. contract a, bid/offer/application

b. grant b. initial award .
' ¢. cooperative agreement c. post-award

d. loan :

e. loan guarantee
f. loan insurance

2. Status of Federal Action:

3. Report Type:

a. initial filing
b, material change
For Material Change Only:
year _____ quarter
date of last report

4, Name and Address of Reporting Entity: __ Prime ___ Subawardee

Tier . if known:

Congressional District, if known:

5. If Reporting Entity in No.4 is Subawardeg#Enter Name and Address of Prime.

Congressional Dis

6. Federal Department/Agency:

7. Federal Program Nagyé/Description:

8. Federal Action Number, if known:

(if individual, last

10, a Name and Address of Lobbymg Enttty
naine, first name, MI) .

(Attach Continuation Sheet(s) SF-LLL-A, if necessary)

. Individuals Performing Services (mcludmg address if dlfferent

ﬁ&m No. 10a)
(last name, first name; MI): .

(Attach Continuation Sheet(s) SF-LLL-A, if necessary)

‘11, Amount of Paymént (check all that apply):

actual planned $

12. Form of Payment (check all that apply):

a. cash
b. in-kind; specify:

‘nature value

13, Type of Péyment (check all that apply)

a, retainer

b. one-time fee
c. commission
d, contingent fee
e. deferred

f. other, specify:

LT

"14, Brief Description of Services Performed or to be Performed and Date(s) of Service, including officer(s), employee(s). or Member(s)

contacted, for Payment Indicated in item 11:

(attach Continuation Sheet(s) SF-LLL-A, if necessary)

YES

NO

15. Continuation Sheet(s) SF-LLL-A attached:

16. Information requested through this form is authorized by fitie 31 U.S.C.
section 1352, This disclosure of lobbying activities is a material representation of
fact upon which reliance 'was placed by the tier above when this transaction was
made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352, This
information will be reported to the Congress semi-annually and will be available for
pubtic inspection. Any person who fails file the required disclosure shall be subject
to a civil penalty of not less than $10,000 and not more than $100,000 for each
such failure,

Signature
Print Name:
Title:

Telephone Number; Date:-

Authorized for Local Reproduction Standard Form - LLL-A




DISCLOSURE OF LOBBYING ACTIVITIES
(Continuation Sheet)
Reporting Entity: Pagé ' Pagé

Approved by OMB 0348-0046 Authorized for Local Reproduction Standard Form - LLL-A



PART IV

SPECIAL CLAUSES AND CONDITIONS

Should there be any inconsistenév between these CIausesICdnditionS‘
y and the.Awardee’s proposal, these Clauses/Conditions shall qovern.




PART IV - SPECIAL CLAUSES

Clause #1 BUDGET LINE ITEM FLEXIBILITY

et (except wages, salaries and fringe benefits, and ihdirect
is increased or decreased by more than 20%. Changes in excess
d fringe benefits, and indirect cost rates MUST receive prior- .

Flexibility is allowed within the grant budg

cost rates), provided no single line item
- of 20% and any changes in wages, salaries an
written approval from the Grant Officer.

-Any changes in mix or match within the wages and salaries line do not require a grant modification.

However, your assigned DOL Federal Project Officer (FPO) must review these changes prior to implementing
“these changes. Failure to obtain stich prior written approval]’mvay result in cost disalldwance. -

 Clause #2: - INDIRECT COST RATE AND COST ALLOCATION PLAN

s réoeiving funds from fnultiple sources. Organizations receiving
dan :appro‘ved indirect cost rate (ICR) or cost allocation plan (CAP).

This clause is applicable to all awardee
funds from only one source do not nee

Mark the appropriate clause for your Organiza‘ti"'on and fill in the blanks, as 'appropriaté:

.____ A. A current approved CAP or ICR agreement dated __ _____has been provided

~ and approved by - ‘
(Federal Cognizant agency - QopyAt’tached).

" Regarding only the ICR agreement,

a)- Indirect Rate approved _____* % S : .
~b) Type of Indirect Cost Rate (Prqvi_sipnallPredetermined/Fixed) ‘See aftached ICR

- agreement
c) Allocation Base See attached ICR agreement

‘d) Current period applicable to rate See attached ICR agreement '

___ B. NoCAPor ICR égreement has been approvéd by a Federal Agency.

Note:

o rata share of the indirect costs specified on the 424A, Section B, Object
has been approved for the first 90 days of the grant period. This is based
ization has not established an ICR agreement or approved CAP.

