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MEMORANDUM OF UNDERSTANDING

RE

AUTOMATED METER INFRASTRUCTURE PROJECT

BY AND BETWEEN

THE CITY OF LONG BEACH GAS AND OIL DEPARTMENT

AND

UTILITY PARTNERS OF AMERICA, LLC

AND THE

LABORERS' INTERNATIONAL UNION OF NORTH AMERICA,

LOCAL NO. 1309



THIS MEMORANDUM OF UNDERSTANDING ("MOU") is made and entered into this
1st day of February 2015 by and between the authorized representatives of the City of Long Beach
("City"), and Utility Partners of America, LLC ("Contractor"), and the Laborers International Union
of North America, Local No. 1309 affiliated with the Southern California District Council of
Laborers ("Union") and represents the full and complete agreement between the parties. The parties
agreethereforeas follows:

1. PURPOSE

A. The purpose of this MOU is to promote efficiency of operations in the deployment
of an Automated Meter Infrastructure ("AMI") system for natural gas and water meters in the City
and ("Project") and provide local labor hiring and job performance guidance under the gas and water
meter installation component of the Project, thereby promoting the public interest in assuring timely
and economical completion of the Project.

B. The City, through the Department of Gas and Oil, is responsible for the installation
of the AMI system in over 150,000 gas meters in the cities of Long Beach, Signal Hill and
neighboring jurisdictions to be performed over an approximately two year period. The City will
evaluate the option to expand the AMI system to over 93,000 water service connections serving
Long Beach and Signal Hill. The safe, timely and successful completion of the AMI Project, without
disruption and with a trained and local workforce is of utmost importance to the City and the general
public. The interests of the City, the Union, and the Contractors would best be served if the work
proceeded in an orderly manner without disruption. The City and the Union desire mutually to
establish wages, hours and working conditions for gas and water meter installation labor force
employed on the AMI Project, give preference in hiring to local residents of the City of Long Beach
and the City of Signal Hill, and to work toward a mutually satisfactory completion of the AMI
Project.

II. SCOPE OF AGREEMENT

A. This MOU, including the. Laborers Master Labor Agreement ("MLA") attached as
Schedule A and incorporated herein by this reference, shall only apply to work in the installation of
AMI equipped meters or AMI communication modules as part of the AMI Project Full Deployment
Phase performed by Meter Technicians or any other classification performing said installation work
(hereinafter referred to as "Covered Work"). The MOU excludes said installation work performed
by Vendor Field Supervisors and Quality Auditors and for instructional or remediation purposes and
during the full deployment. The MOU further excludes installation work performed by City
employees. Work performed during the AMI Project Proof of Concept Phase is not considered
Covered Work. .

B. Where there is a conflict, the terms of this MOU shall supersede and override the
terms and conditions of the MLA attached as Schedule A. The City shall require all installation
contractors (which as used in this MOU includes installation subcontractors of any tier) performing
Covered Work to become bound to the terms of this MOU by signing the Letter of Assent attached
as Schedule B to this MOD. This is a self-contained, stand-alone Agreement and by virtue of having
become bound to this MOU, neither the City, nor any Installation Contractor performing Covered
Work is a party to the MLA, or obligated to sign any other collective bargaining agreement.
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Ill. REFERRAL AND HIRING

A. Hiring. Contractor shall call the Union Hiring Hall for referral of prospective Meter
Technicians necessary to perform work covered by this MOD. The Contractor shall notify the
Dispatcher either in writing or by telephone no later than ninety (90) day prior to the commencement
of the Contractor hiring starting date stating the location, start time, the number of workers required
for the Project installation workforce and the anticipated length of employment. Contractor shall call
the Union Hiring Hall for referral of any additional or replacement Meter Technicians required
during the course of the Project installation period. The Contractor shall notify the Dispatcher either
in writing or by telephone no later than forty-eight hours prior to additional or replacement Applicant
start dates.

B. Registration. The Union shall establish and maintain an appropriate registration
records for qualified Applicants available for employment as Meter Technicians. Each Applicant
shall be required to furnish evidence of citizenship or authorized alien status, and such data, records,
names of previous employers, licenses and a permanent or temporary residence as may be deemed
necessary, and each Applicant shall complete such form as shall be submitted to himlher. Applicants
for employment shall also list any special skills or certification that they possess.

C. Unable to Dispatch. The Union shall use its best efforts to refer sufficient numbers
of workers who are residents of the City of Long Beach and the City of Signal Hill to the Contractor
for consideration on the Project workforce. The Union Hiring Hall shall be the exclusive source of
applicants for the Meter Technician work. If upon, request, the Dispatcher is unable within forty-
eight (48) hours, Saturdays, Sundays and Holidays excluded, to supply a qualified applicant, the
Contractor may secure a worker from any source, provided the worker is referred to the Hiring Hall
for dispatch prior to employment. The Contractor shall have complete freedom of selectivity in
hiring and the Contractor retains the right to reject, for any reason, any job applicant referred by the
Union.

IV. RESERVED

V. NON-DISCRIMINATION

A. Non-Discrimination. The parties agree that this MOU shall be administered in a
nondiscriminatory manner and that no person covered by this Agreement shall in any way be
discriminated against because of race, color, creed religion, sex, sexual orientation, national origin,
physical or mental disability, age political affiliation or opinion or union membership or activity, or
non-membership, nor shall a person be subject to sexual harassment

VI. WORK SCHEDULES

A. Work Schedules.

1. The Covered Work may be performed Monday through Saturday.

2. A regular workday is a tour of duty of eight (8) hours completed within not
more than nine (9) hours, between the hours of 6:30 a.m. and 9:30 p.m., Monday through Friday.
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3. The Contractor may enter into alternative starting and quitting times for some
or all Covered Work.

4. Notwithstanding anything to the contrary contained herein, if the Contractor
changes the starting and quitting times of a work schedule based on the Contractor's project needs,
the Contractor will provide written authorization confirming such change and five (5) calendar days'
notice to the employee, unless operational needs require otherwise.

B. No Guarantees; Inapplicability of MLA. Notwithstanding anything to the contrary
contained herein or the MLA, including without limitation, Section XVIII(A)(3), and Article XXIV
of the MLA, (a) no provision of the MLA or this MOU shall constitute a guarantee of any minimum
number of hours of work or pay per day or per work week, (b) the parties agree that a work day may
end at 5:30 p.m. and no overtime shall be paid to the employee to the extent such worked hours did
not exceed eight (8) hours for such day, and (c) the rates set forth in Section X(D) hereof shall not
increase during the term hereof, and the provisions of Article XXIV of the MLA shall not apply
whatsoever.

VII. OVERTIME COMPENSATION

A. The Contractor may require covered employees to work longer than the normal work
day or longer than the normal work week. Any time worked under proper authorization of the
Contractor or his/her designated representative or any hours suffered to be worked by an employee
in excess of the regular or normal work day (8 hours) or week (40 hours) shall be designated as
overtime and shall be compensated at one-and-one-half times the base hourly rate provided to the
employees working.

VIII. WORKFORCE TERMINATION

A. The Contractor may discharge any referred employee for any reason or no reason,
provided the Contractor shall comply with all laws in connection with such discharge. No employee
may be discharged by reason of any Union activity not interfering with the proper performance of
his or her work.

B. When employees are discharged or laid off, the Contractor will furnish the Union and
the employee with a termination or layoff form which must include the employee's name, date of
termination, reason for termination and the foreman's or supervisor's signature.

IX. WORK STOPPAGES

A. During the existence of this MOU, Union agrees that there shall be no strike,
sympathy strike, hand billing, slowdown, withholding of work, refusal to work, or other work
stoppage on the AMI Project. There shall be no lock out of any employees covered by this MOU.

B. Notwithstanding any provision of this MOU to the contrary, it shall not be a violation
of this MOU for the Union to withhold services of its members from a contractor who fails to timely
pay weekly payroll or fails to make timely payment to the Union of contributions in accordance with
this MOU but for only so long as the failure to make payment remains uncured.
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x. TERMS OF EMPLOYMENT

A. The termsof theMLAattachedas ScheduleA shallapply to allworkers performingCovered
Work under this MOU, except as otherwise provided in Article Il (A) of this MOD. Where there is a
conflict or inconsistency between the MLA and the MOU, the terms of this MOU shall supersede
and override the terms and conditions of the MLA attached as Schedule A (for example,
compensation of workers and amounts paid by Contractor in connection with Covered Work or
related to the MOU shall be exclusively governed by this MOU).

B A Contractor performing Covered Work on the AMI Project shall be entitled to
employ 15% of its workforce then working on the Project as Core employees. Core Employees are
those employees who are already in the Contractor's employ and will perform Covered Work. The
Contractor is not required to request Core Employees from the Union's hiring hall pursuant to the
MLA attached as Schedule A, but shall notify the Union within 24 hours of the hiring of the name
and contact information of any Core Employee who will perform Covered Work. All Core
Employees are subject to the terms of this MOU and the MLA attached as Schedule A and shall join
and remain members in good standing of the Union for the duration of the Core Employee's
performance of Covered Work.

C. It is the intent of the parties that local residents of the City of Long Beach and the
City of Signal Hill shall constitute at least sixty percent (60%) of the total workforce then employed
on the AMI Project . The Contractor shall specifically request such residents from the Union
hiring hall to achieve this goal. The Union shall use its best efforts to refer sufficient numbers of
workers who are residents of the City of Long Beach and the City of Signal HilL

D. The hourly Wage Rates and Fringe Benefit Contributions for Covered Work on the
AMI Project shall be no lower than the rates contained in the Director of Industrial Relations Special
Wage Determination S-2014-12 for Meter Technician, dated October 17, 2014, a copy of which is
attached to this MOU as Attachment A, provided however, the rates shall be allocated as follows:

Meter Technician Levell (0 to 6 months)
Wage: $21.73 per hour
Health & Welfare: $2.25 per hour
Pension: $1.30 per hour
VacationIHoliday*: $1.17 per hour

Meter Technician Level I ( after 6 months)
Wage: $23.68 per hour
Health & Welfare: $2.25 per hour
Pension: $1.30 per hour
VacationIHoliday*: $1.36 per hour

*Includes supplemental dues as determined by the Union.

E. In the event the Director of Industrial Relations issues a Wage Determination for
Meter Technician that supersedes Special Wage Determination S-2014-2, the Contractor shall pay
the base wage and fringe benefit rates contained in the superseding Wage Determination, as allocated
by the Union. The Union reserves the right during the term of this MOU to allocate, but not increase
the total amount of the fringe benefit rates contained in Special Wage Determination S-2014-12 or
a superseding determination, upon thirty days' written notice to the Contractor.

F. No further amounts except those set forth above shall be due by Contractor in
connection with the MLA.
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G. Notwithstanding anything to the contrary contained herein. the City and the Union
hereby agrees that the Contractor may, in Contractor's sole discretion, in addition to the other
compensation described herein, make incentive payments to employees in connection with the
Project. The parties understand that any such incentive or additional payments are not required by
the terms of this MOU or otherwise, but rather are discretionary at Contractor's sole determination.

H. The Contractor shall not be liable for withdrawal liability to the Pension Trust Fund
pursuant to the Trust Fund's "five year free look."

XI. DISPUTE RESOLUTION

A. A grievance as defined in this MOU is a dispute involving the interpretation,
application or alleged violation of this MOU or MLA.

B.

follows.
All grievances or disputes between the parties to the MOD shall be addressed as

1. A grievance or dispute by the Contractor shall be presented to the Union. A
grievance by the Union shall be presented to the Contractor.

2. If the parties are unable to resolve the grievance within three days after
presentation, the grieving party may request a panel of seven arbitrators from the Federal Mediation and
ConciliationServiceor from theAmerican ArbitrationAssociation.The party against whom the grievance
was filed shall strike the name of an arbitrator from the list first, and the parties shall thereafter strike
alternately until the name of one person remains, who shall be the arbitrator. The arbitrator's decision on
the grievance or dispute shallbe final andbinding, andmay be enforced in a court of competentjurisdiction.
The expenses of the arbitratorshall be borne equally by the parties to the arbitration, except that each party
shallbe responsible for its own attorney's fees and other costs associatedwith the presentation of its case.

XII. TERMINATION OF AGREEMENT

This MOU shall be effective February 1, 2015 and remain in effect for the duration of
Covered Work on the AMI Project or January 31, 2018, whichever is earlier. In the event the
Covered Work performed on the AMI Project extends beyond January 31, 2018 the parties may
extend this Agreement or enter into a new or modified Agreement by mutual consent. In addition,
if the Covered Work extends beyond January 1,2018, the City, in consultation with the Union, will
petition the Department of Industrial Relations for an increase in the wages and fringe benefit rates
contained in the special wage determination for the Meter Technician craft which is attached as
Schedule B to this agreement. The terms of this MOU may not be changed in any way except with
express written agreement of the parties.

[next page is signature page]
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In Witness Whereof, the parties, intending to be legally bound. have executed this MOD the
date written below.

CITY OF LONG BEACH GAS MID OH:: UTILITY PARTNERS OF AMERICA. LLC
ElmlAlt'R!IEtfl' AssIstant aly Manager ~

By:/~ B~'
Name: Co. Name: '"'-a Sc \.=k..-.,.~\2. 1 (So

C~J+t 1M ()...11 Qje./" .

Date: 1'yltz
EXECUTEDPURSUANT
TO SECTION 301 OF
THE CITY CHARTER•

Date: ~lf_-....;cd-,,--=~=---,I......•C,-- _

.".- ..

APPROVED AS TO FORM
-,,"I ,r-

R",~·Pr. Y
DEPUTY CITY ATIORNEY

LABORERS LOCAL NO. 1309

B~U-
r<iame: Peter Santillan. Business Manager

Date: ~ itt/Ir(
! r '
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and

MASTER LABOR AGREEMENT

between

SOUTHERN CALIFORNIA GENERAL CONTRACTORS

THE SOUTHERN CALIFORNIA

DISTRICT COUNCil OF LABORERS

This Agreement entered Into this first day of July 2012, by and between the
Associated General Contractors ofCalifortlia1Inc.,the Building Industry Assoclatton
of Southern California, lnc., Engineering Contraotors Association, and the Southern
California Contractors Association, lnc., on behalf of their respectiveeligiblemembers,
hereinafter referred to as the CONTRACTORS; and, the Southern California District
Council of Laborers affiliated with Laborers' International Union of North America,
AFL·CIO, on behalf of itself and on behalf of its affiliated Local Unions which have
jurisdiction over thework in the territoryhereinafterdescribed, all affiliatedwith the Building
and ConstructionTrades Departmentot theAmerican Federationof Laborand Congress
of IndustrialOrganiz;ations;hereinafter referred to as the UNION.

PURPOSE

The Contractors are engagedin construction work in Southern California and, in
the performance of their present and future operations, are employing and willemploy
workmen under the terms of this Agreement. The Contractorswant to be assuredof their
ability to procure workmen in the geographic area hereinafter defined in Article I, in
sufficient number and with sufficient skill to assure continuityof work in the completionof
their construction work. The Union and the Contractors, by this Agreement, intend to
establish uniform rates of pay, hours of employment and working conditions for the
employees covered by this Agreement. The Union and the Contractors further intend by
this Agreement to provide, establish and put Into practice an effective method for the
settlementof misunderstandings.disputesor grievances, with the thoLightin mind that the
Oonfractorsare assured continuityof operation and the employees of the Contractors are
assured continuity of employmentand industrialpeace is maintained,

The parties to this Agreement recognizethe necessityof assuringthe competitiveposition
of the partieswithin the industry durlna the term ofthis Agreemer,t. Conslstenlwith that
recognition, the parties will continually monitor the effectivenessof this Agreementrelative,
to specific geographicor market areas and will endeavor.by mutual agreement,to initiate
such modifications to the Agreement during its term as may be necessary to assure the
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ARTICL.EI

work opportunities of the employees and the competitive positlon of the individual
employers.

To effeotivelyimplement Ihe foregoing.the parties to the Agreement herebyestablish a
Committee to meet quarterly composedof three (3) representativesappointed by the
SouthernCal1forniaDistrictCouncilof Laborersand three(3)representativesappolntedby
the Southern California Genetal contractors. This Committeewill review requests for
ohanges in the terms and conditionsof the LaborAgreement thatmay be necessaryto
preserve work opportunities for employees and individual employers covered by the
Agreement. TheCommitteeis authorizedto recommendsuch changesas Itdeems to be
in the best interestof the partiesto theAgreement,whichchanges,ifapprovedas setforth
below. shall not be subject to ArticleX, ParagraphsA.or B of theAgreement.

Approvalof any changeshallnotbe subjecttoArticle IV orVI of theAgreement,andshall
requirea writtenagreementapprovedandexecute_dby d\Jlyauthorizedrepresentativesof
the SouthernCaliforniaDistrictCouncilof Laborersand the SouthernCaliforniaGeneral
Contractors.

This Committeeshall beempoweredto developrules andproceduresfor Itsdeliberations.

General Provlsl ons

A. DEFINITIONS.

1. The term IIContractor'l or "Employer," as used herein, shall refer to an
Employerpartyto or boundby this Agreement.

2, The term "Assoclation," as used herein, shall refer to the Associations
previouslynamedand slgnqtory to thisAgreement.

3. The term "Union."asusedherein,shall referto theSoufhernCaliforniaDistriot
Councilof Laborersand its affiliatedLocalUnionswhich havejurisdictionover thework in
the territorycoveredby thisAgreement. The term"LocalUnion,"asusedhereln,shallrefer
to a local Unionaffiliatedwith SouthernCaliforniaDistrictCouncilof Laborers,which has
[urlsdiotlonover the work in the territorycoveredbythe Agreement.

4. The termflWQrkman"or "Workmen,"as usedherein,shallreferto a person,or
persons.in the labor marketwho are not employed.

5, The term"Employee(st asused herein,shall referto theemployedperson,or
persons working in the jurisdictioncoveredby this Agreement.

6. The term "Superintendenti ' as used herein shall refer to an employeewho
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does not work with the tools of the trade and who may supervise employees
working at the trade.

7. All personal nouns and pronouns refer to the male and female gender.

8. The "Method of Delivery ofWritlen Notices," required by this Agreement shall
be satisfied by one of the following means of delivery: email, fax, certified mail or regular
mail.

B. COVERAGE

1. This Agreement shall apply to and cover all hours of employment of each
employee of the Contractors, including Developers, Builders or Construction Managers and
to Owner~Builders to the extent permitted by law within the territory as described in this
paragraph, employed to performor performing anyconstruction workwithin the jurisdlctlon
of the Union,as such employees andconstruction work are respectively defined hereafter
Inthis Agreement in theareaknownas Southern California and more particularly dssorlbed
as the Counties of Los Angeles, Inyo, Mono, Orange, Riverside, San BernardinQ, Imperial,
Ventura, Santa Barbara,San Luis Obispo, Kern and in addition: Richardson Rock, Santa
Cruz Island, Arch Rock. San Nicholas Island, Santa Catalina Island, San Miguel Island,
Santa BarbaraIsland,SanClemente Island, Santa Rosa Island, Anacapa Island, including
the Channel Islands Monument.

2. This Agreement is made for and on behalf of and shall be binding upon all
eligible persons, firms or corporations who at the time of execution of thi&Agreement are,
or during the term hereof become, eligible members of the Associations.

3. Each individual Contractor, whether corporate or other legalentityi or its
successor, shall be liable under, subject to and bound by this Agreement. It is agreed that
the wages, hours and working conditions of this Agreement are the wages, hours and
working conditions In the area covered bythis Agreement. The lintonshall not dispatch
workers or perrnlt employees to work for a person. firm, limited liability company,
partnership, joint venture or other legal entity who, as a "broker," or subcontractor,
furnishes workers to perform work covered by this Agreement, orwho arranges for workers
to be placed upon the payroll of a Contractor. A "broker" is a person. firm, limited liability
company; partnership, jolnt venture or other legal entity, Including a Contractor or
Subcontractor, whO hires or arranges for the hire of job site employees but does not
supervise or control their work or malntain the equipment they use.

4. This Agreement is separate and distinct from and independent of all other
Agreements entered into between the Union and other Contractor organizations,
irrespective of any similarity between this Agreement and any such other Agreements, and
no acts or things done by the parties to such Agreements or notices given pursuant to the
provlstons hereof, shall change or modifythis Agreement or in any manner affect the
contractual relationships of the parties herein, except as otherwise provided in the Artlcle



(f) All work Involved in laying and installation of landscaping irrigation pipe.

covering existing and other Agreements.

