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" Monthly Reportmg ,
0 RFProgram agrees to submit a monthly report for each father by the 15t calendar day of the
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Attachment A: Roles and Responsibilities of the Parties

Public Strategies Roles and Responsibilities:

Commit to paying the City of Long Beach a portion of the father’s salary/stipend for six
months and, contingent upon OFA’s election of a future services component, a
subsequent six months, for a total of one year. '

Agree to communicate and coordinate with the RF Program any national activities PS
engages in with the father.

Arrange out-of-state travel for the father to attend meetings, conferences, and training.

The City of Long Beach Roles & Responsibilities:

Employ the father through a subcontract agreement with an outside agency for an initial

six-month period, sharing the cost when the RF Program requests a salary amount that

exceeds the contractor's allocation for the father’s salary/stipend. Contingent on a
future services component in the prime contract and successful completion of
milestones, the RF Program can extend the father’s employment contract through the
subcontract agreement for an additional six months. The RF Program understands that
PS will contribute up to a maximum of $15,000 toward the father’s salary/stipend,
taxes, and benefits, $1,500 for supplies, and $1,000 for local travel per six-month
period. If an individual father is unable to fulfill his obligations to the agreement, the RF
Program must return any unused funds to Public Strategies.

Monitor the subcontractor who will provide oversight and monitoring of the father’s job
responsibilities and ensure that the father is reaching the agreed-upon milestones.
Work with the subcontractor to develop a job description for the father’s day-to-day
responsibilities.

Provide monthly reports to PS on the father’s achievements of the milestones.
Supervise onsite job activities. The Program Director (PD) of the nominating RF Program
will be the selected father’s day-to-day supervisor.’

Participate in initial site and father training activities.

Create local opportunities for the father to apply the training learned in NRFA.

Remove barriers for the father and supervise their growth as an employee.

Meet with the NRFA contractor regularly to share progress and feedback on plans.
Provide ongoing feedback for improvements on NRFA processes.



RN A “Participate in training and other activities as. requested by NRFA:

T Agree to-domestic air travel to attend training and other activities.
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Demonstrate engagement and commrtment to the Fatherhood Alllance as deflned by -----
---------- adherence to Responsnble Fatherhood Program s pollcy on time and attendance: k. s
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