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shift differential established by this Section only for each hour
actually worked between the hours of 6:00 p.m. and 6:00 a.m.

Sec. 24. Sworn personnel of the Police Department who
may be called upon to use firearms in the performance of their
duties and who on a qualifying schedule prescribed by the Chief
of Police attain a required degree of proficiency in marksmanship

shall receive additional compensation as herein provided.

Marksman $ 4.00 per month
Sharpshooter 8.00 per month
Expert 16.00 per month
Master 32.00 per month

An employee shall receive the additional compensation only for
the six-month period immediately foilowing the prescribed
qualification period in which said employee has demonstrated
his/her proficiency as herein provided to the satisfaction of the
Chief of Police. Such compensation may be paid in an aggregate
lump sum for the qualifying period. The determination of the
Chief of Police on all scoring is final and conclusive. The City
shall not be entitled to a refund in the event employment is
terminated by death or otherwise during the period for which a
lump sum payment has been made. The weapon used to qualify shall
be an approved handgun as authorized by the Police Department.

Sec. 25. All Firefighters, Auto Firefighters ®), Fire
Boat Operators, Fire Engineers, Police Officers and
Identification Officers (T) employed by the City shall be
entitled to receive, iﬁ addition to the compensation set forth in
this solution for such positions, an incentive payment under

either one of the two Incentive Pay Programs hereinafter provided
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for the Fire Department and the Police Department.

A. Police Department Incentive Pav Program I

1. The amount of $0.604 per hour shall be paid as
additional compensation to each Police Officer and Identification
Officer (T) who has completed five years of service as a Police
Officer or Identification Officer (T) in the Police Department,
and who has in addition.successfully passed a departmental
examination and has a satisfactory employment record as
determined by a Police Department Examining Board; or

2. The amount of $1.495 per hour shall be paid as
additional compensation to each Police Officer and Identification
Officer (T) who has the same qualifications as set forth in 1
above and has completed ten years of service as a Police Officer
or Identification Officer (T) in the Police Department.

B. Police Department Incentive Pay Program IT

1. The amount of $0.604 per hour shall be paid as
additional compensation to each Police Officer who has obtained a
Peace Officer Standards and Training (P.0.S.T.) Intermediate
Certificate and has completed four years of service as a Police
Officer in the Police Department; or the amount of $1.495 shall
be paid as additional compensation to each Police Officer who has
obtained a P.0.S.T. Intermediate Certificate and has completed
five years of service as a Police Officer in the Police
Department; or

2. The amount of $1.495 per hour shall be paid as
additional compensation to each Police Officer who has obtained a
P.0.S.T. Advanced Certificate and has completed four years of

service as a Police Officer in the Police Department.
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C. Police Department - Education Pay

1. Effective October 1, 1999, all POA-represented
employees are eligible to receive the following equivalent
monthly rate for the indicated degrees from a fully accredited
college or university:

AA Degree $175 per month

BA/BS Degree $350 per month

MA Degree $450 per month

Officers eligible for education pay are not eligible to
receive incentive pay.

2. Police Commanders and Deputy Chiefs who have
applied for or possess a California Commission on Police Officer
Standards and Training (POST) Management Certificate shall
receive $500 per month in additional compensation.

D. Fire Department Incentive Pay Program I

1. The amount of $0.604 per hour shall be paid as
additional compensation to each Firefighter and Auto Firefighter
(R) who has completed five years of service as a Firefighter in
the Fire Department, and who has in addition successfully passed
a departmental examination and has a satisfactory employment
record as determined by a Fire Department Examining Board; or

2. The amount of $1.495 per hour shall be paid as
additional compensation to each Firefighter and Auto Firefighter
(R) who has the same qualifications as set forth in 1 above and
has completed ten years of service as a Firefighter or Auto
Firefighter (R) in the Fire Department.