5. This Agreement shall cover all work coming within the claimed jurisdiction of
the Laborers' International Unionof NorthAmerica, including all work involved in laying and
installation of pipe, to be performed at the jobsite as set forth in Article I of this Agreement.

(a) It shall cover work on building, heavy highway, and engineering
construction. inclUding the oonstrucllon of, in whole or 1n part. or in improvement or
modification thereof, including any structure or operations which are incidental thereto, the
assembly, operation, maintenance and repair of all equipment. vehloles, and other
facilities, including helicopters used in connection wlth the performance of the
aforementioned work and services and inoludlng without limitation the following types or
classes of work:

(b) Street and highway work. grading and paving, excavation of earth and
rook, including non-destructive utility line location (hydrovac operations); grade separations,
elevated highways, viaducts, brldqes, abutments, retaining walls, subways. airport grading,
surfacing and drainage, electric transmission line and conduit projects, communioation and
oonduit Installation, flberoplic installation, blowing, splicing I tesUng and related work for
telephone, TV. or other communication transmission through conduit. encasement of
conduit by concrete, slurry or other materials, water supply, water development,
reclamation, irrigation, draining and flood control projects, water mains, pipe lines,
sanitation and sewer projects, dams, aqueducts, canals, reservoirs, intakes. channels,
levees, dikes, revetments, quarrying of breakwater or rlprap stone, foundations, pile driving,
piers, locks, dikes, river and harbor projects. breakwaters, jettles, dredglngl tunnels, soil
testing and building inspection.

(c) The construction, erection, alteration, repair, modification, demolition,
addition or lmprovernent, in whole or in part, of any building structure, including oil or gas
refineries and incidental structures, weatherization. green energy work, geothermal wind,
water, solar energy installations and appurtenances thereto, also including any grading,
excavation, or similar operations which are incidental thereto, or the installation, operation,
maintenance and repair of equipment, and other facilities used in connection with the
performanceof such bLliiding constructionexceptwhere such structuresare an incidental
or supplemental part of highwayand engIneering conetruclien,as defined in this Article.

(d) All work Involved in laying and Installation of industrial pipe regardless of
the material used or substance conveyed-

(e) All work involved in laying and installation of pipe both outside and within
sewage filtration and water treatment plants, inoluding, but not limited to, mechanical and
pressurized pipe within.
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6_ Repairing of power tools on the jobsite in connecnon with Laborers work, All
work performed in the Contraotor's warehouses, shops or yards which have been
particularly providedor set up to Mandiework Inconnection with aJobor projectcoveredby
the terms of this Agreement and all of the production or fabrication of materials by the
Contractor for use on the project shall be subject to the terms and conditions of this
Agreement.

C. Repairs

Repairs necessitated by defects of rnaterlal or workmanship or adjustments of newly
purchased andfor installed equipment or m~chlnery wlll not be subject to this Agreement
when such repars and/or adjUstments are made by the manufacturer thereof or his agents
or employees pursuant to the terms of a manufacturer's guarantee and the Union will not
hamper such manufacturer or his agents or employees on such exempted work.

D. Demolition

1t is agreed that where demolition work is included under the terms of the job
specifications of the General Contractor or subcontractor such work, including the salvage
bf the material from the buildings to be demolished, as limited by tile defInition of
\'Demolltion Laborer, the Cleaning of Brick and Lumber" contained in the wage scale, shall
beperformed by a person, firm or corporation signatory to this Agreement.

E. This Agreement shall cover all work coming within the claimed jurisdiction of the
Laborers' International Union of North America, including all work involved in laying and
Installation of pipe, to be performed at the jobsite as set forth in Article I of this Agreement

F. Subject tothe preceding paragraph, and subject to Paragraphs I and Kof this Article, It
Is agreed that Laborers work shall include but not be limited to:

1. All work necessary to tend all other building trades craftsmen, including stripping
of concrete forms, handling and raising of slip forms, sewer cleaners, gardening,
horticulture, landscaping, trackmen (construction, maintenance and repair), cleanup of
debris, grounds and buildings, the unloading ottrucks and moving of equipment, material,
rurnitureand cabinets on the [obslts, and all General Laborers' work. The hoisting of rods
except when a derrick or outrigger operated by other than hand power is used is claimed
as Laborers' worK,also the erection and dismantling of$caffolding regardless of height.

2. All work in connection with excavation for building and other construction
Including digging of trenches, piers, foundations and holes; digging, lagging, sheeting,
cribbing and braCingoffoundations, holes, caissons and cofferdams, manning, setting and
moving all manually movable pumps.

3. All work in connection with concrete work, including all concrete nlt-up, including
chipping and grinding, patching, sandblasting, water blasting, mixing, handling, shoveling,
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rough~strikeoff of concrete,concretethatmaybehandworkedby anymethodor means,
conveying,pouring,handlingof the chutefromreadymixtrucks,walls,slabs,decks,floors,
foundations. footings, curbs, gutters and sidewalks, concrete pumps and aimila type
machines,grot.Jtpumps, nozzlemen,(includinggunmenand potmen),vibrating,guniting
and otherwise applying concrete whether done by hand 01' any other process; and
wrecking, stripping,dismantlingand handling concrete forms and false work, cutting of
concretepilesand filling of cracks by anymethodon any surface.

4. Preparation,Installationandapplicationof epoxy,includingthesettingofdowels.

5. All work in the excavation,grading,preparation,concreting,asphaltandmastic
paving, paving, ramming, curbing, flagging, traffic control by any method,and laying of
otherstonematerials,andsurfacingof streets,ways,courts,underpasses,overpassesand
bridges.

6. All work in connectionwith the operationof spreaderboxes, suchas True-Lay,
RolaPaversand Laytonsor similar typemodels,includingbut not limitedto shovelingand
shiftingmaterialand cleaningof boxes,

7. All work in connection with the cultlng of streets and ways for all purposes,
including aligning by any method, digging of trenches, manholes, etc., handling and
conveyingof all materials for same; concreteof same; and the backfilling,grading and
resurfacingof same.

8. All work in connectionWiththe constructionof caissons, cofferdams,subways
(exceptas coveredby the Tunnel Master LaborAgreement), aqueducts,irrigationwater
lines, culverts,flood controls, and both metallicand non-metallicdrains and sewers,any
type of conduit, no-joint pipe, including the cribbing, lagging, bracing, sheeting and
checking grade for pipe laying, trenoh jacking and handling of hand-guided I'agging
hammersonall open trenchesand ditches.

9. All work in connection with the shoring and under-plnninp, including cutting,
fitting, placingand raising,of all structures,soldier beamsand sheet beams.

10. Allwork Inconnectionwith drilling,all work of loading,placingandblastingof all
powderandexplosivesof whatever type, regardlessof the methodusedfor such loading
andplacing. All powerdrills (whethercore,diamond,wagon, track, multipleunit or other)
and anyandall typesof mechanicaldrillswithoutregardto motivepower,sizeofdrillbit,or
self containednatureof the machine.

11. Allwork Inconnectionwithhorizontaldireotionaldrills, includingoperationof drill
and electronictrackingdevice (locator). All helperwork on water well dtills.

12. Allwork involvedin theconstruction,replacement,alterationormodificationof all
raillines,including salvage,demolitionand take up, on main lines, siding,service lines or



on any structures part of or appurtenant to such facililies, whether located on railroad,
publicor private propertyand rights ofwayof anysort.

13. All signalingand rigging in connectionwith Laborers'work.

14. All work in connectionwith thewreckIngof buildingsand structuresas limitedby
~hedefinitionof "DemolitionLaborer, the Cleaningof Brickand Lumber"containedIn the
wage scale.

15. All work in connectionwith the slinging, hanqling and placingof all riprap, rOCK

and stone on highways, jetties, retalnlnpwalls or wherever used, wreokingyards and
wreckingwork on constructionand/or razingsites,

16. The operation of remote controlled robollc equipment in connection with
Laborers'work.

17. Mechanicallystabilizedearthenwall constructionand installation.

18. All work on precasfinqor prefabricationat the constructionprojeotsite or at a
precastor prefabricationyard specificalfyestablishedandoperatedfor that one particular
constructionjob.

19. All stockinganddistributionof drywallmaterialafter it hasbeendeliveredto the
[obsite: general cleanup of drywall scrap,framing scrap, lathing scrap, roofing scrap.
plastering scrap, electrical scrap and associated materials; jobsite distribution of all
appliances,rangesand furniture aswell as cleanupwork associatedtherewith.

20. The installationof all forms of fencing of any type or material includingbut not
limited to, chain linK,V-mesn, rectangular and square mesh fabrics, revetments,wire
netting and barb wire, baseballbackstops,tenniscourts,cribs,cages,windowguardsand
safetyscreens,interiorandexterior. All-screensincludingpanelsof metal,fiberglass,glass
orsyntheticmaterials. Metalcorrals,pens,runsorenclosures. Metalandwoadguardrail,
roadmarkersand street signs. Post and cableor chain fences or barriers. Installationof
recreational game equipment including swings, slides, climbing structure, basketball
backstops, net post and bars. Installation of metal gates and rnsohanloaloperators.
Balcony ralllngswhere wire mesh, metal or wood panels are involved. Flag pales and
street subdivisionidentifications'igh posts. All post hole drilling or excavation and the
drivingoHencepostsfor theworkdescr1bedabove. The loading,movingandunloadingof
fenoingmaterials.

21, lnetallauonand cuttingof paversand paving stone,

22. Operationof all small skid steer loaders.

G, Classificati.onslisted In this Agreementwhich are not listed underthis Sectionshall be
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Included in the coverage and description of Laborers' work claimed just as though
incorporatedin full in this Article. This does not restrictthe Laborersfrom perfor.t'I1ingother
work,

H. Any Contractornot signatoryto both the Laborers'funnel Agreement and the Master
Labor Agreement shall agree thatwhenever work IS performedwhich is covered by the
terms of the taborers' Tunnel Master Agreement for the Eleven Southern California
Counties,the provisionsof that Agreementshall be fullyapplicable,to and bindinguponthe
individual Contractor.

I. It is agreed that work covered by the following agreements: Plaster Tenders, Brick
Tenders,Tunnel,Gunite,Asbestos,Housemovers,HorizontalDirectionalDrill,ParkIngand
Highway Improvementand Landscapeare a part of the work description coveredby this
Agreementand are a part of the bargainingunit work coveredbythIsAgreement for work
in the ElevenSouthernCalifornia Counties. To the extent thatanywork coveredbysuch
E:lgreementis encompassedby any constructionagreementbeing performed by or let to
the Contractor.such other wages, hours and economic terms of employment shall be
considered a part of this Agreement in the Eleven Southern California Counties by
reference. It is agreedthat the foregoingworl<is unitwork and as such the subcontracting
provisionsof ArticleV shall be applicableto such work.

J. This Agreement shall not prevent the Contractor from negotiating or making
agreementswith the Laborers' Union for any work or classificationnot covered by this
Agreement.

K. Wheneverany work covered by this Agreement is to be eliminatedor modifiedby the
introductionof any new machine,mechanizedprocess,new or different materials,or new
or different methodor techhologywith respect to the performanceof such work, persons
employed under this Agreement and subject thereto, will be given preference for
employmentand Willbe assigned such work where it Is not in conflict with International
jurisdictionalagreementswith respectto such newmachine,mechanizedprocess,newor
different material,or new or different methodor technology:and the use of any such new
machine mechanizedprocess, new or different material, or new or diff€;rentmethod or
technologyshall be subject to and covered by this Agreement, regardlessof the nature,
size or characteristics0'such new machine, mechanized process, new or different
material,or new or different method or technology.

L. Manholebuildingshall be performedby bargainingunit employeesqualifiedto perform
manhole building. The Contractor may subcontractsuch work to a licensed contractor
whose bargainingunit employeesshall perform such work. Such subcontract shall in all
ways complywith the article of this Agreementdealingwith subcontracting.Bargainingunit
employeesshall receivewagesand benefitsequivalentto or greaterthan those contained
In this Agreementfor unit employees performingsuchwork. In either case the bargaining
unit employees shall receive benefits for actual hours worked, as per Article xVIII.
ParagraphM. of this Agreement.
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M. Work involvedin layingand installationof pipewhichiscoveredby thisAgreementshall
include,but shall not be limited to:

1. Allwork incidentalto the layingof pipe, theunloading,handlinganddistributionof
~11pipe, fittings, tools, materials,equipment and laser beamoperation.

2. Industrialpipe fitting in connectionwith Laborers' work.

3. All inside pipe coating or lining by any method includihgjoint finfshing; pipe
bursting.

4. Welding, certified or otherwise,in connectionwithLaborers'work.

5. mstallatlon of low voltage automatic irrigation and lawn sprinkler systems,
Includlngbut not limited to installationof automatic controllers,valves, sensors, master
control panels,display boards,Junctionboxes and conductors includingall components
thereof,

6. Installationof valve boxes, thrust blocks, both precast & poured in place, pipe
hangers& supports incidental to installationof the entire pipingsystem.

7. Start-up testing, flushing, purging, water balancing, placing into operation all
piping equipment,fixtures and appurtenancesinstalledunder this Agreement.

8. Any line Inside a structure which provides water to work covered by this
Agreement,includingpipingtor ornamentalpoolsandfountainswhendone in conjunction
withlandscaping.

9. All pipingfor ornamentalstream beds,waterwaysand swimmingpools.

10. All piping for sewers and drain lines and all preparationon the [obslte allied
directlythereto, includingfabrication,replacement,repairandserviceof suchinstallations.

11. All temporaryirrIgationand lawn sprinklersystems,all temporarywater lines.

12. All decorative landscaping, such as decorative pools. ponds, reflecting units,
hand grade landscapedareas, finish grade, spread top soil, Pllllq mounds, trenchingby
normalmethods,bElckfilltrenches,seed lawns,laysod,useofgroundcoversuchas flatted
materials, rlprap, gravel & rock, crushed rock, pea gravel and all other landscapable
groundcovers, installation of header boardsandmowingedges,sotl preparationsuchas
wood shavings,fertilizers (organic,chemicalor synthetic),top dressground cover areas
with bark or anywood, residualor other specified topdressing.

N. All workin connectionwith the handling, control,removal,abatement,encapsulsuonor
disposal of toxicwaste. Thework tasks shall include,but not be limited to, the erection,
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ARTICLE II

moving,servicinganddismantlingof all enclosures,scaffolding,barrtcades.etc., and the
operationof all tools and equipmentused in the handling,control, removalor disposalof
toxiowaste;aswell as thebagging,cartoning,crating,orotherwisepackagingofmaterials
for disposal.

O. All work inconnectionwith traffic oontrol,includingbuthot limitedto flagging,signaling,
assisting in the movingand installationof barriersand barricadesincludingk-rail,safety
bordersand all equipment;operationof ptlot trucks.

P. All work in connectionwith geotechnical, toxic or hazardouswaste, environmental
remediation,environmentalinvestigation.anodeor cathodic protectiondrilling, including
but not limitedto helper,drillingcrewforeman,operationof geoteohnicalor environmental
drills and developmentequipmentwithout regard to motivepower,size of drill bit or gig,
typeor methodof drilnngor self containednatureof themachine.Drills includebutare not
limited to CentralMine Equipment(CME),Foremost,Geoprobeor other similar makes.

Q. Demolitionand installationof artificial (synthetic)turf andtracks,playgroundsurfaces
and pathways,whether rubberizedor of othermaterial.

R. Assemblyand installationof modularbuildingsin connectionwith laborerswork.

S. Operationof all vehicles in connectionwith laborerswork.

Installationof metal lockersand relatedWork.

UnlohRecognition

A. The Contractor hereby recognizes the Union as the sole and exclusive collective
bargainingrepresentativeof all employeesandpersonsemployedto performworkcovered
bythis Agreement. It Isunderstoodthat the Uniondoes not at this time, norwill it during
the term of this Agreement, claim jurisdiction over the following class of employees:
executives,superintendents,assistantsuperintendents,mastermechanics,limekeepers,
messengerboys,officeworkersor anyemployeesof theContractorabovethe rankofcraft
foreman. Employeesand personsemployedto performwork coveredby this Agreement
specificallyincludeCraft Foremen.

B. The Union recognizes the Associated General Contractors of California, Inc" the
Building IndustryAssociation of Southern California, Inc.• the EngineeringContractors
Association,and the Southern CaliforniaContractorsAssociation, Inc., as the sale and
exclusivebargainingrepresentativesfor their respective.eligible members, presentand
future.whoareorwho becomebound by thisAgreementand a9reethat duringthe termof
this Agreement it will not negotiate or enter into any agreement with Such individual
membersof the Associations relativeto part or all of the subjectmatter coveredby this
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ARTICLE III

Agreement.

C. This Agreement shall be binding upon each and every eligible member of the
AssociatedGeneral Contractors of California, Inc., the Building IndustryAssociation of
Southern California, lnc., the EngineeringContractors Association, and the Southern
CaliforniaContractorsAssociation, Inc.,with the sameforceandeffectas if thisAgreement
were entered into by each eligible member individually. All eligible members of the
AssociatedGeneral Contractors of California, lno., the Building IndustryAssociation of
Southern California, lnc.,the EngineeringContractors Association, and the Southern
Californiacomractors Association,lnc., sha.!1remainjointly andseverallyliableunderthis
Agreementfor the termof theAgreementirrespectiveofwhetheranyeligiblemembershall
resign or be suspended from any of the Associations prior to the expirationdate of this
Agreementand such liability shall survivethe termination or suspensionof membership
and remainin force during the termof thisAgreement,provided,however,that as to such
former or suspendedmembers, the provisionsof Article IV andArticleVI shall not apply
from the timewhen suchmember resignsor is suspended from any of the Associations.
Such formeror suspendedmembershall automaticallybe boundbyall of thetermsof the
laborers' Short-Form Agreement for the Construction Industry except that he may
terminatethe Short~FotmAgreementbygivingthe appropriateAssociationand the Union
at leastsixty (60) dayswrittennoticepriorto June30,2016 (orJune30of anysubsequent
year if theUnIon fails to give notice in 2015)of his intent not to be boundby anyhew or
renewedagreement. Thereafterthe terminationclauseotthe Short-FormAgreementshall
apply. The Associations will advise the Union of any new or resigned or suspended
memberswithin thlrty (30)daysafter admissionto membershiporchange in membership
status.

Dispatching Procedures, Hiring Hall Provisions

A. In the employmentof workmen for all work covered by this Agreement,the following
provisionsshall govern:

1. Each LocalUnionshallestablishandmaintainanemploymentfacilityat which it
shallestablishandmaintainanopenand non-discriminatoryemploymentlistfor theuseof
applicantsfor employmentin the geographicalarea servicedby that employmentfacility.

2. Applicantsshall be registeredon theemploymentlist inthe orderof timeanddate
of registration. There shall be five (5) groupingsin theout-of-worklistas hereinaftermore
particularlydescribed.

3. Each applicant for employmentshall be required to furnishsuch data, records,
names of employers, length of employmentor other informationas may be considered
necessary to the operation of said employment lists and each applicant shall complete
priorto registrationsuchformsfor recordingsuch informationasmaybesubmittedto him.
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Applicants shall list anyspecialskillswhich they may possess.

4. The Contractorshall first call the employmentfacilityservicingthe geographical
area inwhich the projectis locatedonwhichemployeesareneededandthat employment
facilityshallirnmediatelydispatchto theContractorthe numberof qualifiedandcompetent
applicantsof the classlflcatlonsneededandrequestedby theContractor.Theemployment
facilityshalldispatchworkmenstriotlyin accordancewith the provlslonsof thisAgreement.

5. It shall be the responsibilityof the Contractor,when orderingmen, to give the
employmentfacilityall of the pertinentinformationregardingthe prospectiveemployment.

6. (a) The employmentfacilitywill furnish in accordancewith the requestof the
contractor eachsuch qualifiedand competentapplicantfromamongthose registeredan
saidemploymentlist to the Contractorbyuseof a writtendispatchslip stating Information
pertinent to the prospectiveemployment, in the order of preferencestated below. The
selectionof applicantsfordispatchto jobs shallbeon a non-discriminatorybasisandshall
notbe basedon, or Inanywayaffectedby,Unionmembership,by-laws,rules,regulations,
constitutionalprovisions,oranyotheraspectorobligationof Unionmembership,policiesor
requirements.The orderof preferencein the dispatchof applicantswhoare availablefor
employmentis as follows:

GroupA: Applicantswhoma Contractorrequestsbynamewhohavebeenraidoffor
terminatedfromemploymentof the type coveredby thisAgreementin thearea servedby
theemploymentfacilitywithinfive (5)yearsbeforea requestfromthesameContractoror a
joint venture of which one (1) or more members is a former employer,who laid off or
terminated them provided they are available for employment. This provisionshall also
apply to individualemployerswishing to rehireemployeesof a joint venture of which the
individualemployerwas a member.