Regarding “B”, a pr
Class Category, ",
on the fact that your organ

Within this 90-day period, you must submit an acceptable indirect cost proposal or CAP to your
Federal cognizant agency’ to obtain a provisional indirect rate or a CAP approval. Failure on
your part to submit an indirect cost proposal within this 90 day period means that you
shall not receive further reimbursement for your indirect costs. : o

If DOL is your Federal cognizant agency, proposals shall be sent to fhe appropriate office in the
DOL's Division of Cost De_términation (see detailed list attached). :

1 Providing preponderance of Federal funds to the organization,



Ceiling Indirect Amounts (applicable to A or B above):

ey

A'n lndiréct Cost ceiling in the amount of $___, as specified on the 424A, Section B, Object Class Category, ",

has been applied under this agreement based on the grantee’s budget or written documentation received.

“The total amount of DOL’s financial obligation under this award will not be increased to reimburse awardee
- organizations for higher negotiated indirect cost rates than those rates or amounts identified in this clause.

Note:

A ceiling amount does not exclude your organization from the responsibility of submitting an indirect cost rate

for approval. '



Division of Cost Determination
List of Addresses and Telephone Numbers

As of March 2010

National Office address and contact information:. 200 Constitution Avenue, N.W., S-1510
‘ : C Washington, D.C, 20210 : :
(P) 202-693-4100
(F) 202-693-4099

Victor M., Lopez
lopez.victor@dol.gov:
(P) 202-693-4106

Chief:
" E-mail address:

Cost Location/ .
Negotiators . E-mail Address . Region - Address Phone/FAX
1 Dambn tomchick.damon@dol.gov’ . D.C Same as National (@ 202-693-4105
Tomchick : ~ Office (F) 202-693-4099
12 Caséy o carros.casirher@dol.gov ' D.C.  Same as National (P) 202-693-4107
Catros . S : Office (F) 202-693-4099
3 Margie - merced.margie@dol.gov D.C. Same as National . (P)202-693-4104
" Merced — . Office . (F) 202-693-4099
4 S,tep‘hen " cosminski.stephen@dol.gov- Philadelphia 125 Oak Drive S ® 215-257-87 12
Cosminski = : : Sellersville, PA 18960  (F) 215-257-8994
15 Roﬁald . goolsbvv.r‘onald@dol.govv' .Chicag()_ 230 South Dearborn . (P) 312-886-5247 _
-Goolsby - : - .. St.Room 1016 (F) 312-353-0704
: A . Chicago, IL 60604- :
1505 '
6 Carol ' mckone.éarol@dol.gg\_/ Dallas  P.O.Box 821067 ®) 817_-2'8,1-.1503
McKone Ft, Worth, TX 76182 (F) 817-281-1530 |-
7 Arthur campbell.arthur@dol.gov Seattle P.0. Box 3433 (P) 425-27 1-3848
Campbell Renton, WA 98056 (F) 425-271-5295
* Cost Negotiators are generally responsible for organizations located in their regions, as follows:

‘Washington D.C. staff— Washington D.C. metro area and Atlanta region (Alabama, Florida, Georgia, Kentucky,
Mississippi, North Caroling, South Carolina, and Tennessee). ' .
Philadelphia region: Connecticut, Maine, Massachusetts, New Hampshire, Vermont, Rhode Island, New York, New
Jersey, Pennsylvania, Puerto Rico, Delaware, Maryland, Virginia, West Virginia, Virgin Islands.

Chicago region: Illinois, Indiana, lowa, Kansas, Michigan, Minnesota, Missouri, North Dakota, South Dakota,
Nebraska, Ohio, and Wisconsin. . ‘

Dallas region: Arkansas, Louisiana, Kentucky, Oklahoma, Texas,
Mexico. :

Seattle region: Alaska, Idaho, Oregon, Washington, Montana, Utah, California, & Hawaii.,

Colorado, Nevada, Arizona, Wyoming, and New



THIS GRANT IS SUBJECT TO:

2 GFR Part 170
Appendix A to Part 170--Award Term

.| Reporting Subawards and Executive Compensation.

a, Reporting of first-tier subawards. : ’

1. Applicability. Unless you are exempt as provided in paragraph d. of this award term, you must report each action that obligates $25,000 or more in Federal fund§ that
does not include Recovery funds (as defined in section 1512(a)(2) of the American Recovery and Reinvestment Act of 2009, Pub. L. 111-5) for a subaward to an entity (see
definitions in paragraph e. of this award term). ) . . . .

2, Where and when to report, ' : ‘ .