E. Fire Department Incentive Pay Program IT

1. The amount of $0.604 per hour shall be paid as
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additional compensation to each Firefighter and Auto Firefighter
(R) who has obtained an Associate of Arts Degree (sixty or more
semester units) in courses in fire science, administration or
similar approved fields from an accredited institution, and has
completed four years of service as a Firefighter in the First
Department; or the amount of $1.495 per hour shall be paid as
additional compensation to each Firefighter and Auto Firefighter
(R) who has obtained the required Associate of Arts Degree
described above and has completed five years of service as a
Firefighter in the Fire Department; or

2. The amount of $1.495 per hour shall be paid as
additional compensation to each Firefighter and Auto Firefighter
(R) who has obtained a Bachelor of Arts or Bachelor of Science
Degree (120 or more semester units) in the fields and at the
institutions described in 1 above and has completed four years of
service as a Firefighter in the Fire Department; or

3. The amount of $0.701 per hour shall be paid as
additional compensation to each Fire Boat Operator and Fire
Engineer who has obtained an Associate of Arts Degree (sixty or
more semester units) in fire science, administration or similar
approved fields from an accredited institution or who has
obtained a Bachelor of Arts or‘Bachelor of Science Degree (one
hundred and twenty or more semester units) in the fields and at
the institutions described in 1 above; or

4. The amount of $0.701 per hour shall be paid as
additional compensation to each Fire Engineer and Fire Boat
Operator who is certified in diesel driving and has completed

five years of service as a Fire Engineer or Fire Boat Operator
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and who has not less than fifteen semester units in the fields
and at the institutions described in 1 above and who does not
otherwise qualify for incentive pay.

5. The amount of $0.748 per hour shall be paid as
additional compensation to each Firefighter and Marine Safety
Officer having compensation under C.2 and D.2 when certified
through the State of California as an Emergency Medical
Technician I (EMT-1).

F. Fire Department Education Pay

1. Deputy Fire Chiefs and Assistant Fire Chiefs who
possess a Bachelor Degree shall receive $500 per month in
additional compensation.

Sec. 26.

A. Each employee represented by the International
Association of Machinists and Aerospace Workers, the Long Beach
Association of Confidential Employees, and the Long Beach
Association of Engineering Employees, who is required to perform
the full range of duties in a higher-level classification or
grade level position that is vacant, up to and including division
manager, shall be paid an additional seventy-five cents ($0.75)
per hour providing the following conditions are met:

1. The employee who is assigned the higher-level
duties of the vacated position must work at least forty (40)
consecutive hours once per calendar year in said position in
order to qualify for the higher classification pay.

2. The higher-level duties performed must be
those of a permanent budgeted position that is vacant, either

temporarily because of absence or reassignment of the regular

99




Robert E. Shannon
City Attorney of Long Beach
333 West Ocean Boulevard
Long Beach, California 90802-4664
Telephone (562) 570-2200

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27

28

employee or vacant due to resignation, termination or other such
action.

3. In no event shall the total compensation paid
to the employee for regular salary and higher classification pay
exceed the sixth step of the higher classification or grade
level.

4. The temporary appointment to the higher
classification must be approved by both the Department Head or
designee and the Director of Human Resources.

B. Each employee in the classification of
Communication Dispatcher II shall receive $1.86 per hour for each
hour assigned to and performing training duties.

Sec. 27. In lieu of coverage under the health
insurance program provided by the City for employees holding
permanent full-time positions, each employee in a permanent part-
time position (as defined in the Personnel Ordinance), shall, for
every one hundred and seventy-four hours worked by such permanent
part-time employee be paid four hundred dollars effective October
1, 2003.

No permanent part-time employee shall receive in any
one fiscal year payments which are made pursuant to this Section
that amount to more than the total annual contribution made by
the City toward health insurance premiums for a permanent full-
time employee for that same fiscal year.

Sec. 28.

A. Employees of the City, including employees of the
Harbor Department and Water Department, shall, during the time

that they actually hold an office or position of employment with
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the City, be entitled to receive as additional compensation such
group life insurance benefits as may be provided from time to
time in a policy or policies of insurance obtained by the City.

B. Employees assigned to Salary Range EOO, the City
Manager, the City Attorney, Senior Deputy City Attorney, the City
Prosecutor, the City Auditor, Deputy City Auditor, the Mayor, and
the City Clerk shall receive, unless they elect an available
alternative, as additional compensation life insurance benefits
equal to three times their full annual salary to a maximum of
three hundred thousand dollars, long- and short-term disability
insurance, and in-hospital indemnity benefits. Proceeds of any
life insurance benefits shall be payable to a beneficiary named
by the person insured or, if none is named, to his/her estate.