GroupB: In addition to requestspermittedin GroupA. above, the Contractormay
requestfor employmentany personwho has graduatedfrom Apprenticeto Journeyman
status within the last twelve (12) months prior to the request and any person in Wage
ClassificationGroups II, III. IV, andV who is registeredon the out-of-worklistout of order
for any reason:provided,however,that a personrequestedunderthis sectionhasworked
at least threehundred(300) hoursunder thisAgreement in the previoussix (6)months in
the areaservedby the LocalUnionemploymentfacility,or hasbeenavailablefor work on
the out of work list at least 300 hours (calculatedat 6 hours per day) at the LocalUnion
employmentfacility, or a combination of both totaling at least 300 hours. Under this
section,workingin the area servedby tile LocalUnionemploymentfacility shall includea
persondispatchedto a Contractor in that area and then transferredby the Contractorto
anotherareapursuantto the transfer provisionscontainedin this Agreement. At no time
shallanyjobcontainmorethan fifty (50%)percentof personsrequestedunderthis section.
AnyLocalUnion,mayat its option,permita percentageof individualrequestsgreaterthan
fifty (50%)percenton any job.
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Group C: Applicants whose names are entered on the employment list of the
registration facility and who are available for employment and who have been employed in
the type of work covered by this Agreement within the geographical jurisdiction of the
Union, excluding San Diego County, for at least one hundred (100) hours within the
preceding year. Workmen in Group C shall be referred on a first-ln. flrst-out basis; that IS,
the first man registered in that group shatl be the first man referred.

Group D: All other applicants whose names are entered on the employment list of
the registration facility and Who are available for employment. Workmen in Group Dshell
be referred on a first-in, first-out basis; that is, the first man registered in that group shall be
the first man referred.

Apprentices: The Local Union, through the Joint Apprentice Committee, shall dispatch
Apprentices from a separate list on afirst·in, first-out basis: that Is, the first person
registered in that group shall be the first person referred; provided, however, a Contractor
mayrequest anApprentice bynameandsuchApprentice shall bedispatched regardlessof
the Apprentice's placement on the list.

(b) Expedited Dispatch Group: The Union recognizes the need of the
Contractor to have the Union dispatch workers on an expedited basis to jobsltes, and the
Contraotor recognizes the requirement for the Union to operate a fair hiring hall.
Notwithstandil19 any other provision of this Article, if the Contractor contacts the Local
Union after posted dispatch hours and requests workers to be dispatched to ajobslte within
twenty-four (24) hours of the Contractors' call to the Local Union (and the Contractor does
nat request the worker by name pursuant to Group A and B, above), the Local Union shall
dispatch the person nearest to the top of the out-of-work list who Is present at the tocal
Union hiring hall and ifno one is present, then the person nearest to the top of the out-of-
work list who can be contacted by telephone. If the Local Union cannot contact a person
by telephone after one telephone call, the Local Union shall call the next qualified person
on the list. A person Who is not present at the Local Union hiring hall or reachable by
telephonefor an Expedited Dispatch shall not be eliminated from the out-of-work list.

(c) Notwithstanding the provisions of this Article, a worker shall be given
preference in the order of dispatch under any of the following circumstances:

a. A contractor becomes newlybound to this Agreementand requests
the dispatchof Itsexisting employeesat the time the Contractor becomes
bound.

b. A Contractor agrees to sponsor an employee, as a Journeyman
Laborer who has not worked under a.ny Laborers Union Agreement;
provided the Contractor agrees in writing that it intends to employ the
Worker on a full time basis. The Contractor sheIIsend a letter to the Local
Union to dooument its request.
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C. Aworker is "stripped"froma non-unionemployerand is dispatchedto
a Contractor.

d. A worker is a certifiedjob s~ewardand is dispatchedto the job to act
In such capacity.At no time shall any job containmore than fifty
percent (50%)of persons requestedundersubsectionb, c and d,
above. Any Local Unionmay, at Its option,permit a percentageof
individualrequestsgreater·thanfifty percent(50%)on any job.

(d) For Contractorrequestsby namepursuantto the provisionof Article 1111

Section6(a),GroupA and B andApprentices,above, the Contractorshall documentthe
requestinwrWng,dated,signedbyanappropriatemanagementrepresentative,specifying
whether the person is a rehireand namesthe job for which the referral is requested.

(e) Available for employmentshall mean persons eligible for referral and
presentat thehlrjnghallor presentat their residencetelephone(ifthe LocalUnionpermits
dispatchingbytelephone)during theLocalUnion'sposteddispatchhours,andallpersons
eligible for referral and present at the hiring hall after posted dispatch hours, unless
excusedfor the followingreasons:

(0 Whendeathoccursin the Immediatefamily,fromthe dateofdeath
and not exceeding one (1) week after the date of burial; provided. however, that the
applicantproducesbonafide proof of suchdeath.

(ii) persons on jury duty, providedthey producebona fide proof they
are servingonjUryduty.

(iii) Personstemporarilyservingin the U.S.MilitaryReserve,provided
they producebona flde proofof such service.

(iv) Requiredattendanceat aWorkers'Compensationhearingor other
administrativeor court hearing,provided they produce bona fide proof of their required
attendanceat such hearing,

co
reasons:

(v) Any other reasonstated in the LocalUnion'shiring hall rules.

Persons shall be eliminated from the registration list for the following

(i) Dispatchedto a job, except that a personwho is rejectedby the
Contractoror failsto completefive (5)daysofwork (orsuchotherperiodof timeset forthIn
a LooalUnion'shiring hall rules) shall retain his/herposition on the list. Upon requestof
the Contractor,no personwho is rejectedby the Contractorshall be dispatchedagain to
the Contractor. Upon Local Union's request, the Contractorwill confirm its request in
writing.
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(ij) Failure to accept the dispatch.

(iii) Unavailable'foremployment during posted dispatch hours.
(iv) Failure to report to a job to wntch the person was dispatched.

(v) Failure to register or attend roll call in accordance with the Local

(vi) Any other reasonstated in the Local Union's hiring hall rules.

(g) There is hereby established a Joint Refel'ral Committee consisting offour
(4) representatives of the Contractor and four (4) representatives of the Uni.on. The
establishment of the Committee is for the purpose of interpreting and enforcing all the
terms and provisions of Article III, A. Any person having any disagreement with an
applicant's placement or dispatch under Article III, A, shall submit his grievance to the Joint
Referral Committee, by filing a written grievance with thet.ocalUnion statingthe reasons
for the grievancewithIn ten (10)working days after the occurrence of the grievance. The
Joint Referral Committee shallhave full power toadjust thegrievance and its decision shall
be final and binding upon the person submItting the grievancei;lndall other parties involved
In the dispute. ln lhe event of deadlock of the Joint Referral Committee, the grievance
shall be referred to the permanent hiring hall neutral arbitrator, whose decision shall be
final and binding. The costs of arbitration shall be borne equally by the Employer and the
Local Union involved Inthe dispute, Formsfor the submission of any suchgrievance shall
be avallable at all times in lhe offices of the Local Unions. Neither the Joint Referral
Committee nor the permanent hiring hall neutral arbitrator hasthe aulhorltytomOdify,vary,
change, add to or remove any of the terms or conditions of this Agreement.

Union's rules.

(h) The parties agree that, at its option a Local Union may elect to delete
Group D by posting written notice of suchelection at the place of dispatch.

(i) When ordering workmen, the Contractor will give notice to the appropriate
Local Union, or its Agents, not later than 2:30 P,M. of the day prior (Monday through
Friday) or in any event, nat less than seventeen and one-halt (17%) hours before the
required reporting time; and in the event that forty-eight (48) hours after such notice the
appropriate Local Union, or its Agents, shall not furnish such workmen, the Contractor may
procure workmen from any other source, or sources. \fworkmen are so employed, the
Contractor will immediately report to the Local Union having work and area jurisdiction,or
its Agents, each such workman by name.

7. (a) This section shall be known as the Laborers' Code of Performance.
Without diminishing in any manner the Contractor's rights under Section F of this Article.
should any Laborer referred for employment be terminated for cause as defined under thIs
section, his or her referral privileges shall be suspended automatically for one (1) month.
Should the same individual be terminated for cause a second timewlthln a twenty-four (24)
month period, his or her hiring hall referral privileges shall be suspended automatioally for
six (6) months. Should the same individual be terminated for cause a third time wIthin a
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twenty-four (24)month period,his or her privilegesshall be suspendedindefinitely(time
period begins fromdate of irst discharge).A terminaHon"for Causeunder thls section is
defined to Includea terminationfor excessiveabsenteeism,excessivetardiness, lack of
requiredskills (notapplicableto apprentices), insubordinationor theft

(b) A terminationshall not be consideredas "for cause"for purpose of this
provision if the person referred for employment has filed a grievance challenging the
proprietyof his or her termination,unlessand until the grievanceis resolved in a manner
that affirms the terminallonfor cause. For the purposeof this provision,a decisionof the
designated panel or an arbitratorshall be final and binding.

(0) The provisions in subsections (a) and (b) notwithstanding, a Review
Committee, composedof three (3) membersappointedby the BusinessManagerof the
DistrictCouncilmay,uponwritten request of the appllcent,vacateor reduce the periodof
suspension.A requestunderthis provisionshall stay the commencementof suspension
from referralunlessanduntiltheCommitteedecidesotherwise.TheCommittee'sdeclslon
will be by Illajority vote and shall be based on all of the availableevidence including,as
appropriate, the circumstancesof the termination,skill evaluationsby third parties, the
availability and need for additional training, whether the applicant is an apprentice or
journeymanmemberandsucholher factorsasmaybe relevantTheCommittee'sdecision
shall rest in its soleand completediscretion.

(d) The decisionof the Committeewill affect only the issue of eligibility for
future referrals,andwill not affect the terminationunlessall partiesexpressly consent to
have that issueconsideredby it.

(e) If dissatisfiedwith the decision by the ReviewCommittee,the applicant
mayappealtheCommittee'sdecisiontoan IndependentReviewOfficerdesignatedbyand
whosecostshallbe paidby the InternationalUnion,The IndependentReviewOfficershall
establisha procedurefor expeditedand promptreviewof suchappeals.Any appealto the
IndependentReviewOfficershallbe filed by the applicantinwritingwithin five (5)calendar
days of time hel she has been notified of the ReviewCommittee's dectercnand shall
containa brief statementof the lssuets). The decisionof the IndependentReviewOfficer
shall be final and binding.A request for reVIewunder this provisiondoes not affect the
commencementor continuation of the suspension from referral unless and until the
IndependentReviewOfficerdecidesotherwise.

B. 1. NewEmployeeswho have notworkedunder thisAgreementmay be employed
bythe Contractoras a Journeyman,ifso requestedby the Contractor and jf inaccordance
with thisAgreement.Otherwise,allsuch employeesshouldbe screenedand testedbythe
JOintApprenticeshipCommitteeto determinewhether the employee is a journeymanor
should be registeredas an apprentice.

2. In the event an employee Is employed as a Journeymanat the request of a
Contractorpursuantto section1,above,and leavestheemploymentof theContractorand
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2. Saidsupplementalduesshall be transmittedto the DuesTrust concurrentlywith,
but not as a part of, the employer's monthly vacation contributionswith respect to his
employees covered by this Agreement to the ConstructionL.aborersVacation Trust for
SouthernCalifornia. All sumsdeductedby theemployerspursuantto theprovisionsof this
Sectionshell,from the instantof theirdeduction,beconsideredduesifproperaqthorlzafton
shall have been furnished. All other sums transmittedby the employerspursuant to the
provisionsof this Sectionshall, fromthe instantof thelr transmlltal,be consideredvacation
contributionsifnosuch properauthorizationshallhavebeenfurnishedandshallbeheldby
theVacationTrust for the accountof the employee. Prior to depositIn the separatebank
accounts of the DuesTrust, on the one hand, and the VacationTrust. on the other. the
bank she:lll separate the funds transmtted into dues and vacation contributions,
respectively,baseduponwhetheror nota properduesdeductionauthorizationshall have

returns to the Local Union for dispatch, the employee shau be referred to the Joint
ApprenticeshipCommitteefor screeningand testing to determinewhether the employee
shall maintain journeyman status or should be registeredas an apprentice.The JAC's
decisionshalldeterminewhether theemployeeIsplacedon the journeymanor apprentice
out-of-work list for dispatchto another employer.

C. It is agreedthat all employees,coveredherebyshall be, or become,on the eighthday
after employmentor the eighth day after the execution of this Agreement,whichever is
later, and remain continuously,members in good standingof the UnionSignatoryhereto
through its affiliated Local Unionshavingwork andareajurisdiction and on whose behalf
thisAgreementis executedasa conditionofemployment.MembershipinsuchUnionshall
beavailableupontermsandqualificationsnotmoreburdensomethan thoseapplicableat
such times to other applicants for membershipto such Union.

D. The Contractorshalldischargeany employeepursuant to the foregoingsection upon
written notice from the Unionof such employee'snon-payment01initiationfees or dues.
Suchwrittennoticeshalllndlcate the amountof initiationfees or dueswhich are in a state
of dellnquencyandshall give the employeeforty-elqht (48) hourswithinwhich to cure the
delinquency. The Contractor agrees to furnish a copy of such notice to the employee
forthwith. The Unionwill hold the Contractorharmlessfor compliancewith this Section.

E. Supplemental Dues

1. Subjeotto the foUowingconditions,the Contractoragrees that he shall. if he is
rurnishedwith hisemployee'swrittenauthorizationto doso,deductthesumcertifiedbythe
Unionas theamountowingfor supplementaldues fromtheamountsrequiredto be paidby
the third paragraphof Attachment No.1 of this Agreement for each employee for each
hour worked or paid for in each payroll period, as special supplemental dues. In
implementingtheforegoing,thepartieshaveheretoforeestablishedtheLaborersVacation
DuesReconciliationTrust (hereinafter"DuesTrust")as agent for the purposeof receiving
and holdingwrittenauthcrizatloncardsandfor receiving,holding,allocatinganddistributing
the dues monies.
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been filed. The bank shall then deposit such sums In the account of Ihe appropriate Trust
referred to in this Section, The Union shall bear the entire responsibility for furnishing the
written authorization referred to above. All costs incidental to receipt, administration and
rernlttance to the Union of the supplemental dues payments sha.1Ibe borne solely and
entirely by the Union. This provision shall not reduce the obligations of the Contractor to
pay the full amount of vacation contributions specified in this Agreement. All written
authorizations referred to above shall be irrevocable for a period of one (1) year from the
date of the execution and shall renew automatically from year to year thereafter unless the
employee, by written notice served upon the Southern California District Council of
Laborers and/or the Dues Trust, as agent for the contractor, within fifteen (15) days
following the first year or any year thereafter, revokes such authorization.

3, Subject to the following conditions, the Contractor agrees that he shall, if he is
furnished with hls employee's written authorization to do so, deduct the sum authorized by
the employee as the amount owing for contribution to the UUNA PAC, or otherPolitical
Aotion Committee from the amounts required to be paid to the Vacation Trust pursuant to
Attachment No, 1 of this Agreementfor each employee for each hour worked or paid for in
each payroll period. In implementing the foregoing, the parties have heretofore established
the Laborers Vaoatlon Dues Rsoonclllation Trust (hereinafter "Dues Trust") and they
hereby designate the Dues Trust as agent for the purpose of receiving and holding WrItten
authorization for, and for receiving, holding, allocating and distributing moneys designed by
employees aspolitloal contribution.

4. Said contributions shall be transmitted to the Dues Trust concurrently with, but
not as a part of, the employer's monthly vacation contributions with respect to his
employees oovered by this Agreement to the Construction Laborers Vacation Trust for
Southern Callfornia. All sums deducted by tl1eemployers as contributions pursuant to the
provisions of this Section shall, from the instant of their deduction, be considered,
contributions to LiUNA PAC or other designated Political Aotlon Committee. Prior to
deposit in the separate bank accounts of the Dues Trust, on the one hand, and the
Vacation Trust, on the other, the bank shall separate the political contributions and deposit
such sums in the account of the appropriate Trust referred to in this Section. The Union
shall bear the entIre responsibility for furnishing the written oontribution authorization. All
costs incidental to receipt, administration and remittance to the LiUNA PAC or other
Political Action Committee shall be paid from the political contributions made Into the Dues
Trust or, at the Union's election, paid by the Union: and the Contractor shall not, by virtue
of this provlslon, incur any additional cast. This provision shall not reduce the obligations
of the contractor to pay the full amount of vacation contributions specified In this
Agreement.

F. Subject to the foregolngr the Contractor shall have complete freedom of seleotivlty in
hiring and the Contractor retains the right to reject, for any reason, any job applicant
referred bythe employment facility. The Contractor may dlsehsrpe any employee for any
cause which he may deem sufficient, provided there shall be no discrimination on thepart
of the conuactcr against any applicant oremployes, nor shall any such employee be
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dischargedby reason of any Unionactivitynot interferingwith the properperformanceof
his work.

G. The Contractorrecoglllzes the desirabilityof employingworkmenfrom the area in
Whichthework is located and the Unionrecognizesthat in theemployofthe Contractorare
Laborerswho are necessaryto the efficient continuityof the Contraotor'soperations.

1. For[obslteslocatedin Imperial,lnyo,Kern,SanLuisObispo,BantaBarbaraand
Ventura Countiesand Santa Catalina Island, the Contractor may transfer up to four (4)
Laborersand one (1) foreman fromarea to area. After the transfer of no morethan four
(4) Laborersandone (1) foreman,theContractormust hire the nexttwo (2) Laborersfrom
the Local Union hiring hall in the geographical area in which the work Is performed.
T~ereafter the contractor may transfer one (1) additional Laborerfor each Laborerhired
from the LocalUnionhiringhall inwhosejurisdictionthework is performed. The Employer
shall keep this 50-50 ratio intact (one (1) local personandone (1)personfrom outsidethe
area) in employing,layingoff and terminatingLaborers. Onlyemployeeswho havebeen
employedby theContractorfor at lsastthree hundred(300)hoursin thelastsix (6)months
may be transferred from one area to anotherarea (this restrictionshall I10t apply to the
foreman). The Contractormust properlyclear all employees,inch,ldingforemanand Key
employees,with a dispatchslip fromthe LocalUnionhav'lnggeographicaljuriSdictionover
the project prior to those employees beginning work. Dispatch slips for employees
transferredfrom anotherarea shall be submittedby email, fax, or personaldelivery.The
Unionwlll not unreasonablywithhold issuing a clearance. For the transfer of additional
Laborers;the Contractorshall f1rstcontactthe office of the appropriateLocalUnionin the
areawherethework is to be performed.Theaboveadditional transfersshallonlybemade
by mutual consent.

2, Fer jobsltes located in Los Angeles, Orange, Riverside and San Bernardino
Counties,the Contractormay transfer up to four (4) Laborersand one (1) Foremanfrom
area to area, Providedthe Contractoroonductsa pre-job conferenceor sends a written
noticeto the UnionandadvisestheUnionof the projectedsteadyworkforceforthejobslte,
the Contractormayalso transferthe lesserof fifteen (15)LaborersOr twentypercent(20%)
of the numberof workerswho make up the difference betweenthe four (4) Laborersand
one (1) Foreman initially transferred and the projected steady workforce. If no pre-
conferenceis heldwhere theUnion is so advisednorwrittennotioeprovidedto the Union,
the provisions of subsection G (1) above shall apply. After the transfer of Laborers
pursuant to the formula statedabove, the Contractormust hire the next two (2) laborers
from the Local Unionhiringhall in the geographicalarea in whioh thework is performed.
Thereafter the Contractormay transferone (1) additional Laborerfor each Laborerhired
from the LocalUnionhiringhall inwhosejurisdictionthework is performed.The Employer
shall keep this50-50 ratio intact (one (1) local personandone (1) personfromoutsidethe
area) in employing,laying off and terminatingLaborers. Onlyemployeeswhohavebeen
employedby theContractorfor at leastthreehundred(300)hoursinthe lastsix(6)months
may be transferredfrom one area to anotherarea: This restrictionshall not apply to the
foreman. The Contractormust properlyclear all employees, includingforemanand Key
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ARTICLE IV

employees, with a dispatch slip from the Local Union having geographical jurisdiction over
the project prior to those employees beginning work. Dispatch slips for employees
transferred from another area shall be submitted byfax or personal delivery, The Unionwill
not unreasonably withhold issuing a clearance,

H. Employees employed by any Contractor pursuant to the termsof this Agreement shall
not be removed nor transferred by the Union unless the prior approval of the Contractor
has been obtained,

Strikes· Lockouts - J(JrIsdictional Disputes

A. It is the purpose and intent of the parties that all grievances or disputes arising between
themover the interpretation or application of the terms of thisAgreement shall be settled
by the procedures set forth in Article VI and that during the term of this Agreement the
Union shall not call orengage in,sanction or assist in astrikeagainst, or anyslowdown,or
stoppage of work.of the Contractor. During the term of this Agreement, a Contractor shall
not cause orpermit any lockout of the employees covered under this Agreement.