I. You must report each obligating action described in paragraph a.1; of this award term 1o hitp://www.fsrs.qov. : . :

ii. For subaward information, report no later than the end of the month following the month in which the obligation was made. (For example, if the obligation was made on
November 7, 2010, the obligation must be reported by no later than December 31, 2010.) - :

3. What to report. You must report the information about each obligating action that the submission instructions posted at hitp://www.fsrs.qov specify.

b. Reporting Total Compensation of Recipient Executives. L o . ) . N

1. Applicability and what o report. You must report fotal compensation for each of your five most highly compensated executives for the preceding completed fiscal year, if~

i. the total Federal funding authorized to date under this award . . J Lo : o
1is $26,000 or more; ) .

it. in the preceding fiscal year, you received-- : : o . . . .

'(A) 80 percent or more of your annuial gross revenues from Federal procurement contracts (and subcontracts) and Federal financial assistance subject to the Transpa_rency
Act, as defined at 2 CFR 170.320 (and subawards); and - S . : .

(B) $25,000,000 or.more in annual gross revenues from Federal procurement contracts (and subcontracts) and Federal financial assistance subject to the Transparency
Act, as defined at 2 CFR 170,320 (and subawards); and . ) . : ' e "

iif. The public does not have access to information about the compensation of the executives through periodic reports filed under section 13(a) or 15(d) of the Securities
Exchange Act of 1934 (16 U.S.C, 78m(a), 780(d)) or section 6104 of the Internal Revenue Code of 1986; (To determine if the public has access to-the compensation
information, see the U.S. Security ‘and Exchange Commission total compensation filings at hitp:/iwww.sec. gov/answerslexecornp.htm.) : : .

2, Where and when to report. You must report executive total compensation described in paragraph b.1. of this award term:

I. As part of your registration profile at http://www.ccr.gov. ) :

ii. By the end of the month following the month in which this award is made, and annually thereafter.

- €. Reporting of Total Gompensation of Subrecipient Executives, . . Lo . .

1. Applicability and what to report, Unless you are exempt as provided in paragraph d, of this award term, for each first-tier subrecipient under this award, you shall report
the names and total compensation of each of the subrecipient's five most highly compensated executives for the subrecipient's preceding completed fiscal year, if-- ]

I in the subrecipient's preceding fiscal year, the subrecipient received— . . ) ]

(A) 80 percent or more of its.annual gross revenues from Federal procurement contracts (and subcontracts) and Federal financial assistance subject to the Transparency
Act, as defined at 2 CFR 170.320.(and subawards); and : . . ’ = -

(B) $25,000,000 or more in annual gross revenues from Federal procurerient contracts (and subcontracts), and Federal financial assistance subject to the Transparency
Act (and subawards); and : o ‘ C

- ii. The public does not have access to information about the compensation of the executives through periodic-reports filed under section 13(a) or 15(d) of the Sgcurmes_‘
Exchange Act of 1934 (15 U.S.C: 78m(a), 780(d)) or'section 6104 of the Internal Revenue Code of 1986. (To determine if the public has access fo the compensation
information, see the U.S. Security and Exchange Commission total compensation filings at http://www.sec.gov/answers/execomp.htm.) ' o

2. Where and when fo report. You must report subrecipient executive total compensation described in paragraph c.1. of this award term;

I. To the recipient. : ) . S .o : A, ’ : ’ :

ii. By the endpof the monthi-following the month during which you make the subaward. For example, if a subaward is obligated on any date during the month of October of a
given year (i.e., between October 1 and 31), you must report any required compensation information of the subrecipient by November 30 of that year. .

. d. Exemptions . . ' . : : o

If, in the previous tax year, you had gross income, from ali sources, under $300,000, you are exempt from the requirements to report:

i. Subawards, and : - :

ii. The total compensation of the five most highly compensated executives of any subrecipient. -

e. Definitions, For purposes of this award term:.

1. Entity means all of the following, as defired in 2 CFR part 25;

i. A Governmental organization, which is a State, local government, or Indian tribe;

ii. A foreign public entity; .

iii. A domestic or foreign nonprofit organization;

iv. A domestic or foreign for-profit organization; - . i ) '

v. A Federal agency, but only as a subrecipient under an award or subaward to a non-Federal entity.

