FINAL DRAFT

FINGERPRINT CLASSIFIER

SALARY RANGE:
$1,542.64 to $2,103.60 Biweekly
$3,354.00 to $4,573.00 Monthly

Accepting online applications only. Apply online 24
hours a day, beginning at 7:30 a.m., December 18, 2015
through 4:30 p.m., January 8, 2016.

REQUIREMENTS TO FILE: Completion of a recognized
accredited fingerprint identification course or certificate,
covering classifying, searching, comparing and identifying
partial, single, multiple and distorted fingerprints (proof
required)*.

One year recent active experience identifying and rolling
fingerprints in a recognized law enforcement agency that
uses the FBI method of identifying and rolling fingerprints,
may be substituted for completion of the fingemprint
identification course.

Willingness to work an irregular schedule to include
afternoon or night shifts, weekends and holidays.

Are you willing to be “on-call” during off duty hours?

Proof of a valid Class C motor vehicle operator's license
and a current DMV driving record must be submitted to the
hiring department at time of selection interview.

*Proof of required documents must be uploaded to
the online application at time of filing.

DESIRABLE QUALIFICATIONS: Knowledge of the
methods used and the ability to roll and identify
fingerprints for the purpose of identification. Computer
skills.

EXAMPLES OF DUTIES: Under general supervision,
performs technical and clerical work in identifying and
searching for fingerprints via an automated fingerprint
system; searches and compares fingerprints with existing
fingerprint records to establish identity; compares
fingerprints in electronic databases and on pawn tickets,
citations and registrants (Narcotics, Arson and Sex) to

establish positive identification; prepares fingerprint
records for exchange with other law enforcement
agencies; processes paperwork for checking warrants and
clearing subjects for release; rolls and compares
fingerprints for court testimony and may be required to
testify in court regarding fingerprint findings; occasionally
rolls fingerprints of suspects for identification purposes;
performs other related duties as required.

EXAMINATION WEIGHTS:

Application & Supplemental Application......... Qualifying
Wiritten Examination...........cccccovvviiniiiineininnnennan. 40%
Appraisal Interview..............ccceveeirierirevnenennnennnn. 60%

A minimum rating of 70 must be attained in order to pass
the examination. Certification by score bands will be
considered based on an analysis of test results.

The written examination is tentatively scheduled
for the week of January 19th. If you do not receive
notification by the hear by date of January 13,
2016, contact the Civil Service Department at (562)
570-6202.

This information is available in an alternative format by
request at (562) 570-6202.

J.0.B. FO7NN-16 SG 12/16/2016



DRAFT

PLUMBER SUPERVISOR

SALARY RANGE:
$2,092.96 to $2,845.60 Biweekly
$4,550.00 to $6,187.00 Monthly

Accepting online applications only. Apply online 24
hours a day, beginning at 7:30 a.m., December 18,
2015 through 4:30 p.m., January 15, 2015.

REQUIREMENTS TO FILE: Seven years (full-time equivalent)
of paid experience as a plumber, two years of which must
have been in a supervisory capacity. Applicant must also
meet one of the following options below:

A} L.A, City Journeyman Plumber License (proof required)*
OR

B.) County of L.A. Plumbing License (proof required)* OR

C.) A valid State of California Plumbing Contractor's
License/C-36 (proof required)*

D.) National Inspection Testing Certification (formally P.L.P.E.)
(proof required)*

E.) Plumbing Heating Cooling Contractors License (proof
required)*,

Willingness and ability to work standby, overtime, emergency
call-outs and weekends as required.

A valid driver's license will be required at time of appointment.

*Proof of required documents must be uploaded to the
online application at time of filing.

DESIRABLE QUALIFICATIONS: Two or more years of
supervisory experience; State of California Plumbing
Contractor's License; Knowledge of the Uniform Plumbing
Code; California Plumbing Code or L.A. City Plumbing Code;
Knowledge of irrigation sewer, storm drain, and portable water
distribution systems; a valid Backflow Prevention Device
inspection Certificate.

**If appointed, candidates will be required to successfully
complete a backflow prevention training course and
obtain a valid Backflow Device Inspection Certificate
within six months after appointment. Also, if appointed,
candidates will be required to attend training on the
handling of asbestos and lead.

EXAMPLES OF DUTIES: Under direction, plans, supervises
and participates in the work of journey level plumbers and
helpers engaged in the installation, repair and maintenance of
heating, water, disposal, natural gas and drainage systems;
determines work to be done from blueprints, plans and
specifications or job site inspection; estimates material and
labor costs; lays out, assigns, supervises and examines the
work of subordinates; inspects facilities to determine plumbing
needs; orders supplies and materials, plans and designs
plumbing installations; establishes operating procedures and
work standards; develops and maintains safe working
practices and enforces safety regulations; assists in the
selection and evaluation of subordinates; keeps records,
prepares routine reports and assists in preparation of the
annual budget; and performs other related duties as required.

EXAMINATION WEIGHTS:
Screening of candidates will be conducted on the basis of

applications and supplemental applications submitted. Only
those candidates showing the strongest backgrounds in a
comparative analysis will be admitted to the appraisal
interview. The interview will have a weight of 100% and will
evaluate the candidates' work experience, education, training
and personal qualifications. A minimum rating of 70 must be
attained in order to pass the examination. Certification by
score bands may be considered based on an analysis of test
results. Based on the number of applications accepted, a
qualifying written examination may be given.

Application Packet........c...cceeevvivinvcvenennnnd Qualifying
Appraisal Interview..........ccoceicriveieeneeennnnenn.. 100%

If you have not received notification of the status
of your application by January 22, 2016 please
contact the Civil Service Department at (562) 570-
6202.

This information is available in an alternative format by
request at (562) 570-6202.