B. Except as otherwise provided in this Agreement, there shall be no strike, lockout or
work stoppage by any party hereto or any Individllal Employer,

C. No employee covered hereby may be discharged byan lndlvidual Employer for refusing
to cross a primary picket line sanctioned by the Building and Construction Trades Council
in the area or for engaging in any conduct protected by Sections 7 or 502 of the
Labor·Management Relations Act of 1947, as amended.

1. If work on a project is declared to be unfair as the result of a primary dispute by a
Building and consnuenon Trades Council In the area and the work thereon is stopped for
that reason, the Union shall notbe deemed to have violated this Agreement if, during the
period of said work stoppage, the members of the Union fail to perform their work for the
Contractoror their subcontractors.

D. During the term hereof there shall be no strikes, Slowdowns or stoppages of work
occasioned by jurisdictional disputes between the Union signatory hereto and any other
Union and that all employees covered by this Agreement shall perform the work
customarily performed by them,

E. When making work assignments, the Contractor shall assign the work in accordance
with existing intercraft agreements, In the absence of such lntercraft agreements, then
past practice or the prevailing practice in the locality shall apply.The Union wlll furnish the
Association with approved intercraft agreements. The locality for the purpose of
determining the prevailing practice shall be defined as the geographical area covered by
this Agreement. If a.dispute arises prior to the ass1gnment of work, or where there is no
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predominantpracticein the localityor lntercrattagreement,theContractorshallconsultthe
representativesof the contestingtrades regardinganyargumentsof facts the tradesmay
wish to presentto their claim to the work.

F. Jurisdictionalclsputesshall be settled by the Unionsthemselves. If not settled, then
thedisputeshall besubmittedto the InternationalPresidentsof the Unionsinvolvedin the
dispute for determination. While such proceduresare being invokedand exhausted,the
workshall proceedas assignedby the Contractor. The Contractorand the Unionshallbe
andare boundbysuchdeterminationanddecisionand the misassignment,Ifany isfound,
shall be promptlycorrectedby the Contractor.

ARTICLEV

Subcontracting, Employee Rights; Union Standards and WorkPreservation

A. The purposesof thisArticle areto preserveandprotecttheworkopportunitiesnormally
available to employees and workmen covered by this Agreement, maintenance and
protectionof standardsand benefits of employeesand workmen negotiatedover many
yearsand preservationof the rlghtof Unionemployees,employedhereunder,from being
compelledto work with non-unionworkmen.

B. Definitionof Subcontractor. A subcontractoris defined as any person(otherthan an
employeecoveredby thIsAgreement),firmorcorporation,holdinga valid statecontractor's
licensewhere requiredby law, who agrees orally or in writing to perform,or Whoin fact
performsfor or on behalf of an individualContractor,or the subcontractorof ah Individual
Contractor,any part or portionof the work coveredby this Agreement.

C. Neitherthe contractornor anyof his subcontractorsshall subcontractanywork to be
done at the site of the consiructlon,alteration paintingor repairof a building,structureor
other work coming within the jurisdiction of the Union except to a person, firm or
corporation party to an appropriate current labor agreementwith the Union or with the
appropriateLocalUnion.

1. TheContractormayensurecompliancewiththesubcontractingprovisioncontained
in this Section by inserting into any subcontract for covered work the following
language:

"Subcontractoracknowledges that Contractor has entered into the followihg labor
agreements covering work at the construction[obslte with the Southern California
DistrictCouncilof Laborersand itsaffiliatedLocal Unions:SouthernCaliforniaLaborers
Master Labor Agreement. effective July 1, 2012 to June 30, 2015 ("Master Labor
Agreemenf'). The subcontractoracknOWledgesand agrees that a copyof theMaster
LaborAgreement is available to subcontractor.
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"Subcontractoragreesthat, as anessentialconditiontoenteringintothissubcontract.it
shall be boundto and shall complywith all of the termsand oondlllonsof the Master
LaborAgreementreferencedabove,includingwages, trust fundcontributions,worldng
rules, thegrievance/arbitrationprocedureandany othermechanismfor the resolution
of disputecontainedin the MasterLaborAgreement,onall coveredwork performedIn
thegeographicareaof theMasterLaborAgreement.Subcontractoragreesthat it shall
be bound to the Master l.abor Agreement, commenclngwith the first hour of work
performedby its employeeson this Project,and shall be bound to the Master Labor
Agreementfor all Its constructionwork,whether or not the worKIs performedfor the
Contractor,for the durationof theMasterLaborAgreement.anduntil timelyterminated
pursuantto the terms of the MasterLaborAgreement,for the durationof successor
Master LaborAgreements.

"Subcontractorfurtheragreesto requireall its subcontractorsperformingjob sitework
of the type covered by the Master Labor Agreement referenoedabove to become
bound to and comply with all of the terms and conditions of the Master Labor
Agreement.

"Subcontractoracknowledgesthat theSouthernCaliforniaDlstrlctCouncilof taborers
and itsaffiliatedLocalUnions,and theconsnucnonLaborersTrust 'Fundsfor Southern
California,are the intended third party beneficiariesof this contractual provisionand
may enforcethis provisiondirectlyagainstSubcontractor."

2. No later than thirty calendardaysafter executionof a subcontract,as specified in
subsection1, above, with a subcontractornot previouslysigned to theMaster Labor
Agreement the contractor shalldelivera copy of the cover page, LaborRelations
Clause,and signaturepage of the subcontractto the Union,

3. If theContractorcomplieswith both subssotlons 1 and 2 above, the contractor
shall not be lJablefor a breachof the subcontractingprovisionsof this secnon as to
that subcontract,providedhowever,the Contractorshall be llabls for the
Subcontractor'sdelinquentTrust Fundcontributionsonlyto the extent, [f any, that
such liabilitywould otherwiseexist under this Agreement.

4. In addition to any recoveryof damagesby the Unionfor a Contractor'sviolation
of the subcontractingclause, the Trust Fundsmay recoverdamagesin an amount
equal to the full fringe benefit contributionrate in effect under this Agreementat the
time of the violation, plus interest,audit fees, and liquidateddamages,for each hour
of coveredwork performedby the non-signatorySubcontractor'semployees.Such
damagesshall be payable to theVacaflonTrust and shall be damagesand not for
the benefitof any specific individual.

O. JobslteworkcoveredbytheAsbestos,PlasterTenders!BrickTenders,Tunnel,Gunite,
Housemovers,Horizontal DIrectional Drilling, Parking and Highway Improvementand
LandscapeAgreementsof the Unionare a partof thework descrlptionandbargainingunit



coveredby this Agreement.

E. Any dispute involvingthisArticlewill be resolvedunderthegrievanceprocedureof this
Agreement. An awardof the LaborersJointAdjustmentBoard may bejudicially enforced.
Notwithstandinganyotherprovisionsof thisAgreement,1heUnionshall not havethe right
to use strike or any other economic action to enforce any provisions of this Article on
subeontractln9.

F. The Contractor shall provide in his contract with the subcontractor the follc>wing
provisions: "The subcontractor accepts and agrees to be bound by the proceduresfor
settling jurisdictional disputes as set forth in Article IV of this Agreement. The
subcontractoragrees that hewill bind his subcontractorto said procedures in the same
manner and to the same effect as providedwith respect to him."

G. The Contractorand his subcontractorshall have freedomof choice in the purchaseof
materials,suppliesand equipment,except that every reasonableeffort shall be madeby
the Contractor and his subcontractor to refrain from the use of materials, suppliesand
equipment,whichwill tend to causeany discord or dlsturbanceon the project.

H. In theevent the Contractoris requiredto subcontraotworkon a publicworks projectto
a certifiedMBEJWBE/DBEsubcontractorto meetrequirementscontainedIngovernmental
rules or regUlations, the contractor shall notify in writing the Local Union in whose
Jurisdictionthe work is to be performed. The UnionShalloffer to sign the SUbcontractorto
the Union's MB~IWBE/DBE PublicWorks Short-formAgreement.

I. Intheevent the contractoris a partnership,nomorethanone (1) partnershall perform
work covered by this Agreement. However, during each day on which the partnership
employsona full-timebasisat leastthree (3) Laboreremployees,pursuantto the termsof
this Agreement, then one (1) additionalpartnershall be allowed to performwork covered
by this Agreement. All partners who perform work covered by this Agreement and
pursuantto this ParagraphI, shall bepaid not less than the hourlywage ratesstipulatedIn
this Agreement for such work and the partnershipshall contribute to all Trust Fundson
behalf of all working partnersat the hourly rates specified in Attachment#1, except the
hourlyPensioncontributionratewhich insteadsl1811be paidto the Constructionlaborers'
Vacation Fundfor SouthernCalifornia, The Contractorshall be liable in damagesto the
Union in a sum equivalent to the hourly wage rate, and to the Trust Funds in a sum
equivalent to the hourlycontributionrate, for each hourworkedby a partner inviolationof
ParagraphI,

J. In the event the Contractoris a sole proprietorshipthat employs other individualsor is
not workingfor a contractorSignatoryto thisAgreementand the sole proprietorperforms
work coveredby this Agreement,the sole proprietorshall be paid not less than the hourly
wage rates stipulated in 1hisAgreement for suchworkand the sale proprietorshipshall
contribute to all Trust Funds on behalf of the working sole proprietor at the hourly rates
speoifiedInAttaohment#1, exceptthe hourly~ensionoontributionratewhichinsteadSl1811
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be paid to the Construotion Laborers' Vacation Fund for Southern California. The
Contraotor shall be liable 1ndamages to the Union in a sum equivalent to the hourly wage
rate and to the Trust Funds in a sum equivalent to the hourly contribution rate for each
hour worked by the sole proprietor in v.iolation of thIs Paragraph J. IJthe sole proprietor is
working for a contractor that is signatory to this Agreement,. the sole proprietorship shall be
considered an owner- operator subject to the provisions of Article V, paragraph K.

K. 1. An Owner-Operator is a person who has legal or equitable title to his
equlprnent and operates the equipment. himself on work covered by this Agreement and he
shall operate only that equipment to which he has legal or equitable title. An owner-
Operator shall have proof of ownership of the equipment being operated in his possession
at all times and shall' produce such proof of ownership upon request by the Union or
Contractor. It Is further agreed that anytime an individual Owner-Operator has a piece of
equipment operated by someone other than himself 011 any given job or project, the
provisions of this paragraph K wlll not apply 0 such equipment, rather the subcontracting
provlsicns contained in Article V, Paragraph A to C of this Agreement shall become
applicable.

2. The Owner-Operator shall not be subject to the dispatch obligations
contained in Article III of this Agreement, provided that the Owner-Operator has signed a
W-4 form and becomes a bona fide employee of the Employer prior to going to work and
the Unlon shall benotified of the name and Social Security Numberofthe Owner-Operator
within twenty-fout (24) hours after the Owner-Operator is hired, such nonce to be gIven to
the Looal Union in whose ar-eathe work is being performed and confirmed in writing within
twenty-four (24) hours thereafter. A copy of the notification shall be furnished by the
contracting Employer to the Owner-Operator, and this copy shall be lh the possession of
the owner-operator at all times, sa lang as he remains on the job or project. This notice
must be produced upon request of the Union. Failure of the Owner-Operator to provide
proof of ownership of the equipment being operated shall be cause for his removal from
the job or project until the Owner-operator and the Employer have complied with the
requirements ofthis Paragraph K. The Owner-Operator is subject to the union seourity and
supplemental dues provisions of Article ilL

3. (a) Effective from the time the Owner-Operator first reports to work on
the job or project. the Contractor shall take all necessary steps to make the Owner-
Operator an actual bona fide employee of the Contractor. The Contraotor shall retain and
exercise supervision and control over the manner and means by which theOwner-Operator
performs work under this Agreement, and shall treat the Owner-Operator in all respects as
any other employee of the Contractor is treated, except as otherwise provided in this
Paragraph K. The Contractor shall deal Withthe owner-Operatorsolely in an employer-
employee relationship. and shall not treat the Owner-Operator as a self-employed person,
independent contractor or brokered service. The Contractor shall not act as broker of
Owner-Operator services toany other party and any payment by the Contractor to any
broker or other person except a Signatory subcontractor for the services of an Owner-
Operator shall be a violation of this Agreement.



ARTICLE VI

(b) The Contraotorshall not permita self-employedpersonto perform
any work covered by this Agreement, except as otherwise provided in Article Vi
Paragraphs I and J. A "self-employed person'! is one who works for an unincorporated
trade or business in which that person owns ten (10%) percentor more of the interest In
the capital or profits.

(0) The Contractorshall be liable to the Trust Fundsdescribed in this
Agreement In an amountequal to the contdoutlonsplus interestand liquidateddamages
from the date contributions would have been due that would have been paid on an
employed person to perform work covered by this Agreement The portion of the
contributiondeSignatedas supplementaldues shall be forwardedto the UnionbytheTrust
Administrator. The sums paid under this provisionshall be as damagesand not for the
benefit of any speolflc individual.

(d) An incorporated Owner-Operatorshall for the purposes of this
Agreement.be designatedandrecognizedas a subcontractorandsubjectto the provlsions
of Article V and, as such provide the Contractor, Unionand Trust Fundswith bona fide
Informationto the effect of such incorporation.

4. Separateohecksshallbe issuedtosuchOwner-Operatorfor [1]employee
wages and [21for his equipment.

5. All hoursworked or paid for underthe terms of this ParagraphK shall be
reportedto, and paymentsmade to, the Trust Funds,as providedfor in this Agreement.

6. The lndivldual EmployerwillnotdeviseorputIntooperationanyschemeto
defeat the terms otthls sectionof this Agreement.

7. If a Contractor, through the grievance procedure,is found Violatingany
portionof thisArticle, the Contractorshall immediatelypaycompensatorydamagesin the
amountof one (1) dais pay at the Group III rate for eachday or portionof a day in which
the violation occurred.

Procedure for Settlement of Grievance and Disputes

A. There is herebyestablisheda Laborers'JointAdjustmentBoardconsistingof four (4)
regUlarand four (4) alternate representativesof the Contractorsand four (4) regular and
four (4) alternate representativesof the Union. The establishmentof this Board and the
purpose of Its existenceis for the purposeof Interpretingand enforcingall the terms and
provisions contained in this Agreement. No dispute. complaint or grievance shall be
recognizedunlesscalledto the attentionof and, in the eventit is not resolved,confirmedin
writing to the individualContractor,the appropriateAssociation,or theLocalUnionandthe
Union within fifteen (15) calendardays,except on discharges,which shall be seven (7)
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working days after the alleged violation occurred.

B. An individual employee having a grievance or dispute shall first attempt to adjust said
grievance or dispute with the Contractor or his representative. If the grievance or dispute is
not settled at the first step, then the Jobsteward, ifany, is to receive grievances or disputes
from employee members of his craft and shall immedIately report them to his business
representative or special representative who shall attempt to adjust said grlevance or
dispute with the Contractor or his representallve.

C. In cases of violation, misunderstanding or differences of interpretation of this
Agreement by either party; there shall be no cessation or stoppage of work except as
otherwise provided in this Agreement.

D. In the evant a grievance or dispute cannot be satisfactorily adjusted on the job between
the representative of the Union and the Contractor or his representative within twenty-four
(24) hours the Labor Relations R.epresentative of the appropriate Contractor's Association
shall meet as soon as possible with the contractor and the Union representative in an
attempt to resolve the dispute. If the dispute is not resolved at this meeting, the issueshall
be imrnecliatelyreferred to the Joint Adjustment Board in writing for their consideration and
decision.

E. A contractor shall refer a grievance or dispute to the Ohairrnan of theJoint Adjustment
Board through the appropriate EmployerAssociation. The Assooiabon shaillhen referthe
grievance or dispute to the Board by sending wriUen notice to the Contractor and the Union
Cha1rman of the Joint Adjustment Board.The Local Union shall refer a grievance to the
Joint Adjustment Board by sending written notice to the Union Chairman of the Joint
Adjustment Board and the Management Chairman of the Joint Adjustment Board. The
written nollce of referral required by this paragraph shall contain the name of the
Contractor and the Local Union directly involved, the date and place of occurrence of the
grieVance or dispute and a briefdescriptron of the nature of the grievance or dispute.

F. Each of the parties shall within ten (10) days after the execution of this Agreement,
appoint its representatives and immediately notify the other party, in writing, of the name
and business address of each representative appointed. The Joint Adjustment Board shall
thereaftermeet within ten (10) days, select its Chairman and Secretary and agree upon its
procedural rules.

G, The Joint Adjustment Board shall meet at 9:00 A.M. on the first Wednesday of each
month, and shall in addition meet at the call of the Co-Chairmen. The Joint Adjustment
Board shall issue decisions immediately. ln the event the Joint Adjustment Soard does not
reach a decision for reasons of its own, any dispute or grievance may be referred to
arbitration byeither or both parties within five (5) working days to the aroltrator designated
in F'aragraphH. The arbitrator shall meet withthe members of the Joint Adjustment Board
within seventy-two (72) hours anc render a decision within seventy-two (72) hours
thereafter. The time limits specified in this paragraph may be extended by mutual
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agreement A simple majority of the Jolnt AdjUstment Board shall be final and binding
upon all parties and the grievents, In the event of a deadlock and the use of the arbitrator
is required, a majority decision of the Joint Adjustment Board and the arbitrator shall be
final and binding upon all parties and the grievants.
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H. The regular members of the Joint Adjustment Board designated in accordance with
Paragraph F shall select a list of seven (7) permanent arbitrators. In the event the
members of the Joint Adjustment Board, by majority vote, are unable to agree upon the
names Of the seven (7) permanent arbitrators, then as to those upon whom agreement
cannot be reached, the following procedure shall be followed:

1. The Union representatives shall nominate ten (10) persons for the positions
remaining unfilled on the panel of arbitrators and the Contractor Representatives shall
nominate ten (10) persons for the positions remaining unfilled on the panel of arbitrators.
Thereafter, the unlon Joint Chairman and the Contractor Joint Chairman shall altern~tely
strike names from the lists until there remain only that number of names necessary to fill
the remaining seven (7) positions on the permanent panel of arbitrators. Those names
remaining shall be added to thepermanent panel of arbitrators. The determination. as to
whovvillstrikefirst will be by lot, with the loser making the first strike.

2. Thereafter the Joint Adjustment Board shall select anarbitratorto hear a pending
grievance or dispute by rotation. If for any reason the arbitrator whose turn it is to hear a
dispute is unavailable or the parties mutually agree that an unreasonable time would be
required in order for him to become available, then the next arbitrator In succession shall
be selected.

I. The Contractors and the Union shall each have a total of four (4) votes on the Joint
Ac:\jt..lstrnentBoard and four (4) representatives and not less than two (2) appointed by each
party and the Chairman shall constitute a quorum.

J. All expenses incurred and approved by the Joint Adjustment Board necessary for the
consideration and decision of grievances or disputes submitted to it shall be borne by and
divided equally by the Union and the Contractor. All fees and expenses of the Arbitrator
shall be borne by the party against whom the Arbitrator rules.

K. If there is any question as to which is the losing party, or ifa case Is referred back to the
parties without decision or If there are decisions against more than one ofthe parties to the
arbitration. the Arbltrator Is authorized and requested to determine who shall pay the fees
and may in such case order a sharing of such fees. In such event the declslon of the
Arbitrator on this Issue shall be final and binding.

L. No jurisdictional disputes shall be submitted for determination to any grievance
procedure provided in this Article, but shall be determined in the manner provided in Article
IV of this Agreement.