2. Executive means officers, managing partners, or any other employees in management positions.

3. Subaward: - : \ .

i. This term means a legal instrument to provide support for the performance of any portion of the substantive project or program for which you received this award and that
you as the recipient award to an eligible subrecipient. ’ ’ . : )

ii. The term does not include your procurement of property and services needed to carry out the project or program (for further explanation, see Sec, —-.210 of the7
attachment to OMB Circular A- ‘ s
133, “"Audits of States, Local Governments, and Non-Profit Organizations"),

ili. A subaward may be provided through any legal agreement, including an agreement that you or a subrecipient considers a contract,

4, Subrecipient means an entity that; ) i

i. Receives a subaward from you (the recipient) under this award; and

ii. Is accountable to you for the use of the Federal funds provided by the subaward. : »

5. Total compensation means the cash and noncash dollar value eamed by the executive during the recipient's or subrecipient's preceding fiscal year and includes the
following (for more information see 17 CFR 229.402(c)(2)):

i. Salary and bonus. . . )

ii. Awards of stock, stock options, and stock appreciation rights. Use the dollar amount recognized for financial statement reporting purposes with respect to the fiscal year
in accordance with the Statement of Financial Accounting Standards No, 123 (Revised 2004) (FAS 123R), Shared Based Payments. . o )

iii. Earnings for services under non-equity incentive plans. This dbes not include group life, health, hospitalization or medical reimbursement plans that do not discriminate in
favor of executives, and are available generally to ali salaried employees,

iv. Change in pension value. This is the change in present value of defined benefit and actuarial pension plans.

v. Above-market earnings on deferred compensation which is not tax-qualified. . )

vi. Other compensation, if the aggregate value of all such other compensation (e.g. severance, termination payments, value of life insurance paid on behalf of the
employee, perquisites or property) for the executive exceeds $10,000. ’ :




THIS GRANT IS SUBJECT TO:

2 GFR Subtitle A, Chapter ! and Part 25

Appendix A to Part 25--Award Term

. Central Contractor Registration and Universal ldentifier Requirements

A. Requirement for Central Contraétor Registration (CCR)
of your'information in the CCR until you submit the

Unless you are exempted from this requirement under 2 CFR 25.110, you as the recipient must maihtain the currency
final financlal report required under this award or receive the final payment, whichever is later. This requires that you review and update the information at feast -annually after
the inltial registration, and more frequently if required by changes in your information or another award term. : -

B. Reguirement for Data Universal Numbering System (DUNS) Numbers

If you are authorized to make subawards under this award, you: o o .-

1."Must notify potential subrecipients that no entity (see definition in paragraph C of this award term) may receive a subaward from you unless the entity has provided its
DUNS number to you. ' ‘ : . i :

2, May not make a subaward to an ehtity unless the entity has provided its DUNS number to you.

C. Definitions.

For purposes of this award term: . . B _ .' 2
1. Central Contractor Registration (CCR) means the Federal repository into which an entity must provide information required for the conduct of business as a recipient.

_| Additional information about registration procedures may be found at the CCR Internet site (currently at hitp://www.ccr.gov).
- 2, Data Universal Numbering System (DUNS) number means the nine-digit number established and assigned by Dun and Bradstreet, Inc.
(D&B) to uniquely identify business entities. A DUNS number may be obtained from D&8 by telephone (currently 866-705-5711) or the Inteynet (currently at

http://fedgov.dnb.com/webform). . o . :
. Entity, as it is used in this award term, means all of the following, as defined at 2 CFR part 25, subpart C: -
. A Governmental organization, which is a State, local government, or Indian Tribe; : '
. A foreign-public entity; ., . )
. A domestic or foreign nonprofit organization;
. A domestic or foreign for-profit organization; and .
. A Federal agency, butonly as a subrecipient under an awa
. Subaward: . ) : ) ) .
a. This térm means & légal instrument to provide support for the performance of any portion of the subs
you as the recipient award to an eligible subreciplent. o ' . ) :
'b. The term does not include your procurement of property and services needed to carry out the project or program
attachment to OMB CircularA-133, “"Audits of States, Local Governments, and Non-Profit
Organizations"). " : - .
¢. A subaward may be provided through any legal agreement, including an agreement that you consider a contl
5. Subrecipient means an.entity that; S : k .
a. Receives a subaward-from you under this award; and . .
b. Is accountable to you for the use of the Federal funds provided by the subaward.
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iv. Safeguarding Data Including Pérsonally Identifiable Information

Applicant's submitting proposals in response to.this SGA must recognize-that confidentiality of sensitive data is of
paramount importance to the Department of Labor and must be observed except where disclosure is allowed by the prior
written approval of the Grant Officer or by court order. By submitting a proposal, Grantees are assuring that all data
exchanges conducted through or during the course of performance of this granit will be conducted in.a manner consistent
with applicable Federal law. All such activity conducted by ETA and/or Grantee/s will be performed in @ manner consistent
with applicable state and Federal laws. - . . . -

By submitting a grant proposal, the applicant agrees to take all necéssafy steps to prot‘ect such confidentiality by
complying with the following provisions that are applicable in governing their handling of confidential information:

1.. Grantees shall not extract information from data supplied by DOL/ETA for any purpose not stated in the SGA.