J.0.B. I39NN-16 SG 12/16/2015



POLICE RECRUIT

SALARY RANGE:
$30.54 Hourly
$2,443.60 Biweekly

Now accepting online applications only. Apply
online 24 hours a day, beginning at 7:30 a.m.,
December 17, 2015 through 4:30 p.m., January 20,
2016.

REQUIREMENTS TO FILE: Applicants must meet the
following requirements:
Twenty years of age or older at time of filing.
U.S. High school graduate or G.E.D. equivalency®.
Valid driver's license*,
U.S. Citizenship or have applied for citizenship.
Citizenship must be granted within three years of
appointment.
No felony convictions.
Ability to make sound decisions and read,
comprehend and refain technical training materials;
endure periods of strenuous physical activity requiring
good balance, coordination, flexibility, endurance and
strength.
e Possess good observation, writing, communication
and human relation skills.
e Be compassionate, culturally sensitive, non-
discriminatory to a diverse population.
Possess good leadership and public service qualities.
Ability to exercise tact using excellent interpersonal

skills, solve problems, and demonstrate good
mediation skills during highly confrontational
situations.

*Do not attach proof of the requirements to file with
your application. Proof will be required at the time of
conditional offer of employment.

DESIRABLE QUALIFICATIONS: Recent college
coursework in related fields. Bilingual language ability
(Spanish, Khmer, or Tagalog) is desirable for some
positions.

EXAMPLES OF DUTIES: Under immediate supervision
in a non-sworn training capacity, develops minimum
qualifications required for a career in police service;
receives Police Academy instruction in Police Department
policies and procedures, weaponless defense, criminal
and civil law, physical fitness techniques, use of firearms,
arrest procedures, community relations, operation of
emergency vehicles and other mandated courses;
observes sworn police personnel in the processing of

arrestees, including booking, fingerprinting, custody and
control; may perform non-sworn police support functions,
such as traffic and crowd control, as directed during the
training process.

SELECTION PROCEDURE: This exam will be conducted
using the continuous, open-competitive procedure.

EXAMINATION WEIGHTS:
For additional information, refer to the Police Recruit
Information Sheet.

Application Packet................c.coieiiiiiiiinninnn, Qualifying
Written Examination.........ccocceeiiviiiiiiinnannnn. Qualifying
(NTN: Human Relations, Written Language, Reading and
Comprehension)

The written examination will be administered by the
National Testing Network (NTN). The examination is
NTN’s Entry Level Law Enforcement Test entitled
“FrontLine National”. The deadline to complete the
written examination through NTN is January 17, 2016.
Applicants must schedule a testing date through
nationaltestingnetwork.com. There is no need to fill out
a Personal History Questionnaire (PHQ) through NTN
and/or take a Physical Ability Test (PAT) as these two
processes will be given by the Long Beach Police
Department at a later date. In order to complete the
application process, candidates must take the NTN
exam and complete the online application.

POLICE RECRUIT- POST WAIVER CANDIDATES: The
NTN written examination will be waived for candidates
who have taken the POST Entry-Level Law Enforcement
Test Battery (PELLETB) examination with an approved
agency and achieved a T-score of 45 or above within one
year of the time of filing (proof required). Applicants
submitting the PELLETB examination score must
complete the application for Police Recruit-POST
WAIVER.

If you do not receive notification within two
weeks of filing your application, please contact
the Civil Service Department at (562) 570-6202.

In support of the City's Language Access Policy, bilingual

skills {Spanish, Khmer, Tagalog) are desirable for some
positions interacting with the public.

This information is available in an altemative format by
request at (562) 570-6202.

J.0.B. FE3NN-16 SV 12/16/2015



WELDER

SALARY RANGE:
$1,801.44 to $2,444.80 Biweekly
$3,917.00 to $5,315.00 Monthly

Accepting online applications only. Apply online
24 hours a day, beginning at 7:30 a.m., December
8, 2015 through 4:30 p.m., January 8, 2016.

REQUIREMENTS TO FILE: Two years of full-time
equivalent journey-level experience as a general
welder.

Current Structural Welding Certificate recognized
by the American Welding Society (proof required)*.

Ability to work independently; handle multiple
deadlines at once; reprioritize workload, -as
necessary.

Willingness to work weekends, nights, holidays,
overtime and on-call as required.

A Class B driver's license may be required for
some positions.

*Proof of required documents must be
uploaded to the online application at time of
filing.

EXAMPLES OF DUTIES: Under general
supervision, utilizes arc, oxyacetylene, metal inert
gas (MIG), and/or heliarc processes in performing
a variety of welding assignments in the field and in
the shop; utilizes oxyacetylene, plasma, and air arc
cutters for cutting processes; repairs fabricates and
installs parts for equipment, machinery, piping,
tools and other metal objects in accordance with
appropriate industry standards; observes and
enforces safety rules and regulations; fabricates
water spools, meter lids, and specialty tools;
repairs aluminum trailer ramps (tig weld aluminum);
provides services to different sections within

department; may operate metal press brake and
metal shearing equipment; and performs other
related duties as required.

SELECTION PROCEDURE:
Application and Supplemental Application...... Qualifying

This process will be conducted using the
continuous, non-competitive procedure. Applicants
may only apply once during a four month period.
The eligible list will remain in effect for at least 6
months.  All applicants meeting the minimum
requirements to file will be placed on the eligible
list, with those receiving Veteran’s Credit first and
then in the order in which applications were filed.
Screening of candidates will be conducted on the
basis of application packets submitted. Eligible
lists may be established periodically.

If you do not receive notification by January 15,
2016 contact the Civil Service Department at

(562) 570-6202,

This information is available in an alternative format
by request at (562) 570-6202.

Job ISONN-15 LF 12/02115