ARTICLEVII

M. No grievancebodyestablished under this Agreement, includingthe Joint Adjustment
Board andArbitrator,in determiningany grievance,shall havetheauthorityto modify,vary,
change, add to or remove any of the terms or conditionsof this Agreement.

N. The provisions of this Article VI shall not apply in the event the Contractor or the
subcontractor or the subcontractor of a subcontractorfails to payor Is delinquent in
contributionsto any Trust establishedunder this Agreement.

O. The Joint Chairmen of the Joint Adjustment Board shalt, immediately following the
decisionrenderedin Executivesession,announcethe decisionof the Boardto the panles.
In addition, such decision shall be served uponthe parties in writing,with copies of such

decision being furnished to both the Union and the Assoclatlon. The Joint Adjustment
Board shall have full authority to fashion such remedies, whether by way of damages,
orders to ceaseanddesist, or any andall otherreasonableremediesdesignedto correct
any violationwhich the Joint Adjustment Board may have found to have existed.

Minutes of all meetings of the Joint Adjustment Board shall be recorded by one of the
Board membersselected bythe Board,and shall be signed by all membersof the Board.
Minutes shall be condensed and need hot be verbatim.

P. Eachdecisionof the Joint AdjustmentBoardand the Arbitrator shall be madein writing
and a copyof each sent to each interestedparty, particularlyincludingseparatecopies to
the Local Union and the Contractor directly involved, and each of the Contractor
Associalions and Unlons signatory to this Agreement. The determinationsof the Joint
AdjustmentBoard or Arbitrator are final and binding upon the parties.

Q. It is understoodand agreed that the proceduresoutlined in this Article VI shC\1Ibe the
exclusiveremedyfor any violation of this Agreement.

Craft Steward and Business Representative

A. The Unionbusiness representativeor special representativeshall have accessto the
project during working hours and shall make every reasonable effort to advise the
Contractoror his representativeof his presenceon the project.

B. The craftjob steward,ifany,shall be a workingemployeeappointedby the Union,Who
shall, in addition to his regularly asslqnedwork,be permitted to perform during working
hours, such of his steward duties, as outlined in Paragraph D, as cannot be performed
otherwise. The Union agrees that such duties shall be performed as expeditiously as
possibleand the Contractor agrees to allowthe performanceof such duties as hereinset
forth. The Union shall notify the Oontraetor or his representative, in writing, of the
appointment of a craft job steward,and send a copy to the contractor's home office
address.
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a. Stop the Contractor'swork for any reason.

C. It is recognizedby the Contractorthat the employeeselectedas the job stewardshall
remainon the job as longas there Iswork beingperformedin aclassificationinwhichhe is
qualified to perform. except that at the completionof the job, the Contractor shall not be
required to retain the steward in lieu of the foreman or key manupon reduotionin force.
The Contraotoror hi$representative,before layingoff, or dischargingthe craftjob steward
for any causeother than stated in ParagraphD, below. shall notifythe Union inwriting of
his intent to do so two full workingdays prior to such intended layoff or discharge. The
Contractoror his representativewill meetwith the representativeof the Unionduringthis
two day period and attempt to resolve the matter. The craft job stewar-dshall not be
dischargedor laid off for the performanceof his agreed upon duties when performedih
accordancewith this Articlej or withoutjust cause.

O. To promote harmony betweenthe untonand the individual Contractor, the craft job
stewardshall be limited to and shall not exceedthe followingduties and activities:

1. Check the job referral of each employee dispatched under the terms of this
Agreementto the Contractor.

2. Work with the Contractor'sdesignated representativein chargeof the job jn an
attempt to resolvedisputes prior to the applicationof the grievanceprocedure.

3. Report to the Contractor'sdeSignatedrepresentatlveanyemployeecoveredby
this Agreement who works for less than the negotIatedwage scale, for less than the
overtimerate or who goes to work without a.referral,

4. Report to the Contractor'sdesignatedrepresentativeanyWorkbelongingto his
craft beingdone by non-dispatchedmen~or byworkmenof anothercraft.

5. Reportto his BusinessRepresentativeinfractionsof theAgreementwhich have
not been resolvedbetweenhimselfand the Contractor'sdesignatedrepresentative.

6. Make a complete job check during working hours no more often than once a
week.

7. Reportto hisBusinessRepresentativeanyemployeecoveredbythisAgreement
who leavesthe jobsitewithoutgivingthe Contractorand the craftjob stewardprior notice.

8. Report any reckless or unsafe employees covered by this Agreement on the
jobsite to the Contractors designatedrepresentativeor his BusinessRepresentative.

9. The craft job stewardshall not:

b.
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Tell any workman or any employee coveredby this Agreement that he
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cannot work on the job.
c. Initiateany physioalaltercationwith any person on the jobsite.

10. Infractionof any of the rules in subparagraph9 shall be cause for immediate
dismissal of the craft job steward without any prior notice and this shall be the exclusive
remedy for a violationof this section.

11, Any disputein connectionwith this Article VII shall be referred to the Grievance
and Arbitrationsprocedureof this Agreement.

ARTICLE VIII

Classifications

A. Should the Contractor or any subcontractors, as defined in Article I and V of this
Agreement employ employees in the prosecutionof this work in occupations or upon
equtpment whIch is not covered by one of the classifications herein specified, such
employmentshall, withil1 three working days after a work assignment is made, orthe
equipmentis operated,be temporarilyclassifiedby the appropriateContractorAssociation
and the Unionunderthe classificationscontainedhereinwhichmore nearlyfit the particular
character of the employment. Temporary classifications and wage rates shall be
immediately referred to the Laborers' Joint Adjustment Board which shall review and
recommend usage of the proper classifications and wage rates. Either party shall
thereafter have the right to submit a disputeunder thissection in the manner set forth in
Article VI of this Agreement.

B. The numberof employeesand the numberof classlflcationeof employees requiredto
performany operationcoveredby this Agreementshall be determinedby the Contractor,
providedthat jf a Contractor, in determiningthe number of employees, or the numberof
classificationsof employees, shall lessen the number of employees or the number of
classificationscustomarilyused to perform any such operation, the Union may have the
issue of suchreductionInemployeesof In classificationsdeterminedbythe grievanceand
arbitration procedure provided in Article VI of this Agreemeht. In determining such
disputes, consideration shall be given to the necessity for additional employees or
classlftcatlons as well as other pertinent factors.

C. Because the Contractors and the Union reoognlze the necessltvof eJimlnatlng
restrictionson productionand promotingefficiency,nothingshallbe permittedthat restrIcts
productionorincreasesthe time requiredto do the work, and no limitationshall be placed
lipan the amount of work which an employee shall perform, nor shall there be any
rsstrlctlon against the use of any kind of machinery, tools, or labor-saving devices,
provided, however,that such machinery or power equipment shall be furnished by the
Contractor,and provided further that no employee shall be required to work under any
conditions that are InjurioUs to his health or safety or in conflict with a present



ARTICLE IX

well-establishedcustom regulatingsuch usewhere the work is beingperformed.

D. The Contraotoragrees to recognizeand observe craft jurisdiction insofar as possible
and practicableand that wage scales apply to c1assifioationsrather than tomen, and the
Union agrees to permit the occasional or temporary transfer of employees from one
classificationto anyother classification;providedthat,when such transfersaremade,the
employee shall be paid for the entire day on the basis of the rate of the highest pald
classification in which he worked during the day. When such transfers involve the
olasslflceflorrsof mars than one craft, it shall not be necessaryfor the operation of this
policy thatemployees be referred to a project by more than one Union or employed at
classifioationsof morethan onecraft. Abuse by anyContractorof the privilegegrantedIn
this paragraph D, Article VIII, shall subject him to withdrawal of the privilege for an
appropriateperiod throughthe proceduresestablished InArticleVI of this Agreement.

E. Eachemployeeemployedinaccordanoewith the termsof thisAgreementshallreceive
wages based upon the minimum hourly wage rates specified in Article XIX of this
Agreementcalculatedby the numberof hourshewas employed,lessall legaldeductions.
Any othermethodof payingthe employees,such as the useof piecework. bonussystems
or lumpingof thework,shall bedeemeda violationof thisAgreement.Grievancesshallbe
settled in accordancewith ArticleVI of this Agreement

QUalifications

A. Each of Ihe partiesheretowarrantsand agreesthat it is underno disabilityof any kind
whetherarisingout of the provisionsoftts Articles of Incorporation,Oonstttutlon,8y~Laws,
or otherwise,thatwill preventit from fullyand completelycE':1rryingoutand performingeach
and all of the terms and conditionsof this Agreement and further; that it will not, by the
adoptionor amendmentof any provisionsof itsArticles of Incorporation,Constitution,or
By-Laws,or by contractor by anymeansWhatsoever,take anyaction that will preventor
impede it in the full and complete performance of each and every term and condition
hereof. Thewarrantiesandagreementscontainedin this paragraphare madeby eachof
the signatoriesheretoon his ownbehalf and on behalf of eachorqamzanonforwhich it is
acting hereunder. The individualsSigningthisAgreementIntheir officialcapacityand the
signatorJeshereto herebyguarantee and warrant their authority to act for and bind the
respectiveparties or organIzationsand each of their eligiblemembersand the Unionon
whose behalf the saidparties aresigning the said Agreement.

B. Nothingcontainedin anyotherAgreementwill changethe conditionsas set forthin this
Agreement pertaining to use of equipment or the working rules and classifications of
employeeswhensaidequipmentis ownedby the Contractorandoperatedor usedon any
work onwhich he js theprimeorsubcontractor. Nothingcontainedin thisAgreementshall
relieveany Contractoror subcontractorfrom his contractualobligationsunder suchother
agreements.
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C. No agent or representative of either party has authority to make, and none of the
parties shall be bound by nor llable for, any statement, representation, promise,
inducement or agreement not set forth herein, Any provision in the working rules of the
Union with reference to the relations between the Contractors and their employees, in
conflict with the termsof thisAgreement shall be deemedto be waived and any such rules
or regulations whichmayhereinafter be adoptedby the Union shall havenoapplication to
the work covered herein.

ARTICLE X

Existing and Other Agreements

A. In the event the Union establishes special conditions for work covered by this
Agreement(those special conditions shall be madeavailableto the Contractor or Individual
Contractors who wish to perform the designated work in the same locality.

B. The Union will promptlynotify the Employer in writing of anyamendment, modification,
exception oraddendumof thisAgreement whichmight be negotiated in any areaoovered
by this Agreement between the Union, an individual employer or group of IndiVidual
employers. No contractor signatory hereto shall be required to pay higherwages or be
subject to less favorableworking conditions than those applicable to other Contractors
employing workers covered by the terms of this Agreement.

C. The provisionsof the article will not apply to special projects,jobsite Agreementsor
MBEM'BE/DBEpublic worksAgreements which maybe negotiated in any area covered by
Agreements,

D. This Agreement shall be deemed to be executed when the parties signing shall have
affixed their signatures hereto. Before.accepting as an affiliate or issuing a charter to a
local Union in the area herein defined, the Union shall be required as a condition of such
affillation that said local Union be bound by the terms. hereof.

ARTICLE XI

General Saving Clause,

It is not the intent of either the Contractors or the Union to violate any laws, rulings or
regulations of any Governmental authority or agency having Jurisdiction of the subject
matter of this Agreement, and the Contractor and the Union agree that, in the event any
provision of this Agreement is finally held or determined to be Illegal or void, as being in
contravention of any such laws, rulings, or regUlations,the remainder of the Agreement
shall remain in full force and effect, unless the part so found to be void is wholly
inseparable from the remaining portionof this Agreement. The Contractors and the Union
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agree that ifandwhenany provisionof thisAgreementis heldor determinedto be illegalor
void, they will then promptly enter into lawful negotiations concerning the substance
thereof. In the event the parties are unable to reach agreementwithin sixty (60) days
followingthe beginningof such negotiationsthe partiesagree to submit the issue to final
andbindingarbitration. Selectionof anarbitratorshall be made in the manner prescrlbed
in ArticleVI of this Agreement. The Arbitrator shall render decisionsonly on the specific
issuesubmittedto him,andshallhavenoauthorityto changeor abrogateotherconditions
of this Agreement. Any fees and/or expenses of the Arbitrator shall be borne by and
dividedequally by the Unionand the Contractors. The decisionof the Arbitratorshall be
final andbindingon the parties. The nc-strike,no lockoutprovisionsof Article IV shall not
apply if either party falls to comply with the deolslonof the Arbitrator.

ARTICL.EXII

Term, Termination and Renewal

The term of this Agreement is July 1, 2012, to June 30, 2015, andfrom year to year
thereafterunless either the Unionor the Associationsgivewritten notice receivedby the
othersnot less thansixty (60) dayspriorto June 30, 2015, or sixty (60)days prior to June
30 of any subsequent year, of a desire to change" amend, modify, or terminate the
Agreement.

ARTICLE XIII

Equal Employment Opportunity

A. The Employerand the Unionwill not discriminate against any personwith regard to
employmentor Unionmembershipbecauseof his race, religion,color, sex, age, national
origin,or ancestry and herebydeclaretheiracceptanceandsupportof existinglaws. This
shallapplyto hiring.placement,trainingduringemployment,ratesof payor otherforms of
compensation,layoff or termination,and applicationfor admissionto Unionmembership.
A violationof this paragraphshall be SUbjectto the grievanceprocedurebut not subject to
the hearingprocedurebeforethe JointAdjustment Boardor arbitratorcontainedinArticle
VI.

B. If the Union is unable to refer applicantsfor employment to an employerin sufficient
number, or sufficient type, from the groups representedwithin tile local area as maybe
necessary to enable the Employer to fully comply with minority or female hiring
requirementsimposed by its constructioncontractwithany Federal; Stateorgovemmental
body,commissionor agencyor toenabletheemployerto fullycomplywithall Federaland
State Laws, PresidentialExecutiveOrders, regulations, rules, direolivesor orderswhich
cover hieingand which are applicableto the Employer. the Employermaydirectly recruit.
fromanysourcesuchnumberof minorityor femaleapplicantsacceptableto the Employer
as may be necessary to satisfy the Employer'sneeds to effect such compliance. As an
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exception to the dispatch procedures in Article III, the Union may dispatch workers who are
not next in order, to aid the Employer in complying with govemmentrequirements,

ARTIcLE XV

C. The Employer shall submit to the Union, in writing, any such request for minority or
female applioants for employment, together with a copyof the order, directive, rules or
regulations pursuant to any such Presidential Executive Order, Federal, State or local law;
the Construction project number; and a copyof the compliance order.

ARTlCLEXIV

Pre-job Conference

A. It is agreed there will bea pre-Job conference prior to the start of any job or project at
the option of either party where the agreed or estimated cost is one million dollars
($1,000,000.00) or more.

B. If the Contractor Is a member of a signatory Association, the pre-job conference will be
arranged through the appropriate Association with the Building and Construction Trades
Counoil or a Union having jurlsdlctlon over the work in the area of the project.

C. The individual Oontracter shall, upon request, advise the Union, in writing, ofthe names
and addresses of all subcontractors employed or contracted wlth for services to be
performed under this Agreement.

Laborers' Foremen

A. The selection of the employee whowill be the laborer Foreman is at the sale discretion
of the Contractor. Where the employees of the Contractor employed on the project are
predomlnantly Laborers and performing laborers! work, the employee selectee by the
Employer to be Foreman shall be an employee employed under the terms of this
Agreement and shall receive the Laborer Foreman's wage rate. The laborer Foreman
may work with the tools of the trade in accordance with the provisions of Paragraph C,
Article VIII of this Agreement. As an exception to the dispatch procedures contained In
Article III, the Union may dispatch workers requested by the Contractor as a Laborer
Foreman, who are not next in order on the out of work list.

B. Only Laborer Foremen who normally work with the tools ofthe trade during straight time
periods, in addition to the performance of Foreman duties, may work with the tools of the
trade dUringovertime periods. The need for and the number of Laborer Foremen required
for the performance of the work shall be determined in accordance with the provlslons of
Paragraph BI Article VIII of this Agreement. It is understood that In csrtaln cases, by
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reason of custom and practice established by the parties hereto, a Foreman may be over
the work and employees of more than one craft If a dispute arises with respect to the
application of this understanding, such dispute shall be determined according to the
procedure set forth in Artkte VI of this Agreement on the basis of such custom and
practice.

C. In the event the Contractor, at his option, elects to use a Laborer Foreman to supervise
other Laborer Foremen, he shall be paid not less than one dollar ($1.00) per hour more
than the hourly rate of the highest classlfled Laborer Foreman over whom he has
leadership.

O. Exceptin case of emergency, ifany of the employees not covered by thls Agreement
as set forth in Paragraph A, Article II of this Agreementsuch as superintendents, assistant
superintendents or master mechanics, shall act in the capacity of a taborer Foreman or
workwiih the Laborers' tools or at classifications in theLaborers' category, he shail be an
employee under the jurisdiction of the Union.

ARTICLE.:XVI

Holidays, Payment of Wages, Meal Periods

A. Holidays

The following holidays shall be observed on the 'date deSignated byFederal Law: New
Year's Day,Memorial Day, Independence Pay, Labor Pay, Veterans' Day,Thanksgiving
Day, the day after ThanksgivingDay, andChristmasDay. If any of the above holidays
should fall on Sunday, the Monday fofloWing shall be considered a legal holiday. Work on
such days shall be paid for at the holiday overtime rate provided herein. No work shall be
performed on Labor Day except in case of extreme urgency when life or property is in
imminent danger.

B. Payment of Wage.s

1. All wages shall be paid on a designated weekly payday and in no event shall the
Contraotor withhold more than five (5) working days. If the regular payday falls on a
holiday, the employees shall be paid on the next regular workday. Employees shall be
paid prior to the ending of their regular shift. III the event an employee is not paid prior to
the ending of his regular scheduled shift, he shall be compensated in increments of
one-half (%) hour at the applicable overtime rate until such time as he doesreceive his
pay.

2. When men are laid off or disoharged, they must be paid wages due them at the
time of layoff or discharge. At such times as an employee is paid, he shall be furnished a
personal record, showing straight time and overtime hours paid and all deductions itemized
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for the current pay period. Such record shall show the employee's name, and the
Employer's name and address. In the event the Employer fails to pay employees laidoff or
discharged, they shall be paid waiting time at the straight time rate of eight (8) hours per
day, five (6) days per week, until the time such payment has been made.

3. An employee who quits shall be mailed his pay in fUll by certified mail to his last
known address within seventy-two (72) hours.or be paid prior to leaving the job or project
If the employee has prevIously authorized el'ectronic payment of wages, payment of the
final check may also be made by electronic deposit as long as it meets the time criteria
specified in this Article. In the event these stipulations are not met, he shall receive waiting
time as noted above.

4. If a Contractor pays an employee by check, draft or voucher, which check, draft
or voucher is subsequently refused payment because the Contractor has no account with
the bank, institution or person on whrchdrawn, or insufficient funds to his account at the
time of presentation, the Contractor shall be required to issue only certified checksfor all
employees working under this Agreement on that job for the duration of the Jobon which
said check was issued, and shall reimburse the employee immediately by certified check
for the Insufficient fund check issued and for the bank Charges assessed.

5. When employees covered underthe terms of this Agreement are employed at a
higher rate of pay than the minimum established herein during any shift, the higher rate of
pay shall apply on all time worked during that day.

6. The Employer shall not discharge or discriminate againstan employee under this
Agreement because of anyindustrial Injury incurred prior to employment, or the filing of a
claim for worker's compensation benefits.

7. When an employee is injured while at work to the extent of being unable to work
for the balance of the day, he shall be paid for a ·fullday at his regular rate. His ability to
work or not to work shall be determined bya qualified physiolan.

C. Meal Period

Employees shall not work more than five (5) consecutive hours without a one-halt (%.)
hour meal period. When employees work over five (5) hours without being provided with a
one-half (%) hour meal period, they shall receive one-half (%) hour pay at the double (2)
time rate, in addition to their normal straight time shift period of eight (8) hours, When an
employee Is required to work more than three (3) hours after his regular shift, he will be
entitled to a one-half (%) hour meal period at the end of the three (3) hours without lass of
pay and an additional half (}4) hour each five (5) hours thereafter, without loss of pay. In
the event an employee is required to work through an overtime meal period, then the
employee shall receive pay for an additional one-half (%)hour at the double (2) time rate.
Meal periods may be staggeredto meet job requirements.
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D. Breaks

The parties to this agreement recognize IndustrialWag~ Order 16 covering "On Site
Construction,Mining, Drilling and Logging lndustries." Anydispute or grievancearising
from this Wage Order shall be processed under and in accordance with Article VI,
Proceduresfor Settlementof GrievancesandDisputesof thls Agreement." Thegrievance
processof ArticleVI shall be the exclusivemethodfor resolvingall allegedviolationson
this Wage Order and the time limitationsofAttic~eVI shall apply.

