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RESOLUTION NO. RES~17-0113

A RESOLUTION OF THE CITY COUNCIL OF THE

CITY OF LONG BEACH AUTHORIZING IMPLEMENTATION

OF THE TERMS OF THE CITY'S LAST, BEST, AND FINAL

OFFEATO THE ASSOCIATION OF LONG BEACH

EMPLOYEES (ALBE), PURSUANT TO GOVERNMENT

CODE SECTION 3505, ET SEQ.

WHEREAS, the City of Long Beach and the Association of Long Beach

Employees ("ALBE") have terms and conditions governing the wages, hours and terms

and conditions of employment for members of the ALBE bargaining unit; and

WHEREAS, the City is required by the Meyers-Milias-Brown Act

(Government Code Section 3500, et seq.), to meet and confer in good faith with ALBE

regarding wages, hours, and other terms and conditions of employment; and

WHEREAS, the City's negotiation team representatives began meeting and

conferring with ALBE in October 2016 in an attempt to negotiate a Memorandum of

Understanding ("MOU") and did so in good faith; and

WHEREAS, the representatives of the City and ALBE have held over 14

meet and confer sessions to discuss matters within the scope of representation but have

not reached agreement on several issues of substantial interest to the parties; and

WHEREAS, on September 13, 2017, the City's designated negotiations

representatives presented the City's last, best, and final offer to ALBE; and

WHEREAS, on September 28,2017, AbBE rejected the City's last, best,

25 and final offer and declared impasse; and

26 WHEREAS, the City Council finds that the City of Long Beach and the

27 ASSOCiationof Long Beach Employees are at impasse in these negotiations; and

28 WHEREAS, the City Council of the City of Long Beach is vested by law with
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20 the Association of Long Beach Employees with the City's last. best, and final offer.

6

7

8

9

10

11

18

19

21

1

GJA:kjm 9(29/17 A 17-02357
J:\apps\ctyJaw32\wpdocs\d028\p030\00804930.doc

2

3

the responsibility for making a final determination regarding wages, hours and other

terms and conditions of employment for employees of the City and the City Council is

desirous of making such final determination and resolving the impasse; and

WHEREAS, the City Manager has advised the City Council that the

implementation of the City's last, best, and final offer may be challenged through legal or

administrative proceedings; and

WHEREAS, if any of the terms of the City's last, best, and final offer, or the

application of any provision of said last, best, and final offer to any person or group are

enjoined, stayed, restrained or suspended in any legal or administrative proceeding, then

said provision(s) of the last, best, and final offer adopted by this Resolution shall be

deemed immediately, automatically and completely suspended and of no further force

and effect for any purpose, until such point as the matter is fully and finally adjudicated.

NOW, THEREFORE, the City Council of the City of Long Beach resolves as

4

5

follows:

Section 1. The City Council finds and declares that in accordance with

the Meyers-Milias-Brown Act, the City has met and negotiated in good faith with

Association of Long Beach Employees for a reasonable period on matters within the

scope of representation.

Section 2. The City Council finds and declares that the City presented

22 Long Beach Employees rejected the City's last, best, and final offer.

Section 3. The City Council finds and declares that the Association of

23 Section 4. The City Council finds that the City and the Association of

24 Long Beach Employees are at impasse in these negotiations.

26 Association of Long Beach Employees are hereby approved and adopted. A copy of said

27 last, best, and final offer is attached to this Resolution labeled Exhibit "A" and is hereby

28 incorporated herein by this reference as a part of this Resolution.

2

25 Section 5. That the terms of the City's last, best, and final offer to the



1 Section 6. The City Manager is hereby authorized to implement.

2 pursuant to Section 503 of the Long Beach City Charter, all matters affecting

3 compensation contained in and prescribed by the City's last, best, and final offer as of the

4 operative date of this resolution.
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Section 7. If any portion of the City's last, best, and final offer, approved

and adopted in Section 5 of this Resolution or the application of any provision of said last,

best, and final offer to any person or group is enjoined. stayed; restrained or suspended

in any legal or administrative proceeding, then said provision(s) shall be deemed

immediately, automatically and completely suspended and of no further force and effect

for any purpose until such legal and/or administrative proceeding is concluded by a final

adjudication including exhaustion of any and all appellate proceedings.