2. Grantees shall retain data received from DOL/ETA only for.the period of '
- time required to utilize it for assessment and other purposes, or to satisfy applicable federal records retention
requirements, if any. Thereafter, the Grantee agrees that all data will be destroyed, including the degaussing of
©_~ magnetic tape files and permanent deletion of électronic data. ’ ' R
3. Grantees shall ensure that any information used during the performance of this Grant.has been obtained and is
being transmitted in conformity with applicable Federal and state laws governing the confidentiality of information.
Information transmitted to DOL/ETA containing sensitive information including personally-identifiable information-
(PIl) must be encrypted using National Institute of Standards and Technology (NIST) Federal Information . ,
Processing Standards (FIPS). 140-2 validated products: The encrypted information must be encrypted in a form
that would allow the receiver of the information to decrypt the information without installing additional.software or
tools. C S - ‘ - _ o
- 4. Access to any information created by DOL/ETA shall be restricted to only those employees of the Grant recipient
~ who need it in their official capacity to perform duties in.connection’ with the Scope of Work outlined in this SGA:
5. Grantee employees and other personnel who will have access to sensitive/confidential/proprietary/private data
shall be advised of the confidential nature of the information, the safeguards required to protect the information,
~ and the civil and criminal sanctions for noncompliance with such. safeguards that are contained in Federal and.
' state laws. : = ' - S _ ,
- 6. Prior to being able to have access to confidential data, Grantee employees and other personnel shall execute a
standard document acknowledging their understanding of the confidential nature of the data and the safeguards .
with which they must comply in their-handling of such data as well as the fact that they may be liable to civil and

- criminal sanctions for improper disclosure. . L R : . o
7. Grantees further acknowledge that all data obtained through DOL/ETA shall be stored in an area that is physically .
safe from access by unauthorized-persons at all times and the data will be processed using grantee issued
equipment, managed information technology (IT) services, and designated locations approved by DOL/ETA. .
Accessing, processing, and storing of DOL/ETA data on personally owned equipment, at off-site locations e.g.
employee’s home, and non-Grantee managed IT services e.g. yahoo mail, is strictly prohibited unless approved
. by DOL/ETA. - ; S .

8. All data shall be processed in a manner that will protect the confidentiality of the records/documents and is
designed to prevent unauthorized persons from retrieving such records by computer, remote terminal or any other
means. Data may be downloaded to, or maintained on, mobile or portable devices only if the data are encrypted
using NIST FIPS 140-2 validated products. In addition, wage data may only be accessed from secure locations.

9. - Data obtained by the Grantee through a request shall not be disclosed to third

- parties except as permitted by the Grant Officer. :

- 10. . Grantees shall permit ETA to make onsite inspections during regular business hours :

for the purpose of conducting audits and/or to conduct other investigations to assure that the Grantee is
complying with the confidentiality requirements described above. In accordance with this responsibility, Grantees
shall make records applicable to this Agreement available to authorized persons for the purpose of inspection,

" review, and/or audit, ' . :

11. Grantees shall take the steps necessary to ensure the privacy of all Pll obtained

from participants and/or other individuals and to protect such information from disclosure to unauthorized
individuals. Grantees shall maintain such PIl in accordance with the DOL/ETA standards for information security
provided herein, including any updates to such standards provided to the Grantee by DOL/ETA. Grantees shall
report immediately to the DOL ETA Information Security Officer (ISO) any suspected or confirmed breaches or
compromise of Pil obtained from participants and/or other individuals. : ‘ :




PART IV - SPECIAL CONDITIONS

Federal Project Officer: The DOL/ETA Federal Project Officer (FPO) for this
grant/agfeement is: : ‘ .