Wherever the WageOr-derrefers to collectivebargainingagreements.this Master tabor
Agreementshall be deemed to satisfyall of the requirementsfortreatmentas a qualified
collectivebargainingagreement.

ARTICLEXVII

Safety, Rest Perlcds, Parking, Drinking Water, Jobsite Tranaportatlon,
Signing of Documents

A. Safety

The Unionsshall cooperate (1)with the individualContractorandwith each other in
carryingout all of the IndividualContractor'ssafely measures and practices for accident
prevention, and (2) employees shall perform their duties in each operation in such a
manner as to promote efficient operationsof each particular dUtyand of any job as a
whole. Employeeswill acknowledge,inwriting,havingbeengiventheContractors'safety
measures and practices for accident prevention to satisfy OSHA or other Agency
requirement.The individualContractorsmustpost the nameand addressof'their doctor
and the cornpensafloninsurancecarrier on the jobsite.

1 An employeewho has been found, through the grievanceprocedure, to have
been unjustifiablydisciplined or dJschargedfor refusing to perform work which would
endanger his health or safety, or the health or safely of any other employee, shall be
reinstated in his former classification. This is not to be construed as a waiver of the
employee'srightsunderSection502 of the LaborManagementRelationsAct of 1947,as
amended.

2. The Contractorshall besolely responsibletorjmplementatlcn andmaintenance
of such safetylaws, rules. regulations,standards, ordersanddecisions. NeithertheUnion
nor any local Unions or District Councils are responsible for such implementation or
maintenance.

3. After July 1, 2000, all graduates of a Laborers Training Program shall receive
certification that 1hey have successfully completed the Basic Safety Course to be
developed by the LaborersTraining and Retr.ainingTrust Fund of Southern California.
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Such certificationWillbeat no cost to the Employer.

B. Rest Periods

1. Employeesshallbegivena rest periodof not less thansix(6) hours betweenthe
terminationof anyovertimework, except for pre-shiftovertimework up to a maximumof
eight (8) hours, and the commencementof anotherstraight timeshift, unless perForming
emergenoyworkwhich is not considereda normaljob operation.

2. If employeesdo not receivethe requiredsix (6) hours'rest period, they shall be
paid at the appltoable overtimerate for each hourworkeduntll they receive six (6) hours'
rest off the job or project, regardlessif a newworkdaystarts or not.

C. Parking

In the eventfree parkingfacilitiesare not availablewitl,ln threehundredandfifty (350)
yards of a jobslte, the IndividualEmployerwill providesuch facilIties and the individual
Employershall have the right to designate parkingareas to be used. Where, becauseof
congestedparkingconditions,it is necessary to lise public facilities, the EmployershaH
reimbursetheemployeefor thecostof suchparkinguponbeingpresentedwitha receiptor
vouchercertifyingto the costthereof,suchreimbursementtobemadeonaweeklybasisor
at the conclusionofme project,whicheveroccursearlier. DeSignatedparkingareasshall
be reasonablyleveland gradedto drain.

D. Drinking Water

The Contractorshallfurnishcool and potabledrinkingw~ter insufficient quantitiesfor
theneedsof the employeesandmakeavailablesanitarydrinkingcupsandadequatetoilet
facilities in accordancewith CaliforniaState Law.

E. Jobsite Transportatton

Whenever, becauseof remotenessof parking areas, hazardous road conditions or
securityreetricfions.the Employeris required to rurnlshtransportationfor menwithin the
jobslte to the place of their "work," this transportationshall be equipped with seats and
handrails.

F. Signing of Documents

Workmenand/or employeesshall not be requiredto sign anydocuments other than
those requiredby law. Underno circumstanceswill an employeebe required to signany
otherdocumentand the Unionshall not be held in violationof thisAgreementfor ceasing
to work on a job or projectwhere such demand is made by the Employer.



ARTICLE XVIII

Working Rutes for Laborers

The following working rules shall cover the employment of Laborers performing any
WorK covered by the terms of this Agreement in the area of Southern CalifornIa as
described In Paragraph B, Article I, of this Agreement.

A. Shifts:

1. Eight (8) consecutive hours, exclusive of meal period, between 5:00 a.m. and
5:00 p.rn., shall constitute a day's work. Forty (40) hours Monday5;00 a.m. through Friday
5;00 p.m, shall constitute a week's work.

2. The starting tlrne of single shifts shall be at 5:00 a.m., 5:30 a.m.6:00 a.m., 6:30
a.m., 7:00 a.m., 7:30 a.m. or 8:00 a.m., Monday through Friday.Starting times may be
changed to meet Job requirements, Including maximum utilization of daylight hours.
Starting time may be staggered to meet job requirements, on concrete and pav1ng
operations, however no employee will be required to report at a later starting time as a
means to avoid paying for a full shift. Telephonic notice shall be given to the Union in
cases of deviation from the original starting time, followed by written confirmation.

3. All time worked before 5:00 a.m. and after 5:00 p.rn.,or aUtime worked in excess
of eight (8) consecutive hours. exclusive of meal period, and all work performedon
Saturdays, Sundays and Holidays, shall be paid at the applicable overtime rate.

B. Multiple Shifts:

1. When so elected by the Contractor, multiple shifts may be worked for three (3) or
more consecutive working days, provided that the Union is notified in writing twenty-four
(24) hours in advance of the effective date of the starling of such multiple shift operations,
provided however, that men working on multiple shifts shall not be interchangeable with
those working on a single shift basis. All employees on rnultlple or single shifts
commencing work prior to the established starting time, shall be paid at the applicable
overtime rate. In no event shall the regular working hours of different shifts overlap nor
shall any interval between shifts exceed the reasonable time necessary to change shifts,
and in no event shall such interval exceed one (1) hour, except when a special shift is
established in accordance with Paragraph F Special Shifts.

(a) It Is understood that a single and a. multiple shift may work concurrently on a
project.

2. When two (2) Dr three (3) shifts are worked, the f.irstand second shift shall work.
eight (8) consecutive hours, exclusive of meal period, for which eight (8) hours of straight
time shall be paid Monday through Friday and the third shift shall work seven (7)
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consecutivehours,exclusiveof meal periodfor which eight (8)hoursstraight time shall be
paid, Monday throLighFriday, All time workedor hours paid for, after seven (7) hours
workedor paidfor. on the thirdshift, in one (1)day on Saturday,Sundayand holidaysshall
be paid for at the appropriateovertimerate,

3. Any time worked from Friday midnight to Sunday midnight,or on Ilolidays or In
excess of the regular shift hours or hours paid for shall be paid at the appropriate Craft
Overtime Rate,except as providedIn Paragraph4 of this Paragraph8.

4. The Fridaygraveyardshift endingon saturday morningwillbe consideredFriday
work. The Saturdaygraveyardshift ending Sunday morningwill be considered Saturday
work. The Sundaygraveyardshift ending on Monday morningwill be considered Sunday
work.

C. 1. When so elected by the Contractor,a single shiftstartingat 5:00 a.m., 5:30 a.rn.,
6:00 a.m., 6:30 a.m., 7:00 a.m., 7:30 a.m. or 8:00 a.m., offollr (4) ten (10) hour days may
be worked for eight (8) or more consecutive days, excluding Saturdays, Sundays and
holidays,providedthe Union is notified in writing twenty four (24) hours in advance of the
effective date of the startingof such shift. All employeesworkingthis shift shall workten
consecutivehours, exclusiveof meal period, for which ten (10) hoursof straight time shall
be paid Mondaythrough Friday. All time worked before 5:00 a.m. or in excess of ten (10)
hours in anyone (1) day shall be paid for at the appropriateovertime rate. All hours
worked in excess of forty (40) hours in anyone weekshall be paid at the appropriate
overtime rate. Written notice shall be given to the Union In casesof deviation from the
originalstarHngtime.

2. The provisionsof ParagraphC will apply only Ifthe Carpenters,CementMasons,
operating Engineersand Teamsterswho have membersworkingon thejob or project for
the Contractor;agreeto thesame provlslonsas outlined in the preceding Paragraph.

3. Ifthe Contractorworks for a period of less than eight (8) days, employees will
then be paid at the epprcorlateovertime rate for all hours in excessof eight (8) hours for
the days worked.

D. In the event, due to inclementweather or similar Act of God. or a situation beyond the
employers control, it is not reasonablypossible to completeforty (40) hours of work, on
eltheran eight (8) hourday shiftor ten (10) hourday shift, as outlinedln paragraphsA orC
of this Article, Monday through Friday, then the balance of the forty (40) hours may be
worked onSaturdayat the straighttime rate. No employeewill be terminated for refusing
to worKon Saturday at the straight time rate of pay.

E. It is agreed that the contractorand the UnIon maymutuallyagree,bytelephone to be
followed in writing,upon different starting or quitting times'for any of the above shift
arrangements.
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1=.Special Shifts:

1. When the Contractor produces evidence in writing to the Union of a bonafide job
requirement that work can only be performed outside or in addition to, the regular day shift
due to safety conditions or other requirements, an employee shall work eIght (8)
consecutive hours. exclusive of meal period, for which he shall receive eight (8) hours pay
at the straight time rate of pay,Mondaythrough Friday. All timeworked or hours paid for
Saturday; Sunday and holidays shall be paid for at the appropriate overtime rate. In
addition, when the above conditions exist and ltls necessary to begin or end a shift during
the hours specified in paragraph B.4 of this Article (for Sunday work) in order for an
employee to complete a forty (40) hour work week, the overtime rate will not apply:
otherwise, all time worked or hours paid for Saturdays, Sundays and Holidays and hours
worked in excess of eight (8) hours, shall be paid for at the appropriate overtime rate. It is
agreed, however, in the operation of this shift, no employee will lose a shift's work.
Employees working this special Sunday shift shall receive fjfty cents ($.50) per hour in
addition to his regular rate of pay.

2, If maintenance or remodeling work cannot be performed on the regular shift
because of the fact that establishments cannot suspend operations during the day, a
special single shift may be employed starting at a time designated by operations of the
establishment, Monday through Friday. The employees on this shift will work eight
consecutive hours exclusive of meal period for which they shall receive eight (8) hours pay
at the straight timerate.

G. Tide Work Schedule:

The following provisions shall apply to employees on jobs working.a single shift only:

1. When employees are called out 10work broken time or tide work, Monday
through Friday, the minimum pay for such work shall be eight (8) hours at the applicable,
regular straight-time rate. Subject to the aboveminimum,in computing the timeto be paid
for under this provision. eight (8) hours or less worked between 7:00 a.m. and 5:00 p.m.
shall be paid for at the applicable straight-time rate, and time in excess of eight (8) hours
worked between 7:0021.01.and 5:00 p.m., and ahy time worked before 7:00 a.m. or after
5:00 p.m. shall be paid for at the applicable overtime tate.

2. When employees are called out to work broken time or tide work on Saturdays,
Sundays or holidays, the minimum pay for such work shall be eight (8) hours at the
applicable overtime rate.

H. Emergencies:

When it is mutually agreed that an emergency exists, such as earthquakes, floods or
fire, the starting time for the shift may be made to fit the emergency and eight (8) hours in
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Rlchardson Rock
SantaCruz Island
Arch Rock
SanNicholasIsland
SantaCatalina Island

SanMiguel Island
Santa BarbaraIsland
SanClementeIsland
Santa Rosa Island
Anacapa Island

any twenty-four (24)hour periodmaybeworked at the straight time rate. All other terms
and conditionsof this Agreementshall apply,

I. Subsistence

1. Subsistenceshall be paidat 1herate of forty-fivedollars($45.00)per scheduled
workday.Thereshallbe noproratingof subsistence. Subsistenceshallapplyto workmen
and/oremployeeswho reportto work and for whom no work is provided.

2. Subsistence as providedin Faragraph 1-1hereof shall be paid on jobs on the
followingOffshoreislands:

I

(a) Employees reporting at the embarkation point for travel to the above
namedislandsshall be paidtravel time from the mainlandto the islandsandreturn at the
stralqht-tlmerate and in noeventshallthe travel time be less thanone(1) hourregardless
of modeof travel.

3. In lieuof subsistence,theContractormayprovideandmalntainacceptableroom
andboardonor immediatelyadjacentto the projectseven(7)daysperweekincompliance
with Californiastate Laws,

J. Employeesshall travel to and from their daily initial reportingplaceon their own time
andbymeansof their owntransportation.TheContractorshallberesponsiblefor payment
ofwagesfrom the reportingpoint,asorderedby theContractor,to thejobsiteandfromjob
to job and return. However, employees who voluntarily report to a point for free
transportationtothe jobsitewill not be compensatedfromthetimeen routeandreturn. For
offshore work, employees will receive travel pay at stralqht-tirne rates from port of
embarkation to jobslts and from jobsite to debarkation regardless of mode of
transportation.which transportationshall be at the Contractor'sexpense. rf no camp is
furnished by the Contractor,such transportationshall be furnisheddaily.

K. Workmen referred under Article III to the contractor's job who arrlve In an unfit
conditionforwork,withouta writtendispatchslip from theemploymentfacility.without the
properdocumentatlonas set forth on INS 1-9Form,orwho are not readyto go to workor
who are not otherwise qualified in accordancewith their Writtendispatch slip from the
employmentfacilityshallnotbe paidshow-uptime orsubsistence. Grievancesordisputes
arisingout of the interpretationorapplicanonof this particularparagraphshall be referred
to the procedurefor settlementotgrievancesand disputes.
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L. Anytime worked on Saturday, Sunday or holidays outside of the shift hours provided in
the Agreement shall be paid for on the basis of the actual hours worked at the Laborers
overtlmarate, except that any workmen or employees reporting for work at the stipulated
time and for whom no work is provided shall receive pay for two (2) hours at the overtime
tate; anyworkmen or employees who report for workand for whom work is provided shall
receive not less than four {4} hours' pay at the overtime rate; and ifan employee works
more than four (4) hours, he shall be paid for the actual hours worked at the overtime rate.

M. 1. Any workman or employee reporting for work at the regular starting time and for
whom nowork is provided, shall receive payfor two (2) hours at the stipulated rate for so
reporting, unless (1) he has been notified before the end of his last preceding shift not to
report; or (2) during a period of inclement weather, the Contractor has instructed the
employee to call a designated job number provided to him for instructions concerning
i-eporting to the job site and the employee has either failed to do so or the employee called
and was instructed not to report;and any workman or employee who reports for workand
forwhom work is provided shall receive not less than four (4) hours' pay; and ifmore than
four (4) hours are worked in anyone day, but less than six (6) hours, he shall receive not
less than six (6) hours pay at the straight-time hourly rate and if an employee works more
than s'lx(6) hoursbut less than eight (8) hours, he shall receive not less than eight (8)
hours pay at the straight-time hourly rate unless prevented from working for reasons
beyond the control of the Contractor. inoluding, but not .limited by, such factors as
Inclement weather, a breakdown causing discontinuanceof a major unltof the project
during which lime workmen or employees are not required or requested to remain on the
project by the Contractor or his agent. New employees on their first day of work shall be
paid for their actual time worked.

2. On concrete coring and concrete sawing operations, only, any employee
reporting for work and for whom no work is provided shaHreceive pay for two (~) hours at
the stipulated rate for so reporting, unless he has been notified before the end of his last
preceding shift riot to report; and any workman or employee who reports for work and for
whom work Is provided shall receive not less than four (4) hours pay; and ifmore than four
(4) hours are worked in anyone (1) day, he shall receive not less than six (6) hours pay,
and if more than six (6) hours work Is provided, he shall receive not less than eight (8)
hours pay.

N. When it is necessary to shut down a job or project because of a bomb threat,
employees will be compensated as follows:

(a) If such an event occurs before the regular starting time, all workmen or
employees who have not been notified not to appear for work and who show up at the
jobsite shall receive two (2) hours' pay and subsistence at the applioable rate.

(b) In order to qualify for this two (2) hours' pay (and SUbsistence ifapplicable), the
employee and/or workman must remain on the job available for work dUring the two (.2)
hour period of time for which he receives pay unless released sooner pythe employer or
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his representative. Time spent in a holdingarea as directed by the Contractor-shallbe
consideredas timeworked and paidaccordingly.

O. Flagmenshall be entitled to adequaterelief for the use of toilet facllltles,

P. The Contractorshall be required to furnish goggles and/or hardhatswhere needed.
When employeesare requiredtoworkoutside in the rainorsnow, theyshall be furnished
raincoats, rainhatsand boots. Employeesworkinginorhandlingcementor concreteshall
be furnIshedrubberbootsandgloves. Employeesrequiredtowork Inmud,slushorwater
shall be furnlshsd boots and other necessarywaterproof clothing. The employee shall
return all such clothfng of the contractor in the same conditionas received, subject to
reasonable wear and tear. Suoh equipment shall be sanitized before reissue. The
employeeshallsign for receiptof suchprotectiveclothingandonsignedauthorizationthe
reasonable value of such protective clothing may be deducted from the employee's
paycheck. Uponreturnof the protectiveclothing,the employeeshallbe reimbursedin the
amountof the deduction,

ARTICLEXIX

WageScales

The followinghourlywage ratesshall apply to the followingclasslucatlonson all work
coveredby the terms of this Agreement:

A. Overtime Rates:

Time and one-half, except hoursworked over 12 in a single workday;Sundays and
Holidays,whichare double (2) time.

B. Watchmen:

Watchmenshallwork eight (8) consecutivehoursper day, exclusiveof lunchperiod,
and forty (40) hours perweek, Monday through Sunday, at 5traight~fimerates, provided
they receivetheir two-day rest period consecutively. Watchmenshall receive tIme and
one-half for all time worked in excess of eight (8) hours per day and for the sixth
consecutive day worked, and double time for the seventh consecutive day worked.
Watchmenshall also receivetime andone-half for holidays,exceptwhere a holidayfalls
on the seventhconsecutivedayworked,whlohshall be doubletlme. This provisionshall
be applicableto personswhoseprincipalfunction is to tend patroldogs at the jobsite but
shall not includeservicesexclusivelyof deliveryand retrievalof the dogs.
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C. Health and Welfare:

1. Contractors covered bythe terms of this Agreement agree to pay to the Laborers'
Health and Welfare Trust Fund for Southern Ca]jfornl~ the sum designated in Attachment
#1 of this Agreement for each hour worked or paid for on all classlficallons contained in this
Agreement.

2. The Contractor may make voluntary contributions on behalf of supervisory
employees above the rank of craft foreman in the amounts and manner to be determined
by the Trustees.

3. Contractors covered by the terms of this Agreement approve and consent to the
appointment of the Trustees designated by the Laborers' Health and Welfar~ Trust
Agreement for Southern California and further ratify, confirm and consent to all acts
heretofore taken in the creation and administration of said Trust by the joint Trustees, its
agents andrepresentatives, and agree to be bound byall the terms,conditions, provislons,
privileges and obligations provided for by said Agreement and Declaration of Trust as
same may be constituted in its original form. as amended, and as may be subsequently
amended.

4. The Laborers Health &Welfare Trust for Southern California is party to a Money-
Foilows-The-Man Agreement with the Northern CalifornJaLaborers Health & Welfare Trust
and other Laborers Health &Welfare Trusts, that permits employees whose home Trust Is
the Northam California Laborers Health & Welfare Trust or other participating Health &
Welfare Trusts to have contributions paid to the Laborers Health & Welfa.re Trust for
Southern California transferred to those Trusts in accordance with and subject to the terms
of the Money-Follows-The-Man Agreement. Pursuant to Subsection 1, above, all
contributions for hours worked or paid must be made to the Health and Welfare Trust for
Southern California.

D. Pension:

1, Contractors covered by the terms of this Agreement agree to pay to the
Construction Laborers' Pension Trust Fund for soumern Californialhe sum designated in
Attachment #1 of this Agreement for each hour worked or paid for on all classifications
contained in this Agreement.

2. The contractor may make voluntary contributions on behalf of supervisory
employees above the rank of craft foreman in the amounts and manner to be determined
by the Trustees.

