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Service Agre~ment. 

ni'ive Change· 
Do :Good: \!'/elI

This servi.ce agreement is ~ ade by and b¢tween Public Strategjes, Inc. (PS) a·nd the City of Long .. 

Beach ( RF_ _ Program} :in consi_der_ation:of the: mutual. statements made hereir,'.. : . 

Purpose· 

Public Strategies, as the Office of Famil:V:As~istance (OFA} Technical Assistance: (TA))>i"o\lider for

the~ Natior1al Responsibl_e Fath:erhood Alliance (NRFA)~ •will provide compensation for and· .. 

riionifor the City of Lcmg Beach's perform,mce of achievements and milestones out.lined. iii . : . 

I:: .. :Attachment: PFath:er'.s Acknowledgement. .. 

Contact Persons

For the City:of Lqng:Beach: 

onfact.Name•: Ana Lop~z • . 

Em~il: ana.lopei@longbeach.gov

oHke: 562~570-4186

For Public:Strategies,• 1nc.: 

t:ontact Name: kirklyn :Berry, Project Dire_ctor:.:: 

Email.:'Kirklyri:Berry@publicstrategies.com

Cell: 484-601.:2828

Remtfneration

Monetary comperisation by PS to the RF Program is for the employment and train_in{ofthe

Father.:fo facilitate payment, the RF Program shall ~xecute and return to PS an ACH Enrollment. · 

Forrn(Mtachment. B).and a W-9 ( Attachment(); For the. initial.six-month services component,• . 

PS will pay the :foHow:i.ng maximums when the father ha~ been ful.ly onboarded •and:approved

for hire by the RF Program ... • 

o $ 15,000 in saiary/stipend: . · · 

a· $ 1,500 supplies_ .. 

o $ 1,000 local travel

Option for Exteriskm

Conti.ngin't upon submitting niorithly reports in a timely fashion and electfo'ri by OFA to

continue: delivering se.rvkes for SIX additional months; Ps willpaythe remaining amount of : 
I:: .. :$17,500 to the.RF Program for the second six-month period .. · · 
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Monthly Reportin~ 

RF Prog:ram agrees to submita monthly report for each father by the 15th calendar day:o'fthe: 

following mon_th listing the progress that has been made tovVards the milestones list~d fa• 

attachment _D and_ documentaticrn for all reimbursable expen~es (stipend/salary,_ supplies, and

locaLtravel only). 

Please submit the-rnorithly report, with adequate documentation to _substantiate labdr

arid all other direct costs; electronically to Kirk:Berry at

kirklyn.berry@public:Sfrategies.com. · 

Dispute Re.solution

In the event of adisagreement, the Parties will enga_ge in a: good-faith effort to resolve the

dis·agreement through direct negotiation. AgoodJaith effort requires written notice ofthe: · 

perceived prnbl~m, communication between parties about the perceived problem :and possible

solutions, and at least 30 days to correct the problern. If adisagreement cannot be resolved _ . 

through the parties' ow.n good faith efforts; the parties agree to consult with OFA's Contracting . 

Clfffcer;s Representative ( CbR) for final resolution: 

Terrn :a·nd Termination

This Agreement shall be effective from 04/01/2023 to 09/30/2023 with an option tq .e.xterid. 

until 03/31/i02·4-: This service agreement can only be terminated with the approval of OFA. 

This a:greement supersedes all other agreements written or verbai. 

c-;zr--~2 ~/ b\w> .. 
The City of Long Beach.• · · Date

By: (Name; T_it_le):Thomas B. Modjca, City Manager

4/13/2023
w

Public Strategies; l.nc. Date

By: :Sammye Norvell Cravens, Chief Operating () fficer/Chief Financial Officer

list of Attc1chm.erits

Attachment A: Roles and Responsibilities of the Parties

Att~chr-Ment B:. ACH Enroilm.ent Form

Attachment C. W"'.9

Attachment D: Father's Acknowledgement



Attachment A: Roles and Responsibilities of the Parties

Public Strategies Roles and Responsibilities: 

Commit to paying the City of Long Beach a portion of the father's salary/stipend for six

months and, contingent upon OFA's election of a future services component, a

subsequent six months, for a total of one year. 

Agree to communicate and coordinate with the RF Program any national activities PS

engages in with the father. 

Arrange out-of-state travel for the father to attend meetings, conferences, and training. 

The City of Long Beach Roles & Responsibilities: 

Employ the father through a subcontract agreement with an outside agency for an initial

six-month period, sharing the cost when the RF Program requests a salary amount that

exceeds the contractor's allocation for the father's salary/stipend. Contingent on a

future services component in the prime contract and successful completion of

milestones, the RF Program can extend the father's employment contract through the

subcontract agreement for an additional six months. The RF Program understands that

PS will contribute up to a maximum of $15,000 toward the father's salary/stipend, 

taxes, and benefits, $1,500 for supplies, and $1,000 for local travel per six-month

period. If an individual father is unable to fulfill his obligations to the agreement, the RF

Program must return any unused funds to Public Strategies. 

Monitor the subcontractor who will provide oversight and monitoring of the father's job

responsibilities and ensure that the father is reaching the agreed-upon milestones. 

Work with the subcontractor to develop a job description for the father's day-to-day

responsibilities. 