C. Employees in the classification of Deputy. City
Attorney shall receive as additional compensation a One Hundred
Fifty Thousand Dollar life insurance policy and long-term and
short-term disability insurance currently provided to management
employees in the City. Employees represented by the City
Attorneys Association, except as noted above, shall receive as
additional compensation a Fifty Thousand Dollar Life Insurance
Policy and shall be entitled, at their discretion, to participate
in the program for long-term and short-term disability insurance
currently provided to the Deputy City Attorneys. Employees who
elect to participate shall pay the full cost of premiums.
Employees in the classification of Audit Manager shall receive as
additional compensation a One Hundred Thousand Dollar life
insurance policy, long-term and short-term disability insurance,

and in-hospital indemnity benefits. Employees in the
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classification of Senior Auditor, Staff Auditor, and Audit
Analyst shall receive long-term and short-term disability
insurance. Employees in the classification of Deputy City
Prosecutor shall receive as additional compensation a One Hundred
Fifty Thousand Dollar life insurance policy and long-term and
short-term disability insurance. Employees represented by the
City Prosecutors Association, except as noted above, shall
receive as additional compensation a Fifty Thousand Dollar life
insurance policy.

D. Employees represented by the Association of
Confidential Employees shall receive as additional compensation a
Seventy Five Thousand Dollar life insurance policy and long-term
and short-term disability insurance.

E. Members of the City Council éhall receive a life
insurance benefit of fifty-five thousand dollars. Effective
December 1, 1996, the life insurance benefit is sixty-five
thousand dollars.

F. If an employee represented by the IAM is killed on
the job because of violence in the workplace, the City shall
continue to provide health insurance and dental insurance
benefits as follows:

1. For the surviving spouse until his/her remarriage,
death, or Medicare eligibility, whatever occurs first;

2. For the sﬁrviving children until their 19t
birthday or until age 26, if a full-time student in an accredited
college or university.

Violence in the workplace does not include accidents or

acts of God.
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Sec. 29. Employees of the City, including employees of
the Harbor Department and Water Department, shall receive as
additional compensation such insurance benefits for bodily injury
or death incurred by such employees while traveling on the
official business of the City of Long Beach or its boards,
commissions or committees as may be provided from time to time in
a master policy or policies of travel insurance as may be
obtained by the City pursuant to Section 3121 of the California
Government Code.

Sec. 30. Pursuant to the provisions of Section 53240
of the California Government Code, an employee may receive the
cost of replacing or repairing property such as eyeglasses,
hearing aids, dentures, watches, or articles of clothing when
loss or damage occurs in the line of duty and is not attributable
to the employee’s negligence. If the items are damaged beyond
repair, the actual value of such items may be paid. The value of
such items shall be determined as of the time of loss or damage.
In the event of such loss or damage, the employee seeking
recovery shall file a request for reimbursement in writing with
his/her department head and the request shall be processed in
accordance with the applicable adminiétrative regulations of the
City.

Sec. 31. Employees regquiring transportation in
connection with the performance of their duties for the City, may
be assigned a City-owned vehicle by the City manager or
appropriate appointing authority:; or, in the alternative, with
the approval of the City Manager or appropriate appointing

authority, an employee may receive, by way of reimbursement, the

103




Rober¢ E. Shannon
City Attorney of Long Beach
333 West Ocean Boulevard
Long Beach, California 90802-4664
Telephone (562) 570-2200

10
11
12
13
14
15
16
17
18
19
20
21

22

23

24

25

26

27

28

cost of transportation incurred in the performance of his/her
duties. ©On and after October 1, 1999, reimbursement, at the
discretion of the City Manager or appropriate appointing
authority, may be paid to such employees upon the basis of any of
the following computations:

A. Actual cost of transportation per month for public
transportation; or

B. For use of a privately-owned vehicle used for
official City business;

1. Effective October 1, 2003, $0.365 cents per mile
for authorized mileage actually driven by an employee on official
City business;

2. A flat monthly allowance in such sum as may be
determined by the City Manager or appropriate appointing
authority, but not to exceed Four Hundred and fifty dollars per
month. Said monthly allowance is hereby determined to constitute
reimbursement for the expenditures and costs of operating and
maintaining such vehicle, including its availability, as required
for the performance of such official City business; or

3. A flat rate of One Hundred and twenty-five dollars
per month plus ten cents per mile for all authorized mileage
actually driven by the employee on official City business;
provided, that in each instance, said employee procures and
maintains in full force and effect, bodily injury and property
damage insurance from a company or companies authorized to do
business in the State of California, with minimum coverages as
prescribed by the City Manager or the appropriate appointing

authority at all times while said privately-owned vehicle is used
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for official City business.