Name: - Diane Walton
Address: San Francisco Regional Office
| 95" 7th Street — Suite 17-300
’ - San Francisco, California 94103
Telephone: 415-625-7924 |
- E-mail: Walton.Diane@dol.gov

The FPO is not authorized to changé any of the terms or condifions of the grant/agreement. - -
Such changes, if any, will be accomplished by the Grant Officer by the use of a properly -

executed grant/agreement modification. '

Equipment: Awardees must receive prior approval from the DOL/ETA Grant Officer for
the purchase and/or lease of any equipment with a per unit acquisition cost of $5,000 or
more, and a useful life of more than one year. This includes the purchases of ADP -
equipment. The grant award does not give approval for equipment even if it is specified in a
grantee's statement of work unless specifically approved in the grant award execution letter
by the Grant Officer. If not; the awardee must submit a detailed description list'to the FPO
for review within 30 days of the grant/agreement award date. Failure to do so will -
necessitate the need for approval of equipment purchase on an individual basis.

Program Income: The awardee is authorized to utilize the addition method if any
Program Income is generated throughout the duration of this grant/ agreement. The
awardee is allowed to deduct costs incidental to generating Program Income to arrive at a
riet Program Income [29 CFR Part 95.24(c)]; or [29 CFR Part 97.25(c)(@)(2)]. :

Pre-Award: The awardee hereby agrees that all costs incurfed by the awardee prior to the
start date specified in the grant agreement issued by the Department are incurred at the

awardee’s own expense.

Reports: All ETA grantees are required to submit quarterly financial and narrative progress
reports for each grant award. : : . :

A. Quarterly Financial Reports. Pursuant to Training and Employment Notice (TEN) 12-.
07, all ETA grantees are required to report quarterly financial data on the ETA 9130, no
later than 45 days after the end of each reporting quarter. Reporting quarter end dates
are June 30, September 30, December 31, and March 31.

1. The previously used Standard Form 269 is no longer accepted by ETA. The ETA
on-line reporting system has been modified to accommodate the ETA 9130
required data elements which includes a new Federal cash section.
Expenditures are required to be reported on an accrual basis, cumulative from
the beginning of the life of a grant, through the end of each reporting period.



2 The instructions for aooessrng both the on-line financial reporting system and the
HHS Payment Management System can be found in the transmittal memo
accompanying this grant award document. Copies of the ETA 9130 and detailed
reporting rnstructrons are available at www. doleta gov/grants.

B. Quarterly Narrative Progress Reports. Grantees are requrred to submit a brief
narrative quarterly and final report to the designated Federal Project Officer (FPO) on
grant activities funded under this agreement. All reports become due no later than 45

" days after the end of each reporting quarter. Reporting quarter end dates are June 30,
September 30, December 31, and March 31.

1. The last quarterly progress report that grantees submit WI“ serve as the grant’s
- Final Performance Report. This report should provide both quarterly and
“cumulative information on the grant’s activities. It must summarize project
activities, employment outcomes and other dehverables and related results of

~ the project. S

2. The awardee shatl use any standard forms and instructions to report on training
- and employment outcomes and other data relatmg to the progress reports as
: provrded by ETA : : .

3 The awardee shall utilize standard reporting processes and electronic reportlng
systems to submit their quarterly progress reports as provided by ETA.

'Consults Consultant fees pald under this grant/agreement shall be limited: to $585 per
day wrthout addltronal DOL Grant Officer approval.

Reba’tes “The awardee agrees to advrse the Grant Officer, in wrrtrng, of any forthcommg
income: resulting from lease/rental rebates or other rebates, interest, credits or any other
monies.or financial benefits to be received directly or lndrreotly as a result of or generated by
these award dollars. Appropriate action must be taken to ensure that the Government is
reimbursed proportronally from such income.

. Pu bllClty No funds provrded under this grant shall be used for publicity or propaganda
purposes, for the preparation, distribution or use of any kit; pamphilet, booklet, publication,
radio, television or film presentation designed to support or defeat legislation pending before
the Congress, except in presentation to the Congress itself. Nor shall grant funds be used
to pay the salary or expenses of any grant or agreement awardee or agent acting for such
awardee, related to any activity deS|gned to lnﬂuence legislation or appropriations pending .
before the Congress.’ ,

Public Announcements: When issuing statements, press releases, requests for
proposals, bid solicitation, and other documents descrlblng project or programs funded in
whole or in part with Federal money, all awardees receiving Federal funds, shall clearly
state (1) the percentage of the total cost of the program or project which will be financed
with Federal money, and (2) the dollar amount of Federal funds for the project or program.




10. Executive Order 12928: K[n compliance with Executive Order 12928, the Grantee is

1.

12.

strongly encouraged to provide subcontracting/ subgranting opportunities to. Historically
Black Colleges and Universities and other Minority Institutions such as Hispanic Serving -

Institutions and Tribal Colleges and Universities; and to Small Businesses Owned and

Controlled by Socially and Economicélly Disadvantaged Individuals.