3. Contractors coveredbythe terms of this Agreement approve andconsent to the
appointment of the Trustees designated by the Construotion Laborers Pension Trust
Agreement for Southern California and further ratify, confirm, and consent to all acts
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heretofore taken in the creation and administration of said Trust by the joint Trustees, its
agents and representatives, and agree to be bound byall the terms, conditions; provisions,
privileges and obHgations provided for by said Agreement and Declaration of Trust as
same may be constituted in its original form, as amended, and as may be subsequently
amended.

4. The establishment of an Annuity Trust Fund Agreement befween the Contractors
and the Union maybe initiated at any time durtng the life of this Agreement by mutual
consent.

5. The Construction Laborers Pension Trust for Southern California is party to a
Money-FollowS-The-Man Agreement with the Northern California. Laborers PensIon Trust
theSanDiego Laborers Pension Trust and other participating Laborers Pension Trusts that
permits employees whose home Trust is the Northern California Laborers Pension Trust,
the San Diego Laborers Pension Trust or other participating Pension Trusts to have
contributions paid to the Construction Laborers Pension Trust for Southern California
transferredto those Trusts in accordance with and subject to the terms of the Money-
Follows-The-Man Agreement. Pursuant to Subsection 1, above, all contributions for hours
worked or paid must be made to lhe Construction Laborers Pension Trust for Southern
California.

E. Vacation,

1. Contractors covered by the terms of this Agr~ement agree to pay to the
Construction Laborers' Vaoation Trust Fund for Southern California the sum designated in
Attachment #1 of this Agreement for each hour worked or paid for on all classifications
contained in this Agreement.

2. Contractors covered by the terms of this Agreement approve and consent to the
appointment of the Trustees designated by the Construction Laborers'Vacation Trust
Agreement for Southern California and further ratify, corfirm, and consent to all acts
heretofore taken in the creation and administration of said Trust by the joint Trustees, its
agents and representatives, and agree to be bound by all the terms, conditions,provislons,
privileges and Obligations provided for by said Agreement and Declaration of Trust as
same may be constituted in its original form, as amended, and as may be subsequently
amended.

F. Training and Retraining:

1. Contractors covered by the terms of this Ag reement agree to pay to the Laborers'
Training and Retraining Trust Fund for Southern California the sum designated In
Attachment #1 of thls Agreement for each hour worked or paid for on all classifications
contalned in this Agreement.
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2. Contractorscoveredby the termsof this Agreementapproveandconsentto the
appointment of the Trustees designated by the Laborers'Training and RetrainingTrust
Agreementfor SouthernCaliforniaand further ratify, confirm,and consentto all acts
heretoforetaken in the creationand administrationof saidTrust by the joint Trustees, Its
agentsand representatlves.andagreeto beboundby all the terms,oonditions,provisions.
privileges and obligations provided for by said Agreement and Declaration of Trust as
samemay be constituted in Its original form, as amended,and as may be subsequently
amended.

G. The colleotve bargainlllg parties direct the Trustees of the Laborers' Health and
Welfare Trustand the ConstructionLaborers' PensionTrust for Southern CalifornIa to
adopt procedures which will permit a retiree to authorize the PensionTrust to deduct
lawfullyfrom his pensionbenefitsand to remit to theHealthandWelfareTrust the amount
of the retiree'scontributionto the HealthandWelfareTrustshoulda retireecontributionbe
requiredby the HealthandWelfare Trustees.

H. Where the Contractor transfers key laborers out of the geographical area of this
Agreemeht,to an areawheretheContraotoris notsignatoryto a Laborers'Agreement,the
Contractorsnail contribute to the Trust Fundsmentionedin this Agreementfor all hours
Workedby or paid to such key laborers for the duration of the job for which they were
transferred.

I. Foreman:
Laborer Foremenemployedin accordancewithArticle XVof mlsAgreement shall be

paidnot less thanonedollarandeeventy-flvecents ($'1.75)per hourmorethan the hourly
wage rate of the highest paid Laborer over which they have leadershipon their regular
crew. In the event the Oontractor,at his option. elects to use a Laborer Foreman to
supervise other Laborer Foremen, he shall be paid not less than one dollar ($1.00) per
hour more than the hourly rate of the highest classifiedLaborerForemanoverwhom he
has leadership.

J. Laborers' Hourly Wage Scales

GROUP I $28.09 ->;~$1.25 **$1,75

BoringMachineHelper (outside)
Cleanlngand Handlingof Panel Forms
ConcreteSoreedingfor RoughStrike-Off
Concrete,Water Curing
CertifiedConfined SpaceLaborer
DemolitionLaborer, the cleaningof brick if
pertormedby an empioyeeperformingany other
phase of demolitionwork, and the cleaningof
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lumber
Fiberoptic tnetallatlon,Blowing,Splicing,Testing

and relatedwork
FireWatcher, Limbers,Brush Loaders,Pilersand

DebrisHandlers
Flagman
Gas, all andzorWater Pipeline laborer
Laborer,Asphalt-Rubber MaterialLoader
Laborer,Generalor Construction
Laborer,GeneralCleanup
Laborer,Landscaping
Laborer,Jetting
Laborer,TemporaryWater andAir Lines
Metal Locker Installationand relatedwork
Plugging.Fillingof Shee-Bolt Holes;Dry Packingof

Concreteand Patohing; .
FJostHoleDigger(manual)
RailroadMaintenance,RepairTrackmanand R.oad

Beds;Streetcarand RailroadConstruction
Track Laborers

RiggingandSignaling
Scaler
Slip FormRaisers
TarmanandMortarMan
Tool Cribor Tool House Laborer
Traffic Controlby any method (includingassistingin

the movingand installationof constructionsigns,
barriersbarricade,delineators,cones,etc.)

WaterWell Drill Helper
WindowCleaner
Wire MeshPulling- All ConcretePouring

Operations

Classifications

GROUPII

Asphalt Shoveler
CementDumper(on 1 yard or largermixer and

handlingbulk cement)
CesspoolDiggerand Installer
Chucldender
Chute Man, pouring concrete, the ha.ndlingof the

chute from readymlxtrucks,such aswalls, slabs,
decks,floors,foundations,footings,curbs.gutters
andsidewalks

ConcreteCurer - Impervious Membraneand Form
Oiler

CuttingTorchOperator (Demolition)
FineGrader,HighwaysandStreet Paving,Airport
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Runways, and similar type heavy oonstructlon
Gas, Oil and/or Water Pipeline Wrapper

Pot Tender and Form Man
Guinea Chaser
Headerboard Man - Asphalt
Installation of all Asphalt Overlay FabrIc and

Materials used for Reinforcing Asphalt
Laborer, Packing Rod Steel and Pans
Membrane Vapor Barrier Installer
Power Broom Sweepers(small)
Riprap, Stonepaver, placing stone or wet sacked

concrete
Rota Scraper and Tiller
Sandblaster (Pot Tender)
Septic Tank Digger and Installer (leadman)
Tank Scaler and Cleaner
Tree Climber, Faller, Chain Saw Operator,
pittsburgh Chipper and similar typeBrush Shredders
Underground Laborers, including Caisson Bellower

Classifications

GROUP III

Asphalt, Installation of all fabrics
Buggymobile Man
compactor (all lypes including Tamper, Barko,
Wacker)
Concrete Cutting Torch
Concrete PlIeCutter
Driller, Jackhammer, 2...1/2 feet drill steel or longer
DriPak-it Maohine
FenceErector
Gas, Oil and/or Water Pipeline Wrapper - 6" Pipe

and over by any method, inside and out
High Scaler (including drilling of same)
HydroSeeder and Similar Type
Impact Wrench, Mu1t1-Plate
Kettlemen, Potmen and Men applying asphalt,

Iay-kold, creosote, lime caustic and similar type
materials ("applying" means applying, dipping,
brushin,g or handling of such materials for pipe
wrapping ahd waterproofing)

Material Haseman (Walls, Slabs, Floors and-pecks)
Operators of Pneumatic, Gas, Eiectric Tools,

Vibrating Machines, Pavement Breakers, Air
Blasting; Come-Alongs, and similar mechanical
tools natseparately classified herein; operation of
remote contronsd robotic tools in connection with
Laborers' work

Plpelayer's Backup Man, coating, grouting, making of
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jcmts, sealing, caulking, diapering and including
rubber gasket Joints, pointing and any and all
other services

Power Post Hole Digger
Rock Slinger
Rotary Scarifier or MUltiple Head Concrete Chipplnq

Scarifier
Steel Headerboard Man and Guideline Setter
Trenching Machine, Hand Propelled

Classifications

GROUP IV

Any Worker Exposed to Raw Sewage
Asphalt Raker, Luteman,Ironer, Asphalt Dumpman

and Asphalt Spreader Boxes (all types)
Concrete Core Cutter (walls, floors or ceilings)

Grinder or Sander
Concrete Saw Man, CuttingWalls or Flat Workl

Scoring old or new concrete
Cribber, Sharer, La.gging, Sheeting and Trench

Bracing, Hand-GuidedLagging Hammer
Head Rock Slinger
Laborer, Asphalt-Rubber Distributor Bootman
Laser Beam In connection with Laborer's work
Oversize Concrete Vibrator Operator, 70 pounds

over
Pipelayer performing all services in the laying,

installation and all forms of connection of pipe
from the point of receiving pipe until completion
of operation, including any and all forms of
tubular material, whether pipe, metallic or
non.•metallic, conduit, and any other stationary
type of tubular device usedfor the conveying of
any substance or element, whether water,
sewage, solid, gas, air, or other product
whatsoever and without regard to the nature of
material from which the tubular rnaterlal is
fabricated; No-joint pipe and stripping of same

Prefabricated Manhole Installer
Sandblaster (Nozzlernan), Porta Shot - Blast, Water

Blasting
Traffic Lane Closure, Certified

Ctasslfi cations

GROUP~

Blasters Powderrnan - All work of loading holes,
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Residential Fringe Benefit Contribution Rates 07/01/12

placing and blasting of all powder and explosives
of whatever type, regardless of method used for
such loading and placing

Driller: All power drills, excluding Jackhammer,
whether core, diamond, wagon, track, multiple
unit, and any and ~II other types of mechanical
drills without regard to the form of motive power

Toxic Waste Removal
Welding, certified or otherwise. in connection with

Laborers' Work

Classifications 07/01112 07/01/13 07/01/14

Watchman $26.10 1\11$1.25 *~*$1.75

H To be allocated by the Union
**~To be allocated by the Union ($0,25 to be allocated to Pension)

Residential Work (See Appendix A for definition}

Residential Wage Rates 07/01/12

Cleanup, Landscaping. Fencing , $26.56
(Chain Link and Wood)

All other work on residentialprojects as described in MlA $27.56

Health & Welfare $6.81
Vacatlon" ,. ,. $3.00
Pension ", " $3.44
Training &Retraining , $0.64
l< Includes Supplem~ntel Dues Contribution

FUTURE INCREASES**:

07/01/13: $1.25 to be allocated by the Union
07/01/14: $1.75 ($0.25 to Pension; $1.50 to be allocated by the Union)

Uponwrntennonce10theAssociationsat least sixty (60)daysprior to July 1of any year, the
Unionmay allocateall or a portionof the future increasesto (1) Hourlywage rate; (2) Health
and Welfare; (3) Pension; (4) Vacation; (5)Trainingand Retraining;(6) SupplementalDues;
(7) Center for Contract Compliance;(8) Any combination thereof.
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ARTICLEXX

Fund for Construction Industry Advancement

ARTICLEXXI

A. The Partiesto thisAgreementrecognizethat to protectandexpandthe interestsof the
ConstructionIndustry,to be awareof modesandmethodsof improvingtheefficiencyofths
industryandto prot-ectthe industryfromharmfullegislationwhose impact is detrimentalto
both the employeesand the Contractorsand without regardto whether such employees
areemployedbymembersof Contractorsthe [ndividualemployerwillcontributethesumof
eight cents ($0.08)per hour for all hoursworkedor paid for by all employeesemployed
under the terms of this Agreement to the FUND FOR CONSTRUCTION INDUSTRY
ADVANCEMENT,anemployerestablishedandadministeredTrustformedandcreatedfor
this purposeand the individual employerherebyadopts and agrees to be bound by the
terms of that certain Trust Agreement establishing the FUND FOR CONSTRUCTION
INDUSTRYADVANCEMENT,and furtheragreesto observeandbe boundby theactions
and determinationaof the Board of Trusteesof said Trust.

B. It is understoodthat independentof anyotherprovisions,containedin lhlsAgreement
whichprovidefor its termination,ASSOCIATIONSshallhavethe rightandpowerto cancel
unilaterallytheprovisions,solelyof thisArticleat anytimebydeliveringnoticeto the Union
in writing to that effect.

C. TheFundforConstructionIndustryAdvancementshallbeusedonlyfor thepurposeset
forth in paragraphA and shall not be used for anti-laboror anti-employeepurposes,

Contract Administration Fund

A. A trust fundentitled"The ContractAdministrationTrust Fundfor SouthernCalifornia"
shall be used only to provide compensation to the Contractors for negotiations and
administrationof the provisions of this Agreement, IncludingArticle VI. for the Industry,
IndividualEmployersshall contribute into the ContractAdministrationTrust Fund seven
cents ($0.07)perhourforeach hour paid fororworkedandan additionaltwocents($O.02)
perhourmaybe allooatedby theTrusteesduringthe lifeof thisAgreement. Thetrustfund
shallbe administeredsolelyby Trusteesselectedby theContractorsin accordancewitHa
trust agreementto be executed by the contractors, The Union shall have the rightl not
more thanone (1) time per year,to independentlyaudit the Trust Fund.

B. Contractorscovered by the terms of this Agreement approve and consent to the
appointmentof theTrusteesdesignatedpursuantto the Declarationof Trust establishing
the ConfractAdministrationTrust Fund for SouthernCaliforniaandfurther ratify,confirm,
andconsenttoall acts heretoforetakenin the creationandadministrationof saidTrust by
its Trustees,its agentsand representatives,and qgree to be bound by all the terms,
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conditions, provisions, privilegesand obHgationsprovided for by said Agreement and
Declarationof Trust as same,maybe constituted In its original form,as amended,and as
maybe subsequentlyamended.

ARTICL.EXXII

Center For Contract Compliance Trust Fund

1. Contractors covered by the terms of this Agreement agree to pay to the Center for
Contract Compliance Trust Fund effecfive July 1. 2012, the sum of twenty five cents
($0.25) perhourfor each hour worked or paid for on all classificationscontained in this
Agreement.

2. Contractorscoveredby the terms ofthis Agreementagree to be boundby all the terms
andconditionsof theAgreementandDeolarationofTrust as theymaybeconstitutedin its
original form and insofaras It maybe amended.

3. The parties agree that a review of the Center for Contract Compliance may be
performedannually.

4. This Article shall be subject to the Agreement of the partieson the languagefor the
Agreement and Declarationof Trust.

ARTICLE XXIII

Delinquency and Collection Procedure

A. The Contractorshallpay itsmonthlycontributionsto theTrust Fundsaccompanied
by a fully completed and executed report form furnlshed by the Trust Funds. The
Contractorshall includewith the monthly report form In a format acceptable to the Trust
Funds:

(a) The identificationof eachjob workedonby theContractorduringthemonth,
includingthejob location,the ownerof thejob locationproperty,andthe nameand
addressof the entity for whom the Contractoris working.

(b) The name and social security number of each employeewho performed
covered work, indicating the number of hours each employeeworked on each
jobsite.

The provisions of subsectionsa. and b. above shall be implementedby the Trust Fund
Administrator,in consultationwith tileAssociations.andUnion,inawaythatminimizesany
inconvenience to the Contractor.The information provided by the reports required by
subsectionsB. andb. shallbemaintainedinaconfidential,restrictedaccessmannerby the
Trust Funds for collectionand fringe benefit eligibilitypurposes.
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8. TheTrusteesof theTrust Fundshall furnishtheContractorAssociationsandthe Union
with a list of delinquent contractors each month. Such list will also be available to all
signatorycontractorson request,subjectto suchreasonablecostasmaybedeterminedby
the administrativeoffice of the Trust Fundsas representingthe cost of duplicationand
transmissionof such lists, payment for which to be made in advance. The Contraotor
agrees he will not subcontractany portion of his job to any subcontractorwhose name
appears on thedelinquent list until such subcontractor has paid all delinquentmonies to
the variousTrust Funds. In the event the contractor subcontractsto anysuch delinquent
subcontractorInvlolatlonof the foregoing.theContractorshall removesuchsubcontractor
from the job immediately,unless such delinquentsubcontractor immediatelymakes full
paymentfor all delinquenciesto theTrusts.

c. If the Contractorfails to remove the delinquent subcontractor, the Contractorshall
becomefinanclallyresponsibleforall fringebenefitsowedto any fundsestablishedby this
Agreement by the Contractor or by his subcontractor or the subcontractor of his
subcontractorforwork performedon theContractor'sjob or projectin accordancewith the
requirementsset forth below.

D. The term "Contractor'lfor delinquencypurposesonly, shall include all entitiesof the
delinquentcontractor,change of name, or changeof entity, providedthat the delinquent
contractorholdsat least ten (10%) percentownershipin the newentity.

E. In the event the Contractor subcontracts to a subcontractor that is not on the
delinquencylist at the timethe subcontractis entered Into,theTrustOffice shall notifythe
Contractorof anydelinquencyof the subcontractorwithinninety (90)days of the datethe
dellnqusnoyfirst occurredand in no case shall the Contractorbe liable for fringe benefit
contributionsof a suboontractorfor more than ninety (90)days prior to the date theTrust
Office notlcs is sent to the Contractor, A courtesycopyof the noticeshall be sent to the
Associationthat representsthe contractor;provided,however,thattheTrustOffice'sfailure
to send such notice to the Association shall not affect the Trust's rights against the
contractor.

F. WhereaContractorcontractswith a listeddelinquentsubcontractoror subcontractors,
and the Contractorfails toterminatethe subcontractof suchdelinquentsubcontractor,or
subcontractors,the contractorshall becomefinanciallyresponsiblefor the liabilityof the
delinquentsubcontractor'sfringebenefitson thatjob fromthecommencementofthe work
under the subcontractto the date of terminationof that suboontract.

G. TheTrustOfficeshall send delinquencynoticesto Contractorswhosecontributionsare
notpaidasrequired. TheTrust Officeshallnotify1heUnionof thosecontractorswhofall to
pay within five (5) days of such notice and the Union may, at Its sale option withhold
service from the Contractor involved Until contributions are paid or satisfaotory
arrangementsmadewith the Trustees for payment.
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H. Any employee rendered unemployedby reason of the foregoingshall not be deemed
engagedin a work stoppageor labordisputebut shall'be deemedconstructivelylald off by
the Contractor by failure to pay monies due for the benefit of the employees. Contractor
agreesthat such employeesare entitledto unemploymentinsuranceandwarrantsthat he
will take no action to Interferewith the employee'sapplicationfor unemploymentinsurance.
Any dispute in connectionwith this paragraphIs subject to the grievanceprocedure.

I The Trust Office shall issue delinquency notices and clearances to Contractors
confirmedin writing.

J. All employees shall be covered by thrs Agreement and the provisions applicable to
Trust Funds.The Trusteesshall haveauthorityto audit Contractorrecordsto determinethe
appropriate contributions and shall have specific authority to examine the-Contractor's
records,including but not limitedto all payroll records(includingcertIfied payroll records,
electronic payroll records, and all records reflecting payments to trust funds other than
the Laborer Trust Funds of Southern California Federal W-2 Forms, Forms 1099 and
10961 Quarterly ShateTax returns. and time cards), all cash disbursement ledgers, all
canceled checks, check registers, invoices and bank checkIng account statements. If
requestedby the Trusts, the Contractorshall provide payroll breakdownby job, and shall
providethe job location,legal desoriptionof thejobsite propertyIf known,the owner ofjab
location, the name and address of the entity for which the Contractor is working, the
contact telephone number for the job, the names and social security numbers of the
employeesworking on thejob, the numberof hoursworked by eachemployeeon the[ob,
all preliminary notices, mechanic liens and stop notices on the job, other relevant job
location information requested by the Trusts and certification of workers compensation
coverage. The Trustees may file suit to enforce this obligation, and, ifsuccessful, shall
recover their attorneys' fees and costs, whether or not the audit reveals a delinquency.
Any ContractordelinquentunderthIsArticle may be requiredbytheTrust Fundsto submit,
in additionto regular reports,payrollbreakdownsby job, andthefailureto submlttimelyjob
breakdownsshall be considereda delinquencyunderthisArticle. Jfa Contractorrefusesto
furnish the foregoing the Union may take economic action.