Section 8. This resolution shall take effect immediately upon its adoption

by the City Council, and the City Clerk shall certify the vote adopting this resolution.

I hereby certify that the foregoing resolution was adopted by the City
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Council of the City of Long Beach at its meeting of OCtober 3

following vote:

, 20_1]_, by the
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Ayes: Councilmembers: Gonzalez. Pearce, Pric,=eL.' _

Supernaw, Mungo. Andrews.

.i\.ustin. RicJl?.r.ds9~n•..•• _

Noes: Councilmembers: -"N""'o-""n.:::..e.•...• _

Absent: Councilmembers: -"U"....r.>tr.§.n~·gClo>a~.,--- _
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EXHIBITA

CITY OF LONG BEACH/ALBE NEGOTIA nONS
SEPTEMBER 13,2017

LAST, BEST, FINAL OFFER

The City hereby submits this Offer as ALBE has rejected the City's three-year proposal.
The City requests that the members of ALfiE vote on this proposal. The City has modified
its previous 3-ycar offer by reducing it to be one-year, while maintaining the economic gains
to be consistent during this time period. The offer below also reflects that the City has
withdrawn the proposal that overtime be calculated based solely on hours worked (FLSA).

MOU: Adopt the 2016 to 2019 lAM MOU lerms and tire 200710 2012 Refuse Basic and
Skilled and GeneralBargaining Unitprovisions.exceptto replaceALBE asparty
and as modified below.

Term (Article Eight Section V):

The term of the agreement will start upon adoption by the City Council and
terminate in one year, The MOll provisions listed herein, shall become effective
the first full pay period following Council adoption of the MOU, unless otherwise
specified.

ECONOMIC PROPOSALS

Wages (Article Two, Section B.1):

• Salary Increase Two Percent (2%) ~ Retroactive to October], 2016

• Salary Increase Two Percent (2%)~ Effective October 1,2017

• Add: Economic Crisis Clause: The parties agree to re-open the MOU, at the City's
option, if the City determines that it is facing a fiscal hardship such that the City
Council adopts a measure to utilize Measure B "rainy day" funds. "Fiscal hardship"
is defined in City of Long Beach Municipal Code Section3.94.030.C. Any changes
to the MOU must be by mutual agreement.

Higher Classi.t.~!;.<:!.!.ionPay (Article Two, Section V):

• Effective upon first full pay period after Council adoption, increase higher class
pay to $1.60 per hour and maintain the requirements for higher class pay in the
20 I6~20 19 JAM MOU

Standby Pay (Article Three, Section VI.D):

• Effective upon first fun pay period after Council adoption, Increase standby pay
from $1.50 per hour for each full hour of standby duty to $2.00.
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Overtime (Article Two. Section II):

• Amend Section II.e to provide for up to 90 hours of banked overtirne:

"Effective the first full pay period fol1owing Council adoption. banked overtime
credits shall not exceed 90.06G-4expanded hours for any employee at anyone time.

(604{) straight hours x 1 Y2=906Q)

• Allow 27 hours of FLSA 0'1' to be pan of banked overtime

Health (Anic1e Four, Section 1.B):

• Beginning January 1. 2018, change the $25 cap on employee contribution for
increases in health. dental and life insurance benefits to $30 for employees who
choose family health coverage. Ifthc employee's portion is in excess of their cap
($25 for single or two-party coverage of $30 for family), the increase over the cap
will be carried forward to the next year and added to the employee's portion of the
next year's increase until the carryover amount is exhausted or the increase equals
the cap. whichever is less.

• Agree to work with the City via the HIAC process to mitigate health care cost
increases for calendar year 2019.