Procurement: Except as specifically provided, DOL/ETA acceptance of a proposal and
an award of federal funds to sponsor any program(s) does not provide a waiver of any grant
requirements and/or procedures. For example, the OMB circulars require an entity’s
procurement procedures must require that all procurement transactions shall be

~conducted, as practical, to provide open and free competition. If a proposal identifies a

specific entity to provide the services, the DOL/ETA’s award does not provide the

justification or basis to sole-source the procurement, i.e., avoid competition.

Veteran’s Priority Provisions: The Jobs for Veferan‘éi A_ct (Pu’biic Law 107-288) requires
grantees to provide priority of service to veterans and spouses of certain veterans forthe
receipt of employment, training, and placement services in any job training program directly

funded, in whole or in part, by DOL. The regulations implementing this priority of service

- can be found at 20 CFR part 1010. In circumstances where a grant recipient must choose.

) between two qualified candidates for a service, one of whom is a veteran or eligible spouse,
the veterans priority of service provisions require that the grant recipient give the veteran or

- eligible spouse priorit'y"of service by first providing him or her that service. To obtain priority

- implementing priority: of service for v

of service, a veteran or spouse must meet the program’s eligibility requirements. Grantees -
must comply with DOL guidance on veterans’ priority. ETA'’s Traihing and’ Employment

~ Guidance Letter (TEGL) No. 10-09 (issued November 10, 2009) provides guidance on

eterans and eligible spouses in all qualified job training -

~ programs funded in whole or in part by DOL. TEGL No. 10-09 is available at

13.

14

15.

http://Wdr.doleta".qov/direCtiyes/corr doc.cfm?DOCN=2816.

Audits: The awardee agrees to comply with the requrir'ed financial and compliance audits in

| accordance with the Single Audit Act of 1084.

Salary and Bonus Limitations: Under Public Law 109-234 and Public Law 111-8, -
Section 111, none of the funds appropriated in Public Law 111-5 or prior. Acts under the
heading “Employment and Training” that are available for expenditure. on or after June 15,
2006, shall be used by a recipient or sub-recipient of such funds to pay the salary and
bonuses of an individual, either as direct costs or indirect costs, at a rate in excess of
Executive Level ll. These limitations also apply to grants funded under this SGA. The salary

“and bonus limitation does not apply to vendors providing goods and services as defined in

OMB Circular A-133. See Training and Employment Guidance Letter number 5-06 for

~further clarification: http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=2262.

Intellectual Property Rights. The Federal Government reserves a paid-up, nonexclusive
and irrevocable license to reproduce, publish or otherwise use, and to authorize others to
use for federal purposes: i) the copyright'in all products developed under the grant,

including a subgrant or contract under the grant or subgrant; and ii) any rights of copyright to
which the grantee, subgrantee or a contractor purchases ownership under an award
(including but not limited to curricula, training models, technical assistance products, and any
related materials). Such uses include, but are not limited to, the right to modify and ‘

distribute such products worldwide by any means, electronically or otherwise. Federal funds
may not be used to pay any royalty or licensing fee associated with such copyrighted '




1.

material, although they may be used to pay costs for obtaining a copy which are limited to

- the developer/seller costs of copying and shipping. If revenues are generated through

selling p'rodubts developed with grant funds, including intellectual property, these revenues
are program income. Program income rs added to the grant and must be expended for
allowable grant actlvrtles

If applicable, the following needs to be on all products developed i in whole or in part with
grant funds: -

“This Workforce solution was funded by a grant awarded by the U.S. Department of Labor’s
Employment and Training Administration. The solution was created by the grantee and
does not necessarily reflect the official position of the U.S, Department of Labor. The
Department of Labor makes no guarantees, warranties, or assurances of any kind, express
or implied, with respect to such information, including any information on linked sites and

‘including, but not limited to, accuracy of the information or its completeness timeliness, -
- usefulness, adequacy, contlnued availability, or ownership. This solution is copyrighted by

the institution that created it. Internal use, by an organization and/or personal use by an
individual for non-commercial purposes is permrssrble All other uses requrre the prior
authorrzatlon of the copyright owner.”

Evaluatlon Data and Implementatlon The grantee agrees to cooperate with the u.s.
Department of Labor (USDOL) in the conduct of a third-party evaluation, including providing
to USDOL or its authorized contractor appropriate data and access to program operating .

' _personnel and parhcrpants ina tlmely manner

- 17.
© 117, Division E) (“CAA"), requires that no direct or indirect funding from the Consolidated

18.