4., A flat monthly allowance of four hundred and fifty
dollars per month for elected officials of the City. Said
monthly allowance shall constitute reimbursement for the
expenditures and costs of operating and maintaining such vehicle,
including its availability, as required for the performance of
such official duties.

Sec. 32. An employee of the Long Beach Police
Department who, with the authorization and at the request of the
City Manager or the Chief of Police, furnishes a privately owned
police service dog and uses said dog in connection with the
performance of his/her patrol and law enforcement duties with the
Police Department, may be paid in the amount and in the manner
set forth herein as reimbursement of costs and expenses incurred
by said employee in connection with furnishing said dog for use
in the performance of his/her official duties with the City.
Reimbursement may, at the discretion and with the approval of the
City Manager or the Chief of Police, be paid to such employee as
specified herein, provided that during the period for which
reimbursement is paid hereunder:

A. Said employee keeps, maintains and furnishes a
fully trained and duly certified police service dog for use in
connection with the performance of his/her patrol and law
enforcement duties with the Police Department; and said police
service dog is actually used by the employee in the performance
of his/her official duties with the Long Beach Police Department.

B. Effective October 1, 2003, the biweekly cost and

expense reimbursement will be one hundred seventy-two dollars and
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fifth cents. An employee will be paid the reimbursement for any
biweekly pay period during which the employee furnishes and uses
the dog for City services, including vacation and holidays. If
the employee does not use the dog for a majority of a period, the
reimbursement will not be paid.

In addition to the biweekly reimbursement provided in
the preceding paragraph, the City will reimburse an employee for
veterinarian costs for on-the-job injury to police dogs. The
City will continue to provide liability insurance for on-
duty/off-duty purposes at current levels.

C. The amount received by K-9 Officers for
reimbursement for expenses of furnishing a police service dog
will be deemed to be sufficient to cover all expenses of
providing and servicing the police dog. 1In addition, for
purposes of complying with the Fair Labor Standards Act, to
accommodate employees for the handling of police dogs off duty,
the parties have agreed to the following terms and conditions:

Of the biweekly payment, the handler will be deemed to
have spent six hours off duty every fourteen calendar days at six
dollars and seventy-five cents per hour to feed, exercise, clean
and maintain the police dog. At the o&ertime rate of time and
one-half, this equates to sixty dollars and seventy-five cents
biweekly. The remainder of the biweekly payment will be
considered as sufficient reimbursement for any handling expenses.

Sec. 33. Employees of the City may, pursuant to and in
accordance with the provisions of this resolution and the
administrative rules, regulations and policies promulgated and

issued by the City Manager, authorize deductions to be made from
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their salaries or wages for purposes authorized by the provisions
of Article 6 of Chapter 1 of Division 4 of Title 1, and Articles
1, 1.5 and 2 of Chapter 2 of Part 1 of Division 2 of Title 5 of
the California Government Code, except that such deductions for
payment of dues or other services provided by any employee
organization or association shall be only as provided by a valid
existing contract between the City and said employee organization
or association.

Sec. 34. Employees of the City may, pursuant to and in
accordance with the provisions of this resolution and the
Administrative Regulations issued by the City Manager, be awarded
with additional compensation for suggestions made that result in
measurable monetary savings to the City. Such awards shall not
exceed ten percent of the anticipated first year savings after
adoption of the suggestion; provided, however, that the maximum
award shall not exceed five thousand dollars.

Sec. 35. Notwithstanding any other provision of this
Salary Resolution, each appointing authority may, within his or
her sole discretion, provide as a part of an employee’s annual
compensation, additional compensation to the employee for
relocation and moving expenses actually and necessarily incurred
to accept a position with the City of Long Beach, if the
appointing authority determines that such additional compensation
is required as a necessary inducement for the acceptance of
employment with the City. Said additional compensation must be
provided within three years from the employee’s appointment date.

Sec. 36. Except as otherwise provided in this

resolution and any other applicable Federal or State laws, rules
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and regulations, it is the intent of the City Council, by the
adoption of this Salary Resolution, to prescribe the salaries and
compensation of the employees of the City of Long Beach,
including the implementation of such adjustments in salaries and
compensation for the employees in each office or position of
employment with the City as provided in any applicable Memorandum
of Understanding which has heretofore been approved and adopted
by the City Council, and in the event of any inconsistency or
conflict between the provisions of this resolution and the
applicable Memorandum of Understanding regarding such adjustments
in compensation due to any inadvertence, oversight, or clerical
error, it is intended that the provisions in such Memorandum of
Understanding shall control and shall supersede the provisions of
this resolution, and such adjustments to the salaries and
compensation shall be deemed to have been correctly included
herein, effective as of the applicable effective date, and such
matters shall be subsequently corrected by appropriate action.