K. The Contractor has a duty to report to the Trust Funds as required by the
Agreement. The Contractor shall maintain for a period not less than four (4) years all
payroll and related records showing all payments to persons or firms for work of the
nature covered by this Agreement, including the records described In section J1 above.
The Contractor shall make available such records for audit by the Trust Funds
representative upon written request. The Contractor and the Union agree that such
audits are expensive and time consuming for the Trust Funds and the Contractor, but
the Trust Funds otherwise have no way of knowing the full extent of the Contractor's
obligations, since the records showing the related employment are in the possession
and control of the Contractor. In order to minimize the need far a frequency of such
audits, the Contractor agrees that the Trustees and the Union place tru t and
confidence in the Contractor to report and pay contributions properly.
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L. It is recognIzed that a delinquency in contrlbullons causes damages beyond the value
of the unpaid contributions, which are difficult to quantify. These damages Include, but are
not limited to, the administrative costs of prooessing and oollecting delinquencies, the costs
of adjusting benefit credits and notifying participants, the additional burden placed on
Contraotors who faithfully pay their contributions, and the burden upon participants and
beneficiaries who may be unable to qualify for benefits they may have otherwise been
entitled to but for the delinquency of the Contractor. Beoause these damages aredifficult,
ifnot Impossible, to quantifY on a case-by-case basis, the parties agree that liquidated
damages, not a penally, far such losses shall be set at the greater of $250r 20% of the
contributions late or unpaid for each Trust Fund. The parties have reviewed the costs of
collection by the Trust Funds, and agree that 20% liquidated damages is an accurate
projection of the Trusts' damages that result from a delinquency. In addition, allY
Contractor delinquent in its obligations under this Article shall be required to pay interest on
the delinquent contributions (at a rate to be set by the Trustees of the Trust Funds), and
any audit fees. In the event that litigation is necessary to collect any delinquent
contributions (including litigation to enforce mechanic liens, stop notices, bond claims or
similar remedies, and any bankruptcy or receivership prooeedinqs) or to enforce any
obligation under this Article, in addition to liquidated damages owed by the delinquent
Contractor, the Contractor shall also be liable for all reasonable attorney fees and legal
costs incurred in such litigation. The Trustees of the Trust Funds may waive or reduoe the
amount of liquidated damages, at their sole discretion and consistent with their fiduciary
duties. The decision of the Trustees in any request to waive or reduce liquidated damages
shall be final and binding upon the parties.

M. The Trust Funds' Joint Delinquency Committee may require a Contractor to post a
satisfactory bond in a sum equal to two (2) times the amount of the delinquency or such
lesser amount as the Committee may determine, to secure payments of contributions to
the Trust Funds. Such amounts are to be determined by the Trust Funds, and shall
increase if the Contractor's delinquenoy increases. The bond shall not be construed in any
way as in lieu of any payments required under this Agreement. All such bonds shall be
deposited with the Trust Administrator and shall bein a form acceptable to the Trusts. The
bond shall remain in effect for a period of 36 months after the delinquency giving rise to the
obligation to post the bond or until one year after the date that the Contraotoris no longer
bound to the Agreement or any successor Agreement, whichever is earlier.

N. Forthe purposes of tnls Agreement, delinquency in failure to make the required reports
and contribufions to the Trust Fund as determined by the Trustees, shall consist of the
follow1ng:

(a) Failure to submit trust report forms.
(b) Failure to report on all employees.
(c) Failure to make the payments as required ontlme.
(d) Failure to pay audit amounts and audit fees and other costs and damages as

determined by the Trust.
(e) Failure of the bank to honor checks submitted,
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(f) Failure to pay monies due.
(g) Failure to submit to an audit.

O. In addition to any other remedies under this Arlicle, the Union mayterminate the
participation of a delinquent contractor. Notice of such termination shall be sent to the
Contractor, and each of the employees listed on the last report submitted by that
Contractor, and shall be effective 30 days from such notice. Upon termination, no
employeeof thedelinquent Contractor shall accruecreditforanybenefitsfor hoursworked
for that Contraotor. However, termination shall not end or alter the obligations of the
Contraotor (or any Contractor subcontractingto that Contractor) under this Article. In
addlUontoany other damagesunder this Article,aConlractorso terminated shall be liable
to the Trust Fundfor the cost otnotice,and shall be liable to its employees tor thevalue of
~ny benefits lost in an amount not exceeding the hourly contributions and liquidated
damages that would otherwise have beendue.

ARTICLEXXIV

Public Works Project Davis-Bacon Act and R.elated Statutes

In the eventan individual Employer bids a public job or project being awarded bya
federal, state, county, clty or public entity which is to be performed at a predetermined
and/orprevailing wage rate established by theSecretaryof the U.S. Department of Labor
(pursuant to Public Law 74-403 as amended by Public Law 88-349 whose regulations are
contained in 29 CFR Parts 1; 3, 5 and 71and whIch determinations are published in The
Federal Register), or by the Director of the CaliforniaDiVisIon of Industrial Relations, or a
County, City or other public entity and the established prevailing wage rate, including
vacation ccntrtbutions, is lower by no more than fifteen (15%) percent on residential or
housingwork or by no more than ten (10%) percent on any other type of work, than the
Master Labor Agreement hourly wage rate (excluding fringe benefits) the publlshed hourly
wage rate, including vacation contributions, at the time of bid shall apply to the job or
project for the duration of the job or project but in no event to exceed aneighteen '(18)
month period.

In the event the job or project extends beyond eighteen (18) months, the wage
rates, including vacation contrlbutlons, shall be increased thereafter to maintain the
appropriatefifteen (15%) or ten (10%) percent differential under the then currentMaster
LaborAgreement.

Should the predetermined wage rate and the Master Labor Agreement rate be the
same, it is agreed that rate shall be in effect for an eighteen (18) month period. On work
that extends beyond eighteen (18) months, then the current Master Labor Agreement rate
shall apply.

If any publlc agency publishes prevailing wage and fringe benefit rates for Laborers
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3rd period
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2012-2015

1 - 500 hours
601 • 1000 hours
1001 - 1500 hours
1501 - 2000 hours
2001 - 2500 hours

Page58

50%
55%
60%
70%
80%

$15.55
$17.10
$18.65
$21.76
$24.87

classlflcaflons for a speciflc job or project which are less than the rates set-forth in the
Master Labor Agreement, and there are non-signatory prime bidders on the plan holders
list, or ifthere is no bid list published. then the individual Employer may bid said project In
accordance with the wage rates, fringe benefit rates and other applicable provisions of the
prevailing Wage Determination incorporated in the bid specifications.

ARTICLE XXV

Laborer Joint Apprenticeship Cotnmi tee

A. The Contractors andthe Union recoqnlze the need for apprentice training and to this
end shall indenture apprentices in conformity with California Labor Code Section 1777.5
governing employment of apprentices upon public work. Apprentices shall be employed in
accordance wlth the Standards and guidelines as established by the Laborers Joint
Apprenticeship Committee and approved by the Division of Apprenticeship Standards. The
terms and conditions of this Agreement shall apply to Apprentices.
B. A qualified employer shall employ one (1) apprenllce for the first five (5) Journeymen
(although the apprentice may be the second Laborer on the job). and one (1) apprentice
thereafter for each five (5) additional Journeymen on the job. Notwithstanding the above
stated mandatory ratio, a qualified employer may employ one (1) apprentice for the first
four (4) Joumeymsn, (although the apprenticemay be the second laborer on the Job)and
one (1) apprentices thereafter for each four (4) Journeymen on the jab. No apprentice may
work without a Journeymen Laborer on the job.

C. The Contractor will make an effort to keep Apprentices reasonably employed
regardlessof period status or advancement to a higher period of pay.

D. The LOGalUnion, through the Joint Apprenticeship Committee, shall dispatch
Apprentices to the Contractors.

E. The Contractor shall pay to Apprentices the wages and to the Trust Funds the sums
designated below for each our worked or paid to Apprentices.

F. The parties have agreed to a Memorandum of Understanding regarding
Apprenticeship ratios.

1. Apprentice wages shall be paid pursuant to the wage sohedule set forth below and
contained in the Apprenticeship Standards of the Joint Apprenticeship Committee, which
is based on the following percentages of the G~oupV journeyman rate of $31.09:



6(h period 2501 - 3000 hours 85% $26.43

"Apprentlces shall receive the appropriate percentage of any increase to the
journeymanwage during the term of this Agreement.

2. The Contractorshall pay to the LaborersTrust Funds the sum designatedbelow
for each hourworked or paid for on all Apprentices.

Trust Fundcontributionsfor Apprentloss";

Health & Welfare (70%) $4.77
Pension (20%) $1.20
Vaoation/Supp.Dues. (70%) $2.73
Training and Retraining (100%) $0.64
C.C.C. (100%) $0.25
IhdustryFund (100%) $0.08
*Apprenticeshall receive the appropriateincrease to the journeymanfringe benefit
rate increases.

ARTICLEXXVI

Drug and Alcohol Abuse PreventionPrograms

The partiesrecognizethe problemswhichdrugandalcoholabusehavecreatedwithin
the construction industry and have reached formal agreement on a Memorandumof
Understanding on Drug Abuse Prevention and Detection. Any testing program
implemented by an individual employer must conform to the provisions of the
Memorandumof Understandingagreed upon by the parties,

The partieshaveagreed to a Memorandumof Understandingon DrugScreening.
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Southern California District Counoll
of Laborers

tJi~

IT ISAGREEDby theparties hereto that all mattersof wages, hours.and conditions,
whether or not specifioallyset forth In this Agreement,are closedfor the term of the
Agreement

Building Industry Association of
Southern California, Inc.

"~4 a::JZ
By;Pamela Ackrlch

Date

Southern California Contractors
Association

By: MikeRoddy

?-(Y~/2
Date

Engineering Contractors Association

By:WesMay?// ~/;2.
Date
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Date

Southern California District Council

m;;ofiJ1~'
By;ManuelMonsibals

Date

Southern CalifornIa District Council
of Laborers

Q ,L~~=-
By:ArmandoEsparza

Date
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Appendix A

Residential Work

The provisions of the Master Labor Agreement apply except as modified by this
AppendixA.

A. Definition:

1. Residential work is defined as all Laborers' work on wood or metal frame
construction of single family residences, apartments and condominiums. This residential
work shall not include projects that exceed three stones over a garage level; anyutility
work, such as telephone, gas, water, sewer, and other uttlitiesj or any work outside
property lines, including curbs, gutters, and sidewalks.

2. This residentialwork shall include all rough gradin9 work at the job site behind the
existing publicright~of-way, at the time of commencement of said work. It shall not Include
any fine grading work, utility work. or paving work in the future street and publio right-of-
way,

B. Application: The Contractor may pay to its employeesthe rate for residentialwork,but
only on residential work. Any work that is not residential work or is excluded from
residential work as defined in paragraph A, shall be paid at the construction rate.

C. Enforcement: For purposes of this Appendix A and not withstanding any other steps in
the grjevance procedure of this Agreement a claimed violation of this Article shall be
handled in the following manner:

1. Within twenty-four (24) hours of a request by the Union to the Contraotor and to
the Associations, a representative of the Union and a representative of the Associations
shall meet on the job and revieWwith the Contractor the work in question or the
contractor's bid,orboth, to determine whether the Contractor hasbid the job or a portion of
the job, or has permitted any work to be performed on the jobunder residentIalrates where
the work in question was not resldentlal. If the Contractor refuses to participate or to
furnish its bid, it shall bepresumedthat adeliberate,majorviolationof thisarticleoccurred.

2. If the Union and Assoclationrepresentatives find a violation of this Article, or less
than construction rates were paid at a time when the Contractor did not have an
Agreernent with the Union to pay less than construction rates, the representatives shall
Issue a written award in the following language:

"(Name of Contractor) is hereby found to be performing non-residential work. for whlch
theContractor has paid or proposes to payresidential rates. The remedy for this Violation
is an injunction against further work on the job known as (describe Job) except at the
construction overtime rate (as liquidated damages).This injunction shall be enforceable by
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S,court injunction,and the plaintiff shall be entitled to its attorneys'fees and cost."

The Union and the Association representatives shall thereafter examine the
Contractor'sbooksand recordsand makeen awardof damages,with theovertimeportion
of the awardbeing paid to 1heUnionas its damages.

3. If the Union and Assooiation representativesfind, or if it is found by any other
arbitratorthat the paymentof less thanconstructionratesby the Contractorfor other than
residentialworkwas not Inadvertentandminor,the contractor shall lose thebenefitof the
residentialrate of thisAgreementfor oneyear from the findingof a Violation.The burden
of showingthat the violationwas inadvertentand minor is on the Contractor. If there is a
findingof aseoondviolatIon,the Contractorshall losethe benefitof the residentialrate for
the remainderof the Agreement.

4. If the Union and Assooiation representatives cannot agree, the dispute shall
proceed1hroughthe normal grievanceprocedure of this Agreementor the Short Form
Agreement(whIcheveris applicableto theContractor),and the awardshallbeasset forth
in paragraph.2.

D. If the Unionfinds that the enforcementof this clause is not succeeding,the Unionmay
reopentheAgreementforthe purposeofamendfng thisparagraph,and jf noagreementis
reachedwithin 15days on morestringentenforcement,the dispute shallbe subrriittedto
arbitrationfor the sole purposeof adopting languagethat is morestringentand easier to
enforce.

E. Transfer Provisions: The Contractor recognizes the desirability of employing
workmenfrom the area inwhich the work is locatedand the Unionrecognizesthat in the
employof theContractorare Laborerswho are necessaryto theefficientcontinuityof the
Contractor'soperations. Therefore. the Contractormay transfer up to four (4) Laborers
and one (1) foreman from area to area. After the transfer of no more than four (4)
Laborersandone(1) foreman.theContractormust hirethenexttwo (2) laborers from the
LocalUnionhiringhall inthe geographicalarea inwhich thework isperformed. Thereafter
the Contractormay transfer one (1) additional Laborer for each Laborerhired from the
Local Unionhiring hall inwhose jurisdiction the work is performed. The Employershall
keepthis50p5Qratio intact (one(1) local personand one (1)personfromoutsidethe area)
in employing, laying off and terminating Laborers. Only employees who have been
employedbytheContractorfor at leastthreehundred(300)hoursin the lastsix(6)months
maybe transferredfromone areato anotherarea. TheContractormustproperlyclear all
employees,including foreman and Key employees,with a dispatch slip from the Looal
Uniontlavlnggeographicaljurisdictionovertheprojectpriorto thoseemployeesbeginning
work. The Unionwill not unreasonablywithhold issuing a clearance. For Hletransfer of
additionalLaborers,the Contractor shall first contact the office of the appropriateLocal
Unionin theareawhere thework is to be performed.The aboveadditionaltransfersshall
only be madeby mutualconsent.



EFFECTI,VE 07/01/12

$6.81

07/01/1311o'1r 07/01/14';''''

ATTACHMENT#1

CONTRIBUTIONS PAYABLE TO TRUST FUNDS

Laborers'HealthandWelfare Fund
for SouthernCaliforni'B

ConstructionLaborers'pension
Fund for SouthernCalifornia

$6.00

ConstructionLaborers'Vacation
Fund for SouthernCalifornia

$3.90\1<

Fund for ConstructionIndustryAdvancement $0.08

$0.25

$0.07

Laborers'Trainingand Retraining
Fund for SouthernCalifornia

$0,64

Center for ContractComplianceTrust Fund

ContractAdministrationFund

IncludesSupplementalDuesoontrlbutlon

FUTUREINCREASES**

07/01113:

07101{14:

$1.25 to be allocatedby the Union

$1.75 ($0.25to Pension;$1.50 to be allocatedby the Union)

"'ll To be allocatedbythe Union to (1)Hourlywage rate: (2) Health& Welfare; (3) Pension;(4)
Vacation; (6) Training and Retraining; (6) Supplemental Dues; (7) Center for Contract
compliance; (8)Anycombination thereof.
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StPIe or California
Depa rtrnent or 1ndustrial Relations
Office of the Director - Research llnit

P.O. Box 420603
San Francisco, CA 94142-0603
Phone: (415)703-4774
Fax: (415) 703-4771

"0K: ~ 0w- 570 -2,,05lkAXTRANSMISSION

DATE: October 17,2014

TO: Christopher Gardner

COMPANY/ORGANIZATION: City of Long Beach Gas and Oil Department

NUMBER OF PAGES: 3 l}J\
FROM: Michael Morris, Research Analyst~

SUBJECT: Special Prevailing Wage Determination for Metcr Technician

Project: Advanced Metering Installation (AMI) Project

County: Los Angeles

MESSAGE

In response to a request received from the City of Long Beach, Gas and Oil Department on May 23,
2014 we have enclosed the Director's Special Prevailing Wage Determination S-2014-12 for the
aforementioned project within Los Angeles County. Please note that this determination applies only to
the project for which it was requested. This detcrraination is being issued based upon information
provided which indicates that the contract for this project has not been let or signed. [fthe contract is not
signed and work is not scheduled to begin within twelve (12) months please contact the Office of the
Director - Research Unit for updated special determinations.

In the absence of a special prevailing wage determination, the awarding body should refer to the
Director's General Prevailing Wage Determinations. In addition, please note that any extension or
renewal ofthis contract will require the issuance of either a new special prevailing wage determinations
or the use of the general prevailing wage determinations in effect on the date the contract is extended or
renewed.

!fyou have further questions regarding prevailing wage, please contact The Office of the Director-
Research Unit at (415) 703-4774. You may also visit our website at www.dir.ca.gov/OPRLlPWD to
obtain current prevailing wage information.



PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773,& 1773.1

Issue Date: October 17, 2014 Determination: S-2014-12

Meter Technician Reference: 61-47-4

Project: This prevailing \vage determination is being issued pursuant to a request received on May 23,
2014 from the City of Long Beach Gas & Oil Department for an Advanced Metering
Infrastructure project in Los Angeles County. This wage determination applies only to the project
for which it was requested. 1f this contract is modified or extended, a new determination will be
required.

Wage Rates:

Classification(s)
Meter Technician Level I (0-6 Months)!'
Meter Technician Level I (After 6 Months)!'

Basic Straight-Time
Hourly Rate

$21.73"
$23.68*

Employer Payments: (Labor Code Section 1773,1)

Metcr Technician Lcvel I (0-6 Months)
Health & W'clfare
Pension
Vacation/ Holiday

S2.58 per haul' worked
51.30 per hour worked
$0.84 per hour worked

Meter Technician Level I (After 6 Months)
I Icalrh & \X!elfare
Pension
V aca tion/ I-Iolidav=

S2.58 per hour worked
$1.42 pel' hour worked
$0.91 per hour worked

"Applies to employees with 0-4 years of service with the company. Vacation amounts after 4 years are listed below.

5 years $1.00 6 years $1.18 7-1"1 years S1.37
12 years $1.46 13 years S1.55 14 years S1.64
15 years $1.73 16-20 years $1.82 21 years S1.91
22 years $2.00 23 years S2.09 24 years $2.19
25 years $2.28 26 years S2.37 27-29 years S2.46
30·31 years $2.55 32+ years S2.73

Straight Time hours:
Eight (8) hours per day, five (5) consecutive days, Monday through Friday, consisting of forty
(40) hours per week.

Overtime: One and one-half times (11/2X) the basic straight-time hourly rate is paid for the all daily overtime
hours and all hours worked on Saturdays and Sundays. Double (2X) the basic-straighr time
houri} rate is paid for all hours worked Oil 1I0JiJayg and all hours in excess of Twelve (12) hours
in a day.

Recognized Holidays:
New Year's Day, President's Day, Memorial Day, Independence Day, Labor Day, Columbus Day
Veteran's Day, Thanksgiving Day, Day after Thanksgiving, Christmas Day and one (1) of the
following days as selected by the employee: Martin Luther KingJr. Day, Easter, Cesar Chavez
Day, Christmas Eve and New Year's Eve. In addition, new employees shall receive one (1)
floating holiday, two (2) floating holidays after 6 months of service with the company.

(Continued)
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Travel and Subsistence:
In accordance wi rh La bar Code Sec tion s 1773.1 and 1773.9, can tractors shall make travel an d/ or
subsistence payments to each worker to execute the work. Travel and/or subsistence
requirements for each craft, classification or type of worker may be obtained [rom. the Prevailing:
\,(!age Unit at (415) 703-4774.

b Based on length of service wirh rhe employer.