Provide monthly reports to PS on the father's achievements of the milestones. 

Supervise onsite job activities. The Program Director {PD) of the nominating RF Program

will be the selected father's day-to-day supervisor. 

Participate in initial site and father training activities. 

Create local opportunities for the father to apply the training learned in NRFA. 

Remove barriers for the father and supervise their growth as an employee. 

Meetwith the NRFA contractor regularly to share progress and feedback on plans. 

Provide ongoing feedback for improvements on NRFA processes. 



1· Touch Uves .. · .. 
Drive. Chan9e

Do:G.ood:WelJ

Attachment D.: F~ther's Acknowled~ement of Roles and Responsibilities

Commit to the N~tional Responsible Fatherhood Alliance (NRFA) and the City. of Lot1g:Beach

RF Pto:gram) for an initial period of six months (option to extend additional six months) · 

Participate. in training and other a~tivities as requested by NRFA. : · · · 

Agree to:do:rnestic air trav~I to. attend training and oth¢r activities. 

Maintain· an ongoing relationship with their Public Sfrategies·Father Coach; ·meeting

with them at leas.t .on¢e per month. Visits can lJe virtual or iri-persC>n; 

Represent the NRFA at local, regional, and national events. 

f>rovid.e; Feedback on I\IRFA Program Improvements.: . 

identify bes~ practicei; for NRFA prqgrams; : 

Provide fe~ctback on policies, how Healthy Marriage ~mcJ Responsible Fatherhood

coordin.ates with other agendes, and the fo.cus of research/evaluation. 

Recommend Upd.ates to Curriculi;i . 

Identify :opp9rtunities for cult~raily: responsive lan~uage for diverse target popU:lations. 

f>rovide suggested language modifications .. ::: : 

Identify Other Progri;1mmfr1g improvements

Provide. insight on work with :safe:ty: net programs . 

C~nsult on stat~ an~/or ·1ocal-level prClgramn,ing and policies. 

Engagement at J\j~tional Level

Participate in conversations about µ·olicy and programming .relevant to

father engagement with peers, practitioners, and leaders in the

field. · Engage with ·the national work group to draftor develop new policies, white papers, 

or infor.mation memoranda toensure fathers' voi:ces are embedded in .the language

of poiicy and practice for Health and Human Setvices divisions such asthe

Temporary Assistan~ e: f.orNeedy Families ( TANF) program~ Childrerfs Bureau ( CB), Offi~eof

Child. lJptiortErifoi": cement ( QCSE), Office of. Head ~tart (OHS},.Substaric~ Abuse arid:

Mental .. Health Administraticm (SAM SHA) and Health R¢sources and Servkes

Administration . · 

HRSA). P~rtjcipate Jnnational conferenc: es: as part of ~isc:ussion panels orw.orkshops (

Le., a:therhood Summi~ s, Head Start Conferer1ces, Research/Evaluation Conferences, 

OCSE,:.: etc., or Town !-

falls;·· Partidpcite ln: forumsor discussions with the Healthy Marriage and

Responsible:: Fatherhood team and curriculum

developers;.· 43East Main Street \ 405.848. 2171 P bl' St . 
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MilE!st_ones for Fathers {not all-inclusive and can be modified as determined by:OFA,: PS, and . 

the RF Program). 

Demonstr~te engagement and commitment to the Fatherho.od Alliance as defined by

adherence to Res.pimsible Fatherhood Program's polity ori tim•e and attendance; .. 

e: ·: Attend a minimum of90% ofsupervisory rileetings with the Respohsible Fatherhood::. 

RF) Pr.ogr:arn Director (PD): 

Attend 90% ofco~ching meetings with the fatherhood coa·ch~ 

Completefacilitafor training in the RF program's selected curriculum and secure a
complet,o;n certificate. 

With support from the PS coach orthe RF program's PD, tjraft arid update a resume: : · 

collaborate: with the PS coach or the RF :p:rogram's PD qn develophig an lridiyipualized

Tra:ining tlan (ITP). 

Participate in coa~hing sessions to monitor progress toward goals in the ITP. 

With supp<Jrtfroni the PS coach ,or the RF Program's PO, draftarid submit. m.qnthly/ sii-: 

month,: cirici annual statu~ reports to document: participation in Fath1:rhooct Alliance

relevant ·adlvities. 

With suppo_rt from thePS coach orthe RF Ptogr_am's PD, draftand submit a brief.that. 

docurner\ts lessons learned_ ancl offers helpful tips ancl insight to subsequ_eilt fatherhood

Alliance members. 

Attend Fatherhood AIJiance-sponsoted national training events;•· 

Co-fa_ciHtate a workshop cohort at the RF Program's h.ome location. 

Partidpate ln at least two recruitment/co.mmunfty outreach events per ·mo'nth. 

If the father isurlable to maintain satisfactory attendance atwork and his assign·ed speaking : . 

engagements, he will be removed from the NRFA Project butwould sti.11 be eiigibie :fo-r continued. : . 

employment with the RF Program at the RF Program's discretion. and available funding.: 

o~l,61~ 
Date

µjr~ t w~ 
The Ctty of Lo rig Be·ach Date

By: t.~ , Title.) Thomas B. Modica, Cit,: Manager

Public?trategie's, Inc. 

4/12/2023: . 

By: Kirklyn Berry, Project Director