Sec. 37. Effective July 1, 1995, and every July 1
thereafter, the annual salary ranges of all‘elected officials
will be adjusted in accordance with the provisions of Section 203
of the City Charter.

Sec. 38. On and after December 1, 2003, the City shall
pay a maximum amount of six hundred dollars per month toward the
cost of health, dental, and life insurance benefits for each
eligible employee represented by the IAM, the Long Beach
Association of Confidential Employees, the lLong Beach Association
of Engineering Employees, the City Attorneys Association, the

City Prosecutors Association, the Long Beach Firefighters
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Association, the Long Beach Police Officers Association, the Long
Beach Lifeguard Association, and each eligible employee not
represented by an employee.organization.

Sec. 39. Effective on October 1, 1997, each employee
designated as being represented by the IAM, the Long Beach
Association of Confidential Employees, and the Long Beach
Association of Engineering Employees, shall be compensated at a
rate of seventy-five cents per hour for each full hour of standby
duty as defined in the Memoranda of Understanding between the
City and the aforementioned employee organizations.

Sec. 40. Permanent full-time or permanent part-time
employees who are enrolled in an accredited job and/or career-
related college or university study program during off-duty hours
are eligible to receive tuition reimbursement in accordance with
the following schedule:

Effective October 1, 1999:

Semester/Quarter Pavment Schedule

1.0 through 5.9 semester units $ 375.00
1.0 through 7.9 quarter units $ 375.00
6.0 or more semester units $ 400.00
8.0 or more quarter units $ 400.00
Community College $ 120.00
Total maximum per fiscal year $ 800.00

Requests for Education Assistance will be considered in
order of the date received and reimbursement will be made until
the funds budgeted for Education Assistance are no longer
available.

Sec. 41. Effective January 1, 1998, the City shall
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contribute a six hundred dollar payment for mandatory enrollment
in deferred compensation for every employee in a position
represented by the City Attorneys Association, the City
Prosecutors Association and the Long Beach Association of
Confidential Employees. The amount of deferred compensation
shall not be considered compensation for purposes of overtime,
vacation, sick leave and other similar calculations. The City
does not warrant, guarantee, or represent in any way that said
contributions are not subject to State or Federal taxes in whole
or in part.

Sec. 42. Management employees in the position of
Superintendent - Marine Safety shall be eligible to participate
in the same deferred compensation matching program as afforded to
employees in professional classifications of the Long Beach
Lifeguard Association.

Sec. 43. The compensation prescribed herein shall
remain in effect until superseded by the City Council, to reflect
adjustments in compensation provided for in applicable memoranda
of understanding and as otherwise prescribed by the City Council
for employees not covered by memoranda of understanding.

Sec. 44. Effective July 1, 1992, employees of the
City, including employees of the Water Department, who are
eligible and volunteer to participate in the City’s Trip
Reduction Incentive Program as prescribed by the City’s Trip
Reduction Plan and current Participation Guidelines are eligible
for monthly award drawings if they participate at least twelve

days per month.
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Participants with at least eight days per month
commuting by means other than a motorized vehicle shall also be
eligible for a monthly award drawing.

Sec. 45. Employees who are laid off and eligible for
benefits under the Consolidated Omnibus Budget Reconciliation Act
(COBRA) shall have the premiums for the benefits they are |
entitled to under COBRA paid by the City for the first six months
after their layoff.

Sec. 46. Effective as of July 1, 1996, the governing
body of the City of Long Beach shall implement Government Code
Section 20636 (c) (4) pursuant to Section 20691 by paying and
reporting the value of Employer Paid Member Contributions (EPMC)
for all unrepresented management and executive secretarial
employees paid pursuant to Executive Salary Rates (EOO) of the
City’s Salary Schedule and the City Attorney, City Auditor, City
Prosecutor, City Manager and City Clerk. For such employees, the
City elects to pay seven percent (7%) or nine percent (9%) of
employees’ compensation, depending on whether said employees are
classified as safety or miscellaneous, earnable as Employer Paid
Member Contributions (EPMC) andireport the same percent of
compensation earnable, excluding special compensation pursuant to
Government Code Section 20636(c) (4) as additional compensation.