ACORN Prohlbltlon Sectron 511 of the Consohdated Appropnatlons Act, 2010 (P.L. 111-

Appropnatlons Act may be provided to the Association of Community Organizations for -
Reform Now (“ACORN) or any of its subsidiaries through Federal grantees or contractors. '
DOL is.required to take steps so that no Federal funds from the Consolidated Appropriations

© Act, 2010, are awarded or obligated by DOL grantees or contractors to ACORN or its-

subsidiaries as subgrantees, subcontractors or other subrecipients. This prohibition applies
not only to a direct recipient of Federal funds, but also to a subreolprent (e.g.,a
subcontractor, subgrantee, or contractor of a grantee):.

In the near future, ETA. will issue Training and Employment Guidance Letter (‘“TEGL")
number. 8-09 change 1, to provide detailed guidance concerning this prohibition. The TEGL
will be on ETA’s websrte at http://wdr.doleta.gov/directives. If you have any addltronal '
questions, please contact your Grant Officer.

Additional Provisions: In performing its responsibilitiesvunderthis grant agreement, the
awardee hereby certifies and assures that it will fully comply with the following Provisions of

~ the Workforce Investment Act (WIA) codified at:

» 20 CFR 667.200, Administrative Rules, Costs and Limitations

20 CFR 667.260, Prohibition on Real Property

20 CFR 667.300, Reporting Requirements

20 CFR 667.410, Oversight Roles and Responsibilities

20 CFR 667.500 & 667.510, Resolution

20 CFR 667.700, Procedure to Impose Sanctions

29 CFR Part 37, Implementation of the Nondiscrimination and Equal Opportunity
Provisions of the Workforce Investment Act of 1998 (WIA)



Signing this award agreement, or the expenditure of grant funds, certifies that your organization
has read and will comply with all parts of this grant agreement. :




IV.

Exhibit B
Statement of Work
H-1B Health Sector Training Project

VENDOR: Long Beach Community College District
4901 E. Carson St.

Long Beach, CA 90808
(Hereinafter referred fo as "LBCCD”)

CONTRACT TERM: November 7, 2011 — October 31, 2015
CONTRACT AMOUNT: Not to Exceed $313,850

NUMBER SERVED: Approx. 400 Participants

FUNDING SOURCE: Department of Labor — H-1B Visa Funds

Administered by the City of Long Beach, Pacific Gateway supports the workforce needs
of the residents and businesses, through its one-stop career centers. Long Beach
Community College District (LBCCD) shall administer the program services described
herein on behalf of Pacific Gateway.

PROGRAM SUNMMARY:
The Health Sector Training Project with LBCCD will provide the following:

> Incumbent Worker Training (150 Participants)
» Advanced Directive Liaisons = 50 participants
¢ Phlebotomy = 100 participants

» Certification (100 Participants-Phlebotomy)

» Academic Counseling (400 Participants)

FUNDING:

LBCCD shall be paid an amount not to exceed $313,850. These funds will be
reimbursed according to the Project Budget on item VIII below. Funds available in
support of this agreement are made possible through the Department of Labor under the
H-1B Visa Funds.

TRAINING OUTCOMES:
LBCCD must provide list of participants who attended training, including those who
obtained certificates.

PROGRAM MANAGEMENT:

Pacific Gateway will review LBCCD’s performance after each cohort to ensure that
program goals are met. If LBCCD cannot fulfill the obligations of this contract, Pacific
Gateway’s designated Program Manager must be notified in writing immediately.



VL.

VIL.

VIIL.

INVOICING PROCEDURES:

Invoices should be submitted on a monthly basis to Pacific Gateway, 3447 Atlantic
Avenue, Long Beach CA 90807, Attention: Mildred Mota. Supporting documentation,
such as attendance sheets, must accompany all invoices.

CONTINUATION OF CONTRACT:

Continuation of this contract is contingent upon the satisfactory achievement of the
standards and goals of this agreement as determined by Pacific Gateway and/or
availability of H-1B funds from the Department of Labor.

LETTER OF MODIFICATION:

All requests for contract modifications must be in writing and include detailed justification
for such modifications. Pacific Gateway may initiate a letter of modification at any time
during the contractual term with written concurrence from LBCCD.

PROJECT BUDGET:

Cost per # of Total
Contracted Training Participant Participants
Phlebotomy $795 100 $79,500
Adv Dir Liaison $473 50 $23,650
Other
Academic Counseling $356 400 $142,400
Total $245,550