• AA)' ltllufe enonges in ~I:!emaXiAlll:Hl C~l:y-£-e:Rt-FibI:l,tiM-f-e:F--fleaft-h.dental and lite
insurance benefits or eflT!'lloyeeeomrihutiolls made through payr.all deduc'HeftS
agreed to by other unions in the Cily ••.,'j 1Ibe 8J:l!3liedfa AssoeiRlien fFIel'RBerS in the
same manner and iAequivalent ame~

Elimination of Skill Pay for Floor Warden Duties (Article T_\YQ:...S~cti(mJJLanJAlWgndix (1
• Note: 2016-2019 lAM MOU eliminates floor warden skill pay effective April 1,

2017. City proposes to eliminate this skill pay effective the first pay period after
Council adoption. All other provisions of Appendix C apply;

Skilled and General Basic Unit Provision:

• Acid: Boot Allowance: Effective upon first pay period after Council adoption, the
City shall provide a boot allowance of up to $250.00 per year for required footwear.
If the required footwear becomes unserviceable before the one-year period expires,
the boots shall be replaced at the department's discretion.
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UNIONILABOR ISSUES

Union Duc~and ~e_n~fiCD~gu£Jj.Q.D~Program an.d Representation Time and Maintenance of
Membership Clause Provision (Article One, Section V):

• Delete Article One, Section A.l, and replace as follows:

"During the term of this MOll, upon an executed voluntary written authorization,
the City shall deduct dues and/or agency fees and the City agrees to deduct benefit
program premiums from the pay of employees represented by tits Union ALBE.
The form for this purpose shall be provided by the City and the amounts to be
deducted for Union dues or agency fees and benefit program premiums shall be
certified to the City by the designated ALBE,y,ffiooofficial. For such purposes, the
City shall charge ALBEthe Union for each employee five and one-half cents
($0.55) per deduction for dues or agency fees and five and one-half cents ($0.55)
per deduction for all other deductions. +he deeuetioBs shall aefftaEle twiee a R'lomh.
The dues and agency ree deductions are based on 26.1 Day periods per year.
The supplemental insurance premium deductions shall be based on 24 pay
periods per year. The City will acce])t and modify any deductions regarding
dues/fees and insurance pt"emiums upon an electronic request from ALBE on
the form approved by the City by 4:00pm llST on the Wednesday before the
end of each pay period.

• Maintain Section V.A.2 (indemnity provision), and V.AJ (no City obligation to
modify manner in which it makes deductions)

• Modify Section V.AA as follows:

"Employees who are dues-paying members of IAMAQ ALBE rnay Change from
member to agency fee payer from August 15 to August 31 of each year. At
ALBE's reguest, agency fee payers may become members at any time. eaneel
~'I'oll deduelioFls only in the monlft of September eadl year. The URioH shaH
ass Ii me resl3EtAsil:liJit)' e f Aeti fying eunoot and future mem9~l'eE)tI'ifemeffi;
The Union's memberSAil3appli6t.1tiollfarm srtall COFlLaiFla 'Nl'iueAnotice orthis
fMffibefsfl~-requirement~

• Add flew section, Section V ./\.5:

"5. if agency fee provisions are ruled invalid, the parties will re-open this
Agreement to discuss a maintenance of membership clause."

• Modify Section V.E.2 as follows:

"Each fiscal year, the Union ALBE shall receive a bank of 350 +,GOOhours to be
used for general Union business. The Union or President shall provide the Human
Resources Director with a monthly accounting of how this time is being used
listing name, department, date and work hours used, rounded off to 12-minute
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increments. Unused time, up to 100 hpurs per year, shall be carried over to the
next f~l.ujfe fiscal years, but the maximum banked hours shall not exceed 450
hours. Employees using Union time must give notice and receive prior approval.
Approval will not be unreasonably withheld except for operational demands.
Sufficient advance notice is required if the request for time off exceeds one
workday,

e Delete Section V,F (Local Lodge President) in its entirety

Grkvance Procedure (Article Sevefn~

• Modify Article Seven. Section IX Step Four to provide that only ALBE may pursue
grievances past Step Three:

"If the City Manager (Water or Harbor Department Head) does not satisfactorily dispose
of the complaint, only ALBE the Union or the employee may, within ten (10) working
days, request that the matter be submitted to arbitration. The person designated by the
Department of Human Resources shall meet with the A.LBE~ representative to
determine what issuers) ALBE the Union or employee desires to submit to arbitration. *
* *

Labor/Management Meetings (Article Six, Section VIl):

• Convene Labor Management Committee by Department (Water, LBGO, Public
Works, Harbor, Parks, Recreation and Marine) within 60 days of ratification of the
MOU by the City Council to address assignment of standby and call back
procedures.