Sec. 47. Effective as of September 26, 1998, the
governing body of the City of Long Beach shall implement
Government Code Section 20636 (c) (4) pursuant to Section 20691 by
paying and reporting the value of Employer Paid Member
Contributions (EPMC) for employees represented by the Long Beach

Firefighters Association, Local 372, International Association of
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Fire Fighters, AFL-CIO, and the Long Beach Lifeguard Association.
For such employees, the City elects to pay nine percent (9%) of
employees’ compensation, earnable as Employer Paid Member
Contributions (EPMC) and report the same percent of compensation
earnable, excluding special compensation pursuant to Government
Code Section 20636(c) (4) as additional compensation.

Sec. 48. Effective June 30, 2001, the governing body
of the City of Long Beach shall implement Government Code Section
20636 (c) (4) pursuant to Section 20691 by paying and reporting the
value of Employer Paid Member Contribution (EPMC) for all
employees represented by the Long Beach Police Officer
Association. For such employees, the City elects to pay nine
percent (9%) of employees’ compensation, earnable as EPMC and
report at the same percent of compensation earnable, excluding
special compensation pursuant to Government Code Section
20636(c) (4) as additional compensation.

Effective January 1, 1999, the governing body of the
City of Long Beach shall implement Government Code Section
20636 (c) (4) pursuant to Section 20691 by paying and reporting the
value of EPMC for all employees represented by the International
Association of Machinists, the Long Beach Association of
Confidential Employees, the Long Beach City Attorney’s
Association, the Long Beach City Prosecutor’s Association, and
the unrepresented, non-management employees. For such employees,
the City elects to pay seven percent (7%) or nine percent (9%) of
employees’ compensation, depending upon whether said employees
are safety or miscellaneous, earnable as EPMC and report the same

percent of compensation earnable, excluding special compensation
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pursuant to Government Code Section 20636(c) (4) as additional
compensation.

Effective September 8, 2001, the governing body of the
City of Long Beach shall implement Government Code Section
20636(c) (4) pursuant to Section 20691 by paying and reporting the
value of Employer Paid Member Contributions (EPMC) for employees
represented by the Long Beach Association of Engineering
Employees. For such employees, the City elects to pay seven (7%)
percent or nine (9%) percent of employees’ compensation,
depending on whether said employees are classified as safety or
miscellaneous, earnable as EPMC and report the same percent of
compensation earnable, excluding special compensation pursuant to
Government Code Section 20636(c) (4) as additional compensation.

Sec. 49. Employees in the Classification of Refuse
Operator are eligible to participate in the Refuse Incentive
Program. Employees may earn five dollars per hour (paid on a
daily basis) for each additional load collected over and beyond
the baseline load during the employees’ regularly scheduled
workday. Employees must meet the qualifying criteria, baseline
loads, and exclusions defined under the Refuse Incentive Program.

Sec. 50. Employees in the Professional unit
represented by the International Association of Machinists and
Aerospace Workers, pursuant to and in accordance with this
resolution and policies and procedures issued by the Director of
Human Resources, shall be eligible for additional compensation of
$200 per month when he/she attains a professional certification
or license which: has been issued by a state or national

recognized professional organization; is appropriate to the
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employees classification; exceeds the requirements for the
position; is subject to periodic renewal through recertification,
testing and continuing education; and has been authorized by the
Director of Human Resources.

Sec. 51. This resolution shall be known as the “Salary
Resolution” and may be so cited and referred to as such.

Sec. 52. Resolution Number RES-05-0121 is hereby
rescinded and superseded by this resolution.

Sec. 53. This resolution shall take effect immediately
upon its adoption by the City Council, and the City Clerk shall
certify the vote adopting this resolution. It shall thereupon be
deemed operative as of 12:01 a.m. on October 1, 2006, except as
may otherwise be provided by specific provisions of this
resolution.

I hereby certify that the foregoing resolution was
adopted by the City Council of the City of Long Beach at its

meeting of November 21 , 2006, by the following vote:

Ayes: Councilmembers: . B. Lowenthal, S. Lowenthal,

DeLong, O'Donnell, Richardson,

Reyes Uranga, Lerch.

Noes: Councilmembers: None.

Absent: Councilmembers: Schipske, Gabelich.

RPN
City Clerk
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