• Delete LMC re non-career employees (Article Six, Section VILe)

OPERATIONAL ISSUES

• Delete Section D.3.f

"Effective upon first full pay period after Couneil adOI)tionApril 1, 2017. the
parties agree to eliminate the Floor Warden skill pay. The City recognizes that the
Floor Warden duties are voluntary for ALBE -lAM members and that ALBE lAM
members shall not be subjected to disciplinary action, demotion, involuntary
transfer or impact an employee's performance evaluation if they withdraw from
serving ur refuse to perform Floor Warden duties. Should employees covered by
this MOU decide to withdraw from performing the Floor Warden duties, they shall
provide at least two weeks written notice to their supervisor that they no longer
desire to perform those duties.
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Employee Parking (Article Six. Section I)

• Amend Article Six. Section l.A to delete guarantee of parking spaces as follows:

··A. l.mployee parking shall be provided without charge on City property or a City
operated facility on a space-available basis. Hl--fheCivie Center area-, t-hereshall l3e a
rninimum-ef-..;9Gspaces for members and thuse employe~epresented by tlle-Wni IT;

Emplo)ees re~Ol'lingto work ~ ltO'Nfl area EdlerJ:QQ!!Ull. saL'll!ee nllowedlo park
free l:Il we Bfoadway puelie eity lot and. LI'l~,rea-fteF.be permitted to move their vehicle to
closer available parking."

Pers0.illldfiles (Article Six. Section III)

Remove the following provisions:

• A.t the employee s r-e~u- 1 in wntmg, all c:liseir;liaary ffiemOF8t1GA fur A'linor
offenses, illehlding suspensions lloHe exceed two (2) sayseOflstnloliveaetion ami
all tardy slips and aetes of absenteeisll'l she-~l-besealed for reasons that such il-em:\
3:iliJ1l not be used agaiflst 'lAeemployee thereafter if I1e-fHflllei:...4i~ltB:a:l:'Y aetion
ffirectly relating e-the origiJ1fl1mee'lOf8flda has eeee taken againsi the employee
within tVIO (2) years folloy;ing issuance of LACmemoranda.

• Any item that is sealed shall .Qe--fefl-t&¥edfrom aceess fran'! fl'erSOAAelc)(sept--the
.Qe.partment llead o.F--i:leStgnee.If lhe employee believes t:ais seelioR is being
misinlefpfel:ed \:If misBPf.lliedor if there is rna1efiat...ffi..t~effieR:Rel-ftletnat sho\;tld
eeremo'ied or sealee, he/she mB.j' HIe a grie',Ianee pursuant le--AFlie-le-Sevelr.
Hov/ever, the grievaA' .04H:-ionshall be lillal aBi:I eifll:liR~when J gets t8 tJie
-9-irec!orof HI:IA'lanReso~ess 'there is some other a:lJe~ed violatioft of tile
MOD within the grievanee.

Refuse Unit Provisions:

The City proposes to maintain all provisions of the 2007 to 2012 Refuse Unit Provisions, except
as follows:

• Delete provision No. I re Departmental Average Use of Sick Leave. NOTE:
Refuse Department has Absent Management Policy still applies.

• Delete provision No. 17 as it pertains to supervisors.

• Delete provision Nos. 18 and 19 as obsolete.

Ii City agrees to LMC to discuss issues with Refuse Incentive program (RX pay).
including potential elimination of program.
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Skilled and General Services Unit:

The City proposes 10 maintain all provisions of the 2007 to 2012 Skilled and General Services
Unit Provisions, except as follows:

It Revise Provision No. 10 to make current
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